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Ben Venter, deputy general secretary,
with one of the children.

eeing the good work that Sasbo
S branch committees have been

doing around the country,
employees at Sasho’s head office in
Fourways have joined the union’s ongo-
ing campaign to assist Aids orphans.
Given an Aids Relief budget by
Mancom, their beneficiary became the
New Generation Day and Night Care
Centre in Diepsloot.

This Centre, which is run by Jackie
Rabsibe-Ramohlola, cares for Aids
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Now Head Office adopts

orphans between the ages of two weeks
and 18 years. It is dependent solely on
donations from the community and the
home was in desperate need of equip-
ment and repair.

Head office employees recently visited
the home with gifts of blankets, mat-

an Aids orphanage

tresses, groceries, crockery, linen,
heaters and an electricity card.

“Being able to help those needy orphans
and to experience their gratitude was a
heartwarming experience,” said Farieda
Mayet of Sasho’s head office.

Children and staff from the New
Generation Day and Night Care Centre
in Diepsloot with (left) Joe Kokela (Sasbo
President), Louise Plaatjies and Farieda
Mayet from Sasbo head office (far right).

Sasbo achieves substantial
salary settlement with a twist

aving met on several occasions
H during May and June to negoti-

ate remuneration increases,
Sasho and SBV were finally able to
reach a satisfactory settlement,” reports
Wayne Hattingh, the Sasbo assistant gen-
eral secretary responsible for the SBV
portfolio. “But it is a salary settlement
with a twist. Along with the income
incentive we sought, the company has
included in the settlement a minimum
service agreement that prevents employ-
ees in Minimum Service Positions from
taking part in strike action.”

SBV wanted to ensure that the company
could guarantee clients, both current
and prospective, the SBV will deliver
on their promise to provide cash to the
public. To do this, they required a com-
mitment form the employees, via Sasbo,
that employees designated as Minimum
Services employees will not embark on
industrial action.

In return for this, SBV was prepared to
grant increases and financial benefits to
that group of employees and through the
process of collective bargaining, Sasbo
was able to ensure this prevailed, far in
excess of what is the norm. These increas-
es and benefits are described below.

Those employees to be regarded as

Minimum Services employees are:

B All employees performing the duties
of POs, ASPOs and SPOs and work-
ing on CIT runs.

W All CIT employees in tactical support.

W All CPOs.

B All CIT control room employees.

B All gun vault employees.

B All SOs, ASSOs and SSOs perform-
ing security functions.

B All pre-pack employees who work in
wholesale and deal with notes only.

B All employees who do settlements in
wholesale and deal with notes only.

The union also demanded that employ-

ees in Specie that attend to the duties of:

B Stevedores and,

B Cash van Controllers, also be regard-
ed as Minimum Services employees.

This was rejected by SBV as they do
not regard these functions as core to the
business.

Agreement was reached on remunera-
tion increases as follows:

Salary (RFI) increases for 2007

Performance Percentage
rating increase
1.0-15 0,0

2.0 0,0

25 50

3.0 8,25

35 8,75

4.0 9,5

4.5 10,0

5.0 11,0

All performance ratings, not on an
exact 0,5 interval, will be rounded off.

RFI increases for 2008
“The total RFI cost increases for 2008

will be no less than 8,25%. The compa-
ny and the union will agree on the dis-
tribution of RFI increases in terms of
performance appraisal ratings in 2008,”
explains Wayne.

Salary Scales for 2007

The minimum and maximum salary
scales to be increased by the following
percentages:

Grade Minimum Maximum
1 8,0 8,0
2 10,0 8,0
3 14,0 8,0
4 17,0 8,0
5 15,0 8,0
6 16,0 8,0
7 14,0 8,0
8 10,0 8,0
9 8,0 8,0
10 9,0 8,0
11 7,0 8,0

The minimum and maximum of all salary
scales for 2008 will increase by 8,25%.

Salaries in Excess of the
Applicable Scale Maximum
(applicable to 2007 and 2008)
Employees whose current salaries are
in excess of the current scale maxi-
mum will be entitled to their full
increase. 60% of the increase will be
pensionable and will be added to these
employees’ salaries (RFI%). The
remaining 40% of the increase will be
paid as a once-off lump sum payment
calculated over a 12-month period.
This amount will not be pensionable

nor will it attract benefits of any kind.

Employees whose current salaries are
within the current salary scale but will
exceed the new salary scale after
increases are awarded will receive a
minimum of 60% of their increase as a
pensionable increase. If 60% of the
increase results in the salary being
lower than the new maximum of the
salary scale, the salary will be adjusted
to the maximum of the scale. This may
result in more than 60% of the increase
being pensionable. The remaining por-
tion of the salary increases (that which
was not used to adjust the salary (RFI)
to the scale maximum) will be awarded
as once-off lump sum payments on the
same basis as indicated above.

Salaries that remain below the mini-
mum of the salary scale after increases
are awarded will only be adjusted to
the minimum if the employee has
achieved a performance appraisal rat-
ing of at least 3,0.

Long serving employees

If the RFI increases of employees with
more than five years’ service do not
result in their salaries being at least
2,0% above the applicable salary scale
minimum, their RFIs will be adjusted
to 2,0% above the applicable salary
scale minimum.

If the RFI increases of employees with
more than 10 years’ service do not
result in their salaries being at least
4,0% above the applicable salary scale
minimum, their RFIs will be adjusted
to 4,0% above the applicable salary

scale minimum.
continued on page 3




Vol 29 No 6 July/August 2007

www.sasbo.org.za

The official organ of Sasbo, The Finance Union, est. 1916

SASBO NEWS IVI=YAVE =1

Sasbo/10B contest
accentuates

employee

habo Ncalo’s compassionate and far-sighted
T prizewinning essay (which appears on page 7

of this issue) did far more than earn him
national recognition as Banker of the Year and a
handsome cheque. It has highlighted the depth of
employee experience that can be tapped to the ben-
efit of the finance sector.

In so doing, this year’s contest has again endorsed
the vision of the two sponsors in coming together
to seek out, motivate and showcase the sector’s vast
reservoir of employee talents... significant talents
which might otherwise never see the light.

But the Sasho/IOB Banker of the Year contest is
far more than a vehicle for promising individuals.
In providing a platform for finance workers who
are prepared to apply their minds to issues of the
day, it broadens the scope of finance sector think-
ing and takes it closer to its lifeblood — the men
and women of South Africa it serves.

To the winners go the glory, but each contestant —
and there were 40 of them this year — expands and
enriches the fabric of our sector.

value

Sasho congratulates Thabo on his achievement. His
sensitive, balanced and trenchant approach to the
need to extend credit to those previously disadvan-
taged will help to deepen our sector’s thinking and
better direct its marketing strategies.

No doubt, there will be many individuals who, on
reading Thabo’s essay, will say to themselves:
“That’s the way | think — I could have written that
essay.’

Mayhbe they are right.
To them we say, better luck next time.

The point is that it was Thabo who felt strongly
enough about this year’s issue to take the trou-
ble to research his arguments and set them out
in a convincing and persuasive manner. That is
why he won the honour, the money and the
recognition which will, no doubt, fast-track his
career.

Save the world
the Sasbo way

After detailing the issues and challenges facing
politicians in the 21st century, in his fifth Reith
lecture entitled Global Politics in a Complex Age,
Professor Jeffrey Sachs, the 2007 Reith Lecturer,
concluded his address by pointing out how ordi-
nary men and women can help to facilitate the
required changes. He said:

There are countless ways for you to get involved in
solving the great challenges of our time — the end
of poverty, the protection of the environment, or
the control and eventual elimination of nuclear
weapons. Some of you will contribute funds to buy
bed nets and medicines for the poor. Many stu-
dents will volunteer their time in an impoverished
country, learning lessons for a lifetime about our
mutual interconnectedness. Each citizen should
press his or her government to fulfill its obliga-
tions, and our Millennium Promises. Businesses
can share their path-breaking technologies with the
poor. Professional organisations — of lawyers, doc-
tors, architects, scientists, athletes, artists, musi-
cians — can reach across political lines to deepen
friendships and understanding with people in Iran
or Palestine, or other places of high tension today.

Professor Sachs continued: ‘What | can tell you,
with certainty, is that there is a role for everybody
and every community, and a need for everybody to
become engaged.’

He supported his statement by citing Robert
Kennedy’s:

“It is from the numberless diverse acts of courage
and belief that human history is shaped. Each time
a man stands up for an ideal, or acts to improve the
lot of others, or strikes out against an injustice, he
sends forward tiny ripples of hope ...”

Professor Sachs is right. Sasho was built — and is
still being built — by the committed and collective
efforts of ordinary men and women who, undaunt-
ed by the enormous powers confronting them, cre-
ated whatever ‘ripples’ they could.

Furthermore, global labour, of which Sasho is a
part, has become a trendsetter in fostering the
global communications, effort and pressures need-
ed to tackle the world’s 21st century challenges.

Together, we must continue along this path.

The Reith Lectures were inaugurated in 1948 by
the BBC to mark the historic contribution made to
public service broadcasting by Sir John (later
Lord) Reith, the corporation’s first director-gener-
al. John Reith maintained that public service
broadcasting should be a public service which
enriches the intellectual and cultural life of the
nation.

State of the Union

How was the Well, the But?
IOB Dinner dinnar was ||
Fata? fantastie...

The speeches

I didn't make it home on
time for my midnight snack!

carried on

By Magnus Heystek

In search
of a true

definition
of wealth

I am often asked the question: “When are you
rich?’

What is pocket change to Bill Gates, the richest
man in the world with assets of $48 billion (R336
billion), is untold riches to a person trying to feed
himself and his family in a squatter camp.

Officially, according to the annual Cap Gemini-
survey, you are considered to be a millionaire
when your dollar assets, excluding your primary
residence, motorcar and furniture, exceed $1 mil-
lion. Converted to SA rands this means someone
with liquid assets of about R7 million.

According to the survey there are almost 10 mil-
lion people in the world who qualify in terms of
this definition, but it still does not, on a practical
level, define wealth.

What is needed is a definition that can be applied
to people from all walks of life.

As a young person | tried to define my own
wealth target in order for me to one day say: ‘now
1 am wealthy.” Otherwise the pursuit of wealth
becomes a never-ending and never-fulfilling quest.

The target | set myself was to eventually have
an income from my invest-

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on (011) 799 8100
or magnus@heystek.co.za.

items that simply waste away in quick time.

Every time they change jobs they grab whatever is
in their pension funds — regardless of the tax con-
sequences — and spend the money. After a career
of changing jobs, gambling, boozing and a gener-
ally reckless lifestyle, they seem somewhat taken
aback that they have very little to show for it,
looking instead at government to ‘do something.’

Governments all over the world have stopped pre-
tending that they can provide financial security
for all their citizens when they retire. Although
this is causing major political problems for some
previously generous countries, such as Italy,
France and Germany, there is no alternative.

The SA government has now taken steps in order
to prevent people claiming their pension benefits
when they change jobs. In

ments — in whatever form —
that would match or exceed
the income from my employ-
ment. Achieve that, | thought
to myself, and you will be
financially independent.

This was my definition of
wealth because (a) it referred to
my own unique personal situa-
tion and (b) it was much more
achievable than trying to chase

The target | set
myself was to eventu-
ally have an income
from my investments
that would match or
exceed the income
from my employment.

addition, has it also announced
plans to introduce a compulso-
ry national pension fund. This
is a step in the right direction.

So how much money do you
need to consider yourself
wealthy? The first place to start
is your income. If you are earn-
ing a salary of, say, R10 000
per month (or R120 000 per
annum) then your target should
be at least R1,2 million, assum-

an impossible dream.

It is also, looking back with hindsight, a defini-
tion and action plan that is realistic and within the
realms of possibility for most average, salary-
earning people in this country.

With a bit of hard work, sacrifice and the tempo-
rary postponement of immediate gratification,
almost anyone with a steady and predictable
income can achieve such a dream.

However, it takes some knowledge of investments,
the ability to sacrifice immediate desires (I want it
NOW) in exchange for something that might not
happen in future over a long period of time.
Because, let’s face it, the best-laid plans of mice
and men can come to naught in a worst-case sce-
nario. Stock markets can crash, wars can break out
and in some cases you might not even live to enjoy
the assets that you are carefully putting away.

It’s this personal maturity, in my opinion, that sepa-
rates the truly successful investors from others who
simply do not have the personal qualities to acquire
wealth for themselves over a period of time.

Most middle-class wealth in South Africa has
been built up over a period of time, ranging from
10 to even 30 and 40 years. Contrast this to those
people who do not have the discipline to save
something from everything they earn, who gam-
ble away their assets on ill-conceived consumer

ing that you can earn a yield of
10% per annum on your capital.

Currently, this is quite an achievable return on
your money in the SA environment.

If your income is less, then you require less capi-
tal and vice versa.

Your income can also take many other forms. You
can, for example, earn rental income from one or
more properties, earn dividends from a share or
unit trust portfolio or build up a formal pension
fund that can replace the income from your
employment when you retire. This to me is a defi-
nition of wealth that is far more practical than
some other unachievable number that does not
relate to my own personal circumstances.

Some people are wealthy with R1 million in
assets; others cannot make ends meet with tens of
millions in assets.

Is this definition achievable?

As stated before, it is my view that anyone in for-
mal employment with a steady income over a rel-
atively long period of time can become wealthy in
his or her own way. All you need is some finan-
cial knowledge and the discipline to apply it over
time.
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Sasbo achieves substantial
salary settlement with a twist

CIT level Criteria

Allowance

Protection Officer
(Level 1)

Passed CITPO & IBT Course
PSIRA registered

R500

Firearm competency certificate

Protection Officer
(Level 2)

3.5 Performance rating
Passed intermediate course twice

R590

One year CIT experience
Favourable attendance record
No final warnings on file

Protection Officer
(Trainee Driver)

3.5 Performance rating
Code 10 driver’s license

R650

Passed advanced driver training

Valid PDP

Driver competency certificate
6 months’ CIT experience
Favourable attendance record
No final warnings on file

Protection Officer
(Driver)

3.5 Performance rating
Code 10 driver’s license

R700

Passed advanced driver training

Valid PDP

Driver competency certificate

1 year CIT experience

Passed intermediate course twice
Favourable attendance record
No final warnings on file

Assistant Senior
Protection Officer

3.5 Performance rating
Code 10 driver’s license

R400

Passed advanced driver training

Valid PDP

Driver competency certificate

2 years’ CIT experience

Passed intermediate course 3 times
Passed level 2 First Aid training
Favourable attendance record

No final warnings on file

Senior
Protection Officer

3.5 Performance rating
Code 10 driver’s license

R400

Passed advanced driver training

Valid PDP

Driver competency certificate

3 years’ CIT experience

2 years’ driving experience

Passed intermediate course four times
Passed SBV supervisory course

Passed level 2 First Aid training
Favourable attendance record

No final warnings on file

Shift allowance

The shift allowance will increase from
R14,50 to R15,00 from 1 July 2007 and
from R15,00 to R15,50 from 1 July 2008.

PWYV Allowance
The PWV allowance will not increase
in 2007 or in 2008.

New premium allowances

From 1 July 2007 a new premium
allowance will be awarded to CIT staff
in terms of the following criteria: see
table left.

