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Salary negotiation
results

FNB agrees to work
with Sasbo to save jobs

page 11page 3&5
How permanent can
fixed term contracts be?

page 9

Fixed term contracts are usually
associated with the completion
of a certain task or as a stand in
for another employee.

Negotiations with Nedbank, IPS
and Bank of Athens yield positive
results for Sasbo members.

FNB intends closing 34 branches
in the Free State and Northern
Cape Regions which will put 
249 jobs in jeopardy.

T hree years ago, The Wiphold
Trust, an organisation dedicat-
ed to creating economic

opportunities for disadvantaged
black women, selected Sasbo as
one of the beneficiaries. That part-
nership is now literally bearing fruit.

In Mandeni, KwaZulu-Natal, using
the Wiphold funds entrusted to it,
Sasbo is funding the cost of an essen-
tial oil distillation distillery that is
converting the lemon grass grown by
ten local women in Mangete, a herbal
oil with a wide range of uses.

“Essence of Mangete is a black-
owned company whose vision is to
develop a sustainable agribusiness
that will foster community growth
and prosperity,” explains Sasbo assis-
tant general secretary, Isaac Ramputa,
who is managing the union’s
involvement with the project. 

“When we heard of the wonderful
work that Essence of Mangete was
doing to empower women and chil-
dren in the area, we identified the
project as one worthy of further
funding and development.

“In addition to funding the essential
oil distillation plant, Sasbo has
agreed to use its Wiphold funding to
cover the cost of development and
preparation, and operational man-
agement and logistics,” says Isaac.
“Essence of Mangete handles the
land preparation planting, mentor-
ing and training through to quality
control and the final marketing of
the product.

“The project started with just three
growers. Now it has 10 and, with the
help of Winrock International –
another partner in the project – 30
more growers are being trained.

“One of the advantages of lemon
grass is that it can be harvested six
months after planting, and every
three to four months thereafter. This
will give the growers and their
dependants a regular income.

“It is heartening to see these econom-
ic opportunities taking shape in a
community used to living a hand to
mouth existence.”

Sasbo’s involvement with the project
goes further than the help it is pro-
viding to KwaZulu-Natal’s lemon
grass producers, says Isaac.

“Because Sasbo believes that busi-
nesses have a responsibility to the
communities they serve, our union
vigorously promotes corporate social
responsibility in the finance industry.

“Sasbo practises what it preaches. For
almost a decade our branch executive
committees have been providing
financial and active support to Aids
orphanages in their areas. 

“This project will further demon-
strate the practical and public rela-
tions benefits businesses can achieve
by supporting development projects
unrelated to their core functions.” SS

SASBO – Wiphold link
gets grass growing
and economic hopes
soaring

page 16
Recruiting could win
you R20 000 

Noxolo Jonas, Benedicta Johnson, Thaera Rahaman and Gugu Dingaan.

Louise Plaatjies (Sasbo) and Shaun Oelschig (Sasbo general secretary).

Sandra Dunn (CEO of INSETA) in the lemon grass field.
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Sasbo Head Office
Fourmall Office Park West,
Building No. 1, Percy Street,
Fourways. Private Bag X84,
Bryanston, 2021.
Tel: (011) 467 0192.
Fax: (011) 467 0188.

Sasbo News 
Fax (011) 234 1501.
e–mail schraader@mweb.co.za.
The Sasbo News contact
number is specifically for
matters regarding the
newspaper (changes of address
and non–receipt of newspapers
should be advised to Sasbo
Headquarters).

E arly last century, when
South African bank officials
first began forming the idea

of creating their own trade union,
they did not anticipate their
brainchild becoming an influence
that would extend beyond their
sector and the borders of their
country. In those beleaguered
days, their vision stretched no
further than the seemingly impos-
sible task of establishing a voice
capable of halting the workaday
autocracy and exploitation they
were suffering.

What followed traces Sasbo’s celebrat-
ed history: early organising struggles;
the battle for recognition; the world’s
first bank strike; the protracted fight
for fair wages, overtime, pensions and
health care; the disruptions of World

A growing influence 
in many arenas

War 2… 

Only after that war, when the men
were out of uniform and banking had
returned to normal, did Sasbo mem-
bers finally feel that their union was
secure enough for them to focus on
broader issues.

First they tackled gender inequality,
with notable successes. Then, working
with the two big banks from which
their membership was drawn, they
quietly and effectively defied the seem-
ingly impregnable apartheid structure
to flout job reservation to open the
door to equal opportunity jobs for peo-
ple of colour. 

From the early 1980s, Sasbo began
breaking the shackles of its own self-
imposed isolation (initially, members

were against including smaller banks
in its fold for fear they would be used
as an excuse to retard the pace of their
own economic advancement) to recruit
members of all job types in the broader
finance industry. 

That growth – along with the union’s
now considerable experience and suc-
cesses – made Sasbo’s voice a sought-
after component of national and inter-
national labour movements. 

Working in these forums, Sasbo has
become a co-architect of the sociologi-
cal framework being shaped to foster
decent work on a global scale.

Because the adage ‘If you want real
progress, give the job to the people
who know how to get things done’
applies so aptly in Sasbo’s case, the

union is becoming involved in an ever-
widening range of worthy missions. 

Its lemon grass venture in partnership
with Wiphold, reported in this issue, is
one such example.

In documenting these advances, the
term ‘Sasbo’ becomes misleading. It is
not an anonymous corporate body that
has managed these achievements. It is
the good sense and commitment of the
many finance workers who get togeth-
er after their day’s work to help chart
their union’s course. 

To them must go the kudos for fos-
tering a trade union that is a positive
influence in many socio-economic
arenas. SS

W hen the economic history
of the first decade of the
21st century comes to be

written, one of its most prominent
features will be the problems
caused by the huge salaries and
bonuses paid to early 21st century
executives.

So rapacious and diverting has this
feeding frenzy become that some econ-
omists have labelled it a contributor to
the global economic meltdown. 

Other analysts point to the ethical con-
tradictions raised by the short-term
personal enrichment of senior execu-
tives. The prizes being dangled before
senior executives, they say, make it
humanly impossible for them to objec-
tively consider the best long-term
interests of their corporations, cus-

tomers and employees, let alone the
effects of their actions on the broader
social and physical environments.

It is worth noting that – almost as an
admission of guilt – some of the
biggest global bonus recipients have
lately foresworn their annual bonuses. 

South Africa has not been immune
from the debate, or its scandals. 

As we write, there is a huge
groundswell of public opinion
against perceived – but as yet
unproven – corruption among lead-
ing figures. Some senior people
have to answer to charges of corrup-
tion. Cosatu is calling for the audit-
ing of senior lifestyles and academ-
ics are pointing to the negativity of
the seemingly unbridgeable gap that

has been created between managers
and employees.

Sasbo’s position in this debate is
straightforward. 

Being on the side of transparency, this
union sees no ghosts in the calls for a
re-examination of remuneration levels
and how they are achieved. We believe
that a thorough and impartial scrunity
of who earns what – and who should
earn what – will be for the national
good. 

Unless they have something to hide,
those whose remuneration is under
review should share this view because
the resultant transparency would sta-
bilise the manner in which this coun-
try does business. SS

Time of reckoning?
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Nedbank

Refer to the ad on page 4 and complete the sentence:

“Sasbo members are about to be exposed to the perfect union of ”
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A fter tough negotiations, a
referral back to our mem-
bers, and a slight improve-

ment on the spend of STIs to 3,6%
– we signed the deal,” explains
Wayne Hattingh, Sasbo assistant
general secretary who led the
union’s negotiating team.

“The negotiating team thanks all those
who responded to our survey. Your
prompt, democratic feedback cleared
the way for an acceptable outcome to
the talks.” 

The components of the agreement that
make up the entire package are as
follows:

GGuuaarraanntteeeedd  PPaacckkaaggee
The remuneration bill for those in
the bargaining unit will increase by
8,5%. In terms of the distribution of
the increases, which is based both on
what one earns in relation to the
earnings ranges and the actual PA
rating, the vast majority of employ-
ees will receive increases, in percent-
age terms, of no less than 7%. Some
employees may even get double
digit increases. 

SSTTII
It has been agreed that there will be a
spend of 3,6% for employees in the bar-
gaining unit. Members are asked to note
that the actual bonus (rand value) that
employees will receive will depend on
various factors, i.e overall group per-
formance; the performance of the clus-
ter and meeting of performance targets;
the performance of the division/area
plus, of course, individual performance
based on the PA rating.

In essence, all employees with a rat-
ing of 3.5 and above who are
employed in a cluster that has met
the required performance target will
get an STI payment. The amounts will
vary per cluster.

MMiinniimmuumm  ooff  eeaarrnniinnggss  RRaannggee  11
Employees with a 3.5 rating whose
remuneration is below earnings Range
1 will have their remuneration moved
to at least the specific minimum for
their particular job. Those who are

unsure of what the minimum is for
their specific roles are encouraged to
obtain the information from either
their BC or their management.

There are a few exceptions. These
include where there is an obvious mis-
match between what an individual
earns and the minimum rand value of
the job, e.g. an individual earns R150
000 pa and the minimum of the job is
R200 000.

GGuuaarraanntteeeedd  mmiinniimmuumm  rreemmuu--
nneerraattiioonn
The guaranteed minimum remunera-
tion in the bank has been increased to
R82 000. This is up from R75 000 – an
increase of 9.33%.

It should be noted that employees
employed on various commission
structures in Personal Loans and those
employed under the banner of the
Flexible Work Place policy are exclud-
ed from this.

GGeenneerraall
In a selective communication sent to
employees, it was advised that
increases on medical aid contributions
will, from 2010 and annually there-
after, become effective at the same
time as annual salary increases
become affective, i.e. 1 April 2010.

“Though factually accurate, this
amendment had nothing to do with
the salary negotiations of 2010,” says
Wayne. “Both the bank, as the employ-
er, and Nedmed, as a service provider,
had already decided last year that this
would happen from April 2010.”

Wayne thanks the members of the nego-
tiating team for their ‘insightful contri-
bution to this year’s rather challenging
negotiation process.’ They are Stella
Dinyake of Polokwane, Manny Captain
of Newcastle, Adhir Deenanath of
Durban, Edwin Vanda of Johannesburg
(who sadly passed away) and Rosa van
Staden of Sasbo. SS

“

IPS

I PS members are applauding
the salary settlement Sasbo
has negotiated on their

behalf. The inflation-beating 9,4 %
plus 7,1% bonus payout deal
means that most employees will
receive salary increases of better
than the 7% guaranteed minimum
pay rise for qualifying employees.
‘3’ performers will get a minimum
5,25% bonus.

“With inflation standing at six per
cent, it is not surprising that our IPS
members are pleased with the deal. It
adds real value to the incomes of all
staff,” says Eugene Ebersohn, who led
the union’s negotiating effort.

“Another plus is that the majority of
the salary discrepancies have been
resolved. Most of the discretionary
increases will be allocated to higher
performers,” Eugene explains. 

“It’s a pity the IPS membership is still
low. Low union membership works
against the staff, because managements
like to interpret that as a sign that
employees are satisfied with their
existing salaries and service conditions.

“Another vital reason why IPS staff
should join Sasbo is that, as non-mem-
bers, they are not allowed the union’s
support at grievance and disciplinary
hearings; nor can they qualify for such
additional Sasbo benefits as its funeral
cover, legal line, study grants and
financial plans – to name but a few
(the full list of the union’s add-on ben-
efits is on page 12 of this edition).

“IPS members can put themselves in
line for one of the union’s substantial
recruiting prizes by convincing their
colleagues to join Sasbo. 

“To make their recruiting task easier, I
suggest they show non-members this arti-
cle and explain the other Sasbo benefits
they can enjoy,” says Eugene. “There is an
application form on page 15 of this issue.
Photo copies of the form are acceptable.”

The details of the settlement are as
follows:

PPeerrffoorrmmaannccee  RReellaatteedd
IInnccrreeaasseess
It was agreed that the total salary bill
(based on Cost to Company) of IPS will
increase by 9,4%, effective 1 April 2010.
All employees with a performance rat-
ing of ‘3’ and above will receive a min-
imum increase of 7,0% based on their
total Cost to Company salary at IPS,
provided they were in the employ of
IPS on or before 30 September 2009.

