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S asbo elected a new manage-
ment committee during its
National Executive Congress

held on 11 and 12 November 2006.

Joe Kokela and Mark Noël were re-
elected president and deputy president,
respectively. Patrick Msibi, Trevor Dell
and Leon Barnard were re-elected as
Mancom members and Liesel Wait and
Manny Captain, both experienced
Sasbo campaigners were newcomers to
the Union’s Mancom.

Janice Canny and André Gerber will
be the first and second alternates in the
event where elected Mancom members
vacate their positions during their term
for whatever reason.

The election was conducted in an open
and transparent way with ballot papers
printed on the premises. Three persons
– one from the paid officials and two
congress delegates – were appointed to
oversee that the process was free and
fair. They were Isaac Ramputa,
assistant general secretary, and
Khetsiwe Khanyile and Leon Davids. 

Congress thanked the outgoing
committee for its ‘huge contribution’
to the union’s well-being. S

New faces on Management Committee

Below left: Leon Davids, Khetsiwe
Khanyile and Isaac Ramputa were
responsible to oversee that the election
was free and fair.

Below right: Sasbo delegates queue to
sign for and receive their ballot papers
for the election of the new Management
Committee. 

Left: Sasbo’s thanks to the hard work of
the outgoing Management Committee:
Cheryl Moodley, Joe Kokela (president)
and Janice Canny, and behind them,
Mark Noël (deputy president), Trevor
Dell, Leon Barnard and Patrick Msibi.

The new Management Committee: Mark Noël (deputy president), Liesel Wait and Joe Kokela (president) and behind them, Patrick
Msibi, Trevor Dell, Leon Barnard and Manny Captain.
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SASBO NEWS Money Matters
By Magnus Heystek

I recently read in a financial magazine that as
many as 15% of adult Britons own a second
property and that in the next ten years or so

this percentage could rise as high as 20%.

While many affluent Brits often buy for leisure
purposes – sometimes in other
countries such as Spain and
Portugal – most buyers of
second properties do so as an
investment in order to produce
an income.

This is called the ‘Buy-to-Let’
market and has over the last six
years or so grabbed South
Africa by storm. I am not
aware of any statistics about
this trend apart from anecdotal
evidence from friends, family
and clients that thousands upon
thousands of people have
bought one or even more additional properties as
an investment.

This trend also played a big part in the huge
upswing in the construction of townhouses and
clusters in most of our large cities. There is
evidence of this trend almost everywhere as low
interest rates and the prospect of good returns
lured many first-time buyers into this market.

By and large most people are now finding out
that this is not the sure-fire investment it seemed
when pen was put to paper. The projected rentals
have not materialised while ongoing costs such as
rates and taxes, levies and maintenance further
deplete the already meagre returns.

I personally owned private properties well before
the current craze started and I can vouch that the
average gross rental yield is seldom more than
5% to 6%. What keeps me and thousands of other
buy-to-let owners hanging on is the hope of some
nice capital appreciation and increases in rentals
over time.

What complicates the issue further is that the
courts of this country have tended to come
down in favour of tenants whenever there is an
issue such as an eviction due to the non-
payment of rent.

It becomes very expensive and in some cases
impossible to evict someone for the mere fact of
them not paying their rent or damaging the
property.

A far better option for investors who want to own
more property but do not want
the problems of ownership is to
invest in one of our many listed
property unit trusts (PUTs) or
property loan stock companies
(PLSs), listed on the
Johannesburg Stock Exchange.

And if you are not sure which
of the 30-odd funds to buy you
can also consider one of the
many property funds (Stanlib,
Allan Gray, Marriot, etc.)
which have created investor-
friendly vehicles for investors
wanting to invest in listed

commercial property.

What is not that known is that the listed property
sector on the JSE has been the BEST place to
invest your money over five to seven years,
beating other high-flying sectors such as
industrials, financials and gold shares.

Even at current levels most property funds are
still yielding in excess of 9% – a far better
income than most people receive on their
investment properties.

In addition, a property fund is usually invested in
a number of rent-producing buildings scattered
across the country thereby offering the benefit of
diversification which a stand-alone property
cannot do.

And a final point in favour of listed properties is
that you can sell part or all of your investment
within days and at very little cost, compared to
selling your property at great cost.

With the outlook for the listed property sector
described by some analysts as the ‘best ever’ there
still is time for ordinary investors to participate in
the long-term growth of property. S

The JSE property
sector has been the
best place to invest
your money over the
past five to seven
years – better than

industrials, financials
and gold.

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on (011) 799 8100
or magnus@heystek.co.za.

Smarter
way to
invest in
property

State of the Union

S asbo National Executive Congress is one
of the most significant events on the
union’s annual calendar. It brings together

its leaders and member representatives to assess
the union’s progress, debate the issues confronting
it, agree new strategies and priorities and demo-
cratically elect the leaders who will take the union
forward.

It is also the forum through which Sasbo’s own
research and guest speakers put members in touch
with new trends and ideas likely to have an impact
in the workplace.

As important as the Congress agenda is the
composition of the delegates, the quality of the
debates and the spirit in which they are conducted. 

Congress 2006, held at Kopanong Conference
Centre, Benoni on 11 and 12 November triumphed
in all of these areas.

The spirit of Congress delegates drawn from the
union’s 28 Branch Executive Committees spread
across its six geographical regions showed
commendable enthusiasm and unity of purpose. 

As delegates began debating the issues, other
positives became apparent, most notably that years
of thoughtful consultation and planning have given
the union’s parliament:

A relevant, representative and diverse group of
Sasbo members.
Improved knowledge of the issues (the result of
the decision to hold an annual Congress).

The delegates’ sound grasp of the union’s and the
finance sector’s needs and challenges is making
Sasbo’s National Congress an influential forum.

Full coverage of the Congress elections and
debates can be found in this and the December
issue of Sasbo News. S

Congress 2006 revealed
a healthy Sasbo 

A forward stride 
for global labour
I t is already apparent that the creation of the

International Trade Union Confederation (see
story elsewhere in this issue) will have positive

repercussions for the 166 million workers in 156
countries that the ITUC represents.

The most immediate benefit is likely to be more
moderate and humane applications of the forces of
globalisation.

International Labour Organisation director-general,
Juan Somavia, made this clear at the launch of the
ITUC in Vienna when he told the 1 700 delegates
that globalisation in its present form was not
inevitable. 

It could be changed. 

His qualifying remarks made his statement even
more heartening. 

Globalisation had failed to deliver on its promises,

he said. And it had never earned democratic
acceptance. 

Mr Somavia does not speak only for labour. The
ILO is a tripartite body equally represents
governments and organised business. This makes
his views on the need to reform the business
practices conveniently called ‘globalisation’ even
more noteworthy.

Significantly, the ILO is also asking trade unions
around the world to give local meaning to its
‘Decent Work’ campaign which aims to cut global
poverty in half by 2015.

The culmination of years of labour effort, these
initiatives show that the days of rapacious
globalisation are numbered; that consultation with
workers and greater consideration for them will
become the theme of a new business approach yet
to be given its catchword. S

SBV

‘

S asbo has won its battle against SBV’s
unilateral removal of an established
employee benefit – the transportation of

some employees performing shift work.

The company has now agreed to make R650
monthly payments to all staff affected by the
removal of this benefit. 

It has also been agreed that the allowance will
increase annually, effective July each year, by

whatever the increase in transport costs is as
announced by Putco.

“We are very pleased with this outcome,” says
Wayne Hattingh, Sasbo assistant general
secretary. “We viewed the arbitrary removal of
the transport benefit in a serious light and
persevered until were able to have it remedied in
the fairest manner possible.” S

Sasbo wins 
transport compensation
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ABSA

Build Sasbo muscle into your insurance policy.
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

S asbo and Bankserv have agreed
on 2006/7 salary increases that
will raise the company’s overall

salary bill by 6,5%. Isaac Ramputa,
Sasbo’s assistant general secretary for
the smaller banks, describes the deal as
‘a fair settlement achieved after diffi-
cult, but constructive, negotiations.’

Individual increases will be allocated as
follows:

Employees with 3,07 and above the
appraisal score will receive increases
divided by the company average and
multiplied by the increase percent-
age. The appraisal score is deter-
mined by using both the appraisal
scores from April and October 2006
in a one-third, two-thirds ratio.
Individuals scoring between 2,98
and 3,06 – 3,5%
Employees scoring a 2,97 and below
– 0%

The reward levels minimum and
maximum are increased by 5,5%. That
works out as follows:

For those employees whose cost-to-
company packages were on or above
the maximum of the reward level after
the application of the increases, 25% of
the excess over the maximum will be
paid as a pensionable salary increase,
with the remaining 75% paid out as a
once-off non-pensionable lump sum.

At the request of the individual staff
member, once-off lump sum payments
equal to or in excess of R600 per annum
may be paid in 12 equal monthly
payments commencing in January 2007.
Affected staff will be encouraged to
make additional voluntary contributions
to the pension fund.

Shift Allowances: 
1. Shift A – ending at 22:00 – R390
increased to R410 (5,1%)
2. Shift B – ending after 2:00 – R780
increased to R820 (5,1%)
3. Shift C – covering 24 hours – R820
increased to R860 (4,9%)

Night Shift Transport allowance –
R9,00 will be increased to R9,50.

Medical aid inflation assistance will be
provided in the form of a Rand value

included in the individual’s total cost-to-
company package. This will be the
same for all staff at R3,16 and will be
provided regardless of membership to
Bankmed, which is according to the
same principle as last year.

“Responding to Sasbo’s request that
details on the incentive distribution be
provided, the company advised that it
felt it didn’t belong as a discussion item
at salary negotiations as the scheme was
discretionary and it is reviewed and
approved by the Board. “The company
doesn’t see this as a negotiating item,”
Isaac explains. “They did, however,
mention that it was a generous bonus
and based on the total package.

“Thank you to all members for your
input during the process of mandating
and report-backs,” says Isaac. “I would
also particularly like to thank the
negotiation team of Isabel Lukhozi,
Trevor Smith, Ernest Mpofu, Solly
Raboroko and Nicky Johnson (Sasbo),
for their effort and input during
negotiations.” S

M embers will recall our previ-
ous communication with
regard to extended hours of

work in selected branches on Saturdays.
At Sasbo’s demand the Bank agreed to a
private arbitration in order to obtain the
correct interpretation of the Bank’s nor-
mal working hours. At the arbitration
heard by advocate Roland Sutherland
SC on 11-12 October, Sasbo argued
inter alia that with normal hours being
eight hours in the week and four hours
on a Saturday, extending working hours
in selected branches on a Saturday was
compelling those employees to work
overtime on a guaranteed basis, i.e. not
ad hoc or unplanned overtime but a pre-
dictable hour and a half more than nor-
mal Saturday working hours.

The union further contended that the
terms of the working hours agreement
were concluded in a context which did
not provide for extended Saturday
opening hours and that extra time
worked in excess of the normal four
hours fell outside the formula for the
calculation of the 176-hour cycle.
Therefore, overtime should be paid for
extra time worked in excess of the
normal four-hour shift on a Saturday.

FNB argued that it works a six-day
week. Saturdays are normal working
days and the 176-hour cycle was
especially contracted in this context. 

Only hours worked in excess of the 176
hours constitute overtime. Employees
enjoyed the benefit of having two
Saturdays off in a month, but as a quid
pro quo they accrued overtime only
once they had worked actual extra hours
in excess of the 176-hour cycle.

Advocate Sutherland agreed with the
bank. He was not convinced that the
agreement was not intended to be
comprehensive of all permutations of
operational requirements of the bank. 

He said the extension of business hours
could not have been extraneous to the
scope of the agreement. In his view, no
rights were being breached by the bank
as a result of its intended application of
the working hours agreement and
Human Resources Manual.

His award read as follows:
1. The current practice at the affected

branches conforms with the existing
terms and conditions of employ-
ment; and

2. Any employee who qualifies for
overtime subject to the 176-hour
cycle of the bank will be paid at the
overtime rate for the overtime
worked.

It is apparent that the best way forward
now is for Sasbo to closely monitor the
amount of overtime worked in the

affected branches to ensure that it is not
excessive. In fact, this will apply to all
branches and departments.

A further concern that the union will
continue to pursue with the bank is the
issue of Band C employees who do not
qualify for the payment of overtime.

Fair settlement
after ‘difficult but
constructive’ talksG izelle Conradie, assistant gener-

al secretary for the Absa portfo-
lio, says that the salary negotia-

tions for the 2007/8 remuneration year
were settled in a record time. An
amount of R185,8 million equal to
7,25% of the total cost to company
remuneration bill will be made available
for distribution to employees in the bar-
gaining unit as from 1 April 2007. 

This increase will be calculated on
employees’ increased packages after the
Conditional Fixed Remuneration (profit
share) (CFR) has been added to the CTC
package. All employees will be advised
of their increases by 20 February 2007.

Gizelle points out that employees will
not automatically qualify for the 7,25%
increase. “The 7,25% of remuneration
bill is the bank’s purse for distribution

to employees according to their skills,
roles, position in salary scale and
market relatedness, with the intention of
gradually bringing packages up to
market-related job and salary levels,”
she explains.

Employees will therefore receive
different increases and should rather
focus on the post-increase CTC.
Increases to the minimum package scales
Band 2006 2007

Min Scales Min Scales
A R42 435 R50 000
B R47 674 R60 000
C R64 323 R70 000
T R89 607 R100 000

“We further agreed to an additional 
R2 million to lift employees’ CTC
packages to the new minima of the job
bands,” says Gizelle. 

Record time for salary negotiation settlement
Employees who are performance rated
3, 4, 5, 6 or 7 will be eligible for the
minimum scale increase. 

CTC remuneration for employees
whose performance ratings are 1 or 2
will not be raised to the minimum of
the scale until they have achieved a 3
rating or better, in their half-year
performance review.

Employees who improve their
performance will only be eligible for
the annual remuneration review
increase the following year.

The expected cost to the bank will be as
follows:
Increase in remuneration bill: 
R185,8 million
Salary scale adjustments:
R2,0 million
January 2007 Permanent payout of
CFR: R152,2 million
Medical Insurance Subsidy (ABCT
Bands only): R111,8 million
TOTAL = R451,8 million
February 2007 final bonus payout (at
100% target): R94,6 million
The permanent monthly increase,
resulting from the discontinuation of the
CFR, commencing in January 2007,
will be based on employees’ December
appraisal ratings.