More than 8,25% has been allocated to
increase premium allowances for 2008.

Minimum Service Allowance

From 1 July 2007 a minimum service
allowance of R500 per month will be
introduced for the staff reflected
hereunder:

B All staff working on CIT runs (POs,
ASPOs, SPOs and ATM
Custodians).

All CIT staff working in tactical
support (TSUs).

All CPOs.

All CIT control room staff (CROs).
All gun vault staff.

All Security staff (SOs, ASSOs and
SSOs).

All pre-pack staff (TCs and ATCs
working with wholesale notes only).
B All wholesale notes settlement staff.

The minimum service allowance will
increase by no more than 8,25% from
1 July 2008.

Cost increase for 2008

The overall cost of the 2008 salary
increases will not increase by more than
8,25%. The allocation of the 8,25% in
terms of RFI and the various allowances
will be agreed in 2008.

Inconvenience Allowance

From 1 July 2007 the inconvenience
allowance will be abolished for all staff
in its entirety. The inconvenience
allowance will be added to the RFI of

BDB Data Bureau

Tough negotiations —
satisfactory settlement

“This year’s salary negotiations with
BDB Data Bureau were very tough. The
union had to refer back to its member-
ship three times before a settlement
could be reached,” reports Johannesburg
regional secretary, Venessa Botha.

The settlement provides for a 6%
increase to the salary budget.

Individual increases will be distributed
at the discretion of management.

They will be based on individual per-
formance in line with the current per-
formance management system. The
basis of the discretionary increase will
depend on the following:

W Performance
B Remuneration Bands

Permanent employees of the company
will have their salaries increased from
1 July 2007 as follows:

The minimum and maximum levels of
the following salary bands will be
increased by 10%:

B Operations

B H/R / Payroll

Says Venessa: “Thank you very much to
Japie Helberg, Faizel Rigney, Faadiel
Safedien, and Kem Singh, for your
valuable input and contribution during
the negotiation process.”

BDB DATA BUREAU

Venessa Botha, Sasbo regional secretary.

Make good use of your
extended FAIS deadline

ood news for frontline bank
G officials is that the FAIS dead-

line has been extended by more
than a year. Originally these employees
were required to be FAIS-compliant by
31 September 2007, but The Financial
Services Board has issued a directive
extending the date for compliance to
31 December 2008.

Affected employees now have a further
opportunity to successfully complete
the exam and certification.

Employees who are not FAIS-compliant
after the deadline will be dealt with
according to the different bank’s policies.

The extended deadline is good news.

But Sashbo still urge affected staff to
take their FAIS challenge seriously and
to obtain the necessary qualification

promptly.

The consequences of non-compliance
are far too severe to be worth the
risk.

Build Sasbo muscle into your insurance policy.

staff who do not qualify for a minimum
service allowance.

Fuel reimbursements

The fuel re-imbursement of employees
using their private vehicles for official
duties will increase from R1,80 per
kilometre to R2,00 per kilometre from
1 July 2007.

Conditional Agreement

This agreement will be implemented on
condition that a Minimum Services
Agreement is concluded between the
parties by not later 31 July 2007.

If a Minimum Services agreement is not
concluded by 31 July 2007, or such later
date as the parties may agree upon, pay-
ment of the new premium allowance and
payment of the minimum service
allowance will immediately cease and
the inconvenience allowance will be
reintroduced. In addition, the company’s
rights are reserved in their entirety in
respect of the level of increases to salary
scale minimums as reflected above.

In general, while it is so that certain
employees are precluded from embarking
on strike action — this for a period of two
years — this settlement is extremely good.
Those employees graded 5, which is the
entry level security officer or protection
officer and who generally account for
the majority of employees in the com-
pany, may have their basic remuneration
(RFI) increased by as much as 15%.

If an individual (Grade 5, PO level 1)
whose performance rating was at least a
3, was earning the minimum of R3 925
per month, then that person’s RFI would
increase to R4 514 per month. This
equates to an increase of nearly R590
per month. In addition the individual
will receive an MSA Allowance of R500
per month and will also qualify for a
Premium Allowance of an additional
R500 per month. (The Premium
Allowance will be R590 per month if
the individual is a PO level 2 employee.)
It is so, however, that a previously des-
ignated Inconvenience Allowance paid,
will fall away. The nett effect of the var-
ious increases for a PO level 1 is

R1 333 per month or nearly 32%. This
increase is in he region of five times the
current inflation figure (CPIX).

*SBV wanted to ensure that the compa-
ny could guarantee clients, both current
and prospective, the SBV will deliver
on their promise to provide cash to the
public. To do this, they required a com-
mitment form the employees, via Sasho,
that employees designated as Minimum
Services employees will not embark on
industrial action.

In return for this, SBV was prepared to
grant increases and financial benefits to
that group of employees and through the
process of collective bargaining, Sasho
was able to ensure this prevailed, far in
excess of what is the norm. These increas-
es and benefits are described below.

MPF

Healthy salary adjustments
for most at MPF

asbo has agreed a performance-
S related salary settlement for MPF

Management employees that rais-
es the company’s wage bill by 7%.

Venessa Botha, Sasho’s Johannesburg
regional secretary, who lead the
union’s negotiating effort, reports that
employees rated 3 and higher will
receive a guaranteed minimum
increase of 4,8% plus a 2,2% increase,
based on manager discretion.

The basis of the discretionary increase
will depend on:

B Performance

W Salary range/group

B Scarcity of the position

The following employees are excluded

from this increase:

B Employees who are on a perfor-
mance improvement programme as
at 1 July 2007.

W Individuals who received a 1 or 2 per-
formance appraisal rating. However,
should their performance improve
sufficiently within four months, an
increase will be considered.

Management agreed in principle to con-
sider a bonus payment based on overall
performance of the Funds after its
September 2007 board meeting. Venessa
thanks Moipone Leshoro for her valu-
able input and contribution during the
negotiation process.

Sasbo man doing important
work at United Nations level

dhir Deenanath, a member of
‘ \ Sasho’s Nedbank IC team, has
earned the role of humanitari-
an with the United Nations
Development Programme. He

describes his appointment as ‘a result
of my exposure to Sasbo.’

Key features of Adhir’s UN work are
contributing to improving human rights
and human security in Africa, the
Russian Federation and Middle East
countries namely Jordan, Saudi Arabia,
UAE, Morocco and other countries.

In these crisis countries he assists in
addressing security sector and transi-
tional justice reform in a holistic man-
ner. He also works to ensure physical
security, equity, due process, mainte-
nance of public order and enforcement
of the rule of law.

To achieve these outcomes he pro-
motes and supports the strengthening

Adhir Deenanath

of justice and security sector policy
and activities.

Says Adhir: “Thank you, Sasbo, for
showing me the rightéath and how to
make a difference.”

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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Sasbo supports Standard Bank’s
HIV/Aids prevalence survey

rom 10 to 21 September
F Standard Bank will conduct an

HIV/Aids prevalence survey
among 95 branches and outlets where
4 452 staff are employed. The selec-
tion of these outlets was pragmatic
and one that the bank believes will
provide an accurate sample of all
staff in that province. It is for this
reason that as many staff as possible
participate. Even if someone already
knows their status, they should par-
ticipate to provide an accurate reflec-
tion of reality.

“Participation in this survey is volun-
tary, and NO personal identifying
details will be taken, simply broad
demographics (age range, gender,
province etc.) and no individual will
be given their results. Its objective is
to ascertain how widespread
HIV/Aids infection is within the
bank and what action is needed,”
explains Eugene Ebersohn, assistant
general secretary for the Standard
Bank portfolio.

“Sasbo fully supports this initiative
and we encourage staff to participate
in this survey which will help the
bank in its planning processes and the
industry to be able to map the spread
of the disease. As we also believe that
it is important for individuals to know
their HIV/Aids status, all staff will be
provided with information that will
assist them in obtaining confidential,
professional counselling and testing.”

The list of participating branches and
offices are:

Eastern Cape

North End, Port Elizabeth

Govan Mbeki Service Centre

Newton Park, Port Elizabeth (Branch)
Newton Park, Port Elizabeth (Head
Office)

EP OSC

Berrys Corner Service Centre
Cleary Park

Green Acres

Uitenhage

King Williams Town

East London

Queenstown

Mthatha

Mthatha West

Mthatha Plaza Service centre

Free State

Brandwag

0SsC

Bloemfontein (Branch)
Bloemfontein (Head Office)
Welkom

Bethlehem

Harrismith

Gauteng

3,5,6 Simmonds Street (Head Office)
JHB 88 Commissioner St
70 Eloff St

Auto E Eloff St

Ellis Park

Soweto

Dube

Bara Mall Service Centre
Jan Smuts Avenue
Randburg

Boksburg

Germiston

Kempton Park

Kempton Service Centre
Midrand

Boulders Service Centre
Katlehong

Vanderbijl Park

Lenasia

Pta BFC

Mabopane (Central City) North West

Silverton Careltonville
Potchefstroom

KZN Klersdorp

Durban Brits

Durban ABC Rustenburg

KZN BFC Mafikeng

Gale Place

Chatsworth Limpopo

Port Sheptsone Mokopane

Stanger Polokwane (Head Office)

Eshowe Polokwane

Empangeni Louis Trichardt

Pietermaritzburg
Midlands Regional Service Centre
Howick

Thohoyandou
Tzaneen

Western Cape
Cape Town BFC
Victoria Rd Service Centre

Ladysmith Northern Cape Milnerton

New Castle Kimberley Business Centre Thibault Square
Kimberley Paarl

Mpumalanga Kimberley Service Centre Stellenbosch

Witbank Hartswater Blue Route

Witbank POD Kuruman Helderberg Branch

Middelburg Upington Tyger Manor

Groblersdal Keimoes Vredenburg

Nelspruit (Head Office) Cape Town

Nelspruit

Secunda

For Sasbo members - your own slice
of Mabalingwe Nature Reserve

Sasbo is selling its timeshare units in Mabalingwe Nature Reserve. The six-sleeper units are
available during Week 49 each year (usually the first or second week in December).

The price is discounted to R17 500 per unit for Sasbo members.
There is also an annual levy payable to the Mabalingwe Nature Reserve.

Any member interested can call Samantha Anthony at Sasbo’s head office on 011 467 0192.

BPS

Benefits

Bank Pensioners’ Society

Bank Pensioenarisse Vereniging

BANKMED

101 100.

Available to BPS members only.

The BPS has arranged for a share-call line
to Bankmed everyday of the week 15:00
to 16:30 to help cut costs. For use by BPS
members only. Telephone number: 0860

FREE Legal Advice - by telephoning
0860 002 437 advice and assistance can
be obtained on any legal matter, from a
highly qualified team of lawyers any
time of the day or night, 365 days of the
year. One half-hour interview with an
attorney can be arranged as well.

| am a bank pensioner/widow/widower*.

BENEVOLENT FUND

Application may be made to the

National Council of the BPS for financial
assistance expenses in deserving and

exceptional cases. Write to BPS,
PO Box 1871, Saxonwold, 2132,
Telephone (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
Graham Walker Insurance Brokers at

Johannesburg (011) 807 5065.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.
Bank Pensioners Society (BPS) Membership Application Form

PO Box 1871, Saxonwold, 2132 = 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 = Fax: 011 442 0034/3498 = E-mail: BPSoc@telkomsa.net

Please enroll me as a member of the BPS and debit my

You will enjoy:

* Delete where not applicable
# This amount may be adjusted annually

account no. (bank)
branch code no. annually with the amount of R42,50#.
Full names:

Address:

Date: Signature:

Enrolled by: Membership no.

Pensioners

Aren’t you tired of having to pay an excess when you dent your car?
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

A premium which is one of the lowest available.

Excess free cover — not just of motor accidents, but on all claims.
Emergency roadside, medical, legal and household assistance.
Monthly premium payments.

Quick claims settlement.

Car hire if required for theft, accident or write-off.

Home contents cover including cover for anything you own.

Service by staff who have been looking after Sasbo member’s
insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.

You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.
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Gizelle Conradie, Sasbo assistant
general secretary.

he union has helped to achieve
T major improvements to Absa’s

leave and the maternity leave
Policies, that will come into effect on 1
October 2007, but the maternity leave is
already implemented from 1 June 2007.

To make it easier for members to appre-
ciate the extent of their new benefits, we
will detail them alongside the previous
benefits.

Under the old Policy, employees on
maternity leave received 60% of the cost
to company (CTC) for four months and
could only qualify for maternity leave
after 24 months of service.

No more standing in the unemployment
benefits’ queues as the new Policy has
reduced the service criteria to six
months, remuneration for four months
will be at 100% of CTC, and employees
can take additional leave using annual
leave or unpaid leave, up to a maximum
of six months’” maternity leave. There is,
however, a built-in proviso, namely that
to justify this benefit employees must
work back one year on return to work or
pay the maternity benefit back to the
bank, i.e. in the event of resignation
within one year on a pro-rata basis to the
closest full month unless the employee
has been retrenched. The maximum

Substantial improvements made to

Absa’s leave and maternity policies

number of confinements to enjoy this
benefit has been limited to three times in
the employee’s entire period of service.

Females currently on part-time or unpaid
maternity leave will receive back-dated
payment for the period June and July.

Under the old dispensation, an employee
who legally adopts a baby of under 12
months could apply for maternity leave.

In the new Policy, adoption leave will be
considered as normal maternity leave,
i.e. four months, where the child is under
the age of three and for children older
than three years of age, one month’s paid
adoption leave is granted.

The previous Policy on accumulated
leave allowed for three days for less than
three years of service, eight days for
more than three years of service for the
A, B, C, T levels, 13 days for the M and
P levels and 15 days for the E, S, F G
levels. The previous accumulative leave
limit was up to a maximum of 150 days.

The amended Policy has been improved
to allow for no service criteria for A, B, C
& T levels. In other words, they will
qualify for eight days’ accumulative leave
on joining the bank. There will be no job
grade differentiation as all levels will get
eight days. The accumulative leave limit
will remain unchanged at 150 days, but
once 150 days is reached, all accruing
leave will be encashed as it accrues.
Employees with more than 150 days’
leave will be subject to what is known as
‘auto-encash’ which means that all accu-
mulative leave balances over 140 days in
the current financial year will be auto-
matically encashed. This will provide
employees with a buffer to build up to
150 days again after which the leave is
encashed automatically as it accrues to
keep the balance below 150 days.

Previously, 15 days’ leave per annum

was given to all levels.

Under the new Policy the annual leave
component for M and P levels increases
from 15 to 20 days and for E, S, F & G
levels from 15 days to 22 days. The total
annual leave for M and P levels remains
unchanged at 28 days and at 30 days for
E, S, F G levels. Employees must take
all their 15 days annual leave (eight days
of which must be continuous) within six
months of the end of the relevant leave
cycle. Annual leave accrued but not
taken within six months of the end of the
leave cycle will be forfeited. For employ-
ees with more than 15 days’ leave, the
principle of ‘auto-encashment’ will
apply, that is that all annual/statutory
leave balances over 15 days in the cur-
rent financial year will be encashed. The
yearly enashment limit will reduce from
15 to eight days, because according to
the Basic Conditions of Employment
Act, employees cannot encash annual
leave and only accumulative leave can be
encashed.

