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“To endorse the union’s belief
that we are never too old to
learn, there is no age ceiling to
the grant qualifications.”

Pravin Gordhan,
Minister of Finance.

P ersistent Sasbo campaigning
has paid off. The union has
received a letter from the

Minister of Finance, Pravin Gordhan,
assuring it that from 1 March 2011,
the official rate of interest will be
linked to the repo rate.

The official rate is the rate below which
employees will be required to pay income
tax on loans from their employers.

“This is a significant achievement for
all finance workers. Previously, the
timing of the rate adjustments was left
to the finance minister’s discretion and
such adjustments resulted in employ-
ees paying more tax than was neces-
sary,” says Shaun Oelschig, Sasbo gen-
eral secretary.

“Several years ago Sasbo began urging
the then Minister of Finance, Trevor
Manuel, to link the two rates. Mr
Manuel would not agree. However, he
did eventually undertake to adjust the

rates every March and September by
publishing the new rates in the
Government Gazette – a move that
brought finance workers some relief. 

“When Mr Gordhan took over as
finance minister, he changed the rate
in September 2009 and published it in
the Gazette – but not again after that.

“After receiving numerous complaints
from our members we wrote to
Minister Gordhan bringing the prob-
lem to his attention,” says Shaun.
“Happily, he saw the merits of our
arguments and agreed to link the rates. 

“Accordingly, from 1 March 2011 the
official rate will be set at 100 basis
points higher than the repo rate and
will be adjusted from the first day of
the first month following an adjust-
ment in the repo rate. 

“The Minister’s reasons for setting the
rate in the next month after the repo
rate has changed are to ensure that a
single rate is used in any one month
and to allow employers time to adjust
their payrolls.” SS

Sasbo’s efforts pay off

The official interest rate 
is linked to the repo rate as

from 1 March 2011.

F ollowing the first round of
consultations between Sasbo,
representing 15 400 mem-

bers in Standard Bank, further con-
sultations took place on 21 October.

“We are astonished and extremely dis-
appointed by what Standard Bank
says is the number of employees it
wants to dismiss in order to reduce its
costs and consequently increase its
profits,” says Eugene Ebersohn, assis-
tant general secretary for the Standard
Bank portfolio.

“More than 1 200 permanent employ-
ees (around 4% of the bank’s total
South African workforce) are faced
with faced with possible retrenchment
early in the new year. The affected
employees are mostly at executive and
management levels but some clerical
employees (±400) are affected.

“The biggest difference between the bank
and Sasbo, at this stage, is whether it is in
the best interests of society and our econ-

Sasbo wrestles Standard Bank
retrenchments

Standard Bank

omy as a whole to cut jobs to increase
return on equity, increase shareholders’
value and profits. Standard Bank is still
highly profitable (‘normalised headline
earnings’ of R8,93 billion in the nine
months through to September) and its
sustainability not in question, we do not
believe such an aggressive plan to
retrench staff is in the interest of anyone.

“The number of international share-
holders in the Standard Bank Group
stands at 43% and this makes one
wonder how much value is placed on
making shareholders happy versus
what is good for South Africa, its econ-
omy and its people. If these retrench-
ments happen, the country will also
lose, in terms of personal income tax,
in the region of R250 million per
annum. This alone is also not in the
best interest of society as a whole.

“We wholeheartedly agree with the
Governor of the Reserve Bank’s views
that unemployment is the biggest chal-
lenge facing the South African economy.

We believe all citizens of this country,
and this includes our large corporate
citizens, should at this point in time, i.e.
after the recession and moving, albeit
slowly, into recovery, be looking at
retaining and creating employment as
opposed to increasing unemployment.

“Many families now face a very uncer-
tain future going into what is sup-
posed to be a happy and festive sea-
son. We deplore the fact that the bank
is placing more profits before employ-
ee’s job security and livelihoods. Sasbo
is opposed to these dismissals, we do
not support the bank’s actions and
will leave no stone unturned in pro-
tecting our members’ interests.”

At the time of going to print, Sasbo
had obtained advice from senior legal
counsel and has demanded that the
bank stop the process and re-open
consultations. “We firmly believe that
the consultations held with us thus
far have been substantively and pro-
cedurally defective and flawed. Based
on the outcome of these discussions,
we might approach the labour court
in an effort to stop these unwarranted

dismissals,” says Eugene.

Before the bank considered this route,
they should have asked themselves
the following questions:
• Can the planned retrenchments be

cost effective in the long-term?
• What about the hidden costs of

reduced employee trust and
morale, and the additional burden
of re-hiring and training when the
economy improves?

• What credibility will you have the
next time you ask your staff for
extra loyalty and effort?

• How does enlarging South Africa’s
already overflowing
unemployment pile fit in with your
corporate social responsibilities and
image building?

“Standard Bank seems not to have
considered these effects before
announcing its plan to retrench,” says
Eugene. “And why was there no
announcement of curtailed executive
bonuses and privileges? Does manage-
ment seriously plan to lead from the
front when it comes to cutting costs? 
I suspect not!” SS



T he Minister of Finance’s deci-
sion to heed Sasbo’s call to
align the official rate (FBT)to

the repro rate is a boon to the many
thousands of South Africans required
to pay fringe benefits taxes on loans
from their employers.

Sasbo achieved this victory the way it
conquers many of its challenges,
through persistent and telling argu-
ments. 

Few trade unions, if any, have
achieved as much for their members
as consistently as Sasbo has done over
the past century (94 years, to be exact). 

Yet critics sometimes accuse Sasbo of
‘not being militant enough.’

What is ‘militant enough’?

At one level, the criticism is amusing

considering that Sasbo successfully
launched the world’s first bank strike
back in 1920 – long before most other
South African unions were founded.

At another level, it is less than intelli-
gent because it suggests a one-size-fits-
all solution to labour’s problems.

Militancy might be the best way for-
ward in some industries. 

In the sophisticated finance sector it is
not. 

We know this because Sasbo is an
experienced, results-driven trade union
that has employed – and measured the
worth of – most labour strategies.

Sasbo is always open to new ideas. Each
time we discover a tactic that can work
for our members, we make it our own.

The day that any other union can
demonstrate an approach that will
yield better all-round results for
finance workers than those our union
is already achieving will be the day
that we start functioning their way. 

But that day has yet to arrive. SS
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Time for cool heads,
teamwork and loyalty

Did you know ?
Liliane Bettencourt, the
daughter of L’Oreal’s
founder, has been the
richest woman in the
world for most of the
past decade.
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B eing tiny players in the
international monetary
scene, there was little that

South African bankers and their
employees could do to prevent
the global economic meltdown
whose waves are now reaching
our shores.

But our sector does have the character,
skills and range of choice needed to
deal with the crisis.

Having survived numerous economic
downturns, Sasbo is well qualified to
comment. All of us sailing on the
banking ship – managers and employ-
ees – are in this together. 

Just as we favoured collaboration,
mutual effort and a freedom from
back-stabbing in building our sector,
so must we work together to re-shape
it for its new circumstance.

We all have to accept that financial
recessions (that dreaded word ‘depres-
sion’ has not yet arrived, but it might)
can and will have consequences.
Smaller business volumes inevitably
lead to smaller turnovers, smaller

Yet another victory for
the Sasbo approach

profits and smaller crews to man the
shrinking ships.

Denying these facts would fuel greater
problems and far greater suffering for
us all – as well as for the national
economy.

As we have pointed out to Standard
Bank in our deliberations on its down-
sizing intentions – reported on page
one of this issue – reduced business
volumes should not be seen as an
open sesame for retrenchments.

Any fool can retrench. 

It is the obvious remedy for the

unthinking manager. 

And, being fools, those who rush to
retrench usually do so in ways that
create more problems than solutions.

Sasbo has seen this happen all too
often.

Conversely, it takes smart and sensi-
tive managements to know how to
downsize in ways that preserve
human skills and loyalties and keep
their banks equipped to surf the waves
of opportunity when they return. 

To the managements of the various
banks, we say – we understand your

problems. Heed what Sasbo is saying.
Work with us to find compassionate
and creative ways of cutting costs
(they do exist – and together we will
find them) and we will emerge from
this crisis stronger than ever before.

To our members – the vast majority of
the country’s finance workers – we say
– stay calm. Sasbo will help you and
your bank through this crisis. 

Your banks need you; tough times
require tough minds and extra effort.
Your surest path to job security is to
add value to whatever work you are
doing. SS
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S asbo has added an exciting
new option to its travel club
benefits – Chakela Hotels and

Resorts.

To accommodate all tastes, Chakela –
the Sotho word for ‘to visit’ – offers
75 accommodation choices in cities
and select holiday situations around
the country plus venues in
Mozambique, Mauritius, Victoria
Falls and the DRC. 

The accommodation on offer ranges
from hotels and resorts to apartments
and lodges – something for every
taste (accommodation options can be
viewed at: www.chakelahotels.com).

Membership of the travel club is
called Kashback. You need to pay an
annual membership fee to belong and
after that you can use their services
all year round.

To make it easier to access these
resorts you can become a Chakela
Kashback member for an annual fee
of R250 in return for which you
qualify for:
• A 15% discount on the daily

accommodation tariff at hotels and
resorts of the Chakela Group.

• Kashback of R250 (your annual
membership fee) or 10% on your
accommodation spend (whichever

is the greater) after your first
booking and confirmed stay from
Chakela in the following month
(e.g. total cost of accommodation =
R3 000, you will get a Kashback of
R300).

• With your second and further
bookings, you get 15% discount on
the daily accommodation tariff,
plus a 10% Kashback on the 15th
of the following month after your
confirmed stay.

All the information on how to join,
how to make a booking and how to
make a payment is discussed in
detail on page 8 and 9 of this issue
of Sasbo News. 

