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Sasbo time rewarded

New Standard Bank
NCF reps elected

Standard Bank working
hours explained

“There seems to be uncertainty
regarding working hours in the
branch network and head office
environment.”

Sasbo’s Funeral Cover
has increased your value
“All Sasbo members

automatically qualify for this
benefit.”

sasho meets the Governor

from Sasbo went to Pretoria

for discussions with South
African Reserve Bank Governor,
Gill Marcus.

E arly in August, a delegation

“The meeting took place because
both sides feel that it is better to
build a relationship than to wait for
confrontational circumstances to
bring us together,” explains
Pretoria regional secretary, Philip
Landman.

“It was an amicable and productive
meeting that enabled us to intro-
duce the union and the leadership
to the lady who steers the country’s
financial fortunes, and to gain a
better appreciation of the SARB’s
approach.

“The relationship achieved is likely
to impact positively on both nation-
al interest rate issues and the

bank’s employment conditions.” [S]

Jenny Jeftha (SARB head: Human Resources), Shaun Oelschig (Sasbo general secretary), Joe Kokela (Sasbo
president), Gill Marcus (SARB Governor), Comfort Duma (Sasbo assistant general secretary) and Philip

Landman (Sasbo regional secretary).

Twice beaten Nedbank «©

an area sales manager on the alle-

gation that he had failed to effec-
tively manage his personnel. Not only
was he not given an opportunity to
address the allegation of poor man-
agement skills, but he was dismissed
without severance pay because he
refused to accept an arbitrary demo-
tion as an alternative.

I n March 2008, Nedbank dismissed

A Sasbo member, the sales manager
sought his union’s assistance.

A protracted legal battle followed. It
ended in the Labour Court on 7 April
2010 where, after hearing the argu-
ments of both sides, the Judge, the
Honourable J Mohahlehi, ruled in
favour of the area sales manager,
ordering his reinstatement without
loss of remuneration and benefits as

from his date of dismissal more than
two years previously.

In his ruling, the judge went a step
further by ordering Nedbank to pay
Sasbo’s legal costs because the dis-
missal of the sales manager was both
substantially and procedurally unfair.

Nedbank applied for leave to appeal
against the judgement.

On 18 August 2010 the Honourable
Judge Molahlehi refused Nedbank’s
grounds for leave to appeal to the
Labour Appeal Court. The Judge also
granted a second cost order against
the bank to pay the union’s legal fees.

After hearing that the grounds for
leave for appeal were refused, Sasbo
wrote to Nedbank demanding that the

area manager be reinstated within 48
hours of the court ruling or else the
union would ask the court to compel
the bank to reinstate him.

The area sales manager reported for
duty on 24 August 2010 but was asked
to leave the bank’s premises immedi-
ately following a letter from the bank’s
attorneys instructing him that his
client (the bank) will petition for leave
for appeal following a refusal on the
18th of August, the application for
leave to appeal and that any court
order to compel his reinstatement will
be ‘vigorously opposed.’

At this point, a brief explanation of the
appeal procedure is necessary.

If a party (called the appellant) wants
to appeal against the decision made by
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The Nedbank area sales
manager who was reinstated
with Sasbo's help.

Continued on page 8
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Editori

What really causes
workers to strike?

rade unions are not enjoying
T much public sympathy these

days. With 2010 well on its
way to becoming the most damag-

ing strike year in South African
history, this is not surprising.

What prompts workers to strike?

Is it their unions or their union leaders
- or are there other, more deep-seated,
reasons?

Before going any further, we need to
clarify some points:

There are no simple answers to the
complex circumstances causing the
current industrial unrest.

When the desired levels of industrial
amity cannot be achieved - as the sec-
tion well paid to motivate and inspire
their workers - it is management who
have failed, more than anyone else.

Although it is more the exception than
the rule, there are sometimes irrespon-
sible and self-seeking forces with hid-
den agendas on both sides of the man-
agement/union divide.
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Those who hold unions responsible for
industrial unrest are usually wide of
the mark.

In many cases, they are being duped
by inept managements trying to cover
up the fact that they have lost the sup-
port and trust of their workers.

The reality is that it is rare for a union
or union leader to be able to command
tens of thousands of members to down
tools, at their own cost, to do the job
they pay their union officials to do for
them.

More often, it is a reverse process.
Frustrated by their problems and by
their management’s steadfast refusal
to heed their needs, it is the workers
who decide ‘enough is enough.’

Invest in
secure a

hen it comes to assess-
W ing what brought about
the present international

economic turmoil, the globalisa-
tion is going to have much to
answer for.

Driven by the emergence of IT and big
business’ gluttonous clamour for prof-
it, the phenomenon introduced short-
term thinking that dismantled the pil-
lars on which past global economic
stability was built.

In globalisation’s haste to optimise
profits, such stabilising factors as long-
term employment, employee pensions,
health care and other residual benefits
were either jettisoned or badly mauled.

Now the world is experiencing the
aftermath of this hysterical approach.

ONIDN DG

At that stage, it is they who instruct
their union to call a strike.

Because we finance workers function
in a comparatively orderly industrial
relations environment, some of us
might be inclined to criticise the cur-
rent worker struggles.

This is would be out of line because:

Our current situation was not
achieved overnight It has taken almost
one hundred years of hard bargaining
to arrive at the sensible levels of dia-
logue and compromise that today sta-
bilise the SA finance sector.

We, too, have been and can be militant
when required.

As finance workers we are fortunate to

»‘

work in one of the country’s most
affluent industries and have fewer of
the problems that are driving workers
to the levels of anger and desperation
we are now witnessing.

The Sasbo experience has salient les-
sons to offer South African industrial
relations, i.e.: managements have little
to gain from ignoring the needs of
their workers; equally, workers have
little to gain by destroying the enter-
prises that feed them.

These are still early days for the new
South Africa. Like Rome, ideal employ-
er/employee relationships are not built
in a day. The best way forward is for
both sides to recognise their inter-
dependence and to work together to
improve their situations. [S]

youth to

stable future

One of the most damaging legacies
that short-sighted globalisation has
bequeathed us is a generation of mar-
ginalised youth.

Traditionally, as full-time employees,
young people learned skills, disci-
plines and a sense of commitment; and
were able to improve their own and
their families’ circumstances.

The shift to casual employment has
changed that.

Nowadays, far fewer young people
are marrying, raising families,
improving their living standards,
paying significant taxes to sustain
their countries’ welfare and
development, or even earning
enough to support themselves in
old age.

Equally disturbing is that, with little
hope for their future, they are treating
the systems that side-lined them with
reciprocal disrespect.

United Nations Population Fund
(UNFPA) deputy executive director,
Purnima Mane, has warned that in
order for the achievement of the eight
Millennium Development Goals for-
mulated to rescue the world’s econo-
my, young people need to be placed at
the forefront of development . . . that
communities that don’t invest in
young people are likely to fade away.

It is a warning that we hope will be
heeded by the global business com-
munity. [S]

I HEARD THAT HSBC
INTERMNATIOMNAL BAMK
IS LOOKING TO BUY A
MAJORITY SHARE TN

THATS GOOD MEWS FOR
THE SHARE PRICE.
IT'S GOME UP NICELY.

WELL THAT'S 500D,
LOOKS LIKE THEYRE GOIMNG
TO MEED THE MOMEY.

LTHERE'S A CERTAIMN
MAMNAGER WHO WAS
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Gloria shares her

Mangete experience

s previously reported in
A Sasbo News, the Wiphold

Trust, an organisation dedi-
cated to creating economic oppor-
tunities for disadvantaged black
women, selected Sasbo as a part-
ner to help further the Trust’s aims.
Using the Wiphold funds entrusted
to it, Sasbo is financing a distillery
in Mandeni, Kwazulu-Natal, that is
converting the lemon grass grown
by ten local women into the
Essence of Mangete, a herbal oil
with a wide range of uses.

In June, Gloria Serobe, CEO of
WipCapital and a co-founder of
Wiphold, visited the farm for the first
time. Sasbo News caught up with her
in her Houghton office to get her
impressions of the visit.

“When Sasbo decided to support the
Essence of Mangete project they invit-
ed us to come along. One of my col-

leagues went and was very impressed
with what she saw. As a result, | felt |
had to go and see for myself,” she said.

“| found the visit very humbling. Sitting
in an office in Sandton is very different
to coming to grips with the sight, smell
and feel of what those women are
doing. We are dealing here with the
poorest of the poor. It was difficult to
know what could be done to make their
lives better. Seeing those women joyful-
ly making the most of their Wiphold
opportunity took me from the theory to
the practical in the nicest of ways.

“Planting something and seeing it
grow is obviously fulfilling. It was
heart-warming to see how this project
has influenced the people in the vicini-
ty to start planting different crops
along with lemon grass in their fields.
The spirit is spreading throughout the
area and those involved are gaining a
sense of ownership.

Gloria Serobe, CEO of WipCapital and a co-founder of Wiphold, visited

the Essence of Mangete-project.
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“At Wiphold, we often ask ourselves
what we can do to enhance what
Sasbo is doing. We want to become
more involved. | look forward to more
experiences such as this one.”

Gloria revealed that Essence of
Mangete had become even more
important to her when she realised the

Gloria Serobe with the women of the Essence of Mangete-project.

www.sasho.org.za

role that lemon grass plays in her
everyday life.

“It is in many products that | use.
Now that | know where it comes from
and can translate it to my own life, |
feel even closer to the product and the
work we are doing,” she told us. [S]
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The lemongrass fields.

sasbo time rewarded

asbo has launched a coun-
s trywide drive to seek out

the nearly 4 000 finance
workers who have been Sasbo
members for 20 years and more.
To mark their union’s appreciation
of their loyalty, each individual is
being presented with a specially-
made, Sasbo-branded watch.

“Sasbo belongs to its members.
Without their support this union could
not exist. Therefore, the Management
Committee decided that it would be
appropriate to reward loyal member-
ship,” explains Shaun Oelschig,
Sasbo’s general secretary.

Veteran members around the country
have been touched by the surprise vis-
its by gift-bearing Sasbo representa-
tives. Cindy Grobbelaar, manager of
FNB’s Vryheid branch spoke for most
when she wrote: ‘Big was my surprise
when Gerhard Rothmann from Sasbo
came to visit me at my branch and
handed me a watch in recognition of
my 24 years as a Sasbho member. |
would just like to thank Sasbo for this
gift which is much appreciated as | did
not expect a gift for long service. |
have always been a loyal Sasbo mem-
ber and will remain so.” [S]
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Thaera Rahaman

Eva Chety

—

Mojalefa Amos Nkoi

New NCF representatives elected

National Council democratical-

ly elected a new Standard
Bank Negotiation and Consultation
Forum (NCF), the body that repre-
sents the best interests of all
Standard Bank members.

I n July, the union’s Institutional

Two new NCF members were among
the five elected. They are:

Moloko Serakalala from Polokwane,
who can be contacted on

Moloko.Serakalala@standardbank.co.z
a, and

Phillip Luthuli from Johannesburg,
whose contact number is
Phillip.Luthuli@standardbank.co.za

The other NCF members and their
details are as follows:

Shaheda Asvat (chairperson and

Sasbo Vice President) from Ladysmith:

Shaheda.Asvat@standardbank.co.za

Cotlands

SASBO NEWS

Thaera Rahaman from
Pietermaritzburg:
Thaera.Rahaman@standardbank.co.za
(Thaera is also an elected Pension
Fund Trustee).

Eva Chetty from Port Shepstone:
Eva.Chetty@standardbank.co.za

Mojalefa Amos Nkoi from Kuruman:
Amos.Nkoi@standardbank.co.za

“Congratulations to those elected. On

behalf of all Standard Bank members |
would also like to add how much we
appreciate their readiness to sacrifice
their personal time in the service of
their fellow members in what can
often be a demanding and stressful
mission,” says Eugene Ebersohn, assis-
tant general secretary for the Standard
Bank portfolio. [S]

Cotlands

Bolad BC continues

supporting Cotlands

he Sasbo Boland Branch
I Executive Committee (BEC)
has a long-standing relation-

ship with its local Cotlands
Centre. This year is no exception.