“Employees, who are of the opinion
that their performance rating is
unacceptable, are encouraged to
challenge the evaluation and/or process
through the grievance procedure before
payout,” Gizelle urges.
Absa has given the assurance that
decisions on the distribution of the

Reward level Min Mid Max
Level 6 R54 678 R68 347 R82 017
Level 9 R70 863 R88 579 R106 295
Level 10 R84 704 R105 880 R127 056
Level 11 R110 071 R137 589 R165 107
Level 12 R123 613 R154 516 R185 240
Level 13 R135 405 R169 257 R203 108
Level 14 R160 047 R200 059 R240 070
Level 15 R204 289 R255 362 R306 434

remuneration purse and the allocations
of increases to employees will be done
in a transparent manner. Feedback on
the distribution process will be given to
the Sasbo Institutional National Council
at its first meeting in 2007.
Management, upon request, will allow a
Union branch representative access to
the increase schedules of employees in
the bargaining unit in his/her area of
representation, without disclosing
individual identities.

“I would like to thank Joe Kokela
(President – Pretoria), André Gerber
(Zululand), Janice Canny (chairperson
of the NCF, Durban), Pieter Wessels
(Bloemfontein) Herbert Oliphant
(Johannesburg) and Joy Esterhuyzen
(Kimberley) for their assistance as well
as the Absa INC for their guidance,”
says Gizelle. S

BANKSERV

Isaac Ramputa, assistant general
secretary.

FIRST NATIONAL BANK

Vanessa Hattingh, Sasbo assistant
general secretary for FNB.

Sasbo monitors excessive
hours following Saturday
overtime dispute

Absa's salary negotiations team.
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Pensioners
Aren’t you tired of having to pay an excess when you dent your car? 
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy: 

� A premium which is one of the lowest available.
� Excess free cover – not just of motor accidents, but on all claims.
� Emergency roadside, medical, legal and household assistance.
� Monthly premium payments.
� Quick claims settlement.
� Car hire if required for theft, accident or write-off.
� Home contents cover including cover for anything you own.
� Service by staff who have been looking after Sasbo member’s 

insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.

BENEVOLENT FUND
Application may be made to the National Council of the BPS for

financial assistance expenses in deserving and exceptional cases. Write
to BPS, PO Box 1871, Saxonwold, 2132, Telephone (011) 442 0030.

INSURANCE
Special insurance requirements tailored to your needs as a 
BPS member. Phone Graham Walker Insurance Brokers at 

Johannesburg (011) 807 5065.
Underwritten by The Hollard Insurance Co Ltd

FREE Legal Advice – by telephoning 0860 002 437 advice and
assistance can be obtained on any legal matter, from a highly qualified
team of lawyers any time of the day or night, 365 days of the year. One
half-hour interview with an attorney can be arranged as well. Available

to BPS members only.

A FREE copy of SASBO NEWS will be posted to each member 
of BPS every month.

BANKMED
The BPS has arranged for a share-call line to Bankmed everyday of the

week 15:00 to 16:30 to help cut costs. For use by BPS members only.
Telephone number: 0860 101 100.

BBPPSS  
BBeenneeffiittss

BBaannkk  PPeennssiioonneerrss’’  SSoocciieettyy
BBaannkk  PPeennssiiooeennaarriissssee  VVeerreenniiggiinngg

pensioners’
corner

From the National Council –
greetings and salutations and all
that jazz to Bank Pensioners’
Society’s wonderful members.
From the tone of this opening
gambit you can tell that the ‘Silly
Season’ has begun – to be followed
by Santa in all his glory to the
delight of the very, very young and
small folk who will eventually be
the middle-aged and then
pensioners.

By now we have all become aware
of the rapid changes that affect
everyone whether we like it or not.
Having just managed to master the
basics of my cellphone I was
recently informed that my
instrument is obsolete (18 months
old) and was told to put it back
into the ark from whence it came.
What happened to ‘Nommer
asseblief’ and the old crank handle
to raise the local exchange?

Having mentioned changes we,
too, have had to make two so far.
One of the changes is to move the
collection date for the annual
subscriptions from 20 January to 20
April 2007. The reason is that
Standard Bank’s annual pension
increases are awarded from 1 April
annually and over the years this
sector of our membership had to
pay not only their subscriptions but
also the medical aid increases from
January pay-day to the pay-day in
April. This change will lighten their
burden somewhat. 

Our second change is that we have
to raise our subscriptions by R2,50.
This will come into effect from
April. We apologise for the increase
but rising costs have caught up
with us.

At this point I want to remind you
that Sasbo collects the annual
subscriptions on our behalf and
hence the ‘Sasbo’ connotation
used caused confusion with our
members. Please note that since 
1 November ‘BPS’ reflects on your
account.

We want to say thank you to
Sasbo’s general secretary, Shaun
Oelschig, and his staff. We are
extremely grateful for what you do
for the pensioners.

Lastly, on behalf of the National
Council, I salute and thank those
pensioners who over the years have
donated on a monthly basis to the
benevolent fund. All the amounts,
great and small, are accepted with
thanks and gratitude. The Fund is
growing slowly but steadily.

Thank you for your support and
may we all enjoy health and
happiness for many years to come.
– Mac MacDonald

Please note BPS’s contact details:
Tel: (011) 442 0030
e-mail: bps@telkomsa.net S

Pensioners are not Sasbo members

A s previously reported in Sasbo
News, Sasbo is one of the ben-
eficiaries of the Women

Investment Portfolio Holdings
(Wiphold) NGO Trust. Wiphold chose
Sasbo, among other reasons, as they
would like to engage the union in a
strategic discussion on transformation
of the finance industry. 

The organisation believes that Sasbo
can add value in its future projects and
strategies.

Sasbo will receive funds from the
Wiphold NGO Trust for the purpose of
assisting in the empowerment of black
women and black children. 

As all assets of the union are vested in
the management committee (Mancom),

this committee has decided to establish
a sub-committee for the purpose of
allocating the funds received from the
Wiphold NGO Trust. This led to the
appointment of the Sasbo Black
Women’s Chapter Committee. 

The members are Thaera Rahman,
Louise Plaaitjies, Benedict Johnson,
Noxolo Jonas, Samantha Anthony,
Patrick Msibi and Isaac Ramputa.

At the first meeting of the committee,
Thaera Rahman was elected
chairperson and Benedict Johnson
vice-chairperson.

The objectives of the Sasbo Black
Women’s Chapter are to ensure, within
the scope and context of the main
agreement, that applicable funds are

used and allocated: 
To assist and empower black
women and black children.
To contribute towards education
and/or training of black women and
black children.
To fund research relating to, or rel-
evant to, black women and black
children.
To assist in the development of
skills and competencies of black
women and black children.

The Chapter will meet at least twice
annually and will have the authority to
research projects, assess the feasibility
thereof and consider the manner in
which the funds should be used in
order to achieve the objectives as listed
above. S

Sasbo’s Wiphold sub-committee kicks off

Present at Sasbo Black Women’s Chapter’s first meeting were Patrick Msibi, Joe Kokela, Thaera Rahman, Shaun Oelschig,
Samantha Anthony, Louise Plaatjies, Isaac Ramputa, and in front, Debra Marsden, Benedicta Johnson and Nomi Jonas.
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NEDBANK

NEDBANK

You need proper technical advice when arranging your personal insurance.
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

R egulation and legislation pre-
vails in just about every sphere
of life. This is no less evident in

addressing challenges facing many peo-
ple who have physical or mental, for
that matter, impediments.

We have all heard about employment
equity and how this is in place to
ensure, among other aspects that those
out there that are disabled are afforded
some form of protection from
discrimination in the workplace.

Nedbank recognises that those who are
physically challenged are only that;
challenged. Those with varying degrees
of disability are in most cases very able.

Nedbank recently embarked on a
process of raising the awareness of
those who are physically challenged by
arranging ‘a day in the life of a disabled
person’. The intention clearly was to not
only bring to the attention of those
more fortunate than others the
requirements of the various pieces of
legislation but to also sensitise the more
fortunate as to the problems faced by

those with disabilities.

The awareness campaign, ‘People with
Disabilities in the Workplace Project’,
was launched when the bank set aside,
as part of Heritage Week, a whole day
which in turn formed part of the bank’s
Deep Green September month that
included various activities by employees
both abled and disabled. The bank also
arranged for a presentation by a
member of the South African
paralympic team who represented the
Amakrokokroko, Ernst van Dyk.

Employees, those without physical
challenges, were required to be
blindfolded, wear earplugs, ‘ride’
around in a wheelchair or ‘walk’ around
on crutches. In addition to this, the bank
took the opportunity of raising funds
for those with disabilities by ensuring
those able-bodied employees taking part
contributed financially to do so.

There is no doubt that this day was a
resounding success with those without
disabilities gaining even more
understanding and respect for those

who, everyday, have to contend with the
many and varied challenges facing
them.

As part of this awareness campaign and
where appropriate, individuals are
encouraged to disclose their disabilities.
Any disclosure of a disability is
voluntary and nobody will be
prejudiced by doing so. The disclosure
must be done on a specific document
which may be obtained from logging
onto the following link:
http://ithr.it.nednet.co.za/Disability/.

The bank and the employees have
shown, by active and enthusiastic
participation that hey are very willing
and able to take cognisance of all
disabled employees and attempt to
make life at work as comfortable as
possible for them. Employees with or
without disabilities are encouraged to
make suggestions to make the lives of
those with disabilities in the workplace
easier. This may be done by
communicating with the PWD project
team or a member of management. S

S asbo needs feedback on what its
Nedbank members expect from
their 2007/8 salary negotiations. 

“We want members’ considered views
on what they would regard as a
reasonable settlement,” says Wayne
Hattingh, the assistant general
secretary responsible for the Nedbank
portfolio. “In so doing, you need to
keep your expectations realistic.
Fanciful demands will not help your
cause,” he adds.

Sasbo encourages all members to
participate in the survey. “That will
help the union to set its demands, to
up-date members’ personal details and
to send a strong signal to
management,” says Wayne.

Factors to take into consideration
include the CPI and CPIX forecasts as
well as the Deloitte survey that
predicts a 6% cost-to-company
increase for 2006/07. 

“You can also look at the outcome of
other salary negotiating settlements as
reported on in this issue of Sasbo
News,” says Wayne.

Predictions for 2007
CPI CPIX

Analysts 5.4 5.4
Business 5.1 5.4
Labour 4.9 5.2
Average 4.6 5.3

S

T he Institute of Bankers (IOB) and
Sasbo’s Banker of the Year com-
petition has been given a new

coat. The new contest carries bigger
prizes and more prestige. Unlike its pre-
decessor, which focused only on
younger bankers, it is open to all
finance workers – regardless of age. 

Seen as the most challenging and
rewarding event on the Institute of
Bankers’ calendar, the new competition
which kicks off in January 2007 is the
ideal opportunity for up-and-coming
bankers to demonstrate their talents.
The incentives are compelling –
national exposure and recognition for
the most creative entries and cash prizes
of R15 000, R7 500 and R3 000 for the
three best entries.

If any of the winners are Sasbo
members – which is not compulsory –
they will be paid an additional R1 000
by their union.

The Competition
In Round One of the competition,
contestants are asked to submit a 1 000-
word essay on this year’s theme which
is: Personal debt: who is responsible? 

The ten best entrants after Round One
will be invited to give a short
presentation on their submissions before
a panel of judges. 

The finalists and their partners will be
invited to a gala function in
Johannesburg where the winners will be
announced.

“The Banker of the Year competition
aims to showcase the best creative
talent in South Africa’s financial
services,” explains Sasbo general
secretary, Shaun Oelschig. “If you want
to demonstrate that you have what it
takes to be one of tomorrow’s leaders in
financial services, I suggest you enter
the new Banker of the Year competition.
It is unlikely that you will get a better
opportunity to gain recognition for your
ability.” 

Guidelines to this year’s theme
The theme of this year’s Banker of the
Year is: Personal debt: who is
responsible? 

‘The challenge is to consider the issue
of personal debt and the ethical issues
that surround the massive increase in
personal debt levels. We want entrants
to take a view and give a reasoned
argument on this issue,’ say the
organisers. 

There is no doubt that the new National
Credit Act is arguably the most
comprehensive legislation aimed at
consumer protection in recent South
African history. 

In 2003, the credit market was
calculated at R362 billion across 19,8
million accounts.

The Act, which came into effect on 
1 June 2006, will dramatically change
the consumer credit industry and will

introduce new requirements with which
companies must comply. Consumer
protection is at the heart of the
legislation proposing to provide debt
counselling, and to manage responsible
credit provision through controlling
unfair practices, penalising reckless
lending and establishing new governing
bodies to ensure compliance. The
legislation is also clearly aimed at
exposing and exterminating all practices
that may be harmful to the consumer
and ensuring that all who function in
the credit industry will be subject to the
same regulatory measures.

Eligibility
To qualify for entry to the
Sasbo/Institute of Bankers’ Banker of
the Year competition, contestants should
be members of the Institute of Bankers
and be currently studying towards one
of the Institute’s qualifications or be a
holder of the Institute’s qualification.
There is no restriction on the age of
contestants and we encourage all to
participate.

Contestants must be employed in South
Africa’s financial services sector.

It is not obligatory for entrants to be
members of Sasbo. However, as in the
past, prizewinners who are Sasbo
members will receive an additional 
R1 000 prize from their union.

Prizes
First prize R15 000
Second prize R7 500
Third prize R3 000

In addition to the prize money, the
winner will be given the opportunity to
present his/her submission at an
international banking conference in
October 2007.

To Enter
To enter Round 1 of the Competition,
please submit a 1 000 word essay on the
challenge detailed above. Your entry
must reach the IOB offices by 20
January 2007 and can be sent to:
Sarah Haines
1st Floor, Sunnyside Ridge
Sunnyside Office Park
32 Princess of Wales Terrace
Parktown
Fax: (011) 484 7416 or email:
sarah@iob.co.za
Please include the following
information with your entry:

Name
Bank
Membership Number (if applicable)
Work phone
Cell number
E-mail address

Judging of the essays will take place in
February 2007 and successful
contestants will be invited to give an
overview before a panel of judges
during March/April 2007. The Banker
of the Year 2007 will be announced at a
function in Johannesburg in 2007.

