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“Significantly, this settlement
was achieved without our having
to embark on industrial action.”

UNI’s African affiliates displayed
an encouraging mood of ‘African
solutions to African problems’.

Sasbo and African Bank
sign recognition agreement
A frican Bank has signed a

recognition agreement
establishing Sasbo as ‘the

sole collective bargaining agent
for its members in the bargaining
unit on matters of mutual interest
ranging from remuneration, terms
and conditions of service, to inci-
dental employment matters.’ 

This further milestone makes African
Bank the 18th South African financial
institution to have a recognition agree-
ment with Sasbo. South Africa’s pre-
mier finance union also has recognition
and collective agreements with several
other financial institutions. In this arti-
cle, Myan Soobramoney, the national
secretary involved, describes the final
run-in to African Bank’s recognition.

“The road to recognition was not an
easy one. Although we have been
recruiting and campaigning for recog-
nition at African Bank for years, less
than a year ago we were still not per-
mitted to represent our members at
disciplinary enquiries (DEs).

“Nevertheless, we kept advising and
assisting our members informally and
– with the help of our capable mem-
bership services officers and organis-
ers – we succeeded in getting several
dismissed members reinstated.

“The full recognition agreement recog-
nising Sasbo as the sole bargaining
agent for African Bank employees came
almost one year after last September’s
groundbreaking Collective Agreement
that accorded the union limited organi-
sational rights and permission to repre-
sent its members at DEs. 

“From that stage, the situation
improved, but - given that this devel-
opment was the first of its kind at

African Bank - even that process was
not without its teething problems.

“Nevertheless, as active participants
at the DEs, it became much easier for
the union to ensure that fairness and
justice prevailed. 

“Simultaneously, the union’s approach
towards recruitment remained
focused, co-ordinated and unrelenting.  

“The Sasbo Open Days held country-
wide, complemented by our regional
organisers’ regular branch visits and

recruitment efforts and the significant
recruiting done by our African bank
members, swelled our numbers
beyond the required 50% + 1 by April
of this year. 

“The next few months would see the
parties finalising the Agreement first
drafted in January 2009. 

“Credit must go to African Bank man-
agement who, throughout, embraced
the negotiation process and exhibited
professionalism in their dealings with
the union. 

“In my view, it was the union’s
responsible approach combined with

Present at the signing ceremony were: Nischal S Khandai (Head:
Employee Relations & Strategy, African Bank Human Capital), Nitasha
Naicker (Executive: Human Capital, African Bank Human Capital), Joe
Kokela, (Sasbo president), Daphne Hermanus (Sasbo), and (seated) 
Myan Soobramoney (Sasbo national secretary) and James van den
Heever (Manager Labour Relations, African Bank Human Capital).

Continued on page 3
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O utsiders witnessing the
recent rounds of salary nego-
tiations between Sasbo and

the country’s financial organisations
could be forgiven for not realising
that the global economy – more par-
ticularly its banking industry - is in a
state of chaos.

As they have done for almost 100
years against all manner of back-
drops – war, economic depression,
drought, social revolution and boom
times – Sasbo and the banks sat
calmly together to work out the best
way forward.  

After their frank deliberations, the
parties came up with pay adjustments
that have been fair to shareholders,
employees and the institutions.

Better still, these players emerged
from the 2009 pay talks with a
shared commitment to working

together to overcome the problems
confronting them.

Given the grim climate in which they
were conducted, the 2009 pay talks
have thus far been a magnificent all-
round achievement . . . one that
demands bouquets for:

The managements which, appreciating
the long-term value of their employ-
ees, avoided the temptation to engi-
neer short-term savings or job-cuts. 

Finance industry employees for hav-
ing had the courage and good sense
to give themselves their own voice
via their influential trade union; and
for having the maturity to balance
their loyalties between employer
and union in a manner that
strengthens both.

Sasbo, the finance union which intro-
duced the principle of ‘capitalism
with a conscience’ to the SA finance
industry and which – after ines-
timable hours of responsible interac-
tion with employers over almost a
century - has made that principle the
guiding light of SA’s stable and prof-
itable finance industry. 

It is a pity that anti-union United
States managers (the vast majority)
were not here to see the Sasbo model
in action. 

With their approach to managing still
rooted in 19th century ‘my way or the
highway’ militancy, they might have
benefited from seeing how much
more can be achieved by intelligent,
participative management. 

American managements seem to
believe that their way is the only way. 

But is it not odd that the developed
nation with the highest level of autoc-
racy, the lowest levels of trade union
representation, the longest working
hours and the worst leave conditions
is the one experiencing the most
extravagant business failures? 

Could it be because managerial trans-
parency prevents profiteering and
because fresh and fearless workers
outperform those who are fatigued
and frightened?