Kotie van Heerden, chairperson of the
BEC; lan Wallis, a member; and llse
Nel of Sasbo’s Cape Town office,
recently visited the home in Somerset
West to hand over items of value to
the staff and its young children.

Founded in 1936, Cotlands was origi-
nally created as a care centre for
unwed mothers and their infants. But
over the years it has evolved into an
organisation offering shelter for
abused, abandoned, HIV-positive,
orphaned and terminally ill children

from birth to six years of age, as well
as community-based services to vul-
nerable children from birth to 12 years
of age. The organisation operates in
five provinces in South Africa.

The wish list is quite extensive as this
centre relies heavily on donations.

“There are some very needy children
in this world. Seeing the hard work
done by the staff makes us realise how
much we have to be thankful for,”
says Kotie.

“The Boland BEC is proud to be asso-
ciated with Cotlands and they can rest
assured that we will be back next year
to add value to the lives of children
they so ably care for.” [S]
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Working hours explained

ollowing feedback from
F members, there seems to be
uncertainty regarding work-

ing hours in the branch network
and head office environment.

For the sake of clarity, here is the nub
of the agreement as set out several
years ago and accepted by both parties:

Head Office Hours

Most Head Office and Provincial
Head Office staff normally work
from 08:00 to 16:30, Monday to
Friday and they are entitled to a one-
hour lunch break every day. They
therefore have a 42,5 hour work week
(including lunch breaks). However,
the ordinary working hours (includ-
ing lunch breaks) are 44 hours per
week. Any time worked in excess of
the normal working hours, but less
than 44 hours per week, will not
qualify for additional payment. Any
time worked in excess of the 44 hours
represents overtime and will be paid
at overtime rates — 1,5 x normal rate.
(Note that overtime is determined on
the weekly - and not the daily - hours
worked.)

While overtime can only be worked
by agreement and therefore has to be
voluntary, the first 1,5 ‘additional’
hours per week (44 minus 42,5) are
regarded as ordinary hours and do
not attract overtime pay. They are
there to provide for ad hoc require-
ments, e.g. to finish a task, complete
an interaction with a client, etc. This
‘buffer’ should, however, never be
considered the norm and manage-
ment cannot abuse this principle.

Branch Hours

Branch staff normally work from
08:30 to 16:30, Monday to Friday,
with a one-hour lunch break each
day. (While they are also required to
work on some Saturdays, this work is
treated, and paid for, separately.)

General staff in branches therefore
normally work an eight-hour day, 40-
hour week (including lunch breaks).
The ordinary hours of work (after
which overtime is payable) in
branches are, however, expressed in
calendar month terms and the fol-
lowing formula is used:

(No. of week days in the month x 8)
plus 16

In a calendar month that has 21 week
days, the ordinary hours of work will
be (21 x 8) + 16 = 184, whereas a cal-
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Eugene Ebersohn, Sasbo
assistant general secretary.

endar month with 23 week days (e.g.
August 2006) will have 200 ordinary
hours of work (23 x 8) + 16. The 16-
hour ‘buffer period’ has a long histo-
ry and if worked by a staff member,
s/he does not receive additional pay-
ment for this period. All hours
worked up to the monthly total ordi-
nary hours are remunerated by
means of the monthly basic salary.
Any time worked in excess of the
ordinary monthly hours (as defined
above), constitutes overtime and will
be paid at 1.5 times the employee’s
normal rate of pay. Note that over-
time is determined on a calendar
month basis and not daily or weekly.

While overtime may only be worked
by agreement, and therefore has to be
voluntary, up to 16 hours over the
hours normally worked in a month
are regarded as ordinary working
hours and do not attract extra pay.
These hours must never be regarded
as the norm or the ‘usual’ hours of
work in the branch. They are there to
provide for ad hoc requirements such
as completion of service to a cus-
tomer after usual working hours, fin-
ishing of a problematic teller balanc-
ing exercise, branch meetings, view-
ing of Blue Wave, etc. Managers are
requested to be reasonable in their
approach regarding working hours.

The bank is currently running a pilot
in certain branches where the branch
operating hours are extended to

enable it to open at 08:00 and close at

17:00 on weekdays. Staff working
hours are, however, not increased
from the normal eight-hour day. The
extended business hours are achieved
by staggering start and finish times.
Some staff work from 07:45 to 15:45,
while others start at 09:30 and finish
at 17:30. The principles set out above
regarding ordinary and overtime
hours therefore still apply.

Saturday business hours are also
extended (09:00 — 13:00) by using
staggered start and finish times.

Flexible Hours of Work (FHW)
Areas

The bank has negotiated a specific
and detailed Agreement on Flexible
Hours of Work with Sasbo and, as
and when an area can justify, on
operational grounds, that it needs to
convert to such flexible hours, con-
sultations take place with the union
to agree on the inclusion of that area
in the FHW Agreement.

The FHW Agreement is intended to
cater for 24 hours a day, seven days a

week requirements. It provides for a
work week of up to 42,5 ordinary
hours (including lunch breaks) which
can be worked over four, five or six
days. Working days can be spread
over any days of the week, including
Saturdays and Sundays. Negotiated
premia are payable for work on
Sundays and where work is per-
formed between 18:00 and 07:00.
Overtime is considered on a daily
basis and applies when work contin-
ues for more than 15 minutes after
the scheduled finishing time.

Sign-on registers

It is extremely important for staff to
record their correct hours of actual
work being performed. We have
heard of cases where managers have
told staff to change their sign-on reg-
isters to indicate incorrect times of
what was actually worked. This is
not allowed and such incidents must
be reported to Sasbo immediately.

For further clarification, contact your
nearest Sasbo representative. [S]

Re-elect Thaera
as a Pension
Fund trustee

asbo NEC member and also
s a member of Standard Bank

Negotiating Team, Thaera
Rahaman, who has been a trustee
of the Standard Bank Group
Pension Fund (SBGRF) for the past
three years, will again need
Standard Bank members’ support
during October and November
when the new round of trustee
elections will take place.

“For their own benefit, it is important
that employees exercise their right to
choose their trustees,” says Eugene
Ebersohn. “Thaera’s ability and experi-
ence are well-suited to the role of a
trustee, which is to impartially ensure
that the interests of all the stakehold-
ers in the fund are well looked after.

“Her previous experience as a trustee
plus her in-depth knowledge of the

Thaera Rahaman.

problems, circumstances and aspira-
tions of every level of employee are
added advantages. [S]

| (&)

/\

S BOsur

s

(]

&,
oy (?\
Usive personal InsV

SASBOsure Exclusive Personal Insurance - The Perfect Union of Trust and Care.
Call SASBOsure on 0860 744 447 for a quote.

A

SASBO NEWS



Spring is the
perfect opportunity to clear out the old
and bring in the new!
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We’ve got you covered!

Guaranteed 15% saving on current insurance
for the months of September 2010 and October 2010
We look forward to providing you with the very best insurance cover and service i /,_\
SASBOsure Insurance - The Perfect Union of Trust and Care f (/ "

Call us on 0860 744 447 SASBOsure

For all your current motor, household & homeaowner insurance needs
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sasho’s Funeral Cover
has increased your value

principal benefit of being
A a Sasbo member is the

automatic R10 000 funeral
cover you gain. Hundreds of
families have benefited from these

payments over the past years.

An additional amount of R10 000 is
also payable in the event that a
member passes away due to
unnatural death while performing
duties relevant to the job.

All Sasbo members automatically

qualify for this benefit provided that:

= They are under 63 years of age
(retired Sasbo members therefore do
not partake in this funeral cover).

= They are up to date with their
Sasbo subscriptions.

New members become eligible from
the day their first subscription is

received. No medical examinations are
required.

Please note that only Sasbo members’
lives are covered. This benefit is not
payable on the death of a family
member.

All claims for funeral benefits must be

accompanied by the following original

documents:

= The deceased’s Sasbo membership
number.

« Original death certificate or
certified copy.

* |D book of deceased.

Claimant’s 1D book.

= Marriage certificate (if claimant is a
spouse) or an affidavit stating the
relationship of the claimant with
the deceased.

* Claimant’s proof of banking details.

= BI1663 (register of death).

To claim the additional R10 000 benefit
for unnatural death on duty, to prove
death was in the line of duty, what is
needed is an affidavit from the
employer on an employer letterhead.

The cover ceases under the following

circumstances:

* When Sasbo membership expires.

« Should Sasbo discontinue the benefit.

= On the death of the member and
the settlement of the claim.

In the event of a claim, please visit
your nearest Old Mutual Servicing
Branch. Claims can not be submitted
telephonically, but you should contact
the Old Mutual call centre on 0860 60
7000 to establish the nearest Old
Mutual branch.

Please also relay this information to
your family members. [S]
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Welcome to another monthly instal-
ment of Under Cover sponsored by
SASBOsure. This month we appeal to
you, our readers, to submit questions
you may have regarding insurance. To
ensure that next month’s edition of
Under Cover will be about giving you
the answers needed for peace of mind
about your insurance policy, email
your questions to
sasbosure@gwib.co.za. In this article,
we focus on some of the most frequent-
ly asked motor insurance questions.

By the way, did you know that with
SASBOsure you get FREE Full AA
membership?

Should you have any roadside emer-
gencies, call the SASBOcare assist line
on 0861 339 260 to avoid any unneces-
sary costs.

Here are those frequently asked ques-
tions:

Am | insured if | drive into neighbour-
ing countries?

Maybe. It depends on whether the
neighbouring country is listed among
the territorial limits in your policy.

However, if your vehicle is damaged,
insurers may insist on repairing your
vehicle in South Africa and the cost of
repatriation may well be for your own
account. If in doubt, it is best to check
with your broker or client advocate
prior to making the trip.

Does a Motor Policy cover theft of per-
sonal belongings from my car?

Most motor policies exclude loss or
damage to personal items such as
sunglasses, handbags, clothing or lap-
tops. These items are usually more
specifically insured under your
Household or All Risks policy. Most
policies even exclude items that one
might presume form part of the vehi-
cle, such as a car radio. Please check
your policy wording, or give us a call
for clarification.

What is the difference between Market
Value & Retail Value?

Retail value - the average price for
which a dealer would sell the vehicle.

Trade value — the price the dealer will
give you should he buy the vehicle
from you.

Under Cover

(Your guide to more effective short-term insurance)

Your guide to bhetter car insurance

Market value - the average between
retail and trade values.

The market value is a lesser value and,
as a result, the premium, based on the
vehicle value, will be lower. If your
vehicle is covered for its retail value
and is written off, stolen or hijacked,
the settlement amount will be based
on its retail value less the applicable
excess. This will enable you to replace
the vehicle with a similar model.

Is my teenager who has just received a
licence, covered to drive my car?

Yes, your teenager may drive your
insured car, but only if the teenager is
over 18 years old and has a full dri-
ver’s license. If the teen is under 18
then he/she must have a learner’s per-
mit/license to drive. In that case, he
or she must be accompanied by a per-
son with a full driver’s license. In
some cases policies have a named or
regular driver exclusion and, in that
case, no other person except the
named driver may drive the vehicle.

What is ‘voluntary excess’?

Many insurers will offer you a dis-

WWW.sasho.org.za
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count on your premium for agreeing to
a voluntary excess. Generally, the high-
er the voluntary excess you choose,
the lower your premium wiill be.

If you choose a voluntary excess,
remember you will have to pay this
amount in addition to the compulsory
excess for your policy. On your
SASBOsure policy your excess is com-
pulsory, should you make a claim.
Excess is usually calculated at a mini-
mum of 5% of your claim with a min-
imum fixed amount. However don’t
forget that with the SASBOsure poli-
cy, your first R1 000,00 of the excess
will be waived.

