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Comfort Duma, Sasbo’s regional
secretary in Pretoria and the man
responsible for the union’s South
African Reserve Bank portfolio, and
Moses Lekota, chairperson of the
Pretoria BEC, seen with Tito Mboweni,
governor of the South African Reserve
Bank, during a break at a recent Cosatu
conference. The conference also
afforded Comfort the opportunity to
introduce himself to members of
Cosatu’s Central Committee. S

Sasbo officials meet Reserve
Bank Governor and Cosatu 

Tito Mboweni, Comfort Duma and
Moses Lekota. Comfort Duma 

I f the mood is right, the research has
been done, your team is supportive
and energetic and the parties have

all good intentions to settle, then a set-
tlement in a short period of time is not
strange,” says Gizelle Conradie, assis-
tant general secretary for the Absa port-
folio. She and her team reached a set-
tlement with Absa of 8,2% on the total
cost to company remuneration bill for
employees in the bargaining unit (A, B,
C and T job bands) for 2006.

“Under the prevailing economic
circumstances, we are very pleased with
this result and we are sure that our
members will be too. It’s comforting to
know that the increase on the bonus
pool means a steady growth for this in

the year to come,” says Gizelle.

The 8,2% is made up of 7,4% for
package increases – in cash terms, this
equates to R170 million, and 0,8% to
increase the Conditional Fixed
Remuneration Scheme pool – in cash
terms, this equates to R18,3 million. 

“Through their contribution to the
bank’s recent excellent financial results
– an achievement made against the
pressures of the Barclays deal –
employees again proved their worth. In
responding with a spend of R188,3
million on employee increases – a
larger amount than in recent years – the
bank has shown that it recognises the
value of its employees,” says Gizelle.

Union branch representatives will still
be allowed under management
supervision, to access schedules
recording the remuneration decisions of
employees in the bargaining unit,
without disclosing individual identities.

“Remember that your individual
increases, while taking into account the
market information, will still be based
on your performance over the past year.
So, make sure that your performance
appraisal has been done, because that
plays a large part in determining your
reward,” she says.

“Employees will be informed of their
new packages for 2006/2007 by 1 April
2006.” S

I mmediately following Sasbo’s
November National Executive
Congress, one of the union’s mem-

ber benefits – its Old Mutual Funeral
Cover – was doubled from R3 000 to
R6 000 per qualifying member.

This substantial improvement followed
a Congress resolution which pointed
out that the R3 000 was, in most cases,
not enough for the cost of a funeral in
today’s economic environment. The
resolution also called for additional
cover for members’ spouses, life
partners and families.

“Although we cannot yet give an

answer on the wider support for family
members, we are pleased to be able to
announce that the cover for the
member has been improved according
to the resolution’s request,” says Shaun
Oelschig, general secretary.

The Old Mutual Funeral Cover was
introduced as a member benefit in
January 2004. All Sasbo members
automatically qualify for it provided
they are:

under 63 years old, and
up to date with their Sasbo sub-
scriptions

No medical examinations are required

and new members qualify for the
funeral cover from the day their first
subscription is received. The cover
ceases under the following
circumstances:

When Sasbo membership expires
On the death of the member and the
settlement of the claim
On the first day of the month after
the member’s 63rd birthday or
If Sasbo should discontinue the
benefit.

Claims are to be lodged at the nearest
Old Mutual office. The following
documents are required to make a
claim:

Proof of up-to-date union member-
ship by providing a Sasbo member-
ship number or the deceased mem-
ber’s pay slip or bank statement
showing the relevant union sub-
scription deduction.
Proof of death and proof of rela-
tionship by providing the original
death certificate or a certified copy
plus the deceased’s and the
claimant’s ID books.

Further information relative to the
Sasbo/Old Mutual funeral cover is
available from the Old Mutual Call
Centre on 0860 60 7000. S

Record time for Absa
salary review negotiations

“

Gizelle Conradie, Sasbo’s assistant
general secretary for the Absa
portfolio.

ABSA

Speedy follow-up on NEC resolution
makes members winners
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C iting expert opinion during his illuminat-
ing address to the Sasbo Congress on
workplace stress, Absa’s Johan Herholdt

made two essential points:

- In earlier days, a company’s financiers were its
owners, and employees were treated as property
and regarded as costs.

- Now a company’s assets are increasingly found
in the employees who contribute their time and
talents rather than in the stockholders who
temporarily contribute their money.

What is even more reassuring than these astute
observations is that they come, not from a trade
union or NGO, but from the management of a
major financial institution – one which has
adopted these principles and is actively promoting
‘Wellness at Work.’ It is little wonder that Absa
ranks highly as a preferred employer.

Johan’s address made it clear that the new
approach required by 21st century work applies
equally to employees and employers.

To survive and succeed in the new era, employers
will need to be more humane and to move away
from the self-serving, old-style capitalism. 

Simultaneously, employees should adopt more
dynamic personal philosophies that equip them to
cope better with the demands of modern life and
which place the emphasis on achieving a healthier
work/life balance. 

Addressing the meaning of  ‘occupational

wellness’ from the employee standpoint, Johan
told his Sasbo audience that it means ‘… making
use of our gifts, skills and talents in order to gain
purpose, happiness and enrichment in our
working lives.’

Vital ingredients of this more balanced employee
approach, he informed us, are better use of skills
and talents, improved communications skills, and
healthier living which excludes self-destructive
use of drugs and alcohol.

It is exciting stuff because, working in an
environment that will offer richer rewards, this
new approach requires us to adopt disciplines that
will make us more intelligent, capable and
versatile – in other words viable and capable
people.

Meeting these challenges will enable employees
to optimise their opportunities and gain more
enjoyment from their labours and lifestyles. 

Reassuring news for Sasbo members is that they
will not be alone as they feel their way into this
new and exciting world.  Sasbo will be there for
them. 

Having been instructed by the NEC to make a
thorough investigation of the causes and remedies
of workplace stress, your union will continuously
explore sources of knowledge here and abroad
and – as it is already doing – share the knowledge
gained with employees and employers. In so
doing, we intend helping to make the world of
work more secure, efficient, interesting and
rewarding.

SASBO NEWS Money Matters
By Magnus Heystek

In each issue of Sasbo News, Graham
Walker Insurance Brokers makes a gift of
three months free premiums to two Sasbo
policyholders – one new recruit and one
existing policyholder, randomly drawn
from their client list. Here are this month’s
winners:

Existing:
Mr CG Savage

39 Union Road
Walmer
Port Elizabeth

New:
Mr FOM Figney
1250 Muurbal Street
Weltevredenpark

Phone Graham Walker for your free quotation.

Graham Walker winners

Thoughtful start 
to sector’s 21st
century challenge

A fter a year of giving service to others it’s
time for finance workers to put their feet
up and enjoy their Christmas holiday. If

ever a community deserved a break it’s SA’s finan-
cial community who have just completed a frenetic
year as key players in one of the most dynamic
years in SA commercial history.

We hope our members will make optimum use of
their Christmas break. However they choose to
spend their free time, we urge them to temper their
recreation with caution.  

Christmas is a time of joy. But it is also the time of
increased crime and road carnage. Be mindful of
this as you have your fun, avoid excesses and we
can all avoid becoming negative Yuletide statistics
and be together again for an exciting and
rewarding 2006.

In wishing you and yours a truly happy Christmas
and prosperous New Year, we leave you with this
thought …

Christmas is also the time to share – maybe a little
more so for South Africans. We who count as
‘haves’ should not forget that in our lovely country,
for every person that has a roof over his or her
head, a warm bed and enough to eat, there is at
least one other with few or none of these things.

By sharing our good fortune sensibly with those
worse off than ourselves we can spread our joy,
enrich our own Christmas and nudge South Africa
a little closer to that ideal society that we are trying
to build.

Take it easy … make 
it safe … share a little

M ost people would want to have a little
more money every month, either to
spend a bit more or, hopefully, invest a

little more into that nest-egg that just doesn’t
seem to be growing.

While earning more is the obvious way of
increasing either spending or investing, it’s often
surprising how much money can be saved by
subjecting our personal financial situation to a
thorough scrutiny at least once a year.

Every year I sit down and carefully scrutinise
my own personal expenses, especially my debit
orders that make up a large part of my monthly
expenses. And every year I
find at least one or more items
where I can save money.

Having just recently done the
exercise I thought I might pass
on some helpful advice to
other people who might think
that it is a waste of time and
who couldn’t bother.

Item 1: An old Telkom debit order
On going through my debit orders I noticed a
payment of R89 to Telkom that had me stumped.
On further enquiries I found that this was the
monthly rental on a telephone in a house I had
sold almost two years ago. I assumed when the
house was sold and the telephone transferred into
the name of the new owner that my debit order
would be cancelled. This was not the case and I
lost several hundred rands as a result of this
oversight.

Item 2: Short-term assurance
I do this every year and request updated quotes
on my motor cars that are now a year older and
obviously worth less. Not all assurance
companies adjust their premiums and will do so
only when you ask. The fact that you overpaid
on your assurance does not mean you will get
more when you claim, as they pay out only what
they legally are obliged to.

My new premiums were much less than the
previous year – another bit of saving that can be
invested elsewhere.

Item 3: An annual subscription for a
magazine that I don’t want any more
Certain magazine subscriptions will run
indefinitely unless you cancel them in writing.
This again happened this year when I found that
an amount of R69 per month was still deducted
for a magazine being delivered to a previous

address. Some more money
into my nest-egg.

Item 4: Lower bond-rates on
my mortgage bond
When last did you check the
mortgage rate that you pay on
your bond? Well, I did and
found that I was paying at
least 1% over the current

going rate. Off I went to see my bank manager
who, under threat of me taking the bond to a
competitor, dropped my rate by 1% – a saving of
almost R900 per month.

Once again, you must do a little homework and
then demand to have a reduction in interest
rates.

Most people will be amazed how much they can
save by negotiating on home loan interest rates
alone.

Item 5: Reduce your banking charges
It has been estimated that the average household
spends about 1% of their total household
expenses on bank charges. But banks have
various options which, if used judiciously, can
reduce your bank charges substantially. For
instance, pay creditors via the internet instead of
by cheque. It is much cheaper and can save as
much as R7 per R100 on a cheque.

Once again the rule here is – you have to ask.
Your bank is not going to inform you, unless
you have a very kind-hearted teller.

While the individual savings might not be much,
added together prudent financial management
can make a big difference to your monthly
expenses and possibly to the amount of money
you invest. S

“Thrift is better and
than wealth.” Sound
advice from Russian
author/philosopher,
Fyodor Dostoevsky. 

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on (011) 799 8100
or magnus@heystek.co.za.

Helpful advice on
how to increase
your wealth

T he end of a year brings with it the time to
reflect on what has passed and to plan for
the future. Looking back over 2005 we can

see that, as usual, your union succeeded in looking
after your interests. 

During the year we:
Negotiated some of the highest salary increases
and performance bonuses. 
Fought for your rights on the employee benefit
front. 
Were involved in the biggest-ever international
deal in the finance sector. 
Improved your member benefits. 

Our initiatives in helping HIV/Aids orphans have
gone from strength to strength with even more
BECs becoming involved in changing the lives of
those who are less privileged than we are. 

We are on the brink of celebrating our 90th
birthday next year. This birthday marks 90
successful years of fighting for our members’
rights. We will continue, with your support, to do
so, not only in the year to come, but also for the
next 90 years.

Looking ahead, we are continually looking for

General secretary’s year-
end message to members

continued on page 3
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S ally Reid, who heads Standard
Bank’s Sub Saharan African
country risk team, is Young

Banker of the Year for 2006. It is the
second time Sally has won the
Sasbo/Institute of Bankers-sponsored
award. She was also the 2003 winner.

Sally walks away with R10 000 for
her efforts. The runner-up and winner
of R5 000 was Brendan le Grange and
the third prize of R2 000 went to
Isaac Lakhi.

Congratulating Sally on her achieve-
ment, Sasbo general secretary, Shaun
Oelschig, who is also a member of the
IOB Board, said: “Sally’s contribution
is one of the best yet. It contains the
high-level of contemporary, innovative
and compassionate thinking that Sasbo
and the Institute were hoping to stimu-
late when we teamed up to sponsor the
competition.” 

The competition tested the contestants’
innovative thinking and creative ideas.
The theme of this year’s essay was:
‘How would you shape the future of
banking?’ (Sally’s winning essay is
published on page 6).

“Operating in a highly competitive and
globalised sector, South African
financial institutions have recognised
the importance of innovation,” said
Phil Mnisi, CEO of the IOB, in his
address at the prize-giving function. 

“The SA banking sector is consistently
being transformed by a variety of fac-
tors – technology, regulations, corpo-
rate governance and risk management,
the quality of leadership and innovative
and entrepreneurial skills. These criti-
cal elements often determine the suc-

cess or failure of an organisation.”

Against this background, the judges
were looking for young bankers who
can provide evidence of original and
inventive thinking. Their proposals
covered all areas of banking.

The essays provided an overview on:
Improvements that can be made to
the banking sector.
New innovations and ideas that
could be implemented.
How to position a bank to be in the
forefront of the financial services
sector and the competitive advantage.

“The theme was
pertinent to the
Institute as we are
in the process of
exciting
transformation
following the
reformation of the
Council and the
Constitution of
the IOB,” said
Phil. “With the
guidance of the
Council, the
Institute is re-
inventing itself to
respond to the
new learning
needs of the
rapidly changing
sector. 

“The IOB, an
accredited
provider with
Bankseta, is
updating and
expanding its
accreditation

status in line with the Institute’s new
role as a centre of excellence and
provider of choice of education and
training services within the banking
sector,” he explained.

“We are encouraged by the banks’ new
enthusiasm and commitment to the
IOB, and their acceptance of the
Institute to be a strategic education and
training partner. The IOB, through its
Council, has been mandated to assist
in the development of the human
capital in the banking and financial
services sector.”

Phil said that the competition provides
an ideal platform to recognise and
reward the country’s best young banking
talent. “We are privileged to have such a

S ally Reid has been crowned the
Young Banker of the Year for
the second time. 

The mother of two heads up Standard
Bank’s Sub Saharan African country
risk team. “We are a small team which
is focused on assessing the political and
economic risk associated with African
countries where the bank has business
interests,” she explains.