NNeeeedd  aa  hhoolliiddaayy??  BBooookk  iitt  nnooww!!
To make reservations members can
contact the club direct or call Helena
Bezuidenhout of Sasbo’s head office
on 011 467 0192.

Toucan Travel, the other travel club
on Sasbo’s member benefit list
continues to operate and Sasbo
members can still make use of their
services, too. This club is especially
for members who wish to visit the
Canary Islands, Spain or
Mauritius. SS

Exciting new holiday benefit

Mont Choisy, MauritiusGooderson, Drakensburg Gardens

Avenue Hotel

I n 2009 Absa Business Bank as
a cluster consulted the union
wanting to re-engineer its

processes. Its aim was to improve
efficiencies within its various
business units in order to keep
abreast of its main competitors.

As part of this re-engineering
process, Absa Commercial Property
Finance (CPF), had to restructure in
line with principles set out by the
Group. This new ABB operating
model required segregation of
duties between different functions
in a business unit as well as
implementation of leaner
streamlined processes. 

As a result, all job profiles in CPF
had to be reviewed to align with
the new operating model. The new
role profiles that resulted from this
exercise had to be scientifically re-
graded by the grading committee. 

“That was where problems
started,” explains Comfort. “Some
employees had their grades
lowered from P to C because the
role of the CPF Credit Validation
Officer (CVO), which previously
had credit related mandates as
well as some legal advisory
functions, had these functions
removed to align with the new
segregation of duties model. 

“The unhappy members called on
Sasbo to help them. Initially,
management took a hard line. 

But the union remained steadfast in
its pursuit of fairness. We
demanded explanations for their
reasoning and demanded a review
of the decisions of the grading
committee. 

“The union further argued that the
new operating model places a lot of

reliance on CPF with the CVO
being the final check of documents. 

“CPF Credit Valuation Officers also
advise on the business of
compliance and regulatory
requirements that have an impact
on business and help to minimise
risks, not to mention the delivery of
great customer service and results.

“Faced with these telling
arguments, the bank had no option
but to bow to Sasbo’s pressure to
have the CVO grades reviewed.
Eventually their roles were
confirmed as a P Level. 

“Our members could not conceal
their happiness as they celebrated
Sasbo’s victory.” SS

Happy ending for Absa members

Comfort Duma, Sasbo assistant
general secretary.

Absa
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A t last month’s meeting of
Sasbo’s First National Bank
Institutional National Council

the first item of business on the
agenda was the tri-annual election of
the union’s SJC team.

The team elected was Mark Noël –
Core and chairperson (his election
automatically makes him a member of
the SJC) – Liesel Hollis and Ismail
Lehry (also elected as Core members),
Patrick Msibi, Trevor Dell, Beverley
Lundall, Lee-Chal Ainslie and Carol
Fearick.

“FNB members can feel pleased with
the result which produced a good
blend of expertise and new blood.
They are fortunate to have so balanced
a team representing them,” says
Vanessa Hattingh, Sasbo assistant gen-
eral secretary for the FNB portfolio.

IINNCC  ffeeeeddbbaacckk  
In addition to the elections and pension
fund issues, the main items on the agen-
da at the September INC meeting were:
• Feedback on restructuring that has

taken place in the bank, specifically
the optimisation restructure in
branch banking. 

• A review of the salary negotiation
and resultant distribution of
increases. 

• Feedback on the legal
representation received by
members in the last year. 

• Preparation for the meeting on
working conditions due to take
place during the following week. 

WWoorrkkiinngg  CCoonnddiittiioonnss  MMeeeettiinngg
Following their INC meeting, the Sasbo
team met the bank at a formal SJC.

Matters discussed were the bank’s
leave policy, FAIS, Long Service
Awards, Shop Steward Agreement,
Shift Allowance and Overtime Pay
Calculation.

Agreement was reached on the new
shift allowance amounts. The previous
shift allowance had been at R20 mini-
mum and R30 maximum since 2003.
Given that the parties agreed that in
future this allowance should increase
annually linked to salary agreements,
the calculations of minimum guaran-
teed increases since 2003 were taken
into consideration and the new mini-
mum will be R30 and the new maxi-
mum will be R50 from December.

UUnniiffoorrmmss
The union expressed its concern about
the Corporate Wardrobe policy as the
company which had previously pro-
vided the corporate wardrobe had

New SJC team elected FNB

2 010 will be remembered as a
tough year for negotiating
good deals. South Africa has

seen a few disputes and strikes. The
inflation rate is low (official rate for
August 2010 was 3,5%) and many
businesses are trying to cut costs.

For Sasbo, however, negotiations
have yielded positive results for its
members. The latest salary settlement
is no exception. 

“The total cost of our salary settle-
ment with African Bank equates to
11,58% of the Annual Guaranteed
Cost to Company Remuneration
Package of employees in the
Bargaining Unit (Level 3-6),” Myan
Soobramoney, Sasbo national secre-
tary enthuses. 

“Considering settlements concluded
with other banks, as well as input
from our valued members, Sasbo
believes that the settlement is
favourable and will be beneficial to
the majority of our members,” says
Myan, who led the union’s negotiat-
ing effort.

The Recognition Agreement with
African Bank is still fairly new and

African Bank

gone into liquidation leaving employ-
ees who should already be receiving
their next wardrobe with only the old
– in some cases shabby – wardrobe. 

The bank confirmed that a new com-
pany had been found to provide a
new corporate wardrobe range whose
quality was in general more accept-
able. It was agreed that until the roll-
out of the new wardrobe in the early
part of 2011, employees who were no
longer able to wear the old clothing
could revert to professional business
wear until they receive their new
range.

FFAAIISS
Concerned about the future impact of
FAIS, the union asked the bank to pro-
vide updated information to each
employee who would need any form
of compliance. Further discussions and
updates between the bank and the
union will take place in this regard.

“Matters related to the Leave Policy,
Long Service Awards, Overtime Pay
Calculations and Shop Steward
Agreement continue to receive atten-
tion with a view to reaching the best
possible deal for our members,” says
Vanessa. SS

Competitive pay
deal for African Bank members
the relationship with the bank one to
nurture. “We are very pleased with a
relatively speedy negotiation process.
It started on 18 August and we were
finally able to sign off the agreement
by 7 September,” Myan told Sasbo
News.

He is very proud of his negotiating
team: “Seeing that our relationship
with African Bank is still so new, and
so is our team, I believe we did well
under these circumstances. I want to
thank my very spirited team for their
selfless, invaluable and integral role
they played in this negotiation process.
They are: Jan Molefe, Jonathan Lloyd,
Simon Thabo Temba and Daphne
Hermanus (Sasbo),” says Myan.

Highlights of the agreement, which
came into effect on 1 October, are:

PPeerrffoorrmmaannccee  RReellaatteedd  SSaallaarryy
IInnccrreeaassee
It was agreed that the Salary Bill of

the Bargaining Unit be increased by
9,0%, which will be distributed based
on individual performance as follows:

Taking into account the above table,
Sasbo members employed prior to 
1 April will be eligible to receive
their full increase, members
employed from 1 April – 30 June
will only qualify for a pro rata
increase based on actual months
worked and those employed from 
1 July 2010, regardless of their per-
formance rating, will not qualify for
a salary increase.

“A further 2% increase will be avail-
able for allocation based on exception-
al performance to employees in the
Bargaining Unit at management’s dis-

cretion. Management have undertak-
en to be fair and consistent in the allo-
cation of this increase,” says Myan.

MMeeddiiccaall  AAiidd  SSuubbssiiddyy
“Last year, Sasbo acknowledged that
the Medical Aid Subsidy of R300,
which came into effect from 1 October
2009, was not ideal and the union
committed itself to continue at future
remuneration review negotiations to
negotiate improvements to it. It was,
however, also communicated at that
time that it was not intended for this
benefit to cover the full contributions
to Medical Aid, but rather to sub-
sidise members’ contributions to
medical aid,” says Myan.

Mark Noël Liesel Hollis Ismail Lehry

Trevor Dell

Patrick Msibi

Beverly Lundall Lee-Chal Ainslie Carol Fearick

Performance appraisal rating Guaranteed minimum increase

4 7%
3 7%
2 4%
1 No Increase%

Continued on page 11
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O ne of the benefits of being
a member of the Bank
Pensioners Society is the

assistance it gives to members
who are in dire financial straits.
We are pleased to advise that
during the past month – after
thorough investigation by the
National Council and one of our
branches – we were able to assist
five of our members (in two
instances with the help of
Bankmed).

In two cases, one in Mpumalanga
and the other in Gauteng
(because they were not fully cov-
ered by Bankmed and their sav-
ings had been depleted), the
members had to pay large
amounts out of their own pock-
ets. In both cases the outstanding
amounts were settled in full.

In one instance the member (in
Pretoria) was under voluntary liq-
uidation and had to scrape to make

Pensioner’s 
Corner
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ends meet. Both he and his wife are
very sickly persons and certain of
their medicines had to be paid out
of their own pocket, which placed a
huge financial strain on their mea-
gre income. In another instance,
our member (in Gauteng), who is
living in a home with 11 other per-
sons (all of whom are unem-
ployed), had to cancel his medical
aid because it was consuming
almost 50% of his pension. We have
given him a grant for three months,
hoping that he will be able to find
employment in the interim.

The other case concerned an elder-
ly member in KwaZulu-Natal. She
is in the frail care centre of the
home where she resides. Because
her expenses were exceeding her
income, she fell into arrears with
her monthly commitments. We are
pleased to advise that we were in a
position to settle most of these out-
standing amounts, enabling her to
start afresh.

The BPS’ sincere appreciation goes to
those members who religiously make
monthly contributions to the benevo-
lent fund.

We again stress that the benevolent
fund does not have unlimited
resources. Therefore, only those
applications that meet the strict cri-

New logo
Here, proudly displayed for mem-
bers to see, is the Bank Pensioners
Society logo adopted by the Society’s
National Council at its latest meet-
ing. From now on it will be used to
identify the BPS on its letterheads
and other communications.