SASBOsure is a product designed
specifically for you therefore we are
interested in what you have to say.
Please send us your questions or con-
cerns and, if you are interested in a
quote for your motor and/or your
household insurance, feel free to con-
tact us on 0860 744 447 or email sasbo-
sure@gwib.co.za and take advantage
of the exclusive benefits SASBOsure
has to offer! [S]

SASBOsure - The perfect Union of
Trust and Care

;5)

(7]
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SASBOsure Exclusive Personal Insurance - The Perfect Union of Trust and Care.
Call SASBOsure on 0860 744 447 for a quote.
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Pensi
:
New short-
term insurance

deal close

e are pleased to advise
W that we are in the final

phases of discussions
with GWIB about a special short-
term insurance policy for Bank
Pensioners Society members. We
expect the new policy to be avail-
able from1 September, or 1
October at the latest.

We are excited about the product as it
will give members more attractive ben-
efits for a very reasonable premium
that will be exclusive to BPS members.

Currently the policy is being called

Vol 32 No 6 August/September 2010

www.sasho.org.za

‘Pensure.” Our aim is to introduce own
brand name when a suitable one is
found.

We hope that members will seriously
consider purchasing the product as we
believe it could be a great product for
them in the long run.

BPS Durban and District
Branch

We, as the committee of the Durban
Branch of Bank Pensioners Society,
wish to advise members in our area
that we hold quarterly lunches at the
Blue Waters Hotel. If you are not on

BPS

Benefits

BANKMED

The BPS was instrumental in arranging a
toll free number with Bankmed for its
members and is available from 8:00 to

16:30 every day of the week. The number

is 0800 226 5633.

FREE Legal Advice - by telephoning
0860 002 437 advice and assistance can
be obtained on any legal matter, from a
highly qualified team of lawyers any time
of the day or night, 365 days of the year.
One half-hour interview with an attorney
can be arranged as well. Available to BPS
members only.

Bank Pensioners’ Society

Bank Pensioenarisse Vereniging

BENEVOLENT FUND

Application may be made to the National
Council of the BPS for financial assistance
expenses in deserving and exceptional
cases. Write to BPS, PO Box 1871,
Saxonwold, 2132, Tel: (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
GWIB at Johannesburg (011) 510 1300.

A FREE copy of SASBO NEWS will be posted to each member of BPS every m

f ! Bank Pensioners Society (BPS) Membership Application Form « PO Box 1871, Saxonwold, 2132 = 159 Jan o
| Smuts Avenue, Parkwood, 2193 « Tel: 011 442 0030 = Fax: 011 442 0034/3498 = E-mail: BPSoc@telkomsa.net

: Please enroll me as a member of the BPS and debit my

E Account no. at (bank)
E Branch name:

1 Branch code no. annually with the amount of R47,00*.
E Full names:

E ID number:

1 Address:

E Postal code:
E Tel: Fax:

1 email Cell:

E Date: Signature:

E Enrolled by Membership no.

'
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our mailing list - and thus do not
receive regular invites - and wish to
attend the lunches, it would be appre-
ciated if you could contact any one of
the under-mentioned who would be
delighted to add your name to their
mailing list:

Kathy Ridgway 031 266 9244

Pat Binneman 031764 1772
Barry Freeguard 031 462 7884
Johan Ronne 031 464 3076

We look forward to receiving your
calls.

My early days in the bank
One of my first duties in the bank was

to stamp the back of all cheques with a

date stamp. It was a boring and unin-
spiring job, to say the least.

I carefully turned over each cheque
and banged the stamp on it. Being the

2nd January there was an extraordi-
narily large number of cheques. The
cheques were in alphabetical order (no
account numbers in those days!). So,
slowly but surely, | did the job.

When the manager came out of his
office and saw me, he blared out that |
was doing the job wrongly and set
about to show me how | should do it.

He grabbed the stamp, fanned the
cheques out and slowly began stamp-
ing each cheque. Just then the pile
suddenly collapsed causing the
cheques to scatter on to the floor, no
longer in alphabetical order!

Embarrassed, the manager meekly
withdrew to his office. | smiled, not
letting out a whimper. People rushed
to help me, muttering and cursing at
the manager.

I will never forget that day.

Gwen Callanan [S]

Continued from page 1

Twice beaten Nedbank

a judge in the Labour Court the appel-
lant must first ask the same judge who
heard the case and made the ruling in
the Labour Court to consider if there
are good grounds to submit an appeal
to the Labour Appeal Court. If that
judge believes that there are no
grounds to submit an appeal, the
appellant can petition the Labour
Court before a panel of three judges
asking the panel to consider whether
the appellant has good grounds to
appeal the decision made by the judge
of the Labour Court. If the judges on
this panel say it is okay, then the
appellant can submit an application

for appeal. Then another panel consist-

ing of three other Labour Appeal
Court judges will hear the appeal. But
if this petition panel decides that there

Message

are no reasons to appeal, then that is
the end of the court road.

Gizelle Conradie, Sasbo assistant gen-
eral secretary and head of Sasbo’s
legal team, explains: “We are now at
the stage where the Judge of the
Labour Court refused the appellant’s
(Nedbank) grounds for submitting an
appeal. According to court rules the
bank has until 1 September 2010 to
submit the petition to the Labour
Court (which it has now done) and the
union has 10 days thereafter to
respond to the petition.

“It remains a mystery how employers
can be allowed to so freely and waste-
fully squander the resources of share-
holders and employees.” [S]

to

senior hankers

This case study contains a crucial
message for those bankers who
consider themselves too senior to
belong to Sasbo.

The bottom line is that the higher
your position, the bigger are the
stakes when you are faced with an
injustice. That means that without
experienced and resourceful
Sasbo in your corner, you could
lose a massive slice of severance
pay or career opportunities worth
millions.

The area sales manager involved
in this case summed up the
situation when he said:

“Despite my clean work record
and high work ethic, one maverick
manager wanted to get rid of me.
What happened to me could
happen to anyone. If it wasn't for
Sasbo | don’t know what would
have become of me.”

R
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Money Matte
How can you

i

become a better
investor?

his is a question of constant
I concern to investors. Here are
some guidelines.

Rule No 1: Control your
emotions

The past three years or so have been
prime examples of what is being dis-
cussed. We, at Brenthurst Wealth
Management, have spent a lot of time
urging existing investors to avoid
seemingly ever-rising resource shares
and to stick to value-based sectors
offering compelling value.

We have stuck to our guns, pointing
out that the resources sector is notori-
ously volatile. While the historical
returns have been good, we prefer the
long-term potential of banks and
industrial shares at this time.

Furthermore, due to the unpre-
dictable nature of investments we
favour balanced funds to build long-
term portfolios, rather than funds that
track the JSE All Share, for example.

There is too much focus on the JSE
All Share index, in our view. This
index is very volatile and we prefer
to find balanced funds that often
match the overall returns of the JSE
without the same large swings in
capital values.

Discipline is one of the greatest con-
tributing factors to creating long-term
wealth. Read any of the countless
books on how to become a truly good
investor and they all say the same
thing - a disciplined approach to
investing will make the difference
between an average return of 8% per
annum and 14% per annum.

Remember - you cannot control the
markets but you can control your
emotions!

Rule No 2: Stay the course

As with life, investing is not always a
smooth ride. In fact, if you think that
investing is easy and that your capital
will grow in a steady ever-upwards
line, then think again.

Certain investment companies will
try to conceal this inherent unpre-
dictability in investment markets by
means of what is known as ‘smooth
bonus funds’ but remember what
Warren Buffett once said: “l would
prefer a bumpy 15% per year than a
smooth 10% per year on my invest-
ments.”

""I!!EEEINNHWO

Warren Buffett once said:
“l would prefer a bumpy
15% per year than a
smooth 10% per year on
my investments.”

Global studies have shown that pri-
vate investors are particularly bad at
picking the right time to buy and sell.
Short-term changes in the market
should not be reasons to change your
investments, hard as it might be at
times when the markets are falling. In
fact, falling markets are often a great
time to add more money to your
long-term investments.

The only time that drastic variations
are warranted is when your personal
circumstances have changed.
Examples would include losing your
job, bad health or any other issue that
forces you to alter your risk profile.

Rule No 3. Define your
investment objectives

Investing your money without clearly
formulating your investment objec-
tives is like driving in a foreign coun-
try and looking for a certain town or
city without a roadmap. You could
just get lost.

You should have a clear understand-
ing of what your ultimate objective is.
Are you saving for retirement 10 or 20
years away, are you requiring an
income or are you saving for some-
thing specific like an overseas holiday
or the deposit for a motor car?

This is where the advice and guid-
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ance of an investment planner at
Brenthurst Wealth really comes to the
fore. Our team of investment profes-
sionals will spend a lot of time with
you, first establishing your risk pro-
file, defining your investment objec-
tives, and then recommending an
appropriate strategy in writing. This
is just the start.

Unlike a previous generation of
investors who never heard from their
investment companies again after
they signed some application form,
we meet with clients regularly to
evaluate their performance. We try to
apply the 90-day principle - we com-
municate with our clients at least
every 90 days either telephonically,
via post or email, or at our very pop-
ular quarterly investment seminars.

Our business model is not transac-
tion-based but is one of creating and
sustaining lifelong relationships built
on trust.

Rule No 4. Understand the
process

Understanding the process is an inte-
gral part of investment success in the
long run. At Brenthurst Wealth we
spend considerable time and energy
educating our clients on investment
products.

Our process includes:
Establishing a risk profile — most new
investors have no clue as to their

investment profile.

Formulating an investment strategy.

www.sasho.org.za

By Magnus Heystek

Magnus Heystek, an

independant investment advisor
and the author of several books
on investments, can be reached

on (011) 799 8100 or
magnus@heystek.co.za.

Explaining the process.
Implementing the plan.
Monitoring the plan.
Adjusting the plan over time.

Rule No 5. Get truly
independent investment advice
Never ask a barber for a haircut. This
is an old saying in the investment
world, but it contains more than a
shred of truth.

How independent are your tradition-
al investment advisors?

How certain are you that the advice
you are getting is in YOUR interests
and not in someone else’s interests?

Recent legislation (the Financial
Advisory and Intermediary Act of
2004) has substantially improved a
previous incestuous relationship
between advisors and the large banks
and insurance companies. This has
made a huge difference in the quality
of advice available to investors. [S]
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SASBOsure Exclusive Personal Insurance - The Perfect Union of Trust and Care.
Call SASBOsure on 0860 744 447 for a quote.
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Absconding and Absenteeism

till on the topic of desertion
s and absenteeism, we last

touched on how to handle
disappearing employees: the ‘I'm
back’ employee who returns after
a disappearing act; ‘sick’ employ-
ees who return without a valid
medical certificate, and imprisoned
employees. We spoke about the
interesting case of SACCAWU obo
Fortuin / Lewis Stores (CCMA) case
EC 10889, 1999 where the appli-
cant’s leave was not approved but
he took his annual leave in any
event. In this issue we will look at
some more case law.

What are the procedures that the
employer must follow in dealing
with employees who abscond?

The SABC v CCMA [2002] 8 BLLR 693
(LAC) precedent is the leading author-
ity on abscondment. In this case the
Court ruled that where an employer
can get hold of the absconding
employee, the employer must hear
his/her reasons for the absence before
deciding to dismiss the employee for
failing to report for duty or being
absent without leave.

The LAC gave a detailed explanation
of the procedures that the employer
must follow in dealing with employ-
ees who abscond.

The employer must try to find the
employee by sending messages or let-
ters to his/her last known address giv-
ing the employee an ultimatum that if
he/she does not to return to work by a
certain date and time or if he/she
ignores the employer’s ultimatum, the
employee can be dismissed.

Once the employer gets hold of the
employee, the employer must convene
a disciplinary hearing by giving the
employee notice to attend the hearing.

Even if the employee ignores the
employer’s written ultimatums, the
employer must still hold a disciplinary
hearing prior to the dismissal.

