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Acting on the findings of Sasbo's
stress survey a few years ago,
Bankmed is now conducting a
stress test.

W hen Sasbo negotiates
salaries, its aim is the sel-
dom attainable goal of

inflation-beating pay increases for
as many members as possible. At
their 2010/11 salary negotiations
with FNB, Vanessa Hattingh and her
team achieved that goal for quali-
fiers - with room to spare.

In the deal concluded with the bank, it
was agreed that they would spend
9,5% of their salary bill in granting
increases this year. Better still, it guar-
anteed a minimum increase of 7% –
this against an inflation rate of 4,2%.
Members were given the opportunity
to give input on the settlement and
were overwhelmingly supportive of
the final settlement.

Understandably pleased with the
team’s result, Vanessa told Sasbo
News that the many FNB employees
with better than average performance

ratings could be receiving increases
well ahead of the 7% minimum.

“Add the bonuses that will be paid out
in August, and the overall result
becomes one that will improve our
members’ circumstances significantly,”
she says. 

“C band salary increases will be based
on individual performance levels, mar-
ket competitiveness and internal peer
comparisons of what others in the same
role earn. The bank has committed to
an 8% overall increase at this level.”

PPeerrffoorrmmaannccee  bboonnuusseess  aanndd
rreeccooggnniittiioonn  ppaayymmeennttss
Good performers will be rewarded
in August. Employees with a 4 per-
formance rating in Bands D-F will
be rewarded with bonuses of at
least 4% of the annual salary pack-
age and 5 performers with bonuses
of at least 5%.

For 3 performers a recognition pay-
ment of R2 000 will be paid.

Performance bonuses for employees in
Band C are at the discretion of the
bank and are funded from the bank’s
Performance Bonus Scheme.

MMiinniimmuumm  aanndd  mmaaxxiimmuummss
The band minimums and maximums
will increase by 7%.

Band Minimum Maximum
F R 54 000 R100 920
E R 86 880 R195 360
D R123 240 R347 640
C R246 840

Employees who earn in excess of the
maximum of their band will be treated
as follows:
• Those rated 3 and above will be

Inflation-beating
increases for all
FNB qualifiers
FNB

Vanessa Hattingh, Sasbo
assistant general secretary.

brought up to the maximum of the
band.

• The balance of the increase will be
apportioned as follows:

35% of the excess will be paid as
a pensionable salary increase.
65% of the excess amount will be
paid as a non-pensionable cash
payment.

MMeeddiiccaall  AAiidd  ccoonnttrriibbuuttiioonnss
The bank will continue to fund the
Bankmed medical aid subscriptions
for employees in Band F. 

The medical top-up is applicable to
employees in Bands D and E, irrespec-
tive of whether or not they are
Bankmed members. 

The bank will continue to pay 50% of
the differential between the increase in
medical aid contributions and the
agreed minimum increase (7%) on the
following basis:
• Based on the contribution of

Bankmed’s Traditional Plan.
• Calculated on the cost of a principal

member, plus one adult and one
child.

Vanessa expressed her appreciation to
all members of the negotiating team
for their invaluable commitment and
contributions. They were: Marquis
Noël, Patrick Msibi, Trevor Dell, Liesel
Hollis, Ismail Lehry, Titus Kepadisa,
Willie Smith and Carol Fearick. SS

Sasbo staff give their 67 minutes
To celebrate Mandela Day on 18 July, Sasbo head office staff provided
practical support at an orphan home in Diepsloot. Sasbo staff
members spent more than their 67 minutes at the orphanage,
beautifying it by painting the walls and laying tiles and carpets.

Atu Simwinga (Sasbo national
training officer) showing off his
electrical skills.

Vanessa Hattingh (assistant general
secretary) and Venessa Botha (regional
secretary) made use of the paint brushes.
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Retirement age back in the spotlight
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2010 has been a year of industrial
unrest.

Most of the conflict has come from
the State-owned enterprises.

Some critics have evaded serious
analysis by routinely blaming
‘unruly workers’ and ‘irresponsible
unions.’

A more thoughtful view is that,
despite being the country’s biggest
employer, the State has yet to devel-
op the managerial skills and maturi-
ty needed to foster harmonious
employer/employee relations.

Against this confused and disruptive
backdrop, those of us who work in
stable environments need to pause
and reflect on the IR harmony we
have achieved. 

Getting where we are today was not
easy.

Nor is our situation likely to remain
either problem- or conflict-free.

But we do have the levels of dia-
logue – plus the experienced and
balanced minds and goodwill on
both sides - needed to achieve accord
on potentially divisive issues. 

With the ugly alternatives so starkly
evident, we should be grateful for
this significant achievement and
renew our efforts to sustain it. SS

I n Europe and the United States
– the global socio-economic
trendsetters – retirement ages

are being either raised or eliminat-
ed (see Global Labour Briefs).

The new trend is to do away with
arbitrary retirement and to allow the
employee to decide when he or she
wants to quit formal employment. In
the developed world the trend makes
sense for several cardinal reasons:
• People are living far beyond the

biblical ‘three score years and ten’
that applied when employment
practices were first determined.

• Not only are they living longer,
they are also remaining ‘young and
active’ for far longer. The clinical
date for old age has already been
raised to somewhere in the mid-
seventies.

• Declining birthrates have created
skills shortages that would be

Pause, reflect
and be grateful

exacerbated were employees to
continue being pushed out of the
economic system as early as age 60
or 65. 

• With costly social benefits to
sustain, First World countries need
to keep people economically active
and paying taxes for longer. Failure
to do so would increase the burden
on health care, pension and other
benefits – and maybe contribute to
their collapse.

How should South Africa - which has
a different set of social problems - be
approaching the issues of ageism and
arbitrary retirement?

One the one hand, like Europe, we
have growth-hampering skills short-
ages in numerous key areas. Jettisoning
experienced employees merely on the
grounds of an outdated concept of ‘old
age’ no longer makes sense. 

On the other hand, our economy has a
vast pool of unemployed citizens who

need to be accommodated. 

This gives rise to the questions: do
mature workers keep others out of
jobs, or do their skills, efforts and
incomes foster job creation?

The superficial evidence seems to
point to the latter. 

With most of the unemployed at the
bottom end of the skills ladder, it is
difficult to see them benefiting from
the enforced retirement of experienced
earners. More likely, the opposite
would be the case. 

Mature employees contribute to eco-
nomic growth by spending their

incomes in such employment-generat-
ing ways as paying taxes and buying
goods and services, not to mention
hiring help at home.

When they retire, the economy loses
their skills, their financial contribu-
tions decrease and many make do
with less help at home.

It is a complex issue requiring far
more than this superficial overview. 

Hopefully, our best sociological, eco-
nomic, business and labour brains will
soon come together to devise a South
African approach to the age issue that
will serve the best interests of all of
our citizens. SS



M yan Soobramoney, Sasbo
national secretary, told
Sasbo News that the

union’s recognition agreement with
Teba Bank was revised in June.

There was nothing wrong with the
previous agreement. “We simply
tweaked some of the points to make
them clearer and to add more benefits.
We are happy with the results
achieved,” he explains.

Highlights of the changes are:
• Expanding the Objective to include

the bank’s Vision and Values and
Sasbo’s Mission Statement.

• A tighter definition of Bargaining
Unit ‘from the lowest remuneration
level up to and including level 14 of
the bank’s internal remuneration
levels.’ This is in line with a previous
agreement concluded on the matter.

• Deleting ‘primary’ and ‘secondary’
recognition rights, and inserting that
the bank ‘recognises the union as the
sole collective bargaining agent of
the union’s members provided that
the union achieves and maintains no
less than 50% + 1 representation in
the Bargaining Unit.’

• Provision for the Standard Joint
Committee (SJC) to meet twice a
year (once for Salary Negotiations
and once for Working Conditions
Negotiations). The SJC will
comprise no more than five
representatives from the bank and
five representatives from the union,
of which there shall be no more
than three shop stewards and no
more than two officials.

• Access Requirements: Sasbo is
required to give the bank at least
five days’ notice when requesting
access for branch visits, union
meetings, Open Days, etc. (this was
previously three days).

• Shop Stewards Meetings: In addition
to the union officials being entitled to
hold general meetings with members
as frequently as once per month,
subject, obviously, to the approval of
the bank, shop stewards are now
permitted to do so at the premises of
the bank in the absence of a union
official. This may take place on an ad
hoc basis during working hours,
taking into account the operational
requirements of the bank.

• Paid leave for attending to union
business (exclusive of leave to attend

to SJC meetings and shop stewards
meetings) increases from three days
to five days on full remuneration
and benefits. Members are now
required to apply for requests for
releases at least ten days in advance
(reduced from 14 days).

• Elections of shop stewards: The
term of office was increased from
two years to three years. Voting can
take place by a show of hands or
secret ballot (previously this clause
limited the voting to secret ballot
only). “This section was previously
quite prescriptive in terms of how
Sasbo was allowed to conduct the
election, whereas in the revised
agreement these sections have been
deleted, thereby giving the union
freedom to act,” Myan explains.
Details of the newly elected shop
stewards must be communicated to
the Employee Relations Manager
within a month.

• Industrial Action – balloting
procedure. This section was also
quite prescriptive and was
therefore deleted. The Sasbo
Constitution prescribes how this
should be dealt with.

• Disciplinary Procedure. This section

was amended to cater for Sasbo
representation at Disciplinary and
Grievance matters.

• The correct contact details of the
bank and the union were
accordingly updated. SS
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Teba Bank’s fine-tuned
recognition agreement

Myan Soobramoney, Sasbo
national secretary

Teba Bank

Sasbo played a prominent role
at a June Trade Union Fair in
Athlone, Cape, entitled

‘Young Women Entering the World
of Work’. Safea Solomon of Sasbo’s
Cape Town office delivered the
opening speech and the union’s
stall attracted a lot of interest.

The fair was jointly organised by
trade union federations, Cosatu,
Fedusa, Nactu and Consawu. Tthe
fair was organised as part of the
Decisions for Life campaign which
focuses on young women in the serv-
ice sector - which includes the Retail,
Call Centre, Hospitality and
Secretarial/Clerical sectors.

The interactive event was designed
specifically to provide young women
with space for discussion and to share
information around career choices and
the opportunities and challenges of
entering the working world. 

The many young women attending
the event had the opportunity to net-
work, to obtain information on
work/life challenges and to creatively
engage on how to make decisions. SS

Sasbo prominent
at Cape Town fair

In attendance at Sasbo’s stall are Safea Solomon, Jasmina Essop and
Fatima Solomon from the Cape Town office.
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Soduko 
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A ll Sasbo members in
Standard Bank should by
now have received the sur-

vey forms sent out to canvass
their views on areas in the bank
requiring their union’s attention.

“Some of the issues have already been
identified and taken up with the bank.
Here is the latest feedback on them,”
says Eugene Ebersohn, Sasbo assistant
general secretary for the Standard
Bank portfolio.