Conveniently forgetting that they are
queuing for State aid, American man-
agements like to lay sinister socialist –
even communist - labels on employ-
ees who seek a say in how their com-
panies are run. 

We, at Sasbo, know about these things. 

Similar labels were hung on us dur-
ing the 60-odd years between 1920
and the mid-1980s when Standard
and Barclays Banks were, thanks to
us, South Africa’s only genuinely
unionised banks. 

Yet throughout those years – though
accountable to Sasbo on all matters
pertaining to personnel management
– Standard and Barclays consistently
out-performed every rival.

And what about the more recent Absa
experience.

Remember how fragile and unhappy
that anti-union company was in the
early 1990s after its mergers and con-
version from building society to
banking . . . and how, soon after
Sasbo came on the scene, it became its
present highly motivated and prof-
itable self, consistently ranked among

the best companies to work for? 

Were trade unions as bad for business
as the American managements claim,
these positive developments could
not have been possible. 

There is hope.

The Sasbo model is being cited in
international HR arenas. 

What the South African finance com-
panies, their workers and trade union
are achieving together might yet
become a light that helps to guide
American management out of their
Dark Age. SS

Bouquets all round

State of the Union

Editorial

Did you know ?
Credit was first used in
Assyria, Babylon and
Egypt 3000 years ago.
The bill of exchange –
the forerunner of
banknotes – was
established in the 14th
century. Debts were
settled by one-third
cash and two-thirds bill
of exchange. Paper
money followed only in
the 17th century.

Sasbo Head Office
Fourmall Office Park West,
Building No. 1, Percy Street,
Fourways. Private Bag X84,
Bryanston, 2021.
Tel: (011) 467 0192.
Fax: (011) 467 0188.

Sasbo News 
Fax (011) 234 1501.
e–mail schraader@mweb.co.za.
The Sasbo News contact
number is specifically for
matters regarding the
newspaper (changes of address
and non–receipt of newspapers
should be advised to Sasbo
Headquarters).
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Has your good claims record earned you a lower premium?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

Rocky road led to 
sound salary settlement
T his year’s salary negotiations

with SBV were not smooth
sailing. At one stage, we had

to halt the talks to refer the issues
back to our members,” says Sasbo
assistant general secretary, Wayne
Hattingh, reporting on Sasbo’s
2009/10 salary negotiations with
the company.

“Eventually, however, guided by our
members’ feedback, we returned to
the table and - on 3 July – concluded a
satisfactory deal.” 

“The outcome of the negotiations was
as follows: 
• The overall increase to the cost of

SBV’s remuneration bill for all
employees in the bargaining unit
will be slightly in excess of 11%.
This spend is either equal to or
greater than most settlements
reached in the job market this year.

• Employees with a performance
rating of 3 will receive an increase
of no less than 10,5%.

• It was agreed that this is a two-year
agreement.  In 2010, the parties will
negotiate the distribution of
increases based on individual
performance.

RRFFII  iinnccrreeaasseess  ffoorr  22000099
PERFORMANCE %

RATING INCREASE
2.0 4,0%
2.5 7,0%
3.0 10,5%
3.5 11,0%
4.0 11,5%
4.5 12,5%
5.0 13,5%

“The remuneration bill for 2010 will
increase by CPI (inflation) as at April

2010, plus 2,25%. 

“It was agreed that CPI would be
capped at no lower than 6% and no
higher than 10%. In other words the
increase on the remuneration bill will
be no less than 8,25% and no more
than 12,25%,” Wayne explains.

MMiinniimmuumm  aanndd  mmaaxxiimmuumm
22000099//1100  ssaallaarryy  ssccaalleess  
• All salary scales at the minimum,

except for grade 5, will increase by
9%. The minimum of the scale for
grade 5 will increase by 10,5%. The
maximums for all the grades will
increase by 9%. 

• Although there is a maximum, this
is a theoretical maximum. The
company will allow all employees
whose income may exceed the
maximum, after the increases, to
exceed the maximum without any
restrictions,” says Wayne.

• The salary scales for 2010 will
increase by CPI (inflation) as at
April 2010 plus 1,25%. CPI will be
capped at no less that 6% and no
more than 10%.”

22000099//1100  AAlllloowwaanncceess  
The Minimum Service Allowance will
be discontinued (see Premium
Allowance below).

Premium Allowance: Those desig-
nated positions that previously qual-
ified for a R500 Minimum Services
Allowance will now receive R250
thereof paid as a Premium
Allowance. Those CIT employees
who already qualify for a CIT
Premium Allowance will, however,
have only R150 added to their
allowance. The other R100 will be
added to the RFI. 