If the employer cannot get hold of the
employee it would be safer to hold a
disciplinary hearing in the absence of
the employee, to comply with fairness.
This would be to the employer’s advan-
tage if the employee wants to refer
his/her unfair dismissal to the CCMA.

There is no such thing in our law where
an employee can ‘dismiss himself/her-

self’ after a certain period of unautho-
rised absence, therefore employers can
only dismiss absconding employees for
a fair reason and after a fair procedure
has been followed.

In another case of Seabolo v Belgravia
Hotel [1997] 6 BLLR 829 (CCMA\), the
barman had permission to take leave
for one day after hearing that his
mother fell ill, but he decided to take
his sick mother to a traditional healer
and stayed away from work for six
days. He never contacted his employ-
er, claiming that he was too ‘confused.’
When he arrived at work again he
heard that he had been dismissed and
another barman had been appointed
in his position.

Here were two legal questions to con-
sider:

Did the barman desert or abscond?

Did the barman have the intention of
returning to work?

Remember, the employer was fully
aware of his circumstances (they knew
his mother was sick) and he did get
permission for one day’s leave (not
five more days)

The Commissioner, in his ruling, stat-
ed that desertion is distinguishable
from absence without leave in that the
employee who deserts his or her post
does so with the intention of not
returning, or, having left his or her
post, subsequently formulates the
intention not to return. On the other
hand, the AWOL employee is absent
with the intention of resuming his or
her employment. The commissioner
also stated that ‘most deserters do not
inform their employer that they are
abandoning their job - they simply do
not turn up for work.’

When looking at ‘intention’ one must
take some factors into consideration:

(1) Surrounding circumstances (e.g.
abduction, hiding from syndicates
who threaten you and/or your fami-
ly’s safety, etc.).

(2) Reasonable possibility of making
contact with the employer and the rea-
sons for not making contact with the
employer (e.g. being in a coma, being
held in custody, being under a witness
protection programme, etc.)

(3) The period of absence, and

(4) The employer’s attempts to make
contact with the employee.

Each case must be considered on its
own merits.

In this case it was evident that the
employer did not follow a fair proce-
dure (there was no disciplinary hear-
ing held) therefore the employer could
not determine the real reason for the
desertion. The employer also acted
prematurely by drawing the conclu-
sion that the employee had deserted
and quickly appointed another bar-
man in his place. The commissioner
ruled that the employee be reinstated.

Must the employer still hold a hear-
ing even if the contract of employ-
ment states that the contract will
automatically come to an end if the
employee has been absent from work
without permission for a number of
days?

Yes, the Jammin Retail (Pty) Ltd v
Mokwane & others [2010] 4 BLLR 404
(LC) supports the above Labour
Appeal Court case because it recaps
the importance of following a fair pro-
cedure (disciplinary hearing) before
dismissing a deserting employee.

Here, the employer relied on a clause
in the employee’s contract of employ-
ment stating that the contract would
automatically come to an end if the
employee was absent from work with-
out permission for more than five con-
secutive days. The employer knew
about the employee’s whereabouts
because they had her home address
but made no effort to contact or notify
her. The employer argued that it was
not necessary to contact her, or hold a
hearing because the contract of
employment superseded all proce-
dures. The Labour Court ruled that the
clause in the contract cannot be
enforced and that a disciplinary hear-
ing before dismissing the employee
must be held especially if the employ-
er knows the employee’s whereabouts.

What if the employer’s Disciplinary
Code and Procedure states that the
employee’s employment ends after
an absence of longer than X days?

In the Jammin case the contract of
employment enforced automatic ter-
mination after five days of unautho-
rised absence, but in the Mtshinindo v
Cashbuild, Hillfox [2009] 8 BALR 838

Www.sasho.org.za
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(CCMA) case the disciplinary code of
the company stipulated that the
employee’s employment ends after an
absence of longer than three days. The
employee, who was dismissed after six
days’ absence, argued that his wife
had telephoned the manager of the
store where he worked and told him
that he was being treated by a sango-
ma. The commissioner held that,
despite the provisions of the discipli-
nary code, absence from work for
longer than three days does not neces-
sarily mean that an employee has
absconded, or that the termination of
his contract does not amount to a dis-
missal. In order to claim that the
employee has absconded, the employ-
er must prove that the employee had
no intention of returning to work. The
commissioner found that the employ-
ee’s dismissal was substantively and
procedurally unfair and rejected the
employer’s argument that the contract
was terminated automatically.

Is unauthorised absence always a dis-
missible offence?

In SACCAWU obo Khakhatiba /
Country Meat Market (Pty) Ltd, (2009)
2 BALR 196 (CCMA) the commission-
er noted that depending on the cir-
cumstances and the time period, unau-
thorised absence would probably not
result in a dismissal for a first offence.

Can desertion from overtime work
also result in dismissal especially
where such overtime has been agreed
to or the employee is contractually
bound to work overtime?

Yes, it would be advisable to treat such
persistent absence not as a misconduct
but dismissal based on operational
requirements. In the Industrial Court
matter of Masengane v Speedbox (Pty)
LTD (1991) 12 ILJ 879 (IC), the employ-
ee was a good worker, trained to oper-
ate a machine on which it was essen-
tial to work overtime but he flatly
refused to work overtime. His contract
of employment stipulated that he must
work overtime. Initially the employer
was sympathetic towards him and
even counselled him, but he continued
to refuse to work overtime. The court
found that, given the situation, no
employer is expected to keep an
employee who is stubborn and not
willing to work overtime as required
by his contract of employment, and
that dismissing the employee was sub-
stantively and procedurally fair. [S]

If you have a problem, write to Labour Logic at

Private Bag X84, Bryanston, 2021, or send a fax to (011) 467 0188
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Sasbo makes a
difference

Thank you for sending one of Sasho’s rep-
resentatives to be part of our consultation.
I have been working for the bank for 14
years. Ursula Matthews changed my atti-
tude towards Sasbo as a union. She han-
dled the consultation in a professional
manner and made me realise that our staff
is not informed enough about the union.

We need to get someone like Ursula to
join us in one of our meetings and do a
presentation to inform staff about Sasbo.
As a manager | will be more than glad to
see my people happy and informed.

Thanks again and again.
Sammy Tshautshau — Absa Bank
Mafikeng

I just want thank Walter Krienkie of
Sasho’s Johannesburg office for his sup-
port. You made me feel okay again. God
bless you. When | went back to work we
first had a crying party because every-
body was so relieved and happy to see me.

Again thank you to you and Sasbo.
Cheryl Adams - Standard Bank
Germiston

I would like to compliment Lebohang for
the service he rendered to me in his
capacity as representative of my union.

After being suspended from work for a
period of three months, | was about to
lose hope and | doubted whether there
would be fairness in my case. Lebohang
came to represent me and ensure that |
get a fair hearing.

I have been a member of Sasho for ten
years and it was the first time that |
made use of their services. Lebohang
made me realise the importance of the
union. | hope that he gets the necessary
support in making sure that he restore
and instill believe in members that Sasbo

-

does care about its members.
HM Nocanda - Parys

I am completely astounded by the way in
which Gerhard Rothmann supported,
guided, advised, consulted and fought for
me during a very difficult and traumatis-
ing period that lasted over two months.

Gerhard rose above and beyond the call
of duty in that he sacrificed many hours
after work, as well as time from his days
off (personal leave) and over week-ends
consulting with me and ensuring that
no stone was left unturned. Furthermore
he graciously transported me to meet-
ings that we had to attend with the bank
as he was aware of how upset | was
throughout the ordeal.

Gerhard contacted me daily; to this end
he has gone as far as ensuring that the re-
instatement is to my satisfaction, ensur-
ing that an appointment letter was signed
and kept on my file with the union.

I am so grateful to Sasbo and Kobus van
Straaten who was always available for
referral and willing to lend an expert
ear. | am especially grateful to Gerhard,
as it is rare these days that one can and
did make such a difference.

The positive outcome that Gerhard nego-
tiated under much pressure is admirable
considering the determination of parties
concerned who made it crystal clear that
their goal was dismissal.

Gerhard simply refused to settle for sec-
ond best and even though we had the
truth on our side, it was nonetheless a
trying battle to the end.

Gerhard’s skill, intuition and decency
have proven invaluable and | am extreme-
ly proud to be associated with him.
Charlene Kruger

Join and win

The winner of the R500 Sasbo monthly draw was Nathan Groenewald of
SBV Services. He was accompanied by Marshall de Wet when he
received his cheque from lise Nell, senior membership officer of Sasbo’s

Cape Town Office.
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US union’s stark Labour Day message
“Over the last 30 years we have seen workers’ wages remain essentially flat

while worker productivity skyrocketed by 75 per cent. The Economic Policy
Institute refers to this phenomenon as a broad-based collapse of wage growth.

“For three decades, American workers have been producing more, but taking
home pay cheques that don’t reflect their hard work. Consequently, we see the
biggest pay gap in nearly a century. If this trend holds for another 30 years, a
grim future awaits the next generation of American workers.”

That was the stark United States Labour Day message delivered by Joe Hansen,
International President of the United Food and Commercial Workers
International Union (UFCW).

Appealing to US workers to become more politically active, he continued: “We
can’t let this trend continue. It’s up to all of us, workers, shoppers, community
members and political leaders to ensure that economic policies provide the
opportunity to make all retail jobs good, career jobs.

“According to the Lake poll, a majority of voters believe job growth must be
good job growth. In a number of polls Lake Research has found that a key eco-
nomic frame for Americans is to have good-paying jobs no matter what the sec-
tor. To make that happen we must actively engage in the policy decisions that
guide economic growth and job creation, and we must correct the current wage
gap so that as worker productivity increases, pay cheques also increase.

“The future of work, and the future of America, is in our hands. Clearly,
American voters want and expect good jobs - the kind that will keep families
secure and America strong and competitive. If retail jobs are going to be a crucial
part of America’s future, then retail jobs need to be the kind of jobs that support
American families and communities. They must be the kind of jobs that
Americans can be proud to work at - the kind that give more of us a shot at the
American Dream.” - Huffington Post.

Youth unemployment a social time bomb

The ITUC has described the high and rising levels of youth unemployment glob-
ally as a ‘social time-bomb’ which risks damaging the social, economic and polit-
ical fabric of countries around the world. New figures released by the
International Labour Organisation on United Nations Youth Day underlined the
dramatic increase in the number of young jobless as the employment impacts of
the global economic crisis continue to worsen.

“More than 80 million young people are now out of work and many millions
more are trapped in short-term, low-paid jobs or in the informal economy. An
entire generation of young people is being left behind, and the consequences of
this for society will be severe. Governments have to act urgently to get job cre-
ation moving, by maintaining economic stimulus where it is needed rather than
by cutting public expenditure,” said ITUC General Secretary, Sharan Burrow.

While youth unemployment has been steadily increasing for more than a
decade, the ILO report shows that the economic crisis caused an explosive
increase in the jobless rate, with an additional eight million young people out of
work between 2007 and 2009, bringing the overall percentage to 13%. The report
analyses the situation in industrialised and emerging economies, which have the
highest overall levels ever recorded, as well as the developing world, where
increasing youth unemployment is compounded by some 152 million young
‘working poor’ caught in extreme poverty.

Even if the global employment situation does begin to improve, youth unem-
ployment is expected to reduce more slowly than for older workers, and the pat-
tern of short-term, part-time and precarious work for those young people able to
find work will persist unless governments act effectively. The long-term econom-
ic and social impacts of high youth unemployment are well documented, and
the damage to social cohesion from the current crisis is likely to be long-lasting
and deep.

“Trade unions across the world are pressing governments to adopt macro-eco-
nomic policies which put employment at the centre, as well as specific measures
to improve the access of young people to decent jobs and quality education and
training. We as trade unions also need to do more to reach out to young people,
to keep their concerns at the top of our own agenda both in terms of government
policy as well as protection in the labour market and the workplace,” said
Burrow.
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Please note that these benefits are only available to paid-up Sasho members.