LLoonngg  SSeerrvviiccee  AAwwaarrddss
The issue of long service awards was
first taken up with the bank a few years
ago. At that stage the bank brought its
awards in line with what legislation
dictated. It makes provision for a gift,
up to the value of R5 000 after 15 years
of service and for every ten years there-
after. Had the gift amounted to more
than R5 000, the whole amount would
have had to be taxed. Following recent
feedback from members through the
survey, Sasbo did suggest certain
improvements to the policy, but the
bank did not want to budge. Their
argument was that the service condi-
tions had to be regarded in their entire-
ty and that they believed that their
conditions compared well with those
of the other major financial institutions.

“Sasbo will not give up on this request
from members. We see no reason why
Standard Bank cannot become a mar-
ket leader in this regard. We will con-
tinue raising this issue with the bank,”
Eugene assures members.

OOvveerrttiimmee  vveerrssuuss  SSaattuurrddaayy  PPaayy
Standard Bank staff in the branch net-
work can be nominated to work up to
35 Saturdays per year. The bank will
try to fill all the positions firstly with
volunteers. But if not enough staff vol-
unteer to work on a Saturday, the bank
can nominate employees to make up
the numbers.

“We understand that some members
prefer to take the Saturday shift as the
extra income is handy. Others might
not want to work on a Saturday
because of family commitments, etc.,”
says Eugene.

The issue is that the Overtime and the
Saturday Pay Scales differ and some
members want the bank to have only
one scale. 

“After discussing the situation with
the bank, it became clear that staff
would generally receive more for
Saturday Pay if their salaries are
around the bottom of their salary
scales while those who earn signifi-
cantly above the scale minimum

would probably earn more from over-
time payments. In other words, about
half the staff would benefit and half
would lose out,” says Eugene. 

To help members understand the dif-
ference between Saturday Pay and
overtime payment, we have a few
examples of the hourly overtime rate
versus Saturday Pay rates.

SSBBGG  0077
Employee 1

Basic salary of R9 000
Overtime Pay per hour is R70.85
Saturday Pay per hour is R85.55

Employee 2

Basic salary of R12 000 
Overtime Pay is R94.47 per hour 
Saturday Pay is R85.55 per hour

For Employee 1 it is better to be paid
according to the Saturday Pay rate and
for Employee 2 the Overtime Pay is
better.

SSBBGG  1100  
Basic salary of R14 000
Overtime Pay per hour is R110.22
Saturday Pay is R117.90 per hour

SSBBGG  0088
Basic salary of R11 000
Overtime Pay per hour is R86.60
Saturday pay is R85.55 per hour

Here are the Saturday Pay rates appli-
cable from 1 March 2010 to 28
February 2011:

Job Family Level Hourly Rate
SBG 04 R  43,35 
SBG 05 R  56,40 
SBG 06 R  64,35 
SBG 07/08 R  85,55 
SBG 09/10 R117,90
SEC 01 R  49,00 
SEC 02 R  56,40 
SEC 03 R  70,05 
SEC 04/05 R  91,00 
AGR 01 R117,90

SS

A tupiye Simwinga is the new
National Training Officer for
Sasbo. He will be based at

the Sasbo head office in
Fourways, Johannesburg.

Atu has over 10 years’ experience in
government, manufacturing, telecom-
munications, banking and finance –
which well suits him to his Sasbo
assignment. Atu is passionate about
training and development and the roles
they play in improving the effectiveness
and efficiencies of an organisation. This
role encompasses three important areas
of learning and development - knowl-
edge, skills and attitudes, he points out.

“What is learning? Learning refers to
rigorous activity that increases the
capacity and willingness of individu-
als, groups, organisations and commu-
nities to acquire and productively

apply new knowledge and skills, to
grow and mature and to adapt suc-
cessfully to changes and challenges,”
says Atu.

He believes that for learning to take
place, knowledge must be acquired
and applied with the right attitude.
This then should lead to develop-
ment of both the individual and the
organisation.

Atu feels that the immediate opportu-
nity is to enhance the abilities of the
union’s shop stewards and Branch
Executive Committee members in
order for them to efficiently and effec-
tively deliver value to the most impor-
tant people in the union – the Sasbo
members. He is convinced that a
strong foundation means a strong sup-
port structure to any organisation.

Atu has studied Business
Administration and is a qualified
Facilitator/Trainer, Assessor and
Curriculum Designer/Developer. He
is currently studying management.

In his spare time, Atu enjoys travelling,
spending time with his family, reading
documents on labour, training and
development issues and debating any
current challenging issues ranging
from politics, development, economics,
globalisation and HIV/Aids. He is
married and blessed with a lovely son.
He can be reached on
atupiyes@sasbo.org.za 
or 011 467 0192. SS

New national
training officer

More
concerns
explained

Standard Bank

Eugene Ebersohn, Sasbo
assistant general secretary.

Salary Negotiations
with African Bank
S alary negotiations with

African Bank are due to
start on 17 August. In this

regard, since early July, the union
has through its elected represen-
tatives surveyed members on
what was considered a realistic
salary increase percentage as well
as the lowest acceptable salary
increase percentage; the intention
being to better understand what
our members want and to assist
and guide the negotiation process.
Myan Soobramoney says that he is
happy to report that the survey
process was a success, with a sig-
nificant number of members com-
pleting the forms and returning
them to the union.

“Salary negotiations is probably the
biggest and most important single

event on the union’s calendar and
therefore member input and participa-
tion in this process cannot be over-
emphasised,” says Myan. “The Sasbo
negotiating team also consists of mem-
bers who have been duly elected, first-
ly as shop stewards, and secondly as
NCF members, by the membership to
represent their interests at the negotia-
tions, so the process is invariably driv-
en by and decided by the members.”

Sasbo will take into consideration all
pertinent factors including, very
importantly members’ feedback in the
survey process, economic conditions
current and projected, settlements con-
cluded in other financial institutions,
etc, before placing any demands on
the negotiating table. Feedback will
also be provided to shop stewards on
an ongoing basis. SS
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S alary negotiations with Absa
are due to start in October.

“To enable the negotiating team to
fully understand what members want,
it is important that members give their
input,” says Comfort Duma, Sasbo
assistant general secretary. 

“A survey form has been sent to Sasbo
members in Absa and members are
encouraged to complete it and send it
back to the union,” says Comfort.

“Before completing the form, take
into account current and projected
economic conditions both locally
and globally and salary settlements
awarded elsewhere in South Africa,

particularly in the Finance Sector.” 

Completed forms can be faxed to
Sasbo until 31 August at 0866 607 270
or emailed to daphneh@sasbo.org.za.
Please indicate the percentage increase
that you would like the bank to spend: 

“Only Sasbo members are permitted to
participate in this process. If, however,
you are not a member of Sasbo then,
to ensure your participation, complete
the Membership Application Form on
page 15 of Sasbo News and return it
along with your completed Salary
Survey Form,” says Comfort.

“Please return only ONE form per
member.” SS

T he best way to beat stress is to
discover your stress level and
to then do something about

lowering it.

Acting on the findings of Sasbo’s suc-
cessful stress survey launched a few
years ago, Bankmed is now helping
us to do just that. 

When the Sasbo-sponsored research
team produced its substantial and
far-reaching findings, Bankmed, the
finance industry’s medical aid
scheme, decided to load them on to
its website. Individual Bankmed
members can now access that sur-
vey. Those who spend just ten min-
utes completing the stress survey on
the website can submit the results to
Bankmed and receive personalised
feedback on their good and bad
stress levels.

Those who completed the survey pre-
viously as part of Sasbo’s initial
research will be able to compare their
scores and determine whether or not
their stress levels have improved.

“Sasbo supports this Bankmed anti-

stress initiative 100%. It is a construc-
tive measure that will help their
members to understand better the
causes of their stress and to cope with
them,” says Sasbo assistant general
secretary, Eugene Ebersohn.

“All members need to do is log on to
the website and complete the survey.
The results will be confidential. There
is no chance of your employer discov-
ering your responses.

“The banks will, however, be given
feedback on overall stress levels in
their organisations, and their causes.
This will help them to identify prob-
lem areas and correct them.

“Workplace stress is a contemporary
disorder affecting ever more employ-
ees. Uncontrolled, it can lead to
depression and its numerous negative
side-effects. The best way for individ-
uals and organisations to beat stress is
to take it out of the closet, identify its
causes and introduce the essential
corrective measures. Thanks to
Sasbo’s stress survey, this is what
Bankmed is helping the industry to
achieve.” SS

Bankmed helping
us to beat stress

Absa members invited
to have their say

Please note that your negotiating team will use this information to negotiate the
overall spend on salary bill for the bank.

Employee or membership number: 

Highly unrealistic and
unlikely that a settle-
ment will be reached at
these levels. Could be
used as an opening
demand.

Realistic settlement level
taking into account the
current economic
climate, the financial
performance of the Bank,
as well as previous and
other current settlements.

Below this level, mem-
bers will be prepared to
participate in industrial
action.

NICE TO HAVE REALISTIC LOWEST 
ACCEPTABLE

% % %

W e, at Sasbo, could not
understand why Absa
was following the

Barclays model of promoting peo-
ple during the year without giving
them their deserved promotional
increases. The measure is known
as an out-of-cycle increase
because the increase due to the
individual is paid only at the nor-
mal salary increase time.

When promotional out-of-cycle
increases were introduced, Sasbo start-
ed a long and hard battle against the
practice, explains Comfort Duma, the
assistant general secretary responsible
for the Absa portfolio. “It is nothing
more than exploitation. You are short-
changing people who are performing
jobs at a higher level,” Sasbo argued. 

“We wrote to the bank, pointing out to

them that the procedure is an unfair
practice. We also criticised the bank for
deviating from its own policies and
blindly following the Barclays model
without consulting the union,”
Comfort told Sasbo News. 

“Furthermore, we brought the issue to
the negotiating table, only to be side-
lined. Then we raised it at various
Barclays Group African Consultation
Forums, expressing our dissatisfaction at
the injustice of this model. Along the
way, it became apparent that the other
trade unions on this Forum felt the same
as we did. There were heated debates. 

“Then Sasbo received a communiqué
from Absa announcing that in future
payment of promotional increases will
be from the first day of the month fol-
lowing the promotion approval.” SS

Happy ending to 
a long, hard battle

Absa

Absa
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Capitec Bank has a range of saving
options to help you build your nest
egg or save for something special.
It’s really easy because at Capitec
Bank, you earn highly competitive
interest rates and pay the lowest
transaction fees. To get started, sim-
ply choose the option that suits your
needs.

DDaaiillyy  SSaavviinnggss  AAccccoouunntt
All clients get a Daily Savings
Account which is your transaction
account and your everyday savings
account in one. It’s your primary
account and gives you access to our
other saving and credit products.

Earn the highest interest rate on
daily savings balances.

Easiest paperless transactions at the
lowest fees available.

Register in-branch for Cellphone
Services – Updates via SMS for bal-
ance and transaction information on

your account; balance enquiries; and
access to Multi Loan funds when
you need it.

Register in-branch for Internet bank-
ing – Convenient online banking
allows you to stay on top of your
saving options.

SSaavviinnggss  PPllaann
Once you have opened a Daily
Savings Account you can create your
own Savings Plan. These plans allow
you to manage your funds according
to your needs while earning the best
interest on flexible savings. This sav-
ing option allows you to:

Choose your deposit amount/s and
the frequency of your deposit/s.

Open up to four Savings Plans,
including Fixed Term Savings
Plan/s.