On sick leave, the Policy has not
changed dramatically and is still 30 days
in a 36-month cycle. Fortunately the Sick
Benefit Bank (the number of unused
sick days in the previous cycle divided
by two and credited up to a maximum of
90 days to the employee for future use if
sick leave is exhausted) has been
retained. The union always had a major
problem with line management’s discre-
tion when it comes to the granting of
benefits. Fortunately, the bank has once
again heeded to our request and we are
glad to announce that any granting of
additional sick leave, that is 15 days in
total during an employee’s service, will
still be managed by the Group Employee
Benefits specialist.

In the past, employees going on study
leave were only entitled to one day plus
one day for an exam or half a day if the
exam is in the morning.

The amended version is one day plus
one day for the exam. This will be
capped at 10 days per annum.
Furthermore, Business Units have dis-
cretion to grant additional special leave
for study schools as well as study leave
for business specific requirements, e.g.
compulsory regulatory qualifications.

Previously employees were given a con-
cession of 10 days to participate in sport
at national level.

Under the amended Policy, employees
participating at national level will be
granted special leave only.

Relocation leave: The provisions regard-
ing relocation leave for the purpose of
moving house initiated by Absa, which
includes five days’ house-hunting and
two days’ actual move, remain the same.

Military leave: Absa established that in
the past three years, only eight employ-
ees at Absa made use of military leave at
an average of 5,13 days. The old four
months is no longer applicable.

Compassionate Leave: This most misun-
derstood and much abused leave entitle-
ment has now been clarified and classi-

fied properly in terms of legislation.

Previously five days were granted for the
birth of a child and death or serious ill-
ness of immediate family members.

Now this has been replaced by family
responsibility leave, still at five non-
accrued days but the Basic Conditions of
Employment Act guidelines will apply.
This can also be recorded as paternity
leave for the birth or sickness of a child.
The qualifying criteria as per the Act will
be in the event of death of the employ-
ee’s spouse/partner, parent, adoptive par-
ent, grandparent, child, adopted child,
grandchild or sibling.

In terms of Religious Leave, the history
of this was that two days were given to
certain employees who elected to retain
this benefit, while others received a two-
day package top-up in 1997.

Absa has established that only 232
Hindu and Muslim employees exercised
their option to retain this benefit and that
the situation remains the same, i.e. that
the 232 people will be advised that they
can retain this benefit.

Foreign trips won as a result of perfor-
mance was treated as special leave for
the duration of the official trip.

The amended version allows special
leave for all foreign or domestic trips for
the duration of the official trip.

Occupational Injuries remains
unchanged and it will be governed by the
Employee Wellness policy.

Unpaid leave remains unchanged and
will be granted in the following circum-
stances: labour unrest situations, where
an employee has absconded and the ter-
mination date does not fall on the same
day as the employee’s last working date,
and where annual and accumulated leave
have been exhausted.

The old Policy made provision for spe-
cial leave in the following circumstances:
religious holidays, participation in sport,
foreign trips won as a result of perfor-
mance, compassionate leave, relocation
and moving leave, military leave, mater-
nity leave and occupational injuries.

The special leave categories have been
redefined as follows: special leave for
additional sick leave, study schools, job-
related study leave, and leave for domes-
tic and international travel (trips won for
performance or internal incentives/com-
petitions).

Who got what in the
2007 salary increases?

fter closely monitoring how
A Standard Bank distributed its

2007 salary increases, assistant
general secretary, Eugene Ebersohn,

was able to provide the following feed-
back:

The Sasbo agreement for Performance

Related Increases was as follows:

W Overnight cost to the salary bill of 7,1%.

B Minimum increase of 5,5% for staff
ranked in Categories A and B.

H Increases for Category C were dis-
cretionary.

“These increases followed the first
round of negotiations which were based
on the principle that staff were placed in
A, B or C categories by management
since it was agreed to do away with
Forced Ranking in 2006,” explains
Eugene. “In the past, 10% of staff had
to be placed in the or bottom 10%. This
year, only 977 staff, or 5,18%, of all
general staff were placed in the C cate-
gory, which represented staff with
unsatisfactory work performance.

“Average increases of 2,98% were still
given to staff in the C category.

“Average increases of 8,1% were given
to staff in the A and B categories.

“A total of 580 staff in the C category
received an increase. Only 397 employ-
ees did not get an increase at all.

“A total of 10 135 staff (54%) received
increases of 7% or higher.”

The agreement on Value Sharing for

PBB and Corporate, was:

H Total Value Sharing spend of 5%.

B Minimum Value Sharing of 4% for
employees ranked in Categories A
and B.

B Employees in the Category C were
discretionary.

“Category A and B employees received
5,48% and staff in Category C 1,37% —
a total spend of 5,04%.”

For CIB the agreement was:

H Total Value Sharing spend of 6%.

B Minimum Value Sharing of 4% for
employees ranked in Categories A
and B.

B Employees in the Category C were
discretionary.

STANDARD BANK

“In this instance the distribution was
exactly as agreed on — 6%.”

In summary, Standard Bank complied
with the agreement in respect of
overnight cost of 7,1% for performance
related increases (i.e. those appraised
and ranked). The bank also complied
with the agreement in respect of mini-
mum increase of 4% with the following
exceptions:

B Recently promoted staff

W TTI

B Newly employed staff

B \oluntary Demotions

B \oluntary Transfers

“Value Sharing was distributed as per
agreement and the bank complied with
the agreement in respect of minimum
Value Sharing of 4% for Categories A
and B with the following exceptions:
B Commission Earners not eligible

B Recently hired employees that were

not eligible

“A total of 11 299 staff (60%) got a
Value Sharing Bonus of 7% or higher.
Only 3% of staff did not éet a bonus at
all,” Eugene concludes.

Included in

Kobus with senio

Old Mutual managers

Kobus van Straaten, regional secretary of Sasbo KwaZulu-Natal, attended the Old
Mutual Group Schemes Stakeholders Function at the Blue Waters Hotel on 28 June.
With him, from left, are Khaya Ntozini (OMGS: general manager — Distribution for
Retail Mass Market), Sandy Premchand (OMGS: sales manager — Durban) and Al
Dlamini (OMGS: provincial manager: KwaZulu-Natal).

You need proper technical advice when arranging your personal insurance.

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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Erica McKay receives her cheque as third place winner in the Banker of the Year
competition from Phil Mnisi from 10B, Shaun Oelschig, Sasbo general secretary, and

Sandra Dunn of Bankseta.

10B chief executive, Phil Mnisi, addresses
the audience at the I0B’s annual gala
dinner.

Cas Coovadia, MD of the Banking
Association, had the honour of offering
the official toast to South Africa.

IOB’s history proves its
ability to adapt to change

little over a century ago, Mr
‘ \ Hector McKenzie said in his

inaugural address as the first
President of The Institute of Bankers:
“It will be the aim of our Institute to
facilitate and assist the study of those
principles and laws in banking, a
knowledge of which combined with
integrity, prudence, tact and knowledge
that leads to a successful banking pro-
fession.”

Today, more than one hundred years
later, these words are still relevant. The
10B was established in 1904 with the
mandate to provide training and educa-
tion and to fulfil the role of being the
professional body for the banking sec-
tor in South Africa. Education, when
taken seriously, touches on many
aspects of life, the economy and the
country. It is only through the contri-
bution of educated people at all levels
that the sector may create a firm foun-
dation for economic development, with
the overall benefit being to address
poverty.

The financial sector in South Africa
continues to face increasingly complex
competition as we adopt and imple-
ment several reforms. Competition in
the banking sector has increased as
more niche and global banks have
entered the financial sector. It is with a
deep understanding of the global and
national trends and demands on bank-
ing that the 10B strives to stay relevant
and up-to-date in our service to the
Financial Services Sector.

The 10B provides insight into the new
banking rules and regulations and
global transformation, with the associ-
ated ‘Know your Customer’ regula-
tions. The introduction of the National
Credit Act, FAIS compliance and Basel
11, have undoubtedly challenged the
sector to up-skill their personnel, with
the support of the 10B as a partner in
education and training.

The 10B has undergone significant
changes over the last two years. This
transformation was sparked by the

ever-changing demands of the banking
sector and it became imperative that
the OB ensured that its strategic posi-
tioning met the learning and develop-
ment needs of the sector.

The vision of the IOB is to be recog-
nised as a centre of excellence enhanc-
ing the skills and competence of a
globally competitive financial services
sector.

To capture the spirit of this change, the
image and corporate identity of the
103-year-old Institute needed to reflect
the quantum leap it had taken.

The contemplation of changing a brand
was daunting. The most important step
in this process had to be talking to the
market, members and stakeholders.
Their relationship with, commitment
and association to the 0B brand need-
ed to be ascertained. Coupled with
this, appreciating and accepting market
changes. The feedback from those who
the 10B engaged was unanimous; the
time for changing the brand had
arrived.

The 10B is proud of the new corporate
image. A visual interpretation of the
new Institute of Bankers in South
Africa, encompassing freshness, rele-
vance, legacy, solidarity and strength.

{.\I The Institute of Bankers

in South Africa

The colour purple symbolises power
and ambition, conveying wealth and an
association with wisdom, dignity, inde-
pendence and creativity. Innovation,
excellence and professionalism are
important concepts to the Institute
whilst serving members and the people
of the banking community.

The 10B continues to add value for
members through the SA Banker mag-
azine, networking forums, experiential
continuous professional development
programmes, and the highly esteemed
banking professional designations such
as the CAIB (SA).

Leadership handover
and academic winners
announced at 10B dinner

= he Institute of Bankers held its
103rd Annual General Meeting
and Special Gala Dinner in
Johannesburg on 18 June. It was a glit-
tering event that saw the implementa-
tion of leadership changes, the
announcement of a new academic
approach, the naming of the Sashbo/IOB
‘Banker of the Year’ and the winner of
the President’s trophy and a keynote
address by Maria Ramos.

Heralding the launch of a new tradition
in which, as a farewell gesture, the out-
going president hosts the event, outgo-
ing president, Tom Boardman, who is
also chairman of Nedcor, hosted the
dinner in the atrium at the Nedbank
Head Office in Rivonia Road.

An occasion when banking competi-
tors forget their differences to unite to
celebrate the 10B, the spirit of the din-
ner took its lead from Shakespeare’s:

‘And do as adversaries do in law, strive
mightily, but eat and drink as friends.’

10B chief executive, Phil Mnisi and
several key 10B stakeholders con-
tributed by offering toasts. To Cas
Coovadia went the honour of offering
the official toast to South Africa.

Lawrence Mlotshwa, the Group HR
director at Absa, hands over his
chairmanship baton to Professor Shirley
Zinn of the Nebank Group.

Changing of the guard

As written in its constitution, the OB
presidency and chairmanship tenure is
two years.

It was with sadness that the 10B bade
farewell to Tom Boardman, CE of
Nedbank South Africa, its president
over the past two years. Tom led the
I0B through a period of tremendous
change that saw it emerge as the
revived and rejuvenated institute it is
today. The 10B also welcomed its new
president, Dr Steve Booysen, group
CEO of Absa, who will be guiding the
fortunes of the Institute over the next
two years.

Another change saw Lawrence
Mlotshwa, the Group HR director at
Absa, hand over his chairmanship
baton to Professor Shirley Zinn of the
Nebank Group. Lawrence’s imprint on
the 10B will be seen for years to come.
The 10B benefited from his knowl-
edge and experience within the sector.
He contributed to the success of the
organisation. At the dinner, the 10B
formally expressed its gratitude for
Lawrence’s devotion to the strategic
turnaround and support he gave to the
I0B staff.

Competition winners

Finis coronat opus, the historic motto
of the 10B — interpreted as ‘The effort
is worth the reward’ was reaffirmed at
the dinner by the awarding of the
President’s Trophy.

First introduced in 1991, the President’s
Trophy is awarded annually to the top
student selected from the April and
October exam sittings. In addition to
the honour of the award, it carries a
cash prize of R20 000, an amount
which has quadrupled since 1991.

Tom Boardman, CE of Nedbank South
Africa, welcomed the IOB’s new president,
Dr Steve Booysen, group CEO of Absa.

Maria Ramos, CE of Transnet was the
keynote speaker. She holds the Institute’s
CAIB (SA) awarded to candidates who
complete the Certificate in Banking,
Diploma and the Advanced Diploma.

Keynote Address ‘Access to Credit.’

No newcomer to the 10B, Maria
Ramos holds the Institute’s CAIB (SA)
awarded to candidates who complete
the Certificate in Banking, Diploma
and the Advanced Diploma.

Even as the glow from the success of
its103rd dinner fades, the 10B is
already preparin%for its 104th AGM
and gala dinner.

Ingrid Goodspeed was the runner-up. She received her prize cheque from Phil Mnisi of
the I0B, Shaun Oelschig of Sasbo and Sandra Dunn of Bankseta.

The 2006 winner of the President’s
Trophy is Olisha Harrisunker of Stanlib.

The Banker of the Year is an award
recognising talent, knowledge and
skill. Annually the 10B, in conjunction
with Sasbo acknowledges achievers in
the banking sector.

The award’s 2007’ focus was
‘Personal Debt, who is responsible?’

Contestants were required to submit
essays offering their personal argument
on the topic. From a field of more than
40 submissions, the top eight were
invited to present their papers to a
panel of judges.

The winner of this event was Thabo
Ncalo from Stanlib; first runner-up,
Ingrid Goodspeed from Nedbank and
second runner-up, Erica McKay also of
Nedbank.

Co-sponsors, Sasho and the 0B, con-
gratulate the winners for the innovative
thinking they have contributed to this
important aspect of banking.

A further highlight of the IOB’s 103rd
dinner was the presence of Maria
Ramos, CEO of Transnet, to deliver the

Tom Boardman, 0B president,
presented Olisha Harrisunker with the
President’s Trophy as top student in the
I0B exams.
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Thabo Ncalo celebrates his win in the 10B/Sasbo Banker of the Year competition with
Farieda Mayet, Sasbo, Chrisi Keevy, |OB, Debbie Seccombe, 0B and Trudy Paul, IOB.

Banker of the Year speaks out

habo Ncalo, winner of the 2007
10B/Sasho Banker of the Year
competition, is an investment

analyst at Stanlib. He spoke to Sasho
News about his win.

“It has always been a dream of mine to
win a competition such as this,” he said.
“Last year already, | decided that | wanted
to enter. When the topic was announced, |
was very excited because it was a topic
close to my heart and one very pertinent
to banking in South Africa today.

“I put in a lot of effort and enjoyed
researching the subject. My efforts

Thabo Ncalo’s winning essay

Here is the essay which earned Thabo Ncalo of Stanlib Asset
Management the 2007 Banker of the Year award and prize money

PERSONAL DEBT: WHO
IS RESPONSIBLE?

Personal debt, if not properly handled,
can result in a disruption of people’s
livelihoods and have serious conse-
quences on society as a whole.
Distressed over-indebted individuals
could not only resort to crime but could
also lose their jobs, assets and families
— with negative consequences on our
economy as a result of the social bur-
den. The key, however, in analysing the
problem of personal debt and who’s
ultimately responsible for it, is to firstly
understand that the provision of credit is
not a basic human right or service. The
regulation of credit extension needs to
strike a balance between the protection
of borrowers and the need for service
providers to make a suitable return on
loans extended. | therefore argue that
there exists a dual responsibility shared
by both lenders and consumers. Firstly,
lenders need to bear in mind South
Africa’s history when drafting lending
policies and secondly, consumers need
to be willing to educate themselves
about responsible credit management.