Funeral Cover

Your Funeral benefit! (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008.

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Old Mutual Educational Trust
scholarships

Sasho has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing schol-
arships for worthy causes. The scholarship provides fund-
ing to study on a full time, part time or on a distance
basis, for a first time undergraduate degree or diploma
(including BTech) at an accredited Higher Education
Institution.

You may apply only if you are:
e A member or staff member of one of the participating
trade unions.

o A child of a member or staff member, and are under
the age of 25.

e A grandchild or other child blood relation of the mem-
ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Old Mutual Group Schemes

During their 20-year association with Old Mutual, Sasho
members have invested in the wide range of financial
plans (investment, education, capital accumulation and
funeral plans) made available to members at competitive
rates. Their collective stake in Old Mutual qualified the
11 000 members with Old Mutual investments for shares
worth an estimated R40 million when the company priva-
tised its operation in 1999. Old Mutual continues to offer
an expanding range of investment opportunities which
members would be wise to investigate.

sasho Smalis

This ‘'shop window’ in Sasbo News enables members to
advertise - free of charge for a prescribed period and at a
modest cost thereafter - their goods, services, properties
of sale or rent and other items.

(011) 467 0192

SASBO NEWS

Sasbo Benevolent Fund

The Sasbo Benevolent Fund, which draws its resources from
union funds and member donations, renders financial assis-
tance to members who are suffering extreme hardship.

sasho Legal Line

This is the union’s popular free 24-hours-a-day,
365-days—a-year legal advice through europ assistance
service to members. During its first three years in exis-
tence, 25 998 Sasbo callers received professional guidance
and collectively saved nearly R11 million in legal costs.

0860 111 000

Sasho News

Members are kept up-to-date about Sasbo personalities
and activities through its own newspaper, Sasbo News,
which appears 11 months in a year. Sasbo News keeps
them abreast of developments in the local and internation-
al finance industry, international socio-economic trends
and developments in the labour movement.

sasbho Study Grants

Each year the union offers study grants (on a
rand-for-rand basis) to members or their children under-
going second year tertiary education or beyond.

In 2010, 50 such grants were paid out.

Sasho Travel Club

The Sashbo Travel Club offers members regular and afford-
able discounted holiday and travel options, which make it
easier for members to enjoy most sought after local and
limited international destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines contact Helena at Sasho
Head Office on Tel 011 467 0192, Fax 086 603 8725, or
e-mail helenab@sasbho.org.za. For destinations, visit
www.toucantravel.co.za.

GWIB & SASBOsure

SASBOsure is an exciting insurance offer from GWIB,
designed exclusively for SASBO members. Featuring a unique
retrenchment benefit, competitive premiums, the new
ExcesShield benefit (which reduces your excess by R1000),
free car hire and a Premier Claims service to ensure the best
personal service and efficiency when making a claim.
SASBOsure insurance includes the SASBOcare Assist &
Lifestyle Programme, which provides full membership to the
AA and also provides assistance for household emergencies.
SASBOSsure is also the highest quality insurance, as it is
underwritten by Santam - SA's largest and best rated insurer.

Call 0860 744 447 for more information.
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We met him in the mountains. He was a Dutch World Cup football supporter,

sixty-six years old, small, nut brown, athletic and bristling with enthusiasm for
life, football and South Africa.

“One doesn't often meet a 66-year-old teenager,” we said as he extolled our
country, its coastline and its mountains.

He smiled as he replied: “That is actually an insult. The average teenager these
days is a languid, disinterested, stay-at-home plugged into an ear-piece.”

He went on to explain the reasons for his palpable lust for life. Seven years ago
he was diagnosed with terminal abdominal cancer.

His specialist told him: “You're too young to die. There is a hew treatment that
it is still in the experimental stage. | don't know if it will work. But with your
permission, | will try it on you.”

He agreed and the treatment worked, effectively giving him back his life. Then
our man began to experience excruciating pains in his hips — a calamity for an
individual who had been jogging and running marathons for 35 years. He bore
the ever-restricting movements and mounting pain for as long as he could.
Then he had two hip replacement operations. They were successful. Now he is
again hiking and climbing mountains.

"I fought and won. What you are now seeing is a new me — a person who has
been given a second life. Now can you understand why | am so happy and
appreciative?” he said.

We could.

The moral of this encounter is: whatever our problems, we are blessed with
the raw material for a wonderful life. Why wait for cancers and hip
replacements to teach us that life is great?

Coffee Bre ""]l.l!f“
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Dis in die berge waar ons hom ontmoet het. Hy was ‘'n Nederlandse
Weéreldbeker-voetbalondersteuner, 66 jaar oud, klein, neut-bruin, atleties en
bruisend van energie vir die lewe, voetbal en Suid-Afrika.

"r

n Mens ontmoet nie aldag ‘n é6-jarige tiener nie,” was ons mening terwyl hy
ons land, sy kuslyn en berge ophemel.

Met 'n glimlag antwoord hy: “Dis eintlik ‘n belediging. Die hedendaagse
tiener is lusteloos, ongeinteresseerd, bly-by-die-huis gekoppel aan ‘n
luidspreker in sy oor.

Toe gee hy die redes vir sy tasbare lewenslus. Sewe jaar gelede is hy met
terminale maagkanker gediagnoseer. “Jy’s te jonk om dood te gaan,” het sy
spesialis gesé. “Daar is ‘'n nuwe behandeling, maar dis nog in die
eksperimentele fase. Ek weet nie of dit sal werk nie. Maar met jou
toestemming, wil ek dit op jou toets.”

Hy het toegestem en die behandeling het gewerk — hy’t sy lewe teruggekry.
Toe begin die ondraaglike pyn in sy heupe - ‘n terugslag vir iemand wat al
35 jaar lank draf en aan maratons deelneem. Die beperking op sy bewegings
en die groeiende pyn het hy so lank as moontlik probeer verdra. Toe
ondergaan hy twee heupvervangingsoperasies. Dit was suksesvol. Nou kan
hy weer stap en berge klim.

“Ek het geveg en gewen. Jy sien nou ‘n nuwe ek - ‘n persoon wat ‘n tweede
kans op die lewe gegun is. Kan jy nou verstaan hoekom ek so opgeruimd en
dankbaar is?”, sé hy.

Ons kon.

Die lewensles van hierdie ontmoeting is: wat ook al ons probleme, ons word
geseén met die rou-materiaal van die lewe. Hoekom vir kankers en
heupvervangings wag om te besef dat die lewe wonderlik is?

Crossword

hungry (5)

Met in Iran at the mosque (7)
Uncle! Please start a trail one! (6)
Fed up etc. with finding something
wrong? (6)

| get a lot of hard work (4)

Across
1. Mother’s petty quarrel with a dog (7) 5.
8. My mate, lan will find a way to give 6.
it a bit of life! (7) 7.
9. In the Bible? That figures! (7)
10. A vagrant — the French one and how 12.
they treat him roughly (7) 13. Little brother! Take notice or I'll
11. Attack little Leslie with a knife just hammer you! (4)
for keeping horses? (7) 14. One ruler who’s to be found in the
15. Fed tea only and told to beat it? (6) mire (4)
18. | get given an old airline! What a 15. Thanks to the District Attorney, we

stirl (7) have the facts (4)
20. L.G. Has a ride on some sort of air-  16. Make an offer now for this plant (4)
craft (6) 17. My uncle gets left to provide the
22. His gran shows us how to add herbs charity (4)
to the food (7) 19. How to lie to a little gentleman
26. Do | get in a rut and make him who isn’t Jewish (7)
account for it? (7) 20. Gee! That’s used in the cavalry?
27. Have Stan tin it without delay (7) Just look at it! (6)
28. Carl got wed and how that baby 21. What a din, lan! Look at your red
moved! (7) skin, too! (6)

29. What a body Tess has! Makes each ~ 22. The king disturbed Sid with those

day end perfectly for me! (7) networks of his (5)

23. I'm concerned with wrongdoing at

Down the plan and how it’s leaked out! (5)
1. I’m back! So is that body! 24. Copy me when | get game! (5)

Something’s taken away, though! (5) 25. He goes to Tasmania and she dis-
2. My American uncle has a degree for likes it intensely (5)

dancing! (5)

3. Most ladies see it as being perfect (5) ANSWERS

4. Hitler’s men get fat while he goes on page 7

7
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SASBOsure Exclusive Personal Insurance - The Perfect Union of Trust and Care.
Call SASBOsure on 0860 744 447 for a quote.
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SASBO NEWS
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HOLIDAY ACCOMMODATION TO LET
AND FOR SALE/TIMESHARE ACCOMMO-
DATION TO LET

Amanzimtoti-South Coast

2 bedroomed fully equipped self-catering ground
unit holiday unit. Suitable for 4 adults. 400 meters
from Warner beach and 5 minute drive to Toti
Beach. From R300 per night. Call 084 580 3167.

Cape Town
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Your contact person for Sasho Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.

private enclosed garden, stunning mountain view,
800 m to beach, shops and restaurants, bathroom
with full shower, lounge, dining room plus fully
equipped kitchen, TV, Hi-fi, DVD player. Braai
area, bedding and towels supplied. Beach towels not
included. 5 days special: arrive Sunday depart
Friday R2 500, 3 day and 7 day specials also avail-
able. Contact Pearl Jason 083 707 2015
pjason@telkomsa.net. View photos on www.house-
ofpearls.com.

Small furnished beachfront flat overlooking sea and
Table Mountain with TV and garage. Out-of-season
bank staff rates: R300 for flat per night. 082 682
0667 Gert Theron.

Plettenberg Bay

Retired bank manager will let his holiday cottage at
Keurboomstrand (Plett) and luxury flat in Goose
Valley Golf Estate (a golfer’s dream) both fully fur-
nished, to Sasbo members at half price, out of
school holidays, also available in school holidays.
Phone 044 870 7288 or 083 412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one bedroom apart-
ment with separate lounge. Suitable for 2 adults and
2 small children. Minimum 4 nights, own parking
bay, with use of swimming pool and tennis court.
Near Century City, golf course, beaches and 15
minutes from Cape Town Central and Waterfront at
R300 per night. Call Dave at 083 414 7638 or 021
558 4780

Cape Town/Panorama

Kruger Park

Marloth Park, on banks of Crocodile River border-
ing Kruger. 15 km from Crocodile Bridge. Fully
equipped house with splash pool, braai and lapa —
sleeps 10. Game roam freely. Peak R600, off peak
R400 for first 5 people thereafter a further R50 per
person per day. Contact Debbie on
inkwazihouse@vodamail .co.za. (Ref 3126)
Margate

4-6 sleeper flat, 400 m from beach, fully equipped
self-catering, secure complex. Out of season R250
and in season R450 per day. Contact Reinhardt 072
610 6420 or email vanderwaltr@fnb.co.za.

10 St Ellen Great Brakriver

Fully equipped self-catering holiday accommoda-
tion. Pool in complex. Sleeps 4 in cottage R500 per
day and Sleeps 6 — 3 bedrooms R800, situated near
Hartenbos/Mossel Bay & George. TV, DVD (DStv
with card) and braai facilities. Contact Erna at 082
925 6128 or 016 455 6071 or vereenigingBM@ned-
bank.co.za.

Fully equipped, immaculate self-catering flatlet with
secure parking and braai area, sleeps 2. Near
Century City, 15 minutes from Cape Town,
‘Waterfront and Bloubergstrand. R180 per night out
of season. Contact Fransie at 021 930 4054 or 083
7722783

Bloubergstrand - Seafront/Beachfront

Knysna

Self-catering two bedroomed house with spectacular
views over lagoon and Heads. Fully equipped with
off street parking, patio and braai facilities.
Reasonable rates. Visit moms-place-
knysna.blogspot.com for more info and pictures.
Contact Anita at 083 456 4663 or 021 531 4618.