Personalise your plan/s with a
unique name.

Access the plan/s via Internet
Banking or our ATMs.

FFiixxeedd  TTeerrmm  SSaavviinnggss  PPllaann
Once you have created a Savings
Plan you can choose to fix the term.
You’ll earn even more interest with
this saving option and achieve your
goals sooner!

Choose a fixed term between six and
24 months to make multiple deposits
up to a maximum investment of R1
million.

Choose a fixed term between six and
60 months to make one lump sum
deposit up to a maximum invest-
ment of R5 million.

Interest rate fixed for the full term of
your plan.

Reinvest the interest earned or trans-
fer it to any of your Savings Plan/s
or your Daily Savings Account.

Funds available on the agreed matu-
rity date.

Save whatever you can. No amount
is too small, and it’s never too late to
start. Build your savings or capital
by saving small monthly amounts
over a period of time. You earn
interest on your money plus interest
on the interest you have already
earned. This is the effect of com-
pound interest.

SSttaarrtt  ssaavviinngg  ttooddaayy
If you’re not already a Capitec Bank
client who’s paying the lowest trans-
action fees, visit your nearest branch
and open a savings account.
Remember to bring your South
African ID book and proof of resi-
dence. For further information,
please call our 24-hour Client Care
Centre on 0860 10 20 43 or visit our
website www.capitecbank.co.za.

W elcome to another month-
ly instalment of Under
Cover – SASBOsure’s

monthly column that explains the
complicated, technical terms that
are part of the insurance world.
Why read Under Cover? Unfamiliar
definitions and clauses – and the
uncertainties they can foster -
often result in the client being
under-insured or unaware of what
his or her policy actually covers 

By understanding exactly what your
insurance protects, not only will you
have peace of mind but it may result
in huge savings. So, join us every
month as we go … Under Cover!

In this month’s edition we look at
the concept of All Risks. All risk
insurance cover covers every loss,
except for specific exclusions men-
tioned. If your policy does not
specifically exclude loss or damage
to a particular item or event, it is
automatically covered.

Householders insurance covers items
in the house that may be stolen, e.g.
clothes, furniture, washing machine,
television, etc. All Risk is different to
your householders cover as it specifi-
cally deals with items taken out of the
house on a daily basis. 

Because it can be made to cover items
usually worn by a person, or taken out
of the home (e.g. cameras, cell phones,
clothing, jewellery, etc.), All Risk cover
provides peace of mind. 

All risk items are considered higher
risk, and therefore the cover is likely to
cost more. 

Unspecified All risk provides cover for
items up to a certain amount, for
example you might choose to have
unspecified all risk cover for R5 000. If
you are mugged and your handbag,
wallet and cell phone are taken, your
insurance will cover you up to R5 000
even if it’s a designer bag worth R15
000 with a Blackberry worth R5 000. 

Specified All risks: If you need the full
cover of R15 000 for the handbag, and
R5 000 for the Blackberry you need to
specify the high valued items individu-
ally. That’s why in All Risk cover there
is specified cover and unspecified cover.
You might want to have cover for a
whole list of items, without specifying
every item. In this case, you’ll be inter-
ested in unspecified cover. If you need
to have peace of mind that your R20 000
ring will be covered in case of a loss,
you would need specified all risk cover. 

SASBOsure prefers that you specify any
jewellery item over the value of R5 000.

Another technicality that people often
find confusing is that should you have
a radio in your car that isn’t standard
fitted (i.e. came with the car) it should
be included under all risk, but it must
be specified. This would also apply to
any extras added to the vehicle such as
a tow bar, sun roof, leather seats, sub-
woofer, amplifier, etc. This is because
these items are not included in the

retail value of your car.

For those who enjoy travelling, All Risk
is an excellent part of your policy as it
covers you anywhere in world. This
means that should your suitcase arrive
in Beijing instead of Bangkok and it
never finds its way back to you, your
suitcase and its contents are covered. 

Policies are always going to be compli-
cated so it’s not surprising that people
often find themselves in a predicament
where they thought they were covered
when they weren’t. This unfortunate
confusion can be easily avoided if you
take the time to read through your insur-
ance policy - including the fine print. 

If you are unsure about what anything
on your policy means, please feel free
to call us on 0860 744 447 or e-mail sas-
bosure@gwib.co.za and make doubly
sure that you understand everything.

SASBOsure - The perfect Union of
trust and Care. SS

All Risk insurance explained

The smart way to start saving
Advertorial

Under Cover
(Your guide to more effective short-term insurance)
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BENEVOLENT FUND

Application may be made to the National
Council of the BPS for financial assistance

expenses in deserving and exceptional
cases. Write to BPS, PO Box 1871,

Saxonwold, 2132, Tel: (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
GWIB at Johannesburg (011) 510 1300.

FREE Legal Advice – by telephoning
0860 002 437 advice and assistance can

be obtained on any legal matter, from a
highly qualified team of lawyers any time
of the day or night, 365 days of the year.
One half–hour interview with an attorney
can be arranged as well. Available to BPS

members only.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.

BANKMED

The BPS was instrumental in arranging a
toll free number with Bankmed for its
members and is available from 8:00 to

16:30 every day of the week. The number
is 0800 226 5633.

BBPPSS  
BBeenneeffiittss

Bank Pensioners’ Society

Bank Pensioenarisse Vereniging

Bank Pensioners Society (BPS) Membership Application Form • PO Box 1871, Saxonwold, 2132 • 159 Jan
Smuts Avenue, Parkwood, 2193 • Tel: 011 442 0030 • Fax: 011 442 0034/3498 • E–mail: BPSoc@telkomsa.net 

Please enroll me as a member of the BPS and debit my 

Account no. at (bank) 

Branch name:

Branch code no. annually with the amount of R47,00*.

Full names:

ID number:

Address: 

Postal code:

Tel: Fax:

email: Cell:

Date: Signature: 

Enrolled by: Membership no.

* This amount may be adjusted annually
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Four standards to
protect pensioners

Savers who reach old age with enough
capital to buy a ‘comfortable’ retire-
ment have yet another obstacle to
overcome. With the help of a profes-
sional financial adviser, they must
select appropriate financial instru-
ments that will provide sufficient
income until death. A popular retire-
ment solution is to use the money paid
out of a pension fund or retirement
annuity to purchase either convention-
al (level or increasing premium) or liv-
ing annuities. 

Conventional annuities pay a monthly
premium to the pensioner for life. In
this case the insurer carries the full
investment risk because it must ensure
the capital provides income for life.

If the conventional annuity holder
dies earlier than expected, the insurer
benefits from the remaining capital
amount. In the case of a living annu-
ity, any capital remaining at death is

passed on to
the pension-
er’s heirs. But the responsibility for
ensuring that the capital produces
enough income until death remains
vested entirely with the pensioner.

The Association for Savings and
Investment South Africa (ASISA)
has proposed a number of standards
to mitigate the risk of pensioners
exhausting the capital invested in
their investment-linked living annu-
ities, and member companies have
three months (until 30 September
2010) to implement the changes nec-
essary to comply. 

All member companies that market,
administer or underwrite living annu-
ities are expected to implement the
ASISA Standards on Living Annuities
by then. These standards will ensure
that living annuities are responsibly
marketed and administered by ASISA
member offices. 

Here is an overview of the four
standards:

Pensioner’s 
Corner

Vol 32 No 5 July/August 2010

Standard 1: Appropriate drawdown
Living annuities aren’t risk free. One of
the major challenges with the product
is that it allows clients (with assistance
from their financial advisers) to stipu-
late an annual drawdown between
2,5% and 17,5% of total capital. The
first ASISA standard deals with estab-
lishing appropriate drawdown levels. 

Companies must inform all new
clients that their financial adviser is
obliged to explain to them both the
advantages and the risks of a living
annuity, and compare these against
conventional annuities.

Sensible practice would be for the
financial adviser to discuss the appro-
priateness of the client’s income selec-
tion when the annuity is sold, and at
least once per year thereafter. The result
of this discussion should be in writing.

Although this is probably standard
practice among professional financial
advisers, ASISA wants clients to
understand that the level of income
selected is not guaranteed for life!
ASISA member companies must do
their part, too, by informing pension-
ers that ‘the level of income selected
may be too high and may not be sus-
tainable if they live longer than expect-
ed, or if the return on the capital is
lower than required to provide a sus-
tainable income for life.’ 

Under this standard ASISA also wants
clients to be informed of the possibility
of transferring their living annuity
from one insurer to another, or con-
verting living annuities to convention-
al life annuities.

Standard 2: Appropriate investments
ASISA states: ‘Companies need to
remind financial advisers and their
clients at the inception of the living
annuity, and then every year, to assess
whether the investments selected in
their living annuities are appropriate
from a risk/return perspective.’ 

Again we expect professional financial
advisers will already be doing this. It
remains to be seen whether insurers
will offer independent guidance on
appropriate levels of risk for return, or
perhaps improve their indication of
expected returns to aid the
client/adviser in long-term planning.

Standard 3: Asset composition
The decision-making process required
in the first two standards requires
knowledge of the asset composition of
the living annuity. For this reason the
third standard requires companies ‘to
communicate the actual asset composi-
tion of the living annuity at the incep-
tion of the living annuity and at least
annually thereafter.’

Standard 4: Industry-based analysis
and monitoring
ASISA has requested its life member
companies to furnish it with a living
annuity status report at the end of
each calendar year. ‘These individual
reports will be made available to the
applicable regulatory bodies for scruti-
ny if requested,’ notes ASISA. 

A consolidated report showing the
proportional split of clients cate-
gorised by age group and drawdown
bands will be made available to con-
tributing offices. SS

G izelle Conradie, assistant
general secretary and head
of the union’s legal depart-

ment, has been nominated to
serve on the Labour Market
Chamber (LMC) of the National
Economic Development and
Labour Council (Nedlac).

A statutory body, Nedlac is South
Africa’s primary institution for dia-
logue between Government,
Organised Business, Organised
Labour, and Community
Organisations on issues of social and
economic policy. The LMC is specifi-
cally tasked to consider all proposed
labour legislation relating to labour
market policy before it is introduced in
parliament. It consists of six members
(plus alternates) from each of the three
constituencies (Government, Labour
and Business), with the chair rotating
among them. SS

Another Nedlac
seat for Sasbo

Gizelle Conradie, Sasbo assistant
general secretary.
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Magnus Heystek, an
independant investment advisor
and the author of several books
on investments, can be reached
on (011) 799 8100 or
magnus@heystek.co.za.

stories tempting a lot of investors to
chase after the latest ‘hot’ sector. 

Over a career of almost 30 years I have
seen this behaviour time after time -
when the ‘dumb money’ starts flowing
into a certain sector, one knows that
it’s time to get out. 

Another reason why investors under-
perform is that they simply don’t
know that their investments are
under-performing.This can be the
result of ignorance (about how other
investments are doing) or that the true

How to become
a better investor

Money Matters

An analysis of the inflow of retail
funds into collective investment
schemes shows that (often encouraged
by selective advertising) investors
flood to investment sectors or funds
AFTER they have already shown good
results only to switch out at the bot-

tom when the boom invariably turns
into dust. Not only is this costly in
terms of fees, commissions, taxes and
re-entry fees, is it also more expensive
in terms of opportunity costs. Add
these up over a lifetime of investing
and the costs are huge, potentially
making the difference between a great
retirement and a so-so retirement.