Benevolent Fund helps members

teria set by National Council can
qualify for assistance.

BBaannkkmmeedd  RRooaaddsshhoowwss
To enable pensioners to discuss the
changes to the various plans for 2011
as well as any other matter of impor-
tance applicable to them, Bankmed
will shortly be undertaking special
road shows. 

Please note the times and venues in
your areas. It would also be appreciat-
ed if you could advise any of your fel-
low pensioners who may not have
seen this notification of the meetings
to ensure that as many of us as possi-
ble are able to attend: 

8 November Gauteng: Sasbo head
office, Fourways, 10:00 to 12:00

8 November Western Cape: George
Bowling Club, 10:00 to 12:00

10 November KwaZulu-Natal: Durban
Blue Waters Hotel, 10:00 to 12:00

11 November Eastern Cape: Port
Elizabeth Women’s Club, 10:00 to
12:00

12 November Western Cape: Parow
Bowling Club, 10:00 to 12:00

Peter McQueen SS
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Magnus Heystek, an
independant investment advisor
and the author of several books
on investments, can be reached
on (011) 799 8100 or
magnus@heystek.co.za.

period of deflation.

They have seen what has happened in
Japan. Interest rates have been at zero
per cent for many years now but this
has done very little to stimulate
demand and re-energise an economy
that at one stage was threatening to
overtake that of the United States.

Should the world – and, indeed, South
Africa – move (certain experts say that
this has already happened, only it is
not yet clearly evident) into a protract-

Money Matters

which erupted in September 2008. The
waves of defaults by home-owners in
the United States, Ireland, Spain,
Portugal and many other parts of the
world is, in essence, highly deflationary.

South Africa, too, has not escaped this
trend. The auctioneering industry has
mushroomed into a multi-billion rand
industry as distressed owners and
banks offload surplus properties in an
attempt to escape the deflationary
death squeeze – declining asset values,
reduced cash flow and crushed bal-
ance sheets.

Many over-extended homeowners and
property developers have already
been ruined by this giant crushing,
squeezing financial anaconda.

A personal example will illustrate this
better: Brenthurst Wealth recently
bought a small office for its operations
in Cape Town. We paid R920 000 for
an office which had a bond of R1,7
million. The owner has gone bankrupt,
which means that the bank has lost
R800 000 – not including all the other
costs – on this one property alone.

Multiply this by the thousands of
other properties sold every week by
SA’s auctioneering firms. These
include residential properties, vacant
land, small office blocks, hotels, guest
houses and even industrial complexes
crippled by the sudden slowdown in
economic activity.

The best investment classes over this
period of time were government and
semi-government bonds, cash and off-
shore investments in instruments
which offered some kind of protection
from the deflationary death grip.

While most central bankers all over
the world have some idea of the caus-
es and remedies to counter against
excessive inflation, they remain petri-
fied by the prospect of a protracted

ed period of deflation, this would
require a total change of investment
mind-set.

More about this in the next issue of
Sasbo News. SS

By Magnus Heystek

E ver since the end of the
Second World War investors
have been taught one thing:

inflation is the enemy and all
investment objectives must be
focused on beating the relentless
rise in the cost of living.

During this period – roughly 65 years
– most countries in the modern world
experienced varying degrees of infla-
tion. At times inflation exceeded 15% –
as in the early 1980s – but, on average,
global inflation was stuck at around
4% to 8% per annum during this time.

The dominant school of thought over
most of this time was that excess infla-
tion was a monetary phenomenon and
that any increase above a desirable
inflation rate – as expressed by the
inflation targets used by many coun-
tries – was to be dealt with by an
increase in interest rates.

South Africa was no different and this
is still the primary tool used by the
authorities to contain inflation. The pri-
mary exception over the last 20 years
has been the experience of investors in
Japan, the second largest economy in
the world. Here, inflation was not the
enemy, but a lesser known phenome-
non known as deflation. Instead of
having to deal with rising prices,
Japanese investors, businesses and con-
sumers have been battling with declin-
ing prices in goods and services and
also shrinking asset values.

The Japanese stock market has since
1990 lost more than 75% of its value
while property prices have declined
by about 80% over the same time. Any
investor who did not adjust his/her
investment strategy would have been
financially crippled by this structural
shift in the financial landscape.

Over-indebted investors who bar-
gained on leverage to increase their
wealth, a desirable practice in an infla-
tionary environment, found them-
selves slowly squeezed into personal
bankruptcy as the leveraged assets,
mainly property, declined in value
over time, in the process destroying
balance sheets and credit ratings.

To a certain degree this has been hap-
pening in many parts of the world as a
result of the Global Credit Crunch

Should the world move
into a protracted period
of deflation, this would

require a total change of
investment mind-set.

SSAASSBBOOssuurree  EExxcclluussiivvee  PPeerrssoonnaall  IInnssuurraannccee  ––  TThhee  PPeerrffeecctt  UUnniioonn  ooff  TTrruusstt  aanndd  CCaarree..

CCaallll  SSAASSBBOOssuurree  oonn  00886600  774444 444477  ffoorr  aa  qquuoottee..

S asbo’s NEC member and
also a member of Standard
Bank Negotiating Team,

Thaera Rahaman, who has been a
trustee of the Standard Bank
Group Pension Fund (SBGRF) for
the past three years, will again
need Standard Bank members’
support during October and
November when the new round of
trustee elections will take place.

“For their own benefit, it is important
that employees exercise their right to
choose their trustees,” says Eugene
Ebersohn. “Thaera’s ability and experi-
ence are well-suited to the role of a
trustee, which is to impartially ensure
that the interests of all the stakehold-
ers in the fund are well looked after. 

“Her previous experience as a trustee
plus her in-depth knowledge of the

problems, circumstances and aspira-
tions of every level of employee are
added advantages. SS

Investing in an
upside-down world

Remember to vote
for Thaera

Thaera Rahaman.

Standard Bank
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T he second national consulta-
tive forum meeting of 2010
held yielded positive

progress on all fronts, reports
assistant general secretary,
Comfort Duma, who is in charge
of the union’s Absa portfolio.

“This was largely thanks to the con-
structive contributions made by our
team which consisted of our president,
Joe Kokela, Janice Canny, Andre
Gerber, Herbert Oliphant, Pieter
Wessels, Netta Buchanan and Noxolo
Jonas,” Comfort added.

Comfort summarised the progress as
follows:

AAlllloowwaannccee  iinnccrreeaasseess::
Sasbo has asked the bank to conduct
an audit of all allowances with a view
to having them increased. Some
allowances have not been adjusted for
several years and it was agreed that, as
a matter of principle, allowances
should be analysed annually to verify
that they are market related,” Comfort
told Sasbo News. A review of the
allowances will take place in 2011.

AATTMM  ssttaannddbbyy  aalllloowwaannccee  
The ATM standby allowance which
previously stood at R9,70 on weekdays
and R26,60 on Saturdays was increased
to a flat rate of R50. Sasbo has made a
further proposal which is presently

being considered by the bank.

CCaallll  oouutt  aalllloowwaannccee
The call out allowance has moved up
from R39,90 on weekdays and R53,20
on Saturdays, Sundays and public hol-
idays to a flat rate of R90.

OOvveerrttiimmee  mmeeaall  aalllloowwaannccee
The overtime meal allowance has been
increased from R30 to R60.

AAccttiinngg  aalllloowwaannccee
Sasbo has proposed an acting
allowance. This follows numerous calls
from members who have had to act in
higher positions without any commen-
surate remuneration and, although
unrewarded, are held as accountable as
they would have been had they been
appointed to the those positions. 

PPoolliicciieess  
Absa’s Leave and Absenteeism policy
was amended to read ‘A minimum of
10 consecutive working days of holi-
day leave (annual and/or accumula-
tive leave) must be taken during each
leave cycle. Each employee must agree
with his or her manager when he or
she will take the mandatory leave.

The employee is prohibited from
working while on mandatory leave.
This is in line with global standards
and is aimed at affording an employer
an opportunity to discover any wrong-

Positive progress
at Absa NCF

Spreading Sasbo love
Grahamstown BEC
helps a heroic lady

Herbert Oliphant Pieter Wessels

André Gerber

Noxolo Jonas

Janice Canny Joe Kokela

Absa

doing on the part of the employee
without any hindrances while the
employee is away.

PPeerrffoorrmmaannccee  ddeevveellooppmmeenntt
((PPDD))  rreessuullttss
The newly implemented PD results
were shared with the Sasbo delega-
tion. The bank informed the union that
their communication to all staff on the
changes to PD went smoothly as they
used various communication channels
– Abacus, mail-drop emails, local audi-
torium sessions and intranet. Human
Resources Business partners also com-
municated with groups of employees.

“The thorough way in which Absa’s
communication was carried out
reduced challenges in the roll-out.
Seemingly the changes were received

positively by staff. Old ‘C’ rating
unhappiness disappeared almost total-
ly with more ‘B’ ratings increasing,”
says Comfort. 

“The rules of the game now seem very
clear. Our members should note that
‘C’ rated employees must be offered
coaching to ensure consistency. The
union has emphasised that the
employee cannot be placed on
Performance Accelerator. The good
news is that there is a slight drop in
the ‘D’ category compared to 2009
mid-year levels,” says Comfort.

“Sasbo’s message to members who
feel that they have been unfairly treat-
ed is – call us and we will take up
your issue with the bank,” says
Comfort. SS

Continuing the Sasbo project that has
brought relief to thousands of Aids
orphans and other hard-pressed indi-
viduals over the past decade, the East
London BEC has donated medical
supplies, cleaning detergents and food
to the Samaritan Care Centre in
Buffalo Flats, East London. The centre

provides holistic care to persons living
with life threatening illnesses.