The balance of the 9,4% increase,
amounting to 2,4%, will be applied at
management’s discretion in accor-
dance with performance. 

Increases for members with a perform-
ance rating lower than a ‘3’ will also
be at management’s discretion.

IInncceennttiivvee  BBoonnuuss
In addition to the above increases it
was agreed that an Incentive Bonus,
equal to 7,1% of annual pensionable

Eugene Ebersohn, Sasbo
assistant general secretary.

IPS members benefit
from Sasbo expertise

salary, will be paid to all qualifying
staff on payday in April 2010.

All general staff who were in the
employ of IPS on or before 30
September 2009 and who achieved a
performance rating of ‘3’ and above
will receive an Incentive Bonus of at
least 5,25% of their annual pensionable
salary as a 31 December 2009.

Continued on page 5

Challenging pay talks
with acceptable result

Years of Service Current Benefit New Benefit
15 years R1 800 R2 500
25 years R3 000 R4 000
35 years R5 900 R7 000
45 years R5 900 R10 000
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E-mail your answer to sasbosure@gmail.com. 

Great Tomtom Car Navigation GPS to be won!
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T he first round of the 2010
salary negotiations with First
National Bank is scheduled to

start during the last week in May.

“Member input and contributions will
be vital to the success of the talks. It is
therefore imperative that FNB employ-
ees inform their negotiators of their
pay expectations well ahead of the
talks,” says Sasbo assistant general sec-
retary, Vanessa Hattingh, who will lead
the union’s FNB negotiating team. 

Vanessa added the following guidelines:

“The most recent CPI figure was 5.7%.
It is expected that CPI for the year will
remain within the inflation target.
Notwithstanding this, the next fuel
hike is expected to be substantial and

electricity costs are set to increase dra-
matically.

“These issues and their impact on the
CPI cannot be ignored. Other factors
affecting FNB members’ incomes will
also be considered by the negotiating
team as a basis for their talks with the
bank at this year’s talks.” 

Vanessa’s message to FNB members is:

“Your thoughtful and realistic contri-
butions are vital to the final outcome
of salary negotiations. Therefore please
complete the questionnaire and return
it to us by no later than 15 May 2010.”

Return to: Salaries 2010, Sasbo, Private
Bag X84, Bryanston 2021. Fax number:
011 467 0188/89. SS

Salary survey needs
members’ attention

22001100  SSaallaarryy  QQuueessttiioonnnnaaiirree
(Individual responses will be confidential)

Name:

Bank/Institution:

Branch/Division:

Department:

Job title: Grade:

Membership/Employee number:

E-mail address:

Fax number: Cell phone:

Having considered all circumstances, 
I believe that an increase of       %
would be a realistic minimum increase
for acceptable performance. 

I am prepared to participate in some
form of protected industrial action

should my employer’s final offer
increase on salary bill be below        %.

NB: This is not a strike ballot. The
information is required only in order
to assist your negotiation team.

Continued from page 3

The salary scales will increase by 7%
on the minima and 8% on the maxima.

It was agreed that the salary increases
and the salary scale movements will
come into effect on 1 April 2010.

OOtthheerr  iissssuueess::
Discussions also took place on the
following:
Corporate wardrobe – Following the
receipt of members’ concerns, Sasbo
took the matter up with the bank.
The bank committed that where
there is a genuine factory defect,
then these garments will be redone
at no cost to the employee or the

bank. Also garments with slight
defects will be made available to
staff at reduced costs.

Incentive bonus – The union request-
ed and the bank committed to look
into introducing a suitable Incentive
Scheme that will possibly be applied
Bank wide.

Medical aid subsidy – Following con-
cerns received from members, Sasbo
took the matter up with the Bank.
Sasbo basically proposed that the bank
introduce the same principle as the
one in place at First National Bank, in
regard to medical aid.

A nnual Salary Negotiations with
Bank of Athens have led to
the conclusion of a favourable

and competitive salary settlement,”
Myan Soobramoney, Sasbo national
secretary, who lead the Sasbo negoti-
ating team told Sasbo News.

SSaallaarryy  iinnccrreeaasseess::
It was agreed that increases will be
distributed as per the table below for
all employees in the Bargaining Unit
(Grades NC1 – A3):

Performance Performance
Ratings Increase
2,00 – 2,50 0%
2,51 – 2,99 7%
3,00 – 3,50 8%
3,51 – 3,99 9%
4,00 – 4,50 9,5%
4,51 – 4,99 10%

Bank of Athens
“

Essentially the principle agreed to pro-
vides for the situation where the med-
ical aid contributions in any one year is
increased by a percentage that is greater
than the percentage salary increase
agreed to between the parties, then half
of such difference (based in a specific
formula), will be paid to the employee
to address the shortfall. The bank com-
mitted to consider Sasbo’s proposal.

Myan wants to thank the members of
the Sasbo negotiating team for the
unselfish and invaluable contribution.
They are Patsy Millard, Merna Spiers
(both from Bank of Athens) and Isaac
Ramputa from Sasbo. SS

SSaallaarryy  RRaannggee  AAddjjuussttmmeennttss
It was agreed that all the minimum
salary ranges will increase by 7,0%
and the maximum salary ranges will
increase by 9,4%. This is good news
for Sasbo members who are at, or very
close to, the maximum of their indi-
vidual salary ranges, as members can
now receive a bigger permanent salary
increase with the higher maximum
salary scales.

NNoonn--PPeennssiioonnaabbllee  LLuummpp  SSuumm
Members who are at, or in excess
of, their scale maximum, and
whose increase will place them

above the new range maximum,
will be awarded a non-pensionable
lump sum equal to their annual
increase, which will not form part
of their monthly increase. This
lump sum will be payable in April
2010. It was also agreed that no
employee with a performance rat-
ing of ‘3’ and above will be paid
below the new scale minimum of
his/her grade.

IInnccoonnvveenniieennccee  aanndd  MMeeaall
AAlllloowwaanncceess
The Inconvenience Allowance will
increase by 9,67%% from R930 to R1 020

per month. The Meal Allowance will
increase by 11,11% from R45 to R50.

LLoonngg  SSeerrvviiccee  AAwwaarrddss
Following an earlier request made by
Sasbo, it was agreed that the current
Long Service Awards in place at IPS
will be improved as follows:

These rewards may be made in Cash
or a Gift of equal value:

The implementation date of this new
Long Service Award Policy will be 1
April 2010. Understandably, some
members will be disappointed because

they might miss out on the new bene-
fit, but there had to be a cut-off date
between the old and the new benefit.

“I would like to thank the other mem-
bers of our negotiating team for their
invaluable help. They were: Saroj
Appadu (IPS Durban), Jacqueline
Coetzer (IPS Cape Town), Vernon Sass
(IPS Johannesburg) and Violet Sibeko
(IPS Pretoria) for their valuable input
and contribution during the negotia-
tion process.” SS

Bank of Athens – Salary
Negotiations 2010 – 2011

IPS members benefit from Sasbo expertise

FNB
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E-mail your answer to sasbosure@yahoo.com. 

Great Tomtom Car Navigation GPS to be won!

Thank you,
Ursula… 
I would like to thank Ursula Matthews
for the work she has done for me. I was
involved in a very serious case and,
thanks to Ursula, I walked away with a
smile on my face.

I will always wonder how would I have
survived all that if she had not been
there for me.

Thank you very much for the effort you
took to help me on this case. You were
very professional. I really appreciate you
being on my side in that hearing.

God bless you with everything you do,
now and in your future.
Lerato P Masitha – Nedbank 

… and to
Walter… 
I would like to thank Walter Krienkie for
representing me on my case. You did an
excellent job; you saved my life. I really
appreciate everything you did for me.

God Bless.
Cynthia Mkhwanazi – Absa

… and to
Jacelyn…
Hi just want to say to Jacelyn
Armstrong that you are great and a real
asset to Sasbo. Thank you for all your
help in my difficult situation. I was
given the back office position which I am
so happy with. 

Thank you so much, you were so great to
me.

Sheryl Nehemiah – Nedbank 

… en vir Nico…
Laat my toe om Nico se kundige onder-
steuning tydens my grief te deel – ek
weet eintlik nie hoe om dit te bewoord
nie, so uitstekend was dit.

Baie dankie, Nico, ek dink dat jy absoluut
’n aanwins vir Sasbo is. Die manier
waarop jy my saak hanteer het, was
uiters kundig. Jy weet verseker wat jy
doen en ek verstaan nou die rede waarom
my kollegas aangedring het daarop, dat
dit spesifiek jy moet wees wat my saak
hanteer – jou naam loop jou baie ver
vooruit. Baie dankie weereens.
Lizette du Plessis – Absa 

… and also to
Sylvia
I want to compliment Sylvia Pitsi for
her great support in solving my problem.

As a member of Sasbo I felt extremely
humiliated by the company I served for
20 years. When I referred my problem
to Sasbo I was referred to Sylvia who
happened to be the right person to solve
my problem. 

Sylvia is genius, dedicated, enthusiastic,
and passionate in her job. She went out
of her way to support me. I called Sylvia
after hours and she never ignored my

calls. She never complained about me
calling her after hours; she was always
there to listen and give me constructive
advise. Her contribution to your compa-
ny is excellent. She is more than an asset
by holding your flag the highest. Keep
up your exceptional spirit, Sylvia. You
are irreplaceable girl.

I am extremely proud to be a member of
such a powerful organisation, Sasbo.

Long live Sasbo! 
Zodwa Masehlela – Standard Bank

…and to
Vanessa
I would just like to say a very special
and heartfelt thank you to Vanessa
Hattingh for fighting for me, I appreci-
ate it so much! This would not have
been possible without your intervention.

Thank you for everything you have done
for us with regards to the Acquisition
retrenchment, it was not an easy road to
walk. With wonderful people like you
and Jean in PE looking after us and our
rights, we were looked after and cared for
and for this I am truly grateful.

Again, thank you for everything you
have done for me.
J Schmidt – FNB

F ollowing requests from mem-
bers, Sasbo has successfully
negotiated with Standard Bank

leave conversions for members who
suffer traumatic experiences while
on annual leave.

From now on if an employee, while
on leave, has a death in the family, or
a child falls ill and has to be hospital-
ised, a portion of the leave can be
converted from annual leave to
special leave.

“This is already the case for employ-
ees who get hospitalised during
annual leave. Such leave is converted

to sick leave,” explains Eugene
Ebersohn, assistant general secretary
for the Standard Bank portfolio. 

To accommodate the changes, the
wording in the policy now reads:

In the event that a staff member is on
vacation leave and a close family
member:

dies, or is hospitalised (for a mini-
mum of an overnight stay) due to a
serious illness,

the relevant vacation leave days
may be converted to special leave –

for compassionate reasons only. This
is subject to the staff member
providing proof of the
circumstances which necessitated
the conversion of vacation leave to
special leave. Examples of proof are
a death certificate, a letter from the
hospital/medical practitioner, etc.

Up to three days may be converted,
and if exceptional circumstances –
such as excessive travelling – exist,
up to five days may be converted. 

“These might seem like small
changes, but taken together with all
the other ‘small changes’, I am con-
fident that Standard Bank staff
enjoy above average service condi-
tions compared to other employers.
Sasbo have been able to negotiate
significant improvements to various
policies over the last four to five
years,” says Eugene. SS

Standard Bank

Eugene Ebersohn, Sasbo
assistant general secretary.

Leave can be
converted

Letters
Vacancy:

Sasbo National
Training Officer
A vacancy exists at the Sasbo’s head
office in Fourways, Johannesburg, for
a National Training Officer.  

The incumbent will be expected to
deal successfully with broad objectives
in the training, education and develop-
ment of staff and members, to identify
training needs of the union’s employ-
ees, general membership and office
bearers and to research and compile
relevant training material.

Suitable training experience and inter-
personal skills are paramount. The
successful applicant would preferably
have a thorough understanding of
industrial relations and the union
movement, with particular emphasis
on Sasbo, its Constitution, policies and
structures. The incumbent should have
excellent presentation, communication
and facilitation skills.