This herd-like behaviour also reaches a
crescendo whenever certain markets or
parts of the market overshoot, attracting
huge flows from the investing public.
Newspapers are filled with great-return

state of affairs is actually hidden from
them by their investment companies
or advisors.

Much of what goes for ‘independent’
investment advice today is nothing
but biased and uncritical selling by
agents or advisors tied to the large
investment companies.

This is still prevalent in the insurance
companies and where advisory com-
panies have their own in-house funds.

So how does one become a better
investor? In the next issue I will pro-
vide some guidance. SS

By Magnus Heystek

O ne of our main functions as
financial advisors is to
teach our clients how to

become better investors. We con-
sider this to be one of our top pri-
orities as better investors become
wealthier over time. Even a small
improvement in annual returns can
eventually translate to a substan-
tial difference in total capital value.

At Brenthurst Wealth we understand
the importance of providing our
clients with maximum returns with
the lowest level of risk.

International studies have shown that
individual investors invariably under-
perform their respective benchmarks.

The same holds true for South African
investors. Many get into markets close
to the top and take money out at the
bottom, moving from one asset class to
another in a desperate chase for per-
formance, often abandoning certain
asset classes just before they take off in
order to put money into another asset
class just before it peaks.

The problem is further exacerbated by
the fact that many people retiring out
of pension funds are confronted with a
bewildering choice of investments for
the first time in their lives.

Mistakes which can lead to massive
wealth destruction in a very short
space of time are common.

We often see examples of rear-view
investing in South Africa.

Even a small improvement
in annual returns can even-

tually translate to a sub-
stantial difference in total

capital value.

SSAASSBBOOssuurree  EExxcclluussiivvee  PPeerrssoonnaall  IInnssuurraannccee  --  TThhee  PPeerrffeecctt  UUnniioonn  ooff  TTrruusstt  aanndd  CCaarree..

CCaallll  SSAASSBBOOssuurree  oonn  00886600  774444 444477  ffoorr  aa  qquuoottee..

Take for example an investment of R1 million invested over the following period.
Compound Period in years
interest

5yrs 10yrs 15yrs 20yrs 25yrs
8% R1 469 328.07 R2 158 924.99 R3 172 169.11 R4 660 957.14 R6 848 475.19
10% R1 610 510.00 R2 593 742.46 R4 177 248.16 R6 727 499.94 R10 834 705.94
12% R1 762 341.68 R3 105 848.20 R5 473 565.75 R9 646 293.09 R17 000 064.40
14% R1 925 414.58 R3 707 221.31 R7 137 937.97 R13 743 489.87 R26 461 915.81

Let’s Labour the Point
Can I resign? Part 2
In the previous edition we touched on
the basic principles of contract law and
we confirmed that the employer can
pay the employee for his notice period
instead of letting the employee work
out his notice. Usually the employer
and employee must give the same peri-
od of notice of termination. Let’s look
at some case law to illustrate this point.

What if the employee stretches his
notice period?
Employees - who want to be sneaky by
giving too long a notice period in the
hope that the employer will release
them sooner and pay them in lieu of
notice and/or let them qualify for some
bonus - better read the case of Uthingo
Management (Pty) Ltd v Shear N.O. &
Others (2009) 30 ILJ 2152 (LC). 

Briefly the facts of Uthingo are as fol-
lows: Uthingo was given the licence to
manage the national lottery for seven
years until 31 March 2007. In year
seven the contract had to be renewed
and new tenders were asked for. The
company negotiated a ‘loyalty bonus’
to ensure the retention of staff and only
those employees who remained in the
company’s service on 31 March 2007

would
qualify for this ‘loyalty
bonus.’ 

Two of its former employees, Messrs
Mills and Du Plessis, were concerned
that the contract would not be
renewed so they started to put their

Continued on page 10
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If you have a problem, write to Labour Logic at 
Private Bag X84, Bryanston, 2021, or send a fax to (011) 467 0188

Let’s Labour the Point
Can I resign? Part 2

‘tentacles’ out in the market. Lo and
behold they soon got jobs with the
rival bidder. 

On 19 and 26 February, respectively,
each gave Uthingo the four weeks’
notice as per their contracts of employ-
ment. They said that the ‘effective
date’ of their resignations would be 31
March 2007, the day the loyalty bonus
would be paid. However, Uthingo
interpreted that their contractual
notice would be four weeks, that is
from 19 and 26 February to 19 and 26
March, so the employer accepted the
employees’ resignations and terminat-
ed their contracts on 19 and 26 March,
which meant that Mills and Du Plessis
missed out on their loyalty bonuses. 

The employee applicants won the case
at the CCMA, where they claimed that
they were unfairly dismissed before
their notice periods expired. The
employer took the finding on review
in the Labour Court.

The court said that the commissioner
did not consider that once the employ-
er accepted their resignations, the
employer had three options, e.g. to:
• Let the employees continue to work

for the remainder of the notice
period; 

• Terminate their contracts; or
• Pay the employees in lieu of the

notice period. 

The Judge saw Uthingo’s decision to
end the contracts before the date on
which the resignations started as its
right to pay the employees off at any
time after they had given notice to
resign and the contracts of Mills and Du
Plessis ended. They were not dismissed. 

So, in other words, if the employer
decides to pay the employee instead of
working off his notice period, the
employee is not dismissed. This means
that the employment relationship ends
at any stage during the notice period,
and that an employee cannot say he
was dismissed, even if the termination
takes place before the employee’s last
day of work. 

So, both Mills and Du Plessis were not
deemed to be employees of the com-
pany after 19 and 26 March and could
therefore not claim that they had been
dismissed. As far as the loyalty bonus
was concerned, neither Mills nor Du
Plessis was in service on 31 March
2007. They lost out on that one!

The golden rule is that once employ-
ees have clearly indicated that they

have resigned and their employers
have accepted the resignation, the con-
tract comes to an end; the employee
cannot be dismissed after that date –
so, no employee can say that he has
been dismissed after he has given
notice because the resignation termi-
nates the contract of employment.

What if the employer stretches the
notice period required by law?
In Labournet Payment Solutions (Pty) Ltd
v Vosloo (2009) 30 ILJ 2437 (LC) the
employee was on a fixed term con-
tract. The employer had to give the
contract worker notice as per the
BCEA. The contract also stated that it
could be terminated on one month’s
notice but if the employee terminated
the contract she had to repay the com-
pany the in-house training costs of 
R 40 000. The contract was due to end
on 30 October. 

On 5 October the employee, who was
still on probation, gave 30 days’ notice
of her intention to terminate. On 9
October she decided to give her
employer 24 hours’ notice. The
employer went to Labour Court to
claim the one month’s notice pay and
the cost of the training. The Court
rejected the argument saying that the
employee had to give one month’s
notice during her probationary period.

However, the BCEA actually prescribes
seven days’ notice for probationary
employees and the employer may not
give longer notice, to the employee,
than prescribed in the BCEA. The 24
hours’ notice was a breach and the
company could claim damages for that. 

The employers could not determine
how much damage they suffered, so
they could not claim for damages. 

Remember, to prove your damage you
must show a link between the resigna-
tion and the losses suffered because of
the resignation. 

Labournet ended up with nothing but
a cost order. 

No matter what the circumstances, if
the employee resigns and the
employer accepts the resignation is
that the end of the road?
Let’s look at some case law here. The
general rule is that once the employer
accepts the employee’s resignation it is
the end of the road. The courts say
that where the employee resigns it is
viewed as a unilateral act. 

In the case of Fijen v CSIR (1994) 15 ILJ

759 (LAC), the employee resigned
because he did not like his boss. Here the
court gave the test for resignation. It is:

“An employee has either by words or
conduct to show a clear and unam-
biguous intention not to go on with his
contract of employment. In other
words, to resign the employee has to
act in such a way as to lead a reason-
able person to the conclusion that he
did not intend to fulfil his part of the
contract. Resignation brings the con-
tract to an end if it is accepted by the
employer.”

What if the employee resigns, the
employer accepts his resignation and
then suddenly the employer changes
its mind and refuses to accept the 24-
hour resignation?
In the case of Meyer v Provincial
Department of Health & Welfare & others
(2006) 27 ILJ 2055 (T), Meyer was facing
a disciplinary hearing and decided to
resign before his Disciplinary Enquiry.
The employer first accepted his resigna-
tion on a ‘without prejudice’ basis but
later changed its mind because the res-
ignation was too hasty, so the company
fired Meyer for absconding from the
workplace. 

Meyer claimed his pension benefits.
The department questioned the legality
of his resignation, because he was fired
for absconding. Meyer went to the
High Court to demand his pension
fund monies. The court ruled that
‘without prejudice’ meant nothing and
that the department accepted Meyer’s
resignation. 

The court said that Meyer’s termination
of his employment was a result of his
resignation, not of the later dismissal.
He was entitled to his pension benefits.

The moral of the story is: 

If the employer accepts the resignation,
it is binding on both parties. In other
words, a notice of resignation is like an
offer to terminate the contract of
employment and, once unconditionally
accepted, it becomes a binding contract.

What if an employee resigns, the
employer accepts his resignation and
then suddenly the employee changes
his mind and wants to withdraw his
24-hour resignation?
A general principle of the common
law of contract is that once notice of
cancellation of a contract is given, it
cannot unilaterally be revoked. This
principle is applied even-handedly to
employers and employees. 

In the
High
Court case of Esack & Another v
Commission on Gender Equality (2000) 21
ILJ 467 (W) the employee gave notice
from 9 November 1999 but on 14
November 1999 she withdrew her res-
ignation. She argued that her resigna-
tion was just an offer to resign and was
not a final resignation. The Court stated
that that she resigned on 9 November
1999 and that the withdrawal of her
resignation on 14 November 1999
meant nothing. Her offer to resign was
an unconditional offer and once the
employer accepted that resignation,
that was the end of the matter. 

In NUMSA obo Williams and Southern
Wind Shipyard (2003) 24 ILJ 1454 (BCA)
Williams resigned on 16 September
2002, but withdrew his resignation the
following morning. On 17 September
the employer argued that it accepted
his resignation but not his withdrawal.

The arbitrator said that the law gener-
ally was that resignation was a unilat-
eral act and an employee may not
withdraw his or her notice of resigna-
tion without leave of the employer
(see Rustenburg Town Council v Minister
of Labour & others 1942 TPD 220). 

However, the courts accept that if the
employer does not accept the with-
drawal of a resignation made in the
heat of the moment; it could amount
to an unfair labour practice and, in
certain circumstances, to constructive
dismissal. 

This case hinged on whether the
employer had accepted the withdraw-
al of the resignation. The commission-
er ruled that when the employer
accepted the resignation but not the
withdrawal, the employer terminated
the employment relationship. This
amounted to a dismissal which was
substantively and procedurally unfair.
The employer was ordered to reinstate
the employee retrospectively.