Continuity Allowance: Those desig-
nated positions that previously quali-
fied for a Minimum Services
Allowance will now receive the other
R250 as a Continuity Allowance. In the
event, however, that such employees
avail themselves of unauthorised leave
during the course of the month, then
the R250 will be forfeited as follows:
• Up to 2 days’ unauthorised leave:

loss of R250 (one month’s value)
• 3 – 6 days’ unauthorised leave: loss

of R750 (three months’ value)
• 7 days or more unauthorised leave:

loss of R1 500 (six months’ value)

There will be no increase in the
allowances for 2010.

PPeeaaccee  oobblliiggaattiioonn
The company wants to ensure that
there is industrial peace. In this regard
all those employees as identified
below will be prohibited from embark-
ing on industrial action on matters
related to disputes of interest for a
two-year period ending 30 June 2011:

ASPOs, POs, SPOs who are involved
in CIT runs, ATM Custodians, CIT
staff working in tactical support func-
tions (TSOs), CPOs, CIT Control Room
staff, all Gun Vault Staff, all security
Staff, all ATCs and TCs involved in
Pre-pack Wholesale Notes only and
Wholesale note settlement staff.

11//55  PPrriinncciippllee
This principle will be abolished. In
addition, employees will no longer be
forced to stay at home to reduce their
overtime hours.

All employees involved in CIT related
work are now permitted to work over-
time in excess of the current threshold

of 10 hours per week, so long as this
additional time worked is no more
than 10 hours. In other words such
employees are permitted, if required,
to work a maximum of 20 hours’ over-
time per week.

In addition, any overtime worked in
excess of the first 10 hours will be paid
at time and three quarters (13⁄4). 

“Significantly, this settlement was
achieved without our having to
embark on industrial action,” Wayne
told Sasbo News.

“We negotiate on your behalf, so it is
important for us to know what you
want. Therefore we are particularly
grateful to all those members who pro-
vided feedback.  

“I also appreciate the help and support
received from the members of our SBV
negotiating team of Jake Maleka,
Marius Koen, Andrew Prins, Brenton
Schnetler and Gert Samuel.” SS

“

Wayne Hattingh, Sasbo assistant
general secretary.

its striking successes at disciplinary
enquiries that finally convinced the
bank and most of its employees that
working with Sasbo was the most con-
structive way forward.”

TThhee  AAggrreeeemmeenntt
Highlights of the Recognition
Agreement between Sasbo and African
Bank are:

Election of Sasbo union representa-
tives (shop stewards): The union is
entitled to elect one union representa-
tive for every 40 Sasbo members, with
at the very least one union representa-
tive per area of the bank. The term of

office of an elected Sasbo representa-
tive is three years.

Collective Bargaining Forum / NCF:
The NCF shall comprise up to six
union delegates, of whom there shall
not be more than two union officials
and four elected union representatives,
and up to six bank delegates.

The NCF shall meet at least three
times per annum but not less than
once every four months regarding
matters which include negotiations of
all terms and conditions of employ-
ment as well as consultative issues.

Negotiations regarding changes to the
guaranteed cost to company remuner-
ation packages, including any benefit
that has a financial implication, of
employees in the Bargaining Unit shall
occur once annually, whilst ensuring
that the effective date of implementa-
tion coincides with the 1 October
remuneration review date.

Paid Time Off: Subject to an applica-
tion process and to certain maximums,
Sasbo representatives shall be entitled
to paid time off on full remuneration
and benefits to attend to union train-
ing / workshops, and other union
business. 

Subject to the above provisions, Sasbo
NCF members will be released from
work on special leave to enable them
to attend NCF meetings as described
in the previous point.

“Now that Sasbo represents the major-
ity of African Bank employees, the
union is empowered to serve as the
watchdog and champion of employee
rights and interests,” says Myan. 

“While working to improve conditions
of employment, we will be guided by
our members’ wishes and will also be
doing our utmost to help African Bank
to become an employer of choice.” SS

Sasbo and African Bank sign recognition agreement
Continued from page 1
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LLoouuiissee  rreeppoorrttss  oonn  UUNNII  AAffrriiccaa
WWoommeenn’’ss  pprriioorriittiieess

A t our conference held in
Hammammet, Tunisia, on
the two days preceding UNI

Africa’s 11, 12 and 13 May confer-
ence, UNI-Africa Women elevated
training and communications as
priorities,” says Sasbo’s Louise
Plaatjies, who was elected to a
four-year term president of UNI-
Women Africa by the conference 

“Our first step – the establishment of a
dedicated website through which
UNI-Africa’s women can network and
share information - is already under-
way,” she told Sasbo News.

