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In March the union achieved a 2007
salary settlement that benefits all
employees.

“To have achieved a settlement of 0,5%
more than last year is a noteworthy
achievement,” says Charles Wells who,
as the union’s Western Cape regional
secretary, lead its negotiating effort.

“Imagine how much better we could
have done if all Santam employees were
Sasbo members.” 

The agreement covering package
increases for the bargaining unit (PG 8

– 15 and IT grades F – H) is as follows:

With effect from 1 April 2007, staff in
the bargaining unit will receive package
increases to a total value of 6,5% of
payroll. This represents a settlement of
0,5% higher than was reached in 2006. 

The higher percentage took into
account such factors as the increased
inflation rate (CPIX) of 5% for 2006. 

“The distribution of individual increases
will not be the same for all SBUs as the
performance ratings were distributed
differently,” Charles told Sasbo News.

“Within each SBU, staff with the same
performance rating will receive the
same percentage increase, but in anoth-
er SBU, the increase for that same rat-
ing may be a different percentage. 

“In addition, each SBU will receive a
further 0,5% for promotions.”

Join Sasbo
Drawing attention to the fact that, with
restructuring on the cards, 2007 is likely
to be a big year for Santam employees,
and pointing out that a bigger Sasbo
membership will mandate the union to
negotiate even better deals on their

behalf, Charles calls on all Santam
employees to ‘Stand for your rights and
join Sasbo!’

To speed up the enrollment process,
Charles urges the union’s Santam col-
leagues to help their union by recruiting
those non-member colleagues around
them.

“Tell non-members of the tremendous
benefits of belonging to the union,” he
says. “To help you, a list of these bene-
fits is on page 12 of each issue of Sasbo
News.

“Maybe your efforts will put you in line
to win a holiday in Mauritius or one of
the union’s other substantial recruiting
prizes.”

Charles paid tribute to the efforts of the
members of the negotiating team who
helped to achieve the Santam settle-
ment. They are Fatima Laher from
Gauteng, Penny Lambert from
KwaZulu-Natal, Ilze Heydenrych,
Shafieka Khan and Hilda van Niekerk
from Cape Town. S

Sasbo proves its worth with
beneficial salary settlement

SANTAM

TEBA BANK

V enessa Botha, regional secretary
from Sasbo’s Johannesburg
office reports that she is pleased

with the way the salary negotiations
with Teba Bank were conducted for the
2007/8 financial year.

It was agreed that the total salary bill
(based on Cost to Company) of Teba
Bank would increase by 7,2%. Of this,
the full 7,2% will be spent on
performance related increases.

Teba Bank
settlement

Not yet Full Performer Minus (NF-) 0% (to be reviewed in Aug 07 – 7,2%)
Not yet Full Performer (NF1) 0% (to be reviewed in Aug 07 – 7,2%)
Full Performer (F) 7,2%
Newly appointed positions (NF2) 7,2%
Full Performer (F+) 8,25%
Exceptional Performer (E) 10%

In addition to the above increases, it was agreed that the following categories of staff
will receive a bonus based on monthly Cost to Company package, distributed as
follows:
Full Performer (F) - 90%
Newly appointed positions (NF2) - 90%
Full Performer (F+) - 95%
Exceptional Performer (E) - 100%

Arnout Bester, Shafieka Khan, Penny
Lambert, Ilze Heydenrych, Fatima Laher,
Elsabe van der Nest, Hilda van Niekerk,
and Charles Wells (Sasbo regional
secretary).

“This amounts to an additional 7,2%
increase on the total salary bill. This
payment will be made in March 2007,”
Venessa explains.

It was also agreed that an additional
3,48% of the total salary bill would be
allocated to adjust salaries after the job
evaluation exercise has been completed.

“I would like to thank the rest of our
negotiating team, which consisted of
Liza Opperman (head office), Bernie
Naidoo (head office) and Jaco
Fransman (Welkom) for their valuable
input and contribution during the
negotiation process,” says Venessa. S

Liza Opperman, Venessa Botha (Sasbo regional secretary), and in front, Bernie
Naidoo and Jaco Fransman were responsible for the Teba Bank settlement.

Distribution
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SASBO NEWS Money Matters
By Magnus Heystek

G overnment needs to appoint a new public
relations company. Several significant
announcements affecting thousands – if

not millions – of investors in all types of retire-
ment funds have been made in recent weeks, but
with so little fanfare and hype that one could
easily have missed them.

However, some of these announcements, if
eventually implemented, will have a far-reaching
and sometimes dramatic impact on people
retiring in the near future. Overall the news is
good, but there are some investors who might
need to change the timing of their retirement.

Let’s have a look at some of those announcements
and how they are bound to benefit investors as
well as those already retired and those retiring in
the near future.

Tax breaks on pension
lump sums
The National Treasury told
Parliament’s finance
committee earlier this month
that the complex calculations
of tax liability for lump-sum
benefits are to be replaced by
a much simpler quantum-
based flat rate.

From 1 October this year the taxation of lump-
sum benefits from pension funds will change as
follows:

The tax-free portion of lump-sum benefits
will more than double from R120 000 to
R300 000. To this amount can be added any
accumulated non-deductible retirement fund
contributions made by taxpayers over their
working lives.
The amount of the lump sum from R301 000
to R600 000 will be taxed at 18% while the
balance in excess of R600 000 will be taxed
at 36%.

In practice this means that the average rate of
tax on the first R600 000 from a pension or
retirement annuity fund is now taxed at only 9%.

The length of service (as is currently the case)
will not feature at all under the new
dispensation. For many taxpayers, especially
low- and middle-income earners, the new system
will provide significant tax relief.

However, wealthy taxpayers with large amounts
of money in retirement funds need to be aware
that they could end up paying more in taxes
when they withdraw as they will no longer be
able to manipulate their average tax-rates down
to 18%, as is currently the case.

One of the few still-legal ways to reduce
taxation on lump sums coming out of a
retirement fund is to manipulate tax rates down
to the lowest possible average rate, namely 18%.

This was done by using various deflective
techniques such as (a) not working for two years
(b) using preference shares in order to produce a
non-taxable income or (c) deflecting income via
a close corporation in order to achieve an
average rate of 18%. 

This will no longer be possible under the new
dispensation and investors with money in

pension funds and preservation funds may, under
certain circumstances, be better off retiring
before the end of September this year.

Investors who have already withdrawn money
from either a pension fund or a retirement
annuity and have taken the tax-free portion of

R120 000 will now be eligible
to exercise another lump sum
tax-free up to an additional
R180 000.

But wait – there’s more
These dramatic increases in
the tax-free portion on money
coming from a pension fund
or retirement annuity now
further increase the attraction
of retirement annuities.

The tax-free portion on RAs (to a maximum of
R120 000 in most cases) has not been adjusted
for inflation since 1986, thereby greatly reducing
the after-inflation advantage of this investment.
Wealthy investors in particular have refrained
from putting more money into RAs due to the
fact that they would, in a very short space of
time, exceed the tax-free limits, thereby reduc-
ing the tax effectiveness of this investment.

This argument now largely falls away and is an
opportunity to increase retirement funding using
RAs and pension funds.

In addition to life assurance RAs one can invest
in a portfolio of unit trusts or, better still, a
portfolio of shares listed on the Johannesburg
Stock Exchange. The latter is not very well
known but several investment houses now offer
this option to wealthy investors who have larger
amounts of money to invest and are prepared to
take higher risk in order to achieve higher
returns.

Withdrawal rates on living annuities
The Budget in March also announced another
welcome change to the levels of income that
must be withdrawn from living annuities. Living
annuities are one of the options investors have
when withdrawing from a pension fund or RA.

Prior to the Budget announcement, annuitants
could draw an income in a band between 5% and
20% of the value of the portfolio per annum. As
this income was taxed, wealthy investors with
other sources of income were disadvantaged by
these bands. Even the minimum of 5%, in many
cases, was too high for some investors and they
were therefore forced to draw too much and in
addition pay taxes thereon.

Many investors with money in LAs were also
working, which added even more to their taxable
income. These bands have now been reduced to

Government needs to
be praised. Here are

all the tax breaks
you need. The rest 

is up to you.

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on (011) 799 8100
or magnus@heystek.co.za.

The future 
of retirement
has just
improved

State of the Union

continued on page 10

C limate change is no longer a vague and dis-
tant threat … it is something here and now
rather than something for the future.’

This is the grim warning just released by the
Intergovernmental Panel on Climate Change
(IPCC), the world’s top authority on climate
change. 

The IPCC findings – endorsed by more than 100
countries – are based on the work of more than 
2 500 scientists. 

Says the report: global warning will cause faster
and wider damage than previously forecast, ranging
from hunger in Africa and Asia to extinction of
species and rising ocean levels.

What does all this mean to us, here, in an already
too dry South Africa? Initially, it is going to mean
more droughts and crop failures; increased rural

bankruptcies, less work on the lands and more peo-
ple moving to the cities. 

The IPCC predicts that some African nations might
have to spend five to 10 % of their gross domestic
product on adapting to climate change. 

This makes higher taxes and water charges a proba-
bility.

Our children, and those presently under age 30, are
likely to live in climatic circumstances vastly differ-
ent to the present norms. 

The bottom line for Sasbo members and their com-
mittees is that climate change will affect our lives
and our future bargaining. Knowledge is power.
Therefore, starting now, we need to expand our
knowledge of this social, economic and environ-
mental hazard and its likely consequences. S

A s trade unions, civil society and some gov-
ernments work to forge balanced and
humane societies, they find themselves

opposed by powerful and rapacious minorities who
believe that short-term personal gain is the only pri-
ority – regardless of the consequences to nations,
people and the environment.

With 20 years of consistent labour effort now final-
ly persuading the proponents of globalisation to
start giving that practice a human face, a new threat
to worker wellbeing has emerged – private equity
buyouts. In Europe last year, more than a trillion
rand was spent in private equity takeovers – up 41%
from 2005.

What is private equity and why is labour so
opposed to it? Private equity is secretive and self-
serving. Private equity funds hold investments in
companies that are not listed on a public stock mar-
ket. They usually control management and, on
acquiring a company, often bring in a new team of
managers. 

PE funds keep a company for just a few years,
seeking to pump up its value for resale, merger or
liquidation – often with scant regard for labour
rights, jobs and conditions. Even a strong Corporate
Social Responsibility (CSR) culture is unlikely to
survive.

According to research by The Work Foundation – a
UK-based not-for-profit organisation – private equi-
ty (PE) has negative consequences for employees in
terms of employment, wages and working condi-
tions. 

The Work Foundation’s study found that PE is high-
ly unlikely to benefit employees at affected compa-
nies. PE firms seek to substantially change the
management techniques of bought-out companies
as they tend to favour performance-related and
merit pay. This can add to worker stress and anxiety
about job security – factors which might justify fur-

ther redundancies. Another concern is the anti-
union picture displayed by PE managers. 

The Work Foundation has recommended that the
British government creates a special fund and sets
up a working group to explore the potential for
introducing special protection for employees who
lose their jobs as a result of PE buy-outs.

Paul Maloney, senior organiser for Britain’s GMB
union, said the problem was not just that workers
are moved down the pecking order following such
buyouts. Employees don’t even come into the peck-
ing order with private equity firms, he said. The
only pecking order they have got is profit, profit,
profit – bag it and run.

UNI has stressed that in the pursuit of buy-out
deals, the social implications on employees and
communities can no longer be ignored. 

The influential international workers’ voice – of
which Sasbo is a part – has also warned that over-
large debt burdens can kill off bought-out compa-
nies, destroying jobs and leaving banks and pension
funds with massive bad debts. Helped by labour’s
stand against PE ventures, opposition to this secret
force is growing.

Ed Balls, UK Government City Minister, has called
on private equity companies to display greater
transparency and to show how their activities bene-
fit the industries in which they operate.

Guy Hands, the British financier, has said that the
top ten large buyout firms risk becoming the ‘unac-
ceptable and unaccountable face of capitalism.’
UNI’s concerted opposition to covert private equity
dealing is paying off. In March, UNI had a first-
ever meeting with the British Private Equity and
Venture Capital Association (BVCA) in London. In
response to labour and other criticisms, the BVCA
has now created a working group and invited
unions to contribute to its work. S

Labour’s stand against private
equity deals paying off

A hazard likely to affect
future bargaining

‘
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Build Sasbo muscle into your insurance policy.
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

T he salary negotiations with the
Bank of Athens went without
hitches, reports Isaac Ramputa,

assistant general secretary for the small-
er banks. “The result was a competitive
settlement that has pleased the vast
majority of our members.”

The bargaining unit consists of Non-
Clerical (Grades NC1-NC2) and
Clerical (Grades C1-A3) staff. Their
increases are based on performance and
are as follows:

Performance Performance
rating increase
1.00-1.50 0%
1.51-1.99 0%
2.00-2.50 4%
2.51-2.99 5,5%
3.00-3.50 7%
3.51-3.99 7,5%
4.00-4.50 8%

The minimum and maximum salary
scales will increase by 5% on the
minimum and 6% on the maximum.