So, to sum up: Once the employer has
accepted an employee’s resignation,
the employee may not revoke it.
However, where the resignation has
occurred ‘in the heat of the moment’
the Labour Appeal Court states that it
may be withdrawn, and if the employ-
er refuses to allow the employee to do
so, it can be seen as a dismissal. Also,
the employer; once the employee’s res-
ignation has been accepted, the
employer’s acceptance cannot be uni-
laterally withdrawn. SS

Continued from page 9
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Shocking increase in number of trade unionist murders
The recently published International Trade Union Confederation’s Annual
Survey Of Trade Union Rights has documented a significant and appalling rise
in the number of trade unionists murdered during the past 12 months, writes
Tony Burke, an assistant general secretary of Unite.

The ITUC has documented more than 101 killings – an increase of 30% in 2009.
The survey also reveals growing pressure on workers’ employment rights
around the globe as the economic crisis bites deep.

Of the 101 murdered trade union members and activists, 48 were killed in
Colombia - described as ‘the union murder capital of the world’ and still the
most dangerous place in the world to be a trade unionist. Sixteen lost their lives
in Guatemala, 12 in Honduras, six in Mexico, six in Bangladesh, four in Brazil,
three in the Dominican Republic, three in the Philippines, one in India, one in
Iraq and one in Nigeria.

Twenty-two of the murdered Colombian trade unionists were senior union leaders
and, of those, five were women. “Colombia was yet again the country where
standing up for fundamental rights of workers is more likely than anywhere else
to mean a death sentence, despite the Colombian government’s public relations
campaign to the contrary,” says Guy Ryder, the ITUC’s outgoing general secretary.

All this makes even stronger the damning arguments against any free-trade
agreements with Columbia. It nails the lie of those governments which would
have us believe that Colombia is now providing peace and stability for its people.
Juan Manuel Santos, Columbia’s notorious defence minister who is identified
with death squads and crimes against humanity and who was supposedly ‘elect-
ed’ last month, should be shunned by the United States, the European Union
and the Conservative-Liberal Democrat coalition in Britain.

The worsening situations in both Guatemala and Honduras are now another
cause of major concern for trade unionists. The ITUC survey records an exten-
sive list of violations suffered by trade unionists fighting to defend workers’
rights in 140 countries.

Book of the month for trade union activists
In Agitate! Educate! Organize! Lincoln Cushing and Timothy W Drescher share
their vast knowledge about the rich graphic tradition of labour posters. Here you
will find lavish full-colour reproductions of more than 250 of the best posters
that have emerged from the American labour movement on topics ranging from
core issues such as wages and working conditions to discrimination and interna-
tional solidarity. The collection ensures that readers will want to return again
and again to this visually fascinating treasury of little-known images. Some of
the posters were issued by government programmes and campaigns; some were
devised by unions as recruiting tools or strike announcements; others were gen-
erated by grassroots organisations focused on a particular issue or group of
workers. All reveal much about the diverse experiences of working people in the
United States and the wide range of social, economic and political concerns.

Labour posters are widely scattered, difficult to locate and rarely archived. Cushing
and Drescher examined several thousand such images in the course their research,
guaranteeing a truly representative selection. The presentation of the posters is the-
matic, with a brief history of activist graphic media followed by chapters on
Dignity and Exploitation; Health and Safety; Women; Race and Civil Rights; War,
Peace and Internationalism; Solidarity and Organising; Strikes and Boycotts;
Democracy, Voting and Patriotism; History, Heroes and Martyrs; and Culture. 

Along with the stunning colour images, the text contributes to a much deeper
understanding of the politics, history, artistry, and impact of this genre of activist
art and the importance of the labour movement in the transformation of society
over the course of the twentieth century. 

Britain looks to axing fixed retirement age
Hoping that the move will encourage people to work for longer, against a back-
ground of an ageing population the British government is planning to scrap the
default retirement age in the UK from October 2011. Under the proposal,
employers would not be allowed to dismiss staff because they had reached the
age of 65. 

Activists, who have long campaigned against the rule, have welcomed the pro-
posal as a ‘victory’ against ageism, says a report on the BBC website.

That could ease the strain on public finances as more people continue to pay tax,
while at the same time claiming the state pension. Activists have argued it could
inject billions of pounds extra into the economy.

Global Labour Briefs

Employers often make the mistake of
treating desertion and absence without
leave as one and the same. Absence is
absence, they claim, saying it does not
matter if you run away from your
employer, moonlighted, were in a
coma, deserted or absconded. 

Those making that claim are wrong. The
difference lies in the intention. Therefore,
dealing with the various grounds of
absenteeism can become rather tricky.

You desert (abscond from) your
employer when you leave the work
place with the intention of not return-
ing to work at all. Absent without
leave is when you are absent but you
intend to return to work again - you
just did not tell your employer about
your whereabouts.

How do you handle a
disappearing/deserting employee?
Firstly, the employer must make an
attempt to contact the employee. Once
traced, the employee must be notified
of a hearing to establish the reason(s)
for his/her absence from work. 

If the employer cannot locate the
employee, he/she can terminate the
contract of employment because of the
employee’s repudiation or breach of
the contract. The Labour Court has
found that stopping an employee’s
pay can amount to dismissal.

What if the employee suddenly
shows his/her face at the workplace
after a long period of absence? 
It is important that the employee be
given an opportunity to explain
his/her absence. Therefore, the
employer needs to hold a hearing and
charge the employee for an absence of
an unreasonable length or absence
without leave, even though he/she has
technically already been dismissed.

Does that mean that the employee
dismissed himself? 
No, the employer terminated the con-
tract, which now leaves the door open
for the employee to claim that he/she
has been unfairly dismissed. 

Joseph is off ill for 10 days and
nobody knows where he is. On the
11th day he returns to your work-
place with a valid medical certificate.
Can you dismiss him?
No, you cannot dismiss Joseph on the

grounds of desertion. He may have
been off sick for 10 days without noti-
fying you, but he returned to work
with a valid medical certificate. His
medical condition stopped him from
being dismissed. He had no intention
of deserting - he was ill.

What about an employee who is in
prison. Can you dismiss him/her?
The employer knows the whereabouts of
an employee in prison, so if you dismiss
him/her the dismissal may be unfair.
However, in a case where an employee
returned to work on being released from
prison seven years after his dismissal, the
CCMA held that his claim had been pre-
scribed. The court ruled that the LRA
does not exclude the Prescription Act,
which allows a three-year period in
which to make a civil claim.

If you decline Suzie’s leave applica-
tion but she ignores you and takes
her annual leave, can you dismiss
Suzie for desertion?
In the case of SACCAWU obo Fortuin/Lewis
Stores (CCMA) case EC 10889, 1999, the
applicant argued that since he started to
work for Lewis Stores, he had always
taken his annual leave in January; he had
never been required to wait for any
approval before going on leave and he
only had to complete the annual leave
form, because his annual leave had
never been refused. He said that his
manager phoned him and told him that
his leave was declined. Whilst packing to
go on leave, he received a telegram but
did not bother to read it because he
believed he was entitled to take his
annual leave, and he was under the
impression that it had been approved.
He only read it a few days later.
According to the company’s policy,
employees must complete an application
for annual leave form that must be offi-
cially approved and signed by manage-
ment before the leave can be taken.
When he returned after his annual leave
he discovered that the company had ter-
minated his contract of employment. 

Although the commissioner concluded
that the dismissal was found to be pro-
cedurally and substantively fair, he
believed that the employee should
have been afforded an opportunity to
state his case. 

In the next issue we will explore some
more case law. SS
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Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond.
In 2010, 50 such grants were paid out.

Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources from
union funds and member donations, renders financial assis-
tance to members who are suffering extreme hardship.

Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. During its first three years in exis-
tence, 25 998 Sasbo callers received professional guidance
and collectively saved nearly R11 million in legal costs.

0860 111 000

GWIB & SASBOsure
SASBOsure is an exciting insurance offer from GWIB,
designed exclusively for SASBO members. Featuring a unique
retrenchment benefit, competitive premiums, the new
ExcesShield benefit (which reduces your excess by R1000),
free car hire and a Premier Claims service to ensure the best
personal service and efficiency when making a claim.
SASBOsure insurance includes the SASBOcare Assist &
Lifestyle Programme, which provides full membership to the
AA and also provides assistance for household emergencies.
SASBOsure is also the highest quality insurance, as it is
underwritten by Santam – SA's largest and best rated insurer.

Call 0860 744 447 for more information.

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo
members have invested in the wide range of financial
plans (investment, education, capital accumulation and
funeral plans) made available to members at competitive
rates. Their collective stake in Old Mutual qualified the
11 000 members with Old Mutual investments for shares
worth an estimated R40 million when the company priva-
tised its operation in 1999. Old Mutual continues to offer
an expanding range of investment opportunities which
members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News,
which appears 11 months in a year. Sasbo News keeps
them abreast of developments in the local and internation-
al finance industry, international socio–economic trends
and developments in the labour movement.

Funeral Cover
Your Funeral benefit! (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008.

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Travel Club
The Sasbo Travel Club offers members regular and afford-
able discounted holiday and travel options, which make it
easier for members to enjoy most sought after local and
limited international destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines contact Helena at Sasbo
Head Office on Tel 011 467 0192, Fax 086 603 8725, or
e–mail helenab@sasbo.org.za. For destinations, visit
www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing schol-
arships for worthy causes. The scholarship provides fund-
ing to study on a full time, part time or on a distance
basis, for a first time undergraduate degree or diploma
(including BTech) at an accredited Higher Education
Institution.

You may apply only if you are:
• A member or staff member of one of the participating

trade unions.

• A child of a member or staff member, and are under
the age of 25.

• A grandchild or other child blood relation of the mem-
ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Current Add-On Benefits

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.

(011) 467 0192
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Coffee Break Sudoku

Net ter Inligting

Fill in all the squares in the grid so that each

row, column and each of the 3 x 3 squares

contains all the digits from 1 to 9.
ANSWERS
on page 3

For the Record

Vol 32 No 5 July/August 2010

SSAASSBBOOssuurree  EExxcclluussiivvee  PPeerrssoonnaall  IInnssuurraannccee  --  TThhee  PPeerrffeecctt  UUnniioonn  ooff  TTrruusstt  aanndd  CCaarree..
CCaallll  SSAASSBBOOssuurree  oonn  00886600  774444 444477  ffoorr  aa  qquuoottee..

Erratum
In the April/May 2010 issue of the Sasbo News, the
article on FAIS incorrectly reported that the RE 1 will
be equal to 120 credits. The Regulatory Examinations
(REs) do not carry any credits.

’n Vooraanstaande nuustydskrif het onlangs ’n artikel oor ’n vroulike siening
van die huwelik, onder die opskrif ”The Case Against Marriage” gepubliseer. Die
artikel argumenteer dat die huwelik nie meer sin het nie, aangesien vroue nou
die meerderheid in die arbeidsmag beklee, hulle is beter opgevoed, is minder
godsdienstig en hulle leef langer omdat daar stofsuiers en wasmasjiene is om
die huishoudelike lewe meer gerieflik te maak.

Hulle is ook broodwinners (of mede-broodwinners) in twee derdes van
Amerikaanse families – en meeste van die regte as eggenote word buite die
wet gevestig.

Die persentasie van getroude Amerikaners daal sedert die 1950’s elke dekade,
grootliks omdat ’n mens nie getroud hoef te wees om seks te hê nie; 41% van
Amerikaanse geboortes vind buite die huwelik plaas (die syfer is reeds die
meerderheid in Skandinawiese lande).