Sally has a BA (Hons) degree in
Economics from the University of
Natal. She was part of the Standard
Bank Graduate Programme when she
left university. Subsequently she moved

to London, where she spent nearly four
years with Abbey National Treasury
Services focused on the analysis of
country risk (mainly Middle East and
Latin America).

On the competition and the honour of
being the Young Banker of the Year,
Sally says that it has been great. “I
enjoyed having the opportunity to
consider issues facing the banking
sector. I have enjoyed the challenge of
researching a given topic and of trying
to come up with innovative ways of
looking at some of the challenges
facing the industry.” S

ways to improve our members’ lives, not only on the job front,
but also their general well-being. 

Stress has become a major cause of ill health at every level of
employment within the banking sector. The work pressure and
demands that are being placed on employees are taking on
alarming proportions.

For this reason your union adopted a resolution at its 2005
Congress to tackle the problem. Next year, this time, we will
hopefully be able to report back to you on the progress made in
curbing this problem.

We thank you all for your tremendous support in the past and
we know that we can continue to count on you in the years to
come. 

We wish you a restful holiday, a peaceful festive season and a
prosperous 2006. S

Sally does it again!

Young Banker of the Year: 
SUPER SALLY AGAIN

Phil Mnisi, (IOB CEO), Isaac Lakhi (third place), Sally Reid (winner), Brendan le
Grange (runner-up) and Shaun Oelschig (Sasbo general secretary).

Has your insurance
premium just been
increased again?

Do you want to 
save money?

Phone us on JHB (011) 807 5065
for a free quote

You will be pleasantly surprised

Underwritten by The Hollard Insurance Co Ltd
Administered by Graham Walker Insurance Brokers (Pty) Ltd

Phil Mnisi, new CEO of IOB at the
Young Banker of the Year award
function.

Shaun Oelschig (Sasbo general secretary), Phil Mnisi, (IOB CEO) and Lawrence
Mlotshwa (IOB chairperson) hand over the cheque for R10 000 to Sally Reid, the
Young Banker of 2005.

healthy crop of young talent coming
through the ranks and it is crucial that
we continue encouraging more young
blood to help develop our sector.”

He reminded the finalists to see the IOB
as ‘your centre of excellence for
intellectual development and growth.’ S
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pensioners’ corner
From the Bank Pensioners’ Society

Pensioners
Aren’t you tired of having to pay an excess when you dent your car? 
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy: 

� A premium which is one of the lowest available.
� Excess free cover – not just of motor accidents, but on all claims.
� Emergency roadside, medical, legal and household assistance.
� Monthly premium payments.
� Quick claims settlement.
� Car hire if required for theft, accident or write-off.
� Home contents cover including cover for anything you own.
� Service by staff who have been looking after Sasbo member’s 

insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.

Guidelines for
retirement
If you follow the under-mentioned ten
guidelines when proceeding on
retirement, then in all probability you
should enjoy many, many years of good
life. Remember these are not all
guidelines to abide by, but basics that
should help you in the future.

1. Retirement is the beginning of a new
life. Do not under any circumstances
view it as the end of the road.

2. Keep physically fit and – most of all
in today’s climate – mentally alert. Set
yourself a daily routine and stick to it.

3. Always maintain your customary and
neat appearance. A careless appearance
leads to many minor evils, laxity of
conduct and slovenliness.

4. No person retires alone. Show
gratitude to your family by being as
helpful and companionable as you can.
Your partner has reached the age when
he or she would also like to relax a
little more.

5. Very important: thou shalt not covet
that which thou cannot afford. Adjust
yourself and your family to your new
budget. Always live within your means
but be very careful not to become a
miser.

6. Tomorrow will always be a very
important day in your retirement
calendar. If you have too many blank

tomorrows – days where you have no
plans – then your retirement will
become dull and lifeless, without any
fun.

7. Never ever live in the past. The daily
habit of reading a newspaper and other
up-to-date publications, together with
watching news bulletins on television,
can keep you abreast of the times.
Remember, you have not retired from
the world. Beware of becoming a
couch potato.

8. Do all things in moderation.
Retirement, with its leisure, has its
temptations. Do not eat too much or
drink too much. Also do not smoke too
much, do not sleep or exercise too
much and most definitely don’t talk too
much.

9. Do things you never had time for
previously. Remember you have not
retired from the human race. Be active
in community affairs – your church,
your hobbies and body corporate. And,
very important, set about making new
friends, especially if you have
relocated.

10. Do not interfere with others. Many
a person is tempted to visit his/her old
stomping grounds, his/her former shop
or office. Your associates still like you,
but they are busy with their own affairs
and duties; so do not worry and/or rely
on them. There are plenty of retired
folks who would welcome you.

BPS office
changes
The council wishes to advise that Mrs
Jeni Tercelli, who was the national
secretary and lately the marketing
official for the Bank Pensioners’
Society, is no longer with the society.

Mrs Tercelli has branched out into the
consulting field and we wish her well
in her new venture.

In view of the above, kindly note that
Mrs Johanna Lombard, who is
responsible for membership and all that
it entails, will now also be attending to
other office duties.
– Mac MacDonald, office manager S

Moves in legal department
Carmin Harty has been promoted to assistant secretary of Sasbo’s Legal
Department. Leratho Rampa, previously from Sasbo’s Johannesburg’s office, has
been appointed to assist Carmin at head office. Both legal eagles are looking
forward to their new roles. “All we want to do is to help our members. We’re a good
team, we are motivated and we are going to do our best,” says Carmin. S

BENEVOLENT FUND
Application may be made to the National Council of the BPS for

financial assistance expenses in deserving and exceptional cases. Write
to BPS, PO Box 1871, Saxonwold, 2132, Telephone (011) 442 0030.

INSURANCE
Special insurance requirements tailored to your needs as a 
BPS member. Phone Graham Walker Insurance Brokers at 

Johannesburg (011) 807 5065.
Underwritten by The Hollard Insurance Co Ltd

FREE Legal Advice – by telephoning 0860 002 437 advice and
assistance can be obtained on any legal matter, from a highly qualified
team of lawyers any time of the day or night, 365 days of the year. One
half-hour interview with an attorney can be arranged as well. Available

to BPS members only.

A FREE copy of SASBO NEWS will be posted to each member 
of BPS every month.

BANKMED
The BPS has arranged for a share-call line to Bankmed everyday of the

week 15:00 to 16:30 to help cut costs. For use by BPS members only.
Telephone number: 0860 101 100.

BBPPSS  
BBeenneeffiittss

BBaannkk  PPeennssiioonneerrss’’  SSoocciieettyy
BBaannkk  PPeennssiiooeennaarriissssee  VVeerreenniiggiinngg

Sasbo has secured Santam employ-
ees their first-ever stand-by

allowance.

The allowance, which came into effect
from 1 September, is based on the
upper end of the financial market.

The stand-by rates are:
0,4% of total package for standby
hours performed on weekdays and
Saturdays.
0,6% of total package for standby
hours performed on Sundays and

public holidays.
It was agreed that the new rate would
apply to all Santam Limited staff on
standby.

“They were tough negotiations and I
would like to thank my team for their
valuable support and input,” says
Western Cape regional secretary, Charles
Wells. Other members of the Sasbo team
were Penny Lambert, Fatima Laher and
Hilda van Niekerk. S

Sasbo secures
stand-by allowance

Charles Wells, regional secretary.

SANTAM

Carmin Harty. Leratho Rampa



The official organ of Sasbo, The Finance Union, est. 1916 www.sasbo.org.za Vol 27 No 11 December 2005

5

STANDARD BANKA t the recent Standard Bank
NCF, more issues raised by
members were brought to the

bank’s attention. Here is an up-date: 

Home loan benefit
This matter has been raised with the
bank before. It is about the home loan
policy that hasn’t been changed since
1988 – seventeen years.

“There has been a property boom over
the past couple of years and, because of
their bank’s outdated policy, our
members could not reap the same
benefits as home owners,” explains
Eugene Ebersohn, Sasbo assistant
general secretary in charge of the
Standard Bank portfolio.

“It is difficult to compare the benefit of
Standard Bank’s home loan policy with
the other banks as they receive cost to
company packages, which includes the
home loan benefit. This benefit
therefore improves every year as the
individual’s salary goes up. The
Standard Bank benefit has remained
unchanged for 17 years.

“Although Standard Bank still will not
answer Sasbo’s question as to how long
they feel this policy will still be relevant
to the employees, Sasbo will not leave it
there. Sasbo convinced the bank to
again consider the union’s request and
will respond in March 2006,” Eugene
assures members.

Reasonable accommodation policy
Some time ago Sasbo identified a lack
of such a policy in the bank. It refers to

the reasonable accommodation the
employer has to make to help disabled
employees to do their jobs. “We have
pressured the bank on this policy again,”
says Eugene. “They have promised to
return with a proposal in March.”

Promotion policy
This is also an issue that has come a
long way. “Our survey of Standard
Bank members earlier in 2005 made it
clear that they regard the period from
promotion to the actual grade
adjustment and salary increase as far
too long,” explains Eugene. “We feel
strongly that the bank needs a universal
policy for all divisions, as members are
given all the excuses in the book as to
why they cannot get their grade
adjustment and salary increase.”

The bank has finally agreed to look at
the matter and will present a proposal to
the union in March 2006.

Performance management
“Sasbo has criticised the ranking system
for a while now,” says Eugene. “There
isn’t always a correlation between the
KRA rating and the final ranking
position. As an example, someone who
has been rated 3.2 can easily end up in
the bottom 10%. We feel that this is
unfair.”

The bank indicated that the problem lies
elsewhere. The problem seems to be
that managers don’t always have open
conversations with their staff on their
performance. There should be regular
feedback on an employee’s performance
and his ranking. Hopefully, this will sort

Sheila Eva, an employee at Nedbank
Scottsville (Pietermaritzburg), and a
member of Sasbo since April 1999, has
been elected a trustee of the Nedbank
Defined Benefit (DB) Pension Fund.

Welcoming Eva’s election, Wayne
Hattingh, assistant general secretary for
the Nedbank portfolio, said: “It is great
that we managed to get one of our own
elected. It is vital to have an employee

representative on the board of the
pension fund that looks after most
members’ biggest single investment.

“It is a significant breakthrough as,
through Sheila, members and their
union can now channel proposals and
recommendations to the Fund and
receive, first-hand, feedback on the
Fund’s progress.” S

Sasbo member
elected as PF
trustee

Positive NCF results 

NEDBANK

Eugene Ebersohn, Sasbo assistant
general secretary.

out the problem. The bank also believes
that the multi-rater will solve this
problem as well as the fact that
managers will have to formulate a plan
and initiate discussions with those
ranked in the bottom 10%.

Travel costs to interviews
The issue here is the reimbursement of
travel expenses of employees who
attend interviews as part of the
redeployment exercise. “Previously
when this was raised with the bank,
they seemed reluctant to agree to our
proposal,” says Eugene. “We have now
managed to persuade them to agree to
reimburse such employees, but under a
few conditions:

The interview must be at the bank’s
request.
The anticipated expenses should be
discussed and agreed with the inter-
viewing unit beforehand.
Unless specifically agreed different-
ly, reimbursement will be restricted
to travel expense and will not
include accommodation, meals, etc.
No advances will be provided for
such expenses – it will be a reim-
bursement arrangement and proof of
expenses may be required.
While no minimum distance of trav-
el will be prescribed, the expense
must be sufficient to warrant the
administrative cost and time. The
arrangement is not intended to pro-
vide for short distance travel, e.g.
from Bedfordview to Simmonds
Street or from Bellville to Cape
Town.”

Retrenchment benefits
Currently the Standard Bank
retrenchment policy makes provision
for a minimum of two months’ salary
plus two weeks for every completed
year of service, up to a maximum of 15
years’ service. In a comprehensive
comparison with other financial
institutions, the union requested that the
cap of 15 years’ service be increased to
20 years’ service. The bank undertook
to respond to Sasbo’s request at the next
NCF meeting.

Further feedback regarding these
matters will be given to members in
Sasbo News immediately following the
March 2006 NCF. S

Sheila Eva, Sasbo member elected to serve on Nedbank’s Pension Fund
Board of Trustees.

C ompletion of the new SARB
staff manual being negotiated
with Sasbo has been delayed

until the new year. “Some outstanding
issues still have to be finalised. But
because December is not a suitable
month for negotiations, both parties
agreed that the negotiations should be
resumed in January 2006,” explains
Sasbo’s Pretoria regional secretary,
Comfort Duma. “SARB members will
continue to be kept informed of
progress made and when it is envisaged
that the revised terms and conditions
will come into affect.” 

Both parties have already made some
concessions on a number of issues, says
Comfort. However, agreement has not
yet been reached on the following
substantive issues:

Leave policy: Long leave and pre-
retirement leave.
Policy on the holding of director-
ships and outside occupations.

“Along with these issues close to the
hearts of most Sasbo members are some
lesser matters which still have to be
discussed,” says Comfort, who went on
to express his appreciation for the work
done by the union’s SARB team of
Jenny Bosch (Durban), Michael Metter
(PE), Daniel Joseph (Cape Town), Raj
Singh (Johannesburg), Baltus le Roux
(head office), Jabulani Gumede (head
office), John Mapodile (head office)

and Steven Chabalala (Pretoria). 

Members of the union who hold
managerial positions are also taking an
active role in these negotiatons. Their
team was Anton Casteleijn, Michael
Kock and Iaan Venter – all from head
office. S

Progress on new
SARB manual delayed

Comfort Duma, regional secretary.
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M any of us are going away for a
well-deserved break. Our fun
will turn into tears if we

return to find our precious belongings
have been stolen.