“This agreement is applicable from 
1 April 2007,” says Isaac.

“I would like to thank the members for
their support during the negotiation
process. I also like to thank the
negotiation team consisting of Patsay
Millard and Merna Spiers for their
contribution,” Isaac concludes. S

F ollowing its March meeting with
a Sasbo delegation, the Land
Bank has reaffirmed its decision

not to engage in any restructuring activ-
ities until the Ministry of Agriculture
and Land Affairs – the bank’s sole
shareholder – has completed its review
and until further consultations with
Sasbo have taken place.

To strengthen the bank’s Board and man-
agement’s capacity to implement its
turnaround strategy, the ministry has sec-
onded a team of specialists to the bank.

“In the interim, it is our intention to
meet with the Minister of Agriculture
and Land Affairs to seek clarity on
these issues, which are close to the
hearts of our members,” says Sasbo
Pretoria regional secretary, Comfort
Duma, who is leading the union’s nego-
tiations with the bank.

“The centralisation of the branch
accounting functions will not change
for now,” says Comfort. “Where there is
a shortage of accounts staff at branch
level, the bank has undertaken to
address it.

“During our meeting with Land Bank,
our concerns about its implementation
of the Performance Improvement
Programme were also raised. The union
made it clear that although it does not

condone poor performance, it objects to
the manner in which the process has
been conducted by management,” says
Comfort. “We further pointed out that
management used its Performance
Improvement Programme as a disci-
plinary procedure rather than as a cor-
rective one and that our members were
not informed of their right to represen-
tation in this process. 

“We demanded the retraction of all PIP-
related letters issued to members in
Sales and Account Management. The
bank delegation opposed Sasbo’s stance
therefore it was agreed that a task team
consisting of management and Sasbo
representatives be set up to investigate
employee concerns.”

Comfort reminds Land Bank members
that these developments will not have
an impact on the salary increases for
2007/8. “You will recall that last year
we concluded a two-year salary increase
agreement with the bank. In terms of
this two-year salary agreement, the
bank committed itself to spending at
least 6% total cost to company on
salary increases for 2007/8.” 

At its meeting with Sasbo, Land Bank
was represented by N Lila (deputy chair-
person of the Board and acting CEO), N
Manentsa (general manager: Human
Resources) and K Pillay (acting CFO).

Comfort was assisted by Pierre Grobler,
Gabriël Rousseau, Henry Janse van
Rensburg, Ettiene Nel and Marlese
Bezuidenhout. “Through Sasbo News
I would like to compliment these team
members,” says Comfort. “The progress
we achieved would not have been possi-
ble without their help.” S

A t the last Standard Bank INC
meeting the members decided
that, in view of the excellent

way in which Leon Barnard has been
protecting employee interests on the
Standard Bank Group Retirement Fund
(SBGRF), they would again urge
Standard Bank members to elect him as
a Trustee to the SBGRF. Leon’s current
term of office runs until the end of the
year. Elections are scheduled to take
place in October 2007 and the next three
years of office will commence in
January 2008.

Leon is ideally qualified for the respon-
sibility. In addition to already having
served a successful term as a member-
elected trustee of the Standard Bank
Pension Fund, he has been a member of
the union’s Negotiation and Consultation
Forum for the past eight years and a
member of the Sasbo Management
Committee for the past five.

He joined Standard Bank in 1980 and
became a Sasbo member the same year.
Currently he is SB’s manager: Business
and Agriculture in Swellendam. 

He has been involved in Sasbo struc-
tures for the past 20 years, having
served on the Branch Executive
Committees of Upington, Golden Gate,
Bloemfontein and South Western
Districts. He is a Sasbo vice-president,
the chairman of the Langeberg
Committee and chairperson of the
union’s Standard Bank Institutional
National Council. S

R eporting on the progress made
at the 2007 pay talks with
MEEG Bank, Charmaine Olsen,

Sasbo’s Eastern Cape regional secretary,
says: “Since 2005 we have been cam-
paigning for the bank to abandon the
concept of discretionary money because
this method could not guarantee a fairly
apportioned increases. Throughout this
period, our MEEG Bank members have
been unanimous in their belief that the
time had arrived for the whole purse to
be spent on permanent, sustainable
salary increases.”

The good news at this year’s salary nego-
tiations was that the bank exceeded
Sasbo’s expectations by agreeing that –
because, previously, the total increment
allocation was not always fully or appro-
priately spent by its branches – the time
had arrived to move on to a better system.

“We are therefore pleased to announce
that we settled on 7% on permanent
increases,” Charmaine reports.

The manner of distribution of the 7%
will be as follows:

“As members are aware, an exercise has
been completed whereby the bank, in
conjunction with Deloittes, have intro-
duced Task Grading as opposed to the
Hay Points system. Task Grading will
deal with new job levels and all jobs
have now been graded,” says
Charmaine. 

“The bank has consulted extensively
since November 2006 and has agreed to

investigate whether any staff were
below the minimum of the 2006 Task
Pay Scale Bands. The exercise reflected
that there were staff below the mini-
mum of the 2006 Task Grading and the
bank has undertaken to align such staff
with those minimums. 

“Their 2007 increase would then be
based on that new minimum,” she
explains.

Bank of Athens
salary agreement

After meeting Sasbo, Land Bank
puts turnaround strategy on hold 

Re-elect Leon Barnard
as your pension fund
trustee this October

Leon Barnard

BANK OF ATHENS

Isaac Ramputa, assistant general
secretary.

LAND BANK

Comfort Duma, regional secretary:
Pretoria.

MEEG Bank heeds
Sasbo’s call to end
discretionary increases

Rating Guidelines Format – %of Distribution of 
Agreed Increase permanent money 7%

0 – 2 Unacceptable NIL NIL
2.1 – 2.99 Room for improvement 50% 3.5%
3 – 3.99 Satisfactory 85% 5.95%
4 – 4.99 Good 120% 8.4%
5 – 5.99 Very Good 140% 9.8%
6 Outstanding 150% 10.50%
7 & 8 Staff recently appointed Move with scales Move with scales

Broadband pay scales
Organisational levels Skill level Task grading Min Mid Max
Junior operational 1 4-6 R60 180 R86 435 R112 691
Senior operational 2 7-8 R103 081 R133 340 R163 599
Supervisory/Advanced 
Operational 3 9-10 R130 468 R170 832 R211 195
Specialist/Junior 
Management 4 11-13 R186 466 R262 180 R337 893

MEEG Bank’s negotiation team consists of Vuyo Matanzima, Lwandiso Dumalisile,
Kayaletu Hlakula, Lulama Centane and Kabelo Matubatubu.

All staff will be advised of their new
Job Level in the increment letter

The bank has also advised that there
will be staff who are over their maxi-
mums (notwithstanding the new grad-
ing) and have agreed that their increases
will not be affected by such over-run.

“My appreciation and thanks to our
negotiating team of Kayaletu Hlakula,

Kabelo Matubatuba, Vuyo Matanzima,
Lulama Centane, Vuyo Tomson and
Lwandiso Dumalisile for helping us to
achieve this breakthrough,” says
Charmaine. S

MEEG BANK

STANDARD BANK
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Pensioners
Aren’t you tired of having to pay an excess when you dent your car? 
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy: 

� A premium which is one of the lowest available.
� Excess free cover – not just of motor accidents, but on all claims.
� Emergency roadside, medical, legal and household assistance.
� Monthly premium payments.
� Quick claims settlement.
� Car hire if required for theft, accident or write-off.
� Home contents cover including cover for anything you own.
� Service by staff who have been looking after Sasbo member’s 

insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.

BENEVOLENT FUND
Application may be made to the National Council of the BPS for

financial assistance expenses in deserving and exceptional cases. Write
to BPS, PO Box 1871, Saxonwold, 2132, Telephone (011) 442 0030.

INSURANCE
Special insurance requirements tailored to your needs as a 
BPS member. Phone Graham Walker Insurance Brokers at 

Johannesburg (011) 807 5065.
Underwritten by The Hollard Insurance Co Ltd

FREE Legal Advice – by telephoning 0860 002 437 advice and
assistance can be obtained on any legal matter, from a highly qualified
team of lawyers any time of the day or night, 365 days of the year. One
half-hour interview with an attorney can be arranged as well. Available

to BPS members only.

A FREE copy of SASBO NEWS will be posted to each member 
of BPS every month.

BANKMED
The BPS has arranged for a share-call line to Bankmed everyday of the

week 15:00 to 16:30 to help cut costs. For use by BPS members only.
Telephone number: 0860 101 100.

BBPPSS  
BBeenneeffiittss

BBaannkk  PPeennssiioonneerrss’’  SSoocciieettyy
BBaannkk  PPeennssiiooeennaarriissssee  VVeerreenniiggiinngg

pensioners’
corner

At the most recent National
Council Meeting a decision was
taken to amend rule 5.3 of the
Constitution. The change is as
follows:

“Any member joining during the
course of the year shall be liable
for a pro-rata portion of the
annual subscription”

changes to

“Any member joining during the
period 1 April to 31 October shall
be liable to pay the FULL annual
subscription and those members
joining between 1 November and
31 March shall be liable to pay
HALF the annual subscription.”

In terms of rule 16.3 of the
constitution, members shall be
granted a period of 21 days from
the date of publication of the
notice to raise their objections in
writing addressed to the National
Secretary. No latitude in time
shall be allowed.

Should 100 or more members of
good financial standing during
the prescribed period object
thereto in writing, then the
National Council shall not
proceed with the implementation
of such alterations, amendments
or replacements until such time
that the National Council shall
instruct each branch to call a
special AGM to consider the

matter, and the results of such
meetings must be conveyed to
the National Council within seven
days. S

BPS’ Constitutional Change

Goodbye, Brenda
KwaZulu-Natal regional secretary,

Kobus van Straaten, pays tribute
to a courageous employee

Brenda Potgieter, Assistant Regional
Organiser based in the Durban Regional
Office, passed away in the early hours
of 8 March, 2007. She was 35 years
old.

Brenda was diagnosed with cancer
during the latter part of October 2006.
She refused to allow this disease to rule
her life. 

We daily saw Brenda fighting the
disease with incredible willpower. Her
positive attitude and courage inspired

the rest of us not only to do more, but
to be more. Brenda made us realise that
what we thought to be major problems
in our lives were, in fact, insignificant
in comparison.

The irony for me was that in those
times when Brenda’s health allowed her
to be at work, she was the one to bring
smiles to our faces and make us feel
good, instead of the other way around. 

Throughout her illness, and even more
so during her last days, she would
always talk about how much she would
want to come back to work to help our
members and she was always asking
about, and being concerned about, the

workload her absence might have
caused her colleagues. 

Right to the very end, Brenda still
talked about and planned for her future
in Sasbo. Such was the strength and
spirit of this very remarkable woman. 

We will miss her smile and her laugh in
the office, but her memory and
indomitable spirit will stay with us, and
will continue to inspire us.

Sasbo extends its condolences to her
family, friends and loved ones. S
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You need proper technical advice when arranging your personal insurance.
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

F NB employees are approaching
that important time of the year
when performance contracting

takes place. Because it became appar-
ent during 2006 that some employees
have, on their performance contracts,
aspects unrelated to the jobs they hold,
the exercise needs thorough analysis
and employee input.

For example a new applications clerk
might have ‘innovation’ on his or her
performance contract. Can this
inexperienced person be fairly held
accountable for innovation? More
importantly, should the lack of
innovation be used to penalise such an
employee?

Surely it would not be unreasonable
for an employee to argue that
innovation is not a part of his or her

job and to ask for it to be removed as a
measurement? 

Innovation has been used as an
example. However, there could be
other superfluous requirements that
would merit similar argument. 

“Performance contracting is as
important as the final outcome.
Employees should be given the
opportunity to discuss and agree to
performance measurements which are
fair to both the individual and the
business,” says Vanessa Hattingh,
assistant general secretary for the FNB
portfolio. 

“Only once this happens can an
employer comfortably argue that it has
a fair performance management
system.” S

T he first round of the 2007 salary
negotiations with First National
Bank is scheduled to start during

the last week in May. “Member atti-
tudes and contributions will be vital to
the success of the talks. Therefore, it is
imperative that FNB employees inform
their negotiators of their pay and other
problems well ahead of the talks,” says
Sasbo assistant general secretary,
Vanessa Hattingh, who will lead the
union’s FNB negotiating team. 

“FirstRand’s solid interim results once
again raise hopes of a fair deal at this
year’s salary negotiations. Added to this
is the reality that the performance for
the second six months of any financial
year is usually better than the first six
months,” says Vanessa.

“Aside from the good results shown by
FirstRand – and specifically by FNB,
other factors that will influence the
negotiations will be the settlements
achieved at other major banks, what the
market may regard as pertinent to
increases and, of course, inflation
(CPIX).

