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Sasbo leaders at G20

Our Sasbo leaders proudly represented workers

at the G20 Social Compact in Ekurhuleni —
standing alongside global partners to shape a
fairer, more inclusive future for all. The final
declaration of the Summit’s legacy projects,
which was handed by engagement

groups to President Cyril Ramaphosa for
consideration, was a milestone moment for
social justice, economic transformation, and
worker-centred development. As labour, we

remain committed to driving progress across
key areas that impact every worker and
community in South Africa:
Trade, Inclusive Economy & Ecosystem
Digital Inclusion & Equitable Transformation
Inclusive Climate Justice & Energy
Democracy
Just & Sustainable Finance
Accelerating the Sustainable Development
Goals (SDGs). Sasbo is honoured to

llluminating!
Rosemary'’s first address to the NEC
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grant

contribute to a collective vision that places
dignity, equity, and opportunity at the centre
of South Africa’s future.

Sasbo leaders at the G20 are (from left) Tsietsi
Mafabatho, President; Rosemary Rauleka,
General Secretary; Sibabalwe Sontundu,
Deputy President and Bongani Monedi,
Mancom Member.

Having very recently been appointed Sasbo’s General Secretary, Rosemary Rauleka was not in a
position to deliver the customary Secretariat’s annual report to the Union’s National Executive
Congress (NEC). Instead, she delivered an illuminating address that confirmed that the Union is in
the right hands. Here is what she told Congress.

As I step into the role of Secretary General of
Sasbo, I am honoured to join an organisation
with such a rich legacy of dedication,
resilience, and advocacy for workers within
South Africa’s financial services sector. Though
I was not part of the operations during the past
year, it is clear that the foundation laid by my

predecessors and our collective efforts have
been instrumental in the strides we have made.

The annual report presented to you reflects an
extraordinary year of growth, transformation,
and impactful achievements. This report is
not just a summary of our organisation’s past

year’s work; it is a testament to the resilience,
commitment, and forward-thinking strategies
that have guided us to this end.

Rosemary'’s first address to the NEC
continued on page 4...



EDITORIAL

Shoulders to the wheel that work

Studies of worldwide working conditions yield
depressing results. We read of widespread
worker insecurity fuelled by artificial
intelligence, deteriorating job security,

and working conditions, arbitrary orders,
undervalued efforts, unpredictable working
hours, widening gender disparities, fears of
dismissal.

Without doubt, the technology-driven Fourth
Industrial Revolution has produced a hail of job
insecurities that likens workers to soldiers in
the trenches during World War 1.

Why are there so few of these insecurities in the
financial institutions that recognise Sasbo?

The fact that Sasbo members have hired
top-rate HR professionals to represent them
provides only a part of the answer.

The real answer rests with the members
themselves.

From day one of its existence back in 1916
Sasbo has been a member-driven Union. . . a

Union focused solely on finance sector issues
... a Union that has refused to take its eye off
the ball by serving foreign causes . .. a Union
that hires top-rank professionals to serve it .
.. a Union that, through its numerous Branch
Executive Committees, is fully in touch with
the issues of the day and able to guide its

appointed officials how best to serve them.

It takes many grains of sand to make a massive
beach. Each member who does his or her best
to recruit non-members; and each member who
gives of his or her free time to serve on a Sasbo
structure has helped to create a beach capable
of keeping the wildest tides at bay.

In so doing, Sasbo’s rank-and-file members
have not only consistently been able to hire the
finest pros to represent them. They have taught
their managements that Sasbo’s members are
their members, too and that well-informed,
remunerated and treated workers produce far
better results than their exploited counterparts.

Over the past 109 years the countless members

who have served on Sasbo’s structures have
learned that they have been doing far more
than helping their Union. They have been
fast-tracking their own careers. Invariably,
when individuals who have risen from humble
beginnings to top managerial positions are
asked, "How did you get here?” the answer has
been, ‘Thanks to Sasbo, of course.”

Their involvement with the Union had
appraised them of the issues driving their
company (and retarding its progress); and their
participation in Sasbo debates had taught them
how to evaluate and research key issues and
express convincing solutions.

Expressing those solutions in debates with
management had got them noticed and
identified as rising stars.

With these facts in mind we look forward to an
even greater degree of member involvement in
2026.

What are we doing about water?

When we meet in our Branch Executive
Committees, we don’t only debate current
nuts-and-bolts employment. We focus on the
issues likely to impinge on our sector and our
own welfare.

In this regard, there are few issues more
important or urgent than the national water

supply.

South Africa is a historically dry country. To
avoid running out of water as the population
increases it needs optimum water management
and conservation. This is not happening.
Already:

¢ Three million people do not have access to a
home water supply

* 14-million people do not have safe
sanitation

* 56% of wastewater treatment works are in a
poor or critical condition

* 44% of water treatment works are in a poor
or critical condition

* Municipalities are losing about R10-billion a
year through leaks and unpaid water bills.

Experts are predicting that the country will
have a 17% water shortage as soon as 2030.

The consequences of this are horrendous:
higher water bills, water rationing,
diminishing food supplies, increasing disease
and unemployment, public unrest and the
probability of major industries having to shut
down.

None of that would be good for the finance
sector, or for our careers.

It is a grim scenario. But we are not as helpless
as it seems at first glance.

We work for mighty organisations that

wield considerable influence at all levels

of governance, and which must be equally
concerned about our looming water crisis. As
trade unionists we can ensure that they are
paying sulfficient attention to our water and
other environmental challenges.

As individuals we have our own spheres of
influence: friends and relatives who might not
be as aware of the approaching water crisis as
we are; politicians and municipal councillors
who need our votes.
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If we use that influence to make everyone
aware of the need for urgent remedial action,
our collective strength might yet avert a
national water crisis. It would certainly
diminish it.

www.sasbo.org.za



NEC 2025

CONGRESS FEEDBACK

Our president’s opening address

Sasbo President, Tsietsi Mafabatho, opened the Union’s 2025 National
Executive Congress with a comprehensive and confidence-fuelling
overview of the circumstances affecting the welfare of finance workers.
He opened his address with this tribute to Rosemary Rauleka, the

Union’s newly appointed General Secretary.

“As we mark a century of solidarity and tireless advocacy for workers

in the finance sector, it is with immense pride and optimism that we
welcome a new chapter in our Union’s history. For the first time in the
more than 100 years, we are honoured to introduce a female General
Secretary, a trailblazing leader whose appointment is as historic as it

is deserved. She brings to the role a powerful blend of sharp financial
acumen and an unyielding commitment to social justice, forged through

years of dedicated service to our members.

“Her leadership is defined by integrity, strategic vision, and a profound
empathy that ensures the voice of every member is heard and valued.
She is a formidable negotiator and a compassionate advocate, and under
her guidance, we are poised to navigate the challenges ahead with
renewed strength, unity, and an unwavering focus on securing a fair

and prosperous future for all.”

I —
Artificial intelligence

Turning to this pressing contemporary issue,
he continued: “As we convene under the theme
‘Navigating AI' we recognise the impact of
artificial intelligence (AI) in the workplace and
the threat it poses to the working class.

“Al is rapidly reshaping the South African
banking industry, introducing a wave of
efficiency and innovation while simultaneously
stoking fears of job displacement and increased
inequality among workers.