Graham Walker Insurance Brokers has
provided these tips to help Sasbo
members to secure their assets over the
holiday, and other periods: 

When parking your car, do not take
goods from inside your car and then
put them in the boot. Rather stop far
from your destination, place the
goods in your boot then drive on and
park.
When driving, be aware of what is
happening around you.
Always carry a cellphone. 
When driving home, if you are fol-
lowed, drive on to the nearest police
station or phone a friend for help.
Keep your vehicle in a sound road-
worthy condition with a spare wheel
pumped hard. Because we don’t
often check spares, these are often
too soft to use.
Don’t run out of petrol. You are at
your most vulnerable when you run
out of petrol or break down.
Carry a can of Puncture Fix in your
car. This will have you mobile in
two minutes after a puncture, reduc-
ing your exposure to trouble after a
breakdown.
Lock your car doors at all times. Not
all hi-jackers carry firearms.
Never keep your house keys on you
vehicle key ring. Never leave your
vehicle registration papers or your
name and address in your vehicle. If
your house keys and name and
address are stolen with your vehicle,
bake a cake – you’re soon going to

have unexpected visitors. 
When going on holiday pack your
car behind closed garage doors.
Test your home alarm a few weeks
before going away on holiday.
Arrange for your letterbox to be
emptied while you’re away.
If an intruder enters your home, do
exactly what he asks and keep your
eyes down. Don’t study his face.
Install security gates, especially
inside your home between your
sleeping area and living area. And
don’t buy gates from supermarkets.
Rather have a contractor make them
for you. It will be more expensive
but at least you will be here to read
the next Sasbo News.

If you have an alarm system, carry a
remote when you are out in the gar-
den. Also give one to your domestic
helper. You will be able to send an
emergency signal if need be.
Remember, your front gate is your
most dangerous place, both when
you are leaving and arriving. When
arriving, check your street. When
leaving, it’s a good idea to go to
your gate and check up and down
your street.
Make sure you have a personal
insurance policy that is fully paid up
and updated according to the growth
of your assets.

Have a wonderful festive season!
Graham Walker S

B eing a Sasbo member gives you
all – and more – of the follow-
ing:

A sound and sensible employee
voice that works with managements
to create decent working conditions
and prospects for the industry’s
employees.
The opportunity for employees to
negotiate the fairest possible solu-
tions to changes triggered by merg-
ers, new technology, economic
downturns, restructuring, downsiz-
ing, etc.
The chance to have your ideas heard
at our industry’s think-tanks and
debating forums.  
The skills and resources needed to
contest the injustices that are an
inherent part of a fast-moving and

dynamic industry.  
Access to a vast range of additional
benefits over and above Sasbo’s nor-
mal services – automatic funeral
cover, free legal advice, specially
structured insurance and investment
services, study grants, home loans, a
low-cost holiday service, tax advice,
free smalls advertisements, a benev-
olent fund to help members in dis-
tress, monthly investment advice
from a respected national expert,
and periodic special offers and dis-
counts.
Top-rate Sasbo representation if you
have either a grievance or are faced
with disciplinary action.
The knowledge that you are con-
tributing to the employee motto:
‘Unity is Strength.’ S

Y our union is approaching its
90th birthday in 2006. To cele-
brate we are highlighting

important events in Sasbo’s history.

In a book called A first account of
Labour Organisation in South Africa by
Ernest Gitshma and JF Trembath
published in 1926, a brief history of
Sasbo up until then was given. Here is
an extract:

The first matter to be taken up with the
banks by the Society was the question
of war allowances, and these, after a
deal of pressure had been brought to
bear, were granted.

At the beginning of 1919, the following
‘essential demands’ were placed before
the banks:
1. Adoption of a suitable grading

system.
2. Each officer to receive a copy of his

annual report.
3. Widows’ and orphans’ funds staff

representation on the committee
administering same, and the scheme
to be introduced into those banks
which did not have it.

4. Pension funds.
5. Fixing of office hours for the staff.
6. Banking hours for the public.
7. Overtime to be paid for.
8. Teller’s responsibility for shortages

to be met by a teller’s allowance.

9. Annual leave to be allowed to
accumulate under certain conditions.

10.Returned soldiers.
11.Every officer leaving the service to

have the right to receive a written
testimonial.

12.Every officer to receive a copy of
his agreement with the bank.

13.Home leave.
14.All expenses incurred by any officer

who is transferred from one point to
another on the bank’s instructions
shall be borne by the bank.

The book accorded Sasbo the honour of
being the first Bank Clerks’ Union in
the British Empire. S

The beginning 
of negotiations

Advantages
of being a
Sasbo
member

Enjoy your holiday but...
protect your assets

How it’s done: Sally Reid’s winning essay

Shaping the Future of Banking:

Innovative concepts for
banking in South Africa
Introduction
There are many innovative ideas that
will be implemented over time. These
will include:

Improvements in the verification of
customer identification through the
use of biometric data, which should
improve security around transac-
tions.
The increased use of mobile phone
technology as a platform for bank-
ing, which will reduce the need for
expensive branch infrastructure and
broaden market access to banking
services. 
The provision of long dated (20
year) fixed income mortgages that
will protect consumers from interest
rates hikes.
Improvements in the efficiency of
government to individual transfers,
with social grants (disability, child
and pension) being paid directly into
bank cellphone accounts.
The more efficient use of bank capi-
tal via the implementation of Basel
II requirements, which should
improve bank profitability with a
clearer understanding of risk.

There will also be ideas, dressed up as
innovation, which will serve only to
take advantage of customers. These will

grow fee income without due regard for
one of the banking sector’s primary
objectives which is to keep transaction
costs low so as not to adversely impact
economic activity. 

In addition, the same old chestnuts will
prove difficult to crack. These will
include:

The integration of various IT plat-
forms to streamline and improve
customer service and bank manage-
ment reporting information.
The implementation of client rela-
tionship management (CRM) sys-
tems to better understand and serve
clients across multiple product areas
and business units.
The management and motivation of
staff to ensure optimal productivity
and results.

The macroeconomic and regulatory
environment will also play a role in
determining how innovative the banking
sector can be. The interest rate
environment, government’s taxation
policy, exchange control regulations etc
will all have a direct bearing on the
functioning of the financial services
industry. But, none of these
developments or innovations will
address the long-term problems facing

South African society and therefore the
stability and scope of the South African
banking sector. 

Visionary leadership
A good CEO should put in place a
competent management team that
delivers in terms of the type of
innovations that are outlined above. His
role is to empower this management
team to accomplish what is necessary to
meet shareholder requirements in the
short to medium term.

The primary role of the CEO is to
provide visionary leadership. It is
inconceivable that a bank could achieve
long-term sustainable growth if there is
instability in the society in which it
operates. While South Africa’s
transition to democracy has been
remarkable, there are challenges on the
horizon that must be tackled head on if
we are to create a society that prospers
in the long term. The following issues
need to be urgently addressed:

South Africa has one of the highest
income disparities in the world, with
over 50% of the total population,
mostly black South Africans, living
below the poverty line (less than $2
per day). Two-thirds of total income

continued on page 10
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P rior to Sasbo’s 2005 National
Executive Congress adopting its
resolution instructing the union

to investigate the causes of workplace
stress in the SA finance industry, the
delegates heard this outstanding address
by Johan Herholdt, HR Consultant at
Absa. 

Why do we talk about whole person
wellness? 
In ‘What’s a Business For?’- Charles
Handy: Harvard Business Review,
December 2002, the following is stated:
“According to corporate law, a
company’s financiers are its owners,
and employees are treated as property
and recorded as costs. But whereas that
might have been true in the early days
of industry, it does not reflect today’s
reality. 

“Now a company’s assets are
increasingly found in the employees
who contribute their time and talents
rather than in the stockholders who
temporarily contribute their money. The
language and measures of business
must be reversed. 

“In a knowledge economy, a good
business is a community with a
purpose, not a piece of property. To
assume that profit is the only goal is to
mistake the means for the end. 

“The idea that those who provide the
financial backing are the company’s
rightful owners is outdated. Today, the
value of a company is determined
largely by its intellectual property,
brands and patents and skills of its
workforce. 

“A company should think of itself as a
wealth-creating community with
members rather than employees. It
seems only fair that the members of the
community who contribute their
intellectual assets should receive
dividends as well as those who
contributed their money.

“Changing how members are
compensated may help remedy some of
the problems of stock market capitalism,
but this will not solve the image of
business as a cult of selfishness.
Businesses should take the lead in areas
such as environmental and social issues,
and place more emphasis on the
individual needs of their members.”

The same idea is repeated in the article
‘Transforming your Employment
Brand’ – Laetitia van Dyk and Johan
Herholdt; Knowledge Resources; 2003.
“A company does not exist simply to
make money. A company is a
community made up of a group of
people who join together to accomplish
something collectively that they could
not accomplish separately. They
contribute to society to provide a
purpose for their lives. The measure of
success for an organisation should
include outcomes for others as well as
outcomes for its members.

“Unless companies change their culture,
capitalism will continue to be viewed as
a self-serving game of the rich. Investors,
talent and consumers will desert it and
governments will impose more limiting
regulations. If so, we will all be losers.”

Take the following lessons learnt from
Enron: 
Healthy and productive corporations are
strong in four core areas: 
(a) Financial capital in terms of invest-

ments and profits 
(b) Technological capital in terms of

cutting-edge software and hardware 
(c) Human capital in terms of knowl-

edge, expertise, and creativity and 
(d) Social-spiritual capital in terms of

ethics, relationships, meaning and
purpose. 

Enron’s senior management failed to
maintain a relationship of openness and
trust with the employees. Staff members
who questioned the wisdom of some of
Enron’s decisions and practices were
either ignored or silenced. Senior
management cared more about self-
enrichment than the needs of
employees. They showed little regard
for meaning and ethics beyond the
bottom line. There was an absence of
shared vision that transcends
moneymaking. 

Enron’s deficiency in social-spiritual
capital proved to be fatal!

A host of organisations – among them
Lucent Technologies, the Boeing
Company, and Southwest Airlines –
have recently begun to ponder such
intangibles in an effort to attract and
maintain a motivated, performance-
boosting workforce. 

Books about the ‘ensoulment’ of
corporate life have been hitting best-
seller lists lately, and conferences on
spirituality and business have been
springing up all over the United States
and Canada. Websites dedicated to such
topics now pepper the Internet. Even
the World Economic Forum devoted a
session at its February meeting in
Davos, Switzerland, to ‘spiritual
anchors for the new millennium.’

Clearly, something of a nonmaterial
nature is stirring in the corporate
temple.

Wellness Philosophy
A positive definition of health as stated
by the World Health Organisation in
1948 is: ‘Health is a state of physical,
mental and social well-being and not
merely the absence of disease or
infirmity.’

From all the above, we have defined a
Wellness Mission for the company. It is:

To promote wellness as a personal
lifestyle of balanced wellness
dimensions.

The definition of wellness is: A
dynamic process of awareness, making
conscious choices and acting toward a
more balanced lifestyle.

Work wellness includes the absence of
illness as well as the existence of a
positive work-related state of mind. 

Occupational wellness means
preparing and making use of my gifts,
skills and talents in order to gain
purpose, happiness and enrichment in
my working life. It means:

Contributing my unique skills/talents

to work that is meaningful and
rewarding
Expressing my values through per-
sonally rewarding activities

It also includes a work-life balance. 
(Warr, P. (1987). Work, unemployment
and mental health.) 

Social wellness is my ability to interact
successfully in the local and global
community and to live up to the
expectations and demands of my
personal roles by:

Learning good communication skills
Developing intimacy with others
Creating a support network with
friends and family
Showing respect for others and
myself
Being useful to my community/ies

(Schafer, W. (2001). Stress Management
for Wellness (4th Ed.).) 

Physical wellness: A positive perception
and expectation of physical health
consists of a variety of healthy
behaviours including:

adequate exercise
abstaining from drug use and alco-
hol abuse
regular medical check-ups
protecting myself from injuries and

harm
(Schafer, W. (2001). Stress Management
for Wellness (4th Ed.).)

Intellectual wellness is the ability to
make sound decisions and to reason
critically. It includes:

Openness to new ideas
Motivation to master new skills
A sense of humour
Creativity and curiosity

The ability to engage in clear thinking
and recall with minimal interference
from emotional baggage 
(Schafer, W. (2001). Stress Management
for Wellness (4th Ed.).)

Emotional wellness: Understanding
how I feel, accepting my feelings and
learning how to express and cope with
my emotions. Having the ability to feel
and express:

Happiness, Sadness, Anger, Love,
etc.

It also consists of optimism, self-
esteem, self-acceptance and the ability
to share feelings
(Newell, S. (2002). Creating the healthy
organisation.)

Spiritual wellness: Possessing a set of
guiding beliefs, principles or values that
help give direction to my life. I can
derive meaning and purpose through:

Nature, Art, Music, Religion,
Meditation, etc.

(Argyle, M. (2001). The psychology of
happiness (2nd. Ed). 
Cash, KC (2000). A framework for
accommodating religion and spirituality
in the workplace.)

These wellnesses all have an influence
on my stress levels. 

* In next month’s Sasbo News you will
be able to measure how you are coping
with the stress in your life. S

Samantha Anthony, Sasbo’s Financial
Department head, gave Congress 2005 a
presentation on the union’s financial
performance for the past year. 
She provided an overview of Sasbo’s
financial position in terms of the

audited financial statements for the year
ended December 2004 and pointed out
that all information has been made
available for members to view. The
union’s financial position is sound. S

Sound financial
reporting

2005 National Executive Congress 2005 National Executive Congress

Wellness during times 
of stress and change 

Johan Herholdt, Absa HR consultant, giving his presentation on stress in the workplace.

continued from page 2
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At Congress 2005, Eugene Ebersohn,
assistant general secretary, enjoyed the
privilege of briefing BEC delegates on
further Sasbo bargaining achievements.
His comprehensive report illustrates the
vast range of issues covered. Here, in
highlight format, is a summary of his
report which covered the negotiations at
Absa, Standard Bank, First National
Bank, Nedbank, SBV, African Bank,
The SA Reserve Bank, Mine Pension
Fund, Hlano, Teba Bank, Land Bank,
UBS Mutual Bank and Santam.

Absa
The inclusion of Section 21 of the
LRA in the Recognition Agreement,
whereby the bank may not unilater-
ally withdraw the Recognition
Agreement but first has to approach
the CCMA before such withdrawal
may take place. 
The union negotiated a monetary
compensation of R1 800 for staff
who worked in the Roving Teams
(Flexi-Banking Services) due to
their loss of functional cars. 
The union prevented the bank from
lowering the threshold of gifts from
R500 to R250, stating that this
would be a deviation from central
policies and undermines the collec-
tive bargaining process.
The bank proposed a Substance
Abuse Policy whereby staff had to be
body searched and in the event of an
employee being caught in possession
of any illegal substances, the bank
would conduct the necessary tests.
The union entered into negotiation
with the bank, stating that body and
premises searches should be con-
ducted by peace officers and that
qualified staff should do tests. The
bank agreed to the union’s proposals. 
The bank wanted to unilaterally
deduct monies from staff in the
event of electronic equipment being
stolen or damaged. The union indi-
cated that such unilateral deductions
may not be made and that the
employer must comply with Section
34 of the Basic Conditions of
Employment Act, 75 of 1997. The
bank agreed to amend the Policy
accordingly.