“This will be followed by a range of
skills development projects that will
begin with our training more trainers
and advancing the participation of
women in union affairs at all levels,
from the shop floor to the national level.
In this regard, the support we received
from the male-dominated main confer-
ence has been encouraging.”

Describing the UNI-Africa Women’s

conference as ‘an inspiring event that
heightened UNI women’s unity and
sense of purpose,’ Louise singled out
the advances made in highlighting the
need for increased practical support
for smaller unions and intensifying the
continent’s anti-Aids efforts as major
achievements.

“The governments of Mali and
Burkina Faso were praised for having
ratified ILO Convention 183 on mater-
nity protection,” said Louise. 

“We are hoping that this will persuade
other African governments who have
not yet done so to follow their lead,”
she added.

“UNI-Africa Women also encouraged
UNI Global Union to play a vital role
to improve standards of living and
combat growing domestic violence in
the face of the current economic crisis.
We are hoping that they will achieve
this through more female participation
in their policy making structures at
regional and global levels.

“The signs are good if we are to judge
from the support we received from the

main conference, which voted to
increase female participation from the
present 26% to 40% by the next confer-
ence,” said Louise.

CClleeaarr  ccoommmmiittmmeennttss  ttoo  ppeeooppllee
aanndd  MMDDGGss
One of the most enthusiastically debat-
ed resolutions on UNI-Africa’s agenda
was Resolution number five which
was about the pursuit of Millennium
Development Goals (MDGs). The cor-
nerstone of the debate was the
Philadelphia Declaration which stated
inter alia that:

Poverty anywhere constitutes a danger
to prosperity everywhere.

A true struggle against poverty must
include the promotion of decent work,
which should lead to a decent life,
which in turn should provide for the
fundamental needs of society.

The struggle against all forms of dis-
crimination, bad governance and mili-
tary conflicts must remain the spear-
head in the promotion of a society in
which fairness and equality reign.

People must be at the centre of all sus-
tainable development.

Protection of the environment must
remain a trade union priority to guar-
antee the viability of African society as
a whole.

Africa’s participation in international
trade remains very weak and globali-
sation is preventing the sharing of
wealth in society.

The effective reduction of poverty in
Africa does not rhyme with the heavy
burden of debt.

To address these problems, UNI-Africa
passed a wide-ranging resolution that
aims to improve Africa’s competitive-
ness by supporting the protection and
creation of jobs on the continent, pro-
moting opportunity through educa-
tion, cleaning up the environment and
protecting individual health.

African unions further committed
themselves to the pursuit of these
goals via a specific list of objectives
that will include working with UNI

More news from UNI-Africa’s conference

U NI-Africa facing up to its
future,’ was the theme of
UNI-Africa’s second confer-

ence, which was held in Hamma-
met, Tunisia, from 11 to 13 May.

The theme was well chosen.
Unphased by the global gloom, UNI’s
African affiliates displayed an encour-
aging mood of ‘African solutions to
African problems.’ 

After their three-day debate, Africa’s
leading unions left the conference
determined to:
• Strengthen the continent’s trade

unions and UNI’s voice in the
region by improving their

capacities, visibility, organising
abilities, training and education.

• Improve agreements with multi-
national companies paying
particular attention to setting up
union alliances and global
agreements.

• Make a concerted effort to achieve
gender equality.

• Intensify their efforts to combat the
HIV/Aids pandemic.

• Support Zimbabwe’s recovery
efforts.

• Further advance Africa’s eFuture.

The conference was attended by 243
people – 139 of whom were delegates,
77 observers and 27 guests. Sixty-eight

Key roles for
Sasbo leaders in
African labour’s
drive to a better
future 

Who will fight for you on your problem insurance claim?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

“

per cent of the delegates were men,
24,6% women and only 7,4% repre-
sented youth interests. 

Dissatisfied with the low participation
of women and the youth, the confer-
ence called for substantial increases in
their representation by the next confer-
ence. The target for female representa-
tion was set at 40%.

Delegate participation at the confer-
ence was so overwhelmingly enthusi-
astic that the time allocated to speak-
ers had to be slashed from five min-
utes to three minutes.

In his keynote address, UNI-Africa
regional secretary, Zakari Koudougou,
stressed the need for strong, democratic,
member-driven unions that would not
only be able to ‘face the future, but
would also be able to shape that future.’

Setting the conference’s assertive
mood, he continued: “We have to
extend our influence as a leading
organisation in Africa. We have to talk
to governments, have an input into
organisations like the African Union. 

“We must take up African needs and
concerns with global organisations like
the World Bank and the International
Monetary Fund.

“We have to keep on the backs of gov-

ernments and global organisations – to
assess, to monitor and to ensure
implementation of the Millennium
Development Goals.”