Views to die for in this two bedrooms, furnished s/c
flat with garage. R350 per night out of season.
Contact Theron at 082 682 0667.

Franskraal

2 Bedroom flat at Franskraal, sleeps 6, 3 km from
Gansbaai and 40 km from Hermanus, walking dis-
tance from beach and OK groceries and restaurant.
Contact Roseline on 028 388 0230 or 082 413 3945.
North Coast

www.northcoastholiday.co.za. Contact Eileen hulin-
familytrust@absamail co.za or 082 497 2664
Langebaan Cape TownWest Coast
Freestanding, 4 beds, double storey house sleeps 6-
8. Fully equipped self-catering, a few minutes walk
from Club Mykonos casino. Cost R750 per night
out of season & R850 per night in season & long
weekends. Contact Connie 021 933 8904 or 072
450 3374 or Cedric 083 253 1311 cedricb@worl-
donline.co.za.

East London

Niki-Nana Backpackers — dorms, doubles and
camping available — up-market, exclusive. Contact
Lee on 043 722 8509 or 071 263 0904. Visit our
site: www.nikinana.co.za or e-mail us: info@niki-
nana.co.za.

Green Point, Cape Town

Close to Waterfront plus major tourist attractions,
small bachelor, 1- and 2-bedroomed self-catering
apartments, fully furnished, serviced daily, prices
from R200 - R950 per day. Call Hannes 083 255
9618 or www.davids.co.za.

Knysna

Fully equipped self-catering flatlet with private patio
and braai area, magnificent views of lagoon and
mountains, TV and undercover parking, sleeps 2,
tariff R300 per day out of season, R350 per day in
season. Tel: 044 384 0734.

Chaka's Rock (Ballito)

Knysna (Brenton-On-Sea)

Fully equipped 3 bedroom holiday house with mag-
nificent views and 100 m from beach. R550 per day
out of season R1 050 per day in season. For more
information please contact Ulandi Swanepoel on
082 330 3241.

Franskraal

Fully equipped 3 bedroom house, magnificent sea
view with whale watching, lounge, dining, TV
rooms with 2 bathrooms (max 8 persons or two
families). Contact Roseline Muller 028 388 0230 or
082 413 3945,

Langebaan Accommodation

2 Bedroomed fully equipped self-catering ground
unit suitable for 6 people, 700 m from Club
Mykenos. R500 per night. Call Gideon 084 901
1936 or (oh) 021 950 6614.

Northern Suburbs

Self-catering and B&B accommodation offered in
northern suburbs, Cape Town. Special prices for
Sasbo members. Phone Elaine 083 448 2737.
Camps Bay Cape Town

Walking distance to beach and restaurants, 1 bed-
room cottage with sleeper couch in living room
(sleeps 4) R500 to R650 per day. 3 bedroom house
with pool (sleeps 6) available Dec/Jan @ R2 750
per day. Call Eileen 083 652 2514 or e-mail
eileenb@mweb.co.za.

Hartenbos

Fully equipped 1 bedroomed self-catering. TV,
DVD, braai area and parking. Sleeps 4. Walk to
beach. R500 per night. Call Erna Le Roux 082 925
6128.

Jeffreys Bay

2 x fully equipped units. Sleeps 10 per unit, 800 m
from beach. Fully enclosed with electric gates.
Contact Marlene on 083 328 2645 or 041 372 1475
or 041 372 1274 fax.

Self-catering holiday accommodation. Magnificent
sea-views air-con & ceiling controlled fans. Pool in
complex, 5 minute walk to famous to famous tidal
pool and beach. Ballito Fast Foods are now selling
easy eats & food and take aways at very competi-
tive prices. 4 Sleeper from R400 per unit per night
and 2 sleeper from R280 per unit per night. NB!
Book 7 nights pay for 6 nights. Tel 032 525 7698.
St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex, (sleeps 10) 100
m from beach, 1 km from Shelly Mall, 5 km to
Margate. Lock-up garage, DStv, washing machine +
drierR350 pd, long weekends and in season R750
pd, weekends R1 000. Contact Willem at 082 446
4458 or Jacques at 083 707 1675.

Durban North

Comfortable, fully furnished one bedroom
flatlet/granny cottage to let. 6 Months’ lease (1st
May or Ist June) private garden/ braai area, parking.
Rent R3 200 suitable for young couple. Contact
Priscilla work 031 575 8001 or home 031 564 4283
or e-mail gordonj@eject.co.za.

Durban North

Spacious one bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering with pri-
vate garden braai area, and parking. Sleeps 6, colour
TV. The price is R400 out of season and in season
R600 per day. Phone Priscilla 083 403 7437 or
home 031 564 4283 or 031 575 8001 or e-mail gor-
donj@eject.co.za.

Uvongo/St Michaels

Immaculate cottage minutes from the sea with stun-
ning sea view, sleeps 2-4, beautiful pool and secure
parking. Out of season from R300 per day and in
season from R500 per day. Contact Colin or Lyn at
039 315 5633 or 082 336 8132.

Uvongo: South Coast

4 and 6 sleeper beach front flats to let at very com-
petitive rates. Within walking distance to main
beach, fully fitted units including, TV, microwave,
dishwasher etc. Secure complex with braai and
laundry facilities Tel Johan at 082 492 6677.
Holiday flat in Amanzimtoti

Margate Accommodation

Immaculate, upmarket services apartment with sea
view in secure complex, 5 min walk to Margate
beach, sleeps max 5, pool and covered parking bay,
Daily rates: Low R330, High R500, Peak R660.
Contact Colin or Lyn at 039 315 5633 or 082 336
8132.

Strand

Strand (W-Cape) safe and quiet, 1 bedroom, large
Granny Flat for 2. Available for holiday/permanent.
Please no smokers, children or pets. Walking dis-
tance to beach and shopping centre. Please
call/lSMS 072 494 4756

Waterford House in Clarens

Luxury 4 star graded self-catering lodge on golf
estate. Very special mid week rates for bank pen-
sioners. Phone Jean 083 285 0021. web:
www.clarensgolfbreaks.co.za. email: waterfordin-
clarens@gmail .com.

Zia's Accommodation

Holiday apartments available Sea Point,
Rondebosch Village and Green Point. Modern taste-
fully furnished and fully equipped. Close to beach.
Contact Ruby Bake 021 705 9836 or 083 707 0803.
South Coast Margate — Uvongo KZN
Self-catering houses and cottages. Close to beaches
and entertainment, 1bedroom cottages, 2 and 3 bed-
room cottages and 5 bedroomed houses. Group
bookings up to 30 persons. Corporate bookings wel-
come, team building also welcome. Sports teams,
club bookings. Rates on request. Sea Spray and
Eagles Nest 011 683 8381 or 083 267 3562 or
WWW.sea-Spray.co.za.

Plettenberg bay

Beat the recession and enjoy a comfortable stay in
Plettenberg Bay, in the heart of the Garden Route,
centrally situated, clean, up-market home, fully
equipped and serviced, includes 2 braai areas and
entertainment area with pub and pool table - ideal
for large groups, golfers etc. Rooms sleep 2-8 peo-
ple. Rates from R110 p/n per person sharing.
Contact Graham 083 297 6677 or email
bitou@woldonline.co.za or www.amakaya.co.za.

Fully equipped self-catering holiday flat, 1 bed-
room, lounge, fully fitted kitchen, bath & shower,
fully furnished, 50 m from beach, walking distance
to shopping centre, under cover parking, remote
gate, sleeps four adults & two children. From R250
per day out of season. Call Trish or Jaap on 082 483
5875 or 083 797 1920.

Gordons Bay - House of Pearls

Freestanding upmarket 3 bedroomed house, large

Salt Rock KZN North Coast

5 bedroomed house on the beach. Sleeps 10. Fully
equipped, self-catering. Secure parking, pool, close
to restaurants, casino, golf courses and Gateway.
Call Sue 082 928 7120 or e-mail
info@braesideweddingsandfunctions.co.za.
Kruger Park

Self-catering cottage for two, 5 min from Kruger

Park, 4 min from Mozambique border (Maputo is
just 45 min away and 45 min to Swaziland). R200
per person per night, discount for 3 nights or more,
large tropical garden with pool. To book contact
David Rankin on 082 776 3041 or Christopher
Kadaali on 071 144 4187 or 013 793 8371.

Banana Beach

Fully equipped self-catering flat, 2 bedrooms,
lounge, fully fitted kitchen, bathroom, shower fully
furnished, 5 min from beach, undercover parking,
remote gate, sleeps 5, laundry, gym, games room,
TV and DStv, R550 out of season and R700 in sea-
son per day. Photos on request. Phone Piet 082 893
5421.

Plettenberg Bay

email calverley.ma@yahoo.com.

Timeshare for Sale

La Rochelle St Lucia. Nature lover’s paradise, 3
bedrooms, 6 sleeper, lock-up garage and parking for
boat. R6 000 phone Norman 039 312 5120.

Flexi Club Points

Flexi holiday club points for sale, contact Michelle
084 302 8032.

Timeshare for Sale

Dream vacation club points for sale — affiliated with
RCI Resorts, price neg, market value per point R18.
Points up for sale 10 220, please contact Neerashni
on 071 266 1148 or e-mail nbaboolal @fnb.co.za.

Flexi Club Points

Goose Valley Resort, self-catering, fully equipped 2
bedroom flat, facilities include golf, tennis, squash,
pool and access to Keurbooms River. Contact 073
259 2685.

Strand

Selfsorg 2 slaapkamer woonstel op grondvloer ten
volle gemeubileerd met DStv op kusweg, toesluit
garage, slaap 4 tot 6, min periode 3 dae, kontak
Rassie 084 461 4139.

Plettenberg Bay

Fully equipped self-catering penthouse with private
patio and braai area, sea view, TV and parking,

2 792 points for sale @ R15 000 or nearest offer,
actual value R11 40 per point. Contact Willie 082
8553991.

Flexi Club Points for Sale

RS5 each — value R11, minimum quantity 2 000,
maximum quantity 20 000. Call Ken 071 932 2091
or Patricia 083 521 9113.

Timeshare up for grabs

4 041CRI Flexi Club Points available to take over,
no fee only yearly levy R4 500. Leaving for over-
seas. Please contact Sandra 282 773 1404.

Timeshare for Sale

Vanderbijlpark and Sebokeng. Contact Mention 083
678 4026.

For Sale

2x en suite bedroom flat, open plan lounge and
kitchen on top floor with balcony, built in glass top
stove, own parking bay. Price R600 000.

950 square metres vacant stand less than 500 m
from George golf course in cul de sac, lovely moun-
tain view R500 000.

850 square metres vacant stand less than 500 m
from George golf course, lovely mountain view.
R500 000. Contact Taryn 082 371 6199.

Flat for Sale

Pretoria between Schoeman & Hamilton street, one
bedroom, sitting room, kitchen & bathroom on the
Ist floor, only working class allowed on premises.
Contact James 086 507 9230 or james.zulu@stan-
dardbank .co.za.

Vacant Land

For sale in Blue saddle Ranches, an exclusive area
between Meyerton and Alberton (near the
Blockhouse). Blue Saddle Ranches is a secured
area, popular for horse owners, 24 hr security with
tarred road. Land size 10 000 square metres. R660
000 neg, contact 079 568 8383.

sleeps 8, tariff R150 per person per day, 1
R400 per day, maximum R800 per ddy Conlact
Pieter or Jaco on 044 501 2400.

Shelley Beach

Comfortable, 4 bedroom house and/or 1 bedroom
flat. Fully equipped, self-catering, servants’ quarters
available. Contact Hester 072 856 0135.

Scottburgh - KZN South Coast

2 bedroom self-catering unit with sea and river
views from R280 per night — crocodile farm and
nature reserve also 5 km away. Contact details 084
952 5638 or 084 400 4044.