South Africa has a legacy of discrimina-
tion against the majority of the popula-
tion — who are predominantly black and
poor. This discrimination resulted in
black people not being able to acquire
assets, become educated or access suffi-
cient resources to properly sustain their
lives. Research conducted by the
Department of Trade and Industry on
‘Consumer credit law reform’ in August
2004 shows that practices such as
“redlining” by banks and irresponsible
“blacklisting” by credit bureaux have
ensured that the majority of black peo-
ple are unable to access credit from
mainstream financial institutions. As a
result, many previously disadvantaged
individuals (PDIs) resort to taking out
small short-term loans at very high bor-
rowing rates from sometimes unscrupu-
lous lenders.

The fact that most PDIs have a dire
need to acquire assets (particularly
household goods, vehicles and educa-
tion) the demand for credit exceeds the
supply and therefore tilts the scale
towards lenders. This considerable
power held by lenders needs to be soft-
ened with awareness of South Africa’s
social needs. Banks and lenders play a
crucial role in assisting households
acquire assets through credit extension
and therein lies a social responsibility
that needs to be balanced with suffi-

cient return on investment that exceeds
the cost of providing capital to banks.

With this historical framework in mind,
it is important for us to attempt to anal-
yse the issue of consumer education.
With little to no access to education,
many previously disadvantaged individ-
uals cannot understand the many legal
contracts they sign. The primary reason
for this lack of clarity primarily lies in
the fact that most credit contracts are
not only written in languages not under-
stood by borrowers, but also carry legal
terms and phrases that credit seekers do
not generally understand.

It therefore becomes crucial that credit
seekers be counselled and educated
before committing to any debt agree-
ments. Lenders have a responsibility
towards ethical and responsible lending.
Educating consumers on debt manage-
ment should be undertaken at national
level preferably using media that com-
municate in the majority of the borrow-
ers’ languages. Organisations such as
the Banking Council and bodies repre-
senting lenders are in the best position
to run media campaigns aimed at edu-
cating consumers about responsible
credit management.

The South African credit regulatory
framework stayed unchanged for
almost 30 years. Prior to the recent
changes in credit regulation (notably
the National Credit Act of June 2006),
the Usury Act had remained unchanged
since 1968 and the Credit Agreement
Act since 1980. This meant that dis-
crimination suffered by the majority of
the population remained in credit regu-
lation legislation during a period when
those individuals were finally able to
exercise choice and apply for credit
with various service providers. As a
result of this, many consumers
accessed credit from some lenders who
charged very high rates. This occurred
because the legislation was not explicit
enough in rooting out unfair lending
practices, and the majority of people
accessing credit did not clearly under-
stand the types of agreements they
were signing.

Today, we remain with a South Africa
that is economically divided into two.
The first economy is characterised by
a minority educated, relatively pros-
perous and globally integrated popula-
tion. The second economy is charac-
terised by previously disadvantaged
individuals with no access to credit,

little-to-no asset base and generally
less educated individuals.

This means that regulating credit exten-
sion requires awareness that practices
that work in the first economy might
not work in the second economy and
vice versa. In the same way South
African banks united under the Mzanzi
account initiative, banks need to draft
credit policies that are unique to the
second economy. An example would be
to look to adopt a model similar to the
one adopted by the Grameen Bank in
India. South African banks could design
products that carry a lower borrowing
rate but that could be extended to
groups of previously disadvantaged
individuals. Loans could be extended to
groups such as stokvels and burial soci-
eties at lower interest rates. Lending to
groups will lessen the risk to lenders
but still ensure that previously disad-
vantaged individuals are able to access
capital for asset accumulation.

So who is responsible for personal
debt? Consumers have a responsibility
to learn how to manage their debt. This
means being responsive to education
initiatives and practicing good financial
management. This also comes with a
responsibility on consumers to disclose
to lenders when not sufficiently clear on
credit terms and ask questions before
signing contracts. Often consumers are
desperate to obtain credit and sign con-
tracts without clarity. This is a personal
responsibility that consumers need to
bear. There needs to be an eradication
of ignorance on the part of consumers.

Equally however, banks, retailers and
other lenders have a responsibility to
educate consumers before extending
credit. This means clearly explaining
salient credit terms. Furthermore, banks
and lenders can play a crucial role in
designing low interest rate products that
cater for the ‘second economy’ — this
could mean extending loans to groups
of previously disadvantaged individuals
to lessen the credit risk. The Grameen
Bank in India provides a good model
for loans to rural communities.

By being responsible and socially aware
lenders, banks will not only grow the
sizes of their loan books but also reduce
the number of non-performing loans.
Furthermore, educated consumers will
be responsible borrowers and therefore
be able to borrow more — which has
long-term benefits to banks, retailers
and other lenders.

Personal insurance — mind the gaps — in fact, eliminate them.

reaped the reward. It is always pleasing
to win recognition for your efforts.”

Thabo believes that the competition
benefits participating individuals and
the banking sector because it broadens
debate on issues influencing banking
and introduces fresh ideas.

He is confident that the recognition he
is receiving as the 2007 Banker of The

Year will help his career. “I am already
benefiting,” he says. “The process has
taught me about myself. And my
research has given me confidence and
knowledge that | will be able to apply
to my job.”

Thabo has good reason for feeling more
confident. His prize-winning effort has
won the acclaim of the 10B, Sasho and
his employer.
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Ben Venter, Sasbo deputy general secretary, and Phil Mnisi, IOB CE, congratulates the
Banker of the Year, Thabo Ncalo, by handing over his winner’s cheque.

Institute’s professional
development programmes

he Institute of Bankers — long the
T educational cornerstone which

has helped finance workers to
advance their careers — regularly
updates its continuous professional
development programmes to keep mem-
bers abreast of current trends, new tech-
nology, legislation and other facets rele-
vant to the changing face of the finan-
cial services sector.

In addition to its well-known standard
curriculum, the Institute’s programmes
are delivered in one- to five-day work-
shops at which top-level presenters
combine theoretical knowledge and
practical skills.

Current continuous professional devel-

opment programmes are, inter alia:

B Managing the compliance role.

B Credit risk assessment.

W Financial advisory and intermediary
services.

B Selling financial services.

B Managing financial, legal and opera-
tional risk.

B Customer service.

B Project management.

W National credit act.

B Finance management for non-finan-
cial managers.

W Presentation and negotiation skills.

The IOB also tailor-makes programmes
according to individual organisations’
specific needs.

Current Curriculum Structure
The Institute of Bankers (I0B) has
developed its curriculum structure dur-
ing the many years of experience
working within the banking sector in
South Africa.

January 2007 marked the beginning of
a strategic alliance between the
University of South Africa (UNISA)
and the IOB. The alliance enables mem-
bers of the IOB to complete their stud-
ies within the curriculum listed in the
accompanying table of subjects admin-
istered by UNISA.

L
o

O Diplomas

Marketing
International
Estate & Trust

)
P
A
2
[3v]
()
S

i

(O Advanced Diplomas

Marketing
Treasury &
International
Estate & Trust
Financial Planning

Financial Planning

Central Banking

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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Old Mutual Group Schemes
Smoothed Bonus Portfolio (South Africa)

Inflation Beating Performance!

Old Mutual Group Schemes declared its highest bonus in over twenty years.

Accumulated Value of R50 per month (increasing at 1086 per year)

For the year ending 31 December 2006: N
™ A 19% Bonus was added to all Group :Z
Schemes Retirement Annuities. 3 s s00m
™ An 18% Bonus was added to all Group .
Schemes Investment Plans, Education k1000
Plans and Money Care Plans- .t:'!.l?liﬂ1mlml“1 1092 1953 1904 1085 1906 V00T 1008 1990 2000 2001 200F 00T 2004 2005 D006

What does the Smoothed Bonus Portfolio do for you?

™ Smoothing protects your investment against the sharp ups and downs of the market,
while the investments in this portfolio help you to beat inflation over the longer term.

" Contributions are invested in a wide range of assets, to spread out the risk of lower growth
from one asset in particular.

What does investing with Old Mutual Group Schemes do for you?

™ Your investment is backed by South Africa’s largest financial services group.

™ You get access to a top performing Smoothed Bonus Portfolio.

Please note: Historical performances do not necessarily indicate nor predict future performance.

invest

£ OLD MUTUAL |zt

success

To invest with Old Mutual Group Schemes contact your Old Mutual Group Schemes Adviser or your Broker. 0860 60 7111.
www.oldmutual.co.za

o snu,/Y: Licensed Financial Services Provider
9
S
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Meet the Sasbo
team at Meeg Bank

eet the five members of
IVI Sasho’s Meeg Bank negotiat-

ing team. Here’s what they
have to say about how they came to be
representing their colleagues and what

they hope to achieve on their behalf.

Hlakula Kayaletu

Why am | here? The people at my
branch (Chatham and Port St Johns)
have elected me to voice their interests
and concerns. | have been a representa-
tive for the past nine years and will con-
tinue to serve their interests for as long
as they believe and trust me as the best
candidate.

Vuyo Matanzima

| have been elected by my branch to
represent the needs of my constituency
(YYork Umtata). They have placed their
trust in me to ensure that our employer
acts in a fair manner; to assist the mem-
bers to address the ‘wrongs’ and to
mediate between our employer and the
members.

Kabelo Matubatuba

| am the representative from Kokstad
and Lusiskisiki and my goal is to ensure
that staff are not unfairly treated or dis-
criminated in the workplace; to make

certain that fair representation takes
place during salary negotiations; to
guarantee that staff do not misuse their
rights and privileges and, importantly, to
assist them in differentiating between
the two. Being part of the Sasho negoti-
ating team helps me to learn more
about the Labour Relations Act to ade-
quately assist my colleagues.

Lulama Centane

I think it is important for me to repre-
sent my constituency, firstly so that
their rights as employees are protected;
secondly, because it is imperative that
the organisation’s employees join Sasho
to ensure that the employer cannot
impose its will without consideration of
the rights of employees; thirdly, because
shop stewards help members to under-
stand and observe the policies and pro-
cedures agreed with their bank.

I am also here to safeguard the interests
of our constituency to ensure that they
have trust in what we do.

Vuyo Tomson

I was not exposed to labour issues prior
to being elected to the negotiating team
and find the experience exhilarating and
an adventure. Staff are economically

motivated and it is difficult to convince
the bank of that reality.

Mthatha (Sutherland Street Branch) —
MEEG Bank’s largest branch — is with-
out the services of a representative to
uphold the sentiments of the other five
members of the Negotiating Team. “As
a result of the resignation of the previ-
ous branch representative we urge the
members to elect a motivated colleague
from their ranks to ensure that their
interests are continually being consid-
ered,” says Charmaine Olsen, regional
secretary for the Eastern Cape.

MEEG Bank’s negotiation team: Vuyo Matanzima, Lwandiso Dumalisile (since
resigned), Kayaletu Hlakula, Lulama Centane and Kabelo Matubatubu.

Now there’s no longer
an excuse for not
tackling the IOB exams

ell done, FNB. You’ve
heeded Sasho’s bidding to
make the OB exams more

affordable by paying employees’
enrolment costs.

)

109 Pritchard Street, Jhb

KERK

JAOYL
IOON

W

TOHANNESBURS 4

—— FASHION DISTRICT -

@ 109 Pritchard Street, Johanneshurg Fashion District
v

Sasbo has for
years been urging
First National
Bank to do this
because the
10B’s banking

(GIERTE| teuches )

qualifications are
good for the indi-
viduals, good for

§ speciglised services
ART, CRAFT AND STATIONERY

Specialised Services:

Ground Floor, 109c Pritchard Street, JHB
Tel: (011) 333-0243

Also in the Jo’burg Fashion District

v

Johannesburg Sewing Centre
For all your haberdashery and fashion trim needs
Ground Floor, 109a Pritchard Street, JHB

Tel: (011) 333-3060

the bank and
good for the sec-
tor. The stum-
bling block, as
far as most mem-
bers are con-
cerned, has been

Fashion Business cost.
¥ Belts ¥ Permanent ¥ Binding ¥ Photocopying: Sasho’s Vanessa
¥ Covered Buttons Pleating: ¥ Faxing * Black & white Hattingh
¥ Eyelets * Box & knife ¥ Laminating « Colour explains: “For
¥ Press Studs * Sunray ¥ Internet '

years, the bank

allowed employees to claim only
R430 per subject — just a fraction of
the real cost. Many of our members
wanted to advance their careers by
tackling the exams but simply did not
have sufficient spare cash to afford it.

“Now they will be able to as FNB has

agreed to foot the full bill for tuition

fees. Those taking the 10B exams will

be subsidised for the actual cost of

their subjects, i.e.:

B R1 100 per subject for Certificate
students

B R1 300 per subject for Diploma
students

B R1 400 per subject Advanced
Diploma Students

“This significant increase in assis-
tance — and because they no longer
have to fund any shortfall — should
encourage many of our FNB members
to tackle the IOB exams,” says
Vanessa.

“We urge them to do so because
increasing their knowledge of banking

FIRST NATIONAL BANK

Vanessa Hattingh, Sasbo assistant
general secretary for FNB.

is the best way for members to fast-
track their careers.”

embers
in the
Eastern

Cape area are
asked to make a

Studio 109 Fabrics
Local and imported designer fabrics at wholesale prices
Ground Floor, 109b Pritchard Street, JHB
Tel: (011) 333-7078

date with Sasbo
for the annual
general meetings
of their Branch

SEWTECH

Domestic & industrial sewing machines, spares & repairs
Ground Floor, SEWAFRICA House,
136 Pritchard Street, JHB * Tel: (011) 333-0042

Executive
Committees.
Make a point of
attending these
meetings which

Notices O

Equally important will be the opportu-
nity for members to elect their BEC
representatives for the year ahead.

East London AGM

The East London AGM will be held on
the first floor of the FNB’s Oxford
Street branch on 15 October at 17:30.

Members in the area are asked to
RSVP: Shawn Cole at 043 707 8302 or
ShawnCo@nedbank.co.za by 1 October.

Port Elizabeth AGM

AGMs

041 392 1224 or mbezuidenhout@Iland-
bank.co.za or Maryann Uithaler at 041
373 9471 or sashope@mail.ngo.za
before 12 October.

Grahamstown/Port Alfred AGM

The AGM for Grahamstown and Port
Alfred BECs will be held at Absa
Bank’s Grahamstown Branch in High
Street, Grahamstown on 16 October at
17:30.

Uitenhage
An Annual General Meeting will also

o
,C_) PRITCHARD
.<, (

will give members
a detailed up-date
of union activities
over the past year
and will brief
them on the key
issues currently
facing bank offi-
cials.

Mama Rose’s Bridal Boutique
Bridal boutique, garment hire and decoration
Mezzanine Floor, SEWAFRICA House,

136 Pritchard St, JHB S

Tel: (011) 333-2655

SY¥3A13a

PRESIDENT

136 Pritchard Street, Jh

On 18 October at 17:30 it is Port
Elizabeth’s turn. The AMG will be held
at Land Bank, 51 Newton St, Newton
Park, Port Elizabeth (between 4th & 5th
Avenue). The theme is James Bond 007
and dress-up is optional as there is a
social event afterwards.

be held in Uitenhage on Wednesday
17 October. The venue and time for this
meeting will be advised.