“Trade unions need to play vital roles
in the campaigning against the
HIV/Aids pandemic that is taking a
terrible toll in Africa.”

Philip Jennings, UNI’s general secretary,
also helped to set the mood of the debate
when he described the Conference as ‘a
great moment in the life of UNI and
UNI-Africa – one that presents the
chance for UNI-Africa to lay the future
strategy for the organisation.’

A feature of UNI-Africa’s second con-
ference was the prominent roles
accorded to members of the Sasbo del-
egation. Louise Plaatjies was elected
president of UNI-Africa’s Women’s
Committee as well as to the Region’s
Management Committee. Sasbo presi-
dent, Joe Kokela, was re-elected to
UNI-Africa’s executive committee. He
was also elected to UNI’s Southern
Africa committee with general secre-
tary, Shaun Oelschig, and deputy gen-
eral secretary, Ben Venter, as his first
and second alternates.

More news of the UNI-Africa confer-
ence continues on these pages. SS

“

Continued on page 5
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W ith the high incidences of
cell phone-related criminal
activities, RICA (Regulation

of Interception of Communications
and Provision of Communication-
Related Information Act) is working
to identify cell phone users and
track criminals using cell phones for
criminal activities.

RICA is government law whereby all
existing and new customers are
required to register their details from 
1 August 2009 at any cellular phone
network supplier. 

WWhhoo  mmuusstt  rreeggiisstteerr??
1. If you have a cell phone contract and
you are active on a South African cellu-
lar network, you must give your person-
al details to the cell phone network sup-
plier. Do not take it for granted that
because these network suppliers already
have your personal details when you
signed you contract before 1 August
2009, that you need not update your
personal details. You are still required to
provide the cell phone network supplier
with the information mentioned below. 

2. If you are in the process of becoming a
cell phone owner, the cell phone net-
work supplier will not activate your
new number unless you have registered. 

3. All prepaid customers.

From 1 August 2009 onwards, all new
customers will have to be registered
to be activated on a cellular network
in South Africa. Customers with exist-
ing accounts, who are already active
on a South African cellular network,
will have 18 months from 1 August
2009 to register. 

WWhhaatt  ddooeess  rreeggiissttrraattiioonn  mmeeaann??
If you are a South African citizen or if
you reside permanently in South
Africa you must take the following
information to the cell phone network
supplier:

1. MSISDN or SIM/Kit Number.

2. To verify your full names and sur-
names, you can take any of the follow-

ing documents to the network suppli-
er: a green ID book, temporary ID cer-
tificate, ID card (if applicable) or SA
passport. 

3. To verify your SA ID number you
can take any of the following docu-

ments to the network supplier: a green
ID book, temporary ID certificate or ID
card (if applicable).

4. To verify your address, you can take
any of the following documents to the
network supplier: a bank statement,
rates or electricity account, phone
account, TV licence, insurance policy,
lease agreement, new vehicle licence
document. Please remember that all
bank statements and accounts must not
be older than three months. You can give
your home address or work address. If
you reside in an informal settlement, the
address of the school, church or retail
store where you receive post will do. 

For non-SA citizens or consumers
who do not reside permanently in
South Africa, one must take one’s
MSISDN or SIM/Kit Number, passport
or refugee document to the network
supplier.

If you are a South African based
business, corporate or SME, you
will require:

1. MSISDN or SIM/Kit Number.

All CELL PHONE owners
2. To verify your full names and sur-
names of the authorised company rep-
resentative, you can take any of the
following documents to the network
supplier: a green ID book, temporary
ID certificate, ID card (if applicable) or
SA passport. 

3. To verify your SA ID number you
can take any of the following docu-
ments to the network supplier: a green
ID book, temporary ID certificate or ID
card (if applicable).

4. To verify the address of the autho-
rised representative of the company,
you can take any of the following doc-
uments to the network supplier: a bank
statement, rates or electricity account,
telephone account, TV licence, insur-
ance policy, lease agreement, new vehi-
cle licence document (it can be a home
or work address and these documents
may not be older than three months).

5. To verify the name of the company,
address of the company (the registered
address or address where the compa-
ny is situated), and registration num-
ber of the company, you can take any
of the following documents to the net-
work supplier: the registration docu-
ment, founding statement, SARS docu-
ment or similar document. To verify
the address of the company you can
present: a bank statement, rates or
electricity account, telephone account,
TV licence, insurance policy, lease

agreement, new vehicle document
(these documents may not be older
than three months).

6. You need a letter of authority or affi-
davit confirming that you are the com-
pany’s representative.

For companies and SMEs not based
in South Africa, you will be required
to provide the network supplier with:

1. MSISDN or SIM/Kit Number.

2. To verify your full names and sur-
names of the authorised company rep-
resentative, you can take your pass-
port and to verify your SA ID number
you can take your passport.

