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Guest speaker – Gill Marcus

I n his far-reaching address to
Sasbo’s Congress 2010, union
president, Joe Kokela, focused

on key socio-economic events
affecting employee well-being and
highlighted the importance of infor-
mation, vigilance, unity and commit-
ment as Sasbo members’ foundation
for a secure and prosperous future.

In the weeks preceding Congress,
accompanied by general secretary,
Shaun Oelschig, Joe had visited branch
executive committees around the
country to gain first-hand feedback on
members’ needs and views. He was
clearly impressed at the value of these
contacts. Reasserting the vital role
played by its members – ‘Sasbo is
nothing without its members’ – he

placed particular stress on the need for
members to be involved in their
union’s grassroots affairs before being
allowed to hold higher office. 

“If those elected to serve on an
Institutional National Council or
National Consultative Forum are not
from a BEC, whose mandate will they
be pursuing?” he posed, adding that
this aspect of union business would
be receiving attention in the immedi-
ate future as the union investigated
ways of repositioning itself.

In a passing reference to splinter right-
wing groups still attempting to live in
the past, Joe said: “Let us not allow
minority groups to spoil all that we
achieved at the World Cup. Let us rather

Sasbo’s president
highlights path to
a stable future

claim the honour and pride that is ours.”

Thereafter, he focused his address on
barriers to employee progress and
well-being, namely:
• Obstacles to labour’s campaign for

decent work.
• The high levels of personal debt.
• The fight against corruption.
• Threats posed by mergers and take-

overs.
• The spectre of retrenchment.
• Labour brokers.

Joe said that the quest for decent work
was being undermined by neo-liberal
globalisation that was influencing the
gradual erosion of workers’ protection
in the workplace and weakening labour
unions. In South Africa alone, the eco-
nomic crisis had cost some 945 000 jobs.

He expressed the hope that Cosatu’s
campaign for decent work would be
able to achieve progress in the need to
combat youth unemployment and find
work for young graduates.

Drawing attention to the levels of

Gill Marcus, SA Reserve Bank Governor, was the guest speaker at Sasbo’s
2010 National Executive Congress. Here she is with Sasbo’s Mancom, senior
secretariat and some of her own staff members.

inequality still bedevilling South African
society, Joe pointed out that 58% of
African households were living in
poverty while 33% of the black middle
class were living beyond their means.

Speaking out against those in authori-
ty who claim to be interested in pursu-
ing the needs of the poor while pursu-
ing their own private wealth agendas,
Joe spoke in favour of supporting
Cosatu’s campaign against corruption.

Turning to finance workers’ concerns
about predatory multinationals, merg-
ers and take-overs, Joe queried why
HSBC had backed away from its bid to
acquire a large slice of Nedbank and
cautioned members to expect other cor-
porate raids in the months ahead as the
international players look for stepping
stones in their bid to expand into Africa.

“We will fight tooth and nail to defend
our members’ interests when such
deals happen,” he said. “This country
cannot afford take-overs that will
result in retrenchments.” 

Staying with job losses, Joe spoke out
against First National Bank’s branch
closures in the Free State and Northern
Cape earlier this year and the threat of
retrenchments at Standard Bank that
Sasbo was currently battling.

Joe Kokela, Sasbo president.

Continued on page 9



I t is with sadness that we
record the death of Graeme
Rowan who served as Sasbo’s

eighth general secretary from
1995 to 2000. He passed away in a
Durban hospital on 3 December
after a long battle with cancer.

Graeme joined Sasbo soon after arriv-
ing in South Africa from his native
Scotland in 1968 to take up a position
with Standard Bank and immediately
became one of the union’s most ardent
activists. After working his way
through the ranks as a branch commit-
tee member, branch office-bearer,
union negotiator and General
Councillor (the former Mancom), he
joined Sasbo as a full-time employee in
1973 and was appointed the union’s
organiser in KwaZulu-Natal.

Early in the 1980s he was promoted to
head office as assistant general secre-
tary. After André Malherbe’s retire-
ment in 1983 Graeme was promoted to
deputy general secretary to serve

under Ben Smith until he succeeded
Ben after his retirement in 1995.

Opponents knew Graeme as a dour
but doughty fighter who, whatever the
pain or obstacles, would not yield
until he had won his battles.

He is best remembered for his copious
attention to administrative matters;
his role in successfully steering the
union during its post-democracy
adjustment period; moving the union’s
headquarters from a declining corner
of Braamfontein to its present hand-
some Fourways head office and his
implacable and pivotal fight against
Nedbank’s attempt to take over
Standard Bank. 

Off duty, Graeme was a keen golfer,
gardener and reader and an avid Natal
Sharks supporter.

Graeme Rowan’s enthusiasm for the
Sasbo cause was best described by the
man himself in his retirement speech,

when he said: “Throughout my 27
years with the union there was never a
day when I didn’t get ready for work
excited by the challenges awaiting
me.”  

Two years after he retired from Sasbo,
the trustees of the Standard Bank
Group Retirement Fund appointed
Graeme to represent the interests of
former members of the Fund who
might qualify to participate in the
apportionment of any surplus funding
in terms of the Pension Fund Second
Amendment Act. Approaching the
assignment with his customary thor-
oughness, Graeme was able to bring
good news to many Standard Bank
pensioners.

Graeme’s widow, Norma, is well
known to Sasbo veterans as his loving
supporter through thick and thin, and
their son, Andrew, was also seen to be
helping the union’s cause during his
earlier post-school years. Our deepest
sympathies go to both of them. SS
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Sasbo’s new pinnacle of prestige
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E ver since that day back in
1920 when South Africa’s
then-Prime Minister, Dr Jan

Christian Smuts, intervened in the
Sasbo strike – the world’s first
bank strike – Sasbo has enjoyed
the attention and respect of politi-
cal and business leaders.

According to word-of-mouth accounts,
on that historic strike day, when the
union was still struggling to be recog-
nised by the recalcitrant SA bankers,
Smuts, who was renowned for his no-
nonsense approach in times of crisis,
summoned representatives of the
banks and Sasbo to the Union
Buildings.

“What are your demands?” he asked
the awed bank clerks.

They nervously showed him the docu-
ment setting out their demands.

Exactly what Smuts said to the
bankers who were waiting in another

Salute to a Sasbo hero

room is not on record. But it is
believed to have been something along
these lines: 

“We cannot allow this kind of non-
sense. It is bad for the country. Your
employees’ demands look reasonable
to me. I suggest you settle.”

True or not, the involved employers
immediately did an about-face, met
Sasbo’s demands, recognised the
union and for ever more respected
Sasbo as their partner in the formula-
tion and regulation of employment
conditions.

A more recent example of top-level
political contact came in early 2000
during Nedbank’s attempt at a hostile

take-over of Standard Bank – an action
vigorously opposed by Sasbo because
of the more than 10 000 potential job
losses that would have resulted.
General Secretary-elect, Shaun
Oelschig, received this call from Trevor
Manuel, the then-Finance Minister:

“Shaun, it’s Trevor here. I think it is
time we talk.”

Shaun flew to Cape Town to put
Sasbo’s point of view to the Finance
Minister. Shortly thereafter, addressing
parliament, the Minister ruled against
the Nedbank bid.

Now, in 2010, Gill Marcus who, as the
Governor of the South African Reserve
Bank, ranks alongside the Minister of

Finance as the premier authority on
the country’s financial affairs, accepted
Sasbo’s invitation to address its
National Executive Congress.

Ms Marcus did far more than accept
and honour an invitation to address
the union. She complimented the
Sasbo delegates with an overview of
global and national economic trends of
the level usually reserved for institu-
tions like the World Bank and the
International Monetary Fund. 

In so doing, she showed a regard for
Sasbo that has been greatly appreciat-
ed by the union’s 68 000 members. SS
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S A Reserve Bank governor,
Gill Marcus, was the guest
speaker at Sasbo’s 2010

National Executive Congress. She
provided the union’s delegates
with the exclusive overview of the
economic health South Africa
summarised below:

The global crisis which erupted in 2008
is unfortunately still with us. Whereas
it was relatively easy to get unanimity
between countries with respect to co-
ordinated responses to the severity of
the crisis, it is proving to be far more
difficult to achieve this common pur-
pose during the current recovery phase. 

The recovery has been very mixed
across countries and regions. The
emerging markets in general, particu-
larly those in Asia and Latin America,
appear to be recovering strongly. By
contrast, the US, the UK, the euro area
(excluding Germany) and Japan are
struggling to get growth going on a
sustained basis. These countries’
attempts to reinvigorate their growth
are having implications for emerging
markets, leading to what the Brazilian
Minister of Finance has recently
described as a currency war. 

Although South Africa did not have a
banking crisis, we nevertheless experi-
enced the pain of recession along with
most other countries. Similarly, we have
not been able to avoid the fall-out of the
current phase of the crisis: the recent glo-
bal developments have had a profound
effect on the domestic economy through
their impact on trade, capital flows and
consequently the exchange rate. 

The economy has emerged from reces-
sion, but it is a fragile recovery.
Unfortunately our growth rates are not
in line with those of many of the
emerging market economies, but are
more in line with those of the
advanced economies. We need to face
up to the challenges, not all of which
are external. We face a number of
domestic challenges, requiring a con-
certed and co-ordinated effort. 

RReecceenntt  gglloobbaall  ddeevveellooppmmeennttss  
During 2009 the global economy began
to emerge from the worst financial cri-
sis since the Great Depression, and by
the beginning of 2010 there was wide-
spread optimism in the markets that
the extraordinary steps that were taken
by monetary and fiscal authorities to
overcome the crisis would be reversed
relatively soon. The focus at the time
was about the appropriate pace and
timing of these exit strategies. This

optimistic view envisaged US policy
rates being increased by the middle of
2010. There were, however, more pes-
simistic views which believed (and
some still believe) that the risk of a
double-dip recession was high. 

The current emerging consensus appears
to be that while the risks of a return to
negative growth are not trivial, the most
likely outcome is for a protracted period
of low growth in the advanced
economies while the emerging markets
are seen as the new growth engine. In
essence, we have emerged from the
recession, but not from the crisis. 

The reasons for the poor growth out-
look vary across countries and regions.
In the United States, the consumer is
still deleveraging in the face of a hous-
ing market that has not fully corrected,
and a withdrawal of the fiscal stimu-
lus. In the euro area, the replacement
of private credit and expenditure with
state credit and expenditure resulted in
a ballooning of fiscal deficits and debt
ratios in a number of countries where
debt to GDP ratios were already under
pressure, particularly in southern
Europe. Greece and Italy, for example,
have debt to GDP ratios of 130 per cent
and 118 per cent, respectively. 

Pressure from the markets as well as
the conditionalities related to the IMF-
led bail-out packages resulted in the
implementation of austerity measures
in a number of countries, and fiscal
retrenchment became the order of the
day at a much faster pace than was
originally thought appropriate. 

Fiscal adjustment in Greece is planned
to reduce the deficit from over 13 per
cent of GDP to around 3 per cent of
GDP in 2014, while in Spain the objec-
tive is to reduce the deficit from 9,6 per
cent of GDP to 3 per cent by 2013. In
the UK, government spending cuts for
the current fiscal year have averaged 25
per cent across departments. The dan-
ger with such an approach is that the
adverse impact on growth could set in
motion negative debt dynamics which
would make the overall debt situation
even worse. It has been suggested by
Desmond Lachman of the American
Enterprise Institute that the Greek aus-
terity programme would result in
growth contracting by between 15-20
per cent, leading to an increase in the
debt to GDP ratio to 180 per cent. 

While there is general agreement
around the risks of excessive debt, there
is less agreement as to how much is
excessive, and how quickly it should be

reduced. As George Soros has recently
argued, the premature pursuit of fiscal
rectitude could wreck the recovery. At
best it is likely to cause a continuation
of the low growth scenario, persistently
elevated levels of unemployment, and
in the context of ageing populations in
Europe, even further pressures on the
fiscus. The current social unrest being
observed in many parts of Europe is an
outcome of this. 

A further implication of these develop-
ments is that monetary policy becomes
the main countercyclical policy instru-
ment. With interest rates close to their
zero bound in a number of countries,
quantitative easing has continued.
There are some concerns about the
possible inflationary consequences of
the current policies of quantitative eas-
ing, namely that the injection of liquid-
ity will ultimately translate into higher
inflation or asset market bubbles.
Some point to the gold price, which
has reached record levels in recent
weeks, as an indication of the market
expectations of future inflation. 