Cato Manor/Durban

3 bedroom, 1 bathroom, open plan kitchen &
lounge, freestanding house in complex, close to all
amenities & KZN university, R3 000 excl water &
electricity. Contact Munjoo a/h 021 447 4881 or e-
mail Munjoo.Govender@standardbank .co.za.

Durban

Luxury self-catering rooms to let @ R300 per per-
son per night, fully furnished, ample parking, close
to the city, shopping malls and beach. Contact Dan
032 533 9342 or 083 775 7638.

Glenmore Beach - Lower South Coast

3 Bedroom, 3 bathroom house, sleeps 8, own pool
180° sea view, 3 mins drive to main beach, 10 mins
to Wild Coast Sun, out of season from R600 per
day, www.glenmorebeachhouse.co.za contact
Vanessa 082 573 1614.

Kleinmonde ( )]

12 km from Port Alfred, self-catering cottage, sleeps
4, walking distance to beach, beautiful lagoons, safe
for children, R600 per day, contact 084 771 0105 or
e-mail dmclean]1 @fnb.co.za.

Margate

Fully equipped 6 sleeper flat with fantastic view, not
even 50 m from main beach, two rooms and sleeper
couch, TV in all rooms, big braai on balcony, dish-
washer, washing machine and 2 secure parkings.
Contact Bernadette 082 614 0896 or e-mail
bernadettewa@telkomsa.net.

KZN North Coast

4/5 sleeper, 2 bedroom fully equipped park home,
open plan kitchen/dining/lounge with sleeper couch,
separate TV room, swimming pool & games room
on site, 5 min drive to Umlalazi Reserve with fish-
ing boating and beautiful unspoilt beaches. Contact
Sharon 082 062 0519.

Richards Bay

Fully equipped self-catering 2 bedroom apartment
sleeps 4, secure with alarm, close to the sports com-
plex, airport, shopping centre and the beach, game
reserves at close proximity and 90 minutes drive to
Durban. R350 out of season and R400 in season.
Contact Ravee 083 609 7611.

Albertinia

50 km from Mossel Bay, 27 km from Gouritsmond
and 40 km from Stil Bay, 95 km from George
Airport, central in the Garden route. 3 bedrooms, 1
bath, 1 garage on a large stand, spacious rooms and
kitchens, lots of potential, you can build 2 or 3 flats
on stand. Price R750 000 contact Elize 084 732
5100

Durban Spa

Unit size 2/6, S/C , 24 Sept 2010 to 1 Oct 2010.
Phone Sew 083 449 8438.

Jeffreys Bay

3 Bedroom house in secure complex 400 m from
main beach, DStv, community swimming pool, ten-
nis courts, walking distance from restaurants, phone
083 288 2840.

Knysna

Fully equipped self catering unit, sleeps two (double
bed), full bathroom, (shower and bath), TV and off-
street parking, own patio with braai facilities and
magnificent views of lagoon and mountains, R250
per day out of season, R300 per day in season.
Contact 044 384 0562 or 083 269 1751.

Timeshare for Sale

Castleburn Timeshare Resort in the Southern
Drakensberg. Flexi week FM 17 and FW 17 unit 15
(white season). R10 000, this was the cost price in
1993. Contact Kevin Vally 082 462 3018.

Ballito, delightful two bedroom unit at the very pop-
ular La Montagne holiday resort, week 39, unit 705,
eight days, levy paid up to 31 Dec, owner relocated
to Ballito, RS 500 contact 032 946 0367.

Timeshare for Sale

KZN South Coast, Umzumbe chalets, 6 sleeper unit,

16 — 24 March R1 500, contact Pattie Washer 011
907 5931.

Sun City

Vacation club — New Apartments — 6 Sleeper, avail-
able 11 Oct to 15 Oct 2010, contact Rishi 083 255
9889

Vacation Club Points

FOR SALE

Hyundai Getz black in colour 74 400 km, power
steering, air/con, Sony MP3, electronic windows,
pics available, free service plan when reach 75 000
km. R60 000. Contact Thozama 083 662 8506 or
041502 1111.

Beach buggy — Nissan 1200 engine R15 000; extras
Seildak + A Frame. Stilfontein, contact J Vosloo 072
432 6217.

Sanitary ware for sale: two toilets, two baths, wash
& basin, sink unit, two showers and kitchen units all
for R3 500. Contact Arthur 021 556 4280.

Quality vacation club points for sale, current value
R30 000, selling for R12 000 neg. Existing points
27 will increase by add 26 on 2011/01/31 contact
Paul 084 588 5341.

Colourful double bunk 4 sale, ideal for kids room,
available immediately, bottom double bed top single
bed R1 000. Contact Haj 073 181 2010 (Cape
Town).

Holiday Club points

21 club points for sale @ R30 000, actual price R43
000. Contact Liezel Briel on 083 408 9437 or 011
699 7122 or liezel briel@standardbank .co.za.

Timeshare to let

Cabana Beach 4 sleeper self-catering week 45, one
week from 6/11/2010 — 13/11/2010 Price R4 500
Contact Sherill 084 803 6082.

Holiday Contract

Furniture Swarthout, Geelhout, Stinkhout, Embuia
and Ysterhout, made by Rensilfier as new. Contact
041 379 2371 or 084 207 8506.

Nissan Almera 1.6 luxury, 2005 model, 75 000 km,
power steering and aircon, very neat and economi-
cal. Contact Stan 084 392 9343.

GENERAL
Earn unli 1income. Vacation at incredible dis-

Looking for someone to take over my Funseekers
Holiday contract. Only need to carry on with con-
tract and monthly instalments. Contact Anne-Marie
053 831 4699 or e-mail at Aboshof @fnb.co.za.

counted rates, own a world class home based inter-
net business system and much more for a once off
$299 and the opportunity to earn $777 over and
over again. Go to http/live-it.Ignprosperity.com,
Email dreambiz] @gmail.com or call 082 064 1446.

kers Points for Sale

200 points for sale, 2010 subscription paid. What
offers? Contact John or Elize 017 730 0269 or 072
698 9808 or e-mail bigmac@crazyweb.co.za.

PROPERTY FOR SALE

Greenwood Park Durban (Duplex)

2 bedrooms, fully fitted, 1 carport, 24 hr security, pool
in complex, court yard. R600 000 neg. Contact 083
279 8744.

Port Elizabeth

2 bedrooms, furnished beachfront flat, sleeps 5,
linen supplied. Available December 2010 — January
2011, R550 per day. Contact Linda on 083 309
7043 or 041 583 3540.

House for Sale

3 bedroom, bathroom and toilet, kitchen with mar-
ble tops, garage with lapa for entertainment, Jacuzzi
outside, separate ent (2 bed, toilet, bathroom,
kitchen), dining room, lounge, fully tiled house.
R700 000 neg. Contact Raymond 076 314 0640.

Mossel Bay

Mossel Bay at Twee Kuilen/Diaz Beach. Situated
500 m from the much sought after Diaz Hotel and
Resort. 2 bedrooms (1x en suite), kitchen, open plan
lounge. Xtra braai area, shower, toilet, deck, sleeps
6, swimming pool in complex, 24 hr security with
surveillance camera. Price R900 000. Contact
Ronnie 083 394 0634.

East London

Holiday homes/Seaside plots for sale. Have pics to
e-mail. Phone Les on 083 630 4767.

Cape Town: Sunningdale / Table View

3 Bedrooms (main en suite), 3 living areas with
indoor braai area, heated pool, kitchen with scullery,
extra big double garage. Price reduce by R100k to
only R1.1 million. Call Tracy 083 293 4002.

For Sale/Good Investment/Rental
Income

Opportunity to earn monthly income: Name: U-
CARE. Nature: Donations to Charities. Income:
Only introduce a minimum of three people to quali-
fy for commission, which is excellent and paid
monthly on four levels. Much better than the Lotto!
Cost: R125 pm. For more details/info - please con-
tact Piet on 082 855 2778/043 748 2165 after 18:00
and during weekends aniem@mweb.c.za

Brown’s Express Transport Gauteng: Provider of
airport shuttles, point to point transfers, school and
pre-school shuttles, day tours and Quantum Bus
hire. We service Gauteng (JHB, Pretoria and sur-
rounds) with special long distance requests to
Western Cape (Cape Town) and KZN (Durban and
Coastal regions). Please feel free to make your
request 011 908 6249 or 082 450 6068.

Birth Chart Interpreter: You will be amazed at what
you will discover about yourself, partner and your
children. Read how you could develop in both your
personal and professional life as every aspect of
your character is analysed in detail. Focusing on life
path, identity, emotions and mentality + 12 addition-
al character traits. R150 per birth chart. To order
reply mail with your name, surname, place and time
of birth to carmenh@telkomsa.net.

Direct Advantage: Excellent opportunity to earn
monthly income. No joining fee, no debit order, no
products to be sold and no extra money to fork out.
Do yourself a favour and contact Piet today for
more info/details on 082 855 2778 or 043 748
2165 after 19:00 and during weekends or
aniem@mweb.co.za.

Annique Rooibos Products: For skin and health,
herbal tea baby range and micro nutrients and so
much more. Great specials from November and
December. For orders or to receive a brochure
please call Zharina 073 166 5464.

Prepaid Cellphone Users: Save 67% on your air-
time, pay once off and get the maximum savings
across all major networks, across the country. Call
Colin 071 600 6807.

Cape Town Langebaan West Coast holiday house.
Club Mykonos and shopping complex within walk-
ing distance. Freestanding, 4 beds, double storey.
Selling price R875 000 negotiable. Contact Connie
012933 8904 or 072 450 3374 or Cedric 083 253
1311 or cedricb@worldonline.co.za.

Felix Risk Training Consultants: Fully accredited,
for all your banking training requirements, we offer
both short courses (2-3 days training courses) and
full qualifications (3 months). Please contact us for
more details 031 539 9284 or e-mail
Bernadette@felixrisktrainingcc I co.za.

For sale

Flat for sale in retirement village, Roodepoort R345
000. Contact Reinhardt 082 443 9164.

Plot for sale

In Pineview Grabouw 311 sq metres R90 0000 ono,
contact Norman 073 649 8780 or 021 852 9278.

Beautiful Timeshare for Sale

Hermanus

Any two weeks per year out of season in 9 different
resorts. Fully serviced and self-catering. Can also be
exchanged with RCI. Contact Dawn 083 788 1713.

Flexiclub Points

Flexi holiday club points for sale, price negotiable.
Market value per pt R11.40. Points up for sale 10
500. Please contact Johan Visser 012 804 8622.

Timeshare for Sale

Global Grand Vacation Package with RCI, which is
a yearly holiday for sale — points available immedi-
ately, contact Mandy @ 033 395 5612 (w) or 084
505 8524.

Timeshare for Sale

Sall
tact-Saty

Sl Lucna Lake View, Fishermans paradlse week no
i 90 0940107,

Hemel & Aarde luxury security estate with club-
house, pool, gym, tennis/squash courts, low levies,
never to be repeated offer @ R1 699 inc transfer,
230 m d/story homes. 3 bed, 3 baths, double garage,
sea views with magnificent finishes www.victo-
ryestates.co.za. Ref DM0673, call 084 575 4321.

For Sale

Come fishing with Tigerfish Tours on the Jozini
dam in KZN. Packages incl accommodation, b/fast,
small lunch, boat, skipper, all fishing tackle and 1
tank petrol for the boat. See
www.tigerfishtour.wordpress.com or contact Shaun
at tigerfishtours@googlemail.com.

Looking for a Royal Albert Tranquillity and Royal
Albert Ascot teapot to buy. Contact Lina Prinsloo
083 272 1406 or PO Box 31942, Waverley, 0135.
TVI Express: Travel, earn & own a Global Business
for only R2 700 (once off). Become a distributor
and earn an international vacation, internet, and
home based business. Go to
www.tviexpress.com/kenneyjohn or contact 072 582
8301 or kennethj@webmail.co.za.