’n Verdere aanname wat gemaak word, is dat om ’n man te hê, ’n ekstra sewe
ure se werk per dag skep. Die artikel het verder ’n onstellende sub-aanhaling
wat beweer dat die rol van vroue verder gereduseer word tot verbruikers- en
produksie-eenhede – die gewillige prooi van geslepe bemarkers, uitgeslape
finansierders en IT baronne.

Geen melding word gemaak van die implikasies van hedendaagse tendense
nie. Die men se verantwoordelikhede om geslagte te koester en om
gemeenskappe en nasies te behou, word nie in berekening gebring nie.

As ’n mens die artikel moet glo – die statistieke is redelik oortuigend – is ons
onomkeerbaar op pad om ’n geslag te skep wat slegs die gevolge van hulle
uitspattige verbruik gaan nalaat.

Is dit regtig die koers waarin die bevoorregtes oppad is? Gegewe die lae
geboortesyfers van meeste van die eerste wêreld lande, mag dit dalk wel so
wees.

A prominent news magazine recently featured a female view of wedlock
headlined ‘The Case against Marriage.’ The article argued that marriage was no
longer necessary because women now constitute a majority of the workforce,
are more educated, are less religious and are living longer, with vacuum
cleaners and washing machines to make domestic life easier.

They’re also the breadwinners (or co-breadwinners) in two-thirds of American
families … and most spousal rights can easily be established outside of the
law.

The percentage of married Americans has dropped each decade since the
1950s, largely because people no longer have to marry to have sex; 41% of
American births now happen outside marriage (this figure is already the
majority in the Scandinavian countries).

Another point made is that having a husband creates an extra seven hours of
housework each week.

The article had a disturbing sub-text that seemed to reduce the role of women
to mere consumers and production units - willing prey of slick marketers,
smart financiers and IT barons.

No mention was made of the implications of today’s trends. It ignored
humanity’s responsibility to nurture generations and sustain societies and
nations.

If the article is to be believed - and its statistics were convincing - we seem to
be irreversibly en route to creating generations that will leave the world no
footprints other than the consequences of their excessive consumption.

Is that really the direction that the privileged segments of humanity are taking?
Given the low birthrates in most First World nations, it might well be.
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Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
HOLIDAY ACCOMMODATION TO LET
AND FOR SALE/TIMESHARE ACCOMMO-
DATION TO LET

Amanzimtoti-South Coast
2 bedroomed fully equipped self-catering ground
unit holiday unit. Suitable for 4 adults. 400 meters
from Warner beach and 5 minute drive to Toti
Beach. From R300 per night. Call 084 580 3167.
Cape Town
Small furnished beachfront flat overlooking sea and
Table Mountain with TV and garage. Out-of-season
bank staff rates: R300 for flat per night. 082 682
0667 Gert Theron. 
Plettenberg Bay
Retired bank manager will let his holiday cottage at
Keurboomstrand (Plett) and luxury flat in Goose
Valley Golf Estate (a golfer’s dream) both fully fur-
nished, to Sasbo members at half price, out of
school holidays, also available in school holidays.
Phone 044 870 7288 or 083 412 4599.
Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom apart-
ment with separate lounge. Suitable for 2 adults and
2 small children. Minimum 4 nights, own parking
bay, with use of swimming pool and tennis court.
Near Century City, golf course, beaches and 15
minutes from Cape Town Central and Waterfront at
R300 per night. Call Dave at 083 414 7638 or 021
558 4780. 
Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet with
secure parking and braai area, sleeps 2. Near
Century City, 15 minutes from Cape Town,
Waterfront and Bloubergstrand. R180 per night out
of season. Contact Fransie at 021 930 4054 or 083
772 2783. 
Bloubergstrand – Seafront/Beachfront
Views to die for in this two bedrooms, furnished s/c
flat with garage. R350 per night out of season.
Contact Theron at 082 682 0667. 
Franskraal 
2 Bedroom flat at Franskraal, sleeps 6, 3 km from
Gansbaai and 40 km from Hermanus, walking dis-
tance from beach and OK groceries and restaurant.
Contact Roseline on 028 388 0230 or 082 413 3945.
North Coast 
www.northcoastholiday.co.za. Contact Eileen hulin-
familytrust@absamail.co.za or 082 497 2664.
Langebaan Cape TownWest Coast
Freestanding, 4 beds, double storey house sleeps 6-
8. Fully equipped self-catering, a few minutes walk
from Club Mykonos casino. Cost R750 per night
out of season & R850 per night in season & long
weekends. Contact Connie 021 933 8904 or 072
450 3374 or Cedric 083 253 1311 cedricb@worl-
donline.co.za. 
East London 
Niki-Nana Backpackers – dorms, doubles and
camping available – up-market, exclusive. Contact
Lee on 043 722 8509 or 071 263 0904. Visit our
site: www.nikinana.co.za or e-mail us: info@niki-
nana.co.za.
Green Point, Cape Town
Close to Waterfront plus major tourist attractions,
small bachelor, 1- and 2-bedroomed self-catering
apartments, fully furnished, serviced daily, prices
from R200 - R950 per day. Call Hannes 083 255
9618 or www.davids.co.za.
Knysna
Fully equipped self-catering flatlet with private patio
and braai area, magnificent views of lagoon and
mountains, TV and undercover parking, sleeps 2,
tariff R300 per day out of season, R350 per day in
season. Tel: 044 384 0734. 
Chaka’s Rock (Ballito)
Self-catering holiday accommodation. Magnificent
sea-views air-con & ceiling controlled fans. Pool in
complex, 5 minute walk to famous to famous tidal
pool and beach. Ballito Fast Foods are now selling
easy eats & food and take aways at very competi-
tive prices. 4 Sleeper from R400 per unit per night
and 2 sleeper from R280 per unit per night. NB!
Book 7 nights pay for 6 nights. Tel 032 525 7698. 
St Michaels, Natal South Coast
Fully equipped, 3 bedroom duplex, (sleeps 10) 100
m from beach, 1 km from Shelly Mall, 5 km to
Margate. Lock-up garage, DStv, washing machine +
drier.R350 pd, long weekends and in season R750
pd, weekends R1 000. Contact Willem at 082 446
4458 or Jacques at 083 707 1675.
Durban North
Comfortable, fully furnished one bedroom
flatlet/granny cottage to let. 6 Months’ lease (1st
May or 1st June) private garden/ braai area, parking.
Rent R3 200 suitable for young couple. Contact
Priscilla work 031 575 8001 or home 031 564 4283
or e-mail gordonj@eject.co.za.
Durban North
Spacious one bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering with pri-
vate garden braai area, and parking. Sleeps 6, colour
TV. The price is R400 out of season and in season
R600 per day. Phone Priscilla 083 403 7437 or
home 031 564 4283 or 031 575 8001 or e-mail gor-
donj@eject.co.za.
Uvongo/St Michaels
Immaculate cottage minutes from the sea with stun-
ning sea view, sleeps 2-4, beautiful pool and secure
parking. Out of season from R300 per day and in
season from R500 per day. Contact Colin or Lyn at
039 315 5633 or 082 336 8132.
Uvongo: South Coast 
4 and 6 sleeper beach front flats to let at very com-
petitive rates. Within walking distance to main
beach, fully fitted units including, TV, microwave,
dishwasher etc. Secure complex with braai and
laundry facilities Tel Johan at 082 492 6677. 
Holiday flat in Amanzimtoti
Fully equipped self-catering holiday flat, 1 bed-
room, lounge, fully fitted kitchen, bath & shower,
fully furnished, 50 m from beach, walking distance
to shopping centre, under cover parking, remote
gate, sleeps four adults & two children. From R250
per day out of season. Call Trish or Jaap on 082 483
5875 or 083 797 1920. 

Gordons Bay – House of Pearls
Freestanding upmarket 3 bedroomed house, large
private enclosed garden, stunning mountain view,
800 m to beach, shops and restaurants, bathroom
with full shower, lounge, dining room plus fully
equipped kitchen, TV, Hi-fi, DVD player. Braai
area, bedding and towels supplied. Beach towels not
included. 5 days special: arrive Sunday depart
Friday R2 500, 3 day and 7 day specials also avail-
able. Contact Pearl Jason 083 707 2015
pjason@telkomsa.net. View photos on www.house-
ofpearls.com.
Kruger Park
Marloth Park, on banks of Crocodile River border-
ing Kruger. 15 km from Crocodile Bridge. Fully
equipped house with splash pool, braai and lapa –
sleeps 10. Game roam freely. Peak R600, off peak
R400 for first 5 people thereafter a further R50 per
person per day. Contact Debbie on
inkwazihouse@vodamail.co.za. (Ref 3126) 
Margate
4-6 sleeper flat, 400 m from beach, fully equipped
self-catering, secure complex. Out of season R250
and in season R450 per day. Contact Reinhardt 072
610 6420 or email vanderwaltr@fnb.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommoda-
tion. Pool in complex. Sleeps 4 in cottage R500 per
day and Sleeps 6 – 3 bedrooms R800, situated near
Hartenbos/Mossel Bay & George. TV, DVD (DStv
with card) and braai facilities. Contact Erna at 082
925 6128 or 016 455 6071 or vereenigingBM@ned-
bank.co.za.
Knysna
Self-catering two bedroomed house with spectacular
views over lagoon and Heads. Fully equipped with
off street parking, patio and braai facilities.
Reasonable rates. Visit moms-place-
knysna.blogspot.com for more info and pictures.
Contact Anita at 083 456 4663 or 021 531 4618.
Knysna (Brenton-On-Sea)
Fully equipped 3 bedroom holiday house with mag-
nificent views and 100 m from beach. R550 per day
out of season R1 050 per day in season. For more
information please contact Ulandi Swanepoel on
082 330 3241. 
Franskraal
Fully equipped 3 bedroom house, magnificent sea
view with whale watching, lounge, dining, TV
rooms with 2 bathrooms (max 8 persons or two
families). Contact Roseline Muller 028 388 0230 or
082 413 3945. 
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground
unit suitable for 6 people, 700 m from Club
Mykenos. R500 per night. Call Gideon 084 901
1936 or (oh) 021 950 6614. 
Northern Suburbs
Self-catering and B&B accommodation offered in
northern suburbs, Cape Town. Special prices for
Sasbo members. Phone Elaine 083 448 2737. 
Camps Bay Cape Town
Walking distance to beach and restaurants, 1 bed-
room cottage with sleeper couch in living room
(sleeps 4) R500 to R650 per day. 3 bedroom house
with pool (sleeps 6) available Dec/Jan @ R2 750
per day. Call Eileen 083 652 2514 or e-mail
eileenb@mweb.co.za. 
Hartenbos
Fully equipped 1 bedroomed self-catering. TV,
DVD, braai area and parking. Sleeps 4. Walk to
beach. R500 per night. Call Erna Le Roux 082 925
6128. 
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 m
from beach. Fully enclosed with electric gates.
Contact Marlene on 083 328 2645 or 041 372 1475
or 041 372 1274 fax.
Margate Accommodation
Immaculate, upmarket services apartment with sea
view in secure complex, 5 min walk to Margate
beach, sleeps max 5, pool and covered parking bay,
Daily rates: Low R330, High R500, Peak R660.
Contact Colin or Lyn at 039 315 5633 or 082 336
8132. 
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large
Granny Flat for 2. Available for holiday/permanent.
Please no smokers, children or pets. Walking dis-
tance to beach and shopping centre. Please
call/SMS 072 494 4756.
Waterford House in Clarens 
Luxury 4 star graded self-catering lodge on golf
estate. Very special mid week rates for bank pen-
sioners. Phone Jean 083 285 0021. web:
www.clarensgolfbreaks.co.za. email: waterfordin-
clarens@gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point,
Rondebosch Village and Green Point. Modern taste-
fully furnished and fully equipped. Close to beach.
Contact Ruby Bake 021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches
and entertainment, 1bedroom cottages, 2 and 3 bed-
room cottages and 5 bedroomed houses. Group
bookings up to 30 persons. Corporate bookings wel-
come, team building also welcome. Sports teams,
club bookings. Rates on request. Sea Spray and
Eagles Nest 011 683 8381 or 083 267 3562 or
www.sea-spray.co.za.
Plettenberg bay
Beat the recession and enjoy a comfortable stay in
Plettenberg Bay, in the heart of the Garden Route,
centrally situated, clean, up-market home, fully
equipped and serviced, includes 2 braai areas and
entertainment area with pub and pool table - ideal
for large groups, golfers etc. Rooms sleep 2-8 peo-
ple. Rates from R110 p/n per person sharing.
Contact Graham 083 297 6677 or email
bitou@woldonline.co.za or www.amakaya.co.za.
Salt Rock KZN North Coast
5 bedroomed house on the beach. Sleeps 10. Fully
equipped, self-catering. Secure parking, pool, close
to restaurants, casino, golf courses and Gateway.