Standard Bank
A survey in the form of an individual
letter was conducted amongst Sasbo
members employed at SBSA with
regard to areas of concern to them.

The union also sent out 15 newsletters
and communiquès to Standard Bank
members over the past 12 months.

Leon Barnard was successfully elected
as SBGRF Trustee.

Bargaining successes achieved were:
Significant changes to the bank’s pro-
posals relating to outsourcing of the
CIT function to SBV. These included
home loan benefits, my banking,
long service awards, permanent
allowance payable and medical aid.
Improvements regarding the qualifi-
cation and payment of the 13th
cheque.
More flexibility around maternity
leave specifically related to babies
that are hospitalised.
Improvements regarding the rede-
ployment at a lower grade and the

related severance package.
Permanent implementation of ADR
in Gauteng and roll-out of pilot pro-
gramme in Cape Town, Durban and
Port Elizabeth in 2005. 
Improvements and changes were
made to the Disciplinary Code to
cater for the ADR.
Sasbo’s participation in the Blue
Genes presentations continues to
create awareness of the union and is
assisting with recruitment.
To ensure that members’ rights are
protected, the union obtained a legal
opinion regarding body searching at
all Cash Centres.
Some success regarding
Performance Management and inter-
im appraisals was achieved.
Agreement concluded to the utilisa-
tion of a facilitator in terms of the

Labour Relations Act to mediate
during restructuring.

Matters in the process of being
addressed are:

Staff Home Loans
Reasonable Accommodation Policy
HIV/Aids awareness amongst line
managers
Introduction of policy that regulates
promotions
Payment of claims
Early retirement in cases of
retrenchment
Retrenchment benefits

First National Bank
Sasbo and the bank agreed a new
disciplinary code after two years of
negotiation. Highlights include:

Decreasing time scales for warnings:
a second written warning, previously
12 months, has been decreased to
nine months and final written warn-
ing, previously 24 months, has been
decreased to 12 months.
Members who previously faced
being dismissed for insolvency are
now protected as a result of the
removal of this charge from the dis-
ciplinary code. 
Clear understanding of referral peri-
ods to CCMA – 30 days after final
outcome of appeal. 
New grievance procedure eliminates
one stage – now only three stages to
final conclusion.
Business Travel Reimbursement
Policy changed with significant
improvements.
Maternity leave policy changed from
75% top up to 100% top up for four

months. Maternity leave of up to
twelve months may be availed of
(discretion).
Changed approach to Section 189
restructuring meetings and other
consultation exercises.
Various communications were sent
to members through the course of
the year.
Sasbo prevented the bank from uni-
laterally changing the contracts of
sales staff.
Annual leave converted to sick leave
in cases of hospitalisation during
annual leave.
A policy governing vacancies,
sourcing, selection and appointment
of employees was concluded.

Nedbank
Although restructuring has dominated

proceedings during the year, at Sasbo’s
insistence the bank adopted a sensible
and sensitive approach and kept
retrenchments to a minimum. 

The largest areas that affected were
Retail and Operations, now called
Retail. The bank chose to restructure
the top posts only, that is branch
manager and upwards. Of a total of 904
affected employees only 52 employees
were unplaced and the bank undertook
to attempt to find suitable alternative
positions for them as part of the
redeployment process.

Towards the latter part of last year and
early this year, the bank entered into
discussions with the union regarding the
outsourcing of disciplinary enquiry
chairpersons to a panel of CCMA
commissioners. 

Disciplinary inquiries: In KZN the bank
began using ex-employees (managers)
as disciplinary enquiry chairpersons.
The bank advised its employees and the
Sasbo office in Durban that the bank
and the union had agreed to this
procedure. The bank was clearly
confusing the previous discussions they
had with the union and which related to
a panel system using the CCMA, with
that of using ex-employees. The union
raised the matter with the bank,
advising that there was no agreement
and that this practice was to cease with
immediate effect. The bank agreed.

FAIS: in this regard Nedbank’s present
stance is that if after at least three
unsuccessful attempts by an individual

employee to become sufficiently
qualified, the individual fails to do so,
they would terminate employment with
one month’s notice. The union is
continuing to fight on behalf of such
affected employees to ensure that the
bank will regard such dismissals as
operational requirement dismissals and
pay relevant severance packages. 

Project Catalyst: The bank embarked on
Project Catalyst to move away from the
traditional grading policy whereby
various jobs are placed in traditional
grades. Its intention is to reward
employees primarily on the value of
their job as opposed to a grade. 

The idea is to create a gradeless
environment in which – after a thorough
process of profiling – every job has
been evaluated and priced. Employees
in any particular job will be able to
establish what the value of the job is
based on a range for the job. 

The jobs, in turn, will form part of a job
family and the employees will be able
to grow their careers either by moving
laterally within the job family or
upwardly into a different reporting line. 

Continuing its endeavours to improve
and align conditions of employment as
a result of Project Catalyst, the bank
proposed that annual leave be
regularised. Historically, managerial
employees were entitled to 25 days’
annual leave and non-managerial staff
20 days’ annual leave.

Following discussions with Sasbo on
the complicated process of either selling
off or buying up leave, and on the
proposal of Sasbo, the bank ultimately
decided that all employees would be
entitled to 25 days’ annual leave. This
breakthrough means that about 12 000
employees who previously had 20 days’
annual leave have now gained five
days’ annual leave. 

SBV Services
Sasbo successfully separated SBV’s
demands, i.e. that negotiations
regarding service conditions and
salaries be conducted together after
the matter was referred to the
CCMA by the union.
Final salary increase settlement was
6,5% increase for individual rating
of ‘3’.
Sasbo has given its undertaking to
engage in negotiations around ser-
vice conditions.

African Bank
At Sasbo’s insistence, all sales
consultants will, in future, be employed
on a permanent basis and will enjoy
benefits associated with permanent
employment.

SA Reserve Bank
The salary settlement was 5,5% plus
2,3% for adjustments.
Negotiations regarding significant
changes to service conditions com-
menced in August this year and will
be ongoing for some time.

Mine Pension Fund
Salary settlement 5,5% (two-year
deal).
A new policy regulating electronic
mail was negotiated and implement-
ed in 2005.

Hlano
Introduced a new HIV/Aids policy.

Teba Bank
Salary settlement 6%.

Land Bank
Salary settlement between 6,25% and
9%.

UBS Mutual Bank
Salary settlement 8%.

Santam
Salary settlement 6% plus an average of
three months’ profit sharing bonus. S

The Sasbo leaders: Marquis Noël (deputy president), Ben Venter (deputy general
secretary), Shaun Oelschig (general secretary) and Joe Kokela (president).

2005 National Executive Congress 2005 National Executive Congress

Platform 5 provided entertainment at the beginning of the Congress.

Summarising Sasbo’s
bargaining successes

The congress delegates are a dedicated
bunch. Hilary Robberts attended, even
though she was celebrating her
birthday. Sasbo organised a birthday
cake.
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Resolution taken at the National
Executive Congress meeting on 19

and 20 November 2005 to amend the
Constitution as follows:

THAT clause 12.1.2 of the Sasbo
Constitution be amended by deleting
the words “for such period and on such
terms as it may deem fit” and inserting
in their place, “... to hold office concur-
rently with the president and deputy
president for a period of three years and
then be eligible for re-appointment, ...”.

Clause 12.1.2 shall then read “to
appoint a management committee, to
hold office concurrently with the presi-
dent and deputy president for a period
of three years and then be eligible for
re-appointment, for the purpose of exer-
cising the powers and functions as set
out in clause 13 of this constitution.

THAT the following sentence be delet-
ed from clause 9.4 of the union’s consti-
tution “The President shall not hold
office for more than two (2) consecutive
terms”. S

S peaking at the 2005 National
Executive Congress, general
secretary, Shaun Oelschig,

announced the continuation of the
union’s campaign to help Aids orphans
in 2006, and provided a summary of
the assistance provided by the union
thus far. Shaun began his presentation
illustrating the dire need for Aids sup-
port with these quotes:

‘... in Zambia, (we) were taken to a
village where the orphan population
was described as out of control, we
entered a home and encountered the
following: to the immediate left of the
door sat the 84-year-old patriarch.
Entirely blind. Inside the hut sat his
two wives, visibly frail, one 76 and
the other 78. Between them, they had
given birth to nine children – eight
were now dead and the ninth, alas,
was clearly dying. On the floor of the
hut, jammed together with barely
room to move or breathe, were 32
orphaned grandchildren, ranging in
age from 2 to 16.  It is now
commonplace that grandmothers are
caregivers for orphans. ‘The
grandmothers are impoverished, their
days are numbered and the decimation
of families is so complete that there’s
often no one left in the generation
coming up behind. We are all
struggling to find available responses
and there are, of course, some superb
projects and initiatives in all countries,
but we can’t seem to take them to
scale.’
Stephan Lewis, UN Secretary General’s
special envoy for HIV/Aids in Africa –
September 2003

‘The silence that surrounds children
affected by HIV/Aids and the inaction
that results is morally reprehensible and
unacceptable. If this situation is not
addressed and not addressed now with
increased urgency, millions of children
will continue to die and tens of
millions more will be further
marginalised, stigmatised,
malnourished, uneducated and
psychologically damaged.’ From
speech entitled: Urgent Action for
Children on the Brink, by Carol
Bellamy, Executive Director of Unicef.

The following are extracts are from the
web pages of Avert
(www.avert.org/aidsorphans.htm), an
international Aids charity: 

Aids Orphans – Some Facts
By 2003, 15 million children under 18
had been orphaned by HIV/Aids
worldwide. About 12 million of these
children live in Sub-Saharan Africa and
it is expected that that number will have
risen to more than 18 million by 2010
(UN Aids/WHO 2004 report of the
Global Aids Epidemic).

In Sub-Saharan Africa, the number of
orphans in some countries exceeds half
a million and, in some countries,
children who have been orphaned by
Aids comprise half or more of all
orphans nationally.

Aids is responsible for leaving vast
numbers of children across Africa
without one or both parents. This table
shows the countries with the largest
number of Aids orphans. 

Total number of orphans due to Aids,
2003
Nigeria 1,8 million
South Africa 1,1 million
Tanzania 980 000
Zimbabwe 980 000
Uganda 940 000
DR Congo 770 000
Ethiopia 720 000
Zambia 630 000

In some countries, a larger proportion
of orphans have lost their parents to
Aids than any other cause of death –
meaning that were it not for the Aids
pandemic, these children would not
have been orphaned. 

This table shows the countries in which
the children who lost their parents to
Aids make up the highest portion of the
total number of orphans.

Orphans due to Aids as a percentage of
all orphans, 2003
Zimbabwe 78%
Botswana 77%
Swaziland 63%
Zambia 60%

Lesotho 56%
Malawi 48%
Namibia 48%
Uganda 48%

The age of orphans is fairly consistent
across countries. The survey suggests
that overall, about 15% of orphans are 0
to 4 years old, 35% are 5 to 9 years old
and 50% are 10 to 14 years old.

An Increasing Problem 
The scale of the Aids orphans crisis is
somewhat masked by the time lag
between when parents become infected
and when they die. If, as expected, the
number of adults dying of Aids rises
over the next decade, an increasing
number of orphans will grow up
without parental care and love. 

‘The increased spiral of adult deaths in
so many countries means that the
number of children orphaned each day
is expanding exponentially. Africa is
staggering under the load’. Stephan
Lewis 2003

We have to ensure that as a country, we
can respond to the needs of children.’
Nelson Mandela, 5 August 2000 

Summary of Sasbo’s efforts
Summarising the progress of Sasbo’s
campaign to assist Aids orphans for
Congress, Shaun said: ‘As most of you
are aware, in 2002 the Union’s
HIV/Aids Orphans campaign was
launched, i.e.:

We allocated an amount of R10 000
to each Branch Executive
Committee. 
Each Branch Executive Committee
was to go out into its local commu-
nity and identify organisations, char-
ities or individual/s who are support-
ing or caring for HIV/Aids orphans.
Furthermore, the Committee needed
to investigate what the needs of such
recipient/s were and to decide how
best to assist them with the allocated
R10 000.
This was authorised for 2004 and
2005.

Since the last National Executive
Congress, the following Branch

Sasbo’s Aids campaign
to continue

Myan Soobramoney and Michele Kelly were the congress’s scribes.

2005 National Executive Congress 2005 National Executive Congress

Constitution changes

In another of Sasbo’s HIV/Aids projects, these children in Durban benefited from the Durban BEC’s generosity. “Aids is clearly a
disaster, effectively wiping out the development gains of the past decades and sabotaging the future,” Nelson Mandela at the
International Aids Conference in Durban in 2000.

Relief for HIV/Aids orphans in KwaZulu-Natal

The Aids orphans of the Nobulelo Hospitality Home in Uitenhage receive blankets
from Sasbo’s Uitenhage BEC.

Executive Committee Aids orphans
campaign projects have been approved
and have been finalised or are in the
process of being approved and
finalised:
Tygerberg Committee – Eerste River
Bluedowns HIV/Aids Action Group
Durban Committee – Safecare
Community Care Centre, Kwamakhuta 
East London Committee – The
Scripture Union’s Annual Camp for
Orphans and HIV/Aids 
Cape Town Committee – Etafeni Trust
Drakensberg – Roosboom Drop In
Centre 
Uitenhage Committee – Nubelelo
Hospitality Home for Aids Orphans
Drakensberg Committee – Doors of
Hope 
Newcastle Committee – Tutukani
HIV/Aids Care Centre, Osizweni
Kimberley Committee – Bophelo
Kimberley Care Centre
Zululand Committee – Thandukuphila
Community based Organisation

‘The types of assistance provided thus
far are: chest freezer, food hampers,
crockery, kitchen utensils, clothing,
baby formula, gas stove and bottles,
irons, kettles, kitchen cupboards,
buckets, fans, plastic chairs and tables,
paraffin, school clothes, books and

stationery, building upgrades, life skills
education, geyser, plumbing, security
upgrade, fridge and stove, blankets and
mattresses, carpeting, linen, furniture.