“Increases at other major banks thus far
in 2007 average around 7% increase on
company salary bill excluding bonuses
and these figures are echoed by the

figures released by the Bureau for
Economic Research for the general
market as well. The February 2007
CPIX was 4,9% from 5,3% in January.
It is expected that CPIX will settle at
around 5,5% for 2007. Once again this
year the price of crude oil remains
unpredictable and extremely volatile
with suggestions of price hikes in the
pipeline. 

“These are some of the factors that the
negotiating team will be using as a
basis for their talks with the bank this
year. These are also figures that should
be taken into consideration when
completing the 2007 Salary
Questionnaire.” 

Vanessa’s message to FNB members is:
“Your thoughtful and realistic
contributions are factors which are vital
to the final outcome of salary
negotiations. Therefore, please complete
the questionnaire and return it to us by
no later than 18 May 2007.” 

Return to: Salaries 2007, Sasbo, Private
Bag X84, Bryanston 2021. Fax number:
011 467 0188 or 89. 

Latest return date: 18 May 2007 S

S asbo is now using SMSs to send
news to members. For this sys-
tem to achieve optimum effi-

ciency, the union needs your correct
information.

If you would like to be included in the
union’s SMS messaging service, make
sure that Sasbo has accurate details.

Sasbo undertakes not to bombard
members with any unnecessary
messages.

Please complete the following form and
return it to us via fax: 0866 827 022 or
via e-mail meganm@sasbo.org.za,
monicac@sasbo.org.za,
Michaels@sasbo.org.za. S

Debate needed on FNB’s
performance management

Good news
delivered by SMS

Initials:

Surname:

Employee number:

Sasbo membership number:

Bank/Employer:

Cellphone number:

E-mail address:

Telephone number:

Fax number:

Members’ input critical
factor for pay talk success

FIRST NATIONAL BANK

FIRST NATIONAL BANK

Vanessa Hattingh, assistant general
secretary.

2007 Salary Questionnaire
(Individual responses will be confidential)

Name:

Bank/Institution:

Branch/Division:

Department:

Job title: Grade:

Membership no.:

Postal address:

e-mail address: 

Fax number:

Having considered all circumstances, I believe that an increase of                  % would be a realistic minimum
increase for acceptable performance. 

I am prepared to participate in some form of protected industrial action should my employer’s final offer increase on
salary bill be below                   %.

NB: This is not a strike ballot. The information is required only in order to assist your negotiation team.

Signature:

Ask Mr SJ Hlongwa of African Bank,
Umlazi, if recruiting Sasbo members pays
and he will tell you it does. Mr Hlongwa
won a R2 000 regional prize in Sasbo’s
2006 Recruitment Competition.

Recruiting
pays

keep updated 
via sms
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Top achiever
Congratulations to Mr JS Dijkman of Absa KwaZulu-Natal Risk Administration in Frosterly Park in Durban for
winning the Trevor Memorial Prize for the highest aggregate mark in the Certificate of Banking with 82% in the
Institute of Bankers’ October 2006 exams. He also won the Nubesa Tom Alexander Prize for the highest aggre-
gate in Business Communication with 88%. Loni Ramsamy from Sasbo’s Durban Office handed him his prize.

Congratulations
Congratulations to Mrs SJ Surian on winning the SABEU Tom Alexander Prize for the highest aggregate in
International Trade Finance in the Institute of Bankers’ October 2006 exams. Mrs Surian is from Absa Sales
Service Support, Frosterly Park, Durban. She is seen receiving her prize from Loni Ramsamy, assistant
regional organiser of Sasbo Durban.
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Personal insurance – mind the gaps – in fact, eliminate them.
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

Deputy secretary does the Argus

MARQUIS NOËL – Chairperson of
the SJC

Marquis does not give up the fight easi-
ly, which is only one of the many rea-
sons why he is Sasbo’s Deputy
President. He has worked for the bank
and been an active member of Sasbo
since 1983 and is a Manager in
Wesbank CSC, Durban.

He serves on Sasbo’s Management
Committee, is the Chairman of the
Durban Committee, the Institutional
National Council, Standing Joint
Committee (negotiating team) and
Wesbank’s National Equity Forum. He
has served on the INC since 1996 and
the SJC since 1997.

Marquis says firmly that employees
should not be exploited. They should be
cared for and treated well, and employ-
ers must adhere to all legislation. “Sasbo
is your watchdog, but you, the members,
are Sasbo.”

He can be contacted on 031 302 3330,
by fax at 031 302 3219 or per e-mail at
mnoel@wesbank.co.za

TREVOR DELL – Pension Fund
Trustee

Trevor is our “numbers” expert and in
terms of FNB negotiations history, is
our “human archive”. He works in credit
at head office, has worked for the bank
since 1968 and been an active member
of Sasbo since 1969. Trevor serves on
Sasbo’s Management Committee,
Institutional National Council, Standing
Joint Committee (negotiating team) and
the Johannesburg Committee. He is a
member elected trustee on the pension
fund board.

Trevor believes that all banking employ-
ees are an asset; they make the banks’
engines run smoothly, they should be
handled with care and enjoy a fair share
of the ‘cake’. Be committed, consider

the interests of the whole team and
don’t ride on the backs of others.

Trevor can be contacted on 011 843
6496 or per e-mail address:
Tdell@fnb.co.za

PATRICK MSIBI

Patrick Msibi is a keen athlete and
applies this dedication and commitment
to his Sasbo activities as well. He is a
manager in Arrears at Home Loans,
Johannesburg and has been in the ser-
vice of FNB since 1982. He has been
an active member of Sasbo since 1996,
serving on the Johannesburg Committee
since 1996, INC since 1998 and was
elected to the SJC in 2002. Patrick also
serves on Sasbo’s Management
Committee, the EE Forum at Home
Loans and the EE Diversity Forum.
Patrick believes in serving Sasbo mem-
bers and building on the existing blocks
within the labour industry.

Patrick can be contacted on 011 353
2921, fax number 011 353 2687 or e-
mail address: pmsibi4@fnb.co.za 

LIESEL WAIT

Liesel is our enthusiastic, vibrant team
member who throws herself whole-
heartedly into everything she does. She
works as a Product Specialist in FNB
Trust, has been with FNB and a Sasbo
member since 1994, on the Port
Elizabeth Committee since 2003 and is
currently the Chairperson. She was
elected to the INC in 2003 and the NCF
in 2004. She has also been elected as a
member of Sasbo’s Management
Committee at last year’s National
Executive Congress.

She believes that actions speak louder
than words and if you believe that
something is not fair, then you need to
stand up and be counted.

B en Venter, Sasbo deputy general
secretary, completed this year’s
Argus Cycle tournament in 3

hours and 36 minutes.

“This is the second time that I’ve

completed the Argus,” says Ben, “but the
first time was seven years ago. Although
I fell twice, I love the vibe of the event.”

Ben is an enthusiastic cyclist who
participates in various events

throughout the year. “My wife, Juanita,
is also a cyclist and I enjoy training and
participating with her.” Juanita managed
the Argus in 3 hours and 37 minutes. S

Focus on Sasbo’s structures
and negotiation teams
We continue our series of articles to introduce Sasbo’s
negotiating teams. In this issue we focus on the FNB SJC.

Synergy – the whole is greater than the
sum of its parts.

Liesel can be contacted at 041 363
0773, fax number 041 363 0771 or per
e-mail at lwait@fnbprivateclients.co.za 

ISMAIL LEHRY

Ismail, our committed and rather serious
team member, joined the bank in 1986
and Sasbo in 1987. He was concerned
about how little he and the members in
his area knew about the union and its
role in the workplace, so he joined the
Drakensberg Committee during 1989
and started playing an active part in
involving members and making them
aware of the union’s processes. He was
elected to the Institutional National
Council in 1999 and to the Standing
Joint Committee in 2003.

He says that his involvement has
increased his knowledge, which is and
will always be shared with other mem-
bers. He can be contacted on 036 638
5400, fax 036 637 5748 or per e-mail at
ILehry@fnb.co.za

NIEL McCONNELL

Niel, as the newest member of the team,
is meticulous and provides balance to
the team discussions. He is a sports
fanatic who believes that if you perse-
vere and strive to be the best, you will
be. He works at FNB George and has
been in the bank’s employment and a
Sasbo member since 1998. He serves
on the South Western Districts
Committee and was elected to the INC
and SJC in 2005.

When he was elected he assured mem-
bers that he would not be afraid to stand
up and face the employer. He further
believes in encouraging new ways of
thinking by individuals and large organ-
isations, leading to an innovative and
progressive environment and feels this
will ensure fairness in the workplace
and a job to be proud of.

Niel can be contacted on 044 874-2434,
fax number 044 874 7991 or per e-mail
at mcconnell@fnb.co.za

TITUS KEPADISA

Titus is a loyal and dedicated member
and employee, who has been working
for the bank since 1973. He is based in
the Area Manager’s Office, Table Bay
Catchment, working closely with the
external sales team. He is a member of
the Employment Equity Committee and
has held the position of Chairperson
since 2004. He has been a Sasbo mem-
ber since 1986, on the Tygerberg
Committee, elected to the Institutional
National Council in 2001 and the
Standing Joint Committee in 2004.

Titus firmly believes in doing the right
thing and says that members need guid-
ance in the workplace to enable them to
have an understanding of equity and
fairness that applies to them on a daily
basis. Titus can be contacted on 021
550 6700, fax 021 551 2721 or per e-
mail at tkepadisa@fnb.co.za S

FIRST NATIONAL BANK
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Attention East London members: pictured above are your local committee members
who can assist you. They are (from left to right): Mlungi Mazwayi (SARB), Sharon
Maher (Nedbank: Retail), Claudia van der Westhuizen (Standard Bank), Lizette Botha
(Absa), Sibo Qabisisa (FNB) and Shawn Cole (Nedbank: Business). Ronel Barry (Absa)
was not available when the picture was taken.

T he recently-formed 168-million
strong International Trade Union
Confederation (ITUC), which has

affiliates in 153 countries, has wel-
comed the first-ever joint study on
employment circumstances by the
International Labour Organisation
(IL0) and the World Trade Organisation
(WT0) as ‘an unprecedented step for-
ward towards achieving genuine coher-
ence in the way the world’s major insti-
tutions work together.’

Entitled Trade and Employment:
challenges for policy research, the
study looks at how trade policies
impact on the level and structure of
employment, wages and wage
differentials, incomes and labour
market institutions and policies. 

It further considers how labour market
institutions and policies influence the
outcome of trade policies in terms of
output, employment and distribution of
income. The paper is divided into five
sections:

Trade flows and employment
Trade and employment
Trade and inequality

The role of policy makers
Conclusions

A major conclusion of the report,
namely: ‘That globalisation can be
good for most workers, provided that
the appropriate policies are in place;
but that distributional implications
should not be ignored,’ comes close to
echoing what global labour has been
saying all along.

Another encouraging conclusion of the
report is its finding that trade policies
and social policies clearly interact and
therefore require greater policy
coherence. 

Welcoming the publication of the ILO-
WTO report, International Trade Union
Confederation general secretary, Guy
Ryder, said: “It points the finger at
many of the major problems faced by
workers and their trade unions, such as
employers threatening to transfer
production around the world to keep
wages low; the potentially negative
effects of trade on income distribution,
and the inadequacy of social safety
nets and active labour market policies

such as education and training in many
countries around the world. 

“The research paper heralds an
important start in ILO-WTO co-
operation, as called for in the
recommendations of the World
Commission on the Social Dimension
of Globalisation. It shows that these
two organisations need to do much
more work together, to enable trade to
lead to higher living standards for all
rather than undermining decent work.”

Guy added: “Those governments
which have been selling their own
citizens short by refusing to recognise
the obvious link between trade and
labour standards should read this
report, and learn its lessons.”

Shortcomings
Singling out shortcomings of the
report, the ITUC says it neglects to
tackle the impact of trade on women
workers, many of whom are missing
out on the potential benefits of global
trade due to discrimination at work,
and the plight of workers in many of
the world’s 5 000 export processing

7 April was World Health Day. To
mark the occasion, the World
Health Organisation (WHO) –

the United Nations’ healthcare arm –
has warned of potentially destructive
disease outbreaks and acute public
health emergencies and called for inter-
national co-operation on health matters.

“When the world is collectively at risk,
defense becomes a shared responsibili-
ty of all nations. We live in a world
where threats to health arise from the
speed and volume of air travel, the way
we produce and trade food, the way we
use and misuse antibiotics and the way
we manage the environment,” says
Margaret Chan, the World Health
Organisation’s director general. 

Invest in Health, Build a Safer Future,
a WHO document published to coin-
cide with World Health Day, makes the
point: ‘No single institution or country
has the capacity needed to respond to
international public health emergencies
caused by epidemics, natural disasters
or environmental emergencies, or by
new and emerging infectious diseases.

‘In today’s world, health security needs
to be provided through co-ordinated
action and co-operation between and
within governments, the corporate sec-
tor, civil society, media and individuals.’