R250 000: two bedroom, one bathroom house for
sale in Hlanganani Village, Springs close to N17 toll
road. Phase two houses sold for R276 500. School
and clinic are planned for the development. Ideal
first home or investment property to rent. Contact
Melanie 011 734 4750.

House for Renting

Car Wanted: I am looking for a reliable car for my
daughter for university. I cannot afford a new one as
T am a pensioner. Contact Candy 084 627 6245.
Maid 4 U: For a reliable, screened and trained
domestic worker, maid, nanny or helper, call Maid
4U 073 011 5462 or visit our website on
www.maid4u.co.za.

Golden Gardens based in Vereeniging between

Sasho members may use the Smalls section of Sasho News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words per advertisement, excluding contact details. Longer advertisements
are acceptable as paid advertisements. The charge will be 20 cents per word, all words included. Smalls contact numbers: fax 011 467 0188, e-mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.
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Membership Application Form

SASBO
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A TELL US ABOUT YOURSELF FOR OFFICE USE ONLY
ID Number Title | Status
Surname Male Female Title Code
Full First Names Payment Type

Acc Type
Code & Tel (W) Bank AT
Code & Tel (H) Work AT
Cell No Label
Race (Govt statistics) | Black Coloured Indian White Recruiter

Area Code
B Address

Deduct Subs
email

E Debit Authorisation - Indicate which is applicable
Private Postal | agree to pay Sasho monthly subscriptions as determined by the Union
(as alternate address from time to time, and authorise you to recover my subscriptions from
for Sasbo News)* my bank account via ACB Magtape.

| hereby authorise my employer to deduct from my salary each month
Postal Code and pay on my behalf, my subscription fee to Sasho as determined by
the Union from time to time.

** Absa & Nedcor receive Sasbo News at workplace address
Cc WHERE DO YOU WORK? F
Institution
Department
employeenumber | [ | [ [ | [ | | | | L[] _
Job Grade Signature Date
Branch Code (Nedcor) Enrolled by:
Cost Centre (Absa) Bank:
D BANKING ACCOUNT DETAILS iy
Name of Bank Name of member recruited:
Branch One month's written notice is required for the cancellation of membership.
Account Number
Branch Clearing Code
Type of Account Cheque Transmission savings Signature Date

il

Headquarters: Fourmall Office Park West, Sasbo House, Roos Road, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood.
Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box

11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e-mail: sasbopta@sasbo.org.za

Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e-mail: sasho@sasbocpt.org.za

SECRETARIES’ DIRECTORY

piges |

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.

Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. e-mail: sasbhope@mail.ngo.za.

Bloemfontein office: unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO
Box 12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e-mail: sashoblm@mail.ngo.za.
Sasbo News: Fax (011) 234 1501. e-mail: schraader@mweb.co.za.

The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non-receipt of newspapers should be advised to Sasho Headquarters). All other
enquiries should be directed to the relevant numbers on this page.

it O OO A IR

Bloemfontein Pieter Wessels Absa pieterwes@absa.co.za PO Box 538 Bloemfontein 9300
Diamond Fields Charmaine Eksteen SBSA Assets 053 807 8149 charmaine.eksteen@standardbank.co.za PO Box 626 Kimberley 8300
Goldengate Tumi Kaphe FNB Bethlehem 058 303 1869 bethlehemmetrocentre@fnb.co.za PO Box 1889 Bethlehem 9700
Goldfields Ansie Steele SBSA 057 398 2496 ansie.steel andardbank.co.za PO Box 16 Odendaalsrus 9480
Sub Kalahari Heinrich van Rooi Absa Kuruman 053712 3361 heinrichvr@absa.co.za PO Box 81 Kuruman 8460
Upington Charlene du Plessis SBSA Upington 054 332 2536 brandon.gallant@standardbank.co.za PO Box 20 Upington 8800
Vryharts Teddy Thue FNB Vryburg 053 927 1849 msepere@fnb.co.za 71 Market Str Vryburg 8601
Boland Mariete Cronje SBSA marietacronje@gmail.com PO Box 500 Paarl 7620

CapeTown Colin Goldberg Landbank Cape Town 0866 219 058 cdgoldberg@landbank.co.za PO Box 15236, Vlaeberg 8018
Langeberg Hein Coetzee Landbank llendam 028 514 3129 hpcoetzee@landbank.co.za PO BoX 665 llendam 6740
South n Districts Niel McConnell FNB George 044 874 3046 mcconnell@fnb.co.za PO Box 37 George 6530
Tygerberg Gabriel Rousseau Landbank Vlaeberg 086 621 6378 girousseau@landbank.co.za PO Box 1525 Vlaeberg 8018
Drakensberg Shaheda Asvat SBSA Ladysmith 036 637 6375 shaheda.asvat@standardbank.co.za PO Box 22 Ladysmith 3370
Durban Janice Canny Absa Exchange Control 031 304 6710 janicek@absa.co.za PO Box 4724 Durban 4000

East Griqualand Kim Freese FNB 039 727 2957 ki fnb.co.za 74 Main Str Kokstad 4700

Natal South Coast Sooruj Haniruth ABSA Port Shepstone 039 684 0082 Sooruj.Haniruth@standardbank.co.za PO Box 1872 Port Shepstone 4240
Newcastle Inge Schirge Absa Newcastle 034 328 9840 inges@absa.co.za PO Box 12512 Newcastle 2940
Northern Natal Charmain Strydom SBSA Vryheid 034 980 9646 Charmain.strydom@standardbank.co.za PO Box 4 Vryheid 3100
Pietermaritzburg Vino Naidoo SBSA Pietermaritzburg 033 394 7607 Vino.mnaidoo@standardbank.co.za PO Box 379 Pietermaritzburg 3201
Zululand Carol Fearick FNB Empangeni 035 792 2591 Cfearick@fnb.co.za PO Box 13 Empangeni 3880
Johannesburg Matshidiso Ngakane Absa Main Street Jhb tshidin@absa.co.za c/o Absa Main Street Johannesburg 2000
Rustenburg Trienie Steyn Landbank Rustenburg 014 597 3732 cmsteyn@landbank.co.za PO Box 22 Rustenburg 0300

East London Jeanette Daniel Nedbank Beacon Bay 043 707 8302 jeanetted@nedbank.co.za PO Box 2237 Beacon Bay 5205
Grahamstown Sylvia Ndzima Nedbank Port Alfred 046 604 3903 portalfredtics@nedbank.co.za PO Box 52 Port Alfred 6170

Port Elizabeth Marlese Bezuidenhout Landbank PE 041 365 2570 mbezuidenhout@landbank.co.za 33 Avenues, Montmedy Rd, Lorraine 6070
Uitenhage Martie Laas FNB Ziyabuya 041 485 2858 ziyabuya.coordinator-agency@fnb.co.za PO Box 43020 Kwadwesi 6004

Far North Moloko Serakalala SBSA Limpopo Mall 015 290 8302 moloko.serakalala@standardbank.co.za PO Box 74 Polokwane 0700
Lowveld Friday Sibuyi SBSA 086 547 9623 Friday.sibuyi@standardbank.co.za PO Box 1238 Mkhuhlu 1246
Pretoria Precious Juma Absa Card Precious.juma@absa.co.za

i
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Can I resign? Part 3

Can you say that an employee
resigned if he/she withdraws a resig-
nation before the manager could read
the resignation letter?

Although it involves the government,
the principle in this case is worth con-
sidering.

In the High Court case of African
National Congress v Municipal
Manager, George Local Municipality &
others [2010] 3 BLLR 221 (SCA) Jones
wanted to do floor crossing and resign
from the ANC. So he wrote a resigna-
tion letter to the municipal manager
and left the letter in a sealed envelope
on the manager’s desk.

Jones later got cold feet and decided to
stay with the ANC. So he took imme-
diate steps to stop his resignation and
collected the unopened letter from his
manager’s desk.

The ANC claimed that whether or not
the manager had read the letter, Jones
had resigned and could not revoke his
resignation.

The application failed because the
SCA noted that the Local Government:
Municipal Structures Act 117 of 1998
stipulates that a councillor vacates
office during a term of office if he or
she resigns in writing.

The issue in both the High Court and
SCA cases was whether the resigna-
tion letter had to be read by its intend-
ed recipient before it became effective.
The SCA held that because resignation
is a unilateral act, it does not need to
be accepted by the intended recipient
to be effective. However, unless stipu-
lated to the contrary, a resignation
must be unequivocally communicated
to the other party. That Jones had
wanted to resign was not disputed
and it was also common cause that the
manager knew of Jones’ plans. The
only issue was whether Jones’ resigna-
tion had been communicated to the
municipality.

While the Structures Act does not
specify the party on which a council-
lor’s resignation must be served, the
court was prepared to accept, without

“Open” at IPS
AL

asbo Western Cape recently

held an open day at IPS’

Cape Town offices. Jasmina
Essop and Jonathan Roos present-
ed nine workshops and met with
the IPS staff to explain the bene-
fits and assistance which the
union provides for its members.

“It was a fruitful day. We received
excellent feedback from members as
well as non-members and managed to
do a fair bit of recruiting, but the most
important aspect was the ability to
provide a service to our members,”
Jonathan told Sasbo News.
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deciding, that the municipal manager
was the proper recipient.

The general principle is that a party
who wants to cancel a contract must
communicate his/her decision to the
mind of the other party to bring the
cancellation into effect. This also
applies to a resignation, which is mere-
ly a cancellation of a contract. So, for
the resignation to be effective, the res-
ignation must be conveyed to the mind
of the other party. An oral resignation
is put into words; a written communi-
cation is put into words for the recipi-
ent to read. Although the manager was
aware that the unopened letter stated
Jones’ intention to resign, the manager
was required to read it (convey it to his
mind) to bring the resignation into
effect. The appeal failed.

What lessons did we learn from the
George Municipality judgment?

While resignation is a unilateral act, it
could be withdrawn at any time before

www.sasho.org.za

the employer became aware of it.

Resignations must be in writing
(except in the case of illiterate employ-
ees); the employer or someone autho-
rised to act on its behalf must actually
read it. Before this is done, the resigna-
tion may be withdrawn at any time.

Once a resignation comes to the employ-
er’s attention, it cannot be withdrawn by
the employee without the employer’s
consent. There are exceptions like when
the employee resigned because he was
very angry or upset or where the
employee was tricked into resigning or
placed under undue pressure.

In the next issue we will spend some
time on the legal consequences of prema-
ture resignations by employees and any
recourse that employers may have.

Uitenhage BEC introduces
new approach to union’s
HIV/Aids support

uring the decade since

Sasbo Branch Executive

Committees around the
country began annually providing
practical and financial assistance
to the innocent inhabitants of
Aids orphanages, we have seen
many novel and innovative
approaches being employed. But
here is a new one.

For their HIV/Aids project, the
union’s Uitenhage Branch Executive
Committee (BEC) has adopted Yonela
and Yolisa Dondolo, the twin daugh-
ters of the late Voyukazi Dondolo,
who passed away in August 2006 of
Aids complications, and it has
appointed the twins’ grandmother,
Linda Hempe, as their guardian.

The BEC is sponsoring the girls to the
value of R10 000. Its sponsorship
includes food, clothing (school and
winter), bedding, two single beds and
payment of taxi fares to and from the
school until December 2010.

Heidi Leonard (Absa), Liesl Blignaut
(FNB), Virginia Fillies (Standard Bank),
Yonela and Yolisa Dondolo and
Martie Laas (FNB) are at the back. In
front of them are Adele Engelbrecht
(Nedbank), Sandra Davis (Nedbank),
Belinda Finnis (African Bank) and
Tillene Louw (African Bank).

The hand-over was made at the BEC
Uitenhage’s June meeting. The chil-
dren and their grandmother, who
accompanied them, have been over-
whelmed by the Sasbo support that is
giving the children the start in life that
they deserve.
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SASBOsure Exclusive Personal Insurance - The Perfect Union of Trust and Care.
Call SASBOsure on 0860 744 447 for a quote.