“Al-powered systems are enhancing customer
service through 24/7 chatbots, streamlining
back-office processes like fraud detection and
credit scoring, and personalising banking
experiences. This technological leap has the
potential to create new, more skilled jobs in
areas like data science, cyber security, and Al
ethics.

“For instance, the introduction of Al-driven
data analytics has empowered employees at
major banks like Standard Bank and FNB to
move from mundane data entry tasks to more
strategic roles focused on interpreting complex
data to understand customer behaviour,
leading to more fulfilling and higher-value
work. This positive shift allows for upskilling

and career growth within the industry.
“However, the advance of Al also casts a
significant shadow over the workforce,
particularly for employees in traditional,
process-driven roles. The automation of routine
tasks such as data capturing, teller services,
and call centre operations has already led to
significant job cuts.

“A stark example of Al's detrimental impact
was seen in the large-scale retrenchments across
the South African banking industry in recent
years, where banks cited ‘digitalisation” and
‘automation” as key drivers for restructuring.
Thousands of workers, particularly those in
clerical and administrative positions, found
their roles redundant as Al-powered software
became capable of performing their duties
faster and more accurately.

“This has created a climate of anxiety and job
insecurity, widening the gap between highly
skilled tech-savvy employees and those with
more traditional banking skills. Faced with this
dual-edged sword, it is imperative for Sasbo to
intervene proactively to protect workers from
the negative fallout of Al integration.

“The primary role of the Union is to move
beyond a purely reactive stance and engage in
robust social dialogue with bank management
before new technologies are implemented.
This involves negotiating comprehensive

‘Just Transition” frameworks that include

commitments to reskilling and upskilling
programmes for affected employees, ensuring
they are equipped for the new jobs being created.

“Sasbo also champions the development of clear
ethical guidelines for the use of Al, particularly
in performance monitoring and decision-making,
to prevent algorithmic bias and unfair labour
practices. Furthermore, negotiating for the
establishment of co-determination committees
that give workers a voice in the procurement

and deployment of new technologies is crucial
for ensuring a human-centric approach to
innovation.

“Ultimately, the Union’s strategy must be
multifaceted, combining strong negotiation
with a forward-thinking vision for the future
of work. This includes advocating for a share
in the productivity gains derived from Al to be
reinvested into the workforce through better
wages, shorter working weeks, or enhanced
training funds. “By insisting on lifelong learning
opportunities and fighting for redeployment
over retrenchment, Sasbo helps to manage

the transition in a way that minimises harm
and ensures that the benefits of technological
advancement are shared more equitably. Our
goal is not to halt progress, but to steer it in a
direction that values human capital, protects
livelihoods, and ensures that the banking
industry of the future is not only more efficient
but also more just and inclusive for all its
workers.”

Our president’s opening address continued on page 5...
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Rosemary'’s first address to the
NEC continued...

We stand at the crossroads of transformation,
change and togetherness, while charting a
path toward an even brighter future for our
members, in the financial services sector, as
well as our organisation.

From successfully adopting a crucial
constitutional amendment that enhances our
operational framework to maintaining an
unqualified audit opinion, we have not only
preserved the trust of our members but also
advanced our commitment to transparency,
accountability, and responsible governance.

Sasbo’s growth remains a central focus.
Increase in membership

This year, we saw a steady increase in
membership solidifying the hard work

across all Sasbo regions. We are not just
growing in numbers but in influence. Our
recruitment campaigns, particularly targeting
large institutions such as FNB, have proven
highly successful, culminating in a significant
post-salary negotiation recruitment surge.
This growth is a direct result of our strategic
approach to recruitment, which now includes
a modernised digital recruitment system,
featuring tools like Near Field Communication
(NEC) tags.

As we continue to expand our membership
base and strengthen recruitment strategies,
the work of our dedicated regional teams has
been instrumental in ensuring that we remain
the largest and most influential trade union in
South Africa’s banking and insurance sectors.
Our commitment is to continue strengthening
the recruitment capacity across all regions and
will remain a priority into the new year.

The success of our Women4Cyber programme,
which equipped women in the sector with
critical cybersecurity skills, also stands as a
shining example of our commitment to closing
gender gaps in high-demand fields. Sasbo is
positioning its members not only to survive

but to thrive in the digital age, ensuring
that we stay ahead of the curve in a rapidly
evolving industry.

Committed to members

In addition to our growth and development on
the operational front, Sasbo continues to assert
its strength through legal victories. The legal
triumph in some of our legal cases *Standard
Bank v SASBO obo Ngcobo* marked a pivotal
moment for us, reinforcing our role as staunch
advocates for our members’ rights. This victory
not only secured the reinstatement of a worker
who had been unfairly dismissed but also
served as a reminder of Sasbo’s unwavering
commitment to defending the principles of
fairness, due process, and justice within the
workplace.

The establishment of new Branch Executive
Committees (BECs) this year has been a
significant milestone in strengthening our
regional presence, ensuring that every
member’s voice is heard and represented.
These committees are not just functional
bodies; they embody the spirit of grassroots
democracy that forms the heart of Sasbo. These
BECs play a crucial role in our operational
success, providing invaluable feedback

to leadership and ensuring that members
are actively involved in decision-making
processes.

Strength in solidarity

Perhaps the most inspiring aspect of our
progress is our ability to stay united in
purpose. This year, we have enhanced our
collaborative efforts with both local and
international unions, fostering solidarity across
borders. Our participation in global dialogues
such as the UNI Africa Elective Conference,
demonstrates our ongoing commitment to
influencing regional labour policies and
championing workers’ rights on the global
stage.

Internationally, Sasbo has continued to lead
the charge for workers’ rights through its
involvement in UNI Africa and other global
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forums. Notably, our participation in the 6
UNI Africa Elective Conference demonstrated
our ongoing commitment to regional

labour movements, where we advocated for
stronger labour rights protection in the face
of digital transformation. Furthermore, the
strengthening of our bilateral relations, such
as the delegation to Egypt, reflects Sasbo’s
dedication to fostering international solidarity
among unions and advancing global labour
issues.

Moving forward in our shared
journey

As we reflect on the past year, we are
reminded of the incredible journey we have
undertaken, guided by the dedication and hard
work of our members and leadership.

We have laid a solid foundation for continued
growth, with strategic investments in
technology, recruitment, training, and global
engagement. Sasbo is now better equipped
than ever to meet the challenges ahead,
ensuring that our members remain at the
forefront of a rapidly evolving sector. As we
look ahead, we are not simply responding to
the changes in the financial sector but actively
shaping them.

With continued focus on training,
collaboration, and strengthening our
governance, I am confident that Sasbo will
remain an unwavering advocate for workers,
ensuring that our members are not only
protected but empowered to thrive in the
evolving landscape of finance.

In conclusion, I am excited about the future

of Sasbo. Together, we will continue to
advance our mission to represent, protect, and
empower our members in the ever-changing
landscape of financial services. Thank you for
your continued support and solidarity as we
move forward in our shared journey.

I'look forward to working with all of you

to continue this vital work, building on our
successes, and rising to meet the challenges of
tomorrow.

www.sasbo.org.za



Our president’s opening address continued...

The economy and the banking industry

CONGRESS FEEDBACK

Addressing the SA economy’s effects on the
banking sector, Tsietsi said: “South Africa’s
economy is defined by a persistently slow
growth rate (averaging near 1% in recent
years) which is simply too sluggish to
address the nation’s triple challenges of high
unemployment (especially youth joblessness),
extreme inequality, and widespread poverty.