The WHO document goes on to say
that globalisation has brought some
benefits to people across the world.
But it has also allowed the rapid spread
of diseases which otherwise may have
been contained by geographical bound-
aries, or that in another era may have
travelled slowly enough to be brought
quickly under control.

The WHO report goes on to highlight
the following eight threats to interna-

tional health and security:
New, highly contagious diseases
such as severe acute respiratory
syndrome (Sars) and avian influen-
za, which know no borders.
Economic stability. The WHO says
that public health dangers also have
economic consequences.
International crises and humanitari-
an emergencies. These events kill
and maim individuals and severely

stress the health systems that peo-
ple rely on for personal health secu-
rity. In 2006, 134,6-million were
affected and 21 342 were killed by
natural disasters.
Chemical, radioactive and biological
terror threats. During the 21st centu-
ry, many countries have become
dependent on chemical processing
and nuclear power. ‘Public health
security, in turn, relies on the safety

of these facilities and the appropri-
ate use of their products,’ says the
report. ‘Furthermore, anthrax-taint-
ed letters sent through the United
States postal system in 2001 and the
release of sarin gas on the Tokyo
subway in 1995 serve as reminders
that although chemical and biologi-
cal attacks are rare, there are indi-
viduals prepared to use this brand of
terrorism.’

Know your East 
London committee

Joint ILO/WTO study
paves way to fairer 
global working conditions

UN agency warns of
looming health threats

zones where unions are effectively
outlawed. 

Possibly the major omission of the
report, says the ITUC, is analysis of
the effect of China’s workforce and on

those developing countries whose
economies face ruin by unfair
competition from China based on its
low wage policy. 

(Also see the editorial on page two).

S

Environmental change has a grow-
ing effect on health. Climate-related
natural disasters have killed
upwards of 60 000 people in recent
years.
HIV/Aids. In 2006, 39,5-million
people were living with the disease
which is a global phenomenon that
adversely affects not only health but
also the economy and health of
many countries.
Building health security. A frame-
work of collaboration laid out by
the International Health
Regulations (IHRs) and various
existing surveillance networks can
provide an effective early-warning
and response system. The revised
IHRs, which will come into effect
in June this year, will represent a
milestone in the world’s efforts to
build and reinforce effective mech-
anisms for disease-outbreak alert
and response at national and inter-
national levels.
Strengthening health systems.
Functioning health systems are the
bedrock of health security, but the
current state of systems worldwide
is inadequate, says the WHO report.
For example, the world is currently
short of more than four million
health workers, with the effects
most felt in developing countries.

In his World Health Day message, UN
secretary-general, Ban Ki-Moon said,
“Health development and global secu-
rity are inextricably linked. Investment
in health is a cornerstone of economic
growth and development, and a prereq-
uisite for meeting many of the
Millennium Development Goals
(MDGs). We have the knowledge and
unprecedented resources to build a
healthier, safer world. Let us take the
occasion of World Health Day to
mobilise the political will.” 

NB: The MDGs are environmental,
health, poverty and education-related
targets that the international communi-
ty agreed to reach by 2015. S
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Use Sasbo’s broker. Your local butcher cuts up meat. But would you go direct to him to remove your tonsils?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

S asbo’s Recruiting Competition
is still going strong. Just by
recruiting a member, your name

goes into the draw for fantastic prizes.
The more you recruit, the better your
chance. The member(s) you recruit will
put you in line to:

Win Sasbo’s annual
recruiting competition
that carries a first prize
of a trip to Mauritius for
two plus R5 000 spend-
ing money.
A R15 000 cash prize, 
if you would prefer the
cash to an overseas holi-
day.
One of Sasbo’s six
regional recruiting
prizes of R2 000 each. 

In addition, you will win
the appreciation of the
member/s you recruited as
he or she discovers the
advantages of being a
member of one of the
finest and most respected
trade unions. 

The new member also has
a chance of a cash bonanza.

At the end of each month,
the names of all the new
members recruited in the
fourth month prior to the
current month, e.g. the
March draw will include all
members recruited in
December, and who are
still members in March,
will be placed in a draw
and the first name drawn
will be paid R500.

Remember, each member you recruit
will serve as an additional ticket in both
draws.

A application form appears on page 15
of this issue. 

Members planning to recruit more than
one new member should note that
photocopies of this form are acceptable.

Who can be a Sasbo member? Any
employee of any gender or any level of
seniority is eligible. The union’s existing
member list ranges from junior

employees through to general managers.

To make it even easier for you to
recruit, Sasbo has placed the services of
its professional tele-recruiting team at
your disposal.

All you need to do is pass on the names
and contact details of potential new
members to Sasbo’s tele-recruiters.
They will make the follow-up call/s and
credit you with the achievement if they
succeed in recruiting the employee or
employees on your list. 

Rules of the Competition
All participants must be bona fide
Sasbo members at the time they
recruit the new member and when
the draw takes place.
The new members recruited should
still be bona fide Sasbo members
when the draw takes place.
The winner of the Mauritian holiday
must be in a position to claim his or
her holiday before the end of 2008
or accept the R15 000 cash prize.
The prizewinners’ names will be
drawn under the supervision of
Sasbo’s management committee.
The prizewinner will be responsible
for getting to OR Tambo
International Airport at his or her
own expense for the departure to
Mauritius.
Employees of Sasbo are not eligible
for this competition.
The decision of the judges will be
final and no correspondence will be
entered into. S

I n the previous edition of Sasbo
News we introduced the new Sasbo
Travel Club being run by Toucan

Travel Promotions. Here is a recap of
how to book your holiday.

Your first step in arranging your holiday
is to contact Helena Bezuidenhout at
Sasbo House. Her contact numbers are:
011 467 0192, fax 086 603 8725, or e-
mail helenab@sasbo.org.za.

After receiving your enquiry, Helena
will send you a voucher via fax, e-mail
or post. 

Each voucher has a unique number.
When you complete the information
required and send your reservation
request to Toucan Travel Promotions,
they will be aware that you qualify for
the special terms available to Sasbo
members. 

Toucan Travel will then process your
request and make the arrangements. 

The voucher entitles you to book with
Toucan Travel Promotions as follows:

Hotel bookings
As per hotels listed on the voucher,
or you can liaise with one of their
consultants for other options.
Minimum of two persons, maximum
of six (inclusive of children).
Minimum of three nights, maximum
seven (liaise with consultant for
other options).
Meal rates for children will be
advised when making the booking.
Bookings for more than six persons
should be discussed with the consul-
tant.

Self-catering
Resorts are limited.
Minimum of four persons.
Bookings for any other number of
persons should be discussed with a
consultant.
Rates are set according to a levy
applicable per person per day.

Not available during school holi-
days.

There is an administration fee or
‘temporary membership fee’ of R59 per
person older than 16 years payable
when you return the completed
reservation request form.
Accommodation is complementary and
you pay for certain meals. These
compulsory meals and their prices are
listed per resort on your voucher, so
there are no hidden costs.

All holiday bookings are subject to
availability and the voucher is subject to
terms and conditions. S

Recruit now and win!

How to make Sasbo’s new
Travel Club work for you

In recognition of his contribution to
Sasbo, the union has bestowed its
highest honour on David Dibakwane.

David has been involved with Sasbo
since 1973, both as a member on
structures as well as a Sasbo employee.

In September 2006, David retired from
First National Bank where he worked as
an Industrial Relations manager.

David was one of the pioneers in the
creation of a strong and united Sasbo. S

Sasbo’s
latest
honorary
lifelong
member
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UK and US unions in merger talks

A 6 April report on the BBC website said that Amicus, a major union in the
UK, is discussing a merger with the US- and Canada-based United Steel
Workers. Amicus general secretary, Derek Simpson, is due to meet USW
officials later this month.

If agreed, the merger will add another 1,2 million members to Amicus, swelling
its total membership to over three million and rendering it one of the biggest
unions in the world.

The BBC’s Stephen Cape said it was the first time such an international merger
has been mooted and was the reflection of the changing world where union
influence was in decline, yet there was a growing need to fight global companies.

Although there are different labour laws in other countries, a super union could
put pressure on companies and their managers, he added.

On some issues – for example pay – it would be possible to co-ordinate strikes at
a company with plants in Britain and America.

Amicus is already to expand next month when it merges with the Transport and
General Workers Union (T & G), making it the UK’s biggest union.

Previously, Derek Simpson has spoken of creating ‘a single global trade union
movement capable of challenging the might of the multinationals.’

IMF and World Bank need to step up on labour
rights and inequality

The World Bank and the International Monetary Fund must do far more to
support labour rights, says a new statement issued by the international trade union
movement in the lead-up to key meetings of the International Financial
Institutions (IFIs) in Washington on 14 and 15 April. The main function of the
‘Spring Meetings’ of the IMF’s International Monetary and Financial Committee
is to assess the progress in the work of the two institutions. “Real and consistent
improvements on labour rights must be a cornerstone of tackling poverty and
growing inequality worldwide,” says ITUC general secretary, Guy Ryder.

One positive aspect noted in the report is the progress that has been made
concerning the achievement of the Millennium Development Goals through the
implementation of debt cancellation for the poorest countries. The requirements
by the World Bank’s private sector lending arm that borrowers observe the core
labour standards of the International Labour Organisation, and the declared
intention of the World Bank itself to include similar criteria in its infrastructure
investments, show a commitment to achieving equitable and sustainable
development. 

Nevertheless, the world union bodies criticise serious inconsistencies concerning
decent work, in particular around labour rights. The World Bank continues to
promote policies that encourage countries to abandon protection for workers and
the poor, and it applies its discredited ‘Doing Business’ methodology to its
‘Country Policy and Institutional Assessment,’ which is used to determine poor
countries’ aid eligibility based on their scores on areas including business
regulation and labour market flexibility.

The IMF also persists with burdensome and inappropriate economic policy condi-
tionality in areas such as privatisation and public expenditure caps, undermining
governments’ capacity to provide basic services such as health, education and
social protection.

African growth ‘steady but frail’

African economic growth will accelerate in 2007, though reforms are needed to
underpin ‘very frail foundations,’ says the United Nations Economic Commission
for Africa. 

“African economies continue to sustain what we call the good momentum of the
past few years,” said Eloho Otobo of the UN’s Commission for Africa. “The
growth momentum, however, rests on a very, very fragile foundation.”

The Commission sees an average 5,8% growth for 2007, up marginally from last
year’s 5,7%. Should Africa’s economies meet this growth forecast, it will be the
fourth successive year that the continent’s economies have shown an average
annual growth of more than 5%.

According to the Commission, a number of factors pose risks to growth in Africa,
including the spread of HIV/Aids that threatens to incapacitate a large chunk of
the workforce. At the same time, African nations need to make themselves less
reliant on key industries, open up borders to trade and look to diversify output and
production to insulate themselves against an external shock or downturn in the
market.

“The time has come for Africa to embark on a more systematic effort at
diversifying its economy,” Mr Otobo said.

The best-performing economy in Africa last year was oil-rich Mauritania, which
grew by 19,8%. Angola was the second best, expanding by 17,6% and
Mozambique was in the third position with a growth of 7,9%.

Zimbabwe was the worst performer. Its economy contracted by 4,4%.

Global Labour Briefs

continued from page 3

W ith reference to the article on
Richard Beaumont in a pre-
vious issue of Sasbo News, 

I was fascinated to read about his first
year in the Standard Bank in 1932,
writes Doug Hamilton. 

I joined the Standard Bank at
Roodepoort Branch in 1960 and every-
thing Richard Beaumont described was
exactly the same 28 years later, apart
from having Burroughs adding
machines for the Waste and
Ledgers/Statements.

Clearances were taken daily to the other
banks represented in the town where
tally slips were checked and the dupli-
cate stamped by the bank receiving their
own cheques. I was the Bill Walk Clerk,
and took Bills and Promissory Notes
received from other branches through
the post to all the shops for acceptance
or payment, and carried quite an
amount of cash at times without any
need for a defensive firearm.

As Correspondence Clerk, I used the
same felt paint brush as described by
Mr Beaumont to moisten the flaps of
statement envelopes, as the roller rotat-
ing in a porcelain bowl of water was too
slow. I did use the roller for wetting the
stamps though.

Once a week we would collect notes
and specie contained in tin trunks from
the railway station, and all we needed to
do was confirm that the seal on the strip
of wire was untouched before signing
for the consignment! The staff carried
ancient Webley revolvers for this duty.
We used a local taxi, which was also
used to take the Standard Bank and
Barclays agency staff with cash to their
respective agencies in Florida. The
Accountant’s instructions were ‘keep
the windows closed, boys, in case of
pepper attacks.’

Savings accounts daily debits and
credits were recorded by hand in
massive metal bound loose leaf
ledgers, and the interest from date of
transaction to year end 31 March was
calculated by looking up the number
of days and the interest rate in a
printed interest book. Overdraft
interest was also calculated from a
printed interest book. The Clean Cash
Book and General Ledger were large
tomes which were completed by hand
while sitting on high stools at what
was called a Writing Slope, exactly 
as described in the article.