Job knowledge and experience
required to successfully fulfil the pur-
pose of the job will typically be gained
through external study at tertiary
level, previous exposure to the union’s
operation and practical experience in
the field. 

As there will be travelling involved, a
valid driver’s licence and reliable
motor vehicle are required.

The ability to communicate effec-
tively with people at all levels is an
essential component of the job.
Human relations skills, based on the

Continued on page 8
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BENEVOLENT FUND

Application may be made to the National
Council of the BPS for financial assistance

expenses in deserving and exceptional
cases. Write to BPS, PO Box 1871,

Saxonwold, 2132, Tel: (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
Graham Walker Insurance Brokers at

Johannesburg (011) 510 1300.

FREE Legal Advice – by telephoning
0860 002 437 advice and assistance can

be obtained on any legal matter, from a
highly qualified team of lawyers any time
of the day or night, 365 days of the year.
One half–hour interview with an attorney
can be arranged as well. Available to BPS

members only.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.

BANKMED

The BPS was instrumental in arranging a
toll free number with Bankmed for its
members and is available from 8:00 to

16:30 every day of the week. The number
is 0800 226 5633.

BBPPSS  
BBeenneeffiittss

Bank Pensioners’ Society

Bank Pensioenarisse Vereniging

Bank Pensioners Society (BPS) Membership Application Form • PO Box 1871, Saxonwold, 2132 • 159 Jan
Smuts Avenue, Parkwood, 2193 • Tel: 011 442 0030 • Fax: 011 442 0034/3498 • E–mail: BPSoc@telkomsa.net 

Please enroll me as a member of the BPS and debit my 

Account no. at (bank) 

Branch name:

Branch code no. annually with the amount of R47,00*.

Full names:

ID number:

Address: 

Postal code:

Tel: Fax:

email: Cell:

Date: Signature: 

Enrolled by: Membership no.

* This amount may be adjusted annually
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NNeeww  ooffffiiccee  mmaannaaggeerr
The Bank Pensioners Society thanks
those who submitted applications for
the post of office manager. After care-
fully evaluating all applications, our
selection committee decided that Peter
McQueen was best qualified to fill the
vacancy. We wish him well in the new
position which he took up officially on
1 March 2010. His contact details are
011 442 0030 or 011 447 3498.
Louis Moll – President

BBPPSS’’  ffiinnaanncciiaall  ssttaattuuss  
The audited books of accounts of the
Society for the year ended December
2008 are now available. Unfortunately,
there is not space to publish the
accounts. However, members wishing
to see them may call in at head office at
159 Jan Smuts Avenue, Parkwood,
Johannesburg by appointment.

IInnccrreeaassee  iinn  aannnnuuaall  ssuubbssccrriippttiioonnss
We are happy to announce that we
have managed to restrict the increase in
annual subscriptions by just one rand
(R1), bringing the annual subscription
to only R48. The new rate will be debit-

ed to mem-
bers’ banking
accounts on 2 May 2010.

SSoocciieettyy  CCoonnssttiittuuttiioonn
Any member who wishes to have
sight of the constitution of the Society
may apply to the headquarters of BPS
for a copy. This application should be
in writing to PO Box 1871, Saxonwold,
2132 and a copy will be forwarded to
the applicant.

SSttaannddaarrdd  BBaannkk  PPeennssiioonneerrss
IInnccrreeaasseess
At their 17 February 2010 board meet-
ing, the Trustees of the Standard Bank
Group Retirement Fund (SBGRF),
agreed to give those pensioners who
are currently drawing a pension from
the fund an increase of 8,5% with effect
from 1 March 2010. Letters to these
pensioners will be dispatched during
March 2010 and the increase will be
evident in their March payments. 

On behalf of our Standard Bank pen-
sioners, we thank the SBGRF for this
increase which is more than the current

inflation rate. SB pensioners are looking
forward to receiving more increases
like this one.

BBeenneevvoolleenntt  FFuunndd  AAssssiissttaannccee
Over the past financial year we have
been able to assist a number of our
members who have been struggling
financially. For example, during
December we assisted two ladies with
grants to meet medical expenses not
covered by their medicals aids. The one
was for optometry and the other was a
cancer patient. 

To ensure that we have funds available
for the most needy cases, we have
unfortunately also had to turn down
some applications. Amongst recently
declined applications was a request for
financial assistance from a member
who could not meet monthly payments
because he/she was over-committed
financially; in another, interest-free
bridging finance was offered to help a
distressed member lower his/her
monthly financial commitments, but
the member rejected the offer. 

All applications for assistance are fully
investigated by a committee before
decisions on whether or not to provide
assistance are reached. 

WWeebbssiittee
Those of our members who have com-
puters or access to the internet via
friends and relatives are invited to visit
the BPS’ newly created website at
bankpensionerssociety.co.za (please
note the ss when typing in the address).
Although still in its infancy, the site
already contains useful information
and member input. Members with
ideas for improving the website can
either phone us at 011 442 0030 or write
to us at PO Box 1871, Saxonwold 2132.
We will appreciate their input.

EEuurroopp  AAssssiissttaannccee
We remind members that we have an
arrangement with Europ Assistance to
furnish our members with a wide vari-
ety of legal aid. Members are entitled to
a free half hour consultation. Should it
be necessary for follow-up consulta-
tions, these would have to be paid for
by the member. 

The procedure to follow is to dial 0860
002 437 – the dedicated line for BPS
members. A fair number of our mem-
bers have already used this facility, but
we are sure that there are others who
can also benefit from it.

Peter McQueen SS

Pensioner’s 
Corner
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Paula makes it legal 
Happy Paula Beneke of Sasbo’s Legal Department at head office is now Mrs
Grobler after signing a very important contract – a marriage contract with new
hubby, Leon Grobler. “We’ve got so much in common and we’re really into our
labour law,” says Paula. The Groblers’ big day was on 30 January at Plumari
Game Lodge in Magaliesburg. Their children, Micole, (13 years) and Danielle
(8 years) were in seventh heaven.

effectiveness in giving and receiving
of frequently complex information
and communications is essential, as
is the ability to interact with large or
small groups of people, frequently
of a heterogeneous nature. This will
require adaptive abilities as well as
the ability to assimilate information
rapidly and respond to unforeseen
issues and questions in a satisfacto-
ry manner, drawing on a broad
knowledge, skills and experience
base.

Remuneration will, depending on
qualifications and experience, be on a
CTC basis and will be market related.

Qualifying persons wishing to apply
for the vacant post should address
their applications and CVs to the
Assistant General Secretary – Vanessa
Hattingh and be marked “Private and
Confidential”.

The closing date for the applications is
7 May 2010.

Vacancy:

Sasbo National Training Officer

Continued from page 7
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What is a fixed termed contract?
Fixed term contracts are usually
associated with the completion of a
certain task or as a stand in for
another employee in his/her
absence. Once that task is completed
or the other employee is back, the
employer will have no use for the
employee who was employed in
order to complete that task or to act
as a stand in. Now it is possible that
the envisaged task may take longer
to complete than was originally fore-
seen or that the person who original-
ly occupied the post is unable to
work for a longer time than what
was originally agreed upon.

What are the advantages and disad-
vantages of a fixed term contract?
For the employee, a fixed term contract
places him in a very uncertain position
because he is excluded from being per-
manent and is deprived from nice
employment benefits like medical aid,
pension fund, promotion, training and
development, etc. Most importantly, in
the absence of a tacit term or legitimate
expectation to extend the contract, a
fixed term contract automatically
expires when the period contracted for
ends. On the other hand, for the
employer this arrangement is heaven
because he only needs to pay the
employee’s pay and once the contract
comes to an end, that’s it – the employ-
er need not follow long winded
processes to get rid of the employee.

If the work as agreed to initially, is
not finished in time or an employee
is absent for a longer period than
agreed, may I renew the fixed term
contract?
Yes, it is not unusual for the fixed
term contract be renewed for an
additional finite period of time. In
this case the employee will most
likely not have a claim for a legal
entitlement to have the contract
renewed on a permanent basis. 

However if the motivation for a fixed
term contract is not the completion
of a certain task or for the fixed term
employee to replace another employ-

ee on a temporary basis, employee
may be in a position to insist that the
fixed term contract be converted to
an indefinite contract of employment
or be permanent.

May the employer, unless specifi-
cally agreed to in the contract, ter-
minate the contract prior to the ter-
mination of the period?
No, the temporary employee is guar-
anteed permanence at least for the
duration of the fixed term. In the case
of Buthelezi v Municipal Demarcation
Board 2 (2004) 25 ILJ 2317 (LAC) the
appellant was appointed as deputy
manager for the respondent’s financial
operations in terms of a fixed term
contract of five years running from 24
January 2000 to 23 January 2005.The
appellant was dismissed with effect
from February 2001 on the basis of the
employer’s operational requirements.
The Labour Appeal Court held that
although legislation had amended the
common law in certain respects, it had
not amended the common law princi-
ple that a unilateral cancellation of a
fixed-term contract constitutes a mate-
rial breach of contract. 

But the employer may terminate the
contract before the contract period is
over where the employee committed
a serious breach of the contract like
assault, damage to company proper-
ty, etc. 

Is there anything in law and or in
common law that will protect the
employee where the termination
was not specifically agreed to?

The Constitution, 108 of 1996
S 23(1) of the Constitution, that pro-
vides for everyone to have a right to
fair labour practices, this may possi-
bly, (albeit in a more indirect man-
ner) afford some protection for these
employees. 

The Labour Relations Act, 66 of 1995
In terms of the LRA, S 186(1)(b)
where an employer’s failure to renew
a fixed term contract on the same or
similar terms in circumstances where

the employee has reasonable expecta-
tion that the contract should be so
renewed, constitutes a dismissal.
Factors to consider on whether there
exists a legitimate expectation or not,
include:- whether the work is neces-
sary, whether money is available, that
the fixed term employee has per-
formed his/her duties in terms of the
fixed term contract, the renewal of
fixed terms contracts in the past, and
representations made by the employ-
er or its agents.

In SA Rugby (Pty) Ltd v CCMA &
others [2008] 9 BLLR 845 (LAC),
Gering AJ stated: “There are a num-
ber of factors that may be relevant in
regard to the enquiry whether there
was a reasonable expectation of
renewal on the same or similar terms,
such as: the terms of the contract; the
past practice of renewals; the nature
of the employment and the reason for
a fixed term, any assurances that the
contract would be renewed; and fail-
ure to give reasonable notice of non-
renewal of the contract.”

As is the case in determining the
existence of a tacit term or agreement
in terms of the common law, the test
as to whether the expectation in
terms of S 186(1)(b) is reasonable, is
an objective one, subject to the rea-
sonable man test.

Common law
In common law employees can resort
to the general principles of contract
law and in this regard a fixed term
contract of employment automatical-
ly comes to an end on expiration of
the period stipulated in the contract
unless the parties tacitly or expressly
agree to renew it. “Tacitly” means
what the parties intended and for
this purpose the objective ‘reason-
able man test’ is used where the
employee must prove that a reason-
able person in his/her shoes would
expect the contract to be renewed.

An aggrieved former fixed term
employee should carefully consider
on what basis to raise his/her claim,

that is, whether under the common
law, the LRA or even the Constitution
because the amount recoverable for
damages and the remedies available
may differ, but irrespective of these
different remedies the test should
always be based on the principle of
fairness and reasonableness. 

Can an employer renew a fixed term
contract for an indefinite period?
Section 186(1)(b)of the LRA provides
that an employer’s failure to renew a
fixed term contract on the same or
similar terms in circumstances where
the employee has reasonable expecta-
tion that the contract should be so
renewed, constitutes a dismissal. In
Dierks v University of South Africa
(1999) 20 ILJ 1227 (LC) the term “on
the same or similar terms” literally
means no expectation of permanent
employment. The Labour Court in Mc
Innes v Technikon Natal (2000) 21 ILJ
1138 (LC) disagreed on the basis that
since it is the employer that creates
the reasonable expectation, and if the
expectation created is for an indefi-
nite period, then the section must
“cover that situation”. A compelling
reason for the interpretation that
allows for an expectation of renewal
for a permanent or indefinite renewal
is that such interpretation is consis-
tent with the purpose or objectives of
the section. 