‘Thank you to the Branch Executive
Committees who, since last Congress,
have finalised Aids Orphans projects. I
am aware that there are a few
Committees with projects in the
pipeline – thank you also to these
Committees for their efforts. 

‘To those Branch Executive Committees
who have not yet done anything, as you
have seen there is a massive need to
assist South Africa’s children affected
by HIV/Aids. The funds are available
and desperately needed by the many
Aids orphans and homes. A difference
to the lives of some of the millions of
Aids orphans can be made – all that is
needed is the will to do it. 

‘Finally, I am pleased to announce that
the Management Committee, at their
last meeting, agreed that the Sasbo Aids
Orphans campaign will continue to be
run for 2006.’ S
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Release of UNI Congress videos reinforcing global
worker resolve

At UNI’s September Congress in Chicago, union delegates representing more
than 15 million workers from 72 countries stood shoulder-to-shoulder to adopt
two umbrella resolutions: 

Waking the world up to decent work.
Blowing the whistle on corporate greed

and left the Congress 2005 determined to translate these goals into positive
action.  

The global wave of worker resolve is being reinforced by the release of video
coverage of the stirring debates that motivated these resolutions. The inspiring
video coverage ranged from the high-powered contributions of such international
figures as US Senator Hilary Clinton, ILO director general, Julian Somavia, and
UNI president, Joe Hansen, to the sound and committed contributions of rank and
file trade union professionals. 

Addressing the ‘decent work’ theme, ILO director general, Julian Somavia, told
UNI Congress 2005: “I believe that one of the best ways of reaching decent work
is to promote social dialogue. I think it is very easy to understand. Decency and
fairness is not something that is very complicated to explain.”

UNI is actively following up on its Congress commitment and is working with
unions on all five continents to organise multinationals that have been profiting
from the absence of adequate worker protections.

UNI’s ongoing efforts to expose corporate greed are likely to make life
uncomfortable for companies which take executive pay into the stratosphere at the
expense of their workers. Pointing out that some corporations exploit the
opportunities that their working people have created for them, UNI general
secretary, Philip Jennings, told Congress 2005 that there are guidelines to govern
the behaviour of big corporations. “These need to be respected and backed up by
governments. We need global rules that provide as tough penalties for abusing
labour standards as we already have for trade dumping. Above all, we need more
joined up policies from the UN agencies.

The UNI video leaves its audience of millions of union members spread across
hundreds of trade unions with the message: “We have to build a more social
world and a lot more decent work by the time we next meet in Nagasaki, Japan, in
2010.” 

It’s going to be interesting to trace the progress of their collective efforts.

ILO says workplace has strategic role in fight
against HIV/Aids

In his World Aids Day statement, ILO director general, Juan Somavia, said that
the workplace was a vital platform to reach communities in the battle to contain
the pandemic. “Through the workplace we can protect people’s lives and
livelihoods by providing information and education, care and support,” he said.
“The ILO was to deliver a message of hope through workplace action – that men
and women with HIV/Aids can continue to live actively and work productively for
many years with the necessary care, support and treatment.”

In his Aids Day message, Assane Diop, executive director of the ILO’s Social
Protection Sector, said: “We need to encourage a culture of protection among
workers through programmes of prevention and care in the workplace. One work-
ing man or working woman with awareness and motivation to act on HIV/Aids
means a whole family protected and, through it, the community.”

Swedes believe restricting alcohol consumption will
benefit health and economies

Sweden’s tighter controls and lower alcohol consumption have yielded huge health
and financial benefits – a significant factor in the EU which currently spends
about 200 billion euros (R1 500 billion) a year on alcohol-related problems.

Sweden’s state-controlled system of shops with shorter opening hours has resulted
in a relatively low liquor national consumption of alcohol. Anyone buying alcohol
in Sweden must be prepared to plan ahead and spend a lot of money.

Concerned that EU-wide alcohol advertising campaigns will undo their
achievements, Sweden is planning an advertising campaign to convince the EU
citizens that they would be better off following its model. 

It will be an action likely to place it in conflict with some of its EU partners. The
Swedish system is at odds with EU free trade rules.

Europe’s finance workers set their 2006 priorities

UNI-Europa Finance has identified six priorities for the coming year. They are:
Engaging multinationals
Addressing the globalisation of employment and labour markets
Influencing European policymaking
Improving social dialogue
Developing a collective bargaining framework
Strengthening equality and youth dimension

Progress in these areas is likely to have a global influence.  Two other UNI-
Europa Finance objectives of particular interest to SA finance workers are the
efforts being made to promote work in a fast-changing workplace and the EU
finance industry’s search for new partners in the pension fund and other related
industries.

Global Labour Briefs

is concentrated in 20% of the popu-
lation, leaving the poorest 20% with
only 2% of total income. Women
earn 55% less than men.
The official unemployment rate is
now 31%, and is even higher among
black South Africans (37%). 
South Africa has more people living
with HIV/Aids than any other coun-
try in the world. Adult HIV preva-
lence is estimated at 20%, with a
rate of 26,5% reported among preg-
nant women. There are an estimated
660 000 HIV/Aids orphans in South
Africa today. 

It is not solely the role of government to
address these issues. In fact, to a
degree, the banking sector has already
begun to contribute more expansively to
the broader development of the society
in which they operate. The (at the time)
groundbreaking financial sector charter
was the first of the kinds of innovations
that a banking sector CEO was involved
in. In addition, corporate social
responsibility (CSR) programmes and
corporate social investment (CSI) have
become more widespread initiatives that
contribute to the triple bottom line (a
recognition that there is value that can
be derived from these programmes that
aspires to more than just meeting
shareholder expectations in the near
term).

One BIG BEE idea
So beyond the rhetoric and the
debilitating statistics, what can
practically be accomplished by a
visionary CEO in the banking sector?
The idea is to marry two concepts –
broad based black economic
empowerment (BEE) and a basic
income grant (BIG). This is a business
proposition for a bank that, if feasible,
can radically alter the landscape of
South Africa and create a true
competitive advantage for the bank that

manages to implement this.

Black economic empowerment has not
been sufficiently broad based to have a
radical effect on the majority of the
population. In part, this has been a
function of business’ preference to
transfer ownership to individuals/
companies that can advance businesses’
interests politically or economically
and, in part, this has been a function of
the difficulty in coming up with a
practical way of transferring ownership
to those most disadvantaged by the
apartheid regime. Without true broad
based empowerment, it is unlikely that
South Africa will achieve a stable
society, free of extreme poverty. The
targeting of poverty will have
implications for economic activity,
security, employment and health
(including HIV/Aids).

The idea is to provide a way in which
South African business can achieve
truly broad based empowerment
through the transfer of ownership of a
percentage of their equity (as outlined
in the various Charters) to a “BIG
fund”. Once the beneficial ownership of
the equity passes from the company to
the fund, the dividend payment of the
fund can be used to provide a basic
income grant to South Africans. [One of
the key stumbling blocks for the
implementation of a basic income grant
has been that the Finance Ministry has
been reticent to raise taxes or adjust
expenditure in other areas to fund it.]

Research indicates that it would require
approximately R32bn annually (some
estimates are as high as R86bn,
although these estimates do not take
into account that should SARS
registered tax payer claim BIG he
would incur a tax liability to the value
of the claim) to completely eradicate
extreme poverty in SA. Can this idea

Sally Reid, winner of the IOB and
Sasbo’s Young Banker of the Year
award.

raise that kind of money on an annual
basis? The market capitalisation of the
Johannesburg Stock Exchange now
exceeds R3 trillion. If 10% was
transferred into a fund, this would
amount to R300 billion. If a 5%
dividend yield can be achieved, this
would amount to income of R15bn per
annum. Given that corporate South
Africa is far bigger than only listed
companies and that most charters
require a minimum 20% transfer of
ownership, it should be realistic
(although challenging) to achieve this
type of funding on a sustainable basis. 

So what is the bank’s role? 
Banks tend to structure BEE deals
for their clients and as such are well
placed to facilitate corporate South
Africa’s buy in to this process. A
bank which could offer a truly broad
based empowerment fund would
likely increase its business dramati-
cally.
This fund would require manage-
ment – for which the bank could
charge a nominal fee (which would
be significant given the size of the
funds).
The bank would transfer cash via
direct debit to each recipient of the
basic income grant (which would be
all South African citizens). This
would likely speed up the provision
of banking facilities to the previous-
ly unbanked (likely through
Mzansi).
The bank would maintain a register
of ID numbers to ensure that no pay-
ments are duplicated to the same
individual and that SARS have a
complete list of claimants.

This may be a dream, but if it could be
accomplished South Africa would be
the first country where the private
sector took it upon themselves to
radically improve the lives of all
citizens by providing a sustainable
safety net to the poorest and most
vulnerable. If we could achieve this, we
could create a solid foundation for this
fledgling nation that would stand the
banking industry and the country in
good stead.

Conclusions
When next you stop at the traffic lights
in Sandton and are confronted with the
outstretched hands of an emaciated
child, ask yourself when somebody is
going to do something to alleviate this
chronic suffering. Ask yourself how this
person, who is only a child, finds
himself on a dark street corner. Ask
yourself what happened to his mother
and consider if she, like you, wonders
how it came to this? And then think of
the many outstretched hands that you
have ignored, and the many
opportunities to contribute that you
have avoided. S

Shaping the Future of Banking:

Innovative concepts for
banking in South Africa

continued from page 6
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GOT A PROBLEM?
Find the solution in the Self-Help Directory

Aids Centre (011) 725 3009 
(012) 725 6551 
(021) 400 2682

Aids Consortium (011) 403 0265
Aids Counselling (021) 400 3400
Aids Help Line (toll free) 0800 012 322
Aids Law Project (ALP) (011) 717 8600
Alcoholics Anonymous (012) 322 6067
Banking Association (011) 370 3500
Bankmed (021) 480 6480
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783
Catholic Welfare & Development (021) 425 2095
Centre for Early Childhood Development (021) 683 2420
Child Emergency Service (toll free) 0800 055 555
Child Line (toll free) 0800 055 555
Child Protection Unit 082 820 6823

(012) 334 4356
Child Welfare Society (012) 328 4026
Children’s Resource Centre (021) 447 5757
Citizens Advice Bureau (general advice) (012) 322 6630 

(021) 46 1721
Communicare (021) 421 6008
Community Peace Programme (021) 448 6582
Compassionate Friend (for bereaved parents) (012) 804 3037
Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700
DICAG (Disabled Children’s Action Group) (021) 462 4105
Disabled People of SA (011) 982 7130
Drug Counselling Centre (021) 447 8026
Elder Abuse (021) 712 5754 

(021) 713 1360
Eye Care Information Centre (012) 346 1171
Fatima House (home for unmarried mothers) (012) 542 1201
GAB Counselling Service (7-10pm) (011) 643 2311
Graham Walker Insurance (011) 807 5065
Homestead Projects for Street Children (021) 419 9763/4
Hospice Association of SA (021) 531 2094
Joy for Life (home care and support service 
for people living with HIV/Aids) (021) 423 7452
La Leche League (breast-feeding help) (012) 89 2340
Sasbo Legal Advice 0860 111 000
Legal Aid Board (011) 328 4577
Legal Aid Clinics (011) 836 0421
Lesbian and Gay Equality Project (011) 487 3810
Life Line (012) 343 8888 

(021) 461 1111/3
MCHIRC (Maternal & Child Health Info & Resource) (031) 332 2452
Medical Council (012) 431 0539
Menopause/Midlife Well Women Care (011) 678 8058
Molo Songolo (advocate the rights of children and promote 
educational reading material for children) (021) 448 5438/21
NAPWA (011) 872 0975
NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 339 5741
Nelson Mandela Children’s Fund (011) 786 9140
Netcare 082 911
NICRO (women’s support centre) (021) 422 1690
NICRO’s Victim Line (012) 324 2800
OASIS (Association for the mentally handicapped) (021) 671 2698
Old Mutual (011) 838 1177 
Overeaters Anonymous (012) 46 2723
Parent Centre (021) 671 9142
Parkinson Disease Association (011) 787 8792
Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre (021) 797 5000
Pretoria Hospice (012) 47 4909
Qualsa 0860 488 200
RadioDoc (24-hour medical advisory service) (012) 28 4000
Rape Crisis (012) 343 8888 (Under-16 rape crisis) (021) 47 9762
Reach Out (depression) 088 120 4136
RP Foundation (012) 62 2211
Safeline (021) 638 1155
SAMSA (family crises) (021) 461 4228
SA National Council for Alcoholism and Drug Abuse (012) 542 1121
SA National Council for the Blind (012) 346 1171
SA National Epilepsy League (021) 447 3014
SA Premature Baby Association 0860 727 736
SA Red Cross Society (021) 797 5360
SA Society for Prevention of Child Abuse and Neglect (011) 331 0171
Smoke Enders (021) 788 9120
Somebody Cares (ministry to homosexuals) (012) 73 4919
St Monica’s Maternity Home (021) 423 7237/8
Suicides Anonymous (011) 333 0545 (011) 836 5777
Sureline Sexual Abuse Counselling (021) 638 1156
Uniting Christian Students Association (021) 887 0212
Trauma Centre for Sufferers of Violence (021) 465 7373
Treat Action Campaign (011) 403 7021 
Women’s Bureau of SA (012) 47 6176
Wife/Women Abuse (021) 931 5331

If you have a problem, write to Labour Logic 
at Private Bag X84, Bryanston, 2021, 

or send a fax to (011) 467 0188

Part Two:
What provisions of S64 (right to
strike) of the LRA will apply and
not apply to employees who
embark on a strike action?

Section 64(1): Every employee has the
right to strike and every employer has
recourse to lock-out if the issue in
dispute has been referred to the
Commission as required by this Act,
and a certificate stating that the dispute
remains unresolved has been issued; or
a period of 30 days, or any extension of
that period agreed to between the
parties to the dispute, has elapsed since
the referral was received by the council
or the Commission; and after that in the
case of a proposed strike, at least 48
hours’ notice of the commencement of
the strike, in writing, has been given to
the employer (same applies to the
employer who wishes to give notice of a
lock-out to the trade union/employees).