As there were no calculators in those
days, calculating foreign exchange
transactions was done by long division
on screeds of paper. No wonder the
clerks’ work was checked by a check
clerk before being passed to the Waste
for processing.

There was never any fixed time to leave
work, only ‘when the day’s work was
finished.’ This meant that all staff ticked
off ‘fanfolds’ if ledgers were out by
even one cent, and this went on until the
error was found, even if this was at
midnight!

It was only from 1974 when the first
primitive computers were introduced
that things changed, and this change has
accelerated at an ever-increasing pace
since then.

I was placed on early retirement in
1999, but obtained contract work with
the Bank until 2006, so I have had
personal experience of the vast changes
in banking since the introduction of
personal computers at every
workstation. S

Another banking veteran
shares his memories

between 17,5% (maximum) and
2,5%, the minimum.

As from 1 March 2007 all new
contracts will be subject to the new
income bands, namely 2,5% and
17,5% per annum and these contracts
will also be subject to any future
changes to income bands announced
by SARS.

Investors with existing contracts,
issued prior to 1 March 2007, can
choose whether they wish to draw
between 5% and 20% per annum, or
elect to adopt the new income limits.
If so elected, the new income limits
will only apply from 1 May 2007 and
existing investors will have to sign
addendum forms in order to adjust
their income withdrawals.

Once investors choose the new bands
they will not in future be allowed to
revert to the old formula and they
will also be bound by any subsequent
limit adjustments made by SARS.

As an interesting aside, figures from
the Association of Linked Investment
Providers (Lisp’s), show that the
average drawdown from living
annuities is just over 8% per annum,
dispelling fears that investors are
likely to draw down their income in
these investments and over time run
out of money.

However, Lisp’s reserve the right to
force annuitants to reduce their
income levels where the remaining
capital runs the risk of being
depleted.

But wait – there’s still more
Also included in this year’s Budget
was the third portion of good news
impacting on retirement funds. The
controversial 9% tax on the income
from interest and net rental income
(from property income) within
retirement funds was finally scrapped.

This was a tax levied on all types of
retirement funds since 1996 when
Derek Keys was still the Minister of
Finance. Retirement funds were taxed
on the interest they earned on invest-
ments such as money markets and
fixed deposits as well as the net
rental income from any properties
they held in any particular portfolio. 

As such the amount of tax paid
annually depended on the underlying
assets in the portfolio. As a result, a
portfolio with more property than
another would pay more tax. Initially
this tax was set at 18% but was raised
in 2000 to 25%, at which stage it
earned government more than R7
billion in additional taxes per annum.

This was a very sneaky tax, as it was
not taxed in the hand of the
individual member but in the hands

of the portfolio managers; the life
insurance companies and pension
funds. Each year these companies had
to calculate their tax obligations and
send a cheque to SARS. 

In total, over a period of eleven years,
this tax generated in excess of R50
billion to the fiscus.

This tax was invisible to the man in
the street but what it did was reduce
the growth rate of the average
retirement fund by about 1,2% per
annum compared to what it would
have been had the tax not been paid.

It was also a very clever tax as any
tax of a similar nature on something
like bread, milk or petrol would have
had a huge public outcry.

However, this tax has now been done
away with thereby removing this
restraint on the growth of the various
investment portfolios.

Government needs to be praised for
these long-overdue steps taken to
address what could become a national
disaster over time: thousands of
people retiring on an inadequate
income. The message to South
Africans is clear: government cannot
look after you in your retirement.
Here are all the tax breaks and
incentives you need. The rest is up to
you. S

Doug Hamilton

The future of retirement has just improved
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GOT A PROBLEM?
Find the solution in the Self-Help Directory

Aids Centre (011) 720 5260 
(021) 400 2682

Aids Consortium (011) 403 0265
Aids Help Line (toll free) 0800 012 322
Aids Law Project (ALP) (011) 717 8600
Alcoholics Anonymous (011) 433 2372
Banking Association (011) 370 3500
Bankmed (021) 480 4680
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783
Catholic Welfare & Development (021) 425 2095
Centre for Early Childhood Development (021) 683 2420
Child Emergency Service (toll free) 0800 055 555
Child Line (toll free) Child Abuse Clinic 0800 055 555
Child Protection Unit (011) 481 5118

(012) 334 4333
Child Welfare Society (011) 298 8500
Citizens Advice Bureau (general advice) (012) 322 6630 

(021) 556 9040
Communicare (021) 421 6008
Community Peace Programme (021) 448 6582
Compassionate Friend (for bereaved parents) (011) 440 6322
Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700
DICAG (Disabled Children’s Action Group) (021) 462 4105
Disabled People of SA (011) 333 4505
Drug Wise (011) 728 6668
Drug Counselling Centre (021) 447 8026
Elder Abuse 0800 00 3081 

(013) 698 1594
Eye Care Information Centre (012) 452 3811
Fatima House (home for unmarried mothers) (012) 542 1201
GAB Counselling Service (7-10pm) (011) 643 2311
Graham Walker Insurance (011) 807 5065
Homestead Projects for Street Children (021) 419 9763/4
Hospice Association of Witwatersrand (011) 483 1068
Joy for Life (home care and support service 
for people living with HIV/Aids) (021) 423 7452
La Leche League (breast-feeding help) (012) 430 3334
Sasbo Legal Advice 0860 111 000
Legal Aid Board (011) 877 2000
Lesbian and Gay Equality Project (011) 487 3810
Life Line (012) 342 2222 

(021) 461 1111/3
MCHIRC (Maternal & Child Health Info & Resource) (031) 332 2452
Medical Council (012) 431 0539
Molo Songolo (advocate the rights of children and promote 
educational reading material for children) (021) 448 5438/21
NAPWA (011) 872 0975
NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 492 2888
Nelson Mandela Children’s Fund (011) 486 4441
Netcare 082 911
NICRO (women’s support centre) (021) 422 1690
OASIS (Association for the mentally handicapped) (021) 671 2698
Old Mutual (011) 838 1177 
Overeaters Anonymous (011) 640 2901
Parent Centre (011) 484 1734
Parkinson Disease Association (011) 787 8792
Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre JHB (011) 794 3354

CT (021) 797 5000
Pretoria Hospice (012) 47 4909
Qualsa 0860 44 8243
RadioDoc (24-hour medical advisory service) (012) 28 4000
Rape Crisis (012) 343 8888 (Under-16 rape crisis) (021) 47 9762
Reach Out (depression) 088 120 4136
RP Foundation (012) 62 2211
Safeline (021) 638 1155
SAMSA (family crises) (021) 461 4228
SA National Council for Alcoholism and Drug Abuse (012) 542 1121
SA National Council for the Blind (012) 346 1171
SA National Epilepsy League (021) 447 3014
SA Premature Baby Association 0860 727 736
SA Red Cross Society (021) 797 5360
SA Society for Prevention of Child Abuse and Neglect Fax (011) 331 0171
Smoke Enders (021) 788 9120
Somebody Cares (ministry to homosexuals) (012) 73 4919
St Monica’s Maternity Home (021) 423 7237/8
Sureline Sexual Abuse Counselling (021) 638 1156
Uniting Christian Students Association (021) 887 0212
Trauma Centre for Sufferers of Violence (021) 465 7373
Treat Action Campaign (011) 403 7021 
Women’s Bureau of SA (012) 47 6176
Wife/Women Abuse (021) 931 5331

LABOUR LOGIC

Who will fight for you on your problem insurance claim?
Phone Graham Walker Insurance Brokers (Pty) Ltd on
(011) 807 5065 for a free, no obligation premium quote.

In the previous edition of the Sasbo
News we spent some time on discussing
sick leave and maternity leave and
when we addressed maternity leave, we
gave a detailed version the Code of
Good Practice on the Protection of
Employees during Pregnancy and after
the Birth of a Child. We started off by
mentioning the application of the Code,
the contents, legal requirements and the
protection of the health of pregnant and
breast-feeding employees, and in this
edition we will still dwell on the Code,
by exploring different types of health
hazards.

According to the Code of Good
Practice on the Protection of Employees
during Pregnancy and after the Birth of
a Child, there are basically four types of
health hazards in the workplace that
may pose a risk or potential risk to
pregnant or breast feeding employees,
i.e., physical, ergonomic, chemical and
biological health hazards. Each one will
now be addressed. 

Physical hazards
The control of physical hazards in the
workplace includes the recognition,
evaluation and control of exposure to
noise, vibration, radiation, electric and
electromagnetic fields and radioactive
substances; work in extreme environ-
ments; and the control of the thermal
environment (heating and air condition-
ing). Schedule One (see next edition)
describes the extent to which certain of
these physical agents may constitute a
hazard to the health and safety of preg-
nant and breast-feeding employees and
suggests methods to prevent or control
these hazards.

Ergonomic hazards
The application of ergonomics involves
ensuring that work systems are designed
to meet the employee’s needs for health,
safety and comfort. A range of
ergonomic risk factors may pose hazards
to the health and safety of pregnant and
breast-feeding employees and should be
identified and assessed as part of the
risk assessment programme. These
include heavy physical work; static work
posture, i.e., excessive hours of working
at a PC without taking a break; frequent
bending and twisting;  lifting heavy
objects and movements requiring force;
repetitive work; awkward postures; no
rest; standing for long periods; and sit-
ting for long periods. Schedule Two (see
next edition) describes the extent to
which some of these factors may consti-
tute a hazard to the health and safety of
pregnant and breast-feeding employees
and suggests methods to prevent or con-
trol these hazards.

Chemical hazards
Contact with harmful chemical sub-
stances may cause infertility and foetal
abnormalities. Some chemicals can be
passed to the baby during breast-feed-
ing and could possibly impair the health
and the development of the child. The
Hazardous Chemical Substances
Regulations, 1995, issued under OHSA
apply to all employers who carry out
activities, which may expose people to
hazardous chemical substances. These
employers must assess the potential
exposure of employees to any haz-
ardous chemical substance and take
appropriate preventive steps. The
Regulations set maximum exposure lev-
els for some 700 hazardous chemical
substances. The Hazardous Chemical
Substances Regulations require employ-
ers to inform and train employees
about, and in any substance to which
they are or may be exposed. This must
include information on any potential
detrimental effect on the reproductive
ability of male or female employees.
Regulation 7(1) of the General
Administrative Regulations, 1996,
under OHSA requires manufacturers,
importers, sellers and suppliers of haz-
ardous chemical substances used at
work to supply a Material Safety Data
Sheet (MSDS) which must include
information on any reproductive haz-
ards. Every employer who uses a haz-
ardous chemical substance must be in
possession of the relevant MSDS and
must make it available on request to
affected persons.

With the exception of the Lead
Regulations, there are no regulations,
which set maximum exposure levels of
specific applications for women of
childbearing age or pregnant women. In
view of the absence of occupational
health standards for the exposure of
pregnant or breast-feeding women to
chemical substances, care should be
taken to minimise exposure to chemi-
cals, which can be inhaled, swallowed
or absorbed through the skin. Where
this cannot be achieved, employees
should be transferred to other work in
accordance with section 26(2) of the
Basic Conditions of Employment Act,
75 of 1997. The European Council
Directive 92/32/EEC classifies some
200 substances and preparations as
falling into one of the following cate-
gories: The possible risks of irreversible
effects (R40) may cause cancer (R45);
may cause heritable genetic damage
(R46); may cause harm to the unborn
child (R61); the possible risk of harm to
the unborn child (R63) and may cause
harm to breast fed babies (R64). The
actual risk to health of these substances

can only be determined following a risk
assessment of a substance at a place of
work, i.e. although the substances listed
may have the potential to endanger
health or safety, there may be no risk in
practice, for example, if exposure is
below the level that might cause harm.
Chemical substances that are known or
suspected to constitute a hazard to preg-
nant or breast-feeding women and to
the foetus or child are listed in Schedule
Three (see next edition).

Biological hazards
Many biological agents, such as bacte-
ria and viruses, can affect the unborn
child if the mother is infected during
pregnancy. Biological agents may also
be transferred through breast-feeding or
by direct physical contact between
mother and baby. Health workers,
including service workers in health-care
facilities and workers looking after ani-
mals or dealing with animal products
are more likely to be exposed to infec-
tion than other workers. Employees who
have close contact with young children,
such as teachers and edu-care workers,
are at increased risk of exposure to
rubella (German measles) and varicella
(chicken pox).

Universal hygiene precautions are
required to prevent disease. These
include high standards of personal
hygiene, surveillance of staff in high-
risk areas, appropriate sterilisation and
disinfecting procedures, designation of
person to be responsible for health and
safety, the use of protective clothing and
gloves and the avoidance of eating or
smoking in laboratories or other risk
areas. Some of the biological agents
that are known to constitute a hazard to
the health of breast-feeding or pregnant
women are listed in Schedule Four (see
next edition).