However, long-term interest rates have
remained extremely low in the
advanced economies, an indication that
the markets do not expect an imminent
inflationary outcome. To the contrary,
there are still lingering fears of deflation
in the US and Japan. In the context of
persistently wide output gaps and
weak household consumption expendi-
ture, global inflationary pressures ema-
nating from the advanced economies
appear to be benign. A future challenge
will be to withdraw this liquidity at a
pace that will not derail the recovery,
and at the same time minimise possible
inflationary pressures. 

The monetary policy stances adopted
in these countries imply abnormally
low interest rates for longer, and
expectations of the normalisation of
interest rates have been pushed out to
2012 or even 2013. The resultant
increase in global liquidity has result-
ed in a surge of capital flows to emerg-
ing markets, which have higher
growth rates, relatively higher interest
rates and favourable fiscal environ-
ments. According to the Institute for
International Finance, private capital
flows to the emerging market
economies are expected to total
US$825 billion in 2010, up from
US$581 billion in 2009. These flows are
expected to be sustained at similar lev-
els in 2011. Inevitably these flows have
had implications for the exchange
rates of many emerging markets,
including South Africa. 

Gill Marcus speaks to Sasbo
National Executive Congress 2010

TThhee  iimmppaacctt  oonn  tthhee  SSoouutthh
AAffrriiccaann  eeccoonnoommyy  
The South African economy reverted
to positive growth in the second half
of 2009. However, this growth has
been relatively slow and below poten-
tial. Our expectation is that growth
this year will be in the region of 2,8
per cent, increasing to 3,2 per cent in
2011, which is not sufficient to have a
marked impact on unemployment. On
the positive side, commodity prices
have improved from their lows during
the crisis, although they have not
recovered to pre-crisis levels. 

A notable exception has been the gold
price which has almost doubled over
this period. Unfortunately our mining
industry has not been able to take
advantage of this recovery, nor in fact
did the sector respond to the pre-crisis
commodity price boom. 

The manufacturing sector remains
under pressure and the recent high fre-
quency data indicate that this sector is
likely to experience continued difficul-
ties. While there are indications that
household consumption expenditure
is recovering, it is still not clear to
what extent these trends were tem-
porarily boosted by the World Cup.
Growth in gross fixed capital forma-
tion remains extremely weak, adding
to the fragile growth outlook. 

What are some of the implications of
the recent global developments for the
South African economy? One third of
our manufactured exports go to
Europe, and slow growth in the region
could affect this trade. New markets
need to be found in other parts of the
world, particularly in Asia, Latin
America and other parts of Africa,
where growth is generally higher. 

However, the more pervasive impact
on the economy has come from a
rapid rise in unemployment, the
changing pattern of capital flows and
the impact on the exchange rate,
which has appreciated on a trade-
weighted basis by about 7 per cent
since the beginning of this year. 

The increased inflows are partly a
result of a positive interest rate differen-
tial, but also a result of South Africa’s
relatively favourable fiscal position.
Although the fiscal deficit was allowed
to expand in a contra-cyclical way in
response to the recession, the trend is
firmly downward and is expected to be
lower than the initial deficit estimates.
The debt/GDP ratio: currently at
around 32 per cent and expected to
peak at around 40 per cent, also com-
pares favourably with those of the

Continued on page 4
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advanced economies. Until recently,
equity purchases by non-residents were
the predominant form of capital inflow.
Net bond purchases by non-residents
were relatively small by comparison.
For example, in the four years to 2007,
net purchases of equities amounted to
R220 billion, compared with net bond
purchases of R34,5 billion. In 2009 the
respective net purchases amounted to
R75 billion and R15,5 billion. During
the latter part of 2009 this pattern of
flows began to change, in line with the
changing pattern of global flows, and
to date in 2010 non-residents have pur-
chased R70,9 billion of bonds and R22,2
billion of equities. 

What has also changed is the nature of
these inflows into bonds. A significant
proportion of the inflows appears to be
from pension funds and other asset
managers who are investing in South
Africa in search of higher yields.
Unlike in the past when a large portion
of inflows into bonds appeared to be
speculative in nature and often did not
involve actual currency flows as they
were funded domestically, these new
inflows involve real money and have a
direct impact on the exchange rate. 

However, we have to bear in mind that
these are not the only drivers of the
exchange rate. Apart from these portfo-
lio flows, we have seen reports of a
number of high profile potential FDI
inflows, a sign of confidence in the
economy. Furthermore, a recent BIS
survey showed that more than half of
total rand turnover takes place offshore
which also has an impact on the rand. 

There is no doubt that the rand is
overvalued relative to its fundamen-
tals, although the extent of the over-
valuation is uncertain. The challenge is
what can be done about it. There are
no clear-cut or easy choices. All
options involve significant costs and
trade-offs, and there are no guarantees
that they will work. Direct interven-
tion is expensive and is not always
effective under current extraordinary
circumstances. Controls on capital
inflows also have a questionable track
record in terms of their effectiveness in
reducing the amount of inflows, or the
impact on the exchange rate. Some of
these policies may be effective in the
short run or in changing the composi-
tion and maturity of flows, but are less
effective in the long run as the markets
find ways of circumventing them. 

A number of countries have tried vari-
ous means to lean against these
inflows, with limited success. In July,
the Swiss National Bank reduced its
purchases of euros after reporting loss-
es of SF14 billion related to interven-
tion activities. These activities did not
prevent an appreciation of the Swiss
franc. Recent Bank of Japan interven-
tion amounting to trillions of Yen a
day only had marginal short-term

impacts on the exchange rate. 

Emerging market economies have also
tried to stem the tide through aggressive
accumulation of reserves and through
imposing taxes on inflows. Brazil
imposed an inflow tax of 2 per cent,
which was recently increased to 4 per
cent. The impact on the exchange rate
appears to have been short-lived, while
bond rates increased to compensate
investors for the tax. Last week Thailand
imposed a 15 per cent withholding tax
on non-residents who were previously
exempt from this tax on bonds. 

While we clearly recognise the prob-
lem, the solution is not clear-cut. The
costs of intervention are not insignifi-
cant and involve serious policy choic-
es. Nevertheless the Bank is engaging
with the National Treasury, and we are
examining the effectiveness and
appropriateness of what other coun-
tries are doing. 

Under current exceptional circum-
stances, where we are experiencing
considerable inflows – FDI, bonds and
portfolio - we will act to alleviate some
of the pressure on the exchange rate
by purchasing the FDI inflows either
through direct transactions or from the
market. Consequently we are already
working with the relevant parties to
give effect to this. Apart from possibly
contributing to moderating current
appreciation pressures on the
exchange rate of the rand, such pur-
chases are in keeping with our stated
policy of building reserves. In the past
few days the Bank has absorbed the
foreign exchange inflows related to the
Didata transaction. 

Although the exchange rate is posing
problems for a number of sectors of the
economy, we should ensure that we do
not miss out on the possible advan-
tages. South Africa, primarily through
the state-owned enterprises Eskom and
Transnet, but also with regard to
rebuilding infrastructure such as health
facilities and equipment, has a consider-
able capital commitment. Much of this
will require that the country imports
specialist and capital equipment. At cur-
rent exchange rates, the cost of such
purchases could be considerably
reduced. Government as a whole, as
well as these two SOEs, need to consid-
er ways of front-loading some of these
purchases to take advantage of the
strength of the currency, and thereby
considerably reduce the cost of the
build/capital programme. 

IImmpplliiccaattiioonnss  ffoorr  mmoonneettaarryy  ppoolliiccyy  
What are the implications for domestic
monetary policy? Monetary policy is
conducted within a flexible inflation
targeting framework. By this we mean
that although the primary objective of
monetary policy is to keep inflation
within the target range of 3-6 per cent,
this is done with due regard to the
impact of our policies on growth,

employment and financial stability. 

Inflation is at a 5-year low, at 3,5 per
cent, and we expect it to remain within
the target range at least until the end of
2012. The global developments have had
a favourable impact on inflation. Not
only is global inflation low, reducing the
threat of imported inflation, but the
strong rand has also impacted positively
on our domestic inflation outcomes. We
have seen this effect very directly on
petrol prices, where the higher interna-
tional product prices have been counter-
acted to some extent by the exchange
rate. Since September 2009, the cumula-
tive moderating effect of the exchange
rate on domestic petrol price increases
has been in excess of 50 cents per litre.
The producer price index also shows
that while the headline PPI inflation
increased by 7,8 per cent, the imported
component increased by 2,1 per cent. 

This favourable inflation prognosis has
allowed us to reduce interest rates to
their lowest levels in about 30 years.
Our real interest rates are also low by
comparison with recent experience.
Throughout the 2000s, depending how
one measures real interest rates, the
average real policy rate was between 3
and 3,5 per cent. In the recent past this
has declined to around 1,5 to 2 per
cent. Under the conditions outlined,
monetary policy is expected to remain
relatively accommodative for some
time, but contingent on changes in the
outlook for inflation and the factors
that impact on inflation. 

WWhheerree  ddooeess  tthhee  eeccoonnoommyy  ggoo
ffrroomm  hheerree??  
South Africa’s biggest internal chal-
lenge is unemployment, currently in
excess of 25 per cent on the narrow def-
inition. There is no doubt that address-
ing this must be the national policy pri-
ority. South Africa’s unemployment is
of a structural nature, and not some-
thing that can be solved by interest
rates or the exchange rate alone. As we
have noted on numerous occasions,
interest rates can have a cyclical effect
on growth or employment, but on their
own will not be able to solve an inher-
ently structural problem. It is incorrect
to look at the interest rate or the
exchange rate as the silver bullet that
will solve the country’s growth prob-
lems. The exchange rate is just one ele-
ment in the story, and excessive focus
on the exchange rate could result in the
neglect of other factors that would con-
strain growth even with an appropri-
ately valued exchange rate. To improve
South Africa’s competitiveness and
growth prospects requires concerted
policy co-ordination across government
departments. There are some obvious
microeconomic reforms or initiatives
that should be prioritised, and I will
refer to only a few. 

A continued focus on infrastructure is
essential. Because the World Cup is
behind us, there should not be a

decline in spending on infrastructure.
This is one of the best forms of expen-
diture that can be undertaken. It is
investment in the future as opposed to
current consumption. It is productive,
it provides jobs, and it helps alleviate
constraints to growth and to exports. 

While there is a clear need to address
the blockages affecting the mining sec-
tor, it does not help to increase mineral
extraction if the rail infrastructure is
unable to get the ore to the ports, and
if the ports cannot cope with addition-
al pressure. Our ports are reportedly
amongst the most inefficient and
expensive in the world. We are well
aware of the need for the accelerated
build plan of Eskom, as the economy
cannot grow beyond a certain capacity
without hitting against electricity sup-
ply constraints. Currently the civil con-
struction industry is an underperform-
ing sector in the economy, and one
experiencing significant job losses.
This should not be the case. 

Skills development and education are
key areas where structural reforms are
required. This is a long-term issue
where formal schooling is concerned.
But skills development is not confined
to the formal school or academic envi-
ronment. We need skilled artisans, yet
we have far too little by way of appren-
ticeship training. There remain a signifi-
cant number of vacancies, which, if
they were filled, could contribute to
economic growth and job creation. 

The response to the recent crisis, when
about one million jobs were lost,
demonstrates that we do have a fair
amount of labour market flexibility.
However, if we are looking at job cre-
ation as a priority to address unem-
ployment, then current labour legisla-
tion, which extends wage determina-
tion to all firms in a particular sector,
needs to be examined regarding its
effects on small and medium enterpris-
es which should be a focus of growth
and employment creation. At the same
time, competition policy should be
enhanced to reduce the occurrence of
monopolistic pricing and other anti-
competitive pricing policies. 

CCoonncclluussiioonn  
South Africa is one of a number of
countries impacted upon by global
economic events as the advanced
economies attempt to emerge from the
crisis. Unfortunately we have not been
unscathed by these developments. In
the short-term, there needs to be co-
ordination of measures to alleviate the
immediate pressures. While the Bank
is ready to do what it can to alleviate
the impact of the stronger currency, we
need to recognise the limits to what
can be done by the Bank alone in the
face of these extraordinary events. 

The various forms of direct interven-
tion on their own will not suffice, as

Continued from page 3

Continued on page 7
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S peaking on behalf of his fel-
low members of Sasbo’s
Management Committee

(Mancom), Patrick Msibi made the
following report-back on its activi-
ties to the delegates at Sasbo’s
National Executive Congress (NEC):

In terms of the Sasbo constitution,
Mancom must meet at least every sec-
ond month of the year. Six Mancom
meetings and two Mancom strategic
offsite meetings have taken place since
the 2009 National Executive Congress.