Section 64(3) The requirements as
mentioned above do not apply to a
strike or a lock-out if the strike or lock-
out conforms with the procedures in a
collective agreement, the employees
strike in response to a lock-out by their
employer that does not comply with the
provisions of this Chapter or the
employer locks out its employees in
response to their taking part in a strike
that does not conform with the
provisions of this Chapter. 

Section 64(2)(a): If the issue in dispute
concerns the refusal to bargain, an
advisory award must be given and
refusal to bargain includes a refusal to
recognise a trade union as a collective
bargaining agent. 

Section 65(1):  No person may take part
in a strike or a lock-out or in any
conduct in contemplation or furtherance
of a strike or a lock-out if (a) that
person is bound by a collective
agreement that prohibits a strike or
lock-out in respect of the issue in
dispute (b) that person is bound by an
agreement that requires the issue in
dispute to be referred to arbitration, or
(c) the issue in dispute is one that a
party has the right to refer to arbitration
or to the Labour Court in terms of this
Act.  Section 65(3): Subject to a
collective agreement, no person may
take part in a strike or a lock-out or in
any conduct in contemplation or
furtherance of a strike or lock-out (a) if
that person is bound by (i) any
arbitration award or collective
agreement that regulates the issue in
dispute, or (ii) any determination made
in terms of section 44 by the Minister
that regulates the issue in dispute, or (b)
any determination made in terms of the
Wage Act and that regulates the issue in
dispute, during the first year of that
determination. 

The prohibitions on industrial action set
out in section 67 (strike or lock-out in
compliance with this Act), section 68
(strike or lock-out not in compliance
with this Act), section 69 (picketing)
and section 76 (replacement labour) are
applicable strikes over retrenchments.
Section 67(5) especially finds

application to strikes called in terms of
section 189A, which means that
employers retain the right to dismiss
workers who strike in terms of section
189A for reasons based on operational
requirements. However, the respective
time limits of 30 or 60 days must expire
before retrenchment can be
contemplated.

When will s 64(1) in terms of the
notice periods as mentioned above
not apply?
When a facilitator has been appointed.

When can an employer resort to a
lockout?
In the event where a dispute has been
referred to the Labour Court, employers
may resort to lockouts only if a strike
has been called.

Does section 189A distinguish
between different grounds of
unfairness and, if so, in what
manner? 
Yes, this section distinguishes between
procedural and substantive grounds of
unfair retrenchments as well as the non-
disclosure of information and each has
a different recourse.

Procedural unfairness: The employer
failed to comply with the provisions of
section 189 of the LRA:
If the trade union or employees allege
that the employer is not complying with
a fair procedure, employees may apply
to the Labour Court for an order:
1. Compelling the employer to comply

with the section 189 procedures. 
2. Interdicting, restraining or prohibit-

ing any dismissal until the employer
has complied. 

3. Reinstating any employee who has
been dismissed. 

4. Requiring the employer to compen-
sate them. 

Therefore, employees governed by
section 189A only have an interim
remedy. Such an application must be
instituted as soon as possible but in any
event not later than 30 days after the
employer has given notice to terminate
the employee’s services or, if no notice
is given, the date on which the
employee is dismissed.

Therefore, before the employer issues
notices of termination of the
employees’ services, thereby triggering
the union’s right to give notice of strike
action, the procedural requirements of
section 189 must first be satisfied.

Non- disclosure of information:
In terms of section 16 of the LRA,
disputes over disclosure of information
must be referred to arbitration. The
Labour Court may not make an order in
respect of any matter concerning the
disclosure of information that has been
the subject of an arbitration award in
terms of section 16. 

Substantive unfairness:
Regarding ‘substantive unfairness’ the
Court must find that the dismissal was
for a fair reason if the dismissal was: 

To give effect to a requirement
based on the employer’s economic,

technological, structural or similar
needs, and/or 
If it was operationally justifiable on
rational grounds, and/or
If there was proper consideration of
alternatives, and/or 
If the selection criteria were fair and
objective.

In the matter of NUMSA & Others v SA
Five Engineering  & Others [2005] 1
BLLR 53 (LC) Murphy AJ held that the
Court has no jurisdiction to determine
the substantive fairness of a
retrenchment unless the dispute has
been first been referred to the CCMA
for conciliation.  It is this referral that
confers jurisdiction on the Court to
consider substantive fairness of the
retrenchments.  In the circumstances,
the Labour Court held that it was not
empowered to consider the substantive
fairness of the retrenchments as part of
the application in relation to the alleged
procedural unfairness of the
retrenchments. 

Section 189A(18) expressly provides
that the Labour Court ‘may not
adjudicate a dispute about procedural
fairness of a retrenchment if the referral
is made under section 191(5)(b)(ii).’ In
such matters, then, the only issue is
whether the dismissals were for a fair
reason. Section 191(5)(b)(ii) reads that
an employee may refer the dispute to
the Labour Court for adjudication if the
employee has alleged that the reason for
the dismissal is based on the employer’s
operational requirements. 

Section 189A gives employees or their
trade unions an election:

They may either strike on the sub-
stantive fairness of retrenchments, or 
They may refer the matter to the
Labour Court for adjudication on the
issue. 

Once a trade union has given its notice
to strike on a dispute regarding the
fairness of the reason for a dismissal
based on operational requirements, the
trade union may not refer the dispute to
the Labour Court. If such a dispute has
already been referred to the Labour
Court then by operations of section
189A, it will be ‘deemed to be
withdrawn.’ Unions must therefore
decide whether they are likely to be
more successful in contesting the
substantive fairness of retrenchments by
way of industrial action or litigation.
The two remedies are mutually
exclusive.

What if the retrenchments were
allegedly both procedurally and
substantively unfair?
An employer could be involved in
separate yet simultaneous proceedings
relating to the same retrenchment
process. Employees can refer a dispute
regarding procedural fairness to the
Labour Court while at the same time
pursuing a claim of substantive
unfairness. In the case of Five
Engineering as discussed above, the
Labour Court held that the same court
could not adjudicate on simultaneous
proceedings, which means that two
separate proceedings must be followed
even though the facts in dispute are the

Understanding Section 189A of the Labour Relations Act, 66 of 1995 (LRA)

LABOUR LOGIC

continued on page 16



CURRENT ADD-ON BENEFITS

Sasbo Study Grants
Each year the union offers study
grants (on a rand-for-rand
basis) to members or their
children undergoing second
year tertiary education or
beyond. In 2005, 50 such grants
were paid out.

Tax Advice
For Sasbo members
only, low-cost tax
guidance is provided
by Mirror Business
Solutions at
meb@mirrorsa.co.za. or
(012) 347 5595

Overseas
Travel
Over the past 20 years more
than 20 000 members have
enjoyed Sasbo’s exciting low-cost
tours to Mauritius. If you are
interested in holidaying on this
romantic island, telephone the
Travel Club on (021) 422 0434 or
visit them on
www.satravelclub.co.za. 

Funeral Cover
Your R6 000 Funeral Benefit!
Since 1 January 2004, all paying
members of Sasbo are covered in the
event of death. The cover has now
been increased to R6 000 from 
1 January 2006. Claims should be
directed to your nearest Old Mutual
Servicing branch or contact the Old
Mutual Call Centre on 086 060 7000
for assistance. Please relay this
information to your family members.

Sasbo 
Benevolent 
Fund
The Sasbo Benevolent Fund,
which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Sasbo Smalls
This ‘shop window’ in Sasbo
News enables members to
advertise – free of charge for a
prescribed period and at a
modest cost thereafter – their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Sasbo Legal Line
This is the union’s popular free 24-hours-
a-day, 365-days-a-year legal advice
through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

Standard Bank 
Home Loan Scheme
This facility enables qualifying
members to negotiate bonds at
between 0,25% and 1,25%
below the going rate. This
could add up to a substantial
long-term saving – more than
R100 000 in the case of some
long-term bonds.

Graham Walker 
Insurance Brokers
Graham Walker Insurance
Brokers was formed by
individuals who had already
been serving Sasbo’s short-
term insurance needs for many
years. The company is,
therefore, an integral part of
the Sasbo family. Graham
Walker Insurance Brokers (Pty)
Ltd provides members with
competitive short-term rates
and processes their claims
more promptly than the
accepted norm. The company’s
policies are underwritten by
The Hollard Insurance Co. Ltd.
(011) 807 5065

Sasbo News
Members are kept up-to-date about
Sasbo personalities and activities
through its own newspaper, Sasbo
News, which appears 11 months in a
year. Sasbo News keeps them abreast
of developments in the local and
international finance industry,
international socio-economic trends
and developments in the labour
movement. 

Old Mutual 
Group Schemes
During their 20-year association with Old
Mutual, Sasbo members have invested in
the wide range of financial plans
(investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old
Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old
Mutual continues to offer an expanding
range of investment opportunities which
members would be wise to investigate.

Local Travel
Sasbo operates regular local travel
specials which make it easier for
members to enjoy South Africa’s
most sought-after tourist
destinations. Call the Travel Club on
(021) 422 0434.
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State of the Union

Because Christmas is almost upon us we thought we would get some
first-hand impressions of the Christmas spirit from Santa himself. 

‘What’s it like sitting there all day chatting to the kids, Santa?’

‘It’s lovely. I’m always impressed by the little ones’ sense of wonder
and appreciation  – and how well mannered they are. The young
mums are sweet, too. They love to have their kids photographed with
me.’

‘What do the kids say to you?’

‘They say different things. Some ask me if I’ve got their letter, others
if I am bringing that special toy they’ve asked for (I always say ‘yes’
even though I don’t have time to check with my secretary). 

‘When they ask where my reindeer are, I tell them they’re resting on
the roof. 

‘This year, one little girl told me to be very quiet when I come down
the chimney because she sleeps with her mother and she doesn’t
want me to disturb her … as if I would do a thing like that!’ 

In the middle of telling us this, Santa suddenly looked sad.

‘Why are you sad, Santa?’ we asked.

‘The trouble is that not all of the kids believe in me. I asked one little
boy what he wanted for Christmas and he said: ‘It’s got nothing to
do with you.’

‘But how will I know what to bring you?” I asked.

The boy replied: ‘My mom knows. That’s all that matters. She’s the
real Father Christmas.’

Across
3. I do repeat – it’s no longer with us!

(4)
5. Country residence of a young scout

(4)
7. This morning put it to some purpose

and entertain us (5)
8. Snub Marie and go down in our

estimation (9)
9. Bert and I meet the family (5)
10. I rent out lies of elastic-like quality

(9)
11. Listen! Here’s how to get into

uniform (6)
14. The king has all that comfort and is

still so slippery? (6)
19. They say we know nothing yet sing

of some new coast (9)
20. Tod has eyes for such a blockhead?

(5)
21. How it chokes me when Grant is

given less! (9)
22. The art of the politician and the

vagrant (5)
23. In a daze as to what to dress your

timber with? (4)
24. It is to be repeated – she’s a

goddess! (4)

Down
1. Just to amuse you, I’m to paste it in!

(7)
2. I find it calm in America – this sort

of production (7)

3. Ed’s taken a rest in some barren
places! (7)

4. It could lower one to see bad
changes made (6)

5. Weapon kept in a barn on ice (7)
6. Anna’s given a B.A. for fruit

presentation (7)
12. Ed has the workings of that agent

made ineffective (7)
13. When Lois comes to tea, keep her

apart from the other (7)
15. Opposes changes suggested by his

sisters (7)
16. He’s so skilled, a train’s named after

him (7)
17. Must have the last word! (7)
18. Plunders firearms? (6)

Praise for Sasbo
I chatted to Sasbo’s Myan Soobra-
money regarding SBSA’s restructuring
at the union’s 90-year Open Day cele-
bration at Simmonds Street. I had been
moved to Simmonds Street due to my
post becoming redundant. 

I would like to thank him most sincerely
for the advice he gave me regarding the
travel allowance that I would be enti-
tled to. I approached the HR Manager
and, to cut a long story short, the bank

will be giving me the allowance.
– D Ellary, Johannesburg 

Ek wil hiermee my opregte dank en
waardering uitspreek aan JP van
Greunen en Sasbo vir die hulp wat ek
ontvang het in, wat vir my, die moeilik-
ste tyd in my bank loopbaan was. JP
het my saak waarlik professioneel
hanteer en altyd my belange op die
hart gedra. Was dit nie vir JP en Sasbo
nie, weet ek nie wat ek sou maak nie.
Julle is regtig GREAT.
– J Santos, Bela-Bela

net ter inligting

for the record

Met Kersfees net om die draai, het ons dit goedgedink om Kersvader
te nader vir sy indrukke oor die gees rondom Kersfees.

“Hoe voel dit om heeldag daar te sit en met kinders te gesels,
Kervader?”

“Dis heerlik. Ek is altyd beïndruk met die kleingoed se sin van
verwondering en waardering – en hulle het sulke goeie maniere. Die
jong mammas is ook oulik. Hulle hou daarvan dat hulle kinders saam
met my afgeneem word.

“Hulle praat oor verskillende dinge. Party vra of ek hulle briewe
ontvang het, ander weer, of ek daardie spesiale speelgoed waarvoor
hulle gevra het, gekry het (ek sê altyd “ja”, al het ek nie tyd om dit
met my sekretaresse te kontroleer nie).

“As hulle vra waar die takbokke is, sê ek dat hulle bo-op die dak
uitspan.

“Een jaar het ‘n dogtertjie my gevra om tog asseblief baie saggies by
die skoorsteen af te klim, want haar ma wil nie hê dat ek haar moet
steur nie .... asof ek nou so iets sal doen!”

Terwyl ons nog so gesels, word Kersvader skielik hartseer-stil.

“Hoekom nou so hartseer, Kersvader?” vra ons.

“Die moeilikheid is dat nie alle kinders in my glo nie. Toe ek ‘n
seuntjie eendag vra wat hy vir Kersfees wou hê, was sy antwoord:
“Dit het niks met jou uit te waai nie.”

“Maar hoe gaan ek dan weet wat ek vir jou moet bring?” vra ek.

Die seuntjie antwoord toe: “My ma weet. Dis al wat saak maak. Sy is
die regte Kersvader.”

Harriet Eisner, senior international
officer of Amicus, and Euan
Wilmshurst, director of Action for
Southern Africa (ACTSA), recently
visited Sasbo while on a fact-finding
trip to learn more about labour in
Africa and introduce themselves to
their African counterparts. Here they
are with Ben Venter, Sasbo deputy
general secretary (left), Joe Kokela,
Sasbo president (middle), and Shaun
Oelschig, Sasbo general secretary
(right). S

Visit from international delegates
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smalls

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: vanessao@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.