Call Sue 082 928 7120 or e-mail
info@braesideweddingsandfunctions.co.za. 
Kruger Park
Self-catering cottage for two, 5 min from Kruger
Park, 4 min from Mozambique border (Maputo is
just 45 min away and 45 min to Swaziland). R200
per person per night, discount for 3 nights or more,
large tropical garden with pool. To book contact
David Rankin on 082 776 3041 or Christopher
Kadaali on 071 144 4187 or 013 793 8371. 
Banana Beach
Fully equipped self-catering flat, 2 bedrooms,
lounge, fully fitted kitchen, bathroom, shower fully
furnished, 5 min from beach, undercover parking,
remote gate, sleeps 5, laundry, gym, games room,
TV and DStv, R550 out of season and R700 in sea-
son per day. Photos on request. Phone Piet 082 893
5421. 
Plettenberg Bay
Goose Valley Resort, self-catering, fully equipped 2
bedroom flat, facilities include golf, tennis, squash,
pool and access to Keurbooms River. Contact 073
259 2685. 
Strand
Selfsorg 2 slaapkamer woonstel op grondvloer ten
volle gemeubileerd met DStv op kusweg, toesluit
garage, slaap 4 tot 6, min periode 3 dae, kontak
Rassie 084 461 4139. 
Plettenberg Bay
Fully equipped self-catering penthouse with private
patio and braai area, sea view, TV and parking,
sleeps 8, tariff R150 per person per day, minimum
R400 per day, maximum R800 per day. Contact
Pieter or Jaco on 044 501 2400. 
Shelley Beach
Comfortable, 4 bedroom house and/or 1 bedroom
flat. Fully equipped, self-catering, servants’ quarters
available. Contact Hester 072 856 0135.
Scottburgh – KZN South Coast
2 bedroom self-catering unit with sea and river
views from R280 per night – crocodile farm and
nature reserve also 5 km away. Contact details 084
952 5638 or 084 400 4044.
Cato Manor/Durban
3 bedroom, 1 bathroom, open plan kitchen &
lounge, freestanding house in complex, close to all
amenities & KZN university, R3 000 excl water &
electricity. Contact Munjoo a/h 021 447 4881 or e-
mail Munjoo.Govender@standardbank.co.za.
Durban
Luxury self-catering rooms to let @ R300 per per-
son per night, fully furnished, ample parking, close
to the city, shopping malls and beach. Contact Dan
032 533 9342 or 083 775 7638.
Glenmore Beach – Lower South Coast
3 Bedroom, 3 bathroom house, sleeps 8, own pool
180° sea view, 3 mins drive to main beach, 10 mins
to Wild Coast Sun, out of season from R600 per
day, www.glenmorebeachhouse.co.za contact
Vanessa 082 573 1614.
Kleinmonde (Seafield)
12 km from Port Alfred, self-catering cottage, sleeps
4, walking distance to beach, beautiful lagoons, safe
for children, R600 per day, contact 084 771 0105 or
e-mail dmclean1@fnb.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, not
even 50 m from main beach, two rooms and sleeper
couch, TV in all rooms, big braai on balcony, dish-
washer, washing machine and 2 secure parkings.
Contact Bernadette 082 614 0896 or e-mail
bernadettewa@telkomsa.net.
KZN North Coast
4/5 sleeper, 2 bedroom fully equipped park home,
open plan kitchen/dining/lounge with sleeper couch,
separate TV room, swimming pool & games room
on site, 5 min drive to Umlalazi Reserve with fish-
ing boating and beautiful unspoilt beaches. Contact
Sharon 082 062 0519.
Richards Bay
Fully equipped self-catering 2 bedroom apartment
sleeps 4, secure with alarm, close to the sports com-
plex, airport, shopping centre and the beach, game
reserves at close proximity and 90 minutes drive to
Durban. R350 out of season and R400 in season.
Contact Ravee 083 609 7611.
Albertinia
50 km from Mossel Bay, 27 km from Gouritsmond
and 40 km from Stil Bay, 95 km from George
Airport, central in the Garden route. 3 bedrooms, 1
bath, 1 garage on a large stand, spacious rooms and
kitchens, lots of potential, you can build 2 or 3 flats
on stand. Price R750 000 contact Elize 084 732
5100.
Durban Spa
Unit size 2/6, S/C , 24 Sept 2010 to 1 Oct 2010.
Phone Sew 083 449 8438.
Jeffreys Bay
3 Bedroom house in secure complex 400 m from
main beach, DStv, community swimming pool, ten-
nis courts, walking distance from restaurants, phone
083 288 2840.
Knysna
Fully equipped self catering unit, sleeps two (double
bed), full bathroom, (shower and bath), TV and off-
street parking, own patio with braai facilities and
magnificent views of lagoon and mountains, R250
per day out of season, R300 per day in season.
Contact 044 384 0562 or 083 269 1751.
Timeshare for Sale
Castleburn Timeshare Resort in the Southern
Drakensberg. Flexi week FM 17 and FW 17 unit 15
(white season). R10 000, this was the cost price in
1993. Contact Kevin Vally 082 462 3018. 
Beautiful Timeshare for Sale
Any two weeks per year out of season in 9 different
resorts. Fully serviced and self-catering. Can also be
exchanged with RCI. Contact Dawn 083 788 1713. 
Flexiclub Points
Flexi holiday club points for sale, price negotiable.
Market value per pt R11,40. Points up for sale 10
500. Please contact Johan Visser 012 804 8622. 
Timeshare for Sale

Global Grand Vacation Package with RCI, which is
a yearly holiday for sale – points available immedi-
ately, contact Mandy @ 033 395 5612 (w) or 084
505 8524.
Timeshare for Sale
St Lucia Lake View, Fishermans paradise week no
31. R6 500 onco contact Sally on 084 910 7887 or
email calverley.ma@yahoo.com.
Timeshare for Sale 
La Rochelle St Lucia. Nature lover’s paradise, 3
bedrooms, 6 sleeper, lock-up garage and parking for
boat. R6 000 phone Norman 039 312 5120. 
Flexi Club Points
Flexi holiday club points for sale, contact Michelle
084 302 8032. 
Timeshare for Sale
Dream vacation club points for sale – affiliated with
RCI Resorts, price neg, market value per point R18.
Points up for sale 10 220, please contact Neerashni
on 071 266 1148 or e-mail nbaboolal@fnb.co.za.
Flexi Club Points
2 792 points for sale @ R15 000 or nearest offer,
actual value R11,40 per point. Contact Willie 082
855 3991. 
Flexi Club Points for Sale
R5 each – value R11, minimum quantity 2 000,
maximum quantity 20 000. Call Ken 071 932 2091
or Patricia 083 521 9113.
Timeshare up for grabs
4 041CRI Flexi Club Points available to take over,
no fee only yearly levy R4 500. Leaving for over-
seas. Please contact Sandra 282 773 1404.
Timeshare for Sale
Ballito, delightful two bedroom unit at the very pop-
ular La Montagne holiday resort, week 39, unit 705,
eight days, levy paid up to 31 Dec, owner relocated
to Ballito, R5 500 contact 032 946 0367.
Timeshare for Sale
KZN South Coast, Umzumbe chalets, 6 sleeper unit,
16 – 24 March R1 500, contact Pattie Washer 011
907 5931.
Sun City
Vacation club – New Apartments – 6 Sleeper, avail-
able 11 Oct to 15 Oct 2010, contact Rishi 083 255
9889.
Vacation Club Points
Quality vacation club points for sale, current value
R30 000, selling for R12 000 neg. Existing points
27 will increase by add 26 on 2011/01/31 contact
Paul 084 588 5341.
Holiday Club points
21 club points for sale @ R30 000, actual price R43
000. Contact Liezel Briel on 083 408 9437 or 011
699 7122 or liezel.briel@standardbank.co.za.
Timeshare to let
Cabana Beach 4 sleeper self-catering week 45, one
week from 6/11/2010 – 13/11/2010 Price R4 500
Contact Sherill 084 803 6082.
Holiday Contract
Looking for someone to take over my Funseekers
Holiday contract. Only need to carry on with con-
tract and monthly instalments. Contact Anne-Marie
053 831 4699 or e-mail at Aboshof@fnb.co.za.
Funseekers Points for Sale
200 points for sale, 2010 subscription paid. What
offers? Contact John or Elize 017 730 0269 or 072
698 9808 or e-mail bigmac@crazyweb.co.za.