3. To verify the address of the autho-
rised representative of the company,
you can take any of the following doc-
uments to the network supplier: a bank
statement, rates or electricity account,
telephone account, TV licence, insur-
ance policy, lease agreement, new vehi-
cle licence document (it can be a home
or work address and these documents
may not be older than three months).

4. To verify the name of the company,
address of the company (the registered
address or address where the compa-
ny is situated), and registration num-
ber of the company, you can take any
of the following documents to the net-
work supplier: the registration docu-
ment, founding statement, SARS docu-
ment or similar document. To verify
the address you can present a bank
statement, rates or electricity account,
telephone account, TV licence, insur-
ance policy, lease agreement, new
vehicle document (these documents
may not be older than three months).

5. You also need a letter of authority or
affidavit confirming that you are the
company’s representative.

This is all free of charge. Be careful. If
you don’t register by the end of the
period, your cell phone number will
be disconnected from the cellular net-
work until you are registered. SS

Global Union and supporting a wide
range of constructive global objectives. 

UUNNII--AAffrriiccaa’’ss  nneeww  MMaannccoomm
After electing a thirty-two (32) mem-
ber Regional Executive Committee of
UNI-Africa to serve from 2009 to 2013,
the conference elected its new
Management Committee. Its members
are:
• Bones Skulu, SACCAWU, South

Africa - UNI Africa President
• Jellali Abdelhamid, FGBEF, Tunisia

- 1st Vice President
• Ms Ndèye Founé Niang, SNTPT,

Senegal - 2nd Vice President
• Ms Christine Kavata, UPPPAWU,

Uganda - 3rd Vice President
• Ms Louise Plaatjies, SASBO, South

Africa – Women’s President
• Zakari Koudougou, FESBACI,

Burkina Faso - Regional Secretary

• Philip Jennings - UNI General
Secretary

In his acceptance speech, Bones Skulu
thanked the delegates for their confi-
dence in him and paid tribute to the
outgoing leadership of UNI-Africa and
the UNI staff for laying the Africa
region’s firm foundation. 

He cautioned against ‘Super Star’

leadership styles or tendencies, saying:
“The region requires collective leader-
ship to implement the resolutions, to
strengthen smaller unions and to
intensify recruitment drives, training
and education to empower union lead-
ers.” 

Referring specifically to the processing
of the resolutions passed by the con-

More news from UNI-Africa’s conference
Continued from page 4

Continued on page 7
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Who will fight for you on your problem insurance claim?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

S andy Boyle, a long-standing
friend of Sasbo, and a
prominent global trade

unionist during his career, recently
paid a welcome visit to the
union’s head office in Fourways.

In addition to greeting old friends,
Sandy wanted Sasbo’s input into a
paper he was about to deliver to
Nedlac on the influence of the eco-
nomic crisis on Southern Africa and
South Africa. 

Before his retirement, Sandy was the
deputy general secretary of the British
Banking Union and President of UNI
Global Finance.

He is fondly remembered as one of the
voices that advocated Sasbo’s affilia-
tion with Cosatu. SS

Sandy Boyle

M yan Soobramoney, Sasbo
national secretary,
shared some good and

not so good news with Sasbo
News regarding employment con-
ditions at Teba Bank.

FFiirrsstt  tthhee  ggoooodd  nneewwss::
“For more than a year we had been in
discussion with Teba Bank regarding
its loan structure for staff, which was
too rigid and not that beneficial com-
paratively speaking. At last the bank
had heeded Sasbo’s call and revised its

loan offering to all Teba Bank staff
members with effect from 5 June,”
says Myan.

The following improvements have
been made to both the Teba Bank Staff
Personal Loans and Home Loans:

These revised changes will- simply
put- put cash back into members’
pockets. And under the current eco-
nomic climate, we could not have cho-
sen a better time for these changes to
come into effect. Also the more attrac-
tive and competitive staff home loan
benefit, will greatly assist staff mem-
bers to enter the housing market,
which will undoubtedly contribute to
their overall empowerment. Above all
it’s a positive message of appreciation
to staff members for their hard work
and contribution, by offering them
preferential interest rates, which are
generally speaking better than the rate
of interest charged to the run of the
mill Teba client.

TThhee  bbaadd  nneewwss
The bad news is that Teba Bank has
embarked on a cost-cutting drive,
which the Bank has advised is mainly
as a result of the current economic
recession. The Union understands to
some extent that the impact of the cur-
rent economic upheaval on Teba Bank
may be greater generally speaking

compared to that of retail / commer-
cial South African Banks, given that
the bulk of Teba Bank’s client base
consists of mine workers – with the
Mining Sector, which along with the
Manufacturing sector being hardest hit
by the economic crisis. But history has
shown that the economic recession is
cyclical and temporary in nature, not
permanent.