In addition to the general constitution-
al duties of Mancom – managing and
safe-guarding the union finances,
which involves the bi-monthly perusal
and interrogation of management
accounts, and watching over Sasbo
investments - the following are some
of the main matters dealt with by
Mancom since the 2009 NEC:

The Audited Financial statements as at
31 December 2009 were approved.
Sasbo received an unqualified audit
for the 2009 financial year. 

Mancom approved that Sasbo retains
Captus Accountants & Auditors Inc as
its registered auditors. The Sasbo 2010
budget and 2010 subscriptions were
approved. 

Annual performance-related remuner-
ation increases for Sasbo staff were
approved at 9% and the feedback
received was that staff were generally
happy with their increases.

The Sasbo Pool Car benchmark limit
was increased. This was to ensure that
the vehicles have, at the very least, an
engine capacity of 1.3, air-conditioning
and reasonable safety features, e.g. air
bags. A general staff retention strategy
and scheme was approved so as to
enhance skills retention. Mancom is
considering further a retention scheme
for secretariat staff.

Mancom decided on the purchase of
shares in equal amounts in Absa, FNB,
Standard Bank, and Nedbank. 

Mancom mandated the General
Secretary, the Deputy General
Secretary, the President and the
Financial Manager to make decisions
with regard to the transferring of
union funds into the most appropriate
money market funds, i.e. with the
fund that offers the best returns.

Mancom approved a Member Long
Service award - Sasbo branded watch-
es - to be awarded to Sasbo members

who have attained at least 20 years of
unbroken membership of Sasbo. 

We are still considering long ‘service’
awards for members serving on Sasbo
structures. The reimbursement rate for
members and officials using their pri-
vate motor cars on Sasbo business was
increased. Mancom, in terms of a 2009
National Executive Congress resolu-
tion (NECR 7/09), finalised the Branch
Executive Committee social interaction
funding, i.e. committees may spend
up to R200 per committee member
plus travel expenses.

The Branch Executive Committee
member’s year-end function
‘allowance’ was increased from R50 to
R90 per person.

A cleaner, modern and upgraded
Sasbo website, with career vacancies,
was approved. To ensure better com-
munication and availability, Sasbo staff
cell phone reimbursement ‘allowances’
were increased.

Mancom approved the continuation of
the individual recruitment incentive
scheme for Sasbo organisers.

The cash prize option, in lieu of a
week-long holiday for two in
Mauritius, for the members’ annual
recruitment draw was increased to
from R15 000 to R20 000.

A new membership travel benefit
scheme (Chakela ‘Sasbo Holiday Fair’)
was approved by Mancom.

Mancom approved the continuation
for 2011 of our Aids/Orphans cam-
paign and increased the amount avail-
able to R12 500 per Branch Executive
Committee. SS

T he Bankseta Skills@Work award
ceremony - a celebration of
good practice in skills develop-

ment in the banking and microfinance
sector - took place on 29 September.

The winners in each category were
recognised for their commitment to
successful skills development initia-
tives and providing a platform for the
organisation to showcase their good
practices in human capital/resource
planning, education, skills develop-
ment, learning/training and develop-
ment practices.

“These awards bear tribute to good
practice in the skills development area,
but also show how people’s lives can be
changed through these many and var-
ied skills development interventions,”
says Max Makhubalo, Bankseta CEO. 

The winners for the 2010 were: 

CCaatteeggoorryy::  MMoorree  tthhaann  115500
eemmppllooyyeeeess
FirstRand Banking Group won this
the best practice award as a result of
providing guidelines, norms and stan-
dards that ensure education; training
and development are co-ordinated in
an effective and efficient manner. 

CCaatteeggoorryy::  EEmmppllooyyeerr  wwiitthh
bbeettwweeeenn  5500  --  114499  eemmppllooyyeeeess  
The award went to EQSTRA Fleet
Management as they believe that
good practice skills development
means improving the working condi-
tions of all employees and their sub-
mission demonstrated that.

CCaatteeggoorryy::  BBaannkksseettaa  AAccccrreeddiitteedd
TTrraaiinniinngg  PPrroovviiddeerr  
The Bankseta accredited training
provider was awarded to Prior
Learning Centre because of their beliefs
that training and development activities
must be linked to the strategic objective
of the company doing the training. 

SSppeecciiaall  CCoommmmeennddaattiioonn
Standard Bank won the Special
Commendation as their objective is to
give unemployed youth an opportu-
nity to enter the world of banking.
This is done through their personal
business banking learning and devel-
opment department, the Banking
Skills Academy (BSA).

“When I look at the huge effort made
by all the companies that participated in
this year’s awards, I am humbled. Our
sector is leading the way and that
makes me doubly proud,” said Max. SS

Bankseta awards those who
excel at skills development

Management Committee
report to the NEC

Patrick Msibi

Standard Bank receiving their certificate

First Rand bank receiving the award.





Welcome to another monthly instal-
ment of Under Cover, sponsored by
GWIB’s SASBOsure. This monthly col-
umn aims to mystify the complicated
technical terms that form part of the
insurance world. Unknown definitions
and clauses can result in confusion and
a lack of clarity regarding what is actu-
ally covered by your policy. Not only
will this knowledge empower you but
you will have peace of mind should an
unfortunate event occur. It may even
result in premium savings. So, join us
every month as we go....Under Cover!

IInnssuurraabbllee  iinntteerreesstt
The basic rule in insurance is that one
may only insure something that
belongs to you, or something on which
you would have ‘insurable interest’ or
“financial interest”. This is a legal term
and not one determined by opinion.

Don’t be tempted to add items to your
short term insurance that don’t belong
to you for example: adding a vehicle
that belongs to an independent child,
or adding property you just borrowed
from a friend. You might have the
unpleasant experience of finding out
that these items are not covered in
terms of your policy.
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international experience has suggest-
ed. Consideration should be given to
combining intervention policies with
direct special targeted support meas-
ures for those sectors of industry that
are hardest hit by the exchange rate
developments. These could include
direct subsidies or using tax conces-
sions to encourage continued produc-
tion and/or the retention of employ-
ment. These are extraordinary times
which call for extraordinary measures. 

From a longer term perspective, we
must also ensure that these exogenous
forces do not deter us from introduc-
ing necessary structural reforms or
policies that will stop further job losses
and help improve the overall efficien-
cy and competitiveness of the econo-
my. Policy consistency and co-ordina-
tion is essential if we are to achieve a
growing economy capable of absorb-
ing the increasing number of unem-
ployed people in the country. SS

Continued from page 4

Gill Marcus
speaks to Sasbo

CCllaaiimmiinngg  ffoorr  aa  lloossss  
The most important point would be to
register your claim within the speci-
fied period as in the policy wording.
Generally this is within 30 days of date
of loss, but there are insurance prod-
ucts that specify that they be notified
within 48 hours.

We always strongly advise clients to
contact their broker immediately when
he/she suffered any loss. Occasionally
the client might not be aware that the
specific event is covered in terms of
their policy and only contact the bro-
ker after an extended period. The
insurer has the right to repudiate a
claim due to late notification.

Look at the following points as these
can make a BIG difference in your
insurance experience, especially in the
event of a claim.

House contents section: “That old
ring? I didn’t know it was worth that
much.” Get valuation certificates for
all your jewellery / gemstones which
exceed the value of R5000. You will
have to present these to the insurer in
the event of a claim. Without these
documents, a limit of R5000 can be
put on the item. You might be very
surprised to find that old piece of jew-
ellery to be worth a fortune and that
can be the reason your house contents

to be totally under insured. You are
welcome to send the copies of the val-
uation certificates for safekeeping.

Safety requirement: “I just went to the
café.” Don’t forget to activate your
alarm each time when leaving your
premises. This will be a condition for
all those clients that have an alarm
requirement or warranty on their poli-
cies. Failing to do so will cancel theft
and burglary cover.

Claims record: “I never claim.”
Submitting small claims often, can also
result in your premium being
increased. You will be classified as a
high frequency claimant. 

Vehicle section: “It’s just a toy.” Quad
Bikes have to be registered with the
traffic department. A special document
is issued which will waiver licence fees. 

Safety requirements: “What is this VSS
and VESA” VSS immobiliser means an
immobiliser most new vehicle have
which was fitted at the factory; VESA
4 immobiliser refers to an immobiliser
which was fitted afterwards.

House construction: “My house is my
most valued possession. I won’t be
able to start all over again if something
should happen to it.” The premium on
this section is very affordable. Don’t

be tempted to under-insure your
house. Rebuilding after storm damage
or a fire can be costly. Take the size of
your house and multiply with build-
ing cost, and add cost of paving, gates,
walls, swimming pool….

All risk section: “What about my cell
phone?” The all risk section is often
incorrectly thought of as “Covering all
types of risk”. This name of this sec-
tion comes from: Covering risk away
from the risk address. In other words:
Cover away from your home. The
specified section is there to take cover
for cell phones; laptops, bicycles,
camping equipment, camera’s, hearing
aids, jewellery etc. 

Address: “I just moved across town.”
The premium is linked to the risk, and
therefore one should always advise
your broker when moving. 

Informed clients are happy clients!

For additional savings take advan-
tage of the SASBOcare assist and
lifestyle program where you can
find discount vouchers for a number
of products and stores. And if you
are not yet a SASBOsure policy
holder give us a call on 0860 744 447
for a quote or alternatively drop us
an e-mail at sasbosure@gwib.co.za
and we will get back to you. 

SASBOsure-The perfect Union of trust
and Care SS
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BENEVOLENT FUND

Application may be made to the National
Council of the BPS for financial assistance

expenses in deserving and exceptional
cases. Write to BPS, PO Box 1871,

Saxonwold, 2132, Tel: (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
GWIB at Johannesburg (011) 510 1300.

FREE Legal Advice – by telephoning
0860 002 437 advice and assistance can

be obtained on any legal matter, from a
highly qualified team of lawyers any time
of the day or night, 365 days of the year.
One half–hour interview with an attorney
can be arranged as well. Available to BPS

members only.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.

BANKMED

The BPS was instrumental in arranging a
toll free number with Bankmed for its
members and is available from 8:00 to

16:30 every day of the week. The number
is 0800 226 5633.

BBPPSS  
BBeenneeffiittss

Bank Pensioners’ Society

Bank Pensioenarisse Vereniging

Bank Pensioners Society (BPS) Membership Application Form • PO Box 1871, Saxonwold, 2132 • 159 Jan
Smuts Avenue, Parkwood, 2193 • Tel: 011 442 0030 • Fax: 011 442 0034/3498 • E–mail: BPSoc@telkomsa.net 

Please enroll me as a member of the BPS and debit my 

Account no. at (bank) 

Branch name:

Branch code no. annually with the amount of R47,00*.

Full names:

ID number:

Address: 

Postal code:

Tel: Fax:

email: Cell:

Date: Signature: 

Enrolled by: Membership no.

* This amount may be adjusted annually

Here is the news of the latest special
offers for members arranged by the
Bank Pensioners Society.

AAVVBBOOBB  FFuunneerraall  PPoolliiccyy  
We are pleased to advise that we have
reached an agreement with AVBOB to
supply our members with funeral
cover at reasonable rates. Unfortu-
nately we are not in a position to
subsidise the monthly premiums.
These will have to be paid by the
members themselves.

The premiums are dependent on the
package selected by the member.

Listed below are the various options
and the premiums due.

Application forms to join are obtain-
able from our head office via post or e-
mail or on the website.

Head Office address: PO Box 1871,
Saxonwold, 2132

E-mail Address: bpsoc@telkomsa.net

Website address: bankpensionersso-
ciety.co.za 

You can also get applications direct
from the agent, Kobus Bruwer. His
details are as follows:

Pensioner’s 
Corner
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Telephone number: 011 431 2299

Cellphone number: 082 453 5789

Fax number: 011 431 3006

E-mail address: koos@bewise.co.za

If more details are required please
feel free to contact either Kobus or
Peter McQueen at BPS Head Office
011 442 0030 Tuesdays and
Wednesdays each week.

TTrraavveell  TTrreeaattss
Umhlanga Rocks 
2 nights from R713* self drive and 2
nights from R2 014* fly-in from JHB

Your experience includes 2 nights’
accommodation at the Square
Boutique Hotel and Spa with breakfast
daily. Fly-in option also available.

Valid for travel up to 31 January 2011.