Aspects of pregnancy that may affect
work
Employers and employees should be
aware of the following common aspects
of pregnancy that may affect work: (1)
as a result of morning sickness employ-
ees may be unable to perform early shift
work. Exposure to nauseating smells
may also aggravate morning sickness,
(2) backache and varicose veins may
result from work involving prolonged
standing or sitting. Backache may also
result from work involving manual han-
dling, (3) more frequent visits to the toi-
let will require reasonable access to toi-
let facilities and consideration of the
employee’s position if leaving the work
she performs unattended poses difficul-
ties, (4) the employee’s increasing size

Tell me more about my
workplace rights – (part five)

continued on page 16



CURRENT ADD-ON BENEFITS

Sasbo Study Grants
Each year the union offers study
grants (on a rand-for-rand
basis) to members or their
children undergoing second
year tertiary education or
beyond. In 2006, 50 such grants
were paid out.

Tax Advice
For Sasbo members only,
Per a minimum of R250 tax
guidance is provided by
Mirror Business Solutions 
at mariusv@mirrorsa.co.za.
(012) 347 5575 or 
Fax (012) 346 9412

Sasbo 
Benevolent 
Fund
The Sasbo Benevolent Fund,
which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Sasbo Smalls
This ‘shop window’ in Sasbo
News enables members to
advertise – free of charge for a
prescribed period and at a
modest cost thereafter – their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Sasbo Legal Line
This is the union’s popular free 24-hours-
a-day, 365-days-a-year legal advice
through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

Standard Bank 
Home Loan Scheme
This facility enables qualifying
members to negotiate bonds at
between 0,25% and 1,25%
below the going rate. This
could add up to a substantial
long-term saving – more than
R100 000 in the case of some
long-term bonds.

Graham Walker 
Insurance Brokers
Graham Walker Insurance
Brokers was formed by
individuals who had already
been serving Sasbo’s short-
term insurance needs for many
years. The company is,
therefore, an integral part of
the Sasbo family. Graham
Walker Insurance Brokers (Pty)
Ltd provides members with
competitive short-term rates
and processes their claims
more promptly than the
accepted norm. The company’s
policies are underwritten by
The Hollard Insurance Co. Ltd.
(011) 807 5065

Old Mutual 
Group Schemes
During their 20-year association with Old
Mutual, Sasbo members have invested in
the wide range of financial plans
(investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old
Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old
Mutual continues to offer an expanding
range of investment opportunities which
members would be wise to investigate.

12

Please note that these benefits are only available to paid-up Sasbo members.

Sasbo News
Members are kept up-to-date about
Sasbo personalities and activities
through its own newspaper, Sasbo
News, which appears 11 months in a
year. Sasbo News keeps them abreast
of developments in the local and
international finance industry,
international socio-economic trends
and developments in the labour
movement. 

Funeral Cover
Your Funeral benefit!
Since 1 January 2005 all paying members of
Sasbo under 63 years old are covered in 
the event of death. The cover has been
increased to R6 000 in January 2006. Now
the cover has been extended even more to
an additional R10 000 in the case of
unnatural death in the line of duty. This
means a potential total cover of R16 000
per member.
Claims should be directed to your nearest
Old Mutual Servicing branch or contact the
Old Mutual Call Centre on 086 060 7000 
for assistance. Please relay this information
to your family members.

Sasbo Travel Club
The Sasbo Travel Club offers
members regular and affordable
discounted holiday and travel
options, which make it easier for
members to enjoy most sought after
local and limited international
destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines
contact Helena at Sasbo Head Office
on Tel 011 467 0192, Fax 086 603
8725, or e-mail
helenab@sasbo.org.za. For
destinations, visit
www.toucantravel.co.za.
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Has your good claims record earned you a lower premium?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

Keep Sasbo updated
In a dynamic and fast-moving sector
such as the finance sector, keeping
track of in excess of 60 000 members is
a major exercise.

It is for the reason that it is important
that you, as a Sasbo member, always

keep Sasbo informed of any changes
that may occur, e.g. retirement,
marriage or transfer between branches
and departments or institutions.

It is also important to note that only
employees actively employed in the

finance sector are entitled (in terms of
the Union’s Constitution) to be
members of Sasbo, e.g. if you retire
from the sector and are no longer
employed or working in the sector, you
cannot be a member of Sasbo. S

Here’s a poser for you. Which of the great philosophers has had
the most influence on your life?

Was it Thales who started it all; Socrates who searched so hard
to discover the truth; Plato, his disciple, who raised learning to
new levels; Aristotle, whose orderly approach to knowledge
influences us to this day; eccentric Diogenes who, despite his
self-willed poverty and revolting habits, taught us that we are
capable of happiness whatever our circumstances; St Augustine,
who wrestled with sin and how to avoid it; Roger Bacon,
Descartes, Rousseau, Kant, Hegel or Schopenhauer?

Or is it one of the more contemporary philosophers – Nietzsche,
Freud, Wittgenstein, Russell, Heidegger, Sartre or Derrida?

The answer is, of course, that it is all of them and none of
them.

They all added to human knowledge and understanding. Yet
not one of them discovered the formula for successful living.

The philosopher most likely to be able to do that is you. 

How you think and what you do about translating those
thoughts into positive actions is what is going to determine
whether you succeed or fail on your chosen path.

What we have learned from all these great thinkers is that
whoever we are, we will always have problems to solve – that
life is a problem-solving exercise.

We reach our goals by blaming ourselves, not others, when
things go wrong; having sufficient analytical ability to evaluate
the reasons for our mistakes in order to avoid repeating them,
and having the guts and optimism to keep battling on.

That way – like everyone else who kept on battling and failing
before us (and they all did in some way or another) – we
discover that the journey is the destination and that the real
fun comes from the trying.

In each issue of Sasbo News, Graham Walker
Insurance Brokers makes a gift of three months free
premiums to two Sasbo policyholders – one new
recruit and one existing policyholder, randomly
drawn from their client list. Here are this month’s
winners:

Existing:
Mrs R Lala
PO Box 18049

Middelburg

New:
Mr TS Govindasami
50 Peak Street
Shallcross

Phone Graham Walker for your free quotation.

Graham Walker winners

CROSSWORD
COFFEE BREAK

ANSWERS
on page 16

1 2 4 6

7

9

10 11 12 13

14 15

16

17 18

19 20

21 22 23

24

5

25

26

8

3

Across
3. It’s running, Your Majesty! Flowing,

too! (8)
7. I’m sad! Left out and gloomy! (6)
8. Stars Ian and some other highly

skilled people (8)
9. Kindly be between eight and ten and

a bad speller (6)
10. Moves quickly when a game at the

pub is mentioned (5)
14. Such airs they put on in India! (4)
15. What a mean way to end a prayer!

(4)
16. It’s the era in which to be calm,

sweetie! (7)
17. I’ll wager a Greek is involved! (4)
18. Competes with five Romans and the

ladies without their boy (4)
19. The boy appears with two thirds of

the men heavily burdened (5)
23. At last! The sun-god in all its starry

splendour! (6)
24. Behold! See how tender and

fragrant it is! (8)
25. Worn by Rod and Dee (6)
26. Breaks easily when exposed to

some rash test (8)

Down
1. It’s ideal, Bert, to have it freed from

restraint! (9)
2. I keep calm on the pier! Only by

experience could you understand
this! (9)

3. Defamed by the French and in all
that red sand, too! (9)

4. To be cited form a decree (5)
5. To defend the castle one must spilt

the atom (4)
6. Breaks out when one is a bit too

hasty (4)
11. Chews it over and meanwhile, my

aunt’s in the mire! (9)
12. Stan plays his viola in the army (9)
13. Revered even in the trade (9)
20. Parcel it out to all, as it were! (5)

21. It’s a risk carrying it in Malaysia!
(4)

22. Hide all or part of what is in your
mind (4)

Hier’s ’n interessante vraag. Watter van die groot filosowe het
die grootste invloed op jou lewe gehad?

Was dit Thales wat alles begin het; of Sokrates wat so hard na
die waarheid gesoek; Plato, sy volgeling, wat geleerdheid na
nuwe hoogtes geneem het; Aristoteles, wie se ordelike benade-
ring tot kennis ons vandag nog beïnvloed; die eksentrieke
Diongenes wat, ten spyte van sy selfopgelegde armoede en
afkeurbare gewoontes, ons geleer het dat ons in staat is om
geluk te ervaar, ongeag ons omstandighede; St Augustine, wat
’n stryd met sonde en die vermyding daarvan gehad het; Roger
Bacon, Descrates, Rousseau, Kant, Hegel of Schonpehauer? 

Of is dit dalk een van meer kontemporêre filosowe - Nietzsche,
Freud, Wittgenstein, Russell, Heidegger, Satre of Derrida?

Die antwoord is natuurlik, almal, of nie een nie.

Hulle het almal tot die mens se kennis en begrip bygedra, en
tog het nie een van hulle ’n formule vir ’n suksesvolle
lewenswyse ontdek nie. Die filosoof wat dit die heel beste sal
kan doen, is heel moontlik jyself. Hoe jy dink en wat jy doen om
jou gedagtes in positiewe gedrag om te skakel, gaan bepaal of
jy suksesvol sal wees al dan nie, op die pad vorentoe.

Wat ons van hierdie groot denkers geleer het, is dat maak nie
saak wie ons is nie, ons sal altyd probleme moet oplos – die
lewe is ’n proses van probleemoplossing.

Ons doelwitte word bereik deurdat ons onsself, en nie ander nie,
blameer wanneer dinge skeef loop; ons beskik oor die vermoë
om ons foute deeglik te analiseer ten einde herhalings te
voorkom, en het ook die moed en optimisme om voort te stry.

Op hierdie manier - soos almal wat voor ons probeer en gefaal
het, (en almal het op een of ander stadium) – ontdek ons dat
die reis die bestemming is en die werklike vreugde in die
probeerslae lê.

for the record
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Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: daphneh@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.

Your contact person for Sasbo Smalls is Daphne Hermanus. She 
can be contacted during working hours at (011) 467 0192.

Holiday accommodation to let and for
sale / timeshare accommodation to let

Amanzimtoti – South Coast 

Fully equipped self-catering holiday
unit, 2 bedrooms, 4 adults, 400 meters
from Warner beach and 5 minutes drive
to Amanzimtoti beach. From R250 per
night. Call Shane 084 580 3167. 

Cape Town

Small furnished beachfront flat
overlooking sea and Table Mountain
with TV and garage. Out-of-season bank
staff rates: R250 for flat per night. Tel
(028) 312 3848 or 082 682 0667 all
hours, Gert Theron.

Kruger National Park 

Pensioner has B&B Komatipoort,
Mpumalanga – 5 min Crocodile River
Gate, 4 min Mozambique border, 45 min
Maputo (Indian Ocean), 1hour
Swaziland. Rates R250 p.p. sharing,
including excellent breakfast. Call Dave:
082 776 3041 or (013) 793 8371 or e-
mail: daverankina@yahoo.co.uk.

Plettenberg Bay

Retired bank manager will let his
holiday cottage at Keurboomstrand
(Plett) and luxury flat in Goose Valley
Golf Estate (a golfer’s dream) both fully
furnished, to Sasbo members at half
price, out of school holidays, also
available in school holidays. Phone (044)
870 7288 or 083 412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one
bedroom apartment with separate
lounge. Suitable for 2 adults and 2 small
children. Minimum 4 nights, own
parking bay, with use of swimming pool
and tennis court. Near Century City, golf
course, beaches and 15 minutes from
Cape Town Central and Waterfront at
R270 per night. Call Dave at 083 414
7638 or (021) 558 4780.

Cape Town/Panorama

Fully equipped, immaculate self-catering
flatlet with secure undercover parking
and braai area, sleeps 2. Near Century
City, 15 minutes from Cape Town,
Waterfront and Bloubergstrand. R150
per night out of season. Contact Fransie
at (021) 930 4054 or 083 772 2783.

Bloubergstrand –
Seafront/Beachfront

Views to die for in this one bedroom,
furnished s/c flat with garage. R250 per
night out of season. Contact Theron at
082 682 0667.

KwaZulu-Natal North Coast

Self-catering, 3 bedroom unit, right on
the beach, sleeps 6, pool in the complex,
ideally located 5 minutes away from
Umdloti/Sibaya Casino/Umhlanga
Gateway/Zimbali and Ballito.
Reasonable rates. Call Shireen 084 451
3447 or 083 305 6914. 

Franskraal 

2 Bedroom flat near Franskraal, sleeps 6,
3 km from Gansbaai and 40 km from
Hermanus, walking distance to beach
and cafÈ. Contact Roseline on (011) 221
6164 or 082 413 3945.

North Coast 

www.northcoastholiday.co.za Contact
Eileen eileenh@net-1.org or 082 497
2664. 

Langebaan West Coast

Freestanding 3 bedroom house, sleeps 6-
8, fully equipped, self-catering, 5
minutes walk to Club Mykonos Casino.
Cost R500 per night. Contact Connie
(021) 933 8904/073 450 3374/083 253
1311 or cedricb@worldonline.co.za.