PROPERTY FOR SALE
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated
500 m from the much sought after Diaz Hotel and
Resort. 2 bedrooms (1x en suite), kitchen, open plan
lounge. Xtra braai area, shower, toilet, deck, sleeps
6, swimming pool in complex, 24 hr security with
surveillance camera. Price R900 000. Contact
Ronnie 083 394 0634. 
East London 
Holiday homes/Seaside plots for sale. Have pics to
e-mail. Phone Les on 083 630 4767.
Cape Town: Sunningdale / Table View
3 Bedrooms (main en suite), 3 living areas with
indoor braai area, heated pool, kitchen with scullery,
extra big double garage. Price reduce by R100k to
only R1,1 million. Call Tracy 083 293 4002.
For Sale/Good Investment/Rental
Income
Cape Town Langebaan West Coast holiday house.
Club Mykonos and shopping complex within walk-
ing distance. Freestanding, 4 beds, double storey.
Selling price R875 000 negotiable. Contact Connie
012 933 8904 or 072 450 3374 or Cedric 083 253
1311 or cedricb@worldonline.co.za.
For sale
Flat for sale in retirement village, Roodepoort R345
000. Contact Reinhardt 082 443 9164. 
Plot for sale
In Pineview Grabouw 311 sq metres R90 0000 ono,
contact Norman 073 649 8780 or 021 852 9278.
Hermanus
Hemel & Aarde luxury security estate with club-
house, pool, gym, tennis/squash courts, low levies,
never to be repeated offer @ R1 699 inc transfer,
230 m d/story homes. 3 bed, 3 baths, double garage,
sea views with magnificent finishes www.victo-
ryestates.co.za. Ref DM0673, call 084 575 4321.
For Sale
R250 000: two bedroom, one bathroom house for
sale in Hlanganani Village, Springs close to N17 toll
road. Phase two houses sold for R276 500. School
and clinic are planned for the development. Ideal
first home or investment property to rent. Contact
Melanie 011 734 4750. 
House for Renting
Golden Gardens based in Vereeniging between
Vanderbijlpark and Sebokeng. Contact Mention 083
678 4026.
For Sale
2x en suite bedroom flat, open plan lounge and
kitchen on top floor with balcony, built in glass top
stove, own parking bay. Price R600 000. 

950 square metres vacant stand less than 500 m
from George golf course in cul de sac, lovely moun-
tain view R500 000.

850 square metres vacant stand less than 500 m
from George golf course, lovely mountain view.
R500 000. Contact Taryn 082 371 6199.

Flat for Sale
Pretoria between Schoeman & Hamilton street, one
bedroom, sitting room, kitchen & bathroom on the
1st floor, only working class allowed on premises.
Contact James 086 507 9230 or james.zulu@stan-
dardbank.co.za.
Vacant Land
For sale in Blue saddle Ranches, an exclusive area
between Meyerton and Alberton (near the
Blockhouse). Blue Saddle Ranches is a secured
area, popular for horse owners, 24 hr security with
tarred road. Land size 10 000 square metres. R660
000 neg, contact 079 568 8383.

FOR SALE
Toyota Corolla 160i GLE, 2000 model, 137 000
kms, power steering. Air/con, 17 Lenso’s Deep dish,
pioneer Mp3 F/L 12 Sub, very neat and economical,
pics available. Contact Moe 072 177 9792.
Beach buggy – Nissan 1200 engine R15 000; extras
Seildak + A Frame. Stilfontein, contact J Vosloo 072
432 6217.
Sanitary ware for sale: two toilets, two baths, wash
& basin, sink unit, two showers and kitchen units all
for R3 500. Contact Arthur 021 556 4280. 
Colourful double bunk 4 sale, ideal for kids room,
available immediately, bottom double bed top single
bed R1 000. Contact Haj 073 181 2010 (Cape
Town).
Furniture Swarthout, Geelhout, Stinkhout, Embuia
and Ysterhout, made by Rensilfier as new. Contact
041 379 2371 or 084 207 8506.
Nissan Almera 1.6 luxury, 2005 model, 75 000 km,
power steering and aircon, very neat and economi-
cal. Contact Stan 084 392 9343.

GENERAL
Opportunity to earn monthly income: Name: U-
CARE. Nature: Donations to Charities. Income:
Only introduce a minimum of three people to quali-
fy for commission, which is excellent and paid
monthly on four levels. Much better than the Lotto!
Cost: R125 pm. For more details/info - please con-
tact Piet on 082 855 2778/043 748 2165 after 18:00
and during weekends aniem@mweb.c.za .
Brown’s Express Transport Gauteng: Provider of
airport shuttles, point to point transfers, school and
pre-school shuttles, day tours and Quantum Bus
hire. We service Gauteng (JHB, Pretoria and sur-
rounds) with special long distance requests to
Western Cape (Cape Town) and KZN (Durban and
Coastal regions). Please feel free to make your
request 011 908 6249 or 082 450 6068.
Birth Chart Interpreter: You will be amazed at what
you will discover about yourself, partner and your
children. Read how you could develop in both your
personal and professional life as every aspect of
your character is analysed in detail. Focusing on life
path, identity, emotions and mentality + 12 addition-
al character traits. R150 per birth chart. To order
reply mail with your name, surname, place and time
of birth to carmenh@telkomsa.net.
Direct Advantage: Excellent opportunity to earn
monthly income. No joining fee, no debit order, no
products to be sold and no extra money to fork out.
Do yourself a favour and contact Piet today for
more info/details on 082 855 2778 or 043 748
2165 after 19:00 and during weekends or
aniem@mweb.co.za.
Annique Rooibos Products: For skin and health,
herbal tea baby range and micro nutrients and so
much more. Great specials from November and
December. For orders or to receive a brochure
please call Zharina 073 166 5464.
Prepaid Cellphone Users: Save 67% on your air-
time, pay once off and get the maximum savings
across all major networks, across the country. Call
Colin 071 600 6807.
Felix Risk Training Consultants: Fully accredited,
for all your banking training requirements, we offer
both short courses (2-3 days training courses) and
full qualifications (3 months). Please contact us for
more details 031 539 9284 or e-mail
Bernadette@felixrisktrainingconsultants.co.za.
Own your life with Global Gold Club, your own
personal plan to wealth. You don’t have to be rich to
invest in property, enjoy financial independence and
a multimillion income generating property portfolio
in 5 yrs. Dream it! Earn it! Live it! Contact Rochelle
082 064 1446 or email dreambiz1@gmail.com after
hours.
Come fishing with Tigerfish Tours on the Jozini
dam in KZN. Packages incl accommodation, b/fast,
small lunch, boat, skipper, all fishing tackle and 1
tank petrol for the boat. See
www.tigerfishtour.wordpress.com or contact Shaun
at tigerfishtours@googlemail.com.
Looking for a Royal Albert Tranquillity and Royal
Albert Ascot teapot to buy. Contact Lina Prinsloo
083 272 1406 or PO Box 31942, Waverley, 0135. 
TVI Express: Travel, earn & own a Global Business
for only R2 700 (once off). Become a distributor
and earn an international vacation, internet, and
home based business. Go to
www.tviexpress.com/kenneyjohn or contact 072 582
8301 or kennethj@webmail.co.za.
Car Wanted: I am looking for a reliable car for my
daughter for university. I cannot afford a new one as
I am a pensioner. Contact Candy 084 627 6245.
Maid 4 U: For a reliable, screened and trained
domestic worker, maid, nanny or helper, call Maid
4U 073 011 5462 or visit our website on
www.maid4u.co.za.

SMALLS

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words per advertisement, excluding contact details. Longer advertisements
are acceptable as paid advertisements. The charge will be 20 cents per word, all words included. Smalls contact numbers: fax 011 467 0188, e–mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.
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** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood. Tel:
(011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. e–mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO
Box 12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@mail.ngo.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Headquarters). All other
enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E–MAIL ADDRESS
Bloemfontein Pieter Wessels Absa  086 624 0552 pieterwes@absa.co.za PO Box 538 Bloemfontein 9300
Diamond Fields  Charmaine Eksteen SBSA Assets 053 807 8149 charmaine.eksteen@standardbank.co.za PO Box 626 Kimberley 8300 
Goldengate Tumi Kaphe FNB Bethlehem  058 303 1869 bethlehemmetrocentre@fnb.co.za PO Box 1889 Bethlehem 9700
Goldfields  Ansie Steele SBSA 057 398 2496 ansie.steele@standardbank.co.za PO Box 16 Odendaalsrus 9480
Sub Kalahari  Heinrich van Rooi Absa Kuruman 053 712 3361 heinrichvr@absa.co.za PO Box 81 Kuruman 8460 
Upington  Charlene du Plessis SBSA Upington  054 332 2536 brandon.gallant@standardbank.co.za PO Box 20 Upington  8800 
Vryharts Teddy Thue FNB Vryburg 053 927 1849 msepere@fnb.co.za 71 Market Str Vryburg 8601
Boland  Mariete Cronje SBSA marietacronje@gmail.com PO Box 500 Paarl 7620
CapeTown  Colin Goldberg Landbank Cape Town 0866 219 058 cdgoldberg@landbank.co.za PO Box 15236, Vlaeberg 8018
Langeberg  Hein Coetzee Landbank Swellendam 028 514 3129 hpcoetzee@landbank.co.za PO Box 665 Swellendam 6740
South Western Districts Niel McConnell  FNB George  044 874 3046  mcconnell@fnb.co.za  PO Box 37 George 6530 
Tygerberg  Gabriel Rousseau Landbank Vlaeberg 086 621 6378 gjrousseau@landbank.co.za PO Box 1525 Vlaeberg 8018
Drakensberg  Shaheda Asvat  SBSA Ladysmith  036 637 6375  shaheda.asvat@standardbank.co.za PO Box 22  Ladysmith  3370 
Durban  Janice Canny  Absa Exchange Control  031 304 6710 janicek@absa.co.za  PO Box 4724  Durban  4000 
East Griqualand Kim Freese FNB 039 727 2957 kfreese@fnb.co.za 74 Main Str Kokstad 4700
Natal South Coast  Sooruj Haniruth ABSA Port Shepstone 039 684 0082 Sooruj.Haniruth@standardbank.co.za PO Box 1872 Port Shepstone 4240
Newcastle  Inge Schirge Absa Newcastle 034 328 9840 inges@absa.co.za PO Box 12512  Newcastle  2940 
Northern Natal  Charmain Strydom SBSA Vryheid 034 980 9646 Charmain.strydom@standardbank.co.za PO Box 4 Vryheid 3100
Pietermaritzburg  Vino Naidoo SBSA Pietermaritzburg 033 394 7607 Vino.mnaidoo@standardbank.co.za PO Box 379 Pietermaritzburg 3201
Zululand  Carol Fearick FNB Empangeni 035 792 2591 Cfearick@fnb.co.za PO Box 13 Empangeni 3880 
Johannesburg  Matshidiso Ngakane Absa Main Street Jhb tshidin@absa.co.za c/o Absa Main Street Johannesburg 2000
Rustenburg Trienie Steyn Landbank Rustenburg 014 597 3732 cmsteyn@landbank.co.za PO Box 22 Rustenburg 0300
East London  Jeanette Daniel Nedbank Beacon Bay 043 707 8302 jeanetted@nedbank.co.za PO Box 2237 Beacon Bay 5205
Grahamstown  Sylvia Ndzima Nedbank Port Alfred 046 604 3903 portalfredtlcs@nedbank.co.za PO Box 52 Port Alfred 6170
Port Elizabeth  Marlese Bezuidenhout Landbank PE 041 365 2570 mbezuidenhout@landbank.co.za 33 Avenues, Montmedy Rd, Lorraine 6070
Uitenhage  Martie Laas FNB Ziyabuya 041 485 2858 ziyabuya.coordinator-agency@fnb.co.za PO Box 43020 Kwadwesi 6004
Far North  Moloko Serakalala SBSA Limpopo Mall 015 290 8302 moloko.serakalala@standardbank.co.za  PO Box 74 Polokwane 0700
Lowveld  Friday Sibuyi SBSA 086 547 9623 Friday.sibuyi@standardbank.co.za PO Box 1238 Mkhuhlu 1246
Pretoria  Precious Juma Absa Card Precious.juma@absa.co.za 
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