Knysna 
2 nights from R880* self drive and 2
nights from R2 469* fly-in ex JHB

Your experience includes 2 nights’
accommodation at the Premier Hotel
Knysna – The Moorings with breakfast
daily. Fly-in option also available.

Valid for travel up to 31 January 2011.

Ultimate exSPIERience
2 nights from R1 146* self drive and R2
850* ex Johannesburg/Durban

Your experience includes 2 nights’ acc-
ommodation at Spier Hotel with break-
fast, free lunch and a glass of Spier wine
at Eight. Fly-in option also available.

Cape Town - Protea Hotel
2 nights from R1 730*

Your experience includes return flights
and 2 nights’ accommodation at the
Protea Hotel Breakwater Lodge in a
quad room/family room (room only
based on 4 people sharing) and 2 days’
car hire.

Bonus Free parking, free dessert with
every main meal at Time Out Café, a
free bottle of wine with every 2 main
meals at Time Out Café, 1 hour
Internet/WiFi.

Vic Falls
2 nights from R2 790*

Your experience includes return
flights, pre-payable airport taxes and
return transfers, 2 nights self-cater-
ing accommodation at Lokuthula
Lodge in a self-catering chalet based
on 6 people sharing. Bonus breakfast
included if travel from 14 January –
28 February 2011.

Egypt
9 days from R6 950*

Your experience includes a 9-day tour,
8 nights’ accommodation, breakfast
daily, tour leader and return transfers.

Continued on page 11

Selected departure dates.

Portuguese island cruise
3 nights from R3 480*

Your experience includes a 3-night
cruise, all meals and entertainment on
board, port charges and insurance.
Departures up to 11 April 2011.

Call 0860 400 500 www.travelassoci-
ates.co.za

Please quote reference no TAB004

Travel Associates proudly a division of
Flight Centre South Africa (Pty) Limited

*Prices per person. Prices quoted ex
Johannesburg. Book and pay before 30
January 2011. Standard terms and con-
ditions apply. 

If I’m not in the Obits - I’m not Dead

There is nothing the matter with me

I’m as healthy as I can be

I have arthritis in both my knees

And when I talk, I talk with a wheeze. 

My pulse is weak and my blood is thin 

But I’m awfully well for the shape I’m in. 

Arch supports I have for my feet

Or I wouldn’t be able to walk in the street.

Sleep is denied me night after night

But every morning I find I’m alright. 

My memory’s fading; my head is in a spin 

But I’m awfully well for the shape I’m in. 

The moral of this, as the tale unfolds

That for me and you, who are getting old, 

It’s better to say I’m fine with a grin 

Than to let folks know what shape you’re in. 

How do I know that my youth is all spent? 

Well, my get up and go, has got up and
went.

But I really don’t mind when I think with
a grin 

Of all the nice places my get up has been. 

Old age is golden, I’ve heard said, 

But sometimes I wonder as I get into bed 

With my ears in the drawer, my teeth in a cup, 

My hair on the table until I get up.

Ere sleep comes over me I say to myself 

Is there anything else I can put on the shelf? 

When I was young my slippers were red 

I could kick my heels over my head. 

When I grew older my slippers were blue, 

But still I could dance the whole night
through. 

Now when I’m old my slippers are black.

I walk to the store and puff my way back. 

I get up each morning and dust off my wits, 

Pick up the paper and read the Obits, 

But if my name is missing I know I’m not
dead, 

So I eat a good breakfast and go back to bed.
SS

Plan Plan A Plan B Plan C Plan D Plan E Plan F Plan G Plan H

Member R5000 R5000 R10000 R10000 R15000 R15000 R20000 R20000

Spouse R5000 R10000 R15000 R20000

Risk Premium R19.60 R37.97 R39.20 R77.17 R60.02 R116.37 R79.62 R155.57

Special offers 
for members
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Solution to
Soduko 

on page 13

F or Sasbo veterans, attend-
ing a branch AGM has
never been this good. All

around the country, active Sasbo
members with 20 years’ service
and more have been happily sur-
prised to be presented with
Sasbo watches to commemorate
their long-term commitment to
their union.

Sasbo national secretary, Myan
Soobramoney, who presented some of
the watches during his visit to the
Sub-Kalahari and Upington branch
AGMs, says the recipients’ surprise
and gratitude was a joy to see. 

“They were all touched by the gift and
asked me to convey their warmest
appreciation to the general secretary,
president, management committee
and Sasbo secretariat for acknowledg-
ing them in this manner.”

Sasbo’s gesture appears to have won
the approval of younger members. A
number of them have told their Sasbo
reps that they see the watches as an
appropriate way of recognising the
contributions of the members whose
Sasbo participation comprises the
union’s backbone, and that they’re
looking forward to their own 20th
anniversaries as active Sasbo members.

This gift of appreciation is meant for
active Sasbo members with 20 or more
continuous years of membership in
the union – membership fees must be
fully paid up to date.

Pensioners do not qualify as they are
not Sasbo members but members of
the Bank Pensioners’ Society.

SSaassbboo’’ss  aapppprreecciiaattiioonn  aapppprreecciiaatteedd
I recently received a letter and a lovely
watch for being a long-standing mem-
ber of Sasbo and I just wanted to say
thank you. It is not often these days
that you get such a nice ‘thank you.’
Your gesture is greatly appreciated.
Claire Munro – FNB Zululand

Thank you, the watch it is greatly
appreciated. It was a pleasant surprise.
Vasie Welman – FNB Estcourt

What a lovely surprise to receive a gift
from Sasbo in recognition of long serv-
ice – something I have never heard of
in my 41 years of banking. Please con-
vey my thanks to all who were
involved in this lovely gesture.
Geraldine Kent - Standard Bank,
Constantia Branch

This is just a note of thanks for the
Sasbo watch that was delivered to me
for the 21 years of Sasbo membership. 

This really came as a surprise and is
much appreciated. My 21 years with
Sasbo have flown by, but I am grateful,
firstly, to Marquis Noel who has been
extremely helpful in guiding me on occa-
sions where I have needed assistance in
matters concerning staff, and secondly
from a personal perspective, to feel the
comfort of the support that Sasbo offers.

Again my sincere thanks.
Duncan Grant – area manager:
McCarthy Finance (a division of
Wesbank) SS

“We say no to retrenchments, no!” he
said, stressing that there are other
ways for banks to downsize. 

Joe also singled out the methods being
employed by labour brokers as a threat
to fair play and industrial peace. “We
cannot sit back and allow unscrupu-
lous capitalists to enslave our brothers
and sisters with deals that deny work-
ers their basic rights. This is an abuse
of our people. If the government does
not want to ban labour brokers, then it
must regulate them to ensure that the
people they hire receive the same mini-
mum rates of pay, benefits, rights and
social security as other workers.
Cosatu must lead the working class to
stop this enslavement of our people.”

Joe then addressed South Africa’s pro-
posed National Health Insurance
scheme.  Acknowledging that there
remained concerns about the viability of
the far-reaching project, he detailed its
proposed 14-year evolution from a
scheme for those living in rural commu-
nities through to a medical scheme capa-
ble of serving all areas and communities.

“Every employed South African will
eventually have to contribute to the
cost of sustaining the country’s
National Health Scheme. Therefore, as
responsible citizens, we need to face
up to the challenge and see how best

we can help the government to make a
success of the plan,” he concluded.

Turning to the impending salary nego-
tiations with Absa, Joe wished the
union’s negotiating teams well, indi-
cating that expectations needed to be
brought in line with current economic
conditions and inflation levels.

He was enthusiastically applauded by
the Congress delegates for an address
that spelled out where Sasbo stands
and which set the scene for the
debates to follow. SS

Sasbo’s president highlights
path to a stable future

Continued from page 1

Happy surprises all around

This sequence of photos shows Pinky Chose, a cleaner working in FNB Schweizer Reneke and a member of the
union for 24 years. She joined FNB in 1984 and joined the union not long thereafter. She could not contain her
excitement when she was presented with her Sasbo long service watch.

Ms MC Smit works for
FNB Delareyville and
has been a Sasbo
member for 22 years.

Ms JG Dauth, who works
for Standard Bank Business
Centre Schweizer Reneke
and has been a Sasbo
member for 29 years with
her long service watch

Ms T Prinsloo, Sasbo member for 20 years, and Ms AJ van Rooyen, Sasbo
member for 31 years, both of whom work for FNB Vryburg and received
their watches from Myan.

Magda van Rensburg (incoming Chairperson of Upington
BEC) received her watch from Franklin de Wee (outgoing
vice chairperson of Upington BEC) and Myan. She works at
FNB Upington and has been a Sasbo member for 25 years.

Vol 32 No 9 December/January 2010/11
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Application for a 2011 
Sasbo Study Grant

Sasbo membership number

Sasbo member’s name & surname

Bank where Sasbo member’s employed

Closest centre to member: (please tick) JHB Randburg

Pta Durban PE CT Bloem

Applicant’s name & surname

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Tel home (      ) Tel work (      )

Fax (      ) e-mail

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

Type of account (eg: Current)

**Note: Incomplete applications will not be considered

Vol 32 No 9 December/January 2010/11
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E ach year 50 study grants are
made available to help quali-
fying members and their fam-

ilies further their tertiary education.
Sasbo’s Management Committee
has just decided to increase these
study grants from R2 800 to a maxi-
mum of R4 000 per person.

“We at Sasbo share our members’
enthusiasm about the study grants,”
says general secretary, Shaun Oelschig.
“We are especially proud of the role
that this benefit has played in helping
scores of members of all ages to fur-
ther their educations and their careers.

“To endorse the union’s belief that we
are never too old to learn, there is no
age ceiling to the grant qualifications,”
Shaun adds.

To qualify for a 2011 Sasbo Study
Grant you will need to be:

Either a Sasbo member in good stand-
ing, or the child of an existing member.

Able to prove that you are in your sec-
ond year – or beyond – of a recognised
form of tertiary education.

Please note that other forms of educa-
tion do not qualify for these grants.

Eligible members have until 28
February 2011 to return a completed
application form to Sasbo, with the
necessary support documentation (see
the rules below).

The Study Grants will be awarded to
the first 50 valid applications drawn
after the closing date. Therefore appli-
cants should study closely the rules
governing the grants to ensure that
their applications are neatly and accu-
rately completed.

Sasbo Study Grant now worth R4 000
“It is particularly important that
applications are clear and complete
as there will be no time to follow up
on unclear information,” advises
financial manager Samantha
Anthony, who administers the study
grant scheme. 

“This is not a competition. Therefore
members need apply only once to
ensure that their name will be entered
into the draw. Additional applications
are discarded.” 

RRuulleess
The rules governing the allocation of
Sasbo study grants are:
• Applicants have to be Sasbo

members in good standing.
• If the required grant is for a child,

at least one parent should be a
Sasbo member in good standing.

• No other relatives (i.e. sisters,
brothers, in-laws, etc.) will be
considered.

• The student has to be in his/her
second year of study – or beyond –
at a recognised tertiary education
institution.

• The grants are not available to
cover school fees or other forms of
education.

• Each application needs to be
accompanied by:
- Proof of successful completion of

your 2010 studies.
- Proof of your 2011

registration/enrolment.
- Proof of your 2011 tuition fees

paid, or payable.

To ensure that their applications are
considered, applicants should answer
all the questions on the application
form on this page. Please write clearly. 

Sasbo 2010 Study Grant
Private Bag X84
Bryanston, 2021
OR

Applications may be faxed to: 
011 467 0187.

The closing date for applications is 28
February 2011. Successful applicants
will be contacted telephonically in
April or May 2011 after the final draw
has taken place and the names of the
successful applicants will be published
in Sasbo News. SS

Solution to
Crossword 

on page 13
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UNI World Congress’ message on global economic rehabilitation
Motion four of Union Network International’s third global conference held in
Nagasaki, Japan, during October placed in-depth focus on the global economic
crisis. After tracing the causes of the crisis, UNI’s union leaders expressed the
following unanimous view on the way forward:

‘The root cause of the global economic crisis is the capitalist greed for super-prof-
its. The global economic crisis was not an accident. It was not ‘a perfect storm’ or
a ‘100-year flood,’ as many investment bankers and their political apologists
claim. It was an avoidable man-made disaster that resulted from 30 years of
‘market fundamentalism’ and misguided neo-liberal economic policies. These
policies - unencumbered ‘free trade’ that subordinated the interests of workers to
those of multinational corporations, deregulated capital markets, modifying the
distribution of wealth to the detriment of salaries and compensating low salary
levels by increased reliance on debt-financing to stimulate consumption and
weakened trade union rights in both industrialised and developing countries –
are responsible for the crisis.