This lack of growth is largely attributable to
crippling domestic constraints like chronic
loadshedding (power cuts), deteriorating
logistics infrastructure (ports and rail),
pervasive corruption, and policy uncertainty.

“The stagnant economy directly impacts the
banking and insurance sectors by increasing
the risk of non-performing loans as indebted
consumers and businesses struggle to repay
debt. Conversely, periods of high interest rates,
introduced to curb inflation caused by these
structural constraints, have temporarily boosted
bank net interest income, creating a paradoxical
profitability that is nonetheless fragile and not
sustainable without broader economic stability
and improved consumer affordability.

“The South African government’s urgent
challenge must be to decisively prioritise
serving the people by actively dismantling the
root causes of the country’s social ills.

High rates of poverty, unemployment, and
the resultant inequality are compounded by
failings in basic service delivery, particularly

Key discussion points with employers

poor infrastructure, inadequate public health
services, and rampant crime and Gender-
Based Violence (GBV), all of which erode
human dignity and investor confidence. The
government’s immediate focus must shift from
political factionalism to ethical governance,
rapidly addressing the collapse of State-Owned
Enterprises (SOEs) like Eskom and Transnet,
and establishing a stable, predictable, and
corruption-free environment that encourages
both domestic and foreign investment
necessary for job creation.

“The current political state of South Africa is
one of unprecedented coalition governance,
following the ruling party’s loss of its
parliamentary majority in the 2024 General
Elections. The formation of a Government
of National Unity (GNU), while a sign of
democratic maturity and compromise,
introduces an element of policy uncertainty
as diverse ideological partners attempt to
find common ground. This political volatility
has a chilling effect on business sentiment,
as investors closely watch whether the GNU
can maintain stability, implement necessary
structural reforms, and govern coherently.

The market’s stability is now delicately
balanced on the success of this collaboration
to deliver on its mandate of economic revival
and institutional repair. “As the premier
finance union, Sasbo has a duty to amplify
the voice of its members by directly engaging
on issues that transcend the workplace

and the government

@® A clear, non-negotiable timeline for ending loadshedding

and impact their economic survival. Sasbo
should focus its dialogue with employers
and the government on macro-economic
stability and institutional reform. Key
discussion points must include: demanding
a clear, non-negotiable timeline for ending
loadshedding; calling for transparent and
swift prosecution of corruption; advocating
for public-private partnerships to fix
logistics infrastructure; and insisting that
finance and insurance companies play

a greater role in financial inclusion by
reducing costs and barriers for low-income
citizens, thereby contributing to poverty
alleviation and expanding the formal
economy. “To assist where possible, Sasbo
should implement practical measures that
leverage its position in the finance sector.

This includes intensifying its existing
programmes to upskill and reskill members
in new digital and human-centric roles,
ensuring job security amid technological
change. Furthermore, Sasbo can establish a
public-facing platform to provide financial
education and literacy to communities,
helping citizens navigate debt, budgeting,
and formal financial products. Crucially,
the Union must continue its work on social
justice by actively supporting initiatives to
combat Gender-Based Violence and provide
psychosocial support, thereby strengthening
the resilience of its members and their
families against the widespread social
fallout of economic decline.”

i

@® A transparent and swift prosecution of corruption

@® Public-private partnerships to fix logistics infrastructure

Finance and insurance companies to reduce costs and barriers for low-income citizens, thereby contributing to poverty
alleviation and expanding the formal economy.
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CONGRESS FEEDBACK

Cosatu General Secretary,

support.

Solly Phetoe.

Cosatu

“Sasbo’s relationship with its Federation, Cosatu, is currently in

a phase of determined rebuilding and recommitment, following

a period where ties had demonstrably weakened. The sentiment
expressed at the 2024 Sasbo National Executive Committee (NEC)
was clear: members recognised the need to restore the relationship
with the Federation. This resolve was driven by the observation over
past years that Cosatu leadership had often failed to attend Sasbo’s
congresses, indicating a notable gap in engagement and mutual

“Through lengthy, intensive discussions in forums like the Central
Executive Committee (CEC), both parties have worked to bridge this
gap, resulting in a recommitment from Cosatu leadership to fully
support Sasbo and its vital programmes within the finance sector.

“The presence of the Cosatu General Secretary, Solly Phetoe, is
therefore seen not merely as attendance, but as a powerful affirmation
of this renewed bond, deeply impacting member morale and
solidarity. While acknowledging that conflicts and challenges will
inevitably arise, Sasbo’s leadership is committed to addressing these
directly, ensuring that communication channels remain open for
future engagement and support.

Sasbo’s status

“Sasbo continues to stand strong as the pre-
eminent and most formidable trade union
within the South African and African finance
sector, a status maintained through decades
of consistent advocacy since its founding in
1916.

“Crucially, the Union’s foundation remains
solid; internal reports and the consistent

oversight of the Management Committee
(Mancom) have confirmed that Sasbo is
financially stable, maintaining healthy
reserves that ensure its sustainability and
capacity to serve members effectively.

“This stability is not an accident but a direct
result of prudent financial management and
a deep-seated commitment to transparency,
which is consistently reflected in unqualified
audits. This financial fortitude is the bedrock
that allows the Union to confidently navigate
the demanding and disruptive environment
of the Fourth Industrial Revolution and a
challenging national economy.

“The true measure of Sasbo’s effectiveness is
its continued ability to excel in its core duties
and meet the key objectives outlined in its
strategic planning. The Union’s daily success
is evident in its robust collective bargaining
power, securing favourable agreements on
salaries, benefits, and working conditions

for its members across the banking and
insurance institutions. “Furthermore, Sasbo’s
strategic focus on the digital future and job
protection is actively being implemented
through programmes like the Sasbo Digital

Academy and initiatives like Women4, which
provide members with essential up-skilling
and future-proofing training.

These targeted actions are a living
testament to the Union’s mandate to protect
and promote the professional interests of its
diverse membership, proving that the Union
is doing quite well in adapting to a rapidly
changing industry.

“Ultimately, Sasbo’s performance confirms
that it is an agile and highly effective trade
union, capable of defending members’ rights
while simultaneously steering them towards
future opportunities. By focusing on both
collective power and individual support,
from representing members at the CCMA to
influencing national policy on digitalisation,
the Union delivers tangible value that
transcends the shopfloor.

“Sasbo’s enduring strength comes from

its principled stance — prioritising worker
welfare above all else — and its ability to
turn strategic resolutions into demonstrable
achievements, ensuring that it remains the
most trusted and powerful voice for finance
and insurance workers in the region.”



CONGRESS FEEDBACK

A pillar of leadership and dedication

In memory of Joe Kokela

10 January 1968 to 22 December 2024

Ths is how Sasbo honoured our previous General Secretary at
the congress:

It is with profound respect and deep gratitude that we

honour the legacy of Joe Kokela, a leader whose unwavering
commitment to justice, fairness, and workers’ rights transformed
the labour movement within South Africa’s finance sector.

Over the past two decades, Joe’s leadership and dedication have
been the foundation upon which Sasbo stands today. His tireless
advocacy for workers, particularly the most vulnerable, ensured
their voices were heard and their rights upheld.

Joe’s ability to navigate challenges with integrity and foresight
earned him the trust and admiration of our members and

peers alike. As Sasbo moves forward, embracing technological
advancements and a changing work environment, we must carry

forward the values Joe upheld: solidarity, fairness, and justice
for all workers.