However, the intended permanent
changes that the Bank has spoken to
Sasbo about, such as changing hours
of work, cutting overtime payments
and doing away with various
allowances will have a direct impact
on individual remuneration, are far
too radical,” says Myan.  “We have

told the bank that many of its staff
members are also experiencing tough
times. We are also urging the Bank to
do what it can to avoid negatively
affecting employee’s remuneration,
and to rather wait it out.

“Economic downturns are seldom
welcome news. But the continual
release of new statistical data suggests
that important parts of the economy
have already stabilised or may be ris-
ing, which suggests that it is just a
matter of time before the situation
should improve.” SS

Good and bad news

Myan Soobramoney, Sasbo
national secretary.

Teba Bank

OLD NEW
TEBA BANK STAFF 
PERSONAL LOANS
Maximum Loan Size R200 000 R200 000 (no change)
Maximum Loan Term 18 months 36 months
Interest Rate 14% p.a. (fixed) FBT Rate (currently 8.5%)
Other Fees No Fee Applicable No Change

HOME LOANS
Maximum Loan Size R350 000 R500 000
Maximum Loan Term 120 months (10 years) 240 months (20 years)
Interest Rate Prime + 1% 

(currently 10.5%) FBT Rate (currently 8.5%)
Other Fees An initiation fee of 

R250 (plus VAT of R35) No Fees Applicable

ference, Bones Skulu said: “The pri-
mary task will be to identify, isolate
and consolidate clusters of these reso-
lutions into a concise programmatic
plan, and to delegate responsibility for
their implementation to specific Exco
members.”

His priorities while in office will
include providing support for small,
weak unions that were struggling to
survive and to recruit more unions
into the UNI fold, he added. 

CCaappee  TToowwnn  wwiinnss  cceelleebbrraattoorryy
22001144  WWoorrlldd  CCoonnffeerreennccee
The third UNI-Africa Regional confer-
ence will be held in Nairobi in 2013.

The UNI-Africa Conference also
endorsed the proposal from the World
Executive Board that the 4th UNI

World Congress be held in Cape
Town, South Africa, in 2014 to coincide
with the 20th anniversary of the birth
of democracy in that country. 

Affiliates in South Africa have already
formed a liaison council which will
start co-ordinating preparations for the
UNI World Congress.

UNI’s third World Congress will be
held in Nagasaki next year. SS

More news from UNI-
Africa’s conference

Continued from page 5 Sandy Boyle
visit Sasbo
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BENEVOLENT FUND

Application may be made to the National
Council of the BPS for financial assistance

expenses in deserving and exceptional
cases. Write to BPS, PO Box 1871,

Saxonwold, 2132, Tel: (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
Graham Walker Insurance Brokers at

Johannesburg (011) 510 1300.

FREE Legal Advice – by telephoning
0860 002 437 advice and assistance can

be obtained on any legal matter, from a
highly qualified team of lawyers any time
of the day or night, 365 days of the year.
One half–hour interview with an attorney
can be arranged as well. Available to BPS

members only.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.

BANKMED

The BPS was instrumental in arranging a
toll free number with Bankmed for its
members and is available from 8:00 to

16:30 every day of the week. The number
is 0800 226 5633.

BBPPSS  
BBeenneeffiittss

Aren’t you tired of having to pay an excess when you dent your car? 
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy: 

� A premium which is one of the lowest available.

� Excess free cover – not just on motor accidents, but on all claims.

� Emergency roadside, medical, legal and household assistance.

� Quick claims settlement.

� Car hire if required for theft, accident or write–off.

� Home contents cover for anything you own.

� Service by staff who have been looking after Sasbo member’s 
insurance since 1984.

Call now for a free, no obligation quote on (011) 510 1300.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by GWIB (Pty) Ltd.

Pensioners

BBaannkk  PPeennssiioonneerrss’’   SSoocciieettyy

BBaannkk  PPeennssiiooeennaarriissssee  VVeerreenniiggiinngg

BBaannkk  PPeennssiioonneerrss  SSoocciieettyy  ((BBPPSS))  Membership Application Form • PO Box 1871, Saxonwold, 2132 • 159 Jan
Smuts Avenue, Parkwood, 2193 • Tel: 011 442 0030 • Fax: 011 442 0034/3498 • E–mail: BPSoc@telkomsa.net 

Please enroll me as a member of the BPS and debit my 

Account no. at (bank) 

Branch name:

Branch code no. annually with the amount of R47,00*.