“Revelas J in Biggs v Rand Water
(2003) 24 ILJ 1957 (LC) held that the
purpose of s 186(1)(b) is “to prevent
the unfair practice of keeping an
employee in a position on a tempo-
rary basis without employment secu-
rity until it suits the employer to dis-
miss such an employee without the
unpleasant obligations imposed on
employers by the LRA in respect of
permanent employees.” Similarly, in
Mafike and Kwikot (Pty) Ltd 2005 ILJ
2267 (BCA) 2271 the arbitrator found
that in the circumstances, it was evi-
dent that the expiry dates of the fixed
term contracts were not intended to
be genuine, but were inserted merely
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Great Tomtom Car Navigation GPS to be won!
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Labour Logic

If you have a problem, write to Labour Logic at 
Private Bag X84, Bryanston, 2021, or send a fax to (011) 467 0188

How permanent can 
fixed term contracts be?

Continued on page 11
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Let’s Labour the Point

Consumers are entitled to fair and hon-
est contracts and in this edition we will
explore this more in depth.

A supplier must not supply, or market
or enter into an agreement to supply
any goods or services at a price or on
terms that are very unfair, unreasonable
or unjust. What is meant by “unfair”?
To unreasonably or unjustly impose a
contract on a consumer whereby the
customer must waive any rights or lia-
bilities or assume any obligations.
Examples hereof are is where the con-
tract terms are excessively one-sided in
favour of any person but not the con-
sumer or the terms of the transaction or
agreement are so bad to the consumer
that it is totally unfair; the supplier
made a false, misleading or deceptive
representation to the consumer and the
consumer suffered badly because of
that false statement or the most com-
mon one is that the fact, nature and
effect of that term, condition or notice
was not drawn to the attention of the
consumer.

What is of upmost importance is that
the consumer must be told about any
limitations on risks or liabilities, or any
probability of such limitations, or any
indemnities.

What about ticket sales for dangerous
sports like safaris, bungi jumping,
river rafting or rollercoaster rides?
If there is a risk involved or the service
is of an unusual character or nature; or
where the consumer cannot reasonably
be expected to be aware or get notice of
the limitations, etc, or it could result in
serious injury or death, the supplier
must specifically draw the fact, nature
and potential effect of that risk to the
attention of the consumer. The con-
sumer must have agree to that provi-
sion or notice by signing/initialling the
provision or otherwise acting in a man-
ner consistent with acknowledgement
of the notice, awareness of the risk and
acceptance of the provision.

The same will apply to the packaging
of hazardous goods. 

How must this notice be done?
It must be written in plain language, in
a striking manner that will most likely
attract the attention of an ordinarily
alert consumer, before the earlier of the
time at which the consumer enters into
the transaction or agreement, begins to
engage in the activity, enters or gains
access to the facility or is required to
deliver in terms of the contract.

Written consumer agreements
The Minister may prescribe categories
of consumer agreements that must be

in writing, irrespective whether or not
the consumer signs the agreement; and
the supplier must provide the con-
sumer with a free copy, or free electron-
ic access to a copy, of the terms and
conditions of that agreement, which
must set out an itemised break down of
the consumer’s financial obligations
under such agreement.

Prohibited transactions, agreements,
terms or conditions
A supplier must not draw up a transac-
tion, agreement, any term or condition
that is against the Act, where it can mis-
lead or deceive the consumer; or where
it forces the consumer to act fraudulent-
ly. Transactions, etc, may not directly or
indirectly waive or deprive a consumer
of a statutory right; avoid a supplier’s
statutory obligation or duty; set aside
or override the effect of any provision
of this Act; authorise the supplier to do
anything that is unlawful in terms of
this Act; or fail to do anything that is
required in terms of this Act.

No contract may excuse a supplier
from liability for any loss because the
supplier was gross negligent and then
force the consumer to pay for damages
because of the supplier’s gross negli-
gence. The supplier may not lie and
say that he, before he entered into a
contract, he made representations or
gave warranties but never did or that
the consumer may lose money to the
supplier if the consumer exercises his
rights. 

A contract may not state that any per-
son acting on behalf of the supplier has
authorisation to enter any premises to
take possession of goods as mentioned
in the contract or that the consumer
agrees to deposit with the supplier, or
with any other person acting obo the
supplier, an identity document, credit
or debit card, bank account or ATM
access card, or any similar identifying
document or device; or provide a per-
sonal identification code or number to
be used to access an account.

A purported transaction or agreement,
provision, term or condition of a trans-
action or agreement, or notice to which
a transaction or agreement is purported
to be subject, is void to the extent that it
contravenes the Act.

Consumers’ rights to demand quality
service
The consumer has a right to the timely
delivery of goods and completion of
services, timely notice of any unavoid-
able delays, the delivery of services
must be in a manner and quality that
persons are generally entitled to expect;
the use, delivery or installation of

goods that are free of defects and of a
quality that persons are generally enti-
tled to expect, and the return of any
property or control over any property
of the consumer is in the same condi-
tion when the consumer made it avail-
able to the supplier to deliver such
services.

If the supplier fails to perform quality
service or delivers goods, the supplier
must either remedy any defect; or
refund to the consumer a reasonable
portion of the price paid for the servic-
es or goods, taking into account the
extent of the failure, at the option of the
supplier.

Consumer’s rights to safe, good quali-
ty goods (excluding goods bought at
an auction)
Every consumer has a right to receive
goods that are reasonably suitable for the
purposes for which they are generally
intended for; are of good quality, in good
working order and free of any defects;
will be useable and durable for a reason-
able period of time and comply with any
applicable standards set under the
Standards Act, 1993 (Act No. 29 of 1993)
or any other public regulation.

If a consumer has specifically informed
the supplier of the particular purpose
for which the consumer wishes to buy
or use goods and the supplier ordinari-
ly offers to supply such goods; or acts
in a manner consistent with being
knowledgeable about the use of those
goods, the consumer has a right to
expect that the goods are reasonably
suitable for the specific purpose that
the consumer has indicated. 

Warranties of quality
In any transaction or agreement the
producer/importer, the distributor and
the retailer each warrant that the goods
comply with the requirements and
standards, except where those goods
have been altered contrary to the
instructions, or after leaving the control
of the producer/importer, a distributor
or the retailer.

In cases where the producer/importer,
a distributor or the retailer did not give
a definite warranty period, the con-
sumer may return the goods to the sup-
plier within 6 months after the delivery
of goods, without penalty and at the
supplier’s risk and expense.

The supplier must either repair or
replace the failed, unsafe or defective
goods; or refund to the consumer the
price paid by the consumer for the
goods, at the option of the supplier.

Warranty on repaired goods

The Consumer Protection Act–Part10

A service provider warrants every new
or reconditioned part installed during
any repair or maintenance work, and
the labour required to install it, for a
period of three months after the date of
installation, or such longer period as
the supplier may specify in writing.

Recovery and safe disposal of goods
If any public regulation prohibits the
disposal or deposit of any particular
goods, or parts thereof into a common
waste collection system, any person
who, in the ordinary course of business
supplies goods of that kind to con-
sumers, must accept the return of any
such goods or parts from any con-
sumer, without charge to the consumer.

In the next edition we will explore sup-
pliers’ accountability to consumers
regarding lay-bys, prepaid certificates,
credits and vouchers. SS
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Solution to
Soduko 

on page 13

Gizelle Conradie, Sasbo assistant
general secretary.
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Concern over impact of digital piracy on jobs
A new study entitled ‘Building a Digital Economy: The Importance of Saving
Jobs in the EU’s Creative Industries’ predicts losses due to piracy to reach as
many as 1,2 million jobs and €240 billion in retail revenue by 2015 in the cre-
ative industries most impacted, based on current trends and assuming no sig-
nificant policy changes. The study shows that this sector is already experiencing
substantial losses. In 2008 the creative industries most impacted by piracy (film,
TV series, recorded music and software) experienced retail revenue losses of
€10 billion and losses of more than 185 000 jobs due to piracy. The study was
presented during a press conference followed by a presentation meeting with
members of the European Parliament and the European Commission on 17
March.

UNI-MEI president, William Maunier, said that the results of the study stress
that the growth of unauthorised file sharing, downloading and streaming of
copyrighted works and recorded performances is a major threat to the creative
industries in terms of loss of employment and revenues. Martin Spence empha-
sised that creative industries, as they suffer larger and larger loss of revenues,
will, in turn, be forced to reduce their investment in the production of creative
content and with that vanishes work opportunities for creators, technicians and
all other workers now and permanently into the future. 

Unions fight for global agreements with banking giants
Unions from around the world, representing 20 countries in Latin America,
North America, Europe and Asia, gathered in Sao Paulo, Brazil, recently to help
UNI Finance launch a historic global effort aimed at improving the lives of hun-
dreds of thousands of bank workers. It was a bold initiative to form alliances
and fight for a global agreement with two multinational banking giants – HSBC
and Santander – both of which have greatly expanded their operations in recent
years to span the globe. 

As these banks expand into countries where the corporate culture and legal
environment do not respect or enforce human rights and/or the right to free-
dom of association, it becomes ever more important that they ensure these
rights are applied and respected across their operations. Inconsistencies in
labour practices by the banks will not escape the watchful eyes of UNI Global
Union’s network of Finance unions. The UNI Finance global campaign has been
formed as a result of the banks’ behaviour and double standards in denying
workers these rights. 

HSBC has vigorously opposed the efforts of its employees in the US to choose a
union, something that would not be tolerated or accepted in most of the mar-
kets in which the corporation operates. Such behaviour is at odds with many of
their commitments, including the rules concerning freedom of association
embodied within the Equator Principles. 

“All Santander and HSBC workers throughout the world should have the right
to join a union without opposition from the employer, and to be treated with
fairness and respect,” stated Philip Jennings, General Secretary of UNI Global
Union. “These banks should be leaders in all respects. They should promote
and practice ‘good values’. A global agreement with both of these banks would
help ensure union rights and raise standards in the banking industry.”

New approaches to unionism needed to attract professionals
At their recent meeting in Cairo, Gerhard Rohde, the head of UNI’s Professional
and management Staff (PMS), told a meeting of the Africa PMS that there were
a growing number of skilled employees in the services sector who needed to be
organised into trade unions.

“PMS is taking shape in Africa and getting more important in the company. Our
challenge is to develop a new trade union message and image. As a centre of
knowledge, PMS will play an important role in operationalising the five strate-
gic objectives outlined in UNI’s Breaking Through project,” he said. 

He said companies that prevent professional and managerial staff from joining
unions had no legal basis and, if they had, such national or company laws were
in conflict with international laws that allow freedom of association. 

“We should train PMS staff and equip them with the particular knowledge and
skills to become trade union ambassadors at the workplace to recruit more
members.” 

World President of the UNI PMS group, Christer Forslund, said in addition to
representing workers, unions should develop different services for professional
staff and spread dialogue on ethical issues which affect PMS staff. 

Global Labour Briefs
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to enable the employer to evade its
obligations in terms of labour laws.
The arbitrator consequently conclud-
ed that the contract had to be con-
strued as being for an indefinite or
permanent duration.

If an employee decides that there
was a reasonable expectation to
renew the contract and it was not
done or the employer terminated
the contract without any valid rea-
son before the expiry date, what
remedies do the employee have?
Labour Court or an arbitrator can in
terms of S193(1) of the LRA, find a
dismissal to be unfair, and the Labour
Court or arbitrator may order the
employer to re-instate the employee,
order the employer to re-employ the
employee or order the employer to
pay the employee compensation.

In many instances the Labour Court
or the arbitrator must require the
employer to reinstate or re-employ
the employee unless- 

(a) the employee does not wish to be
reinstated or re-employed; 

(b) the circumstances surrounding
the dismissal are such that a contin-
ued employment relationship would
be intolerable; 

(c) it is not reasonably practicable for
the employer to reinstate or re-
employ the employee; or 

(d) the dismissal is unfair only
because the employer did not follow
a fair procedure. 

In terms of section 194 of the LRA
the award for compensation cannot
exceed twelve month’s salary unless
the dismissal is automatically unfair
in which case the award cannot
exceed an amount of twenty four
month’s salary. The judge or arbitra-
tor in determining what remedy to
award is guided by the principles of
fairness and reasonableness. SS

Continued from page 9

How permanent can 
fixed term contracts be?