In expressing the centre’s gratitude for
Sasbo’s relief aid, its manager, Mike du
Plessis, handed a certificate of appreci-
ation to the BEC members who visited
the centre. SS

As a further contribution to Sasbo’s
national social responsibility effort, the
union’s Grahamstown Branch Executive

Committee has gone to the aid of Mrs
Mbendeni in her heroic single-handed
quest to look after 20 Aids orphans, by

donating a washing machine, chests of
drawers and two single beds. The
appreciation shown by Mrs Mbendeni
and her little charges was unbounded.
Our picture shows Mrs Mbendeni (cen-
tre) surrounded by Grahamstown BEC

members, Pumzile Roto, Noxolo Jonas,
Jeanette Samuel and Hlonipha Tjelbooi.
Sitting are Sylvia Ndzima, Gcobani
Mpukwana and Pumeza Bomvana. SS

Netta Buchanan was not available to have her photograph taken.
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‘Reject austerity programmes and focus on job creation,’ global unions
tell IMF
Concerned by the faltering pace of global economic recovery, which has yet to
produce a real recovery for millions of workers and unemployed men and
women, the ITUC and its Global Unions partners have called upon the 2010
Annual Meetings of the World Bank and the IMF to reject austerity programmes
and to support job-focused stimulus measures and investments in quality public
services to assist in the global economic recovery.

“The World Bank and the IMF must pay greater attention to the underlying
problems that explain stagnant and declining real wages, including widespread
violation of workers’ rights,” said ITUC General Secretary Sharan Burrow.

“Redressing the declining income of working people and closing the gender pay
gap should be major objectives of both institutions. The international financial
institutions must work to build a more balanced and robust global economic
recovery, which means that they should encourage and support countries that
adopt labour and social protection policies aimed at reducing inequality.”

In Global Unions’ statement released on 5 October, the international trade union
movement points out that strict conditions applied in recent IMF loans have
already been felt by working people, including the rapidly declining quality of
public services that will cause long-term harm to countries’ development.

Millennium Development Goals can still be met says UN chief
The Millennium Development Goals (MDGs) can still be met by 2015, says UN
general secretary, Ban Ki Moon. “Being true to the Millennium Development
Goals means supporting the vulnerable despite the economic crisis,” he says. 

“We should not balance budgets on the backs of the poor. We must not draw
back from official developmental assistance, a lifeline of billions for billions.”

Created in 2000, the eight goals aim to reduce poverty and hunger and improve
health standards around the world. 

The eight MDGs are:
• Eradicate extreme poverty and hunger 
• Achieve universal primary education 
• Promote gender equality and empower women 
• Reduce child mortality 
• Improve maternal health 
• Combat HIV/Aids, malaria and other diseases 
• Ensure environmental sustainability 
• Develop a Global Partnership for Development 

Some progress in maternal health, child mortality and education has already
been achieved, but needs to be sustained. Little progress has been made towards
achieving the last two goals. The rich nations have been criticised for doing too
little and for not living up to their pledges. 

ITUC ups pressure for Decent Work
On 7 October, the International Trade Union Confederation (ITUC) mobilised
workers in more than 100 countries to demand stronger government action for
economic recovery and reform under the slogan ‘Get the World to Work.’
Backing its call, the Confederation’s message to Global governments and
employers was:

‘Despite talk of recovery, there are few signs of an end to the crisis of employ-
ment. Every job lost is a human drama, and so far 34 million jobs have been lost
as a result of the crisis since it broke in 2008, and 64 million people have been
pushed into extreme poverty,’ said a communiqué issued by the ITUC. 

‘The world is at a tipping point: either it can break with the failed policies of the
past which brought in the crisis, and move forward to a fairer, sustainable and
more prosperous future, or it can fall back into the injustices and misery of the
past with the prospect of increased poverty and mass unemployment as a per-
manent feature of our societies.’

Global Labour BriefsContinued from page 5

Did you know ?
Excessive use of credit is cited as a major cause
of non-business bankruptcy, second only to

unemployment.

The African Bank negotiating team responsible for the excellent
settlement: Simon Thabo Temba (Rustenburg), Myan Soobramoney
(Sasbo national secretary), Daphne Hermanus (Sasbo head office),
Jan Molefe (Springs) and Jonathan Lloyd (Durban).

Taking all of the above into consid-
eration, it was agreed that the
Medical Aid Subsidy will be
increased from R300 per month to
R450 per month, effective 1
October. “This is a significant
improvement that will go a long
way to assisting our members in
ensuring that they belong to a med-
ical aid scheme of their choice and
in the payment of their monthly
contributions,” says Myan. 

The rules with regard to accessing
this benefit remain unchanged.

AAddjjuussttmmeenntt  ooff  mmoonntthhllyy  ccoommppaa--
nnyy  mmiinniimmuumm  aanndd  mmaaxxiimmuumm
ssaallaarriieess
“Unlike the approach taken last
year, members don’t automatically
move up to the new agreed bank
minimum salary, but will do so
based on their performance. In this
regard, the minimum monthly
Cost to Company Package (CTCP)
– for all permanent employees
appointed prior to 1 July, who are
working on a full-time basis and
who are performance rated at 3
and above in terms of the bank’s
performance appraisal system –
will increase to R5 500 from R4 650
(18,28% increase) or their (mem-
bers’) existing CTCP, whichever is
applicable, with effect from 1
October,” Myan explains.

Members appointed on or after 
1 July 2010 will, however, only quali-
fy for a minimum of R5 000 as at 
1 October 2010. In the event of their
achieving a 3 rating by the end of

March 2011, their CTCP will be
increased to R5 500.

In addition to the aforementioned,
the minimum monthly CTCP for
Administrative Consultants and
Branch Managers within the Retail
Operations Business Unit who are
performance rated at 3 and above in
terms of the bank’s performance
appraisal system will increase by 9%
as follows:

Members who are performance rated
2 and 1 will not be taken to the mini-
mum within the above respective
categories, if they currently earn
below the applicable minimum.
However, a bi-annual performance
review will be conducted and any
member who currently earns below
the applicable minimum of the above
respective categories, i.e. R5 500, 
R5 995, R9 810, R13 080 and R16 350,
but has improved to a 3 rating by the
end of March 2011, will have his or
her cost to company guaranteed
remuneration packages increased to
the applicable minimum.

HHoouussiinngg  AAssssiissttaannccee
“Sasbo demanded that the bank
assist members in respect of housing
assistance by providing loans against
the African Bank Limited Provident
Fund. While no agreement has been
reached in this regard, the bank has
committed to investigate this option
and provide feedback to the union,”
Myan reports. SS

Competitive pay deal for
African Bank members

Administrative Consultant from R5 500 to R5 995

C Grade, New and Mining Branch Manager from R9 000 to R9 810

B Grade Branch Manager from R12 000 to R13 080

A Grade Branch Manager from R15 000 to R16 350
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Please note that these benefits are only available to paid–up Sasbo members.

Current Add-On Benefits
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Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond.
In 2010, 50 such grants were paid out.

Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources from
union funds and member donations, renders financial assis-
tance to members who are suffering extreme hardship.

Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. During its first three years in exis-
tence, 25 998 Sasbo callers received professional guidance
and collectively saved nearly R11 million in legal costs.

0860 111 000

GWIB & SASBOsure
SASBOsure is an exciting insurance offer from GWIB,
designed exclusively for SASBO members. Featuring a unique
retrenchment benefit, competitive premiums, the new
ExcesShield benefit (which reduces your excess by R1000),
free car hire and a Premier Claims service to ensure the best
personal service and efficiency when making a claim.
SASBOsure insurance includes the SASBOcare Assist &
Lifestyle Programme, which provides full membership to the
AA and also provides assistance for household emergencies.
SASBOsure is also the highest quality insurance, as it is
underwritten by Santam – SA's largest and best rated insurer.

Call 0860 744 447 for more information.

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo mem-
bers have invested in the wide range of financial plans (invest-
ment, education, capital accumulation and funeral plans) made
available to members at competitive rates. Their collective
stake in Old Mutual qualified the 11 000 members with Old
Mutual investments for shares worth an estimated R40 million
when the company privatised its operation in 1999. Old Mutual
continues to offer an expanding range of investment opportu-
nities which members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News,
which appears 11 months in a year. Sasbo News keeps
them abreast of developments in the local and internation-
al finance industry, international socio–economic trends
and developments in the labour movement.

Funeral Cover
Your Funeral benefit! (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008.

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Holiday & Travel 
Sasbo members now have two options to enjoy affordable
and discounted holidays.

For Southern African & European Destinations
The Sasbo Holiday Fair with Chakela Hotels’ KashBack
option caters for Southern African and European destina-
tions. Contact Chakela Central Reservations: 021 425 1171
or cro@chakelahotels.com; or visit www.chakelahotels.com.

For Mauritius, Spain and Canary Islands
Toucan Travel Promotions – offers travel and accommodation
packages to Mauritius, Spain and Canary Islands. For info con-
tact Helena at Sasbo Head office 011 467 0192,
helenab@sasbo.org.za or visit www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing scholar-
ships for worthy causes. The scholarship provides funding
to study on a full time, part time or on a distance basis, for
a first time undergraduate degree or diploma (including
BTech) at an accredited Higher Education Institution.
You may apply only if you are:
• A member or staff member of one of the participating

trade unions.
• A child of a member or staff member, and are under

the age of 25.
• A grandchild or other child blood relation of the mem-

ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items. (011) 467 0192
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Coffee Break Sudoku

Net ter Inligting

Fill in all the squares in the grid so that each

row, column and each of the 3 x 3 squares

contains all the digits from 1 to 9.
ANSWERS
on page 16

For the Record
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SSAASSBBOOssuurree  EExxcclluussiivvee  PPeerrssoonnaall  IInnssuurraannccee  ––  TThhee  PPeerrffeecctt  UUnniioonn  ooff  TTrruusstt  aanndd  CCaarree..
CCaallll  SSAASSBBOOssuurree  oonn  00886600  774444 444477  ffoorr  aa  qquuoottee..