The era of finance-dominated capitalism, in which regulators were disarmed and
speculation was allowed to trump the careful allocation of capital investment,
produced gaping inequality both internationally and within national boundaries.
While unleashing greed and misconduct due to a lack of regulation and the fail-
ure of self-regulation, it proved disastrous for workers in the real economy.
Wages stagnated as the link between wage growth and productivity gains was
broken by measures to weaken trade unions, and ‘flexible’ labour market poli-
cies served to shred job security and worsen working conditions, most signifi-
cantly in developing countries. These policies, in conjunction with crisis and the
millions of jobs that have been lost as a result, are excluding more and more
workers from the labour market. This is leading to an increase in the informal
economy, including in the rich countries.

This system, which is geared to maximising short-term financial gain, has also
caused considerable environmental damage to the point of endangering the
future of the planet and the very survival of its inhabitants.

On top of it all, the neo-liberal model failed to deliver the macro-economic
goods. It created a wildly unstable global economy subject to damaging asset
bubbles - the 1980s’ thrift bank crisis (USA), the 1990s’ Asian financial crisis, the
global dot.com equity boom and bust of the last decade, and the recent housing
bubble in the USA and parts of Europe – and forced an unprecedented run up in
the level of sovereign debt due to relentless tax cuts that only benefit the rich
and endless finance sector bail outs. 

Over the next four years, the international community must address the threat to
social stability posed by the global jobs crisis and seek to repair the damage of 30
years of failed neo-liberal economic policy. UNI Global Union must participate in
this effort. It must effectively advocate fundamental reforms to the global eco-
nomic system to prevent future crises and, as the Global Union for finance work-
ers, lead the campaign to transform the regulatory framework for the global
finance sector in ways that will enhance the well-being and security of finance
workers everywhere. The deterioration in public finances that this has caused is
now being invoked by precisely those who want to break up the public services,
our systems of social protection and all government measures that contribute to
the well-being of the population.’

German union and savings banks join in bid to force fair advice
Ver.di and the German saving banks association (DSGV) have signed a joint dec-
laration on investment advice which links the banks’ main objective, customer
satisfaction, with the satisfaction of staff.

Welcoming the declaration, UNI Finance’s Oliver Roethig, said:  “It shows the
common interest workers and banks have in providing good service to cus-
tomers. It also reinforces our campaign on sales and advice. Many of the aspects
align with UNI Finance’s model charter on responsible sales of financial prod-
ucts.
“The joint declaration contains the most important principles in six points on
transparency and comprehensibility in terms of advising customers, the organi-
sation of variable pay systems, education and continuous training from advisory
and management culture. 

“Now it is a question of implementing these guidelines in the branches so that
sales pressure is overcome through realistic targets. The purpose is to achieve
good and fair advice for customers across the country,” said the head of the
finance sector in Ver.di, Uwe Foullong.

Global Labour Briefs
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EEDDUUCCAATTIIOONN  AASSSSIISSTTAANNCCEE  SSCCHHEEMMEE
Name of Applicant

Sasbo Membership No

Name of Bank/Institution

Name of Student

Student No

Name of School/Institution

Grade/Course

Contact details

Tel – Home

Tel – Work

Cell-no

S asbo’s Black Women’s
Chapter, which creates educa-
tional opportunities for black,

coloured and Indian women who are
single parents, is inviting bursay
applications. The closing date for
applications is 31 January 2011.

The funding provided by the scheme
covers the cost of one year’s education
for a single student at any South
African State high school or tertiary
education body. 

Bursary applicants will be selected by
a Selection Committee appointed by
the Sasbo Black Women’s Chapter
Committee. The decision of that com-
mittee will be final.

QQuuaalliiffyyiinngg  ccrriitteerriiaa
The definitions and criteria covering
the selection process are:

Applicants must be African, Coloured or
Indian women resident in the Republics
of South Africa and Namibia, or in the
Kingdoms of Lesotho and Swaziland.

The remuneration threshold of appli-
cants must not exceed R140 000 per
annum.

Applicants must be Sasbo members in
good standing, as defined by the
union’s constitution.

In order to qualify for the assistance
on offer, applicants must be able to
demonstrate the ability to advance to
the next level of education.

In the event where a learner fails to
demonstrate the ability to be promoted
to the next level of learning based on the
learner’s year-end results, the Committee
of this Scheme reserves the right to
decline or withdraw such assistance.

Assistance will be limited to only one
(1) learner per family. However, the
Committee may consider the number
of learners per family in relation to the
household income.

Sasbo’s Black Women’s Chapter Commit-
tee will have the sole discretion to make
decisions that it considers are reasonable
and fair under the circumstances.

Applicants are urged to fill in their
applications neatly and accurately as
unclear applications will not qualify
for consideration. SS

Sasbo’s Black Women
Chapter calls for
bursary applications

SSuuppppoorrttiinngg  ddooccuummeennttss  
An application will only be considered if
the following certified copies are submit-
ted to the Committee within the stipu-
lated time period as mentioned above to
Private Bag X84, Bryanston, 2021:
The learner’s latest mid-year results;

The learner’s year-end results must
also be provided as soon as it
becomes available;

Parent’s most recent payslips;

The learner’s copy of birth certificate
and/or identification document
and/or passport;

The identification document of the
parent or guardian;

An original letterhead of the school or
tertiary institution containing the
following banking details:

The name of the bank;

The branch;

The bank code (six digital number);

The account type;

The account number; and 

The school fees/tertiary fees.
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Please note that these benefits are only available to paid–up Sasbo members.

Current Add-On Benefits
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Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond.
In 2010, 50 such grants were paid out.

Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources from
union funds and member donations, renders financial assis-
tance to members who are suffering extreme hardship.

Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. During its first three years in exis-
tence, 25 998 Sasbo callers received professional guidance
and collectively saved nearly R11 million in legal costs.

0860 111 000

GWIB & SASBOsure
SASBOsure is an exciting insurance offer from GWIB,
designed exclusively for SASBO members. Featuring a unique
retrenchment benefit, competitive premiums, the new
ExcesShield benefit (which reduces your excess by R1000),
free car hire and a Premier Claims service to ensure the best
personal service and efficiency when making a claim.
SASBOsure insurance includes the SASBOcare Assist &
Lifestyle Programme, which provides full membership to the
AA and also provides assistance for household emergencies.
SASBOsure is also the highest quality insurance, as it is
underwritten by Santam – SA's largest and best rated insurer.

Call 0860 744 447 for more information.

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo mem-
bers have invested in the wide range of financial plans (invest-
ment, education, capital accumulation and funeral plans) made
available to members at competitive rates. Their collective
stake in Old Mutual qualified the 11 000 members with Old
Mutual investments for shares worth an estimated R40 million
when the company privatised its operation in 1999. Old Mutual
continues to offer an expanding range of investment opportu-
nities which members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News,
which appears 11 months in a year. Sasbo News keeps
them abreast of developments in the local and internation-
al finance industry, international socio–economic trends
and developments in the labour movement.

Funeral Cover
Your Funeral benefit! (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008.

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Holiday & Travel 
Sasbo members now have two options to enjoy affordable
and discounted holidays.

For Southern African & European Destinations
The Sasbo Holiday Fair with Chakela Hotels’ KashBack
option caters for Southern African and European destina-
tions. Contact Chakela Central Reservations: 021 425 1171
or cro@chakelahotels.com; or visit www.chakelahotels.com.

For Mauritius, Spain and Canary Islands
Toucan Travel Promotions – offers travel and accommodation
packages to Mauritius, Spain and Canary Islands. For info con-
tact Helena at Sasbo Head office 011 467 0192,
helenab@sasbo.org.za or visit www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing scholar-
ships for worthy causes. The scholarship provides funding
to study on a full time, part time or on a distance basis, for
a first time undergraduate degree or diploma (including
BTech) at an accredited Higher Education Institution.
You may apply only if you are:
• A member or staff member of one of the participating

trade unions.
• A child of a member or staff member, and are under

the age of 25.
• A grandchild or other child blood relation of the mem-

ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items. (011) 467 0192
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Coffee Break Sudoku

Net ter Inligting

Fill in all the squares in the grid so that each

row, column and each of the 3 x 3 squares

contains all the digits from 1 to 9.
ANSWERS
on page 16

For the Record

Vol 32 No 9 December/January 2010/11

SSAASSBBOOssuurree  EExxcclluussiivvee  PPeerrssoonnaall  IInnssuurraannccee  ––  TThhee  PPeerrffeecctt  UUnniioonn  ooff  TTrruusstt  aanndd  CCaarree..
CCaallll  SSAASSBBOOssuurree  oonn  00886600  774444 444477  ffoorr  aa  qquuoottee..

Constantine Cavafy, die bekende Griekse moderne digter, het ’n eensame lewe
gelei en in ‘n enkel-woonstel naby die Alexandria-kantore van die Egiptiese
Ministerie van die Openbare Werke waar hy gewerk het, gebly. Hy was ‘n
spesiale klerk vir 30 jaar. ‘n Eensame mens wat elke aand huis toe gegaan het
en sy gedagtes, begeertes en frustrasies gaan neerpen het. Behalwe vir sy
vriende wat sy gedigte gelees het, is sy gedigte nooit gepubliseer nie.

Cavafy het klaarblyklik na sy eie eensaamheid en gewaarwording van
mislukking verwys in sy gedig oor ‘n ou man wat alleen in ‘n kafee sit...

And in the miserable banality of old age
he thinks how little he enjoyed the years
when he had strength, and wit, and looks.

Vir diegene wat op die kruin van hulle vermoëns is, is hierdie ‘n ernstige
waarskuwing. Gaan ons ook eendag sit en tob oor verlore geleenthede?

Die lewe draai nie net om geld en werksgeluk nie.

Sommige suksesverhale op werksgebied het ‘n onsuksesvolle privaat lewe, en
andersom. Hoe dan gemaak om ‘n meer aktiewe en vervulde lewe te kan
geniet?

Neem ‘n eenvoudige tree vorentoe – lees ‘n goeie boek, gaan op ‘n staptoer,
herstel ‘n verbrokkelde vriendskap, leer iets nuuts, begin met ‘n buite-muurse
aktiwiteit …

Om een van Cavafy se gedigte te parafraseer – as ons enige van hierdie dinge
doen, ontdek ons dat om selfs net die eerste stap te neem, ’n mens reeds op
‘n hoër vlak van genoegdoening kan plaas.

Geniet ‘n vreugdevolle Kersfees-seisoen en ‘n Nuwejaar van vasberadenheid
en belonings.

Constantine Cavafy, the famous modern Greek poet, lived a lonely life in an
apartment just a few blocks from the Alexandria offices of the Egyptian
Ministry of Public Works, where he worked as a special clerk for 30 years. A
solitary man, he would go home each evening to poetically pen his thoughts,
desires and frustrations. Other than to circulate them to a few friends, he
never published his poems.

Cavafy might have been speaking of his own solitude and sense of failure
when he wrote this description of an old man sitting alone in a café . . .

And in the miserable banality of old age
he thinks how little he enjoyed the years
when he had strength, and wit, and looks.

What an important warning bell those words are for us who are still at the
peak of our powers.

Will we one day also mourn lives of lost opportunities?

Life is only partly about money and success at work.

Some of the most noticeable successes at work are failures in their private
lives, and vice versa.

How does one get started on leading a more active and fulfilling life? 

One takes the first simple step forward - by reading a good book, going on a
hike, repairing a fractured friendship, learning something new, engaging in an
extra-mural activity …

To paraphrase another Cavafy poem, if we do any of these things, we are likely
to discover that even that first step is a long way above the ordinary world.

Enjoy the happiest of Christmas breaks and a resolute and rewarding New Year.

2011 Sasbo
subs
At its last meeting, Sasbo’s
Management Committee
set the union’s 2011 sub-
scriptions at R74,50 a
month. 