W e have been advised by
FNB that it intends clos-
ing 34 branches in the

Free State and Northern Cape
Regions. Its decision puts 249 jobs
in jeopardy,” says Vanessa
Hattingh, Sasbo assistant general
secretary.

“In terms of the Labour Relations
Act, before retrenchments can take
place an employer is compelled to
engage meaningfully with the
union of the employees involved.

“FNB is fully complying with this
provision. 

“Following our initial consultation, the
bank has agreed to consider various
options to limit the negative impact on
employees. Alternatives being urgent-
ly considered include voluntary early
retirement and redeployment to other
branches. Sasbo has demanded that a
moratorium be placed on any further
employment in the expanded area,
and that potential vacancies be ring-
fenced to cater for employees whose
jobs are threatened by the closures,”
explains Vanessa. 

“At that meeting, the union
expressed its concern at the number
of employees impacted by the bank’s
decision. It also questioned FNB’s
social responsibility to its employees
and the area at large. 

“We stressed that, in addition to its
impact on affected employees, the
bank’s closures decision is likely to
have a negative outcome on local com-
munities, farmers, and the under-
banked,” Vanessa told Sasbo News.

“The ensuing weeks will be spent inves-
tigating all alternative avenues put for-
ward by Sasbo and to keep retrench-
ments to an absolute minimum.” SS

FNB agrees to work
with Sasbo to save jobs

FNB

Vanessa Hattingh, Sasbo
assistant general secretary.

“
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Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond.
In 2009, 50 such grants were paid out.

Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources
from union funds and member donations, renders finan-
cial assistance to members who are suffering extreme
hardship.

Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. During its first three years in exis-
tence, 25 998 Sasbo callers received professional guidance
and collectively saved nearly R11 million in legal costs.

0860 111 000

GWIB Insurance Brokers
GWIB Insurance Brokers was formed by individuals who
had already been serving Sasbo’s short–term insurance
needs for many years. The company is, therefore, an
integral part of the Sasbo family. GWIB Insurance Brokers
(Pty) Ltd provides members with competitive short–term
rates and processes their claims more promptly than the
accepted norm.

(011) 510 1300

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo
members have invested in the wide range of financial
plans (investment, education, capital accumulation and
funeral plans) made available to members at competitive
rates. Their collective stake in Old Mutual qualified the
11 000 members with Old Mutual investments for shares
worth an estimated R40 million when the company priva-
tised its operation in 1999. Old Mutual continues to offer
an expanding range of investment opportunities which
members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News,
which appears 11 months in a year. Sasbo News keeps
them abreast of developments in the local and internation-
al finance industry, international socio–economic trends
and developments in the labour movement.

Funeral Cover
Your Funeral benefit! (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008.

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Travel Club
The Sasbo Travel Club offers members regular and afford-
able discounted holiday and travel options, which make it
easier for members to enjoy most sought after local and
limited international destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines contact Helena at Sasbo
Head Office on Tel 011 467 0192, Fax 086 603 8725, or
e–mail helenab@sasbo.org.za. For destinations, visit
www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing schol-
arships for worthy causes. The scholarship provides fund-
ing to study on a full time, part time or on a distance
basis, for a first time undergraduate degree or diploma
(including BTech) at an accredited Higher Education
Institution.

You may apply only if you are:
• A member or staff member of one of the participating

trade unions.

• A child of a member or staff member, and are under
the age of 25.

• A grandchild or other child blood relation of the mem-
ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Current Add-On Benefits

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.

(011) 467 0192
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Coffee Break Sudoku

Net ter Inligting

E-mail your answer to sasbosure@yahoo.com. 

Great Tomtom Car Navigation GPS to be won!

Fill in all the squares in the grid so that each

row, column and each of the 3 x 3 squares

contains all the digits from 1 to 9.

From the end of April, as the unwelcome new electricity tariffs begin to bite
into our budgets, entertainments that we have taken for granted are likely to
become rationed luxuries.

How can we convert this unwelcome invasion into our purses into a benefit?

One way might be by returning to the entertainments that kept our
grandparents and their parents happy. With little money, no television or DVDs,
and eating out preserved only for extra-special occasions, those generations
had to find do-it-yourself ways of amusing themselves.

Were they were worse off than we are? 

Not at all; they had more quality family time and, probably, a lot more fun.

What did they do?

For starters, they made more use of their civic amenities – parks, museums, art
galleries and zoos. If we take the trouble to get to know these treasures in our
midst we will find them entertaining, enlightening and good for the kids.

Picnics and long walks were also treasured activities. In the evenings, when
they had to entertain themselves, they listened to – or performed – music and
played charades.

Then there were all the games that are still available to us. Not for nothing were
jigsaw puzzles, card games, checkers, chess, backgammon, snakes and ladders,
scrabble and the likes called ‘parlour games’… and how many thousands of
kids of those eras would later attribute their affluence to the money skills they
learned around the family Monopoly board?

In addition to enhancing our family togetherness, a return to these simple
pleasures can save us a lot of money.

Teen die einde van April wanneer die nuwe onwelkome elektrisiteitstariewe
aan ons beursies begin knaag, sal sekere vermaaklikhede wat ons as van
selfsprekend aanvaar het, gerantsoeneerde luukshede word.

Hoe kan ons hierdie onwelkome aanval op ons beursies dan tot ‘n voordeel
verander?

Een uitweg kan wees om terug te keer na die vermaaklikhede wat ons ouers
en voorouers plesier verskaf het. Met baie min geld, geen televisie of DVD’s, en
uit-eet wat net vir uitsonderlike geleenthede gereserveer was, moes ons
voorsate maar self planne uitdink om hulle te vermaak.

Was hulle dan slegter daaraan toe as ons?

Geensins nie; hulle het meer kwaliteit gesinstyd gehad, en heelwaarskynlik,
meer pret.

Wat het hulle gedoen?

Om mee te begin, het hulle baie meer gebruik gemaak van openbare fasiliteite
soos parke, museums, kunsgalerye en dieretuine. As ons die moeite sou doen
om hierdie skatte in ons omgewing te leer ken, sal ons vind dat dit vermaaklik,
inspirerend en goed vir ons kinders is. Pieknieks en uitstappies was ook
kosbaarhede. Saans het hulle musiek gemaak of daarna geluister en raaisels
uitgedink of stomstreke gespeel om hulleself te vermaak.

Toe was daar speletjies wat nou-nog beskikbaar is. Dis nie sinneloos dat daar
legkaarte, kaart-speletjies, dambord, skaak, bakspel, slangetjies en leertjies,
krabbel en ander sogenaamde geselskap-speletjies was nie ... en hoeveel
duisende arm kindertjies van daardie era sou later hulle welvaart aan die
finansiële vaardighede wat hulle om die ‘Monopoly”-bordspel geleer het, kan
toeskryf? Naas die verryking van familie-samehorigheid, kan die herlewing van
dié eenvoudige vermaaklikhede, ons baie geld bespaar.

ANSWERS
on page 10

For the Record
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Financial statements
Sasbo’s audited financial statements for 2009, which
were unqualified, are available at the union’s head
office. Members interested in viewing them should
contact Samantha Anthony at Sasbo’s head office on
011 467 0192.
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Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
HOLIDAY ACCOMMODATION TO LET
AND FOR SALE/TIMESHARE ACCOM-
MODATION TO LET
Amanzimtoti-South Coast
2 bedroomed fully equipped self-catering
ground unit holiday unit. Suitable for 4 adults.
400 meters from Warner beach and 5 minute
drive to Toti Beach. From R300 per night. Call
084 580 3167.
Cape Town
Small furnished beachfront flat overlooking sea
and Table Mountain with TV and garage. Out-
of-season bank staff rates: R300 for flat per
night. 082 682 0667 Gert Theron. 
Plettenberg Bay
Retired bank manager will let his holiday cot-
tage at Keurboomstrand (Plett) and luxury flat
in Goose Valley Golf Estate (a golfer’s dream)
both fully furnished, to Sasbo members at half
price, out of school holidays, also available in
school holidays. Phone 044 870 7288 or 083
412 4599.
Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom
apartment with separate lounge. Suitable for 2
adults and 2 small children. Minimum 4 nights,
own parking bay, with use of swimming pool
and tennis court. Near Century City, golf
course, beaches and 15 minutes from Cape
Town Central and Waterfront at R300 per night.
Call Dave at 083 414 7638 or 021 558 4780. 
Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet
with secure parking and braai area, sleeps 2.
Near Century City, 15 minutes from Cape
Town, Waterfront and Bloubergstrand. R180
per night out of season. Contact Fransie at 021
930 4054 or 083 772 2783. 
Bloubergstrand – Seafront/Beachfront
Views to die for in this two bedrooms, fur-
nished s/c flat with garage. R350 per night out
of season. Contact Theron at 082 682 0667. 
Franskraal 
2 Bedroom flat at Franskraal, sleeps 6, 3 km
from Gansbaai and 40 km from Hermanus,
walking distance from beach and OK groceries
and restaurant. Contact Roseline on 028 388
0230 or 082 413 3945.
North Coast 
www.northcoastholiday.co.za Contact Eileen
hulinfamilytrust@absamail.co.za or 082 497
2664. 
Langebaan Cape TownWest Coast
Free standing, 4 beds double storey house
sleeps 6-8. Fully equipped self-catering, a few
minutes’ walk from Club Mykonos casino.
Cost R750 per night out of season & R850 per
night in season & long weekends. Contact
Connie 021 933 8904 or 072 450 3374 or
Cedric 083 253 1311
cedricb@worldonline.co.za.
East London 
Niki-Nana Backpackers – dorms, doubles and
camping available – upmarket, exclusive.
Contact Lee on 043 722 8509 or 071 263 0904.
Visit our site: www.nikinana.co.za or email us:
info@nikinana.co.za.
Green Point, Cape Town
Close to Waterfront plus major tourist attrac-
tions, small bachelor, 1- and 2-bedroomed self-
catering apartments, fully furnished, serviced
daily, prices from R200 – R950 per day. Call
Hannes 083 255 9618 or www.davids.co.za.
B&B in Sedgefield – between Wildernis
and Knysna
SonjaBelle’s B&B - Lovely quiet B&B on
Sedgefield Island with 2 double en suite rooms
each with their own braai area. Breakfast is
served in a picnic basket to enable you to
decide where you would like to eat in bed, at
the nearby lagoon, beaches or in the peaceful
leafy bird and tortoise filled garden. Sparkling
pool, bicycles and table tennis available to gen-
tly exercise while on holiday. Day trips to
places like Plett, Tsitsikama and Oudshoorn
possible due to the central locality of
Sedgefield. Prices relatively low from R165 per
person sharing per night low season to R225
ppspn high season. Have a look at facilities &
book through http://www.sa-
venues.com/gr/sonjabelles.htm. No
Commission payable. For the ‘internet chal-
lenged’ – phone 044 343 3157 and speak to
Sonja or Izobelle!
Knysna
Fully equipped self-catering flatlet with private
patio and braai area, magnificent views of
lagoon and mountains, TV and undercover
parking, sleeps 2, tariff R300 per day out of
season, R350 per day in season. Tel: 044 384
0734. 
Knysna
Fully equipped self-catering unit. Sleeps two
(double bed), full bathroom, (shower and bath),
TV and off-street parking, own patio with braai
facilities and magnificent views of lagoon and
mountains. R300 per day out of season, R350
per day in season. Tel: 044 384 0562 or 083
269 1751.
Jeffreysbaai – Oos Kaap
Selfsorg 2, slaapkamer eenhede @ R350 p/d
buite seisoen en R550 p/d binne seisoen.
Loopafstand van strand. Marna 082 828 4344.
Chaka’s Rock (Ballito)
Self-catering holiday accommodation.
Magnificent sea-views air-con & ceiling con-
trolled fans. Pool in complex, 5 minute walk to
famous to famous tidal pool and beach. Ballito
Fast Foods are now selling easy eats & food
and take aways at very competitive prices. 4
Sleeper from R400 per unit per night and 2
sleeper from R280 per unit per night NB! Book
7 nights pay for 6 nights. Tel 032 525 7698.
St Michaels, Natal South Coast
Fully equipped, 3 bedroom duplex, (sleeps 10)
100 m from beach, 1 km from Shelly Mall, 5
km to Margate. Lock-up garage, DStv, washing
machine + drier.R350 pd, Long weekends and
in season R750 pd, weekends R1 000. Contact
Willem at 082 446 4458 or Jacques at 083 707
1675.
Durban North
Comfortable, fully furnished one bedroom flat-
let/granny cottage to let. 6 Months’ lease.
Private garden/ braai area, parking. Rent R3
200 suitable for young couple. Contact Priscilla
work 031 575 8001 or home 031 564 4283 or
e-mail gordonj@eject.co.za.