As jy hierdie lees, is jy sekerlik een van die bevoorregte mense in Suid-Afrika –
selfs in die wêreld.

Die rede? Jy het ‘n werk – ‘n pos in die finansiële sektor, en is ‘n lid van Sasbo.

Al stem jy nie heeldag met jou base saam nie, of al is jou werk hoe moeilik en
frustrerend en/of al verdien jy nie genoeg nie, om in diens te kan wees, word
ons die lyding as gevolg van armoede en verslaentheid wat deur miljoene
rondom ons ervaar word, gespaar.

Meer nog, as ons werk het, weet ons dat ons aan die einde van die maand
betaal gaan word; en daar is voorsiening gemaak vir pensioen en
gesondheidsorg en daar is altyd geleenthede om ons omstandighede te
verbeter.

Diegene wat werk, is soos ‘n plaasboer. ‘n Boer ploeg en bemes sy landerye.

Elkeen het sy eie vaardighede, kennis, gesindhede en werksetiek wat ons na
wense kan slyp ten einde te sorg vir ‘n vervulde en meer bevredigende beloning.

Geduld word gevra met die groeiproses. Net so wag ons om die erkenning van
ons pogings en vaardighede.

Net soos die boere storms, droogtes en ongunstige markneigings moet
trotseer, gaan ons ook tye ervaar waar ons op ons reserwes van innerlike
sterkte en vasberadenheid moet staat maak. Wanneer dit moeilik raak, wees
verseker dat jy nie die enigste is wat dit ervaar nie. Ondersoek gerus enige
suksesvolle loopbaan, en jy sal waarskynlik ‘n persoon kry wat, op een of
ander stadium, gedink het dat hy of sy besig was om die stryd teen oorlewing
en sukses te verloor.

Natuurlik het ons probleme, maar met sulke geringe probleme soos ons s’n, tel
ons inderdaad onder die gelukkiges.

If you are reading this you are likely to be one of the most fortunate people in
South Africa – even in the world. Why? 

Because you will have a job in the finance sector and you will be a Sasbo
member.

No matter how disagreeable our present bosses might be, how hard or
frustrating and/or lowly paid our work, being employed spares us the greater
suffering of poverty and despair being experienced by millions around us.

Better still, if we have a job, we know that we are going to be paid at the end
of each month; that our pension and health care needs are being provided for
and that we have ongoing opportunities to improve our circumstances.

Those of us with jobs are like farmers. The farmer has fields to till and fertilise.

We have our own skills, knowledge, attitudes and work ethics to hone into
whatever shape they need to be to bring us the richer material and
satisfaction rewards we desire.

Watching crops grow requires patience. So does waiting for our skills and
efforts to be recognised.

Just as the farmer has storms, droughts and adverse market trends to contend
with, we, too, have rough times that require reserves of inner strength and
determination. When the going gets tough, never think that you alone are
having that experience. Scratch any successful career and you will likely find
an individual who, at some point, thought that he or she was losing the
survival and success battle.

Sure, we have problems. But people with problems as relatively light as ours
are indeed the lucky ones.

A ll around the country,
active Sasbo members with
20 years’ service and more

have been happily surprised to be
presented with Sasbo watches to
commemorate their long-term
commitment to their union.

This gift of appreciation is meant for
active Sasbo members with 20 or more
continuous years of membership in

the union – membership fees must be
fully paid up to date.

Pensioners do not qualify as they are
not Sasbo members but members of
the Bank Pensioners’ Society.

Please note that Sasbo is still in the
process of distributing the watches
and it may take a while before you
receive yours. SS

Thanks for your
membership
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Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
HOLIDAY ACCOMMODATION TO LET
AND FOR SALE/TIMESHARE ACCOMMO-
DATION TO LET

Amanzimtoti-South Coast
2 bedroomed fully equipped self-catering ground
unit holiday unit. Suitable for 4 adults. 400 meters
from Warner beach and 5 minute drive to Toti
Beach. From R300 per night. Call 084 580 3167.
Cape Town
Small furnished beachfront flat overlooking sea and
Table Mountain with TV and garage. Out-of-season
bank staff rates: R300 for flat per night. 082 682
0667 Gert Theron. 
Plettenberg Bay
Retired bank manager will let his holiday cottage at
Keurboomstrand (Plett) and luxury flat in Goose
Valley Golf Estate (a golfer’s dream) both fully fur-
nished, to Sasbo members at half price, out of
school holidays, also available in school holidays.
Phone 044 870 7288 or 083 412 4599.
Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom apart-
ment with separate lounge. Suitable for 2 adults and
2 small children. Minimum 4 nights, own parking
bay, with use of swimming pool and tennis court.
Near Century City, golf course, beaches and 15
minutes from Cape Town Central and Waterfront at
R300 per night. Call Dave at 083 414 7638 or 021
558 4780. 
Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet with
secure parking and braai area, sleeps 2. Near
Century City, 15 minutes from Cape Town,
Waterfront and Bloubergstrand. R180 per night out
of season. Contact Fransie at 021 930 4054 or 083
772 2783. 
Bloubergstrand – Seafront/Beachfront
Views to die for in this two bedrooms, furnished s/c
flat with garage. R350 per night out of season.
Contact Theron at 082 682 0667. 
Franskraal 
2 Bedroom flat at Franskraal, sleeps 6, 3 km from
Gansbaai and 40 km from Hermanus, walking dis-
tance from beach and OK groceries and restaurant.
Contact Roseline on 028 388 0230 or 082 413 3945.
North Coast 
www.northcoastholiday.co.za. Contact Eileen hulin-
familytrust@absamail.co.za or 082 497 2664.
Langebaan Cape TownWest Coast
Freestanding, 4 beds, double storey house sleeps 6-
8. Fully equipped self-catering, a few minutes walk
from Club Mykonos casino. Cost R750 per night
out of season & R850 per night in season & long
weekends. Contact Connie 021 933 8904 or 072
450 3374 or Cedric 083 253 1311 cedricb@worl-
donline.co.za. 
East London 
Niki-Nana Backpackers – dorms, doubles and
camping available – up-market, exclusive. Contact
Lee on 043 722 8509 or 071 263 0904. Visit our
site: www.nikinana.co.za or e-mail us: info@niki-
nana.co.za.
Green Point, Cape Town
Close to Waterfront plus major tourist attractions,
small bachelor, 1- and 2-bedroomed self-catering
apartments, fully furnished, serviced daily, prices
from R200 – R950 per day. Call Hannes 083 255
9618 or www.davids.co.za.
Knysna
Fully equipped self-catering flatlet with private patio
and braai area, magnificent views of lagoon and
mountains, TV and undercover parking, sleeps 2,
tariff R300 per day out of season, R350 per day in
season. Tel: 044 384 0734. 
St Michaels, Natal South Coast
Fully equipped, 3 bedroom duplex, (sleeps 10) 100
m from beach, 1 km from Shelly Mall, 5 km to
Margate. Lock-up garage, DStv, washing machine +
drier.R350 pd, long weekends and in season R750
pd, weekends R1 000. Contact Willem at 082 446
4458 or Jacques at 083 707 1675.
Durban North
Comfortable, fully furnished one bedroom
flatlet/granny cottage to let. 6 Months’ lease (1st
May or 1st June) private garden/ braai area, parking.
Rent R3 200 suitable for young couple. Contact
Priscilla work 031 575 8001 or home 031 564 4283
or e-mail gordonj@eject.co.za.
Durban North
Spacious one bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering with pri-
vate garden braai area, and parking. Sleeps 6, colour
TV. The price is R400 out of season and in season
R600 per day. Phone Priscilla 083 403 7437 or
home 031 564 4283 or 031 575 8001 or e-mail gor-
donj@eject.co.za.
Uvongo/St Michaels
Immaculate cottage minutes from the sea with stun-
ning sea view, sleeps 2-4, beautiful pool and secure
parking. Out of season from R300 per day and in
season from R500 per day. Contact Colin or Lyn at
039 315 5633 or 082 336 8132.
Uvongo: South Coast 
4 and 6 sleeper beach front flats to let at very com-
petitive rates. Within walking distance to main
beach, fully fitted units including, TV, microwave,
dishwasher etc. Secure complex with braai and
laundry facilities Tel Johan at 082 492 6677. 
Holiday flat in Amanzimtoti
Fully equipped self-catering holiday flat, 1 bed-
room, lounge, fully fitted kitchen, bath & shower,
fully furnished, 50 m from beach, walking distance
to shopping centre, under cover parking, remote
gate, sleeps four adults & two children. From R250
per day out of season. Call Trish or Jaap on 082 483
5875 or 083 797 1920. 
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large
private enclosed garden, stunning mountain view,
800 m to beach, shops and restaurants, bathroom
with full shower, lounge, dining room plus fully
equipped kitchen, TV, Hifi, DVD player. Braai area,
bedding and towels supplied. Beach towels not
included. Contact Pearl Jason 083 707 2015 or pja-
son@telkomsa.net. View photos on www.houseof-
pearls.com. 
Kruger Park
Marloth Park, on banks of Crocodile River border-