If you have any queries, please contact
Sarah on (011) 481 7010. S

Revamped and
re-launched
Banker of the
Year contest
offers more

Salary increase negotiations –
have your say

Disabled, not unable

Able bodied Nedbank staff members
took on the challenge to ‘pop a wheelie’
by participating in a wheelchair race.

Please complete the salary survey form below and return it to Sasbo before 15 January 2007 
by faxing it to 0866 827 022.

Name: Tel number:

Employee/Membership no: Fax number:

Branch/Department:

E-mail address:

Level:

Realistic total spend for salary increases only (circle the values that reflects your view – one only):

6 – 7,5% 7,6 – 9,25% 9,26% – 11%
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Uitenhage held its AGM on 13 September. Pictured here are Patrick Gedze, Thozama
Mdushane, Ziphozakhe Maneli, Nomzamo Sinyengane and outgoing chairperson,
Adelle Engelbrecht.

Eastern Cape AGMs

T his year the Branch Executive
Committees (BECs) of
Bloemfontein and Kimberley

chose a different approach to their
annual general meetings. They com-
bined their AGMs with a braai/social

evening. The approach worked well.
Bloemfontein had a record attendance
at its AGM and Kimberley produced an
excellent turn-out for the second year
running. Branch AGMs are important
events on the Sasbo calendar as they

up-date members on what their union
has accomplished for them and give
members opportunities to discuss mat-
ters of importance and elect their BEC
representatives for the year ahead. S

G raham Walker Insurance Brokers
has moved away from The
Hollard Insurance Company as

underwriters. From 1 November their
underwriters will be Santam. 

“The move is for the benefit of our
clients,” explains company MD,
Graham Walker. “Hollard asked us to
move to another underwriter as they felt
that we were too confrontational
towards them when dealing with our
clients’ claims,” he says. “We fight hard
for our clients’ rights.

“Santam is the largest short-term
insurance company in South Africa and
has just been named one of the Top 100
companies in South Africa by the
Sunday Times. “It is also the only short-
term insurance company named on the
list.

“Santam has a recognition agreement
with Sasbo, which means that business
is kept within the Sasbo family.

“We are looking forward to our
partnership with Santam and assure our

clients that we will keep on putting their
interests first. 

“Santam and we believe in insurance –
not outsurance – something that is
depicted in their payoff line: Rest
insured.” S

Bloem and Kimberley AGMs a hit

New underwriters
for Graham Walker

Absa is a progressive bank with good
policies, an excellent record for looking
after its employees and an effective
industrial relations system. But, as a
recent case has proved, even so well-
organised a bank can get things wrong
and commit an unfair labour practice. 

In a recent case heard at the CCMA a
Sasbo member was awarded three
months’ compensation after it was
found that Absa had not afforded her a
disciplinary enquiry before dismissing
her. 

The member had been charged with
absconding and did not return to work
when the bank told her to. When she
returned to work she was told that she
had been dismissed at a disciplinary
enquiry held in her absence.  

One of the fundamental principles in
Labour Law is that employees have the
right to be heard. Even absconding
employees have the right to state their
case when they present themselves for
duty. S

Legal victory for
Sasbo member

Gabriël Rousseau, the outgoing East London chairperson, presented Michéle Bam of
Bankmed (centre) with a token of appreciation for being the guest speaker at their
AGM held on 12 September. On the right is Charmaine Olsen, the Sasbo regional
secretary. 

Jacques Visser, assistant regional
organiser (ARO) manned the spitbraais.
At some stage he jokingly noted that he
hopes this pic will make non-members
so hungry that they will soon join Sasbo
as well.

Members from the Kimberley area
listening attentively to the information

communicated at the AGM.

Members from the Kimberley area
enjoying themselves.

Eugene Ebersohn, assistant general secretary (AGS) for Standard bank at the
Bloemfontein AGM. 
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Personal insurance – mind the gaps – in fact, eliminate them.
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

A fter persistently being nudged
by Sasbo for two years,
Standard Bank has seen the

light and has agreed to do away with
the forced ranking system.

“Unhappiness about Standard Bank’s
forced ranking system came to the fore
in a 2004 Sasbo survey of our Standard
Bank members’ needs and frustrations,”
explains Eugene Ebersohn, the assistant
general secretary responsible for the
Standard Bank portfolio. “The issue has
remained on our negotiating agenda
since that time. 

“From the start, we pointed out that
forced ranking was becoming
increasingly unpopular. We agreed on
some improvements, but these proved
unsustainable.

“Now the forced ranking component of
the performance management process
has been removed altogether. As a result
staff members will no longer be forced
into certain ranking groups because
‘someone must be there’. Needless to
say, both the union and its Standard
Bank members are very pleased.

“This improvement means that from
now on individual performance and

ranking positions will more accurately
reflect an individual’s performance and
contribution, and salary negotiations
early next year will be based on the new
performance management system”
Eugene told Sasbo News. S

N egotiations with Standard Bank
on salary increases for the 2007
remuneration year kick off on 

9 January 2007. In order to formulate a
realistic demand, Eugene Ebersohn,
assistant general secretary for the
Standard Bank portfolio, has requested
Standard Bank members to complete
the salary survey form below and fax it
back to the union on 0866 827 022
before 14 December.

“We are giving ourselves a bit more
time for negotiations this time round
because last year’s dispute placed both
parties under pressure as time was

running out to implement the increases
for the March pay run. It is important
that increases get implemented in March
and as a result we decided to commence
negotiations early in 2007, just in case
we have difficulty in reaching a
settlement,” Eugene explains.

Eugene refers members to the relevant
figures and information to be taken into
consideration at the Nedbank story on
page 5 when deciding on an appropriate
response. 

Please note that the total spend
indicated by your branch or department

is not necessarily what will be awarded
to every employee. Individual increases
will depend on the performance of each
individual and the minimum guaranteed
increase agreed to for staff in the
“Achievers” and “Out-Performers”
categories, will be slightly lower that
this percentage. Top performers will
receive increases in excess of this
percentage.

Only Sasbo members are permitted to
participate in this process. Please return
only one form per branch or
department S

Please participate
in your salary survey

Forced ranking
gets the boot

O ver the years Sasbo has helped
many members and/or their
children in achieving their

dreams of obtaining tertiary education.
2007 is no exception. Sasbo once again
offers 50 study grants, each up to 
R2 500 in value.

“Send in your fully completed
application form as soon as possible,
together with the necessary backing
documentation (as per rules below),”
urges Samantha Anthony, Sasbo’s
financial manager. “The first 50 valid
applications drawn after the closing date
will receive the grants and you want to
make sure your name is in the draw.”

Samantha emphasises that all
applications must be clear and
complete as there is no time to follow
up on unclear information. “Such
applications will be regarded as
invalid,” she warns. 

It is important to note that this is not a
competition and members need not
apply more than once. “Your name can
be entered into the draw only once and
more than one application will simply
be thrown out,” Samantha explains.

You qualify to be entered into the draw
for a 2007 Sasbo Study Grant if:

You are either a Sasbo member in
good standing, or are the child of an
existing member, and
You are able to prove that you are in
your second year, or beyond, of a
recognised form of tertiary education.

Please note that no other forms of
education will qualify for these grants.

To be considered for a 2007 grant, first
ensure that your application complies

with the rules governing the grants then
complete the application form.

RULES
The rules governing the allocation of
Sasbo Study Grants are:

Applicants have to be Sasbo mem-
bers in good standing.
If the required grant is for a child, at
least one parent should be a Sasbo
member in good standing.
No other relatives (i.e. sisters, broth-
ers, in-laws, etc.) will be considered.
The student has to be in his/her second
year of study, or beyond, at a recog-
nised tertiary education institution.
The grants are not available to cover
school fees or other forms of education.
Each application needs to be accom-
panied by:
- Proof of successful completion of
your 2006 studies.
- Proof of your 2007
registration/enrolment.
- Proof of your 2007 tuition fees
paid, or payable.

To ensure that their applications are
considered, applicants must answer all
the questions on the application form
on this page. Please write clearly. 

Completed forms can be mailed to: 
Sasbo 2007 Study Grant
Private Bag X84
Bryanston, 2021
or
Applications may be faxed to: 
(011) 467 0187. The closing date for
applications is 28 February 2007.
Successful applicants will be contacted
telephonically in March or April 2007
after the final draw has taken place and
the names of the successful applicants
will be published in Sasbo News. S

Application for a 2007 
Sasbo Study Grant

Sasbo membership number

Sasbo member’s name & surname

Bank where Sasbo member’s employed

Closest centre to member: (please tick) JHB Randburg

Pta Durban PE CT Bloem

Applicant’s name & surname

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Tel home (      ) Tel work (      )

Fax (      ) e-mail

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

Type of account (eg: Current)

**Note: Incomplete applications will not be considered

There is still time to apply for a Sasbo Study Grant

STANDARD BANK

STANDARD BANK

Eugene Ebersohn, Sasbo assistant
general secretary.

Branch/Department

Total number of Sasbo members taking part

Taking the current economic climate and inflation figures into account as well as salary increases awarded elsewhere, please
indicate, per branch, the percentage increase (excluding Value Sharing) that you would like the Bank to spend in 2007.

# Consider this figure carefully. If the
Bank’s offer is lower than this
percentage, the Union could declare a
dispute and could call on all members
to participate in protest / industrial
action to support a specific demand
made by members.

# LOWEST 

ACCEPTABLE %

% %

REALISTIC
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I t is worth celebrating events where
the sector as a whole has collaborat-
ed to produce something of benefit

to the banking sector,” said Bankseta
general secretary, Richard Plant,
after140 delegates had attended the
launch of Bankseta’s National Credit
Act training material at the Hilton Hotel
in Sandton. 

Describing the development of the
National Credit Act training material as
‘a milestone for the industry,’ Richard
said: “Bankseta has become a hub for
sector collaboration. Six years ago the
banks would not have collaborated on
an exercise of this nature. Now it is a
normal process for banks to share their
knowledge on aspects of mutual
benefit.” 

“Bankseta provided R1,2 million in
funding for the project. If the banks had
to produce their own material, the cost
would have exceeded R10 million,” said
Richard.

Producing the industry’s National Credit
training materials was one of more than
200 projects funded by Bankseta over
the last six years. 

National credit regulator, Gabriel Davel,
a keynote speaker at the launch, said
South Africa needed the Act. 

“There are around 80 000 debt-related
judgements each month. If the pool of
indebted people continued to increase,
we would find ourselves struggling with
problems in five or ten years’ time,” he
said. Coinciding, as it does, with a
period of economic growth in South
Africa, said Gabriel, the timing of the
implementation of the training materials
was excellent. 

“The banks will probably say that the
Act has a number of unintended
consequences. But our point of view is
that these are all intended
consequences. 

“Internally, we have told ourselves that
we will take the Act as it stands and
implement it. We have no authority to
give exemptions. We are fearful of non-
compliance becoming a competitive
advantage. 

“We need to ensure that if any parties
think they can take the Act lightly, we
will punish them,” he cautioned. 

While there was ‘a battle’ during the
promulgation phase, Gabriel said the
dynamics had since changed.
“Everyone is now focused on getting

the Act to work. In five years’ time – if
it is implemented as intended – we
should be able to say that the Act
achieved its purpose.” 

Banking Association general manager
of Market Conduct, Nicky Lala-Mohan,
said the Banking Association welcomed
the legislation: “We see the need for a
change in the credit environment.”
Because the material is generic, it is
important for organisations to customise
the material to suit their own need,”
says Nicky.

Although the project started ‘officially’
in August last year, project chairperson,
Elena Berkovic, said the industry had
actually started meeting before then.
“We initially developed a body of
knowledge to try to interpret what the
legislation meant. “Performance Route
CC developed the body of knowledge,
which put the Act into plain language.
CE Consulting used this as the basis for
developing the training material. The
project as a whole was managed by
John Symington from Compliance &
Risk Resource,” Elena explained.

The National Credit Act Committee
members include compliance subject
matter experts and training
representatives from Absa, Investec,
FirstRand, Nedbank and Standard Bank. 

The training material consists of the
body of knowledge, two stand-alone
videos, a retail video and an executive
summary and, finally, customer-facing
and non-customer-facing training
material and an executive summary. 

As part of a symbolic gesture at the
launch, John handed over the training
material to Richard and Nicky.

Elena conceded that some of the larger
banks may struggle with the
implementation of the National Credit
Act specifically with the more
prosperous segments of the market.
“Wealthy customers may not want to go
through all the National Credit Act
requirements. The affordability tests
may prove a challenge for the more
affluent customers,” she said.

All registered banks are entitled to
obtain a copy of the National Credit Act
training material.

If banks require further information,
they are welcome to contact Julie
Methven at the Compliance Institute on
(011) 642 7924 or
methven@compliancesa.com. S

T he formation of the International
Trade Union Confederation
(ITUC) has increased the unity

and strength of workers worldwide who
are battling the forces of globalisation. 

“We will exert more influence on
companies, governments and the
international financial and trade
institutions,” says Guy Ryder, who
became the ITUC’s general secretary at
its 1-3 November founding Congress in
Vienna.

The result of a merger between the
International Confederation of Trade
Unions (ICFTU) and World

Confederation of Labour (WCL) and
eight national labour movements, the
ITUC represents 166 million workers
from 309 affiliates in 156 countries.  

Willy Thys, former general secretary of
the WCL, said that there was no doubt
that the ITUC would become ‘an
effective countervailing force’ in
society.

The ITUC lost no time exerting its
moderating influence on the forces of
globalisation. Speaking in support of
the new body at its launch, International
Labour Organisation director general,
Juan Somavia, said:

“The present form of globalisation is not
inevitable. It is shaped by human choices
and can therefore also be changed.
Politics of financial markets, trade and
labour markets can be changed if we see
that they don’t work in the best way. 

“So far we’ve been told: liberalise your
markets and privatise the state, and you
will have economic growth and create
new jobs. But every day we see that this
isn’t working. With good reason we can
ask when did we vote on the
Washington Consensus? When was this
agenda democratically adopted? When
did it get global approval? Obviously it
has never gotten this.” 

Juan urged ITUC to develop a dialogue
with international employers to support
the ILO’s new Decent Work Country
Programmes in a drive to cut poverty in
half by 2015 through the creation of
decent work opportunities. 