Durban North
Spacious One bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering with
private garden braai area, and parking. Sleeps
6, colour TV. The price is R400 out of season
and in season R600 per day. Phone Priscilla
083 403 7473 or home 031 564 4283 or 031
575 8001 or e-mail gordonj@eject.co.za.
Uvongo/St Michaels
Immaculate cottage minutes from the sea with
stunning sea view, sleeps 2-4 beautiful pool and
secure parking. Out of season from R250 per
day and in season from R450 per day. Contact
Colin or Lyn at 039 315 5633 or 082 336 8132. 
Uvongo: South Coast 
4 and 6 sleeper beach front flats to let at very
competitive rates. Within walking distance to
main beach fully fitted units including, TV,
microwave, dishwasher, etc. Secure complex
with braai and laundry facilities. Tel Johan at
082 492 6677. 
Cape Town
Self-catering two bedroom apartment, secure
parking/swimming pool, from R270 p/d.
Contact Eugene 082 468 4367.
Holiday flat in Amanzimtoti
Fully equipped self catering holiday flat, 1 bed-
room, lounge, fully fitted kitchen, bath &
shower, fully furnished, 50 m from beach,
walking distance to shopping centre, under
cover parking, remote gate, sleeps four adults
& two children. From R250 per day out of sea-
son. Call Trish or Jaap on 082 483 5875 or 083
797 1920. 
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house,
large private enclosed garden, stunning moun-
tain view, 800 m to beach, shops and restau-
rants, bathroom with full shower, lounge, din-
ing room plus fully equipped kitchen, TV, Hi-
Fi, DVD player. Braai area, bedding and towels
supplied. Beach towels not included. Contact
Pearl Jason 083 707 2015 pjason@telkomsa.net
view photos on www.houseofpearls.com
Port Elizabeth
2-bedroomed furnished beachfront flat. Sleeps
6. Available December 2009 to January 2010.
Linen supplied. R450 per day. Contact Linda
on 083 309 7043 or 041 583 3540. 
Kruger Park
Marloth Park, on banks of Crocodile River bor-
dering Kruger. 15 km from Crocodile Bridge.
Fully equipped house with splash pool, braai
and lapa – sleeps 10. Game roam freely. Peak
R600, off peak R400 for first 5 people, there-
after a further R50 per person per day. Contact
Debbie on inkwazihouse@vodamail.co.za. (Ref
3126) 
Jeffreys Bay
Flat – sleep 4/5 people. Fully equipped with
braai on balcony. Just bring your towels. R400
pd in season and R200 pd out of season. Jorian
083 458 5684. 
Margate
4-6 sleeper flat, 400 m from beach, fully
equipped self-catering, secure complex. Out of
season R250 and in season R450 per day.
Contact Reinhardt 072 610 6420 or email van-
derwaltr@fnb.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommo-
dation. Pool in complex. Sleeps 4 in cottage.
R500 per day. Sleeps 6 – 3 bedrooms, R800,
situated near Hartenbos/Mossel Bay & George.
TV, DVD (DStv with card) and braai facilities.
Contact Erna at 082 925 6128 or 016 455 6071
or vereenigingBM@nedbank.co.za.
Holiday Accommodation Cape
Town/Muizenberg
Fully furnished, own braai area, accommoda-
tion for holidays 5 km from beach suitable for
4 persons. R275 per night. Contact Deon 083
368 7250 or Tania a/h 021 706 2949. 
Knysna
Self-catering two bedroomed house with spec-
tacular views over lagoon and Heads. Fully
equipped with off street parking, patio and
braai facilities. Reasonable rates. Visit moms-
place-knysna.blogspot.com for more info and
pictures. Contact Anita at 083 456 4663 or 021
531 4618.
Knysna (Brenton-On-Sea)
Fully equipped 3 bedroom holiday house with
magnificent views and 100 m from beach.
R550 per day out of season R1 050 per day in
season. For more information please contact
Ulandi Swanepoel on 082 330 3241. 
Franskraal
Fully equipped 3 bedroom house, magnificent
sea view with whale watching, lounge, dining,
TV rooms with 2 bathrooms (max 8 persons or
two families). Contact Roseline Muller 028 388
0230 or 082 413 3945. 
Table View
Furnished garden flatlet in Table View secure
parking. For single, mature non-smoking per-
son. R2 100 pm includes w & e. Phone Jannie
082 463 1564. 
Langebaan Accommodation
2 Bedroomed fully equipped self-catering
ground unit suitable for 6 people, 700 m from
club Mykenos. R500 per night. Call Gideon
084 901 1936 or (OH) 021 950 6614. 
Northern Suburbs
Self-catering and B&B accommodation offered
in northern suburbs Cape Town. Special prices
for Sasbo members. Phone Elaine 083 448 2737. 
Camps Bay Cape Town
Walking distance to beach and restaurants, 1
bedroom cottage with sleeper couch in living
room (sleeps 4) R500 to R650 per day. 3 bed-
room house with pool (sleeps 6) available
Dec/Jan @ R2 750 per day. Call Eileen 083
652 2514 or e-mail eileenb@mweb.co.za. 
Bed and Breakfast
Overlooking the Indian Ocean nestled in the
tranquillity of the Chelsea Downs Conservancy
in Port Elizabeth, our up-market bed and break-
fast offers style and comforts for business and
holiday travellers alike. R260 single and R180
pp sharing. www.vista-del-mar.co.za contact
Melanie 041 379 3710 or 082 846 5782. 
Hartenbos
Fully equipped 1 bedroomed self-catering. TV,
DVD, braai area and parking. Sleeps 4. Walk to
beach. R500 per night. Call Erna Le Roux 082
925 6128. 

Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit,
800 m from beach. Fully enclosed with electric
gates. Contact Marlene on 083 328 2645 or 041
372 1475 or 041 372 1274 fax. 
Margate Accomodation
Immaculate, upmarket services apartment with
seaview in secure complex, 5 min walk to
Margate beach, sleeps max 5, pool and covered
parking bay, Daily rates: Low R330, High
R500, Peak R660. Contact Colin or Lyn at 039
315 5633 or 082 336 8132.
Zanzibar Island
Kilima Kidogo Guesthouse, Zanzibar, East
Coast. Experience a holiday of a lifetime in
luxury fully serviced guesthouse, 6 double en
suite rooms, pool table, dartboard, plenty enter-
tainment. Price 250 p.p.p.n. Bed & Breakfast.
Contact Joey 084 225 5500 or
joeypi@absa.co.za or Dina 082 856 1046 or
status@lantic.net or www.kilimakidogo.co.za.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur. Slaap 6, 4
volwassenes en 2 kinders. Branderuitsig,
besigtig walvisee en dolfyne uit die bad.
Stapafstande van die see. Toesluitmotorhuis.
Kontak Joey by 041 933 2466 of 083 257
7222. 
Strand
Strand (W.Cape) safe and quiet 1 bedroom
large Granny Flat for 2. Available for
holiday/permanent. Please no smokers, children
or pets. Walking distance to beach and shop-
ping centre. Please call/SMS 072 494 4756.
Waterford House in Clarens 
Luxury 4 star graded self-catering lodge on
golf estate. Very special mid week rates for
bank pensioners. Phone Jean 083 285 0021.
web: www.clarensgolfbreaks.co.za. email:
waterfordinclarens@gmail.com.
B & B South Coast KZN
The Treehouse is located in tranquil Pumula.
Stunning panoramic sea views, safe and secure,
ample parking with deck and braai area plus
bar. All bedrooms have en suite facilities. R200
pppd out of season. R300 pppd in season.
Phone Keith or Christine 039 684 5098 e-mail
thetreehouse@telkomsa.net.
Zia’s Accommodation
Holiday apartments available Sea Point,
Rondebosch Village and Green Point. Modern
tastefully furnished and fully equipped. Close
to beach. Contact Ruby Bake 021 705 9836 or
083 707 0803.
Hermanus
Accommodation available throughout the year.
Sleeps 6 @ R800 per day. Fully equipped 3
bedroom house close to town, new harbour,
cliff paths etc. Contact Elize Breda 082 747
3237 or 021 911 2480 (H). 
Gordon’s Bay (W/C)
3 Bedroom furnished lock up and go unit in a
secured complex available for holiday/perma-
nent rental. Close to all amenities, 200 m from
the beach and harbour. Contact Henrietta on
083 406 1317 or e-mail hholman@fnb.co.za .
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to
beaches and entertainment, 1bedroom cottages,
2 and 3 bedroom cottages and 5 bedroomed
houses. Group bookings up to 30 persons.
Corporate bookings welcome, team building
also welcome. Sports teams, club bookings.
Rates on request Sea Spray and Eagles Nest
011 683 8381 or 083 267 3562 or www.sea-
spray.co.za.
Plettenberg bay
Beat the recession and enjoy a comfortable stay
in Plettenberg Bay, in the heart of the Garden
Route, centrally situated, clean, up market
home, fully equipped and serviced, includes 2
braai areas and entertainment area with pub and
pool table-ideal for large groups, golfers etc.
Rooms sleep 2-8 people. Rates from R110 p/n
per person sharing. Contact Graham 083 297
6677 or email bitou@woldonline.co.za or
www.amakaya.co.za.
Port Elizabeth
4 bedroomed house (sleeps 8 sharing/2 fami-
lies) braai, bar, small gym, farm kitchen, 10 km
from city/beach. R500 per day for first 4 and
thereafter R100 p.p. Available all round.
Contact rkapp@fnb.co.za.
Salt Rock KZN North Coast
5 bedroomed house on the beach. Sleeps 10.
Fully equipped, self-catering. Secure parking,
pool, close to restaurants, casino, golf courses
and Gateway. Call Sue 082 928 7120 or e-mail
info@braesideweddingsandfunctions.co.za.
Shelley Beach
Comfortable, 4 bedroom house and/or 1 bed-
room flat. Fully equipped, self-catering, ser-
vants’ quarters available. Contact Hester 072
856 0135.
Scottburgh – KZN South Coast
2 bedroom self-catering unit with sea and river
views from 280 per night – crocodile farm and
nature reserve also 5 km away. Contact details
084 952 5638 or 084 400 4044.
Cato Manor/Durban
3 bedroom, 1 bathroom, open plan kitchen &
lounge, free standing house in complex, close
to all amenities & KZN university, R3 000 excl
water & electricity. Contact Munjoo a/h 021
447 4881 or e-mail Munjoo.Govender@stan-
dardbank.co.za.
Glenmore Beach – Lower South
Coast
3 Bedroom, 3 bathroom house, sleeps 8, own
pool 180? sea view, 3 mins drive to main
beach, 10 mins to Wild Coast Sun, out of sea-
son from R600 per day. www.glenmorebeach-
house.co.za. Contact Vanessa 082 573 1614.
Durban Spa
Unit size 2/6, S/C, 24 Sept 2010 to 1 Oct 2010.
Phone Sew 083 449 8438.
Timeshare for Sale
Salt Rock Palms, North Coast, KZN – Dolphin
Coast, weeks 3 & 4 Friday to Friday, sleeps 4.
Fantastic sea views, restaurants, swimming
pools and entertainment. R25 000 for 2 weeks
neg. Contact Maria on Tchaikovsky@telkom-
sa.net.
Flexi Club Points
3 000 Flexi Club Points for sale. Make me an
offer. Phone Rob Richmond 011 371 7453 or
072 180 5135.