ing Kruger. 15 km from Crocodile Bridge. Fully
equipped house with splash pool, braai and lapa –
sleeps 10. Game roam freely. Peak R600, off peak
R400 for first 5 people thereafter a further R50 per
person per day. Contact Debbie on
inkwazihouse@vodamail.co.za. (Ref 3126) 
Margate
4-6 sleeper flat, 400 m from beach, fully equipped
self-catering, secure complex. Out of season R250
and in season R450 per day. Contact Reinhardt 072
610 6420 or email vanderwaltr@fnb.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommoda-
tion. Pool in complex. Sleeps 4 in cottage R500 per
day and Sleeps 6 – 3 bedrooms R800, situated near
Hartenbos/Mossel Bay & George. TV, DVD (DStv
with card) and braai facilities. Contact Erna at 082
925 6128 or 016 455 6071 or vereenigingBM@ned-
bank.co.za.
Knysna
Self-catering two bedroomed house with spectacular
views over lagoon and Heads. Fully equipped with
off street parking, patio and braai facilities.
Reasonable rates. Visit moms-place-
knysna.blogspot.com for more info and pictures.
Contact Anita at 083 456 4663 or 021 531 4618.
Knysna (Brenton-On-Sea)
Fully equipped 3 bedroom holiday house with mag-
nificent views and 100 m from beach. R550 per day
out of season R1 050 per day in season. For more
information please contact Ulandi Swanepoel on
082 330 3241. 
Franskraal
Fully equipped 3 bedroom house, magnificent sea
view with whale watching, lounge, dining, TV
rooms with 2 bathrooms (max 8 persons or two
families). Contact Roseline Muller 028 388 0230 or
082 413 3945. 
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground
unit suitable for 6 people, 700 m from Club
Mykenos. R500 per night. Call Gideon 084 901
1936 or (oh) 021 950 6614. 
Northern Suburbs
Self-catering and B&B accommodation offered in
northern suburbs, Cape Town. Special prices for
Sasbo members. Phone Elaine 083 448 2737. 
Camps Bay Cape Town
Walking distance to beach and restaurants, 1 bed-
room cottage with sleeper couch in living room
(sleeps 4) R500 to R650 per day. 3 bedroom house
with pool (sleeps 6) available Dec/Jan @ R2 750
per day. Call Eileen 083 652 2514 or e-mail
eileenb@mweb.co.za. 
Hartenbos
Fully equipped 1 bedroomed self-catering. TV,
DVD, braai area and parking. Sleeps 4. Walk to
beach. R500 per night. Call Erna Le Roux 082 925
6128. 
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 m
from beach. Fully enclosed with electric gates.
Contact Marlene on 083 328 2645 or 041 372 1475
or 041 372 1274 fax.
Margate Accommodation
Immaculate, upmarket services apartment with sea
view in secure complex, 5 min walk to Margate
beach, sleeps max 5, pool and covered parking bay,
Daily rates: Low R330, High R500, Peak R660.
Contact Colin or Lyn at 039 315 5633 or 082 336
8132. 
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large
Granny Flat for 2. Available for holiday/permanent.
Please no smokers, children or pets. Walking dis-
tance to beach and shopping centre. Please
call/SMS 072 494 4756.
Waterford House in Clarens 
Luxury 4 star graded self-catering lodge on golf
estate. Very special mid week rates for bank pen-
sioners. Phone Jean 083 285 0021. web:
www.clarensgolfbreaks.co.za. email: waterfordin-
clarens@gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point,
Rondebosch Village and Green Point. Modern taste-
fully furnished and fully equipped. Close to beach.
Contact Ruby Bake 021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches
and entertainment, 1bedroom cottages, 2 and 3 bed-
room cottages and 5 bedroomed houses. Group
bookings up to 30 persons. Corporate bookings wel-
come, team building also welcome. Sports teams,
club bookings. Rates on request. Sea Spray and
Eagles Nest 011 683 8381 or 083 267 3562 or
www.sea-spray.co.za.
Plettenberg bay
Beat the recession and enjoy a comfortable stay in
Plettenberg Bay, in the heart of the Garden Route,
centrally situated, clean, up-market home, fully
equipped and serviced, includes 2 braai areas and
entertainment area with pub and pool table – ideal
for large groups, golfers etc. Rooms sleep 2-8 peo-
ple. Rates from R110 p/n per person sharing.
Contact Graham 083 297 6677 or email
bitou@woldonline.co.za or www.amakaya.co.za.
Salt Rock KZN North Coast
5 bedroomed house on the beach. Sleeps 10. Fully
equipped, self-catering. Secure parking, pool, close
to restaurants, casino, golf courses and Gateway.
Call Sue 082 928 7120 or e-mail
info@braesideweddingsandfunctions.co.za. 
Kruger Park
Self-catering cottage for two, 5 min from Kruger
Park, 4 min from Mozambique border (Maputo is
just 45 min away and 45 min to Swaziland). R200
per person per night, discount for 3 nights or more,
large tropical garden with pool. To book contact
David Rankin on 082 776 3041 or Christopher
Kadaali on 071 144 4187 or 013 793 8371. 
Banana Beach
Fully equipped self-catering flat, 2 bedrooms,
lounge, fully fitted kitchen, bathroom, shower fully
furnished, 5 min from beach, undercover parking,
remote gate, sleeps 5, laundry, gym, games room,
TV and DStv, R550 out of season and R700 in sea-
son per day. Photos on request. Phone Piet 082 893

5421. 
Plettenberg Bay
Goose Valley Resort, self-catering, fully equipped 2
bedroom flat, facilities include golf, tennis, squash,
pool and access to Keurbooms River. Contact 073
259 2685. 
Strand
Selfsorg 2 slaapkamer woonstel op grondvloer ten
volle gemeubileerd met DStv op kusweg, toesluit
garage, slaap 4 tot 6, min periode 3 dae, kontak
Rassie 084 461 4139. 
Plettenberg Bay
Fully equipped self-catering penthouse with private
patio and braai area, sea view, TV and parking,
sleeps 8, tariff R150 per person per day, minimum
R400 per day, maximum R800 per day. Contact
Pieter or Jaco on 044 501 2400. 
Shelley Beach
Comfortable, 4 bedroom house and/or 1 bedroom
flat. Fully equipped, self-catering, servants’ quarters
available. Contact Hester 072 856 0135.
Scottburgh – KZN South Coast
2 bedroom self-catering unit with sea and river
views from R280 per night – crocodile farm and
nature reserve also 5 km away. Contact details 084
952 5638 or 084 400 4044.
Durban
Luxury self-catering rooms to let @ R300 per per-
son per night, fully furnished, ample parking, close
to the city, shopping malls and beach. Contact Dan
032 533 9342 or 083 775 7638.
Glenmore Beach – Lower South Coast
3 Bedroom, 3 bathroom house, sleeps 8, own pool
180° sea view, 3 mins drive to main beach, 10 mins
to Wild Coast Sun, out of season from R600 per
day, www.glenmorebeachhouse.co.za contact
Vanessa 082 573 1614.
Kleinmonde (Seafield)
12 km from Port Alfred, self-catering cottage, sleeps
4, walking distance to beach, beautiful lagoons, safe
for children, R600 per day, contact 084 771 0105 or
e-mail dmclean1@fnb.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, not
even 50 m from main beach, two rooms and sleeper
couch, TV in all rooms, big braai on balcony, dish-
washer, washing machine and 2 secure parkings.
Contact Bernadette 082 337 8885 or e-mail
bernadettewa@telkomsa.net.
KZN North Coast
4/5 sleeper, 2 bedroom fully equipped park home,
open plan kitchen/dining/lounge with sleeper couch,
separate TV room, swimming pool & games room
on site, 5 min drive to Umlalazi Reserve with fish-
ing boating and beautiful unspoilt beaches. Contact
Sharon 082 062 0519.
Richards Bay
Fully equipped self-catering 2 bedroom apartment
sleeps 4, secure with alarm, close to the sports com-
plex, airport, shopping centre and the beach, game
reserves at close proximity and 90 minutes drive to
Durban. R350 out of season and R400 in season.
Contact Ravee 083 609 7611.
Albertinia
50 km from Mossel Bay, 27 km from Gouritsmond
and 40 km from Stil Bay, 95 km from George
Airport, central in the Garden route. 3 bedrooms, 1
bath, 1 garage on a large stand, spacious rooms and
kitchens, lots of potential, you can build 2 or 3 flats
on stand. Price R750 000 contact Elize 084 732
5100.
Durban Spa
Unit size 2/6, S/C , 24 Sept 2010 to 1 Oct 2010.
Phone Sew 083 449 8438.
Jeffreys Bay
3 Bedroom house in secure complex 400 m from
main beach, DStv, community swimming pool, ten-
nis courts, walking distance from restaurants, phone
083 288 2840.
Knysna
Fully equipped self catering unit, sleeps two (double
bed), full bathroom, (shower and bath), TV and off-
street parking, own patio with braai facilities and
magnificent views of lagoon and mountains, R250
per day out of season, R300 per day in season.
Contact 044 384 0562 or 083 269 1751.
Timeshare for Sale
Castleburn Timeshare Resort in the Southern
Drakensberg. Flexi week FM 17 and FW 17 unit 15
(white season). R10 000, this was the cost price in
1993. Contact Kevin Vally 082 462 3018. 
Beautiful Timeshare for Sale
Any two weeks per year out of season in 9 different
resorts. Fully serviced and self-catering. Can also be
exchanged with RCI. Contact Dawn 083 788 1713. 
Flexiclub Points
Flexi holiday club points for sale, price negotiable.
Market value per pt R11,40. Points up for sale 10
500. Please contact Johan Visser 012 804 8622. 
Timeshare for Sale
Global Grand Vacation Package with RCI, which is
a yearly holiday for sale – points available immedi-
ately, contact Mandy @ 033 395 5612 (w) or 084
505 8524.
Timeshare for Sale
St Lucia Lake View, Fishermans paradise week no
31. R6 500 onco contact Sally on 084 910 7887 or
email calverley.ma@yahoo.com.
Flexi Club Points
Flexi holiday club points for sale, contact Michelle
084 302 8032. 
Timeshare for Sale
Dream vacation club points for sale – affiliated with
RCI Resorts, price neg, market value per point R18.
Points up for sale 10 220, please contact Neerashni
on 071 266 1148 or e-mail nbaboolal@fnb.co.za.
Flexi Club Points
2 792 points for sale @ R15 000 or nearest offer,
actual value R11,40 per point. Contact Willie 082
855 3991. 
Flexi Club Points for Sale
R5 each – value R11, minimum quantity 2 000,
maximum quantity 20 000. Call Ken 071 932 2091
or Patricia 083 521 9113.
Timeshare up for grabs