He identified five challenges facing
both the ITUC and the ILO:

Increased decent work opportunities
Strengthened IL0 standards
Reinforcing tripartism and social
dialogue
The right of workers to organise
Organising workers in the informal
economy

In the debate that followed his address,
ITUC affiliates cited the effects of off-
shoring, the lack of protection for
workers in the informal economy,
youth unemployment and the danger
and violence faced by many trade
unionists as a daily reality in their
working lives. S

T he 2006 Global Compact Policy
Dialogue on Combating
Discrimination and Promoting

Equality for Decent Work – a top-level
conference facilitated by the Global
Compact Office and supported by the
International Labour Organisation
(ILO) – was held in London on 6 and 7
October. Sasbo’s representative at the
conference was assistant general secre-
tary, Gizelle Conradie, who was elected
as a panellist to lead the debate on com-
bating discrimination and promoting
equality in the banking sector.

This year’s Global Compact Policy
Dialogues had three main aims, reports
Gizelle: 

To host an international platform for
discussion and facilitate mutual
understanding. 
To provide a mutual forum for con-
structive engagement and collective
problem-solving that can influence
policy-making and behaviour of, or
stakeholders in, their respective
sphere of influence.
To facilitate the development of col-
lective or individual solutions that
can be translated into action by par-
ticipants.

“During the dialogues, various
participants exchanged their enterprise
level experiences on investments in, and
returns from, the promotion of equal
opportunities,” reports Gizelle. 

“In an open floor discussion, which was
proceeded by a video message from the
UK Prime Minister, Tony Blair, key
note addresses from Ken Livingston,
the Mayor of London and the ILO
Executive Director, José Manuel
Salazer-Xirinachs, the following
participants gave valuable inputs on the
management of discrimination in their
respective municipalities: Lee Jasper of
the Greater London Authority, Fernando
Rodriguez of Madrid, Ursula Wynhoven
of the United Nations Global Compact,
Luca Koltai of the Mayor’s office in
Budapest and Leonel Leal Neto of the
City of Salvador, Brazil. 

“The highlight of the first day was the
discussion at the plenary session on
Discrimination is everybody’s business:
a reality check in the world of work
conducted by Anne Holland of the
Transport General Workers’ Union in
the UK and Vic van Vuuren from South
Africa who represented the
International Organisation of
Employers. Anne specifically focused
on women in decision-making
positions. She was able to demonstrate
that although female leaders are
exposed to gender stereotyping and
occupational segregation, it has been

proved that women at board level make
more profitable decisions than their
male counterparts. 

“Anne Holland went on to recommend
partnership between education and
business, and more dialogue between
the United Nations and business to set
up sound monitoring systems and
establish woman networks. She also
highlighted the challenges on the
worklife balance dilemma and made
recommendations that companies must
seriously consider family policies
allowing for paternity leave and time
management procedures. Vic gave a
dynamic speech pointing out that he
was brought up in a society where
discrimination was considered normal,
but was now considered abnormal.
Using his own background as a
parameter on how to change one’s
mindset, he proposed that leaders
should set the example.

“The rest of the afternoon was
dedicated to parallel business
workshops. I attended the one on
Disability. 

“At this workshop a disabled person,
Simon Minty, addressed the delegates
on the stereotyping and attitudes with
which disabled people have to contend.
Thereafter Ester Trujilo of Telefónica
(Spain) explained how the company
used its media to promote the
employment of disabled people in her
own company; and Kay Allen of BSkyB
reported on how she had had to make
out a business case to convince her
CEO to appoint disabled people – and
the successes that followed. All three
addresses were informative.

“The following day I attended the
parallel business workshop on focus on
Africa. This workshop primarily
focused on HIV/Aids in Africa.
Companies like Anglo American, with a
28% Aids prevalence, gave feedback on
the programmes they intend
incorporating into their policies to
educate and train employees on the
prevention and consequences of
HIV/Aids.”

As a panellist at the parallel business
workshop dealing with the Banking
Sector: Tools and Practices, Gizelle
shared the podium with Steven D’Souza
of Marriott International, Ellen Simons
of ABN AMRO and Ms Marie Busck of
the Danish Institute for Human Rights. 

In addressing discrimination and
equality in the finance sector she
adopted two approaches: Preventative
measures and corrective measures. 

Explaining the preventative measures
she gave a brief overview of legislations
that govern the aspect of discrimination
in the workplace. She focused more on
the corrective measures and gave a
detailed discussion on South Africa’s
Financial Sector Charter as a sterling
example where stakeholders on a
voluntary basis gave an undertaking to
compile and sign off a Charter to
address employment equity,
procurement and enterprise
development, access to financial
services, empowerment financing,
ownership and control and corporate
social investment. 

Gizelle then moved on to address the
Technical Assistance Guidelines on the
Employment of People with
Disabilities, Code of Good Practice on
the Handling of Sexual Harassment
cases in the Workplace and Code of
Good Practice key aspects of HIV/Aids
and Employment. She concluded her
presentation by highlighting some
challenges and sharing some success
stories with particular emphasis on the
Absa/Barclays deal. 

The final session of the conference was
dedicated to feedback from all the
parallel business workshops. 

As a follow-up to the conference, the
Policy Dialogue will deliver a joint
ILO/Global Compact publication
(‘Valuing Diversity’) that will serve as
a guide for companies. The
publication will include a directory of
information about tools and resources
that dialogue participants identify as
most useful in managing diversity
issue and reducing discrimination in
the own workplaces.  S

Sasbo prominent at global
talks to promote decent work

Influential ITUC brings hope of moderated globalisation

Bankseta launches
national credit act
training materials 

“

Gizelle Conradie, Sasbo assistant
general secretary.
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Use Sasbo’s broker. Your local butcher cuts up meat. But would you go direct to him to remove your tonsils?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

Above: Michael Marawu, Susani
Tomsani and BuleAblwa Magqo are the
Old Mutual representatives who are
actively recruiting in Old Mutual.

Left and above right: The Sasbo Fun Day
in George was a family affair.

S asbo’s Cape Town BEC – one of
Sasbo’s busiest and most diver-
sified branch committees – has

a clear vision for 2007. At a planning
session held on 16 September it was
decided that in addition to its core func-
tion of interacting with members in the
southern Cape, garnering their needs
and problems and putting them across
at negotiations, conferences and
Congress, the BEC intends:

To increase Sasbo’s visibility, in co-
operation with the other BECs in the
region – Tygerberg and Boland –
through site visits to the various
institutions and other initiatives. 
Staging education and entertainment
events.
Giving the region greater visibility
at Cosatu regional meetings.

Says Charles Wells, Sasbo’s Western
Cape regional secretary, who attends all
BEC meetings: “We have an excellent
committee ably led by Susani Tomsana

of Old Mutual and Elgan Williams –
chairperson and deputy chairperson –
and Bronwyn Wepenaar of Absa, the
secretary. Other members of the BEC
come from Old Mutual, SBV, Absa,
FNB and the SA Reserve Bank. In the
new year we are hoping to add
representatives from Standard Bank,
Nedbank and Land Bank.

“The Committee meets every month to
discuss sector issues, members’
concerns, ways of improving the quality
of the union’s services to its members,
recruitment, charity work and branch
entertainment and functions.”

Western Cape members will be kept
informed of their BEC activities via
their local union reps and circulars, says
Charles. S

Busy Cape Town BEC
has big plans for 2007 

Cape Town regional office shows off The Cape Town regional office had a
busy year. Here are some photographs
depicting some of their activities.

Left: Eugene Ebersohn, assistant general
secretary, and Vanya Jansen from the
Cape Town regional office were present
at the Swellendam BEC’s fun day. With
them (left) is one of the area’s members.

Sasbo’s Cape Town BEC has adopted the
Etafeni Day Care Centre as its HIV/Aids
orphans project. Michael Stober en
Vanya Jansen brought gifts to the
children during a follow-up visit.
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UNI reports significant achievements at IMF and
World Bank

Reporting on progress in its efforts to steer the IMF and World Bank towards
more employee-friendly policies and practices, Union Network International
(UNI), the Swiss-based global labour body to which Sasbo is affiliated, reports
significant progress in the global labour movement’s drive for debt relief for poor,
highly-indebted nations.

The World Bank and IMF partially acceded to demands for debt relief at their
2005 meeting in Scotland when they announced that 18 countries would have
their IFI debts cancelled entirely, it says. Global labour has since called on the
WB and IMF to extend similar treatment to all 42 HIPC countries potentially
eligible for debt relief under the decision.

Progress has been made in the global labour movement’s efforts to achieve
adherence to core labour standards. The International Finance Corporation, the
so-called private sector lending arm of the World Bank and the largest single
source of WB development funds, has adopted a pro-CLS policy which came into
effect on May Day 2006.  IFC loans issued after that date are subject to new
environmental and social performance standards that UNI and other global unions
helped shape through years of discussions with IFC officials.

The IFC, which typically finances between 200 and 250 projects annually, has
committed specifically to apply a performance standard on Labour and Working
Conditions (PS2) that requires enterprises which borrow IFC funds to comply
with core labour standards. In addition to the CLS (non-discrimination, no child
labour, no forced labour, freedom of association and collective bargaining), PS2
requires borrowers to inform workers of wage and working condition policies, to
provide for a grievance procedure, to adopt a health and safety programme and to
consult with workers and their organisations on any retrenchment plans. Non-
compliance with the performance standard and the CLS can lead to the
cancellation of IFC loans.

UNI will work with the ILO on the development of a joint ILO-IFC CLS mon-
itoring project in the months and years to come. The two organisations have
agreed to create a ‘Better Work Programme’ designed to develop monitoring
tools and remedial systems.
UNI and the global unions are seeking to extend the progress made on CLS
compliance with the IFC to other operations in the World Bank. Discussions
with the Bank’s procurement department resulted in a commitment to apply
CLS to vendors with World Bank contracts. Consultations are ongoing with
other parts of the WB as well. 

Swedish Govt’s backward step sparks flood of appeals

The decision by the new Swedish government to close down the Swedish National
Institute for Working Life has sparked a worldwide flood of appeals to the
government to review its decision.

Over the years, the Swedish National Institute for Working Life has made an
invaluable contribution to deepening the understanding of employment conditions,
both in Sweden and in the whole of Europe. In its appeal to Swedish Minister of
Employment, UNI-Europa said the closure would be ‘a great loss to the European
social research world and, consequently, the development of employment and
social policy formulation in European and other member states.’

Sounding deeply distressed in his letter announcing the closure, Mikael Sjöberg,
the director-general of the Institute, shared the fears of many labour professionals
in saying that important research may go to waste. “I am extremely concerned
about what will happen to the research and knowledge that exists here,” he added.

Concern over increasing commuting times

A study released by the University of West England has shown that the average
UK rail commuter spends 139 hours a year travelling to and from work – the
rough equivalent of almost a month’s leisure time. 

Concerned about the impact travelling such distances to the office could be
having on physical and mental health, the researchers advise commuters to use the
time to read a newspaper or a good book. 

“Over the past 20 years, more and more commuters are experiencing a longer and
more demanding commute,” says Professor Glenn Lyons, one of the authors of
the study. “Indulging in the morning’s paper, sleeping or day-dreaming can give
commuters the chance to re-energise their minds, chill out or experience Eureka
moments which might never surface in the busy, hectic office.” 

Stress and fatigue are common complaints among commuters, says the report.
Long car commutes can be linked to high blood pressure, tension, reduced perfor-
mance in specific tasks and bad moods after the working day has finished.

Ambitious target for global agreements

Union Network International (UNI) has set itself an ambitious growth target for
the establishment of global labour agreements. The global union, which at present
has 12 global agreements which provide uniform standards for some two million
workers and accords them the right to organise and bargain, wants to expand that
number to 15 million by 2010.

With 15 million members from 900 unions in 150 countries, UNI is the largest
grouping of national unions in the world. UNI is due to sign a global agreement
with National Australia Bank next month. The company has a significant pres-
ence in Europe in addition to its strong roots in Australia and New Zealand. 

Global Labour Briefs

In each issue of Sasbo News,
Graham Walker Insurance
Brokers makes a gift of three
months free premiums to two
Sasbo policyholders – one new
recruit and one existing
policyholder, randomly drawn
from their client list. Here are
the latest winners:

Existing:
Mr C Mills
PO Box 1235
Mulbarton

New:
Miss DB Edwin
10311 Dobsonville
Extension 3
Ntamela Street

Phone Graham Walker for your free quotation.

Graham
Walker
winners

T his year, Sasbo is celebrating its
90th birthday. To commemorate
this milestone, we continue

recalling important events in the union’s
history.

Under the auspices of the SA Society of
Bank Officials a public meeting was
held in the banqueting hall of the City
Hall in Cape Town on 13 March 1918 to
protest against the dismissal of Mr. GR
Matravers from the staff of Standard
Bank Cape Town. The meeting was
attended by a large number of people,
which included, besides bank clerks,
members of Parliament, Ministers of
Religion and other prominent citizens. 

The gathering was addressed by various
people who all expressed sympathy for
Mr. Matravers and shock at the high
handed action of Standard bank in its
action of dismissal and its attitude of
threatening to withdraw certain benefits
from the staff should they join the
society.

In his speech, Mr. Patrick Duncan MLA
stated that the reason given by the bank
for transferring Mr. Matravers to
Mafeking was his insubordination. Yet
almost in the same breath the bank
explained that the transfer was a
promotion. Mr. Duncan enquired from
the audience: “Does one promote
members of a service who were guilty
of insubordination?” 

Mr. Duncan maintained that it was a
case of victimisation. Towards the end
of the meeting a resolution was put
forward calling on the bank to reinstate
Mr. Matravers. 

The resolution was carried by an
overwhelming majority, there being only
three dissentients.

The Society replied in full to the
Standard Bank’s manifesto and among
other things pointed out that the bank
was not legally entitled to withdraw the
Widow and Orphans benefit as it had
been contributed to by all officers. 

With regard to the bank’s threat to
withdraw pensions, the society
maintained that pensions, where granted
as a matter of custom (as in this
instance) were recognised to be,
indirectly deductions from salary and it
was understood that a lower salary was
accepted on the expectation of the
pension. The withdrawal of home leave
would cause a complete cessation of
recruiting officers from overseas as such
leave was authorised by all colonial
banking services. 