His vision was one of an inclusive society where progress
benefits everyone, and his work will continue to guide us as we
adapt to new challenges, including digital transformation. Joe’s
legacy will remain an enduring source of inspiration, shaping
the future of the labour movement and ensuring that workers’
rights are always prioritised in an ever-evolving world.

In this moment of mourning, we honour Joe’s exceptional
leadership and the sacrifices he made. His legacy is deeply
embedded in the mission of Sasbo, and his influence will guide
us for generations to come.

Rest in power, Joe Kokela. Your spirit lives on in every action we
take in solidarity. In unity and respect.



CONGRESS DELEGATES 2025

Our delegates to Congress 2025

A348484

Tsietsi Sibabalwe Liesel Thulane Bongani Edison Xolani Cebisile Lumka
Mafabatho Sontundu Hollis Nkabinde Monedi Themba Shoba Mdlalose Ndzima
President Deputy President Vice President  Vice President  Mancomm Mancomm Mancomm Resolutions Resolutions
Name Location

Bellicent Goliath

Bloemfontein

1. 2. 3. 4,
2. Mpiti Moremoholo Bloemfontein _
3. Mercedes Burger Boland .
4. Gillian Miller-Bathembu Cape Town
5. Rushdah Fritz Cape Town
6. Unathi Ntalime Cape Town

6. 7.
7. Tshepiso Legodu Diamondfields )
8. Geraldine September Diamondfields
9. Kwanele Ngubane Drakensberg
10. Tracy Salter Durban
11. Dusteen Moatilal Durban
12. Siyanda Mpisane Durban

13.

Faith Mbatha

East Griqualand

14.

Yanga Tenza

East Griqualand

15.

Pumza Nondikane

&l

East London

16. Thapo Rute East London 16. 17.
17. Senzo Msibi East Mpumalanga i

18. Thokozani Ngelo East Mpumalanga

19. Derick Masango Emalahleni

20. Shirley Sylvia Nkuna Emalahleni

21. Karabelo James Golden Gate 2. 22,
22. Thabo Malete Golden Gate

23. Porsha Hofsta Johannesburg

24. Lebogang Mabuya Johannesburg

25. Sophy Gumede Mahikeng :

26. Frank Seleseng Mahikeng 26. 27,
27. Magauta Petlele Midrand

28. Khanyisa Sovara Buthongo Mthatha

29. Yandisa Luvuyo Mazwi Mthatha

30. Robin Merementsi Matlosana
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Name Location
31. Siyabonga Patience Dodovu Matlosana
32. Maginate Manganyi Mopani
33. Nelson Fanie Nyamazana Mopani
34. Swazi Nhlapo Natal South Coast
35. Mogambal Naidoo Pietermaritzburg
36. Michael Manganye Polokwane
37. Sophy Mohuba Polokwane
38. Christiancia O Nelson Port Alfred
39. Zukisa Gabela Port Alfred
40. Thabo Solomon Garekoe Pretoria
41. George Dijo Pretoria
42. Tebogo Taje Pretoria
43. Candy Mosidi Pretoria
44. Molefi Paul Rustenburg
45. Marike de Wet South West District
46. Johlan Jantjies South West District
47. Zimkhitha Mdemka Southern District
48. Portia Mxaku Southern District
49. Xola Mbeki Tygerberg
50. Lee-Ann Burger Uitenhage
51. Anele Biko Uitenhage
52. Johan Hendricks Upington
53. Rejinald Majezi Upington
54. Teboho Makoetlane Vaal Triangle
55. Leemisa Sebola Vaal Triangle
56. Tendani Millicent Tshivhase ~ Vhembe
57. Tshego Mogapi Vryharts
58. Tumelo James Brand Vryharts
59. Thulisile Sibiya Zululand
60. Siyabonga Cebekhulu Zululand

CONGRESS DELEGATES 2025

_@

There’s more...

Watch out for the January/

February issue of Sasbo News for
detailed congress feedback on all
the financial institutions.

46. 47. 48. 49, 50.
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CONGRESS FEEDBACK

Building a Stronger Union for a
Changing World

Advocate Philip Landman, Acting Deputy General Secretary, presented the Secretariat report to
the delegates of the National Executive Congress of 2025. Here are the highlights of his report.

The past year has been one of
transformation, resilience, and forward
momentum for Sasbo — The Finance

Union. Under the guidance of the National
Executive Committee (NEC), and in line with
our 2025 strategic framework, the Union has
made significant strides in strengthening
governance, empowering members,
modernising systems, and deepening its
democratic roots across South Africa’s
financial services sector.

A Challenging Economic
Landscape

South Africa’s economy continues to face
deep structural challenges — sluggish
growth, high unemployment, and a rising
cost of living. Economic expansion has
averaged just 1.5% over the past decade,
while unemployment remains stubbornly
high at 32.5%, with youth unemployment
exceeding 58%.

Despite inflation easing to 3.3%, high
interest rates and government debt (77% of
GDP) continue to squeeze households and
limit public investment.

However, amid these constraints, there
are encouraging signs of recovery. Reforms
in the energy and logistics sectors, coupled
with growing investment in renewable
power, promise to restore stability and
spur growth. The financial sector remains

a national strength — resilient, well-
regulated, and globally
respected.

Average pay levels in banking remain
above the national norm, positioning the
industry as a space of opportunity where
Sasbo plays a crucial role in protecting fair
wages, improving working conditions, and
equipping workers for a digital future.

Governance Reform and Financial
Integrity

A key highlight of the year was the adoption
of Sasbo’s amended Constitution, following
extensive consultation with members and
approval by the Department of Labour

and Employment. The reform ensures that
the Union’s structures and policies stay
responsive to changing realities.

This process included an adjustment to
membership subscription fees to secure
long-term financial sustainability and better
service delivery (see opposite page). These
developments reaffirm Sasbo’s commitment
to transparency, accountability, and sound
financial governance.

Service Delivery and Digital
Innovation

Regional responsiveness and service
excellence remained central to operations.
The introduction of Near Field
Communication (NFC) tags in Gqeberha
marked a groundbreaking step in digital
recruitment. This simple “tap to join”
technology allows potential members to
access information and sign up via their
smartphones, reducing paperwork and
improving accessibility.

Although some older phones are
incompatible, Sasbo has ensured inclusivity
by supplying compatible devices. Positive
membership results from the pilot project
have opened the way for national rollout.

Digital transformation remains at the core

of operations. The Union modernised its

membership database using Microsoft

technologies, improving accuracy,

security, and communication efficiency.

Members now benefit from faster

response times, targeted messaging,

and better data protection — all part of
Sasbo’s ongoing drive to build a data-

driven, digitally connected Union.

Strengthening Democracy at
Branch Level

Democratic participation continues to be a
defining feature of Sasbo’s structure. Two
new Branch Executive Committees (BECs)
were established in 2025 — in Mpumalanga
South and Mopani — extending the Union’s
grassroots reach. BECs act as vital connectors
between leadership and members, ensuring
representation and accountability in every
region.

Capacity Building and Continuous
Training

Through the Sasbo Training Programme
2024/2025, hundreds of representatives

and staff received targeted professional
development via in-person and online sessions.

The use of Microsoft Teams expanded access
to learning and strengthened communication
across branches.