Please RSVP Marlese Bezuidenhout at

Use Sasbo’s broker. Your local butcher cuts up meat. But would you go direct to him to remove your tonsils?

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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Sasbo News celebrates

The very first SA Banking Magazine,
the forerunner of Sasbo News, was
published in November 1917.

From the very first issue, the maga-
zine carried advertisements. Here are

a few examples of the very first adver-

P.0. Box 2036.

BRITISH,

SHIMWELL BROS.,

Corner PRESIDENT & SMAL STREETS,

and Town Hall, P Bt

JOHANNESBURG.

Telephone Nos. 2878, 2879 & 2880,

SOLE AGENTS FOR

B.S.A., TRIUMPH and
ROY AL, ENFIELD

MOTOR CYCLES.

Catalogues Free, Easy Terms Arranged, Free Trials.
towns of the Transvaal and Natal.

AND NOTHING BUT BRITISH.

Telegrams: ** Rims,” J'burg,

Branches in all the principal

HEPWORTHS, LTD.

November, 1917

Jackets

In Neat Patterns and Best Materials,
from 40/=, also a special line of Grey
Flannel Trousers at 19 6. These

are Excellent Value. Special Dis-

- count to Banks,

KELLYS,

100, Commissioner Street,

JOHANNESBURG.

S.A. BANKING M

Stylish Sports

BY SPECIAL % APPOINTMENT.

We hold Large
Stocks of -

Havana Cigars

Being Direct Importers.

Sole Agents for
LE ROITH'S, PERA,
and
PEARLS OF EGYPT
- CIGARETTES. -

Buy from us direct and save the middleman’s profit.

Rand Club Buildings,
JOHANNESBURG.
P.0. Bex 3455, P.0. Box 3455,

JACOBY & CO.

THE MORE ANXIOUS YOU ARE ABOUT YOUR
SUITS, THE SURER YOU WILL BE TO COME
HERE FOR THEM.

IF you seek what's correct in style, in patterns
and in shade as well as cot, you wast 1o come
here,  In every garment you will find the lates

styles tendencies, combined with geod taste and
becomingne.

AND the patterns and shades are by all odds
the richest and most lashionable “that the
Seascn has prodoced.
WRITE TO-DAY FOR PATTERNS AND SELF.
MEASUREMENT FORMS,
7"
0 6 Gns. [
%:Iﬂ

HEPWORTHS, LTD,,
Pritchard St., Johannesburg

and Branches.

tisements that appeared in those early
days.

November, 1917, 2.4, BANKIN

The Commercial Man's

“Pick-me-Up ™ - -

Castle Beer

THE THREE BEST :

CASTLE ALE
CASTLE STOUT
CASTLE LAGER

Footwear of Distinction

MOORES LTD, hold a Magnificent Stock of
Gentlemen's Footwenr of American and English
manafacture. The prices are the lowest possible

consistent  with  their usual High Quality.
Prices from 30 =

MOORES LTD.,

OFF, ORIFIEUM THREATRE,

Phone 3179, JOUBERT 8T., JOHANNESBURC.

HEAD OFFICE

P.0. Box 4312.

FEDERAL INSURANCE

CORPORATION OF SOUTH AFRICA, LTD.

148, 5t GEORGE'S STREET, CAPETOWN.

Chief Office for the Transvaal: TRUST BUILDINGS, FOX ST., JOHANNESBURG.

Telephone Nos. 5479 and 5480,

PERSONAL
LIFE

ACCIDENT AND SICKNESS.
INSURANCE AT MINIMUM RATES.

A PLAN OF ASSURANCE SPECIALLY ADAFTED FOR PRESENT TIMES,

CHILDREN’S POLICIES.— Please apply for Special Leaflet, entitled :
" Thrift Policies for the Young.”

CYCLE,

The Company also transacts FIRE, MARINF, WORKMEN'S COMPENSATION, MOTOR CAR AND
PUBLIC LIABILITY, FIDELITY GUARANTEE AND PLATE GLASS INSURANCE,

Full Particolars and Proposal Formy will be furnished en application.
AGENCIES IN ALL THE PRINCIPAL TOWNS THROUGHOUT SOUTH AFRICA,

Members

still have time

to tell Sasbo their problems

asbo members at IPS still have
S time to participate in the survey

currently being conducted
among union members. The survey
aims to determine what the three most

important issues are that members want
to union to raise with management.

But there is still a great deal more that
can be achieved. “Sasho wants to fur-
ther improve the circumstances of its
IPS members. To do this effectively we
first need them to tell us their most
pressing problems,” says Sasbo assis-
tant general secretary, Eugene
Ebersohn.

“That is why we are circulating ques-
tionnaires to our IPS members asking

each one to list — in order of priority —
the three issues that they feel are most
needing Sasho’s attention.

“Our advice to our IPS members is:

W Think carefully about what you
believe to be the three most impor-
tant matters.

W List these issues in the order of
their importance on the survey form
provided.

B Get the form back to Sasho as
quickly as possible in the self-
addressed envelope provided.

“As soon as we know our IPS mem-
bers’ needs, we will prioritise them in
our dealings with the company,” says
Eugene.

“All responses to the survey will be
treated in the strictest confidence. We
did a similar survey at Standard Bank
a few years ago with much success.
Now we are hoping to do the same at
IPS.

“Non-members wishing to take part in
the survey can do so by joining the
union, completing the membership
application form appearing on page 15
of every Sasbo News and faxing it
back to Sasbo on 011 467 0188.

“Helping to increase Sasho’s strength is
the best step you can take towards
improving your own circumstances.”

Globalltabour _Briefs

World losing fight against Aids

Speaking in Sydney, Australia, to 5 000 of the world’s leading HIVV/Aids experts
drawn from 130 countries, Dr Anthony Fauci, US president George W Bush’s top
adviser on HIV/Aids, said that the world is losing its battle against the virus.
“Progress has been made, but more people are being infected with HIV than are
being treated,” said Dr Fauci.

“For every one person that you put in therapy, six new people get infected. So
we’re losing that game, the numbers game,” he said.

Pointing to the progress that was being made, Dr Fauci said that three years ago,
fewer than 300 000 people in the developing world had access to the anti-retrovi-
ral drugs that help to treat the deadly virus. Last year, the figure had risen to 2,2
million. But new infections were continuing to outpace the global effort to treat
and educate patients.

“In many parts of the developing world, effective prevention strategies like con-
doms and sterile syringes are available to less than 15% of the population,” Dr
Fauci added.

Dr Brian Gazzard, chairman of the British HI\VV Association, echoed Dr Fauci’s
warning.

“The HIV epidemic is essentially uncontrolled, uncontrolled in Africa, uncon-
trolled completely in Asia right now,” he said. “Only a quarter of the people need-
ing treatment are receiving it, meaning the other three-quarters will continue to
spread the epidemic, which is still in its exponential growth stage,” he said.

The central message emerging from the Sydney forum was that governments need
to dedicate more resources to HIV research if the world is to effectively combat
the Aids pandemic.

ITUC campaigning on a wide front

Since its founding last November, the International Trade Union Confederation
(ITUC) — which unites 304 labour organisations representing 168 million workers
in 153 countries — has lost no time in using its influence to tackle major issues.
Currently the ITUC is involved in the following campaigns:

B Decent Work Decent Life — a campaign to ensure all people benefit equally
from the process of globalisation.

B Fair Play at the Olympics — a campaign urging the international Olympic
Committee and the major sports brands to respect the rights of workers in the
sportswear industry.

B Global Call to Action against Poverty — a campaign aimed at assuring that
labour achieves the Millennium Development Goals as set out by the United
Nations to lift billions of people out of poverty.

Ongoing ITUC projects include its work to maximise HIV/Aids prevention pro-
grammes; the Confederation’s battle to ensure that children are given full-time
education instead of being forced to work; working to ensure that the global gov-
ernance strategies pursued by the World Trade Organisation, World Bank and
International Monetary Fund are changed to benefit workers and the poor. Other
high-profile ITUC campaigns include the pursuance of Equality on Youth,
Women’s Rights and fair play for migrants.

On some of these issues, the ITUC works together with other members of civil
society such as non-governmental organisations (NGOs) and political parties
which support its cause. The Confederation also works closely with global union
federations (GUFs) which represent workers at the international level.

Barclays agrees to respect worker rights

UNI Finance has been active in meeting top companies involved in the takeover
battle for ABN Amro bank that threatens thousands of job losses. On 21 June a
UNI Finance group met Barclays’ chief executive, John Varley, and the UK-based
bank has since said that if its agreed takeover goes through, it will respect worker
rights and agreements and avoid compulsory redundancies ‘wherever possible.”

A meeting in Edinburg with the rival consortium — Royal Bank of Scotland, Fortis
and Santander — was scheduled for 26 July.

UNI-Africa adopts new vision

The UNI-Africa Executive Committee has adopted a new vision and strategies for
the region that were developed by the regional management committee in
February this year. The vision states that ‘UNI-Africa belongs to UNI Global fam-
ily and promotes the interests of affiliates through building strong unions, decent
jobs, justice, equality, democracy and peace.’

To achieve the above vision, UNI-Africa will seek to:

B Organise workers in multinational enterprises wherever they operate in Africa.
W Build strong and democratic unions.

B Promote gender balance.

B Promote visibility of UNI-Africa at the national, regional and global levels.

B Be recognised by regional bodies to influence policies.

W Build alliances with progressive civil service organisations.

Among the strategies that UNI-Africa will be implementing are running common
sectoral campaigns, strengthening income from the region, enhancing the role of
the Executive Committee members and restructuring the region.

The second UNI-Africa Regional Conference scheduled for Nairobi in August
2008 is expected to debate and further develop these visions and strategies.
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GOT A PROBLEM?

Find the solution in the Self-Help Directory

Aids Centre

(011) 720 5260
(021) 400 2682

Aids Consortium

(011) 403 0265

Aids Help Line (toll free)

0800 012 322

Aids Law Project (ALP)

(011) 717 8600

Alcoholics Anonymous

(011) 433 2372

Banking Association

(011) 370 3500

Bankmed (021) 480 4680
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783

Catholic Welfare & Development

(021) 425 2095

Centre for Early Childhood Development

(021) 683 2420

Child Emergency Service (toll free)

0800 055 555

Child Line (toll free) Child Abuse Clinic

0800 055 555

Child Protection Unit

(011) 481 5118
(012) 334 4333

Child Welfare Society

(011) 298 8500

Citizens Advice Bureau (general advice)

(012) 322 6630
(021) 556 9040

Communicare

(021) 421 6008

Community Peace Programme

(021) 448 6582

Compassionate Friend (for bereaved parents)

(011) 440 6322

Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700

DICAG (Disabled Children's Action Group)

(021) 462 4105

Disabled People of SA

(011) 333 4505

Drug Wise (011) 728 6668
Drug Counselling Centre (021) 447 8026
Elder Abuse 0800 00 3081

(013) 698 1594

Eye Care Information Centre

(012) 452 3811

Fatima House (home for unmarried mothers)

(012) 542 1201

GAB Counselling Service (7-10pm)

(011) 643 2311

Graham Walker Insurance

(011) 807 5065

Homestead Projects for Street Children

(021) 419 9763/4

Hospice Association of Witwatersrand

(011) 483 1068

Joy for Life (home care and support service
for people living with HIV/Aids)

(021) 423 7452

La Leche League (breast-feeding help)

(012) 430 3334

Sasbo Legal Advice

0860 111 000

Legal Aid Board

(011) 877 2000

Lesbian and Gay Equality Project

(011) 487 3810

Life Line

(012) 342 2222
(021) 461 1111/3

MCHIRC (Maternal & Child Health Info & Resource)

(031) 332 2452

Medical Council

(012) 431 0539

Molo Songolo (advocate the rights of children and promote

educational reading material for children)

(021) 448 5438/21

NAPWA (011) 872 0975
NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 492 2888
Nelson Mandela Children’s Fund (011) 486 4441
Netcare 082 911

NICRO (women's support centre)

(021) 422 1690

OASIS (Association for the mentally handicapped)

(021) 671 2698

Old Mutual

(011) 838 1177

Overeaters Anonymous

(011) 640 2901

Parent Centre

(011) 484 1734

Parkinson Disease Association

(011) 787 8792

Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre JHB (011) 794 3354

CT (021) 797 5000

Pretoria Hospice

(012) 47 4909

Qualsa

0860 44 8243

RadioDoc (24-hour medical advisory service)

(012) 28 4000

Rape Crisis (012) 343 8888 (Under-16 rape crisis)

(021) 47 9762

Reach Out (depression)

088 120 4136

RP Foundation

(012) 62 2211

Safeline

(021) 638 1155

SAMSA (family crises)

(021) 461 4228

SA National Council for Alcoholism and Drug Abuse

(012) 542 1121

SA National Council for the Blind

(012) 346 1171

SA National Epilepsy League

(021) 447 3014

SA Premature Baby Association

0860 727 736

SA Red Cross Society

(021) 797 5360

SA Society for Prevention of Child Abuse and Neglect

Fax (011) 331 0171

Smoke Enders

(021) 788 9120

Somebody Cares (ministry to homosexuals)

(012) 73 4919

LABOUR LOGIC

Tell me more about my
workplace rights — (part seven
of our analysis of the BCEA)

In this edition we take a closer look at
contracts of employment, record keep-
ing, remuneration and deductions.

The content of a Contract of

Employment

When an employee starts work with a

new employer, the employer must give

to the employee the following particu-
lars in writing, which are usually con-
tained in a contract of employment:

B Full name and address of the
employer.

B Name and occupation of the

employee, or a brief description of

the work that the employee will be
doing.

Place/s of work.

Date on which the employee starts

to work.

B The employee’s ordinary hours and
days of work.

B The employee’s remuneration or
the rate and method of calculating
remuneration.

B Rate of pay for overtime work.

B Other cash payments that the
employee is entitled to.

B Payment/s in kind that the employ-
ee is entitled to and the value of the
payment in kind.

B How frequently remuneration will
be paid.

B Legal deductions to be made from
the employee’s remuneration.

B Leave to which the employee is
entitled to.

B The period of notice required to
terminate employment or, if
employment is for a specified peri-
od (contract basis), the date when
employment is to terminate.

B Any council or sectoral determina-
tion which covers the employer’s
business.

B Any period of employment with a
previous employer that counts
towards the employee’s period of
employment.

B Other documents that form part of
the contract of employment, indi-
cating a place that is reasonably
accessible to the employee where a
copy of each may be obtained.

Changes to the Contract of
Employment

If there are any changes, the written
particulars must show those changes
and the employee must be given a
copy of the changed document.

If an employee does not understand
the Contract of Employment

The employer must explain it to the
employee in a language and in a man-

St Monica's Maternity Home

(021) 423 7237/8

Sureline Sexual Abuse Counselling

(021) 638 1156

Uniting Christian Students Association

(021) 887 0212

Trauma Centre for Sufferers of Violence

(021) 465 7373

Treat Action Campaign

(011) 403 7021

Women's Bureau of SA

(012) 47 6176

Wife/Women Abuse

(021) 931 5331

ner that the employee understands.