As far as the loyalty to the bank by its
staff were concerned, the society stated
that many clerks had to use their
influence in persuading clients, who
were disappointed at the bank’s attitude,
from transferring their accounts as a
show of sympathy to other financial
institutions. The Society denied that it
had ever been “hostile and antagonistic
from the outset.”

Standard Bank however refused to
reinstate Mr. Matravers and this
gentleman accepted a lucrative
appointment at Walfisch Bay, as it was
then spelt.

Within an hour or two of Mr.
Matravers’s dismissal, Standard Bank
announced that a new scale of
allowances would immediately become
operative. This caused much indignation
among the staff of the bank and it was
referred to as “nothing more than blood
money”.

The National Bank had, in the mean
time, let it be known to its employees
that they were not prepared to recognise
the Society and regretted the fact that
members of their staff had seen fit to
join the organisation. They suggested
that as an improvement, the society
should be dissolved and the members
should join a special section of the
Institute of Bankers, which section
would have its own committee and
whose meetings would be conducted in
secret. It was also stated that the bank
might contribute towards reasonable
secretarial expenses. Needless to say,
this idea, especially in view of previous
hardships suffered and difficulties
experienced in having its own
mouthpiece, this scheme never got off
the ground. The Institute’s membership
at that time was 1 120 compared with 
1 392 of the society.

As a result of the motion put to the
House of Assembly on 20 March by
Col. Creswell and the long debate which
followed, it was eventually carried “that
this House is of the opinion that
legislation should be introduced by the
Government at an early date providing
for the registration and regulation of
Trade Unions and all other associations
of employers and employees and for the
settlement of industrial disputes.”

It is interesting to note that Mr. Duncan,
a director of National Bank, during the
debate stated that in his opinion, trade
unionism and the co-operation of
employers and employees was a
desirable end to aim at.

At the Pretoria branch AGM a
unanimous resolution was passed
requesting the Society to consider the
enrolment of lady clerks as members.
Because of this, the General Council
called for the views of the other
committees spread throughout South
Africa.

The Johannesburg committee advised
the General Council that the question of
enrolling lady clerks was causing much
discussion among the members as a
considerable number of the fair sex were
employed in the principal offices and
who, in general, expressed their
readiness to join the Society
immediately the opportunity was given
to them. 

As a follow-up on this, a unanimous
resolution urging the General Council to
admit lady clerks to the Society was
carried at a Pretoria branch general
meeting on 13 March.

The General Council announced in May
that as there had been no strong feeling
against the Pretoria proposal, it had been
resolved that all branches be notified
that lady bank officials were eligible for
admission to the Society on the same
basis as men. It was maintained that the
constitution allowed the admission of
women to the society. Only after this
announcement did it become apparent
from views expressed by the branches
that there was a strong protest against
the admission of ladies to membership.

While Grahamstown branch expressed
their agreement with the decision taken,
Pietermaritzburg, Durban, Cape Town
and Bloemfontein were very much
against the idea of allowing women to
be members of the Society. Many men
wrote letters of protest to the editor of
the magazine. It was argued that women
had only been recruited into banking on
a temporary basis because of the
shortage of men who were serving their
country overseas. This being the case,

Part 2: Repercussions
of ‘The Matravers Case’

the Society could do little to protect
their interests and should they become
members of the Society and the banks
decided to dispose with their services
once the war was over, the Society could
find itself in a very awkward position. It
was generally felt, however, that once
women were placed on the permanent
staff, then the Society should be
prepared to admit them into
membership. So strong was the feeling
of the members that the General Council
resolved, on 28 May, to suspend the
enrolment of lady members and decided
to conduct a ballot on this question.

Ballot papers were sent to all members
enclosed in the July issue of the
magazine requesting that these items be
returned no later than 5 August. The
result showed that:

1. 52 were in favour of leaving the
constitution as it stood thereby allowing
male and female employees, either on
the permanent staff or not, as members
of Sasbo.

2. 295 were in favour of altering the
constitution to exclude temporary
female employees.

3. In answer to question three which
asked whether members were in favour
of altering the constitution to admit such
females as may be placed on the
permanent staff, 141 voted in favour
while 127 voted against. S
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GOT A PROBLEM?
Find the solution in the Self-Help Directory

Aids Centre (011) 720 5260 
(021) 400 2682

Aids Consortium (011) 403 0265
Aids Help Line (toll free) 0800 012 322
Aids Law Project (ALP) (011) 717 8600
Alcoholics Anonymous (011) 433 2372
Banking Association (011) 370 3500
Bankmed (021) 480 4680
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783
Catholic Welfare & Development (021) 425 2095
Centre for Early Childhood Development (021) 683 2420
Child Emergency Service (toll free) 0800 055 555
Child Line (toll free) Child Abuse Clinic 0800 055 555
Child Protection Unit (011) 481 5118

(012) 334 4333
Child Welfare Society (011) 298 8500
Citizens Advice Bureau (general advice) (012) 322 6630 

(021) 556 9040
Communicare (021) 421 6008
Community Peace Programme (021) 448 6582
Compassionate Friend (for bereaved parents) (011) 440 6322
Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700
DICAG (Disabled Children’s Action Group) (021) 462 4105
Disabled People of SA (011) 333 4505
Drug Wise (011) 728 6668
Drug Counselling Centre (021) 447 8026
Elder Abuse 0800 00 3081 

(013) 698 1594
Eye Care Information Centre (012) 452 3811
Fatima House (home for unmarried mothers) (012) 542 1201
GAB Counselling Service (7-10pm) (011) 643 2311
Graham Walker Insurance (011) 807 5065
Homestead Projects for Street Children (021) 419 9763/4
Hospice Association of Witwatersrand (011) 483 1068
Joy for Life (home care and support service 
for people living with HIV/Aids) (021) 423 7452
La Leche League (breast-feeding help) (012) 430 3334
Sasbo Legal Advice 0860 111 000
Legal Aid Board (011) 877 2000
Lesbian and Gay Equality Project (011) 487 3810
Life Line (012) 342 2222 

(021) 461 1111/3
MCHIRC (Maternal & Child Health Info & Resource) (031) 332 2452
Medical Council (012) 431 0539
Molo Songolo (advocate the rights of children and promote 
educational reading material for children) (021) 448 5438/21
NAPWA (011) 872 0975
NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 492 2888
Nelson Mandela Children’s Fund (011) 486 4441
Netcare 082 911
NICRO (women’s support centre) (021) 422 1690
OASIS (Association for the mentally handicapped) (021) 671 2698
Old Mutual (011) 838 1177 
Overeaters Anonymous (011) 640 2901
Parent Centre (011) 484 1734
Parkinson Disease Association (011) 787 8792
Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre JHB (011) 794 3354

CT (021) 797 5000
Pretoria Hospice (012) 47 4909
Qualsa 0860 44 8243
RadioDoc (24-hour medical advisory service) (012) 28 4000
Rape Crisis (012) 343 8888 (Under-16 rape crisis) (021) 47 9762
Reach Out (depression) 088 120 4136
RP Foundation (012) 62 2211
Safeline (021) 638 1155
SAMSA (family crises) (021) 461 4228
SA National Council for Alcoholism and Drug Abuse (012) 542 1121
SA National Council for the Blind (012) 346 1171
SA National Epilepsy League (021) 447 3014
SA Premature Baby Association 0860 727 736
SA Red Cross Society (021) 797 5360
SA Society for Prevention of Child Abuse and Neglect Fax (011) 331 0171
Smoke Enders (021) 788 9120
Somebody Cares (ministry to homosexuals) (012) 73 4919
St Monica’s Maternity Home (021) 423 7237/8
Sureline Sexual Abuse Counselling (021) 638 1156
Uniting Christian Students Association (021) 887 0212
Trauma Centre for Sufferers of Violence (021) 465 7373
Treat Action Campaign (011) 403 7021 
Women’s Bureau of SA (012) 47 6176
Wife/Women Abuse (021) 931 5331

IIff  yyoouu  hhaavvee  aa  pprroobblleemm,,  wwrriittee  ttoo  LLaabboouurr  LLooggiicc  
aatt  PPrriivvaattee  BBaagg  XX8844,,  BBrryyaannssttoonn,,  22002211,,  

oorr  sseenndd  aa  ffaaxx  ttoo  ((001111))  446677  00118888

LABOUR LOGIC

Introduction
It is time to up-date our members on
their rights in the workplace. Over the
next few editions of Sasbo News,
ignoring indirect debate on the issue,
we will focus specifically on legislation
relevant to employees’ rights in the
workplace. 

The legislation we are covering is: 
The Constitution of SA, 108 of
1996. 
The Basic Conditions of
Employment Act, 75 of 1997
(BCEA).
The Labour Relations Act, 66 of
1995 (LRA). 
The Protected Disclosures Act, 26 of
2000 (PDA).
The Employment Equity Act, 55 of
1998 (EEA).
The Promotion of Equality and
Prevention of Unfair Discrimination
Act, 4 of 2000 (PEPUD).
The Occupational Health and Safety
Act 85 of 1993 (OHSA).
The Compensation for Occupational
Injuries and Diseases Act, 130 of
1993, (COIDA).
The Pension Fund Act, 24 of 1956
(PFA).
The Promotion to Administrative
Justice Act, 3 of 2000 (PAJA).
The Promotion of Access to
Information Act, 2 of 2000 (PAIA).

The Constitution of South Africa
The Constitution is the highest law of
South Africa. All other laws in the
country must follow the Constitution. 

However, the Constitution does not
replace these other laws. Instead it sets
out standards that must be followed.
Employees’ rights are protected in
Chapter 2 of the Constitution. 

There are two primary rights that form
the foundation of all other basic human
rights, namely equality and the
protection of human dignity. 

Equality
Equality means that everyone is equal
before the law and has the right to equal
protection and benefit of the law. In
other words everybody is entitled to the
full and equal enjoyment of all rights
and freedom. 

This section expressly contains a
prohibition clause, i.e. that nobody,
including the State, may unfairly
discriminate directly or indirectly
against anyone on one or more grounds,
including race, gender, sex, pregnancy,
marital status, ethnic origin, social
origin, colour, sexual orientation, age,
disability, religion, conscience, belief,
culture, language and birth. 

This section also deals with
employment equity, which is in line
with the provisions of the EEA. When
referring to ‘discrimination’ in this
section, it is defined as ‘to differentiate
on illegitimate grounds, which also
includes analogous grounds.’ Analogous
grounds are based on ‘attributes or
characteristics which have the potential
to impair the fundamental dignity of
persons as human beings or to affect
them seriously in a comparably serious
manner, i.e. to advertise a vacant
position in a locally circulated
newspaper thereby selectively and
deliberately excluding another group of
the population.’

The Protection of Human Dignity 
The second primary right is that of the
protection of human dignity. The Courts
point out that the right to dignity is
intricately linked with other human
rights. According to O’Regan J in S v
Makwanyane 1995 (3) SA 391 (CC)
para 144: stated that: ‘Recognising a
right to dignity is an acknowledgement
of the intrinsic worth of human beings:
human beings are entitled to be treated
as worthy of respect and concern. This
right therefore is the foundation of many
of the other rights that are specifically
entrenched in the Bill of Rights.’

One of the most important challenges
for the new constitutional order is to re-
establish respect for human dignity by
addressing the inequities and unfair
discrimination of the past. Unfair
discrimination against persons on
grounds of personal attributes denies
recognition of the very attribute that is
common and equal to all, namely
human dignity. 

The right to dignity is implicated in
cases involving the application of the
Bill of Rights to the law of defamation.
When the common law of defamation
comes under scrutiny the right to
freedom of expression (s 16) has to be
balanced against the right of dignity.
This must be read in conjunction to the
Promotion of Equality and Prevention
of Unfair Discrimination Act regarding
hate speech.

Privacy 
Everyone has the right to privacy, which
shall include the right not to have their
person or home searched, their property
searched, their possessions seized or the
privacy of their communications
infringed. Because the right against
searches and seizures is a subordinate
element of the right to privacy, the
Constitution’s protection is triggered
only when a person shows that a search,
seizure or interception of
communication has infringed the

general right to privacy. 

At common law, the breach of a
person’s privacy constitutes an iniuria
and it occurs when there is an unlawful
intrusion on someone’s personal privacy
or an unlawful disclosure of private
facts about a person. ‘Unlawfulness’
must be judged whether it is against
public policy and whether it is against
the general sense of justice of the
community. 

Some examples of breaches of privacy
in the common law will include: entry to
private homes, the reading of private
documents, listening in to private
conversations like bugging telephones,
the shadowing of a person, the
disclosure of private facts which have
been acquired by a wrongful act of
intrusion, and the disclosure of private
facts if they are confidential, the
publication of a person’s photograph for
advertisement purposes without his/her
consent, where a doctor tells a 3rd party
that his patient has Aids without the
patient’s consent or a ‘peeping Tom.’

The problem we have is that as the
individual moves away from the
personal realm, the protection for
privacy quickly disappears. Yet, in the
matter of Klein v the Attorney-General,
WLD 1995 (3) SA 848 (W) the applicant
had been charged and dismissed for
fraud, theft and forgery committed
during employment at a certain
company. Some of the company’s
officials managed to retrieve privileged
information from the applicant’s PC and
this information was presented to the
Attorney-General. The Supreme Court
held that the applicant’s right to privacy
was violated. The remedy that the
applicant was entitled to was an order
declaring the information inadmissible
at his trial. 

Searches and seizures are only
permitted with a warrant. However,
even the issuing of the warrant can be
challenged. Searches and seizures are
usually conducted to obtain evidence
for use in legal proceedings.
Admissibility must be determined as to
whether the evidence was obtained in a
lawful manner, was relevant and not
against public policy. 

Searches, video monitoring or
surveillance cameras in the workplace
should be based on the principles of
proportionality and outcome purposes.
Permanent surveillance must be strictly
controlled and must be authorised only
in cases where it is designed to protect
workers’ safety or company property.

Tell me more about my workplace rights
Part one: The SA Constitution

continued on page 16

Who will fight for you on your problem insurance claim?
Phone Graham Walker Insurance Brokers (Pty) Ltd on
(011) 807 5065 for a free, no obligation premium quote.