Beautiful Timeshare for Sale
Any two weeks per year out of season in 9 dif-
ferent resorts. Fully serviced and self-catering.
Can also be exchanged with RCI. Contact
Dawn 083 788 1713. 
Flexiclub Points
Flexi holiday club points for sale, price nego-
tiable. Market value per pt R11,40. Points up
for sale 10 500. Please contact Johan Visser
012 804 8622. 
Timeshare – Beacon Isle
Reduced price. I wish to sell unit 521, week 28
March to 4 April. It compromises 1 bedroom
with en suite and pull-out couch for R26 500.
Please call me at 082 777 1640. 
Timeshare Springs
6 Sleeper at Avalon Springs no extra charges to
enter the hot springs (all inclusive) and access
to all the indoor rejuvenating hot pools 6 – 9
November 2009 or 20 – 23 November 2009 R3
000. Call Heather Gordon 084 547 0002.
Timeshare for Sale
Global Grand Vacation Package with RCI,
which is a yearly holiday for sale – points
available immediately, contact Mandy @ 033
395 5612 (w) or 084 505 8524.
Port Edward: Caribbean Estates
Fully equipped self-catering, serviced, 3 bed-
room (8 sleeper) Caribbean style villas in con-
servation area. Scenic walkways. Direct access
to beach and Umtamvuna River. Week 4-11
December 2009. R8 000. Call 083 231 6461.
Umdloti: Perna Perna
Fully equipped self-catering, serviced, 3 bed-
room (6 sleeper unit) Umdloti beach and rock
pools metres away. Swimming pool, superb sea
view. Week 4-11 December 2009. R8 000. Call
083 231 6461. 
Timeshare for Sale
Flexi Club Points available. Contact Rina @
083 231 6461.
Pinnacle Point Beach and Golf Resort-
Mosselbay
Free standing upmarket, 4 en suite bedrooms,
house fully equipped. Accommodates 8 people.
Overlooks 11th Fairway & Green. Available
from 4/12/09 to 11/12/09. Contact Swannie 023
312 1645.
Flexi Club Points
2 792 points for sale @ R15 000 or nearest
offer, actual value R 11,40 per point. Contact
Willie 082 855 3991.
Timeshare – Beacon Isle
I wish to sell unit 521 – week 4 January. It
comprises 1 bedroom en suite and pull-out
couch for R18 000. Please call me at 021 789
0078 or 083 548 4510.
Timeshare for Sale
Dream vacation club points for sale – affiliated
with RCI Resorts, price neg, market value per
point R18,00. Points up for sale 10 220. Please
contact Neerashni on 071 266 1148 or e-mail
nbaboolal@fnb.co.za.
Funseekers Points for Sale
200 points for sale, 2010 subscription paid.
What offers? Contact John or Elize 017 730
0269 or 072 698 9808 or e-mail
bigmac@crazyweb.co.za.
Timeshare to Let
Pine Lake marine Garden Route. From
24/11/2009 to 01/12/2009, week 48. 4 Sleeper,
self-catering chalet. Price R3 000. Contact
Estelle Petersen at epetersen2@fnb.co.za or
epetersen@mweb.co.za. 
Plettenberg Bay
Goose Valley Resort, self-catering, fully
equipped 2 bedroom flat, facilities include
golf, tennis, squash, pool and access to
Keurbooms River, contact 073 259 2685. 
Plettenberg Bay
Fully equipped self-catering penthouse with
private patio and braai area, sea view, TV and
parking, sleeps 8, tariff R150 per person per
day, minimum R400 per day, maximum R800
per day. Contact Pieter or Jaco on 044 501
2400.
Strand
Selfsorg 2 slaapkamer woonstel op grondvloer,
ten volle gemeubileerd met DStv, op kusweg,
toesluitgarage, slaap 4 tot 6, min periode 3 dae,
kontak Rassie 084 461 4139.
Timeshare for Transfer
4041 Flexi Holiday Club points to transfer. No
costs. Please contact Sandra Swanepoel 082
773 1404.
Timeshare for Sale
Umzumbe chalets KZN 16-24 March 2500,
contact Ronica Du Preez 082 921 8165.
Mabalingwe 
For the nature lover, luxury fully equipped self
catering chalet. Sleeps 6 28 May – 4 June 2010
at Mabalingwe nature reserve. Contact Petro
082 853 1076 for price and booking 
Timeshare Accommodation
Kruger National Park, fully equipped 6 sleeper
self-catering cottage, 100 m from Paul Kruger
gate, next to Protea Hotel, 21/05/2010 –
04/06/2010. Available as weekend or week or
2 weeks, R600 per day, DStv, fridge, stove,
microwave, 2 bathrooms, 2 bedrooms, serviced
daily. Call Biba 072 110 0116.
Flexi Club Points
Flexi holiday club points for sale, contact
Michelle 084 302 8032
PROPERTY FOR SALE
Mossel Bay at Twee Kuilen/Diaz Beach.
Situated 500 m from the much sought after
Diaz Hotel and Resort. 2 bedrooms (1x en
suite), kitchen, open plan lounge. Xtra braai
area, shower, toilet, deck sleeps 6, swimming
pool in complex, 24 hr security with surveil-
lance camera. Price R900 000. Contact Ronnie
083 394 0634. 
East London 
Holiday homes/Seaside plots for sale. Have
pics to e-mail. Phone Les on 083 630 4767.
Winchester Hills – JHB South
Simplex – only 10 units in complex. Three bed-
rooms, two bathrooms, lounge/kitchen with pri-
vate garden & lapa. Lock up garage with extra
parking. On bus route, close to shops and quick
access to all major routes. Phone now to avoid
disappointment. Les 083 267 8967 or 011 432
4090 or lesw@firztsouth.co.za.

Holiday/Retirement Home
Pennington unit in secure complex 5 minutes
from beach, comprising 3 bedrooms main en-
suite, second full bathroom and separate toilet.
Patio/lounge faces Nature Reserve. Separate
dining room, fully fitted kitchen. Automated
garage, summer splash pool, solar heating for
cooler months. R980 000. Contact Dorothy 074
158 7482 or e-mail mater@wendon.co.za.
Estcourt
One bedroom flat recently re-furbished. Central
and situated in a well managed complex. A
good investment at R360 000. Call Eddie 072
347 3193 or 033 396 1134. 
Stilbaai
Spacious 3 bedroom house with separate flat
only 5 minutes walking distance from the sea.
Great for an investment or retirement. A few
families can also buy together for a holiday
home. In market R1,9 million neg. To view
contact Eureka on 083 234 5687. 
For Sale/Good Investment/Rental
Income
Cape Town Langebaan West Coast holiday
house Club Mykonos and shopping complex
within walking distance. Free standing, 4 beds
double storey. Selling price R875 000 nego-
tiable. Contact Connie 012 933 8904 or 072
450 3374 or Cedric 083 253 1311 or
cedricb@worldonline.co.za.
Hibberdene 
Leisuredene Village Hibberdene immaculate
split level 2 bdrms 2 baths separate dining,
kitchen, lounge downstairs study/family room,
large covered veranda patio with sea view,
garage, pool and laundry in complex plus 24 hr
security. Price R950 000 neg. Contact Ken 039
699 3969 or 083 582 1935.
Flat for Sale – Strand
Immaculate modern 2dbrm, 1 bath flat with
balcony in newly built complex. Laundry,
crèche, pool, car wash bay + 24 hr security in
complex. 2 km from Strand beachfront. In rap-
idly developing area, view of Gordons Bay +
Helderberg mountains. Price only R425 000
neg. Contact Riana 012 313 3914. 
Stand for sale
1600 m2 stand in Porterville, Western Cape.
R210 000 ono. Phone Jannie 082 463 1564. 
For Sale
R250 000 two bedroom, one bathroom house
for sale in Hlanganani Village, Springs close to
N17 toll road. Phase two houses sold for R276
500. School and clinic are planned for the
development. Ideal first home or investment
property to rent. Contact Melanie 011 734
4750. 
To let Elspark – Germiston
2 Bedroom, 1 bathroom, own garden, access
control, 24 hr security, complex swimming
pool, children’s play park. R4 500 per month
excluding water and electricity. Contact Danie
082 558 1526 or e-mail ddfrey@fnb.co.za.
Plettenberg Bay
4.28 ha, 5 kms from town, area rezoning for res-
idential with full services, imminent. Municipal
priority development. Surrounding properties
held developers. Large house with cottage on
property. Electricity and water on site. Price R3
900 000. Phone Bob 044 533 3133.
Kruger Park
Self-catering cottage for two, 5 min from
Kruger Park, 4 min from Mozambique border
(Maputo is just 45 min away and 45 min to
Swaziland). R200 per person per night, dis-
count for 3 nights or more, large tropical gar-
den with pool. To book contact David Rankin
on 082 776 3041 or Christopher Kadaali on
071 144 4187 or 013 793 8371.
Timeshare for Sale
St Lucia Lake View, Fishermans paradise week
no 31. R6 500 onco. Contact Sally on 084 910
7887 or email calverley.ma@yahoo.com.
To Let Marshalltown – JHB
1 bedroom flat in the Coliseum, R3 000 per
month excl water & electricity. Contact Doreen
082 457 8367 or e-mail doreenjm@absa.co.za.
Scottburgh South Coast
2 bedrooms, 2 full bathrooms (sleeps 6) @
Pearly Shells. Flats available from 19 to 26
February/March 2010. R2 400 for the week.
Swimming pool, table tennis, darts; laundry
and secured parking in complex. Contact
Mariska 082 768 2254 or 011 613 4178.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms,
lounge, fully fitted kitchen, bathroom, shower,
fully furnished, 5 min from beach, undercover
parking, remote gate, sleeps 5, laundry, gym,
games room, TV and DStv, R550 out of season
and R700 in season per day. Photos on request.
Phone Piet 082 893 5421
Timeshare for Sale
Castleburn Timeshare Resort in the Southern
Drakensberg. Flexi week FM 17 and FW 17
unit 15 (white season) R10 000 (this was the
cost price in 1993). Contact Kevin Vally 082
462 3018.
Timeshare for Sale 
La Rochelle St Lucia. Nature lover’s paradise,
3 bedrooms, 6 sleeper, lock-up garage and
parking for boat. R6 000. 
Phone Norman 039 312 5120.
Timeshare for Sale
Kwa Maritane, Red week ,sleeps 4, cabana at
this highly sought after 4 star lodge, first cash
offer R27 000 secures. 
Phone 083 670 1695.
Flexi Club Points
2 792 points for sale @ R15 000 or nearest
offer, actual value R 11,40 per point. Contact
Willie 082 855 3991.
For sale
Flat for sale in retirement village, Roodepoort
R345 000. Contact Reinhardt 082 443 9164.
Plot for sale
In Pineview Grabouw 311sq metres R90 000
ono. Contact Norman 073 649 8780 or 021 852
9278.
For Sale Hermanus
Hemel & Aarde luxury security estate with
clubhouse, pool, gym, tennis/squash courts, low
levies, never to be repeated offer @ R1 699 inc
transfer, 230 m d/story  homes. 3 bed, 3 baths,
double garage, sea views with magnificent fin-
ishes www.victoryestates.co.za Ref DM0673
call 084 575 4321.