The period for keeping records of
employment

All employment particulars in writing
must be kept by the employer for a
period of three years after the termina-
tion of employment.

Informing employees of their rights
An employer must display at the work-
place — where it can be read by
employees — a copy of the BCEA in
the official languages which are spo-
ken in the workplace.

The keeping of records and the peri-
od of keeping these records

Every employer must keep a record
containing at least the following infor-
mation — the employee’s name and
occupation; the time worked by each
employee; the remuneration paid to
each employee; the date of birth of
any employee under 18 years of age,
and any other prescribed information.
The employer must keep these records
for a period of three years from the
date of the last entry in the record. No
person may make a false entry in the
above-mentioned records.

Payment of remuneration/salary

An employer must pay to an employee
any remuneration that is paid in
money in South African currency,
whether daily, weekly, fortnightly or
monthly and in cash, by cheque or by
direct deposit into an employee’s
account. If the employee is paid in
cash or by cheque, the employer must
give the cash or cheque to the employ-
ee at the workplace or at a place
agreed to by the employee during the
employee’s working hours or within 15
minutes of the employee starting or
finishing his/her work, and in a sealed
envelope which becomes the property
of the employee.

Maximum period of payment of
remuneration

An employer must pay remuneration
not later than seven days after the fin-
ishing of the period for which the
remuneration is payable, or the termi-
nation of the contract of employment.
This does not apply to any pension or
provident fund payment to an employ-
ee that is made in terms of the rules of
the fund.

Information about remuneration
An employer must give an employee
the following information in writing
on each payday:

B The employer’s name and address.

B The employee’s name and occupa-
tion.

B The period for which the payment
is made.

B The employee’s remuneration in
money.

B The amount/s and purpose of any
deductions made from the remu-
neration.

B The actual amount paid to the
employee.

| If relevant to the calculation of that
employee’s remuneration, the
employee’s rate of remuneration
and overtime rate; the number of
ordinary and overtime hours
worked by the employee during the
period for which the payment is
made.

W Number of hours worked by the
employee on a Sunday or public
holiday during that period and if an
agreement to average working time
has been signed, and the total num-
ber of ordinary and overtime hours
worked by the employee in the
period of averaging.

Deductions and other acts concern-
ing remuneration

An employer may not make any
deduction from an employee’s remu-
neration unless the employee agrees
in writing to the deduction in respect
of a debt specified in the agreement
or unless the deduction is required or
permitted in terms of a law, a collec-
tive agreement, court order or arbi-
tration award.

Deduction for loss or damage

A deduction for loss or damage suf-
fered by the employer may be deduct-
ed only if — the loss or damage
occurred in the course of employment
and was due to the fault of the
employee; the employer has followed a
fair procedure and has given the
employee a reasonable opportunity to
show why the deductions should not
be made; the total amount of the debt
does not exceed the actual amount of
the loss or damage and the total
deductions from the employee’s remu-
neration in terms of this subsection do
not exceed one-quarter (25%) of the
employee’s remuneration in money.

Deduction for goods
Deduction for goods purchased by the
employee must specify the nature and
quantity of the goods.

continued on page 16

Who will fight for you on your problem insurance claim?

Phone Graham Walker Insurance Brokers (Pty) Ltd on
(011) 807 5065 for a free, no obligation premium quote.
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CURRENT ADD-ON BENEFITS

2 a2,

Old Mutual
Group Schemes

During their 20-year association with Old
Mutual, Sasbo members have invested in
the wide range of financial plans
(investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old
Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old
Mutual continues to offer an expanding
range of investment opportunities which
members would be wise to investigate.

Please note that these benefits are only available to paid-up Sasbo members.

Sasbo
Benevolent
Fund

The Sasbo Benevolent Fund,
which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Tax Advice

For Sasbo members only,
Per a minimum of R250 tax
guidance is provided by
Mirror Business Solutions
at mariusv@mirrorsa.co.za.
(012) 347 5575 or

Fax (012) 346 9412

Sasbo Legal Line

This is the union’s popular free 24-hours-
a-day, 365-days-a-year legal advice
through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

Standard Bank

Home Loan Scheme
This facility enables qualifying
members to negotiate bonds at
between 0,25% and 1,25%
below the going rate. This
could add up to a substantial
long-term saving — more than
R100 000 in the case of some
long-term bonds.

Sasbo News

Members are kept up-to-date about

Sasbo personalities and activities

through its own newspaper, Sasbo
News, which appears 11 months in a
year. Sasbo News keeps them abreast

of developments in the local and
international finance industry,

international socio-economic trends

and developments in the labour
movement.

Funeral Cover
Your Funeral benefit!
Since 1 January 2005 all paying members of
Sasbo under 63 years old are covered in
the event of death. The cover has been
increased to R6 000 in January 2006. Now
the cover has been extended even more to
an additional R10 000 in the case of
unnatural death in the line of duty. This
means a potential total cover of R16 000
per member.

Claims should be directed to your nearest
Old Mutual Servicing branch or contact the
Old Mutual Call Centre on 086 060 7000
for assistance. Please relay this information
to your family members.

Sasbo Study Grants
Each year the union offers study
grants (on a rand-for-rand
basis) to members or their
children undergoing second
year tertiary education or
beyond. In 2007, 50 such grants
were paid out.

Sasbo Smalls

This ‘shop window’ in Sasbo
News enables members to
advertise — free of charge for a
prescribed period and at a
modest cost thereafter — their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Graham Walker
Insurance Brokers

Graham Walker Insurance
Brokers was formed by
individuals who had already
been serving Sasbo’s short-
term insurance needs for many
years. The company is,
therefore, an integral part of
the Sasbo family. Graham
Walker Insurance Brokers (Pty)
Ltd provides members with
competitive short-term rates
and processes their claims
more promptly than the
accepted norm.
(011) 807 5065

Sasbo Travel Club

The Sasbo Travel Club offers
members regular and affordable
discounted holiday and travel
options, which make it easier for
members to enjoy most sought after
local and limited international
destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines
contact Helena at Sasbo Head Office
on Tel 011 467 0192, Fax 086 603
8725, or e-mail
helenab@sasbo.org.za. For
destinations, visit
www.toucantravel.co.za.
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SUDOKU

ANSWERS

on page 16

Fill in all the squares in the grid so that each row, column and each of the 3 x 3

squares contains all the digits from 1 to 9.

Briewe

Dankie, Sasbo

Ek wil vir Wayne en Moira hartlik
bedank met al die hulp met my prob-
leme. Ek is al 19 jaar by Nedbank en
het aan ’n ander unie behoort. Ek het
net leé beloftes van hulle ontvang wan-
neer ek hulle nodig gehad het.

Op 17 Mei het Moira ons besoek en ’n
pragtige aanbieding gegee wat my
weer laat dink het. Ek het besef ek het
iemand nodig om mee te praat. Ek was

nie ’n lid van Sasbo nie en sy het na
my geluister of sy my al jare ken en my
probleem onmiddellik ter harte
geneem.

Ek het dadelik besluit om by Sasbo aan
te sluit. Een week later het ek probleme
gehad en my vorige unie geskakel. Tot
op datum het niemand my gekontak
nie. Ek het Moira geskakel en sy het
my dadelik gehelp. Ek het met Wayne
in aanraking gekom wat dadelik werk
gemaak het van die probleme. Ek is op
die beurt deur Moira en Wayne
geskakel om op te volg hoe die pro-
bleem vorder. Die persone betrokke by

Graham Walker winners

In each issue of Sasbo News,
Graham Walker Insurance
Brokers makes a gift of three
months free premiums to two
Sasbo policyholders — one new
recruit and one existing policy-

holder, randomly drawn from
their client list. Here are this
month’s winners:

Existing:
Mrs M Viljoen

Nedbank het dadelik gereageer en twee
dae later is die probleem opgelos.

Ek weet Moira en Wayne gaan my
verder help met die res van my pro-
bleme en met die hulp van hulle kan ek
’n bietjie ontspan om te weet ek werk
met die regte mense.

Moira en Wayne ek wil weereens julle
bedank vir julle wonderlike diens en ek
sal persoonlik mense aanbeveel om
met julle kontak te maak. Hou aan met
julle goeie en betroubare dien: julle is
wonderlik.

Hannetjie Kloppers — Nedbank

54 Anzac Street, Newlands

New:
Miss Al Miller
53 Park Street, Eldorado Park

Phone Graham Walker for your free quotation.

Keep Sasbo

In a dynamic and fast-moving sector
such as the finance sector, keeping
track of in excess of 60 000 members is
a major exercise.

It is for the reason that it is important
that you, as a Sasho member, always
keep Sasbo informed of any changes

updated

that may occur, e.g. retirement, mar-
riage or transfer between branches and
departments or institutions.

It is also important to note that only
employees actively employed in the
finance sector are entitled (in terms of
the Union’s Constitution) to be mem-

bers of Sasho, e.g. if you retire from the
sector and are no longer employed or
working in the sector, you cannot be a
member of Sasho.

You can join Bank Pensioner’s Society
once you have retired. Their contact

details are on page 4 of Sasbo News.

Has your good claims record earned you a lower premium?

for the record

Success in business, sport, the arts - in life itself — can be traced
to one word: homework.

When we examine what makes those who succeed as good as
they are, we invariably find that they work harder at what they
do than we do - that the many hours they spend preparing
themselves for their meetings and events has a lot to do with
what they achieve. One person may have more natural talent
than another. But access to such qualities as dedication, appli-
cation, effort, determination and persistence is equally avail-
able to all of us. As the parable of the tortoise and the hare
demonstrates, it is possible for the determined individual to
beat his or her more talented rival.

A wise man put it into perspective when he was asked:
‘How come you have more wisdom than your fellows?’

He replied: ‘Because | spent more time on midnight oil than
they spent on wine.’

It also helps to have an enquiring mind. All knowledge begins
with enquiry. One only has to listen to a three-year-old perpetu-
ally asking ‘why?’ to understand that.

It has been said that the ability to enquire into the reasons
(causes) for things happening is mankind’s finest quality.

To be truly successful we need to add a third quality to our dili-
gence (homework) and enquiry. That is the ability to objective-
ly analyse why we succeed or fail in our efforts, and to admit
our mistakes.

Without such analysis we risk blaming others for our failures —
sweeping our shortcomings under the carpet and repeating the
same mistakes. Collective wisdom is quite clear on this point. It
states:

A fool blames others and the wise man blames himself.

net ter inligting

Sukses in besigheid, sport, die kunste - selfs lewensukses — kan
terugverwys word na een woord: “huiswerk”. Wanneer ons
mense se welslae bestudeer, vind ons, sonder uitsondering, dat
hulle harder as ons werk — dat die baie ure wat hulle spandeer
om vir vergaderings en gebeure voor te berei, grootliks bydra
tot dit wat hulle bereik.

Soms is dit ‘n geval waar een persoon meer natuurlike aanleg
het as 'n ander. Maar almal het toegang tot eienskappe soos
toegewydheid, toepassing, daadwerklike pogings, vasberaden-
heid en deursettingsvermogé. Soos die staaltjie oor die haas en
die skilpad demonstreer, is dit die vasberadenheid van die indi-
vidu wat hom laat seévier het oor die meer talentvolle teen-
stander.

'n Wysgeer het dit eenmaal in perspektief geplaas toe hy gevra
was, “Hoe is dit dat jy meer wysheid as jou kollegas het?” Sy
antwoord was, “Omdat ek meer tyd aan middernagtelike studie
spandeer het, as hulle op wyn.”

Dit help ook as jy 'n ondersoekende geaardheid het. Alle kennis
begin met 'n navraag. 'n Mens kan maar net gaan luister na 'n
driejarige wat alles met 'n “Hoekom?” bevraagteken.

Dit is al gesé dat die vermoé om ondersoek in te stel oor hoe
dinge gebeur, 'n uitstaande kenmerk van die mens is.

Om werklik suksesvol te kan wees, vereis 'n derde eienskap,
naas deeglikheid (huiswerk) en navrae. Dit is vermoé& om ons
mislukkings en suksesse objektief te evalueer, en ons foute raak
te sien.

Sonder so ’'n evaluasie, is daar die risiko om ander vir ons foute
te blameer - ons eie tekortkominge word onder die mat in
gevee, en ons maak dieselfde foute oor en oor.

Kollektiewe wysheid word baie duidelik in hierdie opsig en kan
as volg opgesom word - “’n Dwase blameer ander, en 'n wyse
homself.”

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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smalls

Holiday accommodation to let and for
sale / timeshare accommodation to let

Langebaan Country Golf Club. From
R500 pn. 082 465 5512.

Your contact person for Sasbo Smalls is Stephne Anders. She
can be contacted during working hours at (011) 467 0192.

1 Desember . Kontak Anna 021 853
8707 of 084 461 4139.

Amanzimtoti — South Coast

Green Point, Cape Town

Margate

Fully equipped self-catering holiday
unit, 2 bedroom, 4 adults, 400 meters
from Warner beach and 5 minutes drive
to Amanzimtoti beach. From R250 per
night. Call Shane 084 580 3167.

Cape Town

Small furnished beachfront flat over-
looking sea and Table Mountain with TV
and garage. Out-of-season bank staff
rates: R250 for flat per night. Tel 028
312 3848 or 082 682 0667 all hours,
Gert Theron.

Kruger National Park

Pensioner has B&B Komatipoort,
Mpumalanga — 5 mins. Crocodile River
Gate, 4 mins. Mozambique border, 45
mins. Maputo (Indian Ocean) 1hr.
Swaziland. Rates R250 p.p. sharing,
including excellent breakfast. Call Dave:
082 776 3041 or 013 793 8371 or e-
mail: daverankina@yahoo.co.uk.

Margate — South Coast

Comfortable, fully serviced self-catering
holiday units from 4 — 6 sleeper (3 bed-
room chalets) available from 16
December to 8 January (time-sharing) at
reasonable rates. Tel: 044 870 7288 or
083 412 4599.

Plettenberg Bay

Retired bank manager will let his holi-
day cottage at Keurboomstrand (Plett)
and luxury flat in Goose Valley Golf
Estate (a golfer’s dream) both fully fur-
nished, to Sasbo members at half price,
out of school holidays, also available in
school holidays. Phone 044 870 7288 or
083 412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one bed-
room apartment with separate lounge.
Suitable for 2 adults and 2 small chil-
dren. Minimum 4 nights, own parking
bay, with use of swimming pool and ten-
nis court. Near Century City, golf
course, beaches and 15 minutes from
Cape Town Central and Waterfront at
R270 per night. Call Dave at 083 414
7638 or 021 558 4780.

Cape Town/Panorama

Fully equipped, immaculate self-catering
flat let with secure undercover parking
and braai area, sleeps 2. Near Century
City, 15 minutes from Cape Town,
Wiaterfront and Bloubergstrand. R150
per night out of season. Contact Fransie
at 021 930 4054 or 083 772 2783.

Bloubergstrand —
Seafront/Beachfront

Views to die for in this one bedroom,
furnished s/c flat with garage. R250 per
night out of season. Contact Theron at
082 682 0667.