4 041CRI Flexi Club Points available to take over,
no fee only yearly levy R4 500. Leaving for over-
seas. Please contact Sandra 282 773 1404.
Timeshare for Sale
Ballito, delightful two bedroom unit at the very pop-
ular La Montagne holiday resort, week 39, unit 705,
eight days, levy paid up to 31 Dec, owner relocated
to Ballito, R5 500 contact 032 946 0367.
Timeshare for Sale
KZN South Coast, Umzumbe chalets, 6 sleeper unit,
16 – 24 March R1 500, contact Pattie Washer 011
907 5931.
Sun City
Vacation club – New Apartments – 6 Sleeper, avail-
able 11 Oct to 15 Oct 2010, contact Rishi 083 255
9889.
Vacation Club Points
Quality vacation club points for sale, current value
R30 000, selling for R12 000 neg. Existing points
27 will increase by add 26 on 2011/01/31 contact
Paul 084 588 5341.
Holiday Club points
21 club points for sale @ R30 000, actual price R43
000. Contact Liezel Briel on 083 408 9437 or 011
699 7122 or liezel.briel@standardbank.co.za.
Timeshare to let
Cabana Beach 4 sleeper self-catering week 45, one
week from 6/11/2010 – 13/11/2010 Price R4 500
Contact Sherill 084 803 6082.
Funseekers Points for Sale
200 points for sale, 2010 subscription paid. What
offers? Contact John or Elize 017 730 0269 or 072
698 9808 or e-mail bigmac@crazyweb.co.za.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur, slaap 6, 4 vol-
wassenes en 2 kinders, branderuitsig, besigtig
walvisse en dolfyne uit die bad, stapafstand van die
see, toesluit motorhuis, kontak Joey 041 933 2466
of 083 257 7222. 
North Beach Durban
Sea-facing om Snell Parade, 1 B/room, lounge &
dining room, kitchen, bathroom unit in secure well
run. Share block apartment, recently renovated
throughout. DStv connectivity, close to beaches,
casino, stadiums, furniture optional R675 000 neg.
Contact Marcelle 082 645 5546. 
Banana Beach
Fully equipped double storey house on a small hold-
ing available for December and January 2011, self-
catering, sleeps 10. R1 000 per day. 2 km from
swimming beach, 13 km from Port Shepstone.
Contact Dave 082 419 0079. 
Umhlathuze Village
Lot 10220, Empangeni, two bedroom house for
sale, R300 000 contact Christian 039 682 1066 or
073 644 3056 or e-mail cmbuyazi@fnb.co.za. 
Rental
Cottage from 1 Nov, Main Reef and Commando
Rd, JHB. 1 bedroom, 1bathroom, lounge, kitchen,
fully tiled and neat, new cupboards in kitchen, ideal
for single person, safe and private own entrance,
incl water, excl electricity – prepaid. Contact
Clifford 079 694 4188. 
Tableview Cape Town
Stunning 2 bedroom self-catering cottage with
lounge and dining. Fully aircon with pool and braai
facilities. DStv and secure parking. Close to all
amenities and Blouberg beach, sleeps 4-6 guests.
Contact Morgan 082 812 0089 or e-mail thefal-
con@telkomsa.net. 
PROPERTY FOR SALE
Greenwood Park Durban (Duplex)
2 bedrooms, fully fitted, 1 carport, 24 hr security, pool
in complex, court yard. R600 000 neg. Contact 083
279 8744.
Port Elizabeth
2 bedrooms, furnished beachfront flat, sleeps 5,
linen supplied. Available December 2010 – January
2011, R550 per day. Contact Linda on 083 309
7043 or 041 583 3540.
House for Sale
3 bedroom, bathroom and toilet, kitchen with mar-
ble tops, garage with lapa for entertainment, Jacuzzi
outside, separate ent (2 bed, toilet, bathroom,
kitchen), dining room, lounge, fully tiled house.
R700 000 neg. Contact Raymond 076 314 0640.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated
500 m from the much sought after Diaz Hotel and
Resort. 2 bedrooms (1x en suite), kitchen, open plan
lounge. Xtra braai area, shower, toilet, deck, sleeps
6, swimming pool in complex, 24 hr security with
surveillance camera. Price R900 000. Contact
Ronnie 083 394 0634. 
East London 
Holiday homes/Seaside plots for sale. Have pics to
e-mail. Phone Les on 083 630 4767.
Cape Town: Sunningdale / Table View
3 Bedrooms (main en suite), 3 living areas with
indoor braai area, heated pool, kitchen with scullery,
extra big double garage. Price reduce by R100k to
only R1,1 million. Call Tracy 083 293 4002.
For Sale/Good Investment/Rental
Income
Cape Town Langebaan West Coast holiday house.
Club Mykonos and shopping complex within walk-
ing distance. Freestanding, 4 beds, double storey.
Selling price R875 000 negotiable. Contact Connie
012 933 8904 or 072 450 3374 or Cedric 083 253
1311 or cedricb@worldonline.co.za.
For sale
Flat for sale in retirement village, Roodepoort R345
000. Contact Reinhardt 082 443 9164. 
Plot for sale
In Pineview Grabouw 311 sq metres R90 0000 ono,
contact Norman 073 649 8780 or 021 852 9278.
Hermanus
Hemel & Aarde luxury security estate with club-
house, pool, gym, tennis/squash courts, low levies,
never to be repeated offer @ R1 699 inc transfer,
230 m d/story homes. 3 bed, 3 baths, double garage,
sea views with magnificent finishes www.victo-
ryestates.co.za. Ref DM0673, call 084 575 4321.
For Sale
R250 000: two bedroom, one bathroom house for
sale in Hlanganani Village, Springs close to N17 toll

road. Phase two houses sold for R276 500. School
and clinic are planned for the development. Ideal
first home or investment property to rent. Contact
Melanie 011 734 4750. 
House for Renting
Golden Gardens based in Vereeniging between
Vanderbijlpark and Sebokeng. Contact Mention 083
678 4026.
For Sale
2x en suite bedroom flat, open plan lounge and
kitchen on top floor with balcony, built in glass top
stove, own parking bay. Price R600 000. 
950 square metres vacant stand less than 500 m
from George golf course in cul de sac, lovely moun-
tain view R500 000.

850 square metres vacant stand less than 500 m
from George golf course, lovely mountain view.
R500 000. Contact Taryn 082 371 6199.

Flat for Sale
Pretoria between Schoeman & Hamilton street, one
bedroom, sitting room, kitchen & bathroom on the
1st floor, only working class allowed on premises.
Contact James 086 507 9230 or james.zulu@stan-
dardbank.co.za.
Vacant Land
For sale in Blue saddle Ranches, an exclusive area
between Meyerton and Alberton (near the
Blockhouse). Blue Saddle Ranches is a secured
area, popular for horse owners, 24 hr security with
tarred road. Land size 10 000 square metres. R660
000 neg, contact 079 568 8383.
FOR SALE
Hyundai Getz black in colour 74 400 km, power
steering, air/con, Sony MP3, electronic windows,
pics available, free service plan when reach 75 000
km. R60 000. Contact Thozama 083 662 8506 or
041 502 1111.
Sanitary ware for sale: two toilets, two baths, wash
& basin, sink unit, two showers and kitchen units all
for R3 500. Contact Arthur 021 556 4280. 
Colourful double bunk 4 sale, ideal for kids room,
available immediately, bottom double bed top single
bed R1 000. Contact Haj 073 181 2010 (Cape
Town).
Furniture Swarthout, Geelhout, Stinkhout, Embuia
and Ysterhout, made by Rensilfier as new. Contact
041 379 2371 or 084 207 8506.
Nissan Almera 1.6 luxury, 2005 model, 75 000 km,
power steering and aircon, very neat and economi-
cal. Contact Stan 084 392 9343.
BMW 320i, 2006 R169 000 – 68 m/plan PDC, sun-
roof, blue tooth. And Polo Playa 2001, R37 000 –
student car. Tel 083 696 8460 or 011 505 8032. 
Polo Hunch back 1.6, 2002 model for R60 000,
contact Elijah 073 268 9214 and Tshepo 011 858
7628 or e-mail Letlhonolo.mosoatsi@standard-
bank.co.za. 
GENERAL
Earn unlimited income. Vacation at incredible dis-
counted rates, own a world class home based inter-
net business system and much more for a once off
$299 and the opportunity to earn $777 over and
over again. Go to http//live-it.lgnprosperity.com,
Email dreambiz1@gmail.com or call 082 064 1446.
Jamming: Excellent opportunity to earn monthly
income. Please join under member number
102777700. No joining fee, no debit order, no prod-
ucts to be sold and no extra money to fork out. Do
yourself a favour and contact Piet today for more
info/details on 082 855 2778 or 043 748 2165 after
19:00 and during weekends or aniem@mweb.co.za
or www.jamming.co.za. .
Brown’s Express Transport Gauteng: Provider of
airport shuttles, point to point transfers, school and
pre-school shuttles, day tours and Quantum Bus
hire. We service Gauteng (JHB, Pretoria and sur-
rounds) with special long distance requests to
Western Cape (Cape Town) and KZN (Durban and
Coastal regions). Please feel free to make your
request 011 908 6249 or 082 450 6068.
Birth Chart Interpreter: You will be amazed at what
you will discover about yourself, partner and your
children. Read how you could develop in both your
personal and professional life as every aspect of
your character is analysed in detail. Focusing on life
path, identity, emotions and mentality + 12 addition-
al character traits. R150 per birth chart. To order
reply mail with your name, surname, place and time
of birth to carmenh@telkomsa.net.
Annique Rooibos Products: For skin and health,
herbal tea baby range and micro nutrients and so
much more. Great specials from November and
December. For orders or to receive a brochure
please call Zharina 073 166 5464.
Prepaid Cellphone Users: Save 67% on your air-
time, pay once off and get the maximum savings
across all major networks, across the country. Call
Colin 071 600 6807.
Felix Risk Training Consultants: Fully accredited,
for all your banking training requirements, we offer
both short courses (2-3 days training courses) and
full qualifications (3 months). Please contact us for
more details 031 539 9284 or e-mail
Bernadette@felixrisktrainingconsultants.co.za.
Come fishing with Tigerfish Tours on the Jozini
dam in KZN. Packages incl accommodation, b/fast,
small lunch, boat, skipper, all fishing tackle and 1
tank petrol for the boat. See
www.tigerfishtour.wordpress.com or contact Shaun
at tigerfishtours@googlemail.com.
Looking for a Royal Albert Tranquillity and Royal
Albert Ascot teapot to buy. Contact Lina Prinsloo
083 272 1406 or PO Box 31942, Waverley, 0135. 
TVI Express: Travel, earn & own a Global Business
for only R2 700 (once off). Become a distributor
and earn an international vacation, internet, and
home based business. Go to
www.tviexpress.com/kenneyjohn or contact 072 582
8301 or kennethj@webmail.co.za.
Car Wanted: I am looking for a reliable car for my
daughter for university. I cannot afford a new one as
I am a pensioner. Contact Candy 084 627 6245.
Maid 4 U: For a reliable, screened and trained
domestic worker, maid, nanny or helper, call Maid
4U 073 011 5462 or visit our website on
www.maid4u.co.za.