House for Renting
Golden Gardens based in Vereeniging between
Vanderbijlpark and Sebokeng from January
2010. Contact Mention 083 678 4026.
Cape Town: Sunningdale/Table View
3 Bedrooms (main en suite), 3 living areas with
indoor braai area, heated pool, kitchen with
scullery, extra big double garage. Price reduce
by R100k to only R1,1 million. Call Tracy 083
293 4002.
FOR SALE
Full HSE 330d Face Lift Sport Pack,
sunroof/power steering BMW satellite,
Navigation/TV, BMW Car phone, air bags,
electronic rear blind multifunction steering,
parking distance control tow bar, smash and
grab tint, Alpina 17 mag wheels, BMW Hi-Fi 6
disk shuttle cruise control. Full service history
by BMW with books. Price R130 k. Contact
Mr. Moodley 073 931 7222.
2000 Opel Corsa, Red 1.6 Aircan, Fitted gear-
lock, radio/CD player, 118 000 km. Contact
Dean 082 851 9944 or Michelle 082 929 6194
or 011 553 0539. 
1995 BMW 320i manual for sale R22 000 and
2007 Honda CRV RSVI manual, sunroof,
leather interior, mileage 27 700, pearl white,
like new R250 000 neg. Contact Vanita 084
549 5930. NB I am in Durban .
Yamaha Blaster 2005. New rear tires, two
stroke magic, immaculate condition. R18 500
neg. Herman 014 597 6781 or 083 308 9351
(Rustenburg). 
Maroon metallic 1997 Jetta 2.0 lt CLI ex com-
pany car meticulously maintained, magwheels
R44 500 onco. Call 072 347 3193 or 033 396
1134. 
1982 Sprite Alpine Caravan, 220V Electrified
plus add a room, Tando Stabiliser and towbar
R14 800 o.n.c.o. Contact Hans Zeelie 083 771
7479 Fochville.
Very good condition 1984 2lt GL White Toyota
Cressida, Automatic, aircon and radio. 124 500
km. Please contact Bennie 082 920 7709.
Toyota Corolla 160i GLE, 2000 model, 137
000 kms, power steering. Air/con, 17 Lenso’s
Deep dish, pioneer Mp3 F/L 12 Sub, very neat
and economical, pics available, Contact Moe
072 177 9792.
Sanitary Ware for sale two toilets, two baths,
wash & basin, sink unit, two showers and
kitchen units all for R3 500. Contact Arthur
021 556 4280.
GENERAL
Opportunity to earn monthly income: Name:
U-CARE. Nature: Donations to Charities.
Income: Only introduce a minimum of three
people to qualify for commission, which is
excellent and paid monthly on four levels.
Much better than the Lotto! Cost: R125 pm.
For more details/info-please contact Piet on 082
855 2778/043 748 2165 after 18:00 and during
weekends aniem@mweb.co.za.
Brown’s Express Transport Gauteng: Provider
of airport shuttles, point to point transfers,
school and Pre-school shuttles, day tours and
Quantum Bus hire. We service Gauteng (JHB,
Pretoria and surrounds) with special long dis-
tance requests to Western Cape (Cape Town)
and KZN (Durban and Coastal regions). Please
feel free to make your request 011 908 6249 or
082 450 6068.
Need a place to eat? Come to Galitos Protea
North (next to BP garage) 1837 Ndaba Drive,
Protea. For more info call Kgomotso 083 593
1377 or Thanyani 073 136 2787. 
Loans for bank and finance employees, R1 000
– R20 000. Call Sibusiso 076 236 5491. 
MS Driving School: K53 driver’s lessons and
learners tuition. Code 8 @ R110 per hour.
Learners couching @ R60 per hour. Please
phone 084 211 0172 or SMS for prompt serv-
ice. Grahamstown, PE and surrounds.
Birth Chart Interpreter: You will be amazed at
what you will discover about yourself, partner
and your children. Read how you could devel-
op in both your personal and professional lifeas
every aspect of your character is analysed in
detail. Focusing on life path, identity, emotions
and mentality + 12 additional character traits.
R150 per birth chart. To order reply mail with
your name, surname, place and time of birth to
carmenh@telkomsa.net.
Direct Advantage: Excellent opportunity to
earn monthly income. No joining fee, no debit
order, no products to be sold and no extra
money to fork out. Do yourself a favour and
contact Piet today for more info/details on 082
855 2778 or 043 748 2165 after 19:00 and dur-
ing weekends or aniem@mweb.co.za.
Reduce Electricity: Reduce Electricity Bill;
fight global warming, save hundreds of Rands
every month. Complete step by step setup.
Fully illustrated manual and easy. To follow
Video Instructions http://tinyurl.com/loujot.
DJ (Gauteng): Wim 69 for all your functions.
No function is too big or too small. Contact
Werner 083 408 4108 or e-mail
wim69@ananzi.co.za. Quotes will be provided
according to needs. 
I am looking for transport from Alberton,
Voortrekker Road to Absa connect Zone in
Auckland Park. Contact Jackie 082 498 6378
or e-mail Jackie.duplessis@absa.co.za.
Zhareena’s transport and shuttle services, Cape
Town Area. Airport shuttles, day tours and
point to point transfers. Contact Faeez 082 691
7777 or 021 692 3920 or Shareena 072 018
7679 or 021 703 7738.
I am looking for a lift club from Sydnham to
Kingsmead every day. Contact Shireen 083 357
8734.
Annique Rooibos Products: For skin and
health, herbal teas, baby range and micro nutri-
ents and so much more. Great specials for
November and December. For orders or to
receive a brochure please call Zharina 073 166
5464.
Felix Risk Training Consultants
Fully accredited, for all your banking training
requirements, we offer both short courses (2-3
days training courses) and full qualifications (3
months). Please contact us for more details 031
539 9284 or e-mail Bernadette@felixrisktrain-
ingconsultants.co.za.

SMALLS

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words per advertisement, excluding contact details. Longer advertisements
are acceptable as paid advertisements. The charge will be 20 cents per word, all words included. Smalls contact numbers: fax 011 467 0188, e–mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.
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** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood. Tel:
(011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. e–mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO
Box 12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@mail.ngo.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Headquarters). All other
enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E–MAIL ADDRESS
Bloemfontein  Sipho Ntshayi Absa  051 407 0309 siphont@absa.co.za PO Box 538 Bloemfontein 9300
Diamond Fields  Charmaine Eksteen SBSA Assets 053 807 8149 charmaine.eksteen@standardbank.co.za PO Box 626 Kimberley 8300 
Goldengate  Tumi Kaphe FNB Bethlehem  058 303 1869 bethlehemmetrocentre@fnb.co.za PO Box 1889 Bethlehem 9700
Goldfields  Ansie Steele SBSA 057 398 2496 ansie.steele@standardbank.co.za PO Box 16 Odendaalsrus 9480
Sub Kalahari  Daniela Eilerd FNB Kuruman 053 712 1436 kuruman@fnb.co.za PO Box 20 Kuruman 8460 
Upington  Charlene du Plessis SBSA Upington  054 332 2536 brandon.gallant@standardbank.co.za PO Box 20 Upington 8800 
Vryharts Segametsi Segopolo Absa Hartswater 053 927 5658 segametsis@absa.co.za         88 Market Str, Vryburg 8601
Boland  Lynn Benjamin  FNB Acquisitions  021 863 0022 linda.benjamin@fnb.co.za Tygervallei Office Park, Bellville 7530
CapeTown  Tamara Mabe SBSA Cape Town tamara.mabe@standardbank.co.za 
Langeberg  Hein Coetzee Landbank Swellendam 028 514 3129 hpcoetzee@landbank.co.za PO Box 665 Swellendam 6740
South Western Districts Neil McConnell  FNB George 044 874 3046  mcconnell@fnb.co.za  PO Box 37 George 6530 
Tygerberg  Gabriel Rousseau Landbank Vlaeberg 086 621 6378 gjrousseau@landbank.co.za PO Box 1525 Vlaeberg 8018
Drakensberg  Shaheda Asvat  SBSA Ladysmith  036 637 6375  shaheda.asvat@standardbank.co.za PO Box 22 Ladysmith 3370 
Durban  Janice Canny  Absa Exchange Control  031 304 6710 janicek@absa.co.za  PO Box 4724 Durban 4000 
East Griqualand Kim Freese FNB 039 727 2957 kfreese@fnb.co.za 74 Main Str Kokstad 4700
Natal South Coast  Joedash Govender FNB Port Shepstone 039 682 7885 govenderj@fnb.co.za PO Box 43906 Umtentweni 4325
Newcastle  Yolande Botha SBSA Newcastle  034 312 1938 yolande.botha.nn@gmail.com PO Box 22 Newcastle 2940 
Northern Natal  Charmain Strydom SBSA Vryheid 034 980 9646 Charmain.strydom@standardbank.co.za PO Box 4 Vryheid 3100
Pietermaritzburg  Sheryl Nehemiah Nedbank, Taj Centre sheryln@nedbank.co.za PO Box 130 Luxmi 3207
Zululand  Shereen Lawrence SBSA Empangeni shereen.lawrence@standardbank.co.za PO Box 105 Empangeni 3880 
Johannesburg  Lydia Maloi African Bank lmaloi@africanbank.co.za 2337 Taylor Str Protea North 1818
Rustenburg Trienie Steyn Landbank Rustenburg 014 597 3732 cmsteyn@landbank.co.za PO Box 22 Rustenburg 0300
East London  Jeanette Daniel Nedbank Beacon Bay 043 707 8302 jeanetted@nedbank.co.za PO Box 2237 Beacon Bay 5205
Grahamstown  Sylvia Ndzima Nedbank Port Alfred 046 604 3903 portalfredtlcs@nedbank.co.za PO Box 52 Port Alfred 6170
Port Elizabeth  Liesel Hollis FNB Private Clients 041 363 8316 lhollis@fnbpc.co.za PO Box 34791 Greenacres 6055
Uitenhage  Martie Laas FNB Ziyabuya 041 485 2858 ziyabuya.coordinator-agency@fnb.co.za PO Box 43020 Kwadwesi 6004
Far North  Moloko Serakalala SBSA Limpopo Mall 015 290 8302 moloko.serakalala@standardbank.co.za  PO Box 74 Polokwane 0700
Lowveld  Friday Sibuyi SBSA 086 547 9623 Friday.sibuyi@standardbank.co.za PO Box 1238 Mkhuhlu 1246
Pretoria  Precious Juma Absa Card Precious.juma@absa.co.za 
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Who will fight for you on your problem insurance claim?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.
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A cheque for R20 000! How
many problems would that
not solve?

Most of us fantasise about an injec-
tion of cash or an overseas holiday to
relieve the pressures of these hard
times. Well, thanks to Sasbo’s bigger
than ever annual recruiting incentive,
that dream can become reality if you
take the trouble to recruit the non-
members around you.

Over the past decade scores of Sasbo
members have earned themselves
overseas trips or cash bonanzas sim-
ply by recruiting the non-members
around them. Is it not time for you to
join that happy throng?

Each new member you recruit will
give you an additional entry in the
draw. Take a look at the prizes that are
awaiting this year’s seven winners:

A free holiday for two in Mauritius
plus R5 000 spending money, or

R20 000 in lieu of the Mauritius trip,
or

One of the six regional prizes of R2
000 each

The new members you recruit will
also stand a chance of winning a
prize as each month Sasbo pays R500
to the lucky new recruit of the
month.

You will find an application form on
page 15 of this issue. If you are plan-
ning to recruit more than one new
member you can use photocopies of
that form.

To make it even easier for you to
recruit, Sasbo has placed the services
of its professional tele-recruiting
team at your disposal. All you need
to do is pass on the names and con-
tact details of potential new members
to Sasbo’s tele-recruiters. They will
make the follow-up call/s and credit
you with the achievement if they suc-
ceed in recruiting the employee or
employees on your list. 

Here are a few facts to aid your
recruiting efforts:

Since its formation in 1916, Sasbo has
been a pillar of strength for finance
workers.

Happily receiving her R2 000 cheque from Eastern Cape regional
secretary, Paul Lubbe, for winning the Sasbo Eastern Cape’s
recruiting competition is Mrs M Willemse from Absa.

Happy recruitingRecruiting just one new 
Sasbo member could win you
R20 000 – or a dream holiday

Sasbo has recognition agreements
with 18 major SA financial institu-
tions – the four largest included.

The union’s professionalism is seen
as a major reason for our industry’s
remarkable record of stability and
industrial peace. 

In addition to the negotiating skills
and personal expert representation
that Sasbo provides in grievance pro-
cedures, individual presentation and
the likes, the union also offers a wide
range of add-on benefits.

Rules of the Competition

All participants must be bona fide
Sasbo members at the time they
recruit the new member and when
the draw takes place.

The new members recruited should
still be bona fide Sasbo members
when the draw takes place.

The winner of the Mauritian holiday
must be in a position to claim his or
her holiday before the end of the year
or accept the R20 000 cash prize.

The prizewinners’ names will be
drawn under the supervision of
Sasbo’s management committee.

The prizewinner will be responsible
for getting to Johannesburg
International Airport at his or her
own expense for the departure to

Mauritius.

Full-time employees of Sasbo are not
eligible for this competition.

The decision of the judges will be
final and no correspondence will be
entered into. SS