KwaZulu-Natal North Coast

Self-catering, 3 bedroom unit, right on
the beach, sleeps 6, pool in the complex,
ideally located 5 minutes away from
Umdloti Sibaya Casino/Umhlanga
Gateway/Zimbali and Balito, reasonable
rates. Call Shireen 084 451 3447 or 083
305 6914.

Franskraal

2 Bedroom flat near Franskraal, sleeps 6,
3 km from Gansbaai and 40 km from
Hermanus, walking distance from beach
and cafE. Contact Roseline on 011 221
6164 or 082 413 3945.

North Coast

www.northcoastholiday.co.za Contact
Eileen eileenh@net-1.org or 082 497
2664.

Langebaan West Coast

Free standing, fully equipped 4 bed-
rooms 2 bathrooms near Club Mykonos
Casino, indoor braai facility. Walking
distance to beach. R500 per night. Call
Connie 021 933 8904/072 450 3374 or
Cedric 083 253 1311 cedrich@worldon-
line.co.za.

Close to Waterfront plus major tourist
attractions, 1- and 2-bedroomed self-
catering apartments, fully furnished, ser-
viced daily from R200 per day. Call
Hannes 083 255 9618 or www.davids-
bb.co.za.

B&B in Sedgefield - between
Wildernis and Knysna

SonjaBelle’s B&B — Lovely quiet B&B
on Sedgefield Island with 2 double en
suite rooms each with their own braai
area. Breakfast is served in a picnic bas-
ket to enable you to decide where you
would like to eat — in bed, at the nearby
lagoon, beaches or in the peaceful leafy
bird and tortoise filled garden. Sparkling
pool, bicycles and table tennis available
to gently exercise while on holiday. Day
trips to places like Plett, Tsitsikama and
Oudshoorn possible due to the central
locality of Sedgefield. Prices relatively
low from R165 per person sharing per
night low season to R225 ppspn high
season. Have a look at facilities & book
through http://www.sa-
venues.com/gr/sonjabelles.htm — No
Commission payable. For the ‘internet
challenged’ — phone 044 343 3157 and
speak to Sonja or 1zobelle!

Knysna

Fully equipped self-catering flatlet with
private patio and braai area, magnificent
views of lagoon and mountains, TV and
undercover parking, sleeps 2, tariff R200
per day out of season, R250 per day in
season. Tel: 044 384 0734.

Knysna

Fully equipped self-catering unit. Sleeps
two (double bed), full bathroom, (shower
and bath), TV and off-street parking,
own patio with braai facilities and mag-
nificent views of lagoon and mountains.
R250 per day out of season, R300 per
day in season. Tel: 044 384 0562 or 083
269 1751.

Jeffreys Baai

2 slaapkamer woonstel, slaap 6 persone.
Kontak Eleanor by 082 674 2595 of 082
524 9088.

Ballito

2 Bedroom, 2 bathrooms. Sleeps 6. 24 hr
security. Swimming pools, tennis court.
No streets to cross to beach. Daily ser-
vices. Excl weekends & public holidays.
Phone 082 442 6865.

Chaka’s Rock (Ballito)

Self-catering holiday accommodation.
Magnificent sea-views air-con & ceiling
controlled fans. Pool in complex, 5
minute walk to famous to famous tidal
pool and beach. Ballito Fast Foods are
now selling easy eats & food and take
aways at very competitive prices. 4
Sleeper from R290 per unit per night
and 2 Sleeper from R230 per unit per
night. NB! Book 7 nights pay for 6
nights. Tel 032 525 7698.

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex,
(sleeps 10) 100 m from beach, 1 km
from Shelly Mall, 5 km to Margate.
Lock-up garage, DStv, washing machine
+ drier. R350 pd, long weekends and in
season R750 pd, weekends R1 000.
Contact Willem at 082 446 4458 or
Jacques at 083 707 1675.

Durban North

Spacious one bedroom flatlet/granny
cottage. Comfortable, fully equipped
self-catering with private garden/braai
area, and parking. Sleeps 6, colour TV.
The price is R300 out of season, and in
season R500 per day. Phone: 083 403
7437 or home 031 564 4283 or Priscilla
at work 031 575 8001 or e-mail: gor-
donj@eject.co.za.

Shelley Beach

Luxury, 4 bedroom house and/or 1 bed-
room flat. Fully equipped, self-catering,
servants quarters available Contact Steve
at 082 563 9811.

Langebaan Cape West Coast

Strand

Fully equipped holiday home, 4 bed-
rooms, 2 bathrooms. Upstairs patio with
braai facility. Walk to beach, Casino at
Club Mykonos, Plaashuis Kombuis and
Oyster Bar. 5 minutes drive to

Selfsorg grondvloerwoonstel uitstekend
gelel op goue myl in Melkbaai. Slegs
Kusweg skei woonstel van see. Slaap
ses, toesluit garage. R500 per dag tot
einde November en R700 per dag vanaf

Fully equipped sea-facing, 3 bedroomed

home to let all year round — magnificent

sea-view. Call Anne on 083 235 6482 for
availability and prices.

Manaba Beach/Margate

Upmarket fully equipped secure apart-
ment with sea view. Walk to beach. TV,
DStv, DVD, 3 bedrooms, sleeps 6.
Contact Bob or Kathy Hall at 039 317
2773 or 073 647 9023. To view visit
www.wheretostay.co.za/7londiani/.

Margate

2 Bedrooms, 2 bathrooms, fully
equipped self-catering with dishwasher,
washing machine, balcony with braai
overlooking Manaba beach and sea-view.
2 Secured parkings, MNet and DStv
(own card). Granada Flats on top of
Steers on main road. Sleeps 6. Contact
Bernadette at 082 614 0896 or email
bernadettewa@absa.co.za.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-catering
house to let at competitive rates. Sleeps
6. Within walking distance shops.
Between St Michaels and Uvongo. Call
Mr Olivier at 082 682 2383.

Uvongo

Immaculate cottage minutes from the

sea with stunning sea view, sleeps 2-4
beautiful pool and secure parking. Out
of season R250 per day and in season

R450 per day. Contact Colin or Lyn at
039 315 5633 or 082 336 8132.

Uvongo: South Coast

4 and 6 sleeper beach front flats to let at
very competitive rates. Within walking
distance to main beach. Fully fitted units
including, TV, microwave, dishwasher.
etc. Secure complex with braai and laun-
dry facilities. Tel Johan at 082 492 6677.

Langebaan- Cape Town

Self-catering, up-market 2 bedroom flat
on ground floor, 100 m lagoon,
Swimming pool, braai area — sleeps 4
people; very safe area. Running until the
end of December 2007. Contact Donnie
Rademeyer on 082 460 1457 for R450-
00 per night.

Uvongo

4 bedroom house, sleeps 8 and Margate:
6 cottages. All self-catering holiday or
perm accommodation, 2 blocks from
beach, pool, DStv included, recognised
by AA Contact agent Rose Bester 011
683 8381 or 083 267 3562 or
agent@mweb.co.za or Www.sea-
spray.co.za.

Mossel Bay

Diaz strand, furnished cottage with en-
suite caravan and/or temp camping facil-
ity. One block from beachfront, restau-
rants and all other action attractions.
Holiday-makers travelling to this desti-
nation through Bloemfontein qualify for
discount. Employees and members of
Sasbo travelling this same route qualify
for further additional discount. contact
Jacques 082 784 7760.

Port Elizabeth

2-Bedroomed — 6 Sleeper furnished flat
available December 2007 and January
2008. Linen supplied. R300 a day.
Contact Linda 083 309 7043 or 041 583
3540.

Margate & Uvongo

Come and enjoy awesome holiday. Fully
furnished, self-catering units available.
Rates from R160 per unit per day. 800 m
from Margate’s main blue flag beach.
Mall and shops in immediate vicinity.
Putt-Putt and entertainment in immedi-
ate vicinity. Pool in complex and DStv.
Breakfast available on request. Students
welcome. To avoid disappointment call
Quentin on 084 209 7953 or e-mail ac-
breeze@hotmail.com.

Amanzimtoti — South Coast

Freestanding house, sleeps 6 people with
lovely view, lovely garden. Patio and
braai area, ample parking space, totally
self-catering (supply own towels) 5 min-
utes to nearest beach, highway and shop-
ping centre. DStv available supply own
card. Contact Alice 083 429 3172 or e-
mail zuluhouse@hotmail.com.

Cluster House to Let Midrand -
Noordwyk

2 bedroom townhouse (all with built-
ins), main en-suite + 1 bath, d/room +
fully fitted kitchen. Single garage —
inter-leads into unit. Pvt garden with pvt
braai area. 10 m lockup storage space.
Pool & clubhouse on complex. 24 hr
security with boom gates. Close to shop-
ping mall- Opposite the Vodaworld. Ideal
for family or to share. Price: R5 700
Contact Anju/Anil 084 247 2782/082
749 1474/031 308 3414.

Vacant plot (713 m<) overlooking wild

flower reserve. Beautiful views, high on
hillside Bargain R350 000. Phone own-
ers, Bobby or Pat 022 493 3561 or 083

441 6094.

East London

Holiday homes/Seaside plots for sale.
Have pics to e-mail. Phone Les on 083
630 4767.

1 X Hyandia tape deck radio — R150
1 X Computer speakers R1 500 neg
1 X Double bunker bed — R800
Contact Yolanda at 083 260 9717

Electronic Typewriter Xerox 620. Good
condition R250 o.n.c.0. West Rand.
Contact Ms Kriek on 011 764 1573 or
072 305 8368.

Margate

Flat for sale Granada 104 — excellent
beach, sea and river view, 50 metres
from main beach (Wimpy). Fully fur-
nished 2 bed, 2 bathroom, dishwasher,
washing machine all utensils, pots, etc
and 2 sets of bed linen per bed. Queen
size bed, twin beds and pull-out couch,
lounge suite, 6 seat patio glass and alu-
minium set, 3 TVs, DSty fridge,
microwave and very modern finishing.
Asking price R1 200 000. No agent
commission. bernadettewa@absa.co.za,
082 614 0896.

Port Edward

Stand 1358sq meters, in Port Edward
Hibiscus Coast on the Transkei boarder.
Five minutes walk to secluded beach bay
area going for R300 000. Contact Mel
011 453 3709 or 083 408 2042.

Scottburgh

Private sale: Ideal holiday home/invest-
ment. Second floor, 2 bedroom, fully
furnished sectional title unit set in a
complex with well maintained gardens.
Two communal swimming pools with
paddle pool in between. Under cover
parking R655 000. Phone Don on 083
3781390 or 033 386 2596.

Durban Spa

KwaZulu-Natal

Self-catering holiday accommodation,
direct beach access — 3 bedroom, 2 bath-
rooms, 19 November — 2 December:
R395 per night, 3 December — 16
December: R595 per night, 17
December — 7 January: R1 195 per
night; min stay 3 nights. Book early to
avoid disappointment. Contact Kevesh
083 305 6914.

10 St Ellen, Great Brakriver

Fully equipped self-catering holiday
accommodation. Pool in complex.
Sleeps 4, situated near Mosselbay &
George, TV DVD (DStv with card) and
braai facilities. R280 per day out of sea-
son, R380 per day in season. Contact
Erna at 082 925 6128 or 011 681 4030
or e-mail
ombtheglenbm@nedbank.co.za.

CRI Holiday points for life

Aged pensioner will sell his holiday
points in CRI at a quarter of the selling
price. Phone 044 870 7288 or 083 412
4599.

Timeshare

Timeshare for Sale

Club Mykanos (Western Cape) 1st week
in November. Unit 107, 2 bedrooms,
sleeps six. Beautiful settings at sea side
(casino). R12 000 ono. Contact Robert
011 678 9948 or cell 078 526 2294.

RCI Points

Cape Town/Bloubergstrand

Selfsorg eenslaapkamer-woonstel met
seeulitsig, te huur vir twee persone.
Insluitend volle toegeruste kombuis,
badkamer en privaat parkeerarea vir u
motor. Skakel Louis 021 558 3231 of
084 734 5340.

Cape Town - Tygerberg Hills

B&B at special rates for Sasho Members
and families. Close to all amenities, fan-
tastic views and facilities. Call Maria or
Gordon 084 556 2497 or 021 913 1660
or e-mail msparish@wo.co.za.

Muizenberg Beachfront

24 hour security, brand new 1 bed apart-
ment, secured parking bay. Close to all
amenities, public transport within walk-
ing distance (Muizenberg station) simply
cross the parking area to get to the beach
— long/short lease. Available immediate-
ly. Contact Heather on 084 547 0002.

Cape Town

Self-catering two-bedroom apartment,
secure parking/swimming pool, from
R270 pd. Contact Eugene 082 468 4367.

Valued at R18 000, selling at R6 800 for
10 RCI points. 17 accumulated points
neg. Contact bernadettewa@absa.co.za
or 082 614 0896.

Timeshare for sale

North Coast — Low Flexi Friday-to-
Friday R6 000. Call 083 320 4338.

Timeshare for sale

Mount Sheba — Mpumalanga near
Kruger National Park — Peak Christmas
week 21-12-07 to 28-12-07. Sleeps 4,
R5 500 for the week. Contact Ayesha on
031 267 0750 at work or 084 253 4664
after 6pm.

Property for sale

Cape Town West Coast

4 Sleeper, sea front, flexi time out of
season, secure under cover parking. R4
500 or nearest offer. Contact Cecile 012
548 1534 or 082 342 6643 after hours.

For sale

Mazda Astina 180ISE, R60 000, 225
000 kms. Wonderful sound system
installed, recently serviced, motorised
DVD front loader. Full House, Carbon
Fibre finishes, black and white interior.
Contact Zane 084 913 0222

Royal blue SAAB 95 model 2001 A/C
P/S S/R 3 IN 1 sound system, excellent
condition, one owner, price at R125 000
neg. Contact Harise 072 152 6221or 012
663 6673.

Toyota Tazz 130 (metallic grey) 2003, 95
000kms, VESA approved alarm/immo-
biliser, FSH with Toyota, Webasto
Sunroof, 14” XE Alloys Pioneer CD
front loader/radio with Pioneer 6 x 9s,
smash and grab protect tint, Toyota fitted
boot spoiler and break light: R59 000
O.N.C.O. Call Niresh 083 236 1842.

Toyota Tazz silver grey in colour, 1.3,
R55 000, 110 000 kms. Extras:
Gearlock, Immobiliser, CD player and
standard reams. Contact Patience
Themane at 011 631 5743 working
hours and 083 704 1237 cell.

VW Sales: For all sales related queries,
and Sasbo members special deals, con-
tact Gino Borges 082 774 5745 or 011
953 3750 san04krug@saker.ih.co.za.

Calverei Combi V6, silver, engine
replaced, interior in very good condition.
Aircon, tow bar, radio/tape. R40 000.
Contact Mel on 011 453 3709 or 083
408 2042.

Polo Player 2001 1.6 Polo Player manu-
al, aircon, radio/CD. R78 000. Contact
Mrs Reddy 031 580 6032.

Opel Corsa 1.4 Club, silver, 2005 model.
Full service history, free service plan, 45
k on the clock, excellent condition. R75

000 neg, contact Shamilla 073 037 9664
sfisher@fnb.co.za.