The new subscriptions will
come into effect on 
1 January 2011.
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Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
HOLIDAY ACCOMMODATION TO LET AND
FOR SALE/TIMESHARE ACCOMMODATION
TO LET

Amanzimtoti-South Coast
2 bedroomed fully equipped self-catering ground unit
holiday unit. Suitable for 4 adults. 400 meters from
Warner beach and 5 minute drive to Toti Beach. From
R300 per night. Call 084 580 3167.
Cape Town
Small furnished beachfront flat overlooking sea and
Table Mountain with TV and garage. Out-of-season
bank staff rates: R300 for flat per night. 082 682 0667
Gert Theron. 
Plettenberg Bay
Retired bank manager will let his holiday cottage at
Keurboomstrand (Plett) and luxury flat in Goose
Valley Golf Estate (a golfer’s dream) both fully fur-
nished, to Sasbo members at half price, out of school
holidays, also available in school holidays. Phone 044
870 7288 or 083 412 4599.
Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom apartment
with separate lounge. Suitable for 2 adults and 2 small
children. Minimum 4 nights, own parking bay, with
use of swimming pool and tennis court. Near Century
City, golf course, beaches and 15 minutes from Cape
Town Central and Waterfront at R300 per night. Call
Dave at 083 414 7638 or 021 558 4780. 
Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet with
secure parking and braai area, sleeps 2. Near Century
City, 15 minutes from Cape Town, Waterfront and
Bloubergstrand. R180 per night out of season. Contact
Fransie at 021 930 4054 or 083 772 2783. 
Bloubergstrand – Seafront/Beachfront
Views to die for in this two bedrooms, furnished s/c
flat with garage. R350 per night out of season. Contact
Theron at 082 682 0667. 
Franskraal 
2 Bedroom flat at Franskraal, sleeps 6, 3 km from
Gansbaai and 40 km from Hermanus, walking dis-
tance from beach and OK groceries and restaurant.
Contact Roseline on 028 388 0230 or 082 413 3945.
North Coast 
www.northcoastholiday.co.za. Contact Eileen hulin-
familytrust@absamail.co.za or 082 497 2664.
Langebaan Cape TownWest Coast
Freestanding, 4 beds, double storey house sleeps 6-8.
Fully equipped self-catering, a few minutes walk from
Club Mykonos casino. Cost R750 per night out of sea-
son & R850 per night in season & long weekends.
Contact Connie 021 933 8904 or 072 450 3374 or
Cedric 083 253 1311 cedricb@worldonline.co.za. 
East London 
Niki-Nana Backpackers – dorms, doubles and camp-
ing available – up-market, exclusive. Contact Lee on
043 722 8509 or 071 263 0904. Visit our site:
www.nikinana.co.za or e-mail us:
info@nikinana.co.za.
Green Point, Cape Town
Close to Waterfront plus major tourist attractions, small
bachelor, 1- and 2-bedroomed self-catering apartments,
fully furnished, serviced daily, prices from R200 – R950
per day. Call Hannes 083 255 9618 or www.davids.co.za.
Knysna
Fully equipped self-catering flatlet with private patio
and braai area, magnificent views of lagoon and
mountains, TV and undercover parking, sleeps 2, tariff
R300 per day out of season, R350 per day in season.
Tel: 044 384 0734. 
St Michaels, Natal South Coast
Fully equipped, 3 bedroom duplex, (sleeps 10) 100 m
from beach, 1 km from Shelly Mall, 5 km to Margate.
Lock-up garage, DStv, washing machine + drier.R350
pd, long weekends and in season R750 pd, weekends
R1 000. Contact Willem at 082 446 4458 or Jacques
at 083 707 1675.
Durban North
Comfortable, fully furnished one bedroom
flatlet/granny cottage to let. 6 Months’ lease (1st May
or 1st June) private garden/ braai area, parking. Rent
R3 200 suitable for young couple. Contact Priscilla
work 031 575 8001 or home 031 564 4283 or e-mail
gordonj@eject.co.za.
Durban North
Spacious one bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering with private
garden braai area, and parking. Sleeps 6, colour TV.
The price is R400 out of season and in season R600
per day. Phone Priscilla 083 403 7437 or home 031
564 4283 or 031 575 8001 or e-mail
gordonj@eject.co.za.
Uvongo/St Michaels
Immaculate cottage minutes from the sea with stun-
ning sea view, sleeps 2-4, beautiful pool and secure
parking. Out of season from R300 per day and in sea-
son from R500 per day. Contact Colin or Lyn at 039
315 5633 or 082 336 8132.
Uvongo: South Coast 
4 and 6 sleeper beach front flats to let at very competi-
tive rates. Within walking distance to main beach,
fully fitted units including, TV, microwave, dishwash-
er etc. Secure complex with braai and laundry facili-
ties Tel Johan at 082 492 6677. 
Holiday flat in Amanzimtoti
Fully equipped self-catering holiday flat, 1 bedroom,
lounge, fully fitted kitchen, bath & shower, fully fur-
nished, 50 m from beach, walking distance to shopping
centre, under cover parking, remote gate, sleeps four
adults & two children. From R250 per day out of season.
Call Trish or Jaap on 082 483 5875 or 083 797 1920. 
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large pri-
vate enclosed garden, stunning mountain view, 800 m to
beach, shops and restaurants, bathroom with full shower,
lounge, dining room plus fully equipped kitchen, TV,
Hifi, DVD player. Braai area, bedding and towels sup-
plied. Beach towels not included. Contact Pearl Jason
083 707 2015 or pjason@telkomsa.net. View photos on
www.houseofpearls.com. 
Kruger Park
Marloth Park, on banks of Crocodile River bordering
Kruger. 15 km from Crocodile Bridge. Fully equipped
house with splash pool, braai and lapa – sleeps 10. Game
roam freely. Peak R600, off peak R400 for first 5 people
thereafter a further R50 per person per day. Contact
Debbie on inkwazihouse@vodamail.co.za. (Ref 3126) 
Margate
4-6 sleeper flat, 400 m from beach, fully equipped
self-catering, secure complex. Out of season R250 and
in season R450 per day. Contact Reinhardt 072 610

6420 or email vanderwaltr@fnb.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommodation.
Pool in complex. Sleeps 4 in cottage R500 per day and
Sleeps 6 – 3 bedrooms R800, situated near
Hartenbos/Mossel Bay & George. TV, DVD (DStv with
card) and braai facilities. Contact Erna at 082 925 6128
or 016 455 6071 or vereenigingBM@nedbank.co.za.
Knysna
Self-catering two bedroomed house with spectacular
views over lagoon and Heads. Fully equipped with off
street parking, patio and braai facilities. Reasonable
rates. Visit moms-place-knysna.blogspot.com for more
info and pictures. Contact Anita at 083 456 4663 or
021 531 4618.
Knysna (Brenton-On-Sea)
Fully equipped 3 bedroom holiday house with magnifi-
cent views and 100 m from beach. R550 per day out of
season R1 050 per day in season. For more information
please contact Ulandi Swanepoel on 082 330 3241. 
Franskraal
Fully equipped 3 bedroom house, magnificent sea view
with whale watching, lounge, dining, TV rooms with 2
bathrooms (max 8 persons or two families). Contact
Roseline Muller 028 388 0230 or 082 413 3945. 
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground unit
suitable for 6 people, 700 m from Club Mykenos.
R500 per night. Call Gideon 084 901 1936 or (oh) 021
950 6614. 
Northern Suburbs
Self-catering and B&B accommodation offered in
northern suburbs, Cape Town. Special prices for Sasbo
members. Phone Elaine 083 448 2737. 
Camps Bay Cape Town
Walking distance to beach and restaurants, 1 bedroom
cottage with sleeper couch in living room (sleeps 4)
R500 to R650 per day. 3 bedroom house with pool
(sleeps 6) available Dec/Jan @ R2 750 per day. Call
Eileen 083 652 2514 or e-mail eileenb@mweb.co.za. 
Hartenbos
Fully equipped 1 bedroomed self-catering. TV, DVD,
braai area and parking. Sleeps 4. Walk to beach. R500
per night. Call Erna Le Roux 082 925 6128. 
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 m
from beach. Fully enclosed with electric gates. Contact
Marlene on 083 328 2645 or 041 372 1475 or 041 372
1274 fax.
Margate Accommodation
Immaculate, upmarket services apartment with sea view
in secure complex, 5 min walk to Margate beach, sleeps
max 5, pool and covered parking bay, Daily rates: Low
R330, High R500, Peak R660. Contact Colin or Lyn at
039 315 5633 or 082 336 8132. 
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large
Granny Flat for 2. Available for holiday/permanent.
Please no smokers, children or pets. Walking distance
to beach and shopping centre. Please call/SMS 072
494 4756.
Waterford House in Clarens 
Luxury 4 star graded self-catering lodge on golf
estate. Very special mid week rates for bank pension-
ers. Phone Jean 083 285 0021. web: www.clarens-
golfbreaks.co.za. email:
waterfordinclarens@gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point, Rondebosch
Village and Green Point. Modern tastefully furnished
and fully equipped. Close to beach. Contact Ruby
Bake 021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches
and entertainment, 1bedroom cottages, 2 and 3 bed-
room cottages and 5 bedroomed houses. Group book-
ings up to 30 persons. Corporate bookings welcome,
team building also welcome. Sports teams, club book-
ings. Rates on request. Sea Spray and Eagles Nest 011
683 8381 or 083 267 3562 or www.sea-spray.co.za.
Plettenberg bay
Beat the recession and enjoy a comfortable stay in
Plettenberg Bay, in the heart of the Garden Route, cen-
trally situated, clean, up-market home, fully equipped
and serviced, includes 2 braai areas and entertainment
area with pub and pool table – ideal for large groups,
golfers etc. Rooms sleep 2-8 people. Rates from R110
p/n per person sharing. Contact Graham 083 297 6677
or email bitou@woldonline.co.za or
www.amakaya.co.za.
Salt Rock KZN North Coast
5 bedroomed house on the beach. Sleeps 10. Fully
equipped, self-catering. Secure parking, pool, close to
restaurants, casino, golf courses and Gateway. Call
Sue 082 928 7120 or e-mail info@braesidewed-
dingsandfunctions.co.za. 
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge,
fully fitted kitchen, bathroom, shower fully furnished, 5
min from beach, undercover parking, remote gate,
sleeps 5, laundry, gym, games room, TV and DStv,
R550 out of season and R700 in season per day. Photos
on request. Phone Piet 082 893 5421. 
Plettenberg Bay
Goose Valley Resort, self-catering, fully equipped 2
bedroom flat, facilities include golf, tennis, squash, pool
and access to Keurbooms River. Contact 073 259 2685. 
Strand
Selfsorg 2 slaapkamer woonstel op grondvloer ten
volle gemeubileerd met DStv op kusweg, toesluit
garage, slaap 4 tot 6, min periode 3 dae, kontak Rassie
084 461 4139. 
Plettenberg Bay
Fully equipped self-catering penthouse with private
patio and braai area, sea view, TV and parking, sleeps
8, tariff R150 per person per day, minimum R400 per
day, maximum R800 per day. Contact Pieter or Jaco
on 044 501 2400. 
Scottburgh – KZN South Coast
2 bedroom self-catering unit with sea and river views
from R280 per night – crocodile farm and nature
reserve also 5 km away. Contact details 084 952 5638
or 084 400 4044.
Durban
Luxury self-catering rooms to let @ R300 per person
per night, fully furnished, ample parking, close to the
city, shopping malls and beach. Contact Dan 032 533
9342 or 083 775 7638.
Glenmore Beach – Lower South Coast
3 Bedroom, 3 bathroom house, sleeps 8, own pool 180°