Institutional and Shop Steward Councils also
convened twice during the year, reinforcing
democratic engagement, workplace problem-
solving, and strategic alignment with the
Union's objectives.

Advocacy, Partnerships, and
Social Impact

Sasbo continued its active participation within
Cosatu, contributing to key national dialogues
on collective bargaining, economic reform, and
gender equity. From May Day celebrations
to provincial congresses, Sasbo’s leadership
has ensured that the voice of financial sector
workers remains strong within the federation.
The Sasbo Cares initiative offered valuable
insights into how members are managing rising
living costs. Research showed households
cutting back on luxuries, prioritising essentials,
and embracing creative financial coping
strategies — insights that inform Sasbo’s
advocacy for fair wages and social protections.
The Union also advanced important
discussions on climate change and labour,
highlighting how environmental disruptions
impact banking operations, job security, and
mental health. Sasbo continues to advocate
for a “Just Transition’ that safeguards workers’
rights in South Africa’s green economy shift.



Implementation and Monitoring:
Driving Strategic Impact

Sasbo’s implementation and monitoring
framework has become a cornerstone
of its success — ensuring that every
initiative remains measurable, relevant,
and aligned with members’ needs. This
structured approach enhances transparency,
accountability, and evidence-based decision-
making across all areas of operation.

Below are the Union’s seven strategic
objectives guiding implementation and
monitoring in 2025:

Number of members who applied
for digital skills programmes

Number of members who
completed advanced courses

Looking Ahead

As Sasbo closes another successful year,

it does so on a foundation of strong
governance, empowered membership, and
strategic innovation. The Union’s seven
objectives have guided measurable progress,
from digital transformation and member
training to policy influence and international
collaboration.

With transparency, inclusivity, and
service excellence at its core, Sasbo stands
ready to face the challenges of a changing
financial landscape — ensuring that progress
in the industry translates into protection,
opportunity, and dignity for all workers.

In unity and strength — Amandla!

1. Membership Growth and
Visibility

Recruitment remains the heartbeat of the
Union'’s sustainability. Targeted campaigns,
beginning with FNB, have yielded
measurable growth. The revamped Sasbo
website now serves as a 24/7 recruitment
and information hub, supported by an active
social media presence and digital newsletters
that amplify visibility and credibility.

2. Strengthening Recruitment
Capacity

Regional organisers have undergone
extensive training in digital literacy, service
excellence, and data management. The
introduction of performance contracts has
enhanced accountability, while the use of QR
codes and online registration tools has made
recruitment faster and more efficient.

3. Banking in the Digital Age

Sasbo continues to champion a people-
centred digital transition. By promoting
worker upskilling and fair policy
engagement around Al, blockchain,

and automation, the Union ensures that
technological change enhances, rather than
replaces, human work.

4. Training and Skills
Development

In partnership with BankSETA and InSETA,
more than 1 200 members applied for digital
skills programmes, with 305 completing
advanced courses in Cybersecurity,

Agile Scrum, Data Analytics, and Cloud

CONGRESS FEEDBACK

Computing. The Women4Cyber initiative,
supported by Febelfin (Belgium),
empowered women in tech, while Sasbo’s
partnership with the Old Mutual Education
Trust (OMET) continued to provide
bursaries for members’ children, promoting
education and empowerment within the
Sasbo family.

5. Research and Innovation

Participation in the ILO-ACTRAV Regional
Workshop on digital transformation
positioned Sasbo as a thought leader on

the future of work. This growing research
capability allows the Union to anticipate and
shape technological trends while protecting
members’ rights in an evolving industry.

6. Stakeholder Management

A landmark achievement was the iKamva
Lethu Employee Share Ownership Scheme
(ESQOS), developed in partnership with
African Bank. This innovative initiative
gives employees a direct financial stake

in their workplace, setting a precedent for
inclusive economic participation in South
Africa’s financial sector.

7. Collaboration and
International Relations

Sasbo reaffirmed its commitment to global
solidarity through renewed engagement
with the General Union for Bank, Insurance,
and Financial Sector Employees in Egypt

— the first such visit in 14 years. The Union
also participated actively in UNI Africa
forums, focusing on digitalisation, gender
equality, and youth inclusion.

4.41%

That will bring subscriptions to

effective 1 January 2026.

INCREASE IN SUBSCRIPTIONS

The Management Committee decided that the subscription increase for 2026 is

IMPORTANT)
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Scenes from NEC 2025
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Cosatu and Sasbo
stood together

Louisa Nett, the Union’s liaison officer,
reported back on the year’s activities in
collaboration with Cosatu, our trade

union federation.

May Day Celebration

At this year’s May Day celebration, Cosatu
President Zingiswa Losi, emphasised that
May Day is not merely a holiday but a
mobilisation opportunity for workers. She
criticised government austerity, budget cuts,
and rising inequality. Urging for structural

change, she said: “Cut corruption, not clinics.

Tax the rich, not the poor”.

With unemployment at 31.9% and
widespread retrenchments in key sectors
like mining and agriculture, this year’s
rally highlighted growing frustration over
stagnant job creation, non-enforcement
of labour protections, and the perceived
disconnect between policy and workers’
lived realities.

With unemployment still crippling the
country, the cost of living sky-high, and
retrenchments

May Day Celebration

At this year’s May Day celebration, Cosatu
President Zingiswa Losi, emphasised that
May Day is not merely a holiday but a
mobilisation opportunity for workers. She
criticised government austerity, budget cuts,
and rising inequality. Urging for structural

change, she said: “Cut corruption, not clinics.

Tax the rich, not the poor”.

With unemployment at 31.9% and
widespread retrenchments in key sectors
like mining and agriculture, this year’s
rally highlighted growing frustration over
stagnant job creation, non-enforcement

of labour protections, and the perceived
disconnect between policy and workers’
lived realities.

With unemployment still crippling the
country, the cost of living sky-high, and
retrenchments on the rise, many workers feel
the system still isn’t working for them.

Cosatu Provincial Congress
(February/March 2025)

The congress theme “Building Working-
Class Unity for Economic Liberation towards
Socialism” signalled an intensified focus on

redistributive economic policies. This could
lead to increased union pressure on financial
institutions to expand access to financial
services for underserved communities and
potential advocacy for public banking,
interest rate regulation, or tighter controls
on credit and lending practices, especially
targeting lower-income groups.
Furthermore, the Provincial Congresses
were convened to evaluate the
implementation of national directives and
to advance the federation’s objectives in
organising workers at the provincial level.
They also aimed to strengthen cooperation
between affiliates, coordinate worker-
focused campaigns, review affiliate activities,
and elect key provincial leadership positions.

Cosatu Women's Structures

* Strengthening of Gender Structures:
Cosatu has formally constitutionalised its
gender structures, empowering gender
coordinators to lead campaigns on gender
equality, including school dignity pack
distribution and advocacy against gender-
based violence in the workplace.

* Leadership Renewal and Mandate
Setting: Provincial Gender Conferences
elected new office bearers and reaffirmed
the role of these structures in uniting with
progressive civil society to advance women’s
rights and workplace equity. The Gauteng
Provincial Gender Conference elected our
very own Candy Mosidi as the chairperson
of the Gauteng region.

* Commitment to Tangible Change:
Delegates emphasised the need for concrete
actions to improve the rights, working
conditions, and social protection for working
women, aligning with global gender justice
movements like #Beijing30+.