Your contact person for Sasbo Smalls is Vanessa O’Reilly. She 
can be contacted during working hours at (011) 467 0192.

Holiday accommodation to let and
for sale / timeshare accommodation
to let

Cape Town

Small furnished beachfront flat
overlooking sea and Table Mountain
with TV and garage. Out-of-season
bank staff rates: R250 for flat per
night. Tel (028) 312 3848 or 082 682
0667 all hours, Gert Theron. 

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one
bedroomed apartment with separate
lounge. Suitable for 2 adults and 2
small children. Own parking bay,
with use of swimming pool and
tennis court. Near Century City, golf
course, beaches and 15 minutes from
Cape Town Central and Waterfront.
R240 per night. Call Dave 083 414
7638 or (021) 558 4780.

Bloubergstrand –
Seafront/Beachfront

Views to die for in this one bedroom,
furnished s/c flat with garage. R250
per night out of season. Contact
Theron at 082 682 0667.

Cape Town/Devils Peak

Fully equipped, self-catering, 1-
bedroom holiday cottage in secure
grounds. Seasonal daily rates and
conditions apply. Call Marion at
0823793305 or e-mail eclover@absa-
ib.co.za for details.

Cape Town – Tygerberg Hills 

Stunning views. Heated indoor s/pool
& Jacuzzi, safe parking, close to main
attractions. Luxury bedroom en-suite
with spa bath R300 pppn. Standard
bedroom shared bathroom R150
pppn. May to October less 20%. Villa
Giulia (021) 913 1660; 084 556 2497,
Maria/Gordon.

Cape Town Central

Self-catering, fully equipped, two
bedroom cottage. Bathroom with bath
and shower, parking behind remote
controlled gates, use of swimming
pool and DStv. Close to tourist
attractions and Waterfront. From
R300 per night. Please contact
Eugene. (021) 461 8101/082 468
4367/eugenekeyter22@hotmail.com.

Green Point, Cape Town

Close to Waterfront plus major tourist
attractions, 1- and 2-bedroomed self-
catering apartments, fully furnished,
serviced daily from R200 per day.
Call Hannes 083 255 9618 or
www.davidsbb.co.za.

Plettenberg Bay

Retired bank manager will let his
holiday cottage at Keurboomstrand
(Plett) and luxury flat in Goose Valley
Golf Estate (a golfer’s dream) both
fully furnished, to Sasbo members at
half price; out of school holidays, also
available in school holidays. Phone
(044) 870 7288 or 083 412 4599.

Kenridge, Durbanville, Cape Town 

Fully equipped, self-catering 2 bed
roomed holiday flat that can sleep 4-6
people close to Tygervalley centre and
the Winelands and 25 km from City
Centre. Tel (021) 914 0947 or e-mail:
tout@mweb.co.za.

Durbanville Heuwels, Kaapstad 

16 Des 2005 – 1 Jan 2006. 2
slaapkamers slaap 4-5 mense.
Toesluitmotorhuis, TV, braai.
Gerieflik geleÎ by al die hoofroetes,
strande, Tygervallei, gholfbaan en
wynplase. R350 per dag. Besprekings
by Ria 084 247 2715.

Diaz Strand, Hartenbosch

Self-catering fully equipped 3
bedroom apartment with 180 degree
beautiful sea views, DStv, Swimming
pool, lock-up garage and 24 hour
security. Daily rates from R500 out of
season. Contact Hein 082 450 8283.

Spesiale aanbieding uit die Kaap

Luukse toegeruste selfsorgeenheid te

huur met 4 slaapkamers (slaap 6-8)
elk met eie badkamer en TV. Tandem-
motorhuis en braai. Gerieflik geleÎ in
Durbanville naby hoofroetes,
Tygervallei-sentrum, wynplase,
gholfbane, lughawe en Waterfront.
Kom geniet die Kaap teen slegs R700
per dag. Kontak Ria by 084 247 2715
of (021) 979 0763 na ure of besoek
ons by www.thepomegranate.co.za.

Cape Town/Table View 

Fully equipped two-bedroom
townhouse in secure complex, non-
smoking and serviced weekly. Contact
Jannie on 082 463 1564 or (021) 440
4681.

Cape Town 

Stunning views: False Bay, Cape
Hangklip to Cape Point, Hottents
Holland to Table Mountain. Close to
numerous amenities, 15 minutes drive
Waterfront/CT. B&B R400
May/November R600
December/April per night. Ph (021)
913 1660 or 084 556 2497
Maria/Gordon.

Strand

Self-catering holiday accommodation
available for 2 people sharing. Within
walking distance of beach and CBD.
Serviced weekly. Quiet area. No
animals/children. Price: R150 per day.
Please call Mr Evert at 083 363 5103.

Jeffrey’s Bay

Holiday flats – fully equipped, self-
catering. Available from January to
November from R200 per day.
Contact Marna at 082 828 4344.

George – Heatherpark

Fully equipped self-catering holiday
flat. Bedroom, lounge (extra bed),
dining room, kitchen, braai area.
Sleeps 2 plus 1. Separate entrance,
swimming pool, off-street parking and
television. Rates: R130 pppd in
season, R100 pppd out of season.
Contact (044) 870 7650 or 072 242
1304.

George – Heatherpark

Fully equipped self-catering holiday
flat. Large bedroom,
lounge/kitchenette (extra bed), small
patio. Sleeps 2 plus 1. Separate
entrance, swimming pool, off-street
parking and television. Rates: R130
pppd in season, R100 pppd out of
season. Contact (044) 870 7650 or
072 242 1304.

George

Enkel woonstel met privaat swem- en
braai-geriewe. GeleÎ in George en
naby al die strande. Skakel Elize by
(044) 803 3000 of 082 457 3462.

Port Elizabeth

2 Bedroomed furnished beachfront
flat at Humewood, sleeps 6. Available
December 2005 and January 2006.
Walk to the beach. R330 per day.
Contact Linda at 083 309 7043 or
(041) 583 3540.

Knysna

Fully equipped self-catering flatlet
with private patio and braai area,
magnificent views of lagoon and
mountains, TV and undercover
parking, sleeps 2, tariff R200 per day
out of season, R250 per day in
season. Tel: (044) 384 0734.

Keurboomstrand

Vakansie akkommodasie 300 m vanaf
Keurboomstrand, Plettenbergbaai en
Goose Valley. Ongeveer 6 km vanaf
Plettenbergbaai. Billike tariewe. 082
839 0958.

George

Meenthuis met 3 slaapkamers, 2
badkamers en enkelwoonstel met 1
slaapkamer met stort. Eie privaat
swembad met braaigeriewe. In
George, naby al die strande. Elize
(044) 803 3000 of 082 457 3462 of
elizefour@absa.co.za of faks (044)
884 1401.

Chaka’s Rock (Ballito)

Self-catering holiday accommodation.
Ceiling controlled fans. 5 Min walk to
famous Thompson’s beach and tidal
pool. From large balcony garden view
unlimited ocean scenery. Private TV
M/Net video. Pool in complex. Ballito
now has numerous Easy Eats and
food take-aways. 4 Sleeper from R230
pn and 2 sleepers from R180 pn 7
nights, pay 6 nights. 12 nights, pay 10
nights. Tel (032) 525 7698.

St Lucia

Selfsorg woonstel te huur. 2
Slaapkamer, slaap 6. Ten volle
toegerus binne veiligheidskompleks
met lugreÎling, swembad,
braaigeriewe en onderdak-parkering.
Kontak H Lottering by (017) 712
2211 of 073 280 4555.

Illovo Sands

Easter 2006 – 6 sleeper, what offers?
082 850 0178/geall@netactive.co.za.

Umhlanga Rocks – Holiday Let

Fully furnished 2 bedroom flat, walk
to beach. 082 850
0178/geall@netactive.co.za.

Port Edward, Natal South Coast

Garden cottage to let, year round.
Modern, fully equipped, self-catering
with 2 bedrooms and lock-up garage.
5 minutes stroll to beach. Short drive
to main swimming beach and casino.
Call Wendy at (039) 311 3980 or 072
747 7883.

Durban North

Spacious one bedroom flatlet / granny
cottage. Comfortable, fully equipped
self-catering with private garden/braai
area, and parking. Sleeps 6, colour
TV. The price is R250 out of season,
and in season R500 per day. Phone:
083 403 7437 or home (031) 564
4283 or Priscilla at work (031) 575
8001 or e-mail: gordonj@eject.co.za.

KwaZulu-Natal – Banana Beach

Self-catering wooden cabins. Sleeps
4(6) fully equipped. Close to
swimming beach. Debbie at 072 304
1182 – 5pm to 8pm.

Durban – Queensburgh

Self-catering holiday accommodation
in quiet suburb, from R450 per night.
Comfortable, fully equipped 4-
bedroom home, 2 bathrooms,
accommodates 6. About 20 minutes
from City, beaches, U’Shaka World,
Pavilion, 25 minutes from
Amanzimtoti, easy freeway access to
Gateway, Valley of 1 000 hills etc.
Contact Anna at (031) 708 2656 after
hours or 083 499 6573.

Uvongo

Fully equipped four and a half
bedroom home. Sleeps 9. TV and
DVD, lock up garage. Close to
Uvongo and St Michael’s Beaches.
Special discounts to staff. Contact
Clive 082 450 9345.

Uvongo

Four- and six-sleeper beachfront flats
to let at very competitive rates, within
walking distance of beach, facilities
include garage, laundry, dishwasher,
M-Net, etc. Tel 082 492 6677.

Uvongo

Selfsorg woonstelle te huur. Ten volle
toegerus binne veiligheidkompleks
met swembad, braaigeriewe en
onderdak parkering. Binne
loopafstand vanaf strand en
besigheidsentrum. Mariaan: (014) 503
0127 of selfoonnommer 083 390
0839. Webtuiste:
www.seascapelodge.co.za.

KwaZulu-Natal North Coast

9 km from Ballito and 10 minutes
drive from Gateway Shopping Centre.
Secure luxury 6-8 sleeper fully
equipped self-catering home with
stunning sea-views, 5 minute walk to
the beach, pool, part aircon, DStv
(bring own smartcard), secure
parking. Contact Penny Bush at (032)
943 1029 or 083 501 2321.

Margate – South Coast

Comfortable, fully serviced self-
catering holiday units from 4 sleeper
to 6 sleeper (3 bedroom chalets)
available from 16 December to 8
January (time-sharing) at reasonable
rates. Tel: (044) 870 7288 or 083 412
4599.

Margate

2 Bedroom, 2 bathroom, fully
equipped self-catering with
dishwasher, washing machine,
balcony with braai overlooking
Manaba beach and sea-view. 2
Secured parkings, MNet and DStv
(own card). Granada Flats on top of
Steers on main road. Sleeps 6.
Contact Cyril 082 337 8885 or email
bernadettewa@absa.co.za.

Margate

Selfsorg ten volle toegeruste
tweeslaapkamer woonstel. Slaap 5,
150 m vanaf hoofstrand en
winkelsentrum, met seeuitsig.
Sekuriteitsomheining,
toesluitmotorhuis, DStv en
wasmasjien. Buite seisoen – R220 pn.
Minimum 4 nagte. Vir meer inligting,
kontak Heleen – by (018) 294 7449 of
083 307 7390.

Margate

Self-catering, fully equipped, sea
facing holiday chalets (time share), 3
bedrooms, serviced daily, available
from 16 December to 8 January.
Contact (044) 870 7288 or 083 412
4599.

Shelly Beach

Luukse vakansiehuis beskikbaar.
Slaap 8 mense. Kontak Yvonne by
083 689 6102.

Garden cottage

Immaculate garden cottage – sleeps 4
with stunning sea view and
overlooking pool. Secure parking
provided. R250 out of season and
R450 in season. Pensioner discount
out of season. Phone Lyn or Colin on
(039) 315 5633 or 082 336 8132.

TIMESHARE FOR SALE 

Umhlanga Chalets – KZN –
South Coast

6 Sleeper, 16 – 24 March annually. 3
Bedrooms, kitchen, bathroom and
private braai facilities. R1 750 to buy
& R1 300 to let for the week. Contact
Janice at 084 503 7734.

Dream vacations points

X 1000. Each @ R12. No weeks –
can book anytime, lots of choices.
Contact Julie at 084 565 0699 or (w)
856-6300.

Bakubung 

Crown Resort, self-contained chalet,
sleeps six, situated in the heart of the
Pillansberg. Available from: 18
August 2006 to 26 August 2006.
Cost: R5 000. Contact: Ruth (011)
682 2186 from Monday to Friday,
10am – 5 pm only.

Limpopo – Waterberg Game
Park

Self-catering, fully equipped, sleeps 6.
Restaurant, bar, adventurous gold,
swimming pool, game farm, games
room, hiking, kiddies playground,
wall climbing tennis, horse riding,
provisional shop. Date: 2/12/2005 –
9/12/2005 – peak season. A give away
at R5 000. Contact Sallm at 084 513
3345.

RCI Resorts 

R200 pn – 7 nights – 4-6 sleeper
(www.rci.co.za) – 7 Oct to 9 Dec.
Cape Town: Seapointer. Garden route:
Keurbooms (Plettenberg Bay).
Mpumalanga: Lowveld Lodge (White
River). Gethlane Lodge (Lydenburg).
Durban: Durban Sands. The Oceanic,
Silversands, Tenbury. Contact Morne
at Morner@absa.co.za.

Flexi club Time Points

1 825 membership points, 3 215
accumulative points. Available

surcharge R590. R7 onco per
membership point. Contact Andre at
082 928 1474.

CRI Holiday points for life

Aged pensioner will sell his holiday
points in CRI at a quarter of the
selling price. Phone (044) 870 7288
or 083 412 4599.

Holiday Club points

Do you want to sell? I would like to
buy. 083 307 3461 or fax (013) 745
7021.

Timeshare – Illovo Sands

Week 15 – Easter 2006. Ground floor
– 6 sleeper. Any reasonable offer
considered.

Holiday Club Points

13 Life Points, levy paid for 2006.
R300 per point onco.

Flexiclub Points

1 844 Annual points, levy paid for
2006. R7 per point onco.