sea view, 3 mins drive to main beach, 10 mins to Wild
Coast Sun, out of season from R600 per day, www.glen-
morebeachhouse.co.za contact Vanessa 082 573 1614.
Kleinmonde (Seafield)
12 km from Port Alfred, self-catering cottage, sleeps 4,
walking distance to beach, beautiful lagoons, safe for
children, R600 per day, contact 084 771 0105 or e-
mail dmclean1@fnb.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, not even
50 m from main beach, two rooms and sleeper couch,
TV in all rooms, big braai on balcony, dishwasher, wash-
ing machine and 2 secure parkings. Contact Bernadette
082 337 8885 or e-mail bernadettewa@telkomsa.net.
KZN North Coast
4/5 sleeper, 2 bedroom fully equipped park home,
open plan kitchen/dining/lounge with sleeper couch,
separate TV room, swimming pool & games room on
site, 5 min drive to Umlalazi Reserve with fishing
boating and beautiful unspoilt beaches. Contact
Sharon 082 062 0519.
Richards Bay
Fully equipped self-catering 2 bedroom apartment
sleeps 4, secure with alarm, close to the sports com-
plex, airport, shopping centre and the beach, game
reserves at close proximity and 90 minutes drive to
Durban. R350 out of season and R400 in season.
Contact Ravee 083 609 7611.
Albertinia
50 km from Mossel Bay, 27 km from Gouritsmond and
40 km from Stil Bay, 95 km from George Airport, cen-
tral in the Garden route. 3 bedrooms, 1 bath, 1 garage
on a large stand, spacious rooms and kitchens, lots of
potential, you can build 2 or 3 flats on stand. Price R750
000 contact Elize 084 732 5100.
Durban Spa
Unit size 2/6, S/C , 24 Sept 2010 to 1 Oct 2010. Phone
Sew 083 449 8438.
Jeffreys Bay
3 Bedroom house in secure complex 400 m from main
beach, DStv, community swimming pool, tennis
courts, walking distance from restaurants, phone 083
288 2840.
Knysna
Fully equipped self catering unit, sleeps two (double
bed), full bathroom, (shower and bath), TV and off-
street parking, own patio with braai facilities and mag-
nificent views of lagoon and mountains, R250 per day
out of season, R300 per day in season. Contact 044
384 0562 or 083 269 1751.
Timeshare for Sale
Castleburn Timeshare Resort in the Southern
Drakensberg. Flexi week FM 17 and FW 17 unit 15
(white season). R10 000, this was the cost price in
1993. Contact Kevin Vally 082 462 3018. 
Beautiful Timeshare for Sale
Any two weeks per year out of season in 9 different
resorts. Fully serviced and self-catering. Can also be
exchanged with RCI. Contact Dawn 083 788 1713. 
Flexiclub Points
Flexi holiday club points for sale, price negotiable.
Market value per pt R11,40. Points up for sale 10 500.
Please contact Johan Visser 012 804 8622. 
Timeshare for Sale
Global Grand Vacation Package with RCI, which is a
yearly holiday for sale – points available immediately,
contact Mandy @ 033 395 5612 (w) or 084 505 8524.
Timeshare for Sale
St Lucia Lake View, Fishermans paradise week no 31.
R6 500 onco contact Sally on 084 910 7887 or email
calverley.ma@yahoo.com.
Timeshare for Sale
Dream vacation club points for sale – affiliated with
RCI Resorts, price neg, market value per point R18.
Points up for sale 10 220, please contact Neerashni on
071 266 1148 or e-mail nbaboolal@fnb.co.za.
Flexi Club Points
2 792 points for sale @ R15 000 or nearest offer, actual
value R11,40 per point. Contact Willie 082 855 3991. 
Flexi Club Points for Sale
R3,00 each – value R11,00, minimum quantity 
2 000, maximum quantity 20 000. Call Ken 071 932
2091 or Patricia 083 521 9113 or 039 695 1620.
Flexiclub points
5 000 flexi club points R4,50 each, plus receive fur-
ther 100 points for free. Terms can be arranged.
Contact Indhra 021 685 0257 or 082 695 7460.
Timeshare up for grabs
4 041CRI Flexi Club Points available to take over, no
fee only yearly levy R4 500. Leaving for overseas.
Please contact Sandra 282 773 1404.
Timeshare for Sale
Ballito, delightful two bedroom unit at the very popu-
lar La Montagne holiday resort, week 39, unit 705,
eight days, levy paid up to 31 Dec, owner relocated to
Ballito, R5 500 contact 032 946 0367.
Timeshare for Sale
KZN South Coast, Umzumbe chalets, 6 sleeper unit, 16 –
24 March R1 500, contact Pattie Washer 011 907 5931.
Sun City
Vacation club – New Apartments – 6 Sleeper, available
11 Oct to 15 Oct 2010, contact Rishi 083 255 9889.
Vacation Club Points
Quality vacation club points for sale, current value
R30 000, selling for R12 000 neg. Existing points 27
will increase by add 26 on 2011/01/31 contact Paul
084 588 5341.
Holiday Club points
21 club points for sale @ R30 000, actual price R43
000. Contact Liezel Briel on 083 408 9437 or 011 699
7122 or liezel.briel@standardbank.co.za.
Timeshare to let
Cabana Beach 4 sleeper self-catering week 45, one
week from 6/11/2010 – 13/11/2010 Price R4 500
Contact Sherill 084 803 6082.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur, slaap 6, 4 vol-
wassenes en 2 kinders, branderuitsig, besigtig walvisse
en dolfyne uit die bad, stapafstand van die see, toesluit
motorhuis, kontak Joey 041 933 2466 of 083 257 7222. 
North Beach Durban
Sea-facing om Snell Parade, 1 B/room, lounge & dining
room, kitchen, bathroom unit in secure well run. Share
block apartment, recently renovated throughout. DStv
connectivity, close to beaches, casino, stadiums, furniture
optional R675 000 neg. Contact Marcelle 082 645 5546. 
Banana Beach
Fully equipped double storey house on a small holding

available for December and January 2011, self-cater-
ing, sleeps 10. R1 000 per day. 2 km from swimming
beach, 13 km from Port Shepstone. Contact Dave 082
419 0079. 
Umhlathuze Village
Lot 10220, Empangeni, two bedroom house for sale,
R300 000 contact Christian 039 682 1066 or 073 644
3056 or e-mail cmbuyazi@fnb.co.za. 
Rental
Cottage from 1 Nov, Main Reef and Commando Rd,
JHB. 1 bedroom, 1bathroom, lounge, kitchen, fully tiled
and neat, new cupboards in kitchen, ideal for single per-
son, safe and private own entrance, incl water, excl elec-
tricity – prepaid. Contact Clifford 079 694 4188. 
Tableview Cape Town
Stunning 2 bedroom self-catering cottage with lounge
and dining. Fully aircon with pool and braai facilities.
DStv and secure parking. Close to all amenities and
Blouberg beach, sleeps 4-6 guests. Contact Morgan
082 812 0089 or e-mail thefalcon@telkomsa.net. 
PROPERTY FOR SALE
Greenwood Park Durban (Duplex)
2 bedrooms, fully fitted, 1 carport, 24 hr security, pool in
complex, court yard. R600 000 neg. Contact 083 279
8744.
Port Elizabeth
2 bedrooms, furnished beachfront flat, sleeps 5, linen
supplied. Available December 2010 – January 2011,
R550 per day. Contact Linda on 083 309 7043 or 041
583 3540.
House for Sale
3 bedroom, bathroom and toilet, kitchen with marble
tops, garage with lapa for entertainment, Jacuzzi out-
side, separate ent (2 bed, toilet, bathroom, kitchen),
dining room, lounge, fully tiled house. R700 000 neg.
Contact Raymond 076 314 0640.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500
m from the much sought after Diaz Hotel and Resort. 2
bedrooms (1x en suite), kitchen, open plan lounge. Xtra
braai area, shower, toilet, deck, sleeps 6, swimming
pool in complex, 24 hr security with surveillance cam-
era. Price R900 000. Contact Ronnie 083 394 0634. 
East London 
Holiday homes/Seaside plots for sale. Have pics to e-
mail. Phone Les on 083 630 4767.
Cape Town: Sunningdale / Table View
3 Bedrooms (main en suite), 3 living areas with indoor
braai area, heated pool, kitchen with scullery, extra big
double garage. Price reduce by R100k to only R1,1
million. Call Tracy 083 293 4002.
For Sale/Good Investment/Rental Income
Cape Town Langebaan West Coast holiday house.
Club Mykonos and shopping complex within walking
distance. Freestanding, 4 beds, double storey. Selling
price R875 000 negotiable. Contact Connie 012 933
8904 or 072 450 3374 or Cedric 083 253 1311 or
cedricb@worldonline.co.za.
For sale
Flat for sale in retirement village, Roodepoort R345
000. Contact Reinhardt 082 443 9164. 
Plot for sale
In Pineview Grabouw 311 sq metres R90 0000 ono,
contact Norman 073 649 8780 or 021 852 9278.
Hermanus
Hemel & Aarde luxury security estate with clubhouse,
pool, gym, tennis/squash courts, low levies, never to
be repeated offer @ R1 699 inc transfer, 230 m d/story
homes. 3 bed, 3 baths, double garage, sea views with
magnificent finishes www.victoryestates.co.za. Ref
DM0673, call 084 575 4321.
For Sale
R250 000: two bedroom, one bathroom house for sale in
Hlanganani Village, Springs close to N17 toll road. Phase
two houses sold for R276 500. School and clinic are
planned for the development. Ideal first home or invest-
ment property to rent. Contact Melanie 011 734 4750. 
House for Renting
Golden Gardens based in Vereeniging between Vander-
bijlpark and Sebokeng. Contact Mention 083 678 4026.
For Sale
2x en suite bedroom flat, open plan lounge and
kitchen on top floor with balcony, built in glass top
stove, own parking bay. Price R600 000. 
950 square metres vacant stand less than 500 m from
George golf course in cul de sac, lovely mountain
view R500 000.
850 square metres vacant stand less than 500 m from
George golf course, lovely mountain view. R500 000.
Contact Taryn 082 371 6199.
Flat for Sale
Pretoria between Schoeman & Hamilton street, one
bedroom, sitting room, kitchen & bathroom on the 1st
floor, only working class allowed on premises. Contact
James 086 507 9230 or
james.zulu@standardbank.co.za.
Vacant Land
For sale in Blue saddle Ranches, an exclusive area
between Meyerton and Alberton (near the
Blockhouse). Blue Saddle Ranches is a secured area,
popular for horse owners, 24 hr security with tarred
road. Land size 10 000 square metres. R660 000 neg,
contact 079 568 8383.
Property for sale
Stand 786 square metres for R580 000, opposite
Silver Star casino, great view and a lot of develop-
ment in the area. For more info please contact Jose
082 979 3744 or Yvonne 011 288 0526.
Te Koop
Erf te koop, Hartenbosheuwels, Mosselbaai, 1 049
vierkante meter, uitsig onbelemmerbaar. Kontak
Magda 083 946 1474.
Kruger Park – Home from Home
Stay in private house in your own en suite bedroom.
We are 5 min drive from Kruger National Park.
with or without breakfast, very reasonable rates,
suitable for 2 people sharing. Contact 013 793 8371
or 071 144 4187 – Christopher.
House for Sale @ Port Shepstone
2 bedrooms, lounge, dining room, 1 bathroom with
shower, separate toilet, single garage, servant’s
quarters, well-kept garden. R650 000. Contact
Louis 039 695 2545 or 083 335 8289 
Noordwyk
3 bed home on very large plot for sale in
Noordwyk, Midrand JHB, R820 000 neg. Contact
Indhra for details 021 685 0257 or 082 695 7460. 
GENERAL
Looking to buy additional Absa uniform blouses,