CURRENT ADD-ON BENEFITS

Sasbo Study Grants
Each year the union offers study
grants (on a rand-for-rand
basis) to members or their
children undergoing second
year tertiary education or
beyond. In 2005, 50 such grants
were paid out.

Tax Advice
For Sasbo members only,
Per a minimum of R250 tax
guidance is provided by
Mirror Business Solutions 
at mariusv@mirrorsa.co.za.
(012) 347 5575 or 
Fax (012) 346 9412

Sasbo 
Benevolent 
Fund
The Sasbo Benevolent Fund,
which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Sasbo Smalls
This ‘shop window’ in Sasbo News
enables members to advertise –
free of charge for a prescribed
period and at a modest cost
thereafter – their goods,
services, properties of sale or
rent and other items.

(011) 467 0192

Sasbo Legal Line
This is the union’s popular free 24-hours-
a-day, 365-days-a-year legal advice
through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

Standard Bank 
Home Loan Scheme
This facility enables qualifying
members to negotiate bonds at
between 0,25% and 1,25%
below the going rate. This
could add up to a substantial
long-term saving – more than
R100 000 in the case of some
long-term bonds.

Graham Walker 
Insurance Brokers
Graham Walker Insurance
Brokers was formed by
individuals who had already
been serving Sasbo’s short-
term insurance needs for many
years. The company is,
therefore, an integral part of
the Sasbo family. Graham
Walker Insurance Brokers (Pty)
Ltd provides members with
competitive short-term rates
and processes their claims
more promptly than the
accepted norm. The company’s
policies are underwritten by
The Hollard Insurance Co. Ltd.
(011) 807 5065

Old Mutual 
Group Schemes
During their 20-year association with Old
Mutual, Sasbo members have invested in
the wide range of financial plans
(investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old
Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old
Mutual continues to offer an expanding
range of investment opportunities which
members would be wise to investigate.
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Please note that these benefits are only available to paid-up Sasbo members.

Sasbo News
Members are kept up-to-date about
Sasbo personalities and activities
through its own newspaper, Sasbo
News, which appears 11 months in a
year. Sasbo News keeps them abreast
of developments in the local and
international finance industry,
international socio-economic trends
and developments in the labour
movement. 

Funeral Cover
Your R16 000 Funeral benefit!
Since 1 January all paying members of
Sasbo under 63 years old are covered in 
the event of death. The cover has been
increased to R6 000 in January 2006. Now
the cover has been extended even more to
an additional R10 000 in the case of
unnatural death in the line of duty. This
means a potential total cover of R16 000
per member.
Claims should be directed to your nearest
Old Mutual Servicing branch or contact the
Old Mutual Call Centre on 086 060 7000 
for assistance. Please relay this information
to your family members.
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Are you a philosopher? 

Believing that philosophy is solely for intellectuals, many people
answer ‘no’ to that question. But the truth is that whenever we
pursue ideals or knowledge – as we all do from time to time –
we are being philosophical. 

Those who ask themselves: 

- Where am I now?

- Where do I want to be tomorrow?

- How do I plan to get there?

are practising the art.

It is also philosophical to periodically look back and ask
ourselves:

- Why have I not yet achieved my goals?

- Where did I go wrong?

- How can I improve my efforts?

Taking personal ownership of our success or failure is essential.
If we don’t, we risk being on the wrong side of the dividing line
drawn by those sages who said: 

‘A fool blames others – a wise man blames himself.’

We should not be disappointed if we don’t fully achieve our
goals (few people ever do). The journey is the destination and
getting half-way there is usually a huge improvement on where
we were when we started.

Bertrand Russell, who was a renowned philosopher for nearly
70 years, ended his days saying: ‘Three passions – simple but
overwhelmingly strong – have governed my life: the longing for
love, the search for knowledge and unbearable pity for the
suffering of mankind.’

That made him very much like the rest of us, didn’t it?

net ter inligting

for the record

Has your good claims record earned you a lower premium?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

CROSSWORD
COFFEE BREAK

ANSWERS
on page 16

1 2 3 4 6 7

9

10

11 12

13 14 15 16 17

18

19 20

21

22

23

24

5

8

Across
4. They summarise how one begins

again (7)
8. How to tread when engaged in

commerce (5)
9. Her Majesty can move her nose and

produce a sympathetic vibration (9)
10. Case made of fibre (5)
11. Take notice, Les! How they get us

in to vote! (9)
13. I’ll be at sea at ten and leave them

to govern you (6)
15. Threaten that little devil you’ll

finish it (6)
19. I’m not poor but show me a way to

get higher wages (9)

21. Being at the perfect stage, I’m past
it! (5)

22. Two rings required – I’m having
quads! But what a bellringer! (9)

23. I am in tune when we get together (5)
24. For example, tears are shed by a

hard-working little one (7)
Down
1. Somewhere to keep your horses?

You bet, lass! (7)
2. Played in Japan with some mean

little sister (7)
3. He’s so good and is meant to inspire

F. Etc. (13)
4. Uttered gratingly, “There’s a snake!”

and went red (6)

5. Pretending to be holy, goes off to
the Cosi Mountains (13)

6. Get lost, mister! This is my fruit (5)
7. p.s. ...Set off to climb them (5)
12. Look both ways, little sister! (3)
14. Most bears have more than one of

these (3)
16. You do wrong having a twitch of the

irregular kind (7)
17. Vote for Dee, the zealous one! (7)
18. I’m back and Ron’s put out by them

being underaged (6)
19. You have a point! That sort of quip

can cause ill-feeling (5)
20. That’s nothing! It explodes like an

old gold coin! (5)

Keep Sasbo updated
In a dynamic and fast-moving sector
such as the finance sector, keeping
track of in excess of 60 000 members is
a major exercise.

It is for the reason that it is important
that you, as a Sasbo member, always

keep Sasbo informed of any changes
that may occur, e.g. retirement,
marriage or transfer between branches
and departments or institutions.

It is also important to note that only
employees actively employed in the

finance sector are entitled (in terms of
the Union’s Constitution) to be
members of Sasbo, e.g. if you retire
from the sector and are no longer
employed or working in the sector, you
cannot be a member of Sasbo. S

IOB Graduates in Durban
Pictured at an IOB Gala and Graduation
Ceremony held at the Durban Country
Club on 25 August are Chris Green
(chairperson of IOB KwaZulu-Natal),
Allan Watson (FNB HR), Kobus van
Straaten (regional secretary: Sasbo
KwaZulu-Natal), Stanley Ngobo
(Nedbank HR) and Anesh Ramchuran
(Sasbo MSO).

Is jy ‘n filosoof?

Omdat daar geglo word dat filosofie slegs vir intellektuele
mense is, antwoord meeste mense “nee” op hierdie vraag. Maar
die waarheid is dat wanneer ons ideale of kennis nastreef - en
ons almal doen dit van tyd tot tyd - is ons filosofies.

Diegene wat hulleself die volgende afvra:

- Waar is ek nou?

- Waarheen is ek op pad?

- Hoe gaan ek dit bereik? -

is besig om die kuns te beoefen.

Dit is ook filosofies om terug te kyk en jouself af te vra:

- Hoekom het ek nog nie my doelwitte bereik nie?

- Wat het ek verkeerd gedoen?

- Hoe kan ek op my pogings verbeter?

Dis belangrik om eerlik te wees teenoor onsself aangaande ons
suksesse en foute. As ons dit nie doen nie, kan ons onsself aan
die verkeerde kant van die skeidslyn bevind wat deur sommige
wysgere gedefinieer word, deur te sê dat, “‘n Lafaard blameer
ander - ‘n wyse blameer homself.”

Ons behoort nie teleurgesteld te wees as ons nie ons
doelstellings bereik nie (net sommige kry dit reg). Die reis
daarheen is die einddoel en “half begin is half gewin” - en dit is
meesal ‘n groot verbetering van waar ons begin het.

In een van sy laaste uitsprake sê Bertrand Russell, ‘n baie
bekende filosoof vir bykans 70 jaar, “My lewe is beheer deur
drie passievolle voorliefdes (eenvoudig, maar baie oortuigend):
‘n verlange na liefde, die soeke na kennis en ‘n ondraaglike
medelye vir menslike lyding.”

Was hy dan nie maar ook net soos een van ons nie?
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smalls

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: daphneh@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.

Your contact person for Sasbo Smalls is Daphne Hermanus. She 
can be contacted during working hours at (011) 467 0192.

Holiday accommodation to let and
for sale / timeshare accommodation
to let

Amanzimtoti – South Coast 

Fully equipped self-catering holiday
unit, 2 bedroom, 4 adults, 400 meters
from Warner beach and 5 minutes drive
to Amanzimtoti beach, From R250 per
night call Shane 084 580 3167.

Cape Town

Small furnished beachfront flat
overlooking sea and Table Mountain
with TV and garage. Out-of-season
bank staff rates: R250 for flat per night.
Tel (028) 312 3848 or 082 682 0667 all
hours, Gert Theron.

Drakensberg Gardens/Rive Bend
Resort

Self-catering fully equipped, and
serviced, luxury six sleeper chalet
available from 10th to 17th March
2007. Golf (mashie and full course),
swimming pools, bowls, plus facilities
for children. Cost R4 500. Phone
Mariaan on 084 400 313 or e-mail
mcopley@fnb.co.za.

Plettenberg Bay

Retired bank manager will let his
holiday cottage at Keurboomstrand
(Plett) and luxury flat in Goose Valley
Golf Estate (a golfer’s dream) both
fully furnished, to Sasbo members at
half price; out of school holidays, also
available in school holidays. Phone
(044) 870 7288 or 083 412 4599.

Cape Town

Family house near to the beach, avail
Dec/Jan @ R1 650 pd neg. 3
Bedrooms, 2 bathrooms, lovely
‘sundowners’ deck, pool, parking. Also
4 bedroom house @ R2 000 -R2 500
pd. and 1 bedroom cottage @ R500 –
R650 pd. Contact Eileen Bintcliffe –
083 652 2514, email
eileenb@mweb.co.za. 

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one
bedroom apartment with separate
lounge. Suitable for 2 adults and 2
small children. Minimum 4 nights, own
parking bay, with use of swimming
pool and tennis court. Near Century
City, golf course, beaches and 15
minutes from Cape Town Central and
Waterfront at R270 per night. Call
Dave at 083 414 7638 or (021) 558
4780.

Cape Town/Panorama

Fully equipped, immaculate self-
catering flat let with secure undercover
parking and braai area, sleeps 2. Near
Century City, 15 minutes from Cape
Town, Waterfront and Bloubergstrand.
R150 per night out of season. Contact
Fransie at (021) 930 4054 or 083 772
2783.

Bloubergstrand –
Seafront/Beachfront

Views to die for in this one bedroom,
furnished s/c flat with garage. R250 per
night out of season. Contact Theron at
082 682 0667.

South Coast 

Holiday accommodation, 3 bedroom
house, sleeps 6, pool, braai area. From
20 December 2006 to 10 January 2007,
near beach Contact Margaret 082 466
2300.

Franskraal 

2 Bedroom flat near Franskraal, sleeps
6, 3km from Gansbaai and 40 km from
Hermanus, walking distance from
beach and café Contact Roseline on
(011) 221 6164 or 082 413 3945.

Cape Town

Family house near to the beach, 4
bedroom house @ R2 000 – R2 500
pd. 1 bedroom cottage @ R500 – R650
pd. Available Dec/Jan only @ R1 650
pd neg. 3 bedrooms, sundowners’ deck,
pool, parking. Contact Eileen Bintcliffe
083 652 2514 or eileenb@mweb.co.za.

North Coast 

www.northcoastholiday.co.za Contact
Eileen eileenh@net-1.org or 082 497 2664.

Langebaan West Coast

Free standing 3 bedroom house, sleeps
6-8, fully equipped, self-catering, 5

minutes walk to Club Mykonos Casino,
Cost R500 per night, Contact Connie
(021) 933 8904/073 450 3374/083 253
1311 or cedricb@worldonline.co.za.

Langebaan Cape West Coast 

Fully equipped holiday home, 4
bedrooms, 2 bathrooms. Upstairs patio
with braai facility. Walk to beach,
Casino at Club Mykonos, Plaashuis
Kombuis and Oyster Bar. 5 minutes
drive to Langebaan Country Golf Club,
From R500 pn 082 465 5512. 

Cape Town, Fish Hoek

New up-market flat let in security
estate, (self catering), Sleeps 2,
Magnificent sea and mountain views.
Rates: Oct/Nov R165 pd R1 000 pw
Dec R300 pd. Contact (021) 785 5168
or e-mail topend@cybertrade.co.za. 

Green Point, Cape Town

Close to Waterfront plus major tourist
attractions, 1- and 2-bedroomed self-
catering apartments, fully furnished,
serviced daily from R200 per day. Call
Hannes 083 255 9618 or
www.davidsbb.co.za.

Cape Town 

Stunning views: False Bay, Cape
Hangklip to Cape Point, Hottents
Holland to Table Mountain. Close to
numerous amenities, 15 minutes drive
Waterfront/CT. B&B R400
May/November R600 December/April
per night. Phone (021) 913 1660 or 084
556 2497 Maria/Gordon.

B&B in Sedgefield – between
Wildernis and Knysna

Affordable conveniently located two en
suite double rooms with kitchenettes.
Pool on site, ample parking. Close to
lagoon. Check out
www.saholidays.co.za and for bookings
phone (044) 343 3157 or e-mail
sonjabellessedgefield@mweb.co.za.

East London

Holiday homes/Seaside plots for sale.
Have pics to e-mail, contact Les 083
630 4767.

Knysna

Fully equipped self-catering flat let
with private patio and braai area,
magnificent views of lagoon and
mountains, TV and undercover parking,
sleeps 2, tariff R200 per day out of
season, R250 per day in season. Tel:
(044) 384 0734.

Knysna

Fully equipped self-catering unit.
Sleeps two (double bed), full bathroom,
(shower and bath), TV and off-street
parking, own patio with braai facilities
and magnificent views of lagoon and
mountains. R250 per day out of season,
R300 per day in season. Tel: (044) 384
0562 or 083 269 1751.

Franskraal

2 slaapkamer woonstel, slaap 6
persone, 3 km vanaf Gansbaai en 40
km vanaf Hermanus – binne
stapafstand na see en kafee – baie mooi
natuurskoon met billike tarief per dag.
Kontak – R Muller – (011) 221 6164 of
082 413 3945.