Langebaan Cape West Coast 

Fully equipped holiday home, 4
bedrooms, 2 bathrooms. Upstairs patio
with braai facility. Walk to beach,
Casino at Club Mykonos, Plaashuis
Kombuis and Oyster Bar. 5 minutes
drive to Langebaan Country Golf Club.
From R500 pn. 082 465 5512. 

Green Point, Cape Town

Close to Waterfront plus major tourist
attractions, 1- and 2-bedroomed self-
catering apartments, fully furnished,
serviced daily from R200 per day. Call
Hannes 083 255 9618 or
www.davidsbb.co.za.

B&B in Sedgefield – between
Wildernis and Knysna

SonjaBelle’s B&B – Lovely quiet B&B

on Sedgefield Island with 2 double en
suite rooms each with their own braai
area. Breakfast is served in a picnic
basket to enable you to decide where
you would like to eat – in bed, at the
nearby lagoon, beaches or in the
peaceful leafy bird and tortoise filled
garden. Sparkling pool, bicycles and
table tennis available to gently exercise
while on holiday. Day trips to places like
Plett, Tsitsikama and Oudtshoorn
possible due to the central locality of
Sedgefield. Prices relatively low from
R165 per person sharing per night low
season to R225 ppspn high season. Have
a look at facilities & book through
http://www.sa-
venues.com/gr/sonjabelles.htm. No
Commission payable. For the ‘internet
challenged’ – phone (044) 343 3157 and
speak to Sonja or Izobelle!

Knysna

Fully equipped self-catering flatlet with
private patio and braai area, magnificent
views of lagoon and mountains, TV and
undercover parking, sleeps 2, tariff R200
per day out of season, R250 per day in
season. Tel: (044) 384 0734.

Knysna

Fully equipped self-catering unit. Sleeps
two (double bed), full bathroom, (shower
and bath), TV and off-street parking,
own patio with braai facilities and
magnificent views of lagoon and
mountains. R250 per day out of season,
R300 per day in season. Tel: (044) 384
0562 or 083 269 1751.

Jeffreys Baai

2 slaapkamerwoonstel, slaap 6 persone.
Kontak Eleanor by 082 674 2595 of 082
524 9088. 

Ballito

2 Bedroom, 2 bathrooms. Sleeps 6. 24
hr security. Swimming pools, tennis
court. No streets to cross to beach. Daily
services excl weekends & public
holidays. Phone 082 442 6865.

Chaka’s Rock (Ballito)

Self-catering holiday accommodation.
Magnificent sea-views, air-con & ceiling
controlled fans. Pool in complex, 5
minute walk to famous tidal pool and
beach. Ballito Fast Foods are now selling
easy eats & food and take aways at very
competitive prices. 4 Sleeper from R290
per unit per night and 2 sleeper from
R230 per unit per night. NB! Book 7
nights pay for 6 nights. Tel (032) 525
7698.

Margate

Comfortable, fully serviced, self-
catering, Time share holiday units with
balcony and braai, overlooking Manaba
Beach and sea-view, sleeps 4-6 people,
from 29 June – 6 July, less 25% for
Sasbo Members. Tel (044) 870 7288 or
083 412 4599. 

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex,
(sleeps 10) 100 m from beach, 1 km
from Shelly Mall, 5 km to Margate.
Lock-up garage, DStv, washing machine
+ drier. R350 pd, long weekends and in
season R750 pd, weekends R1 000.
Contact Willem at 082 446 4458 or
Jacques at 083 707 1675.

KwaZulu-Natal – Banana Beach

Self-catering wooden cabins. Sleeps
4(6), fully equipped. Close to swimming
beach. Debbie at 083 672 7386 – 5pm to
8pm.

Durban North

Spacious one bedroom flatlet/granny
cottage. Comfortable, fully equipped,
self-catering with private garden/braai
area, and parking. Sleeps 6, colour TV.
R300 out of season, in season R500 per
day. Phone: 083 403 7437 or home (031)
564 4283 or Priscilla at work (031) 575
8001 or e-mail: gordonj@eject.co.za. 

Shelley Beach

Luxury, 4 bedroom house and/or 1
bedroom flat. Fully equipped, self-
catering, servants’ quarters available.
Contact Steve at 082 563 9811.

Strand

Selfsorg grondvloerwoonstel uitstekend
geleë op goue myl in Melkbaai. Slegs
Kusweg skei woonstel van see. Slaap
ses, toesluitgarage. R500 per dag tot
einde November en R700 per dag vanaf
1 Desember . Kontak Anna (021) 853
8707 of 084 461 4139.

Mosselbaai/Tergniet

Netjiese 2 slaapkamer huis te huur,
branderuitsig, besigtig dolfyne uit die
bad, stapafstand van die see en
toesluitmotorhuis. Kontak Joye (041)
933 2466 of 082 550 5748.

Margate

Fully equipped sea facing, 3 bedroomed
home to let all year round – magnificent
sea-view. Call Anne on 083 235 6482
for availability and prices.

Margate – South Coast

Comfortable, fully serviced self-catering
holiday units from 4 – 6 sleeper (3
bedroom chalets) available from 16
December to 8 January (time-sharing) at
reasonable rates. Tel: (044) 870 7288 or
083 412 4599.

Manaba Beach/Margate

Upmarket, fully equipped, secure
apartment with sea view. Walk to beach.
TV, DStv, DVD, 3 bedrooms, sleeps 6.
Contact Bob or Kathy Hall at (039) 317
2773 or 073 647 9023. To view visit
www.wheretostay.co.za/7londiani/. 

Margate

2 Bedrooms, 2 bathrooms, fully
equipped self-catering with dishwasher,
washing machine, balcony with braai
overlooking Manaba beach and sea-
view. 2 Secured parkings, MNet and
DStv (own card). Granada Flats on top
of Steers on main road. Sleeps 6.
Contact Bernadette at 082 614 0896 or
email bernadettewa@absa.co.za.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-catering
house to let at competitive rates. Sleeps
6. Within walking distance shops.
Between St Michaels and Uvongo. Call
Mr Olivier at 082 682 2383.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-catering
house to let and/or attached one
bedroom flat. Sleeps max 8/4 people.
Walk to beach. For more info call
Heather (011) 867 7579 or 084 567
7171.

Uvongo

Immaculate cottage minutes from the
sea with stunning sea view, sleeps 2-4,
beautiful pool and secure parking. Out
of season R250 per day and in season
R450 per day. Contact Colin or Lyn at
(039) 315 5633 or 082 336 8132.

Uvongo: South Coast 

4 and 6 sleeper beachfront flats to let at
very competitive rates. Within walking
distance to main beach. Fully fitted units
including TV, microwave, dishwasher,
etc. Secure complex with braai and
laundry facilities. Tel Johan at 082 492
6677. 

West of Port Alfred

Holiday house with sea view – lovely
safe beach, sleeps 6 people. For booking
call Joy 082 336 3382 or e-mail
joyhutch@mweb.co.za.

Uvongo

Modern holiday flat, self-catering, sleeps
max 4, 300 m from main swimming
beach, swimming pool in complex.
Rates vary according to season. For
more info or to book, contact Josy 083
672 8918. Quote number 43. 

Langebaan- Cape Town

Self-catering, upmarket 2 bedroomed
flat on ground floor, 100 m to lagoon,
swimmig pool, braai area – sleeps 4
people. Very safe area. R350 per night.
Contact Donnie Rademeyer on 082 460
1457.

Uvongo 

4 bedroom house, sleeps 8. Margate: 6
cottages. All self-catering holiday or
perm accommodation, 2 blocks from
beach, pool, DStv included, recognised
by AA. Contact agent – Rose Bester
(011) 683 8381 or 083 267 3562 or
agent@mweb.co.za or www.sea-
spray.co.za. 

Mossel Bay 

Diaz strand, furnished cottage with en-
suite caravan and/or temp camping
facility. One block from beachfront,
restaurants and all other action
attractions. Holidaymakers travelling to
this destination through Bloemfontein
qualify for discount. Employees and
members of Sasbo travelling this same
route qualify for further additional
discount. Contact Jacques 082 784 7760.

Cape Town

Fully equipped self-catering upmarket
apartments, stunning views of Table
Mountain and Robben Island, 100 m
from the beach, sleeps 4 adults and 2
children. Seasonal rates apply. E-mail
capeholiday@mweb.co.za for a brochure
or to enquire about bookings, contact
Lorraine on 083 448 7052.

Durban Spa

8 sleeper, peak season, 1 week 22 to 29
June 2007. R5 000 contact Shameela
(011) 278 9046 or 073 119 1901.

Cape Town/Bloubergstrand

Immaculate self-catering and fully
equiped one bedroom flat with sea view.
Fitted kithen, bathroom, walking
distance to all restaurants and activities.
Secure private parking bay. R250 per
night out of season. Contact Louis on
(021) 558 3231 or 084 734 5340.

Cape Town – Tygerberg Hills 

B&B at special rates for Sasbo Members
and families. Close to all amenities,
fantastic views and facilities. Call Maria
or Gordon 084 556 2497 or (021) 913
1660 or e-mail msparish@wo.co.za.

Stilbaai 

Lovely thatched 3 bedroom, self-catering
centrally located, fully furnished holiday
house! For more info visit
www.wheretostay.co.za/hulala or phone
073 179 0291.

Muizenberg Beachfront 

24 hour security, brand new 1 bed
apartment, secucured parking bay. Close
to all amenities, public transport within
walking distance (Muizenberg Station),
simply cross the parking area to get to
the beach – long/short lease. Available
immediately. Contact Heather on 084
547 0002.

Property

Property to Purchase

Interested in buying a holiday home in
vicinity Malgas Breede River. Contact
Shiela Johnson on 083 318 6588 or
(021) 794 3022.

Cluster House to Let Midrand –
Noordwyk

Townhouse (all with built-ins), main en-
suite + 1 bath, d/room + fully fitted
kitchen. Single garage – inter-leads into
unit. Pvt garden with pvt braai area. 10
m lockup storage space. Pool &
clubhouse on complex. 24 hr security
with boom gates. Close to shopping
mall. Opposite Vodaworld. Ideal for
family or to share. Price: R5 700.
Contact Anju/Anil 084 247 2782/082
749 1474/(031) 308 3414.

Timeshare

Flexi club holiday share – Pensioner has
3 225 member points to sell, total points
credit available to date: 11 755. User
charge accumulated ( available credit):
R6 796,94. Charges/Levies (R3 617,68)
for 2007 paid in full – still to be added
to credits. Bargain price at R15 000 the
lot. Contact Mrs Odendaal (022) 931
3107 or 073 263 4242.

Flexi club holiday shares valued @ R25
000 Selling for R17 000(neg) Levy paid
up until September 2007. Contact
Smokey/Gerald 083 285 0296 or e-mail
Westonaria1@fnb.co.za.

Timeshare for Sale – Quality Vacation
Club Units worth R40 000 and selling
for half the price. Urgent sale required.
Price negotiable. Contact Mrs S
Govender on 093 727 2033 or 072 627
3010.

CRI Holiday points for life – Aged
pensioner will sell his holiday points in
CRI at a quarter of the selling price.
Phone (044) 870 7288 or 083 412 4599.

Timeshare Available – 22 – 29 June
2007 Durban Tropical Hotel – South
Beach R2 000 for the week. 2 Double
Beds, Tea/Coffee facilities – Fridge no
stove – eating utensils. Serviced daily –
usual hotel facilities (max 2 grownups/2
children per unit). Contact Brenda (011)
678 4172 all hours.

Timeshare 4 sleeper fully equipped
chalet at Pine Lake Marina which is
situated on the Swartvlei at Sedgefield.
Just take your food. From 15 May to 1
June – 17 days at R3 592. OR 15 to 25
May – 10 days at R2 020. OR 25 May to
1 June – 7 days at R1 572. OR 12 to 19
May – 7 days at R1 572. Each chalet has
its own braai facility and TV. Contact
Neil Munn on (021) 975 2743 or 083
403 5888 e-mail lizmunn@xsinet.co.za.

RCI Points – Valued at R18 000, selling
at R6 800 for 10 RCI points. 17
accumulated points neg. Contact
bernadettewa@absa.co.za or 082 614
0896.

Timeshare for sale – North Coast – Low
Flexi Friday to Friday R7 500. Call 083
320 4338.

Property for sale

Cape Town West Coast

Cape Town West Coast Langebaan near
Club Mykonos Casino & Beach. Free
standing double storey, 3 bedroom house
for sale at R850 000. Contact Connie at
(021) 933 8904/072 450 3374 or Christy
(021) 931 0012/083 238 2591.

Darling, West Coast

Vacant plot (713m≤) overlooking wild
flower reserve. Beautiful views, high on
hillside. Bargain R350 000. Phone
owners, Bobby or Pat (022) 493 3561 or
083 441 6094 

Westbrook Beach

Ideal holiday Apartment (229m≤) 10 km
from Ballito. 3 bedroom all en-suite, 2
lounges, d/r, designer kitchen, a/c.180∫
breaker views with private beach access.
L/u garage. Electronic access,
surveillance cameras, pool in complex.
R1,8 m neg. Tel 083 307 3154.