Regional Elections - Eastern Cape

The Cosatu Young Workers’ Forum (YWF)
in the Eastern Cape successfully held its
Provincial Elective Summit, endorsing its
role as a critical platform for advancing the
rights of young workers. The YWF is actively
confronting challenges such as workplace

exploitation, discrimination, unemployment,
and labour broking, while promoting
organisation, education, and empowerment.

The 8th Central Committee (CC)
Meeting - September 2025

Cosatu convened its Central Committee from
15 to 18 September at the Anew OR Tambo
Hotel in Benoni, Ekurhuleni. Held under

the theme “Building Working Class Unity

for Economic Liberation Towards Socialism”,

the meeting is aimed at assessing and
strengthening Cosatu’s organisational and
policy direction.

In addition to the plenary, 20 delegates
from Sasbo attended the Central
Committee meeting and were assigned
to five commissions: Political Section,
Organisational, Collective Bargaining, Socio
Economic Section, and International Section,
where key thematic issues will be debated
and resolutions proposed.

These commissions form a critical part of
Cosatu’s democratic engagement process,
aimed at refining strategies for advancing the
interests of the working class.

NEDLAC

A key declaration from the NEDLAC
Organised Labour School 2025 was headed
“Impacting the Financial Services Sector
Opposition to Austerity Measures & Impact on
Labour Institutions”.

The declaration firmly rejects austerity,
which directly affects financial services-
linked institutions:

¢ Declining budgets for the CCMA,
NEDLAGC, and Labour Courts compromise
worker access to dispute resolution and legal
recourse.

e Cuts are undermining enforcement of
the National Minimum Wage (NMW), UITF,
and other protections, increasing compliance
risks and affecting employer obligations in
the private sector.

e Financial institutions may face increased
regulatory and reputational pressure to
demonstrate fair labour practices amid
renewed enforcement focus.
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Sasbo Legal:

Key victory a feature of this year’s report

Sasbo’s legal department has an outstanding
record of protecting members’ rights.
Providing feedback on the department’s
activities over the past year, Legal officer,
Paula Grobler, highlighted the case of
Standard Bank vs SASBO obo Ngcobo,
wherein the Labour Appeal Court (LAC)
issued a significant ruling in favour of Sasbo.

“This victory marks a pivotal moment in
Sasbo’s ongoing legal advocacy on behalf of
its members, reinforcing the Union’s role in
safeguarding workers’ rights and ensuring
fair treatment within the financial services
industry,” said Paula.

The case, SBSA v Ngcobo in the Labour
Appeal Court (LAC), revolved around
the substantive fairness of Ms Ngcobo's
dismissal from Standard Bank of South
Africa (SBSA). The court ultimately upheld
the Labour Court’s decision to reinstate

Ms Ngcobo, finding that her dismissal was
substantively unfair.

The core issue was whether Ms Ngcobo’s
actions in authorising a Property Rental Unit
(PRU) for a lease agreement, without proper
verification, constituted gross negligence or
misconduct.

Ms Ngcobo, an employee of SBSA, was
dismissed for allegedly authorising a PRU
without verifying that the lease agreement
was correctly signed. The initial allegation
was that she approved the PRU without
confirming the lease was properly signed.

This morphed into an accusation that she
signed the PRU without having the lease
agreement.

The LAC agreed with the Labour Court’s
decision to reinstate Ms Ngcobo, finding
the dismissal substantively unfair. The
court ordered retrospective reinstatement,

meaning Ms Ngcobo was reinstated from the
date of her dismissal, with full benefits.
This legal victory is crucial for several reasons:

* Reinforcement of Worker Protections:
The ruling highlights the importance of
procedural fairness in employment dismissals,
ensuring that workers are treated with respect
and afforded their rights under labour law.

* Advocacy for Due Process: The victory
underscores Sasbo’s role in ensuring that
members receive fair treatment, not only
in terms of outcomes but also through the
process by which decisions are made.

* Enhancement of Sasbo’s Legal Influence:
This legal victory reinforces Sasbo’s
reputation as a strong advocate for workers,
demonstrating the Union’s commitment to
securing justice for its members, especially
when it comes to defending against unfair
practices.’

Membership growing
in the right direction

Reporting to this year’s National Executive
Congress on the Union’s 2024/25 membership
growth, Stephne Anders stressed the
importance of the members’ role in helping
the Union’s organisers to recruit new
members. “Organising is not just mobilising —
it is the leadership that transforms and builds
the Union and our members’ assistance in
this regard is vital,” she said.

Stephne Anders (below) thanked the
NEC for their support and stated that “our
Union continues to demonstrate strength
in numbers, with sustained growth in
membership across the financial services
sector”. We remain the largest trade union
in South Africa’s banking and insurance
industries, a position that bolsters our
bargaining power and policy influence.

“This year, campaigns were focused on

big buildings and were mapped through
timelines with foundational phases starting
early in 2025 with FNB. The recruitment
efforts peaked post-salary negotiations, with
continuous monitoring and evaluation to
sustain the recruitment and establish lessons
learnt.

“Service to our members remains a top
priority. This year, we placed strategic
emphasis on enhancing the capabilities of
our recruitment teams in the region as a
key lever for operational effectiveness and
improved member servicing. “By investing
in the professional development, digital
literacy, and strategic alignment of our
organisers, we have built a more agile and
responsive frontline workforce.

“All these efforts have borne fruit. Our
growth not only reflects trust in the value we
provide but also underscores our relevance
in advocating for improved conditions
of service, workplace protections, and
professional recognition for our members.”

Healthy finances and
immaculate admin

It was hats off to Sasbo’s chief financial
officer, Samantha Anthony (below), when she
presented the Union’s financial report to the
2025 National Executive Congress.

Yet again, the Union was shown to be in a
sound financial position.

And yet again it has received an unqualified
audit report.

This outcome affirms the robustness of our
financial systems and the high standard of
accountability maintained by our finance team.
It reflects disciplined fiscal management and
reinforces stakeholder confidence in our ability
to steward member contributions responsibly.

In Samantha’s words, the healthy report was
achieved as follows: “Transparent reporting
and compliance with all statutory obligations
remain central to our financial governance
framework.”
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Further your studies
with a Sasbo study grant

Sasbo is committed to the future of our members and their families,
especially with regards to their education. Each year Sasbo offers 50
study grants of up to R4 000 each to help members (and/or their
children) to further their tertiary educational ambitions.

Please note the following:

* There is no age ceiling to the grant
qualifications.

e The grants are solely for students
undergoing approved forms of tertiary
education. The grants do not apply to any
other branch of education.

* We receive many applications for the grants.

Only 50 of the applicants whose names will
be drawn in April or May next year will be
fortunate enough to receive Sasbo’s help.

* Do not submit more than one application.
Additional applications are discarded.

e Complete applications in full with all
supporting documents attached.

The rules

The rules governing the allocation of Sasbo
study grants are:

* Applicants must be Sasbo members in good
standing.

o If the required grant is for a child, at least
one parent should be a Sasbo member in good
standing.

* No other relatives (i.e. sisters, brothers, in-
laws, etc.) will be considered.

* The student has to be in his/her second year
of study - or beyond - at a recognised tertiary
educational institution.

* The grants are not available to cover school
fees or other forms of education.

* Each application needs to be accompanied by:
- Proof of successful completion of

your 2025 studies.