Jeffreys Bay

Winter special – fully equipped self
catering holiday flat, 400 m from beach
with view of lagoon and sea at R200
per day out of season and R500 per day
in season. Contact 082 828 4344.

Ballito

2 Bedroom, 2 bathrooms. Sleeps 6. 24
hr security. Swimming pools, tennis
court. No streets to cross to beach.
Daily services. Excl weekends &
public holidays. 01/12/06 – 15/12/06 @
R700 p.d. 16/12/06 – 10/01/07 @
R900 p.d 11/01/07 – 21/01/07 @ R700
p.d Phone 082 442 6865.

Chaka’s Rock (Ballito)

Self-catering holiday accommodation.
Magnificent sea-views air-con &
ceiling controlled fans. Pool in
complex, 5 minute walk to famous
tidal pool and beach. Ballito Fast Foods
are now selling easy eats & food and
take aways at very competitive prices. 4
Sleeper from R250 per night and 2
sleeper from R200 per night. NB!
Book 7 nights, pay 6 nights. Tel (032)
525 7698.

Beaconbaai

Ten volle toegeruste selfsorg eenheid. 1
Slaapkamer met badkamer, TV, DVD.
Slaap 4-5 persone. Ideaal vir 2
volwassenes en 2-3 kinders. 1 km
vanaf Nahoon en Bonza Bay strand en
baie naby aan winkelsentrums. R150
per dag vir eerste persoon en R50 per
dag vir elke addisionele persoon.
(Buite seisoen) Kontak Stone 083 5655
170 of (043) 748 4501 (H).

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex,
(sleeps 10) 100 m from beach, 1 km
from Shelly Mall, 5 km to Margate.
Lock-up garage, DStv, washing
machine + drier. R350 Pd, Long
weekends and in season R750 Pd,
weekends R1 000. Contact Willem at
082 446 4458 or Jacques at 083 707
1675.

Port Alfred

Fully equipped self-catering two-
bedroom flat let, walking distance from
beach. Sleeps 4 people. Tel: 083 265
0211 or 072 824 8079.

KwaZulu-Natal – Banana Beach

Self-catering wooden cabins. Sleeps
4(6) fully equipped. Close to
swimming beach. Debbie at 083 672
7386 – 5pm to 8pm.

Durban North

Spacious one bedroom flat let/granny
cottage. Comfortable, fully equipped
self-catering with private garden/braai
area, and parking. Sleeps 6, colour TV.
The price is R300 out of season, and in
season R500 per day. Phone: 083 403
7437 or home (031) 564 4283 or
Priscilla at work (031) 575 8001 or e-
mail: gordonj@eject.co.za.

George

Gemeubileerde meenthuis, slaap 4-6
persone, met eie privaat swembad en
braai geriewe, 7 tot 10 kilo’s vanaf
strande, Wildernis, Heroldsbaai en
Victoriabaai beskikbaar vanaf 15
Desember 2006 tot 15 Januarie 2007
kontak Elize op 044 803 3000 of 082
457 3462.

Shelley Beach

Luxury, 4 bedroom house and/or 1
bedroom flat. Fully equipped, self-
catering. Contact Steve at 082 563
9811.

Shelley Beach

Luukse vakansie huis beskikbaar. Slaap 8
mense. Kontak Yvonne by 083 689 6102.

Strand 

Fully equipped self-catering holiday
home, 3 bedrooms, sleeps 6, security
system, TV, own braai, splash pool,
overnight lock-up garage, walking
distance 3 restaurants, near Somerset
Mall. Dec- Jan R700 per night out of
season R600 per night. Contact Hester
(021) 852 3868 or 082 671 4995.

Strand

Selfsorg grondvloerwoonstel uitstekend
geleë op goue myl in Melkbaai. Slegs
Kusweg skei woonstel van see. Slaap
ses, toesluit garage. R500 per dag tot
einde November en R700 per dag
vanaf 01 Desember. Kontak Anna
(021) 853 8707 of 084 461 4139.

Margate

Fully equipped sea-facing, 3 beds
roomed home to let all year round –
magnificent sea-view. Call Anne on 083
235 6482 for availability and prices.

Margate – South Coast

Comfortable, fully serviced self-
catering holiday units from 4 – 6
sleeper (3 bedroom chalets) available
from 16 December to 8 January (time-
sharing) at reasonable rates. Tel: (044)
870 7288 or 083 412 4599.

Manaba Beach/Margate

Upmarket fully equipped secure
apartment with sea view. Walk to
beach. TV, DStv, DVD, 3 bedrooms,
sleeps 6. Contact Bob or Kathy Hall at
(039) 317 2773 or 073 647 9023. To
view visit
www.wheretostay.co.za/7londiani/. 

Mossel Bay 

Diaz strand, furnished cottage with en-

suite caravan and/or temp camping
facility. One block from beachfront,
restaurants and all other action
attractions. Holiday-makers travelling
to this destination through
Bloemfontein qualify for discount.
Employees and members of Sasbo
travelling this same route qualify for
further additional discount, contact
Jacques 082 784 7760.

Cape Town

Fully equipped self-catering upmarket
apartments, stunning views of Table
Mountain and Robben Island, 100 m
from the beach, sleeps 4 adults and 2
children. Seasonal rates apply. E-mail
capeholiday@mweb.co.za for a
brochure or to enquire about bookings
contact Lorraine on 083 448 7052.

Margate

2 Bedrooms, 2 bathrooms, fully
equipped self-catering with dishwasher,
washing machine, balcony with braai
overlooking Manaba beach and sea-
view. 2 Secured parkings, MNet and
DStv (own card). Granada Flats on top
of Steers on main road. Sleeps 6.
Contact Bernadette at 082 614 0896 or
email bernadettewa@absa.co.za.

Port Elizabeth

2 Bedroomed, furnished flat on the
beach front, available December
2006/January 2007, sleeps 6 – Linen
supplied – R300 per day Contact Linda
083 309 7043/(041) 583 3540.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-
catering house to let at competitive
rates. Sleep 6. Within walking distance
shops. Between St Michaels and
Uvongo. Call Mr Olivier at 082 682
2383.

Uvongo: South Coast 

4 and 6 sleeper beach front flats to let
at very competitive rates. Within
walking distance to main beach. Fully
fitted units including, TV, microwave,
dishwasher, etc. Secure complex with
braai and laundry facilities. Tel Johan
at 082 492 6677.

Uvongo 

Immaculate cottage minutes from the
sea with stunning sea view, sleeps 2 –
4, beautiful pool and secure parking.
Out of season R250 per day and in
season R450 per day. Phone Colin or
Lyn at (039) 315 5633 or 082 336
8132.

Umhlanga/Durban North 

Self-catering furnished flat let/granny
cottage with separate kitchen,
shower/toilet, secure parking, 5 minutes
to Gateway shopping mall/Umhlanga
shopping centre/Suncoast
Casino/Suncoast Beach and 10 minutes
to Sibaya Casino. Suitable for 2 adults
sharing, rate R450 per day (add R100
if you bring a child). Special rates
applied for 5+ days booking Contact
Thoki 083 556 9713 or e-mail
thokim@nedbank.co.za.

Uvongo

Selfsorg woonstelle te huur. Ten volle
toegerus binne veiligheidskompleks
met swembad, braaigeriewe en
onderdak parkering. Binne loopafstand
vanaf strand en besigheidsentrum.
Mariaan: (014) 503 0127 of
selfoonnommer 083 390 0839.
Webtuiste: www.seascapelodge.co.za.

Uvongo 

Modern holiday flat, self-catering,
sleeps 4, 300 m from main swimming
beach, swimming pool in complex.
Rates vary according to season. For
more info or to book, contact Josy on
083 672 8918 please quote number 43.

Timeshare for sale 

Bella Vista Jeffreysbay

3 bedroom, main en suite, 6 sleeper at
Bella Vista Jeffreysbay with seaview
close to The Tubes surfing beach,
private braai & personal lockup garage
& swimming pool in complex.
Pensioner open to offers phone (041)
583 5526 or 083 707 1701.

Flexi club points

Pensioner has 3 888 Flexi club points
and will sell at halve price i.e. R2.50
PER POINT (Negotiable) Contact Mrs
Kriek at (011) 764 21573 or 073 657

8088.

Flexi club holiday shares 

Flexi club holiday shares valued @
R25 000 Selling for R17 000 (neg)
Levy paid up until September 2007.
Contact Smokey/Gerald 083 285 0296
or e-mail Westonaria1@fnb.co.za.

Flexi club holiday shares

Flexi club holiday shares for sale
valued @ R25 000 selling for R15 000.
Immediately available points for
Holiday 1 851 and for 05/01/2007
another 4 477 points contact 083 302
8763 or (011) 813 2871.

Flexi club points

Flexi club points, Pensioner has 3 225
member points to sell. Total points
credit available to date 11 755. User
charges accumulated (available credit)
R6 796,94. Charges/levies (R3,617-68)
for 2007 paid in full – still to be added
to credits. Bargain price @ R15 000
the lot contact Mrs Odendaal (022) 931
3107/073 263 4242.

RCI Holiday Shares

Valued at R25 000, selling price R15
000 neg. Contact 072 202 8445/(021)
850 4828.

CRI Holiday points for life

Aged pensioner will sell his holiday
points in CRI at a quarter of the selling
price. Phone (044) 870 7288 or 083
412 4599.

Property for sale

Gansbaai 

Vacant stand for sale with lovely sea
view. 616 square meters. R700 000.
Contact Heather 082 558 2972.

Berea

1 Bedroom flat with dining room,
lounge, kitchen and bathroom, situated
on the 9th floor. Lovely view of
Johannesburg. Strictly cash sale to
highest offer. Phone Jen at (039) 317
3845.

Redelinghuys – Weskus

2 Erwe te koop elk 734vk meter prys
R120 000 per erf, 29 km vanaf
Elandsbaai, Kontak Mona of Juanita op
(022) 962 1727, 083 703 1132. 

East London 

Holiday homes/Seaside plots for sale.
Have pics to e-mail. Phone Les on 083
630 4767.

For sale

Mazda 626 2.0 SLI, full house, in good
running order, R16 000 onco Contact
Gavin (011) 453 3709 or 076 502 7604.

Toyota Corolla Automatic160i GLE,
2000 model, silver, full service history,
new tyres, alarm, central locking,
power steering, for R83 000 o.n.o
Durban area contact Mr Naidoo 083
289 2297.

BMW 735i 1989 model, white, full-
house, tow bar, sun roof, air
conditioning, leather seats and rwc.
Immaculate condition foe R30 000
o.n.c.o excellent tow car for caravan
East Rand contact Ivor 083 654 7599.

Ikon Paintball gun mask and bigger gas
bottle R1 000. LG Whirlpool 13 kg
washing machine R1 000. Contact
Andrea on 082 688 1999. 

Sprite Swing Caravan 2004. Kept
under cover, full tent, new spare wheel,
with microwave and extra large fridge
gas bottle, excellent condition R75 000
contact J Jacobs on 083 518 9901.

Defy 5kg Front loader Washing
machine, white, good condition asking
R1 000 onco. Artin Radio with remote
control 4x4 toy. Full forward, reverse
and turning functions, includes re-
chargeable 6 x 1,2V Ni-Cd batteries.
Still in box/3 months old. Paid R299
asking R190 Randburg/Gauteng Niresh
083 236 1842.

Long sleeve wedding dress, white, top
French lace, including veil, size 36,
dry-cleaned. Price R2 000 negotiable
contact Mary 076 023 3126.

Lat pull down/rowing gym machine for
urgent sale includes mat and weights
price R2 800 onco contact Nikki 084
400 8099 or npollak@mf.co.za.

Limoge Dinner Service (137p Maroon

& White) and Walker & Hall Non
Stain Sheffield Cutlery Set (168p) both
in perfect condition contact Elizabeth
(043) 841 1763 or e-mail
pbrown1@mweb.co.za.

General

African Spirit Construction Specialist
in Kitchen & Bathroom
Refurbishment, floor & wall tiling,
roofing repairs, borer eradication,
general building, carpentry & property
maintenance, free quotations, contact
Steward or Walter on 031-464 2532
(Please leave answer-phone message if
office unattended). 

Handyman – Contact Waldo for all
your all your alterations, building,
ceilings, renovations, tiling, painting,
welding, waterproofing, etc. on 082
378 0328 (Johannesburg N-suburbs).

Handyman – Contact Chris for all your
building, tiling, painting etc. no job to
big or small on 083 408 6602 (West
Rand Area).

Carpenter – Contact Yunus Walljee,
cabinet maker, upholstering, kitchen
cupboards, build in cupboards,
anything with wood, old furniture into
something brand new, ceilings,
painting, tiling on 082 657 9007/082
626 0931.

Cycads for Sale. Nubimontanus
seedlings, 10 to 14 cm in diameter with
up to 5 leaves @ R160 per cm. Other
SA species also available. Pretoria area.
Contact Ian at (012) 5481152 or
ibass@lantic.net.

Chronic disease – Do you, your family
or any of your friends suffer from a
chronic disease and no treatment has
helped. We can help. Advise us your
address and phone number E-mail:
tango@absamail.co.za or Tel (021) 715
4991.

Bloemfontein – spitbraai’s for all
occasions, Garnish and/or side dishes
can also be supplied, free quote contact
Jacques 082 784 7760.

KILL THAT DEBT BUG!!! – Develop
a secondary source of income without
affecting what you are currently doing.
No door to door selling. No weekly
meetings. No expensive seminars. No
filling envelopes. 100% Legal. For
more information log on to
http://sdlcyber.net/?irm=99254&mkt=9
8700 or send blank e-mail with subject
“WORK FROM HOME” to
cashforyou@webmail.co.za.

Money Money Money: Sick and tired
of not having enough money? Work
part or full-time from home, admin and
typing. Send S.A.S.E. + 1 stamp to Mr.
Carstens, 10 Filburn Court, Fontana
Street, Brooklyn, 7405 or SMS name
and address to 076 917 3034.

Lose weight: Still eat your favourite
foods, natural products, completely
safe. Doctor recommended. Money
back guarantee. Call 088 129 4971.

Painter Gauteng area – Highly
recommended – quick, clean, honest
and reasonable cost. Contact Joseph on
072 593 8178 or, for reference contact
Celia on (011) 453 1631.