SMALLS

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words per advertisement, excluding contact details. Longer advertisements
are acceptable as paid advertisements. The charge will be 20 cents per word, all words included. Smalls contact numbers: fax 011 467 0188, e–mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.
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Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Sasbo House, Roos Road, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood.
Tel: (011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. e–mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO
Box 12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@mail.ngo.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Headquarters). All other
enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E–MAIL ADDRESS
Bloemfontein Pieter Wessels Absa  086 624 0552 pieterwes@absa.co.za PO Box 538 Bloemfontein 9300
Diamond Fields  Charmaine Eksteen SBSA Assets 053 807 8149 charmaine.eksteen@standardbank.co.za PO Box 626 Kimberley 8300 
Goldengate Tumi Kaphe FNB Bethlehem  058 303 1869 bethlehemmetrocentre@fnb.co.za PO Box 1889 Bethlehem 9700
Goldfields  Ansie Steele SBSA 057 398 2496 ansie.steele@standardbank.co.za PO Box 16 Odendaalsrus 9480
Sub Kalahari  Heinrich van Rooi Absa Kuruman 053 712 3361 heinrichvr@absa.co.za PO Box 81 Kuruman 8460 
Upington  Charlene du Plessis SBSA Upington  054 332 2536 brandon.gallant@standardbank.co.za PO Box 20 Upington  8800 
Vryharts Teddy Thue FNB Vryburg 053 927 1849 msepere@fnb.co.za 71 Market Str Vryburg 8601
Boland  Mariete Cronje SBSA marietacronje@gmail.com PO Box 500 Paarl 7620
CapeTown  Colin Goldberg Landbank Cape Town 0866 219 058 cdgoldberg@landbank.co.za PO Box 15236, Vlaeberg 8018
Langeberg  Hein Coetzee Landbank Swellendam 028 514 3129 hpcoetzee@landbank.co.za PO Box 665 Swellendam 6740
South Western Districts Niel McConnell  FNB George  044 874 3046  mcconnell@fnb.co.za  PO Box 37 George 6530 
Tygerberg  Gabriel Rousseau Landbank Vlaeberg 086 621 6378 gjrousseau@landbank.co.za PO Box 1525 Vlaeberg 8018
Drakensberg  Shaheda Asvat  SBSA Ladysmith  036 637 6375  shaheda.asvat@standardbank.co.za PO Box 22  Ladysmith  3370 
Durban  Janice Canny  Absa Exchange Control  031 304 6710 janicek@absa.co.za  PO Box 4724  Durban  4000 
East Griqualand Kim Freese FNB 039 727 2957 kfreese@fnb.co.za 74 Main Str Kokstad 4700
Natal South Coast  Sooruj Haniruth ABSA Port Shepstone 039 684 0082 Sooruj.Haniruth@standardbank.co.za PO Box 1872 Port Shepstone 4240
Newcastle  Inge Schirge Absa Newcastle 034 328 9840 inges@absa.co.za PO Box 12512  Newcastle  2940 
Northern Natal  Charmain Strydom SBSA Vryheid 034 980 9646 Charmain.strydom@standardbank.co.za PO Box 4 Vryheid 3100
Pietermaritzburg  Vino Naidoo SBSA Pietermaritzburg 033 394 7607 Vino.mnaidoo@standardbank.co.za PO Box 379 Pietermaritzburg 3201
Zululand  Carol Fearick FNB Empangeni 035 792 2591 Cfearick@fnb.co.za PO Box 13 Empangeni 3880 
Johannesburg  Matshidiso Ngakane Absa Main Street Jhb tshidin@absa.co.za c/o Absa Main Street Johannesburg 2000
Rustenburg Trienie Steyn Landbank Rustenburg 014 597 3732 cmsteyn@landbank.co.za PO Box 22 Rustenburg 0300
East London  Jeanette Daniel Nedbank Beacon Bay 043 707 8302 jeanetted@nedbank.co.za PO Box 2237 Beacon Bay 5205
Grahamstown  Sylvia Ndzima Nedbank Port Alfred 046 604 3903 portalfredtlcs@nedbank.co.za PO Box 52 Port Alfred 6170
Port Elizabeth  Marlese Bezuidenhout Landbank PE 041 365 2570 mbezuidenhout@landbank.co.za 33 Avenues, Montmedy Rd, Lorraine 6070
Uitenhage  Martie Laas FNB 041 995 6500 PO Box 63 Uitenhage 6230
Far North  Moloko Serakalala SBSA Limpopo Mall 015 290 8302 moloko.serakalala@standardbank.co.za  PO Box 74 Polokwane 0700
Lowveld  Friday Sibuyi SBSA 086 547 9623 Friday.sibuyi@standardbank.co.za PO Box 1238 Mkhuhlu 1246
Pretoria  Precious Juma Absa Card Precious.juma@absa.co.za 
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Application for a 2011 
Sasbo Study Grant

Sasbo membership number

Sasbo member’s name & surname

Bank where Sasbo member’s employed

Closest centre to member: (please tick) JHB Randburg

Pta Durban PE CT Bloem

Applicant’s name & surname

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Tel home (      ) Tel work (      )

Fax (      ) e-mail

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

Type of account (eg: Current)

**Note: Incomplete applications will not be considered
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Solution to
Soduko 

on page 13

SSAASSBBOOssuurree  EExxcclluussiivvee  PPeerrssoonnaall  IInnssuurraannccee  ––  TThhee  PPeerrffeecctt  UUnniioonn  ooff  TTrruusstt  aanndd  CCaarree..

CCaallll  SSAASSBBOOssuurree  oonn  00886600  774444 444477  ffoorr  aa  qquuoottee..
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T he 50 study grants of up to
R2 800 per person that
Sasbo annually makes avail-

able to help qualifying members
and their families further their ter-
tiary education rank among the
union’s most exceptional benefits.

“We at Sasbo share our members’
enthusiasm about the study grants,”
says general secretary, Shaun Oelschig.
“We are especially proud of the role
that this benefit has played in helping
scores of members of all ages to fur-
ther their educations and their careers.

“To endorse the union’s belief that we
are never too old to learn, there is no
age ceiling to the grant qualifications,”
Shaun adds.

To qualify for a 2011 Sasbo Study
Grant you will need to be:

Either a Sasbo member in good stand-
ing, or the child of an existing member.

Able to prove that you are in your sec-
ond year – or beyond – of a recognised
form of tertiary education.

Please note that other forms of educa-
tion do not qualify for these grants.

Eligible members have until 28
February 2011 to return a completed
application form to Sasbo, with the
necessary support documentation (see
the rules below).

The Study Grants will be awarded to
the first 50 valid applications drawn
after the closing date. Therefore appli-
cants should study closely the rules
governing the grants to ensure that
their applications are neatly and accu-
rately completed.

Sasbo Study Grant season here again
“It is particularly important that
applications are clear and complete
as there will be no time to follow up
on unclear information,” advises
financial manager Samantha
Anthony, who administers the study
grant scheme. 

“This is not a competition. Therefore
members need apply only once to
ensure that their name will be entered
into the draw. Additional applications
are discarded.” 

RRuulleess
The rules governing the allocation of
Sasbo study grants are:
• Applicants have to be Sasbo

members in good standing.
• If the required grant is for a child,

at least one parent should be a
Sasbo member in good standing.

• No other relatives (i.e. sisters,
brothers, in-laws, etc.) will be
considered.

• The student has to be in his/her
second year of study – or beyond –
at a recognised tertiary education
institution.

• The grants are not available to
cover school fees or other forms of
education.

• Each application needs to be
accompanied by:
- Proof of successful completion of

your 2010 studies.
- Proof of your 2011

registration/enrolment.
- Proof of your 2011 tuition fees

paid, or payable.

To ensure that their applications are
considered, applicants should answer
all the questions on the application
form on this page. Please write clearly. 

Sasbo 2010 Study Grant
Private Bag X84
Bryanston, 2021
OR

Applications may be faxed to: 
011 467 0187.

The closing date for applications is 28
February 2011. Successful applicants
will be contacted telephonically in
April or May 2011 after the final draw
has taken place and the names of the
successful applicants will be published
in Sasbo News. SS