- Proof of your 2026 registration

enrolment, and tuition fees paid, or payable.

To ensure that their applications are
considered, applicants should answer all the
questions on the application form on this
page. Please write clearly. The closing date for
applications is 28 February 2026.

Successful applicants will be contacted
telephonically in April or May 2026 after the
final draw has taken place and the names of
the successful applicants will be published in
Sasbo News. All unsuccessful applicants will be
notified electronically of the outcome.

Completed forms can be emailed to studygrants@sasbo.org.za.
Application for a 2026 Sasbo Study Grant :

Sasbo membership number.. . . . . . ..

Sasbo member's name & surname. . . . . L

Closest centre to member (please tick):

[ Johannesburg
Applicant’s name & surname

Relationship of applicant to member

Postal address . . . . . . L,

Bank deposit details

Name of account holder. . . . . . . . ..

Account number

Branch (compulsary). . . . . . .. . ...

Type of account (eg. CUrrent) . . . . . . . . L e

NOTE: INCOMPLETE APPLICATIONS WILL NOT BE CONSIDERED |

[ Pretoria

[ Durban [ Gageberha

L] Cape Town

Institution where Sasbo member is employed. . . . . . . . .. ... ... .. |

[ ] Bloemfontein

©
C o
Usive personal 1nsY™

SASBOsure - Clients enjoy R1 000 Excess shield
for the Sasho member, 7 days free car hire
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

Vol 44, No 19 — Nov/Dec 2025 Sasbo News 15



REGULARS

Chatting about the pursuit of happiness in the last edition of Sasbo News
we quoted the guidelines provided by some great minds. Encouragingly, F t h R d
all of them believed that happiness is obtainable for those prepared to o r e e co r

work at achieving that elusive goal.

Equally encouraging was their message that happiness has little to do
with wealth and position. It is there for all of us to grasp.

The simplicity of the challenge is well explained in Carl Sandburg’s poem
Happiness. He wrote:

I asked professors who teach the meaning of life to tell me what
is happiness.

And I went to famous executives who boss the work of
thousands of men.

They all shook their heads and gave me a smile as though I was
trying to fool them.

And then one Sunday afternoon I wandered out along the
Desplaines river

And I saw a crowd of Hungarians under the trees with their
women and children and a keg of beer and an accordion.

We can all experience joy in similar ways.

Thomas Dreier wrote: “The best preparation for a better life next year is
a full, complete, harmonious life this year . . . today should always be our
most wonderful day.”

Dale Carnegie would have agreed with that. He said: “One of the most
tragic things I know about human nature is that all of us tend to put off
living. We are all dreaming of some magical rose garden over the horizon
—instead of enjoying the roses that are blooming outside our windows
today.”

Coffee Break Sudoku L A A 3 KEEP SASBO UPDATED

Fill in all the squares in the grid so that each row, column and each of the 3 x 3 squares All Sasbo members need to keep.the'r contact d.eta|.ls
. - . updated to ensure that they receive all communication.
contains all the digits from 1 to 9. Solution on page 18.

Ask yourself these questions:
¢ Do you receive Sasbo News regularly?
8 9 ¢ Do you receive emails from Sasbo?
* Do you receive SMSs with news updates?

¢ Does your branch/department receive faxes from Sasbo?
3 If you answer “no” to any of the above questions, then
you need to complete the form below and email or fax it

to Sasbo on fax@sasbo.org.za or 011 467 0188 as soon as
4 3 1 7 possible.
If you retire you can no longer be a Sasbo member but
4 1 5 3 you can become a member of the Bank Pensioners’ Society
(BPS). See page 12 for their contact details.
If you make yourself a part of the communication chain,
2 7 4 1 you will never again have to wonder what your union is
doing for you!
Name:. . . . . . . . Lo
8 9 6 Sasbo membershipno: . . . . ...
Managerial/General staff: . . . . . .. .. ... ... ..

9 4 5 1 TeI:. ............................

: @ We will match or beat your current premiums*

\JasOsure/  Contact, firstEquity**at info@firstequity.co.za or 0860 744 447 for a quote.
9 *T&C'S apply. ** firstEquity is a regsitered FSP. )
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Current Add-On Benefits

Please note that these benefits are only available to paid-up Sasbo members.

Sasbo Benevolent Fund

The Sasbo Benevolent Fund, which draws

its resources from union funds and member
donations, renders financial assistance to
members who are suffering extreme financial
hardship.

Sasbo Legal Line - 0860 111 000

This is the union’s free 24-hours-a-day, 365-days-
a-year legal advice line available to members,
through Europ Assistance. Sasbo callers receive
unlimited general telephonic legal advice, which
has saved members millions of rands in legal
costs. The other services include free tax and
financial support for education. Effective from

1 October 2020 members will have access to
Covid-19 support, such as tele-doctors and
professional nurses.

Sasbo Study Grants

Each year the union offers study grants (on a
rand-for rand basis) to members or their children
undergoing second-year tertiary education or
beyond.

Old Mutual Educational Trust Scholarships
Sasbo has been admitted to the Old Mutual
educational trust that promotes tertiary
education by providing scholarships for worthy
individuals. The scholarship provides funding to
study on a full-time, part-time or on a distance
basis, for a first-time undergraduate degree
or diploma (including BTech) at an accredited
Higher Education Institution. You may apply
only if you are:
e A member or staff member of one of the
participating trade unions.

¢ A child of a member or staff member, and
are under the age of 25.

¢ A grandchild or other child blood relation
of the member or staff member, and are
under the age of 25, and are solely financially
dependent on the member.

Old Mutual Group Schemes

During their 20-year association with Old
Mutual, Sasbo members have invested in a
wide range of financial plans (investment,
education, capital accumulation and funeral
plans) made available to members at
competitive rates. Their collective stake in Old
Mutual qualified the 11 000 members with
Old Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old Mutual
continues to offer an expanding range of
investment opportunities which members
would be wise to investigate.

Sasbo Member Funeral Cover

Effective from 1 September 2025, the Sasbo
member funeral benefit, which is included in
your union membership and underwritten by
Old Mutual, has increased from R15 000 to
R20 000 for all members under 63 years of
age. An additional R20 000 will be paid out in
the case of unnatural death in the line of duty.
This means a potential total cover of R40 000
per member. Claims should be directed to your
nearest Old Mutual Servicing branch or contact
the Old Mutual Call Centre on 0860 607 000
for assistance or visit the Sasbo website for
details of the claims procedure. Please relay this
information to your family members.

BENEEITS

SASBOsure Personal Insurance

We will match or beat your current premiums*

SASBOsure: car, home and contents insurance

for over 30 years. firstEquity* has offered

SASBOsure an exciting insurance offering

designed exclusively for Sasbo members.

SASBOsure has always had the following

principles at its core: competitive costs, exclusive

benefits and unmatched service levels through

a dedicated relationship manager. A few of

SASBOsure’s exclusive benefits include:

e free AA road and home emergency
assistance;

o free 7-day car hire;

® an excess shield; and

* a unique retrenchment benefit.

SASBOsure promises to match or beat your

current premium or quote (Ts&Cs will apply). For

a quote, contact us on info@firstequity.co.za or

011 510 1300. * firstEquity Risk Management

Services (Pty) Ltd is a registered FSP.