sizes 16 or 18, contact 079 712 4932. 
Property for sale
Stand 786 square metres for R580 000, opposite Silver
Star casino, great view and a lot of development in the
area. For more info please contact Jose 082 979 3744
or Yvonne 011 288 0526.
Te Koop
Erf te koop, Hartenbosheuwels, Mosselbaai, 1049
square metres, uitsig onbelemmerbaar. Kontak Magda
083 946 1474.
Kruger Park – Home from Home
Stay in private house in your own en suite bedroom.
We are 5 min drive from Kruger National Park, with
or without breakfast, very reasonable rates, suitable for
2 people sharing. C ontact 013 793 8371 or 071 144
4187 – Christopher.
House for Sale @ Port Shepstone
2 bedrooms, lounge, dining room, 1 bathroom with
shower, separate toilet, single garage, servant’s quar-
ters, well-kept garden. R650 000. Contact Louis 039
695 2545 or 083 335 8289.
Flexiclub points
5 000 flexi club points R4,50 each plus receive further
100 points for free, terms can be arranged. Contact
Indhra 021 685 0257 or 082 695 7460.
Noordwyk
3 bed home on very large plot for sale in Noordwyk,
Midrand, JHB. R820 000 neg. Contact Indhra for
details 021 685 0257 or 082 695 7460.
Plots for Sale
2 plots each 734 square metres for sale as
Redelinghuys in Wester Cape, 30 min from Elands
Bay, friendly and crime free and surroundings. R150
000 each Tel 022 962 1727.
Blouberg Strand in Cape Town
Daily rental of a two bedroom apartment, contact Lise
079 722 9852 or Lynn 083 745 9073.
Timeshare for Sale
1 200 points at R18 each which is equivalent to R21
600, you can go on holiday every year and pay your-
self,  if you use it off season , you use less points, holi-
days can be taken every year and anywhere in the
world. Contact Benedicta 083 740 5924.
FOR SALE
Hyundai Getz black in colour 74 400 km, power steer-
ing, air/con, Sony MP3, electronic windows, pics avail-
able, free service plan when reach 75 000 km. R60
000. Contact Thozama 083 662 8506 or 041 502 1111.
Sanitary ware for sale: two toilets, two baths, wash &
basin, sink unit, two showers and kitchen units all for
R3 500. Contact Arthur 021 556 4280. 
Colourful double bunk 4 sale, ideal for kids room, avail-
able immediately, bottom double bed top single bed R1
000. Contact Haj 073 181 2010 (Cape Town).
Furniture Swarthout, Geelhout, Stinkhout, Embuia and
Ysterhout, made by Rensilfier as new. Contact 041
379 2371 or 084 207 8506.
Nissan Almera 1.6 luxury, 2005 model, 75 000 km,
power steering and aircon, very neat and economical.
Contact Stan 084 392 9343.
BMW 320i, 2006 R169 000 – 68 m/plan PDC, sun-
roof, blue tooth. And Polo Playa 2001, R37 000 – stu-
dent car. Tel 083 696 8460 or 011 505 8032. 
Polo Hunch back 1.6, 2002 model for R60 000, con-
tact Elijah 073 268 9214 and Tshepo 011 858 7628 or
e-mail Letlhonolo.mosoatsi@standardbank.co.za. 
GENERAL
Earn unlimited income. Vacation at incredible dis-
counted rates, own a world class home based internet
business system and much more for a once off $299
and the opportunity to earn $777 over and over again.
Go to http//live-it.lgnprosperity.com, Email dream-
biz1@gmail.com or call 082 064 1446.
Jamming: Excellent opportunity to earn monthly
income. Please join under member number 102777700.
No joining fee, no debit order, no products to be sold
and no extra money to fork out. Do yourself a favour
and contact Piet today for more info/details on 082 855
2778 or 043 748 2165 after 19:00 and during weekends
or aniem@mweb.co.za or www.jamming.co.za. .
Brown’s Express Transport Gauteng: Provider of airport
shuttles, point to point transfers, school and pre-school
shuttles, day tours and Quantum Bus hire. We service
Gauteng (JHB, Pretoria and surrounds) with special
long distance requests to Western Cape (Cape Town)
and KZN (Durban and Coastal regions). Please feel free
to make your request 011 908 6249 or 082 450 6068.
Birth Chart Interpreter: You will be amazed at what you
will discover about yourself, partner and your children.
Read how you could develop in both your personal and
professional life as every aspect of your character is
analysed in detail. Focusing on life path, identity, emo-
tions and mentality + 12 additional character traits. R150
per birth chart. To order reply mail with your name, sur-
name, place and time of birth to carmenh@telkomsa.net.
Annique Rooibos Products: For skin and health, herbal tea
baby range and micro nutrients and so much more. Great
specials from November and December. For orders or to
receive a brochure please call Zharina 073 166 5464.
Prepaid Cellphone Users: Save 67% on your airtime,
pay once off and get the maximum savings across all
major networks, across the country. Call Colin 071
600 6807.
Felix Risk Training Consultants: Fully accredited, for
all your banking training requirements, we offer both
short courses (2-3 days training courses) and full qual-
ifications (3 months). Please contact us for more
details 031 539 9284 or e-mail Bernadette@felixrisk-
trainingconsultants.co.za.
Come fishing with Tigerfish Tours on the Jozini dam
in KZN. Packages incl accommodation, b/fast, small
lunch, boat, skipper, all fishing tackle and 1 tank petrol
for the boat. See www.tigerfishtour.wordpress.com or
contact Shaun at tigerfishtours@googlemail.com.
Looking for a Royal Albert Tranquillity and Royal
Albert Ascot teapot to buy. Contact Lina Prinsloo 083
272 1406 or PO Box 31942, Waverley, 0135. 
TVI Express: Travel, earn & own a Global Business
for only R2 700 (once off). Become a distributor and
earn an international vacation, internet, and home
based business. Go to www.tviexpress.com/ken-
neyjohn or contact 072 582 8301 or kennethj@web-
mail.co.za.
Car Wanted: I am looking for a reliable car for my
daughter for university. I cannot afford a new one as I
am a pensioner. Contact Candy 084 627 6245.
Maid 4 U: For a reliable, screened and trained domes-
tic worker, maid, nanny or helper, call Maid 4U 073
011 5462 or visit our website on www.maid4u.co.za.
Looking to buy additional Absa uniform blouses, sizes
16 or 18, contact 079 712 4932.

SMALLS

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words per advertisement, excluding contact details. Longer advertisements
are acceptable as paid advertisements. The charge will be 20 cents per word, all words included. Smalls contact numbers: fax 011 467 0188, e–mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.
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** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

Sasbo
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Sasbo House, Roos Road, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood.
Tel: (011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. e–mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO
Box 12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@mail.ngo.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Headquarters). All other
enquiries should be directed to the relevant numbers on this page.

Sasbo OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E–MAIL ADDRESS
Bloemfontein Pieter Wessels Absa  086 624 0552 pieterwes@absa.co.za PO Box 538 Bloemfontein 9300
Diamond Fields  Charmaine Eksteen SBSA Assets 053 807 8149 charmaine.eksteen@standardbank.co.za PO Box 626 Kimberley 8300 
Goldengate Tumi Kaphe FNB Bethlehem  058 303 1869 bethlehemmetrocentre@fnb.co.za PO Box 1889 Bethlehem 9700
Goldfields  Ansie Steele SBSA 057 398 2496 ansie.steele@standardbank.co.za PO Box 16 Odendaalsrus 9480
Sub Kalahari  Heinrich van Rooi Absa Kuruman 053 712 3361 heinrichvr@absa.co.za PO Box 81 Kuruman 8460 
Upington  Charlene du Plessis SBSA Upington  054 332 2536 brandon.gallant@standardbank.co.za PO Box 20 Upington  8800 
Vryharts Teddy Thue FNB Vryburg 053 927 1849 msepere@fnb.co.za 71 Market Str Vryburg 8601
Boland  Mariete Cronje SBSA marietacronje@gmail.com PO Box 500 Paarl 7620
CapeTown  Colin Goldberg Landbank Cape Town 0866 219 058 cdgoldberg@landbank.co.za PO Box 15236, Vlaeberg 8018
Langeberg  Hein Coetzee Landbank Swellendam 028 514 3129 hpcoetzee@landbank.co.za PO Box 665 Swellendam 6740
South Western Districts Niel McConnell  FNB George  044 874 3046  mcconnell@fnb.co.za  PO Box 37 George 6530 
Tygerberg  Gabriel Rousseau Landbank Vlaeberg 086 621 6378 gjrousseau@landbank.co.za PO Box 1525 Vlaeberg 8018
Drakensberg  Shaheda Asvat  SBSA Ladysmith  036 637 6375  shaheda.asvat@standardbank.co.za PO Box 22  Ladysmith  3370 
Durban  Janice Canny  Absa Exchange Control  031 304 6710 janicek@absa.co.za  PO Box 4724  Durban  4000 
East Griqualand Kim Freese FNB 039 727 2957 kfreese@fnb.co.za 74 Main Str Kokstad 4700
Natal South Coast  Sooruj Haniruth ABSA Port Shepstone 039 684 0082 Sooruj.Haniruth@standardbank.co.za PO Box 1872 Port Shepstone 4240
Newcastle  Inge Schirge Absa Newcastle 034 328 9840 inges@absa.co.za PO Box 12512  Newcastle  2940 
Northern Natal  Charmain Strydom SBSA Vryheid 034 980 9646 Charmain.strydom@standardbank.co.za PO Box 4 Vryheid 3100
Pietermaritzburg  Vino Naidoo SBSA Pietermaritzburg 033 394 7607 Vino.mnaidoo@standardbank.co.za PO Box 379 Pietermaritzburg 3201
Zululand  Carol Fearick FNB Empangeni 035 792 2591 Cfearick@fnb.co.za PO Box 13 Empangeni 3880 
Johannesburg  Matshidiso Ngakane Absa Main Street Jhb tshidin@absa.co.za c/o Absa Main Street Johannesburg 2000
Rustenburg Trienie Steyn Landbank Rustenburg 014 597 3732 cmsteyn@landbank.co.za PO Box 22 Rustenburg 0300
East London  Jeanette Daniel Nedbank Beacon Bay 043 707 8302 jeanetted@nedbank.co.za PO Box 2237 Beacon Bay 5205
Grahamstown  Sylvia Ndzima Nedbank Port Alfred 046 604 3903 portalfredtlcs@nedbank.co.za PO Box 52 Port Alfred 6170
Port Elizabeth  Marlese Bezuidenhout Landbank PE 041 365 2570 mbezuidenhout@landbank.co.za 33 Avenues, Montmedy Rd, Lorraine 6070
Uitenhage  Martie Laas FNB 041 995 6500 PO Box 63 Uitenhage 6230
Far North  Moloko Serakalala SBSA Limpopo Mall 015 290 8302 moloko.serakalala@standardbank.co.za  PO Box 74 Polokwane 0700
Lowveld  Friday Sibuyi SBSA 086 547 9623 Friday.sibuyi@standardbank.co.za PO Box 1238 Mkhuhlu 1246
Pretoria  Precious Juma Absa Card Precious.juma@absa.co.za 
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Sasbo makes a
difference

Assistance
appreciated
Thank you to Jéan and Elise for the way
they assisted me in my first four cases as
an employee representative. Although
very busy with a case of his own, Jéan
took the time to read a troubled mem-
ber’s statement, speak to her and give me
valuable information that resulted in her
getting a much lesser sentence than was
expected. He also referred her to Icas for
emotional help. That meant a lot to her.
It was quite apparent that for Jéan this
was not just another case, but a human
being who needed help. 

Elise, I would like to thank you for always
being there for me and for always being
willing to read members’ statements and
advise them, and for your valuable input
in other ways. Your regular visits to the
branch are really appreciated.

Keep up the good work.
Althea Knoetze - Absa Kempston Road

Thank you
Thank you to the president of Sasbo, to
Comfort Duma and to Fransina Peteke
for the roles they have played to ensure
that I retain my P-level grade. Your de-
dication to fairness in the workplace has
made it possible that people were made
aware that there are procedures and prin-
ciples to be followed and taken into con-
sideration before they demote staff.

May God richly bless you. 
Vinita Playandi – Absa Corporate
and Business Bank

More thank you’s
I just wanted to thank you all for
Sasbo’s support and everything that you
have done, especially to Iroshan. He did
an excellent job in winning my case and
making me a happy man. I still need to
wait for the legalities of my appointment
but I will discuss all other matters with
Iroshan going forward.

Thank you and keep up doing good work.
Sithabiso Tshabalala – Standard Bank

I just want to thank Melanie for the
excellent service in assisting me. Her
service was professional and really
appreciated! Thank you for being there
for me when I needed a professional per-
son for advice and assistance. You really
made a BIG difference in my life.

I really appreciate it, thank you so much
for your time and effort!
Danell du Plessis - FNB

I want to personally thank Ursula
Mathews for formally assisting me with
my hearing. I just wanted to let her
know how much we appreciate her help
during the hearing. 

If it was not for her and all she did to
make things happen, I don’t know what
would have happened. 

Ursula, you were efficient and also kept
me up to date with every small thing.
Without your willingness to take initia-
tive and persistence I would never have
made it through. You have been a suc-
cess every step of the way. 

To be more specific, your scheduling of
meetings with a specific purpose, your use
of an agenda with time allotments, and
your excellent meeting facilitation con-
tributed greatly to towards the hearing. 

You were not just a representative but
someone that gave me the strength and
encouragement. You’ve counselled me
and assured me that all will be fine.
When my stress levels were high you
said the right words at the right time to
calm me down. You are a key success
factor too and a great innovation.

I have never in my life dealt with a per-
son more competent. You have really
exceeded my expectations with your pro-
efficient service. Again, thank you. I
want you to know that I really appreci-
ate and recognise your efforts.
Ayeshia Jivan – Nedbank 

This letter is about the work well done
during my hearing at Nedbank regional
offices in Bruma, where Ursula
Matthews did an outstanding represen-
tation.

Ursula did superb work by guiding the
whole disciplinary process towards my
favour in the bank decision making. I
would like to refer that Ursula managed
the whole hearing very well under pres-
sure, just after their family vehicle has
been stolen two hours before my hearing. 

With pressure management you are a
star and well presentable on your image.
Ursula did a marvellous mitigation to
save my job.

I hope you continue with the good work
on other members in future to make
Sasbo bigger and bigger. 

Ursula makes Sasbo a winning union.
Thank you for your contribution, it
made a big difference in my life.
Tlou George Mochaki – Nedbank SS
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