CRI holiday points for life

(500) for sale in CRI by Pensioner at
discounted price R6 500 onco. Phone
(044) 874 0134 or cell 084 400 6013.

Property for salr

Margate

Sectional title flat – 119 m≤ with
large sea-view balcony. Fully
furnished, 2 bedrooms, open plan
kitchen / dining room / lounge. Lock-
up garage, secured complex. 300 m
from main beach and shopping centre.
Price – R720 000 negotiable. Contact
Otto or Heleen at (018) 294 7449 or
083 307 7390.

Danabaai

See-uitsig erf 720 km2. R360 000
onderhandelbaar – 083 856 8826.

Property to let

Umhlanga Rocks – Long Lease 

Fully furnished 2 bedroom flat, walk
to beach, from mid January 2006. R5
500 per month (neg) 082 850 0178 /
geall@netactive.co.za.

Germiston

1086 Dinwiddie Extension 3, 2
Matthee Street. 3 Bedrooms, maid
cottage, pool, double garage and
study. R6 000 neg per month. Contact
Henrietta at (011) 335 7555, (0173)
555 4184 or Leseba at 083 556 1630.

For sale

Selling XFX Racing Force Steering
Wheel for PS2 – Retail price R699,
my price R550 incl. vat. Please call
Maxine Platt at (cell) 073 726 2622 or
(w) 011 283-1154 or e-mail –
maxine.platt@standardbank.co.za.

1998 Pajero V6 3500 LWB, 140 000
km plus FSH. Extras: front runner
roof rack, 140 litre S/S long range
tank + 95 litre spare tank, two spare
mag wheels, dual battery supply,
howling moon side awning, new
battery, new clutch, tyres still good.
Contact Wilma Kerr at (044) 803
3000 or 082 325 4072.

1 Push-chair – R300, 1 camping cot –
R400, 1 set of curtains with nappy
bag – R150, Doughnut cushion –
R50, Daewoo Twin-tub washing
machine – R500. Contact Andrea at
082 688 1999.

Vodacom starter pack – R199.
Contact Marlene at (021) 401 9155.

Hitachi 1240W Breaker (Jack
Hammer) in case, slightly used,
personally with TLC. Like new – R6
000 including 2 molls and extras. Call
Heather at (011) 433 1144 or 072 710
5524.

Kids Mini Jungle Gym with slide,
double sided kids’ rocker & toy box
for sale. All items by Atlas Plastics.
R1 300 for the set. Contact Kim (031)
308 3751/083 617 6978.

Eastern design cotton blouses, small

to XL. Please phone Banoe at 083
565 1805.

Lounge suite R1 500. Consist of 1
three-seater coach and a chair. African
brown, orange and gold colour

Are you planning a wedding in
May/June? I have the perfect dress for
you. Imported exquisite Beaded
French Lace and satin. Size 35/36.
Contact Brenda 073 150 7674.

Wonderspa unit. Base & Motor. Fits
most baths. Portable. R2 200. Contact
Ruby on (011) 680-7627.

Toyota Tazz, full house, 18 000 km’s
– R68 000. Contact Sharon Miller at
082 370 3704.

1993 Super Sport Caravan R45 000
not negotiable, immaculate condition.
Owners going overseas. Full house –
tent, ground sheets, tables, rally.
Contact Anne on 082 887 6402.

General

Transport required from Seatides to
Nedbank Smith Street – Monday to
Friday: 08:00 – 16:30. Contact
Renuka Singh on (039) 946 8840 or
083 724 5113.

Are you constantly worried about the
costs of health care, doctors and
medication accounts or possible
hospital bills? Telephone Mayden
Med, Medical Aid Solutions for
advice and assistance. Jeni – (011)
648 9023 or Cheryl (011) 464 4483.
We will come to your home or office
for a presentation. 

Authorised L P Gas installations:
Domestic. Gas stoves, braais, geysers.
LP Gas certificate of compliances.
Contact J L Olivier at 073 650
7963/(011) 822
4769/Justgas@telkomsa.co.za.

House sitting from R50 per day.
Available from 1/12/2005. Contact
083 666 6800.

Galaxico airconditioning &
refrigeration: For good prices on
airconditioners – installations and
services and decontamination of
airconditioning systems – by qualified
Technician. Contact Johan Boshoff at
(012) 335 3440/082 325 4656/Fax:
086 675 4081/E-mail:
galaxico@lantic.net or
www.galaxico.co.za.

Earn Extra Cash. Tired of not having
the extra cash at the end of the month.
Act today! Send a S.A.S.E with 2
stamps to: Cats Agency, PO Box
12630, Lenasia South, 1821.

Lose weight: Still eat your favourite
foods, natural products, completely
safe. Doctor recommended. Money
back guarantee. Call 088 129 4971.

Money Money Money: Sick and tired
of not having enough money? Work
part or full-time from home. Send
S.A.S.E. + 2 stamps to Mr Carstens,
10 Filburn Court, Fontana Street,
Brooklyn, 7405.

Special Moments/Memory Creations
– Affordable Video & DVD
productions. I do all social events and
functions, i.e. weddings,
engagements, 21st birthday parties,
promotions, training, crËche-plays,
etc. For quote and more info, phone
Gert at 083 442 4761.

Arrowvet needs distributors in the
MIDRAND, RANDBURG and
CAPE TOWN areas to sell their
fantastic range of pet products
through network marketing. Earn
from 35% to 45% on your own sales
and from 5% to 15% on your
downline’s sales. Call Basil (021) 715
4991 or email tango@absamail.co.za.

Network marketers needed to market
Funeral Plan. Potential to earn R10
000 per month or more. Call Basil
(021) 715 4991 or email
tango@absamail.co.za.

Gel nails: R120 for full set, R50
maintenance. Sonja: 084 209 1092
(West Rand).



The official organ of Sasbo, The Finance Union, est. 1916 www.sasbo.org.za Vol 27 No 11 December 2005

15

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training, Legal Department and Death Benefit Fund: Tel: (011) 467 0192.
Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail: sasbojbn@mail.ngo.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.
e-mail: sasbopta@mail.ngo.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape
Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014. e-mail: sasbo@sasbo.web.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
4199, Durban, 4000. Tel: (031) 301 0444. Fax: (031) 305 9590. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. 
e-mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422. 
Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo Head-
quarters). All other enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS
Bloemfontein Patrick Mathobie Absa Phahameng (051) 434 3202 patrica@absa.co.za Box 538, Bloemfontein, 9300
Boland Marike de Wet SBSA Ceres (023) 316 8300 Box 2, Ceres, 6835
Cape Town Bronwyn Weppenaar Absa Adderley St (021) 424 2974 136 Adderley Street, Cape Town, 8000
Drakensberg Akashnie Jacklal FNB Ladysmith (036) 637 5748 ladysmith@fnb.co.za Box 18, Ladysmith, 3370
Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000
East London Sue-Ann van der Merwe SBSA Swellendam (028) 514 1597 PO Box 5, Swellendam, 6740
Far North Joseph Khosa SBSA Polokwane (015) 290 8302 Box 74, Polokwane, 0700
Johannesburg Patrick Msibi FNB Home Loans (011) 353 2122 Box 1065, Johannesburg, 2000
Kimberley Christa du Plooy FNB Kimberley (053) 832 4142 Box 6054, Kimberley, 8300
Langeberg Linda Schaffers SBSA East London (043) 743 6318 linda.schaffers@standardbank.co.za PO Box 68, East London, 5200
Natal South Coast Patsy Pillay Absa Margate (039) 317 2861 Box 2952, Durban, 4000
Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 5711 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940
Northern Natal Yolande Hinze FNB Vryheid (034) 980 9700 Box 15, Vryheid, 3100
Pietermartizburg Thaera Rahaman SBSA Pietermaritzburg (033) 342 7774 Box 379, Pietermaritzburg, 3200
Port Elizabeth George Beveridge FNB Govan Mbeki Ave (041) 586 1955 gbeveridge1@fnb.co.za Box 1109, Port Elizabeth, 6000
Pretoria Wilfred Mambolo Absa Credit (012) 338 9870 PO Box 578, Pretoria, 0001
Rustenburg Annetjie Oelofsen Absa Rustenburg (014) 597 0313 annetjieo@absa.co.za Box 173, Rustenburg, 0300
South Western Neil McConnel FNB George (044) 873 2352 Box 37, George, 6530
Tygerberg Des Visser Absa PSBCS Bllvlle (021) 946 2772 Box 2608, Bellville, 7535
Uitenhage Eurika Greeff Absa Uitenhage (041) 994 7051 Box 424, Uitenhage, 6230
Upington Mariëtte Cronjé Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800
Zululand Vanessa King FNB Empangeni (035) 792 2591 Box 13, Empangeni, 3880

** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B ADDRESS

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E DEBIT AUTHORISATION – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from

my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.
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We will handle all your travel arrangements.

Phone us NOW for details

Tel: (021) 422 0434 Fax: (021) 426 2051
Website: www.satravelclub.co.za
e-mail: lylesmith@absamail.co.za

WE OFFER
– 7 nights free hotel accommodation for 2 adults & 3 chil-

dren (under 12 years) at over 100 hotels in South Africa
countrywide – KwaZulu-Natal, Mpumalanga, Gauteng,
Western Cape, Eastern Cape, North West Province,
Limpopo Province, 
Free State, Northern Cape. 
(Note: Meals & Drinks for your own account.)

– Discounts up to 50% on Accommodation at over 200
Hotels/Self Catering Resorts.

– The most competitive prices on flights and car hire.

NOTE: TERMS AND CONDITIONS APPLY

Time to travel and unravel with Travel Club

SASBO 
TRAVEL CLUB

ANSWERS to crossword
on page 13

T he Free State recruiters have been
busy! Here is their latest list of
branches in their region to

achieve 100% Sasbo membership sta-
tus. Our congratulations go to these
branches on their excellent recruiting.
And to the members concerned for their
good sense in realising that they need
Sasbo’s support.

Absa ABC Satellite Upington, ACPU
Kimberley, Admin Bloemfontein,
AllPay Qwa Qwa, Asset Processing
Kimberley, Asset Processing Kroonstad,
Bloemfontein Operations, Card Free
State 2, Consultants Bloemfontein, De
Aar, Diamond 8, Government Admin
Exp North, Frankfort, Heilbron,
Kimberley Tellers, Kimberley POD,
Odendaalsrus Tellers, Ladybrand, Parys,
Parys Customer Service, Parys Sub
Branch, Private Bank Bloemfontein,
PBS AVAF Central 1, PBS AVAF
Central 2, PBS AVAF Central 3, PBS
Flexi Central, PU External EA, Public
Sector Northern, RASC Bloemfontein,
RFS Northern Cape, Schweizer Reneke,
Senekal, SIS Harrismith, SIS Student,
VFD Bethlehem, Viljoenskroon

African Bank Phuthaditjhaba

Capitec Finaid Botshabelo, Finaid
Kathu, Finaid Virginia, Thaba Nchu

FNB Barkly Wes, Bethulie, Boshof,
Botshabelo, Brandfort, College Court,
Dewetsdorp, Franfort, Griekwastad,
Hobhouse, Jacobsdal, Kakamas,

Kenhardt, Koppies, Kuruman, Lindley,
Luckhoff, Mangaung, Mimosa Mall,
Parys, Philippolis, Pofadder, Rouxville,
Springofntien, Taung, Thaba Nchu,
Theunissen, Training Centre
Bloemfontein, Trompsburg,
Ventersburg, Viljoenskroon, Vredefort,
Warrenton, Wepener, Wesselsbron

Hlano Financial Services
Bloemfontein

MPF Management Services Welkom

Nedbank Bethlehem, Welkom Business

Santam Bloemfontein Regstak,
Kuruman, Upington

Standard Bank Boshof, Brandfort,
Britstown, Christiana, Hanover,
Hopetown, Jagersfontein, Jan
Kempdorp, Kakamas, Kenhardt,
Kestell, Koppies, Kuruman, Ladybrand,
Marquard, Postmasburg, Reitz,
Smithfield, Stannic Kimberley, Stannic
Bethlehem, Winburg, Zastron

Wesbank CSC Bloemfontein, De Aar,
Kuruman, Regional Office
Bloemfontein, Upington, Vryburg,
Welkom

If your branch or department has a
100% Sasbo membership, you can put
it on the map by notifying your Sasbo
regional office. Better still, include a
photograph so that we can see what you
look like. S

A t a recent special council meeting,
INSETA elected a new chairper-

son, a deputy chairperson and a chief
executive officer. 

Two of the three elected are Sasbo
members. Blum Khan is the deputy

chairperson and Mike Abel, who has
been acting as CEO, was elected to this
position. The elected chairperson, Barry
Scott, is no stranger to Sasbo as he
serves on the FC Committee with
Sasbo’s assistant general secretary, Isaac
Ramputa. S

Loyal and busy Free Staters
produce big 100% Sasbo list 

INSETA elects leaders

same or similar. This may create an
untenable situation taking into account
the limited time and resources that the
Labour Court has. 

Can unaffected employees call for a
sympathy or secondary strike?
Yes, remember that a strike is not
restricted to those who are retrenchees,
but is also available to unaffected
colleagues who may embark on
sympathy or secondary strikes.
Although section 66 of the LRA finds
application here, there is, however, a
deviation from the normal 7-day notice
period in that for purposes of section
189A, section 66(2)(b) now requires the
employee to the employer at least 14
days’ notice of the proposed secondary
strike prior to its commencement.
During the 14-day period, the director

of the CCMA must, if requested by an
employer who has received notice of
any intended secondary strike, appoint a
commissioner who must, through
conciliation, attempt to resolve any
dispute between the employer and the
party who gave the notice.  A request to
appoint a commissioner or the
appointment of a commissioner in this
regard does not affect the right of
employees to strike on the expiry of the
14-day period. 

What are the remedies if only one
individual has been affected and
retrenched?
The CCMA has jurisdiction over
operational requirements dismissals
involving only one employee. S

Christmas in November

For the past two years, Santam
Auckland Park has been involved

with Emdeni – an orphanage in Soweto
which cares for about 100 children
between the ages of 1 and 24.

The staff collected funds throughout the
year to help the children. This year they
organised a Christmas party in
November where party packs, presents,
snacks and money were donated.
William Seya of Sasbo’s Johannesburg
office performed the role of Father
Christmas. S

Blum Khan Barry Scott

Mike Abel

continued from page 11

Labour Logic