East London 

Holiday homes/Seaside plots for sale.
Have pics to e-mail. Phone Les on 083
630 4767.

Margate

Flat for sale Granada 104 – excellent
beach, sea and river view 50 metres from
main beach (Wimpy). Fully furnished 2
bed, 2 bathroom- dishwasher, washing
machine all utensils, pots, etc and 2 sets
of bed linen per bed. Queen size bed,
twin beds and pull out couch, lounge
suite, 6 seat patio glass and aluminium
set, 3 TVs, DStv, fridge, microwave and
very modern finishing. Asking price R1
200 000. No agent commission.
bernadettewa@absa.co.za, 082 614 0896.

Port Edward 

Stand 1358sq meters, in Port Edward
Hibiscus Coast on the Transkei boarder.
Five minutes walk to secluded beach bay
area going for R300 000. Contact Mel
(011) 453 3709 OR 083 408 2042.

Scottburgh

Private sale: Ideal holiday
home/investment second floor 2
bedroom fully furnished sectional title
unit set in a complex with well
maintained gardens. Two communal
swimming pools with paddle pool in
between. Under cover parking R655
000. Phone Don on 083 3781390 or
(033) 386 2596.

For sale

SAAB – Car add royal blue SAAB 95
model 2001 A/C P/S S/R 3 IN 1 sound
system excellent condition one owner
price at R125 000 Neg. Contact Harise
072 152 6221or (012) 663 6673.

Toyota Tazz 130 (Metallic Grey) 2003,
95 000 kms, VESA Approved
Alarm/Immobilizer, FSH with Toyota,
Webasto Sunroof, 14” XE Alloys
Pioneer CD Front loader/Radio with
Pioneer 6 x 9s, Smash and Grab protect
tint, Toyota fitted Boot spoiler and break
light R59 000.O.N.C.O. Call Niresh 083
236 1842.

Toyota Tazz – Silver grey in colour, 1.3,
R55 000, 110 000kms. Extras: Gearlock,
Immobiliser, CD Player and Standard
Reams. Contact Patience Themane at
(011) 631 5743 working hours and 083
704 1237 cell.

Audi – 2003 Audi A4 2.0 Multitronic
Executive package 88 000 km service
plan 100 000 km/5 years, Netstar early
warning, immaculate condition R135
000. AREA Kimberley. Contact Johan
083 455 9112. 

Toyota Corolla – “2000” Toyota Corolla
160i GLE (Auto), silver, air
conditioning, r/cd, c/l ,p/s Boot spoiler
FSH 2yrs – 50 000 km warranty. R78
500 NEG. Bluff – Durban area contact
Mr Naidoo 083 289 2297.

Toyota Corolla – “2005” 160i GSX
(Manual), a/c, r/cd, p/s, c/l, leather seats,
FSH R145 000 NEG. Contact Mr
Naidoo 083 289 2297.

Beta Techno Trails Bike, 1995 model in
good condition for R7 500. Contact
Heintz 083 448 3346. 

Golf Cart – Honda 3 wheel 4 speed 70cc
Petrol motor scooter R3 500 o.n.c.o.
Trailer R500 optional extra. Contact
Dennis on 082 876 1465. 

VW Sales – For all sales related queries,
and Sasbo members special deals,
contact Gino Borges 082 774 5745 or
(011) 953 3750
san04krug@saker.ih.co.za.

Calverei Combi – V6, silver Engine
replaced interior in very good condition.
Aircon, tow bar, radio/tape. R40 000.
Contact Mel on (011) 453 3709 or 083
408 2042.

Polo Player – 2001 1.6 Polo Player
manual, aircon, radio/CD. R78 000.
Contact Mrs Reddy (031) 580 6032. 

BMW – 735i(A) 1989, White, full house
– tow bar, sunroof, aircon, leather seats,
immaculate condition. Excellent tow
vehicle R28 500 O.N.C.O. Call 083 654
7599 East Rand. 

Defy 5kg front loader washing machine,
white, good condition asking R1 000
onco. Artin Radio (with remote) control
4x4 toy. Full forward, reverse and
turning functions, includes re-chargeable
6 x 1,2V Ni-Cd batteries. Still in box/3
months old. Paid R299 asking R190
Randburg/Gauteng Niresh 083 236
1842.

Long sleeve wedding dress, white, top
French lace, including veil, size 36, dry-
cleaned. Price R2 000 negotiable contact
Mary 076 023 3126.

Long sleeve wedding dress, white,
French Lace, size 36, dry-cleaned. Price
R2 000 neg. contact Jasmin 072 286
0709. 

General

To Rent Looking for a flat to rent close
in Goodwood, Heerengracht near Cape
Town willing to pay R2 600 max incl.
water and lights. Please contact Mr V
Reddy on 083 319 8653.

Lift from Athlone to Bellville and back
Monday to Friday 08:00 to 16:30. Please
contact Judy on (021) 957 8837 or 073
720 0647.

Divorce – Don’t hurt yourself paying for
your divorce. My fee R820 – all costs
included. Can you afford to go
elsewhere? Call Johann at 083 294 5997.

Port Elizabeth Area – Lady offers full
boarding and lodging for single person,
preferably a lady. Please phone
Annemarie 082 926 0489.

Handyman – Contact Waldo for all your
all your alterations, building, ceilings,
renovations, tiling, painting, welding,
waterproofing, etc. on 082 378 0328
(Johannesburg N-suburbs).

Handyman – Contact Chris for all your
building, tiling, painting etc. no job to
big or small on 083 408 6602 (West
Rand Area).

Cycads for Sale. Nubimontanus
seedlings, 10 to 14 cms in diameter with
up to 5 leaves @ R160 per cm. Other
SA species also available. Pretoria area.
Contact Ian at (012) 548 1152 or
ibass@lantic.net.

Chronic disease – Do you, your family or
any of your friends suffer from a chronic
disease and no treatment has helped? We
can help. Advise us your address and
phone number. E-mail:
tango@absamail.co.za or Tel (021) 715
4991. 

Bloemfontein – spitbraai’s for all
occasions, garnish and/or side dishes can
also be supplied, free quote contact
Jacques 082 784 7760.

Money Money Money: Sick and tired of
not having enough money? Work part or
full-time from home, admin and typing.
Send S.A.S.E. + 1 stamp to Mr.
Carstens, 10 Filburn Court, Fontana
Street, Brooklyn, 7405 or SMS name
and address to 076 917 3034.

Lift from Pretoria West to Fourways and
back From Monday to Friday 08:00 to
16:15. Please contact Daphne on (011)
467 0192 or 083 261 0170.

Write or type address labels. Top rates
paid. For more info send your name and
address with two loose standard postage
stamps to Mrs Joseph, P O Box 383,
Grabouw 7160.

Want to get rid of debts? Want to apply
money management principles as old as
mankind successfully? You will need
Microsoft Office. Send a cheque or
postal order to the value of R50 per
registered mail to: A P Claassens, 33
Third Avenue, Boston, Bellville, 7530.
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** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B ADDRESS

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E DEBIT AUTHORISATION – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from

my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.
e-mail: sasbopta@sasbo.ngo.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014. 
e-mail: sasbo@sasbo.web.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
4199, Durban, 4000. Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. 
e-mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422. 
Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo Head-
quarters). All other enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS
Bethlehem Patricia Enrick FNB Bethlehem (058) 303 7414 PO Box 565, Bethlehem, 9700
Bloemfontein Glenda Earl Absa Private Bank (051) 401 0790 glendae@absa.co.za PO Box 12621, Brandhof, 9324 
Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 Shop 46, Paarl Mall, Cnr Cecilia & 

Newvlei Road, Paarl, 7646
Cape Town Bronwyn Weppenaar Absa Adderley St (021) 480 1825 bronwenw@absa.co.za PO Box 3264, Cape Town, 8000
Diamond Fields G Moncho FNB Kimberley (053) 832 4219 Private Bag X654, Newton Park, Kimberley, 8300
Drakensberg S Asvat SBSA Ladysmith (036) 637 6925 Box 22, Ladysmith, 3370
Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000
East London Gabriel Rousseau Land Bank (043) 721 1071 giarousseau@landbank.co.za PO Box 19297, Tecoma, 5214
East Griqualand Claudi Ruiters SBSA Kokstad (039) 727 2961 PO Box 95, Kokstad, 4700
Far North Donovan Snyman SBSA Schoeman St (015) 291 1079 Donovan.Snyman@standardbank.co.za Box 74, Polokwane, 0700
Goldfields E Viljoen Absa Welkom (057) 352 8466 Ryk Street, Welkom, 9460
Johannesburg Thoko Tshabalala Imperial bank (012) 482 5554 Ttshabalala@mfc.co.za PO Box 4005, Edenvale 1610
Kalahari SueJuane Smith Absa Kathu (053) 7232541 suejuans@absa.co.za PO Box 245, Kathu, 8446
Langeberg Neil Harlow SBSA Swellendam (028) 514 1284 PO Box 33 Caledon, 7230
Lowveld Khetsiwe Khanyile Absa Brown St (013) 153 2140 khetsiwek@absa.co.za 20 Paul Kruger Street, Nelspruit, 1200
Natal South Coast Joan Hamilton-Shaul FNB Umtentweni (039) 682 1828 PO Box 7, Umtentweni, 4235
Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 1938 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940
Northern Natal Yolande Hinze Absa Vryheid (034) 980 0072 Box 15, Vryheid, 3100
Pietermartizburg Thaera Rahaman SBSA Pietermaritzburg (033) 394 7407 Thaera.Rahaman@standardbank.co.za Box 379, Pietermaritzburg, 3200
Port Elizabeth L Wai FNB Trust Port Elizabeth (041) 3630773 Lwait@fnbprivateclients.co.za Box 27521, Green Acres, 6057
Pretoria Wilfred Mamabolo Sasbo, Regional Office (012) 663 6713 sasbopta@mail.ngo.za PO Box 11912, Centurion, 0046
Rustenburg Annetjie Oelofsen Absa Rustenburg (014) 597 4909 annetjieo@absa.co.za Box 173, Rustenburg, 0300
South Western Neil McConnell FNB George (044) 874 7991 mcconnell@fnb.co.za Box 37, George, 6530
Tygerberg Des Visser Absa PSBCS Bllvlle (021) 946 2772 desv@absa.co.za Box 2608, Bellville, 7535
Uitenhage Eurika Greef Absa Uitenhage (041) 994 7051 eurikag@absa.co.za 104 Caledon Street, Uitenhage, 6229
Upington Mariëtte Cronjé Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800
Vryburg Alpha Sedibe SBSA Vryburg (053) 927 5146 alpha.sedibe@standardbank.co.za 56 Market Street, Vryburg, 8601
Zululand Deo Skosana FNB Eskahwihi (035) 796 0130 dskosana@fnb.co.za PO Box 1488, Eskahwini, 3880
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continued from page 11

A cool year-end
Sasbo’s Durban and Free State staff
ended 2006 on a high note. They all
went to Ushaka Marine World for a day
of fun. Here are a few photos taken at
the event.

W hat the other Sasbo regions
can do, Johannesburg can
do, too. Sasbo’s

Johannesburg regional office reports the
following newly-100% Sasbo branches: 

FNB – Die Bult
FNB – Protea Gardens
SBSA – Hillfox Agency 

Wesbank Potchefstroom
Absa – Barra Mall Sales
Absa – Kruger Street Sales 
Absa – Melville Mini 
Absa – Orkney Sales & Sub Branch
Absa – Westgate
Absa – Business Continuity
Absa – Retail Delivery S

and discomfort may require changes of
protective clothing (also corporate
wear), changes to work in confined
spaces and changes to her work where
manual handling is involved. Her
increasing size may also impair dexteri-
ty, agility, co-ordination, speed of move-
ment and reach, (5) the employee’s bal-
ance may be affected making work on
slippery or wet surfaces difficult and (6)
tiredness associated with pregnancy
may affect the employee’s ability to
work overtime and to perform evening
work. The employer may have to con-
sider granting rest periods.

In the next edition of the Sabo News,
we will explore the aforementioned
health hazards more in-depth, give
attention to the protection of pregnant

employees when returning from mater-
nity leave and look at family responsi-
bility leave.

Letters
Warm thanks
for JP’s efforts
I have never met nor seen JP van
Greunen in person, but my telephonic
conversations with him have most cer-
tainly changed my life for the better. 

I would like to make use of this oppor-
tunity to thank him from the bottom of

my heart for the incredibly profession-
al and empathetic manner with which
he advised me. 

JP, your friendly voice and willingness
to help me out of my dilemma have not
gone unnoticed. I want to let the
record reflect that there are still great,
caring and professional people like
you in this world. You have reinstated
my faith in humanity and I can only

thank God that he put you on my path.

May you continue the great work that
you’ve been doing so far – Sasbo is
indeed fortunate to have a person of
your calibre in its employ.

Ella Janson – Riviera 

100% branches
for Jozie

Tell me more about my
workplace rights – (part five)

ANSWERS to crossword
on page 13