New – Earn extra potential R7 000 pm
after 5 months or R16 000 pm after 1
year. Not selling products, Not filling
envelopes. www.earnextra.co.za/basil
or E-mail tango@absamail.co.za.

Super advertising system for my
business/website and I am advising you
to drop everything and join right now...
Trust me, it’s really great and it only
takes a few minutes to signup.
www.massiveadvertising.co.za/r/foxtrot.

Work from home – No door-to-door
selling, no weekly meetings, no
expensive seminars, no filling
envelopes. E-mail
citymouse@bluebottle.com. 

Write or type address labels. Top rates
paid. For more info send your name
and address with two loose standard
postage stamps to Mrs Joseph, P O
Box 383, Grabouw 7160.

Want to get rid of debts? Want to apply
money management principles as old
as mankind successfully? You will need
Microsoft Office. Send a cheque or
postal order to the value of R50 per
registered mail to: A P Claassens, 33
Third Avenue, Boston, Bellville, 7530.

Meloding Mobile Car Wash – No 8144
corner Ngakane Street & Pela Street,
Orlando West, Soweto, Next to Hector
Peterson memorial contact Jef 083 593
1377 or Thando 078 213 0855.
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Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail: sasbojbn@mail.ngo.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.
e-mail: sasbopta@sasbo.ngo.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014. 
e-mail: sasbo@sasbo.web.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
4199, Durban, 4000. Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. 
e-mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422. 
Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo Head-
quarters). All other enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B ADDRESS

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E DEBIT AUTHORISATION – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from

my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS
Bethlehem Patricia Enrick FNB Bethlehem (058) 303 7414 PO Box 565, Bethlehem, 9700
Bloemfontein Glenda Earl Absa Private Bank (051) 401 0790 glendae@absa.co.za PO Box 12621, Brandhof, 9324 
Boland Marike de Wet SBSA Ceres (023) 316 1702 Box 2, Ceres, 6835
Cape Town Bronwyn Weppenaar Absa Adderley St (021) 480 1825 bronwenw@absa.co.za PO Box 3264, Cape Town, 8000
Drakensberg S Asvat SBSA Ladysmith (036) 637 6925 Box 22, Ladysmith, 3370
Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000
East London Gabriel Rousseau Land Bank (043) 721 1071 giarousseau@landbank.co.za PO Box 19297, Tecoma, 5214
East Griqualand Claudi Ruiters SBSA Kokstad (039) 727 2961 PO Box 95, Kokstad, 4700
Far North Donovan Snyman SBSA Schoeman St (015) 291 1079 Donovan.Snyman@standardbank.co.za Box 74, Polokwane, 0700
Goldfields E Viljoen Absa Welkom (057) 352 8466 Ryk Street, Welkom, 9460
Johannesburg Thoko Tshabalala Imperial bank (012) 482 5554 Ttshabalala@mfc.co.za PO Box 4005, Edenvale 1610
Kimberley Liz Crouse AVAF Kimberley (053) 839 7516 lizc@absa.co.za PO Box 268, Kimberley, 8300
Langeberg Neil Harlow SBSA Swellendam (028) 514 1284 PO Box 33 Caledon, 7230
Lowveld Khetsiwe Khanyile Absa Brown St (013) 153 2140 khetsiwek@absa.co.za 20 Paul Kruger Street, Nelspruit, 1200
Natal South Coast Joan Hamilton-Shaul FNB Umtentweni (039) 682 1828 PO Box 7, Umtentweni, 4235
Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 1938 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940
Northern Natal Yolande Hinze Absa Vryheid (034) 980 0072 Box 15, Vryheid, 3100
Pietermartizburg Thaera Rahaman SBSA Pietermaritzburg (033) 394 7407 Thaera.Rahaman@standardbank.co.za Box 379, Pietermaritzburg, 3200
Port Elizabeth J Nxolo Absa Walmer (041) 398 3419 nxoloj@absa.co.za 22 Walmer Park Shopping Centre, 

Port Elizabeth, 6070
Pretoria Wilfred Mamabolo Sasbo, Regional Office (012) 663 6713 sasbopta@mail.ngo.za PO Box 11912, Centurion, 0046
Rustenburg Annetjie Oelofsen Absa Rustenburg (014) 597 4909 annetjieo@absa.co.za Box 173, Rustenburg, 0300
South Western Neil McConnell FNB George (044) 874 7991 mcconnell@fnb.co.za Box 37, George, 6530
Tygerberg Des Visser Absa PSBCS Bllvlle (021) 946 2772 desv@absa.co.za Box 2608, Bellville, 7535
Uitenhage Sandra Davis Nedbank Uitenhage (041) 991 0316 PO Box 450, Uitenhage, 6230
Upington Mariëtte Cronjé Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800
Vryburg Alpha Sedibe SBSA Vryburg (053) 927 5146 alpha.sedibe@standardbank.co.za 56 Market Street, Vryburg, 8601
Zululand Deo Skosana FNB Eskahwihi (035) 796 0130 dskosana@fnb.co.za PO Box 1488, Eskahwini, 3880
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continued from page 11

T here are so many 100% branches in Sasbo’s dynamic Central Region, which
includes the Free State, North West and Northern Cape, that we have had to
spread their list of branches over two issues. Well done to the region’s many

loyal members and their enterprising organisers. Here is part two: 

FNB: Botshabelo, Brandfort, Brandwag, Bultfontein, College Court, Dewetsdorp,
Douglas, Excelsior, Fouriesburg, Hartswater, Hobhouse, Hoopstad, Hopetown,
Kakamas, Kathu, Keimoes, Kenhardt, Kestell, Kimberley, Koppies, Lindley,
Luckhoff, Mangaung, Marquard, Memel, Mimosa, Olifantshoek, Parys, Petrusburg,
Petrus Steyn, Pofadder, Prieska, Regional Office Bloemfontein, Reitz, Schweizer
Reneke, Springfontein, Steynsrus, Taung, Thaba Nchu, Theunissen, Training Centre,
Trompsburg, Tweespruit, Ventersburg, Villiers, Warrenton,

Hlano Financial Services: Bloemfontein, Welkom

Land Bank: Vryburg

MPF Management Services: Welkom

Nedbank: Bethlehem, Bloemfontein, Kimberley, Old Mutual Mimosa, Sasbolburg,
Welkom

Santam: Kuruman, Upington

Standard Bank: Boshof, Bothaville, Brandfort, Britstown, Hopetown,
Jagersfontein, Jan Kempdorp, Kakamas, Kathu, Kenhardt, Kestell, Lime Acres,
Pofadder, Postmasburg, Preller Plein, Smithfield, Stannic Bethlehem, Stannic
Kimberley, Thaba Nchu, Upington, Virginia, Wepener, Winburg, Zastron

Wesbank: Bloemfontein, CSC Bloemfontein, De Aar, Kimberley, Kuruman,
Regional Office Bloemfontein, Upington, Welkom. S

SASBO VACANCY
Sasbo has a vacancy in its Johannesburg office for a membership services officer.
The successful applicant will:

Handle conciliations at the CCMA.
Provide a support service to various stakeholders in respect of labour law advice.
Assess the merits of potential disputes referred to the Legal Department by the
regional offices.
Support the head of the Legal Department in any matters pertaining to labour
law.

To apply, send your CV to Gizelle Conradie at fax number (011) 467 0188 before 
15 December 2006. S

ANSWERS to crossword
on page 13

Continuing fantastic Free
State, NW, N Cape’s long
list of 100% branches

Tell me more about my workplace rights – Part one: The SA Constitution
Covert video surveillance must be
banned, except where there is
considerable evidence of criminal
activity. Cameras and search processes
can be introduced only after
consultation with the trade union, and
the affected employees must be
informed in advance. The object of
video surveillance must be clearly set
out and each employee must consent
thereto in writing. 

Expression
Everyone has the right to freedom of
expression, which includes ... freedom
to receive or impart information and
ideas, ... [h]owever his right does not
extend to propaganda of war, incitement
of imminent violence or advocacy of
hatred that is based on race, ethnicity,
gender or religion, and that constitutes
incitement to cause harm. ‘Expression’
is a wider concept than ‘speech’ and
includes activities such as displaying
posters, paintings and sculpting, flag
burning, the wearing of certain items of
clothing and physical gesture, etc. In
this section, although not expressly
mentioned, one can include hate speech.
‘Hate speech’ is also provided for in the
Promotion of Equality and Prevention
of Unfair Discrimination Act, which
means any spoken or written language
(or even actions) which may prejudice
or harm other people because of their
race, ethnicity, gender or religion. More

detail will be given when the latter Act
will be discussed. 

Assembly, Demonstration, Picket and
Petitions
Everyone has the right, peacefully and
unarmed, to assemble, to demonstrate,
to picket and to present petitions. The
term ‘assembly’ covers meetings,
picketing, protest marches and
demonstrations as long as the
assemblers aim to express a common
opinion and do not commit any violent
acts like threatening persons’ lives or
property. The violence clause includes
everybody who participates in the
march or picketing. So, if a small
minority of demonstrators start to throw
stones at the police, then this assembly
will be unprotected.

Where trucks blockade a national road
to compel the employer to pay higher
wages, it is not a peaceful assembly
because it deals with a demand, but if it
is the intention to convey the
demonstrators’ message, like protesting
against crime, this will be a peaceful
demonstration as long as the traffic
flow has not been disturbed for very
long periods of time. On the issue of
‘unarmed’ the court ruled that where
cultural weapons are used to celebrate,
e.g. Zulu Shaka Day it is considered
unarmed and protected but the use of
cultural weapons at a political rally or

picketing is considered to be an armed
demonstration and is therefore not
protected. 

This right is limited by the Regulation
of Gatherings Act, 205 of 1993. This
Act regulates only outdoor assemblies
and special provisions apply to
demonstrations and gatherings on
weekdays in the vicinity of courts,
Parliament and the Union Buildings.
Assemblies at these venues are
prohibited unless permission is obtained
from the magistrate of the district, the
Chief Magistrate of Cape Town or the
Director General: Office of the
President, respectively. 

Freedom of Trade, Occupation and
Profession
Everybody has the right to choose
his/her trade, occupation or profession
freely; but the practice of a trade,
occupation or profession may be
regulated by law. One must ask in light
of this right – what is the legal status of
contractual restraints of trade?

At common law, such contract is
enforceable unless it is unreasonable.
An unreasonable restraint is one that
attempts to protect more than the
legitimate interest of the person in
whose favour the contract has been
concluded. It is against public policy if,
for example, the restraint prohibits the
employee from exercising his/her trade,
occupation or profession at all; or the
restraint is unreasonably long in
duration; or the prohibition is

countrywide (see in this regard s21 on
the freedom of movement). 

Labour Relations 
Everyone has the right to fair labour
practices and every worker has the right
to form and to join a trade union (read
in conjunction with s18 of the
Constitution), to participate in the
activities and programmes of a trade
union and to strike. 

Employers can also form and join
employers’ organisations. Trade unions,
employers’ organisations and employers
can bargain collectively. However, this
is subject to the limitations contained in
other national legislation. Trade unions
and employers’ organisations can
determine their own administration,
programmes and activities, organise (in
other words recruit members) and form
or join a federation. National legislation
may recognise union security
arrangements contained in collective
agreements.

The Constitution does not mention the
employers’ recourse to a lock-out,
although it is contained in the LRA. 

In analysing unfair labour practices, the
intention of including fairness was that
it was something more than lawfulness;
this means that even though conduct is
lawful, it is not necessary fair. S 186 of
the LRA actually defines and explains
‘unfair labour practices’ as any unfair
act or omission that arises between an
employer and an employee involving -

(a) unfair conduct by the employer
relating to the promotion, demotion,
probation (excluding disputes about
dismissals for a reason relating to
probation) or training of an employee or
relating to the provision of benefits to
an employee;

(b) unfair suspension of an employee or
any other unfair disciplinary action
short of dismissal in respect of an
employee;

(c) a failure or refusal by an employer
to reinstate or re-employ a former
employee in terms of any agreement;
and

(d) an occupational detriment, other
than dismissal, in contravention of the
Protected Disclosures Act, 2000 (Act
No. 26 of 2000), on account of the
employee having made a protected
disclosure defined in that Act.

This section does not make mention of
issues such as wages, salaries or
conditions of employment because they
are traditionally the product of
collective bargaining and the courts are
reluctant to enter into the collective
bargaining arena. That is why this
section of the Constitution must be
limited to individual employment
practices.

The next Labour Logic will cover
agency shop and closed shop
agreements. S

Vacancy Cape Town
Receptionist/SWB/Office Support required for Sasbo’s Cape Town office – a well-
spoken individual with excellent telephonic and time management skills as well as
experience in Microsoft Word, Excel and e-mail. Must be able to handle pressure. 
Fax your CV to (021) 424 3014 before 15 December 2006.

Durban Open Day

New members sign up at Sasbo’s Open
Day in Durban.

continued from page 3

Sasbo monitors excessive hours following Saturday overtime dispute

The Basic Conditions of Employment
Act 1997 stipulates that not more than
three hours’ overtime may be worked on
any one day, nor more than ten hours in
any one week. 

FNB employees should also bear in
mind that an employee may not be sent
home early in order to reduce accrued
overtime unless it is by mutual
agreement between employer and
employee.

Units Off
Members should note that any units not
taken during an accounting period can-
not be carried forward to the next
accounting period but must be converted

to leave. Leave is accumulated at one
quarter of a working day’s leave for each
unit of time not availed of, i.e. four units
would equate to one full day’s leave.

The actual times of starting and
finishing work must be recorded in the
attendance register and working
undisclosed overtime is a serious
offence in terms of the Basic
Conditions of Employment Act.

The bank’s Disciplinary Code contains
the following warnings against:
4.2.6 Altering or falsifying any
certificates or documents (e.g. medical
certificates, education documents and
attendance register).

4.2.30 Permitting or working
undisclosed overtime.

Union wins bigger increases for
hundreds 
During recent negotiations with FNB,
the union raised concerns about the
distribution of annual salary increases
and of the discretionary bonus, pointing
out that hundreds of employees had not
been fairly rewarded. 

After investigating Sasbo’s allegations
regarding its distribution, FNB has
written to the about 1 000 employees
who were not fairly rewarded according
to the agreement and has made the
necessary salary adjustments. S