Sasbo News

Members are kept up-to-date about Sasbo
personalities and activities through its own
newspaper, Sasbo News. Sasbo News keeps
them abreast of developments in the local and
international finance industry, international
socio-economic trends and developments in the
labour movement.

Sasbo Smalls

This 'shop window' in Sasbo News enables
members to advertise — free of charge for

a prescribed period and at a modest cost
thereafter — their goods, services, properties for
sale or rent and other items.

Pensioners Society

Benefits ¢rs)

Funeral cover: A competitive premium is

available from AVBOB for pensioners up to the

or 021 851 0402 or 082 453 5789, fax 0866
162 281 (Kobus Bruwer of Be Wise).

Financial Institutions

age of 84 years. Call 011 442 0030 (BPS Office)

Benevolent fund: Apply via your BPS branch
to the National Council for financial assistance

(only in deserving and exceptional cases).

for BPS members and includes AA Road Assist.
Call 011 510 1300.

Insurance: Pensure from firstEquity is especially

Heart2Care: Caring is what we do and love.
For all your health needs and care in the
comfort of your home, contact us at
011675 2716 or 082 920 2538, or visit
www.heart2care.co.za.

Our new email addresses are as follows:

amount of R66*.

ACCOUNT NO: . e, Al (bank)
Branch name: ... Branch code no: ..o !
FUIT NAMES: ..ttt n e r e e r e e e e nn e e e eneenas i
100 0T8T 01 o 1< OSSPSR i
Yo Lo =T TP UP PSPPI i
RN Postal code: .....ooeveieeerieee e i
i Home tel: oo FaX: oo i
i Email: oo Cellr i
i Date: ..o, SIgNAatUure: .....ccoeeeiieeee e i
i Enrolled by: oo Membership NO: ......cccvvieiiiiieeee i
|
|

* This amount may be adjusted annually

Manna Fourie, President — president@fips-bps.co.za
Denise Fourie, National Secretary — admin@fips-bps.co.za

Please enrol me as a member of the BPS and debit my account annually with the

BPS Enrolment and Information update form
PO Box 57, Rant En Dal, Krugersdorp, 1751
Tel: 077 394 5853 (Office hours Tuesday — Thursday — 08H30 — 15H30)

Sasbo News 17

NB: Our number
has changed



A Tell us about yoursel

' SasboO MEMBERSHIP APPLICATION FORM

REGULARS

Making a positive difference

FOR OFFICE USE ONLY

ID Number Title Status
Surname Male Female Title Code
Full First Names Payment Type
Acc Type
Code & Tel (W) Bank AT
Code & Tel (H) Work AT
Cell No Label
Race (Govt Statistics) Black Coloured Indian White Recruiter
B Address Area Code
. Deduct Subs
Email
bit Authorisation - Indicate which is applicable
| agree to pay Sasho monthly subscriptions as determined by
the Union from time to time, and authorise you to recover my
Private Postal subscriptions from my bank account via ACB Magtape.
(DA 1 hereby authorise my employer to deduct from my salary
for Sasbo News) each month and pay on my behalf, my subscription fee to
Post Code Sasho as determined by the Union from time to time.

C Where do you work?

Institution

Department Signature Date
Employee Number ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘

Job Grade Enrolled by:

Branch Code (Nedcor) Bank:

Cost Centre (Absa) Branch:

D Banking Account Details

Name of Bank

Name of member recruited:

Branch

One month’s written notice is required for the canc llation of bership

Account Number

Branch Clearing Code

Type of Account Cheque

Transmission

Savings

Signature Date

SASBO SMALLS

HOLIDAY ACCOMMODATION TO
LET AND FOR SALE/TIMESHARE
ACCOMMODATION TO LET

HARTENBOS, WESTERN CAPE

Self-catering flat for 4, fully equipped with
bedding. Close to the beach. The flat has a
braai area, under shade parking. Locked gate.
It is available during the year. Please contact

Diana on 0790669219

SUDOKU SOLUTION
2/5/6(8/3|7(1/4)|9
711/9(4/2|/5(8 3|6
8/4/3(6/1/9(2|5|7
4/6/7|1/5/8|9/2]|3
3/9/2(7/6/4|5|18
5/ 8/ 1(3/9/2(6/7|4
117/8[(2/4/6[3/9|5
6/3|5(9/7|1(4/8|2
912|4|5/8/3([7|6/1

BANANA BEACH, PORT SHEPSTONE

Fully equipped self-catering flat, 2 bedrooms,
lounge, fully fitted kitchen, bathroom, and
shower, fully furnished, 300m from beach,
undercover parking, remote gate, sleeps 5,
laundry, gym, games room, TV and DSTV.
R700 out of season, and R900 in season per
day. Photos on request. Phone Piet 082 893
5421.

CLARENS GET AWAY — SPECIAL

We are offering SASBO members a special
midweek break at our delightful Woodlands
Retreat in Clarens. Come and join us in

one of our luxurious suites amongst the
mountains. Situated half-way between
Durban and Johannesburg. R250 per
person per night sharing between Tuesday
and Thursday. Contact 082 367 3667,
relax@woodlandsretreat.co.za, www.
woodlandsretreat.co.za. T&Cs apply.

KNYSNA

Self-Catering, fully equipped two bedroomed

house. Spectacular view of Heads and lagoon.

Reasonable rates. Visit moms-placeknysna.
blogspot.com. For more details. Contact Anita
083 456 4663 or rscott@kingsley.co.za.
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SOUTH COAST - UVONGO KZN

Self-catering houses and cottages. Close

to beaches and entertainment, 1 bedroom
cottages, 2 and 3 bedroom cottages and 5
bedroomed houses. Group bookings upto 30
persons. Corporate bookings welcome, team
building also welcome. Sports teams, club
bookings. Rates on request. Sea Spray and
Eagles Nest 011 683 8381 or 083 267 3562
or WWW.Seaspray.co.za.

COOKING DEMOS

The Ray Marcie Lifestyle Club meets

every second Saturday of the month. The
Club features a Mediterranean cooking
demonstration by renowned chef Marcie G &
a variety of demos & lectures on décor, crafts,
self improvement, health, beauty. All this is
rounded off with a scrumptious lunch, music
and dancing. R150 pp.11:00-16:00. Cash bar.
Marcelle 083 252 1684.

LOOKING FOR ...

I 'am a bank pensioner and | will give you a
fair and honest price for all your antiques,
gold, silver, carpets, jewellery or collectables.
Contact 021 462 4976 or 072 424 5659 or
arthurfrost@hotmail.com.

Your contact person for SASBO Smalls is Stephne Anders.
She can be contacted during working hours at 011 467 0192.

MAID 4 U

For a reliable, screened and trained domestic
worker, maid, nanny or helper, call Maid 4U
on 073 011 5462 or visit our website on
www.maid4u.co.za.

NAILS BY SOPHIA (ALBERTON)

Acrylic/Gel overlay Nails = R190. Free artwork
on 1 nail per hand. Stamp art = R5 p/n. For
more info what's app 073 240 0056 or visit
Facebook-nails by Sophia.

PHOTOSHOOT

Singles, couples, families (max 5 people).
Western and northern suburbs, studio special,
30 minute photo shoot, pay only for prints.
Mobile studio for photo shoot in comfort

of own home available. Studio — Portfolio —
Weddings — Corporate — Product — Personal
photo coach. Contact Stuart 082 462

3082 or eshasha@ mweb.co.za. or www.
stuartandersonphotography.co.za.
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