Opel Omega 2002 for sale. Price R89
500, 114 000 km, FSH, R/T CD player,
mag wheels, AC, PS, E/W, Alarm,
Immobiliser, new set of tyres, tinted
windows and in excellent condition.
Contact Zack Nkosi 083 701 9507.

Cape Town West Coast Langebaan near
Club Mykonos Casino & beach. Free
standing, double storey, 3 bedroom
house for sale at R850 000. Contact
Connie at 021 933 8904/072 450 3374
or Christy 021 931 0012/083 238 2591.

Darling, West Coast

Long sleeve wedding dress, white, French
Lace, size 36, drycleaned. Price R2 000
neg. Contact Jasmin 072 286 0709.

1 X Quingi Flurry 125cc Scooter — R7
500 neg (as is)

1 x Silver roll-up garage door — R750
neg

Betamax video machine in full working
order R200, Samsung CD writer full
working order R100, Panasonic video
camera & long life batteries and tapes
charger carry case full working order
R800. Contact Morne on 083 408 1661.

Standard cassette dictaphone D2750
conference recorder with headset and
foot control. R4 500 neg. Contact Sherry
072 404 2650.

24 Garden chairs for sale, R700 for the
lot. Phone Pieter 082 807 7116 for fur-
ther details.

Ladies clothing, underwear and blankets
at wholesale prices, blankets (double
bed) R40 each, ponchos R25 each, jer-
seys from R25 to R40 each, jackets R50
each. Contact Marlene on 084 767 4322.

Kunswerke te koop: Cecil Higgs
Potloodskets R5 000, Cecil Higgs
Wiaterverf R7 000, Vera Volschenk
Olieverf R10 000, Pranus Domsaintis
Olieverf R70 000. Kontak D Smit in
Stellbosch 021 887 6972.

Full match set of McGregor Golden
Bear irons, four Wilson Woods (wooden)
golf bag, cart, balls and umbrella plus
brand new size nine golf shoes. Nearest
cash offer secures. Contact Theo Wessels
(Douglasdale — JHB) on 082 873 5313.

General

Houtwerk, Verfwerk of Staalwerk: Groot
of klein maak nie saak nie. Gratis
kwotasie, Bloemfontein Area. Kontak
Willie van Tonder 073 228 8177 of Gert
Roberts 083 406 9551.

Domestic & Office Cleaning for the Port
Elizabeth area. Call Jean & her team 041
367 2797 or 072 378 4694.

Looking for a flat to rent close in
Goodwood, Heerengracht near Cape
Town willing to pay R2 600 max incl.
water and lights. Please contact Mr V
Reddy on 083 319 8653.

Divorce: Don’t hurt yourself paying for
your divorce. My fee R820 — all costs
included. Can you afford to go else-
where? Call Johann at 083 294 5997.

Port Elizabeth Area: Lady offers full
boarding and lodging for single person,
preferably a lady. Please phone
Annemarie 082 926 0489.

Bloemfontein — spitbraais for all occa-
sions, Garnish and/or side dishes can
also be supplied, free quote contact
Jacques 082 784 7760.

Write or type address labels. Top rates
paid. For more info send your name and
address with two loose standard postage
stamps to Mrs Joseph, PO Box 383,
Grabouw, 7160.

Want to get rid of debts? Want to apply
money management principles as old as
mankind successfully? You will need
Microsoft Office. Send a cheque or
postal order to the value of R50 per reg-
istered mail to: AP Claassens, 33 Third
Avenue, Boston, Bellville, 7530.

Opportunity to earn monthly income:
Name: U-CARE. Nature: donations to
charities. Income: Only introduce a min-
imum of three people to qualify for com-
mission, which is excellent and paid
MONTHLY on four levels. MUCH
BETTER THAN THE LOTTO! Cost:
R125 pm. For more details/info-please
contact Piet on 082 855 2778/043 748
2165 after 18:00 and during weekends/
aniem@mweb.c.za.

DJ Fresh Productions: Private and Nite
Clubs. Contact Gary @ 076 689 8998 or
021 376 2063 or
MandyV@nedbank.co.za.

House Sitting — Cape Town. Looking for
someone to look after your house while
you on holiday. Contact Paul Mouton
Cell 082 377 5979 or 021 405 8003.

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: Stephnea@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.
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SASBO

I A TELL US ABOUT YOURSELF FOR OFFICE USE ONLY
I ID Number Title | Status
I Surname Male Female Title Code
Full First Names Payment Type
I Acc Type
I Code & Tel (W) Bank AT
I Code & Tel (H) Work AT
Cell No Label
I Race (Govt Statistics) Black Coloured Indian White Recruiter
I Area Code
B ADDRESS
Deduct Subs
I email
I E DEBIT AUTHORISATION - Indicate which is applicable
Private Postal | agree to pay Sasbo monthly subscriptions as determined by the Union
I (as alternate address from time to time, and authorise you to recover my subscriptions from
for Sasho News)** .
my bank account via ACB Magtape.
I | hereby authorise my employer to deduct from my salary each month
Postal Code and pay on my behalf, my subscription fee to Sasbo as determined by
I ** Absa & Nedcor receive Sasbo News at workplace address the Union from time to time.
I C WHERE DO YOU WORK? F
I Institution
I Department
Employee Number HEEEENEN NN
I Job Grade Signature Date
I Branch Code (Nedcor) Enrolled by:
I Cost Centre (Absa) Bank:
I D BANKING ACCOUNT DETAILS Branch:
Name of Bank Name of member recruited:
I Branch
One month’s written notice is required for the cancellation of membership.
I Account Number
Branch Clearing Code
I Type of Account Cheque Transmission Savings Signature Date

U —

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail:
venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.
e-mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014.
e-mail: sasbo@sasbo.web.za

SECRETARIES’ DIRECTORY

SASBO OFFICES

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box

4199, Durban, 4000. Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,

Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.
e-mail: sasbope@mail.ngo.za.

Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422.

Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.

The Sasbo News contact number is specifically for matters regarding the newspaper

(changes of address and non-receipt of newspapers should be advised to Sasbo Head-

quarters). All other enquiries should be directed to the relevant numbers on this page.

COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS

Bethlehem Patricia Enrick FNB Bethlehem (058) 303 7414 PO Box 565, Bethlehem, 9700

Bloemfontein Glenda Earl Absa Private Bank (051) 401 0790 glendae@absa.co.za PO Box 12621, Brandhof, 9324

Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 Shop 46, Paarl Mall, Cnr Cecilia &
Newvlei Road, Paarl, 7646

Cape Town Bronwyn Weppenaar Absa Adderley St (021) 480 1825 bronwenw@absa.co.za PO Box 3264, Cape Town, 8000

Diamond Fields G Moncho FNB Kimberley (053) 832 4219 Private Bag X654, Newton Park, Kimberley, 8300

Drakensberg S Asvat SBSA Ladysmith (036) 637 6925 Box 22, Ladysmith, 3370

Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000

East London Gabriel Rousseau Land Bank (043) 721 1071 giarousseau@landbank.co.za PO Box 19297, Tecoma, 5214

East Griqualand Claudi Ruiters SBSA Kokstad (039) 727 2961 PO Box 95, Kokstad, 4700

Far North Donovan Snyman SBSA Schoeman St (015) 291 1079 Donovan.Snyman@standardbank.co.za Box 74, Polokwane, 0700

Goldfields E Viljoen Absa Welkom (057) 352 8466 Ryk Street, Welkom, 9460

Grahamstown Nxolo Jonas Absa Port Alfred nxoloj@absa.co.za 15 Main Street, Port Alfred, 6170

Johannesburg Thoko Tshabalala Imperial bank (012) 482 5554 Ttshabalala@mfc.co.za PO Box 4005, Edenvale 1610

Kalahari SueJuane Smith Absa Kathu (053) 7232541 suejuans@absa.co.za PO Box 245, Kathu, 8446

Langeberg Neil Harlow SBSA Swellendam (028) 514 1284 PO Box 33 Caledon, 7230

Lowveld Khetsiwe Khanyile Absa Nelspruit (013) 153 2140 khetsiwek@absa.co.za 20 Paul Kruger Street, Nelspruit, 1200

Natal South Coast Joan Hamilton-Shaul FNB Umtentweni (039) 682 1828 PO Box 7, Umtentweni, 4235

Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 1938 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940

Northern Natal

Yolande Hinze

Absa Vryheid

(034) 980 0072

Box 15, Vryheid, 3100

Pietermartizburg

Thaera Rahaman

SBSA Pietermaritzburg

(033) 394 7407

Thaera.Rahaman@standardbank.co.za

Box 379, Pietermaritzburg, 3200

Port Elizabeth

Liesel Wait

FNB Trust Port Elizabeth

(041) 3630773

Lwait@fnbprivateclients.co.za

Box 27521, Green Acres, 6057

Pretoria Wilfred Mamabolo Sasbo, Regional Office (012) 663 6713 sasbopta@mail.ngo.za PO Box 11912, Centurion, 0046

Rustenburg Lethishia Joubert Nedbank Rustenburg (014) 590 6524 lethishiaj@nedbank.co.za Cnr Beyers Naude and von Willigh, Rustenburg
South Western Neil McConnell FNB George (044) 874 7991 mcconnell@fnb.co.za Box 37, George, 6530

Tygerberg Des Visser Absa PSBCS Bllvile (021) 946 2772 desv@absa.co.za Box 2608, Bellville, 7535

Uitenhage Eurika Greef Absa Uitenhage (041) 994 7051 eurikag@absa.co.za 104 Caledon Street, Uitenhage, 6229
Upington Mariétte Cronjé Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800

Vryburg Alpha Sedibe SBSA Vryburg (053) 927 5146 alpha.sedibe@standardbank.co.za 56 Market Street, Vryburg, 8601

Zululand Deo Skosana FNB Empangeni (035) 796 0130 dskosana@fnb.co.za PO Box 1488, Eskahwini, 3880
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Golden Gate
sparks golden smiles

Sasho’s Golden Gate BEC has made life easier for the children of the Hospice Créche
in Bohlokong, Bethlehem in the Free State. After examining the créche’s most urgent
needs and seeing that it lacked vital equipment, the Sasbo branch committee
allocated its HIV/Aids relief budget to buying them desks, chairs, a kitchen unit, steel
cabinet and pots and pans. Says Paul Lubbe of Sasbo’s regional office in
Bloemfontein: “Seeing the smiles of appreciation on the children’s faces when we
delivered the equipment was a great experience.” I

Are you receiving
Sasbo News?

tephne Anders and Megan
S Magor of Sasho’s head office

Administration Department are
trying to sort out the ‘return to sender’
copies of Sasho News — copies of your

newspaper sent back to head office
because they could not be delivered.

“Employees are frequently moved
between departments and their address
details change,” explains Stephne, who

is in charge of the Admin team. “When
members don’t let us know of their
address changes, their newspapers are
lost, resulting in them missing out on
important information.”

Stephne urges members to let Sasho
know when their addresses change.
“You can do so by contacting the
administration team on Sasho’s head
office telephone number: 011 467 0192,

Megan Magor from Sasbo’s Admin team with some of the undelivered copies of
Sasbo News.

fax details to 011 467 0188 or email to
meganm@sasbo.org.za or
michaels@sasho.org.za or
monicac@sasho.org.za.

“Please include you membership num-
ber with your address and we will make
the changes on our system,” says
Stephne.

Absa and Nedbank

Absa members changing their addresses
need to change their details on the
bank’s SAP system. “Absa print their
address labels for us, so we cannot
make the changes for our Absa mem-
bers. All Absa staff have access to the
SAP system so they can change their
address details by themselves. If you
don’t know how to do it, ask your HR
consultant to help,” says Stephne.

“When Nedbank members change their
address details, Sasho needs a branch
code as well.”

FIRST NATIONAL BANK

Corporate
Wardrobe

Sasho and First National Bank have
started discussions related to corporate
wardrobe within branch banking. “A
policy in regard to the corporate
wardrobe will be formulated after our
first round of discussions. Further dis-
cussions are due to take place in the
near future. We will keep our members
informed on progress as the policy
unfolds,” says Vanessa Hattingh, assis-
tant general secretary for the FNB port-
folio.

Elect Pieter Wessels

he process to elect new trustees for the Absa portfolio.
T on the Absa Pension Fund Board

of Trustees is well under way.
Absa’s INC has nominated Pieter
Wessels as the candidate in the elec-
tions who is best equipped to look
after employee interests.

“We need you to vote for Pieter before
31 August to ensure that he stays in
the running to be elected on the
Board. An employee’s stake in the
pension fund is probably his or her
biggest single investment. Therefore, it
is to our members’ advantage to have
a Sasho-supported representative on
the Board of Trustees — someone who
will have the benefit of Sasho’s collec-
tive experience on pension fund mat-
ters,” says Gizelle. “This way mem-

“The pension fund has received a total
of 18 nominations. According to the
rules of the fund, these nominations
have to be reduced to eight for the
final election,” explains Gizelle
Conradie, assistant general secretary

as your PF trustee

bers know that they will have someone
who will look after their interests and
be accountable to them.”

Pieter is a Supervisor, Branch
Administration, Absa Nelson Mandela
Drive in Bloemfontein and has been in
the service of Absa for 20 years. As
the longest-serving member on the
NCF structure, Pieter has dedicated 10
years of his life to the INC and NCF.

Says Pieter: “I have been with Sasho
for many years and have been exposed

to many negotiations. There has never
been a dull moment because each
negotiation has its own dynamics. |
subscribe to the belief that Sasho’s
strength lies in anticipating and grow-
ing with the trends in the financial sec-
tor, while remaining committed to the
principles of fairness.”

Pieter can be contacted at 051 407
0311 or by fax at 051 447 3592 ord)er
e-mail at pieterwes@absa.co.za.

Pieter Wessels

LABOUR LOGIC

continued from page 11

Deductions for payment to another
person, i.e. garnishee orders, etc.
An employer who deducts an amount
from an employee’s remuneration for
payment to another person must pay
the amount to the person in accor-
dance with the time period and other
requirements specified in the agree-
ment, law, court order or arbitration
award.

previously made by the employer
resulting from an error in calculating
the employee’s remuneration or
receive an amount greater than the
remuneration actually received.

Payment of contributions to benefit
funds, i.e. pension, provident, retire-
ment, medical aid or similar funds
An employer who deducts from an
employee’s remuneration any amount
for payment to a benefit fund must
pay the amount to the fund within
seven days of the deduction being
made. This also applies to the
employer’s contribution to such

Repayment of remuneration

An employer may not require or per-
mit an employee to repay any remu-
neration except for overpayments

16

Tell me more about my workplace rights -
(part seven of our analysis of the BCEA)

funds. It can be shorter than seven
days if the rules of the scheme so
require.

Calculation of remuneration

An employee’s remuneration is calcu-
lated by the number of hours the
employee ordinarily works and it is
deemed to be 45 hours in a week,
unless the employee ordinarily works
a lesser number of hours in a week.
An employee’s monthly remuneration
is four-and-one-third times the
employee’s weekly remuneration (also
used in calculating UIF).

Fluctuated remuneration

The employee’s remuneration must be
calculated by reference to the employ-
ee’s remuneration during the preceding
13 weeks or, if the employee has been
in employment for a shorter period,
that period.

SOLUTION to Soduku

on page 13
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