Full names:

ID number:

Address: 

Postal code:

Tel: Fax:

email: Cell:

Date: Signature: 

Enrolled by: Membership no.

* This amount may be adjusted annually
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Medical aid
codes explained
Members often question the different
codes on statements from medical aid
schemes. Here is an explanation of the
ICD-10 coding system.

When you consult a doctor or dentist
or use the services of other health
care providers, you may notice that a
code appears on all of their accounts,
e.g. J45.9 is an ICD-10 code for
unspecified asthma.

These codes, known as ICD-10 codes,
are used primarily to enable medical
schemes to accurately identify the con-
ditions for which their members sought
health care services and also to appro-
priately reimburse health care
providers for the health care services
they render. 

WWhhaatt  iiss  IICCDD--1100??
ICD-10 stands for International
Classification of Diseases and related
health problems – 10th revision. It is a
coding system developed by the
World Health Organisation (WHO)
that translates the written description
of medical and health information
into codes in a standardised format.

WWhhyy  ddooeess  tthhee  mmeeddiiccaall  sscchheemmee

nneeeedd  aann
IICCDD--1100  ccooddee  oonn  mmyy  ccllaaiimm??
When you join a medical scheme,
you choose and pay for a particular
benefit option. This benefit option
contains a basket of services that
often has limits on the health services
that will be paid for. Because ICD-10
codes provide accurate diagnosis
information on the condition you
have been diagnosed with, these
codes help the medical scheme to
determine what benefits you are
entitled to and how these benefits
could be paid.

This becomes very important if you
have a PMB (Prescribed Minimum
Benefit) condition. These conditions
must be covered in full by your med-
ical scheme, without any co-payment,
in at least one setting as per legisla-
tion and subject to the scheme rules.
PMB conditions can be identified
only by the correct ICD-10 codes. 

WWhhaatt  hhaappppeennss  iiff  mmyy  ddooccttoorr  oorr
hheeaalltthh  ccaarree  pprroovviiddeerr  ddooeess  nnoott
ppuutt  aann  IICCDD--1100  ccooddee  oonn  mmyy
ccllaaiimm??
Any claims or accounts that do not
have accurate and complete ICD-10
code/s on them are rejected by med-
ical schemes. This can result in non-
payment of the claim.

WWhhoo  ggeettss  ttoo  sseeee  mmyy  IICCDD--1100
ccooddeess??
If you belong to a medical scheme,
your coded diagnosis information will
still go to the medical scheme in exact-
ly the same way as it did before the
coding system was introduced. The
diagnosis information provided
through ICD-10 codes is now in a
coded form that increases confidential-
ity. As with all of your personal and
health information contained in your
medical accounts, your ICD-10 codes
will remain private, secure and confi-
dential. Your doctor, and all other
health care professionals, are legally
and ethically obliged not to reveal
your information (unless you have
authorised it for medical scheme reim-
bursement purposes) and medical
schemes are legally obliged to keep the
information secure and confidential.

WWhhaatt  iiss  iinnffoorrmmeedd  ccoonnsseenntt??
According to the law, you have the
right to be informed about what your
health information - in the form of
ICD-10 codes - is going to be used for.
Your health care provider may ask you
to sign a document called an
‘informed consent document.’ This
document will explain who is going to
see the information and what the
information will be used for. When
you sign this document it means that
you are giving your health care

provider permission to give your ICD-
10 codes to the medical scheme and
any other provider whom he/she
refers you to, e.g. pharmacist, radiolo-
gist, pathologist, etc.

However, there may be some instances
where you decide that you would pre-
fer not to disclose your medical infor-
mation to your medical scheme. In this
case, you should be aware of the fol-
lowing:

Your medical scheme is not obliged to
pay the claim/account as they need
your health information (ICD-10
codes) in order to do so.

This means that the medical scheme
may not pay for the services rendered
and you will be liable for the account.

Your refusal to provide health infor-
mation to the scheme makes it difficult
for it to conduct clinical and financial
risk management.

HHooww  ccaann  II  hheellpp??
Check that an ICD-10 code appears on
your account BEFORE you leave your
doctor’s rooms or any other health
care provider’s premises. If no code is
provided, please ask for one to ensure
that your claim can be properly
assessed and correctly paid by your
medical scheme. SS

Pensioner’s 
Corner
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Who will fight for you on your problem insurance claim?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

Did you know ?

In 1950, Diners Club and American Express
launched their charge cards in the USA, the first
“plastic money”. In 1951, Diners Club issued the
first credit card to 200 customers who could use
it at 27 restaurants in New York. But it was only
until the establishment of standards for the
magnetic strip in 1970 that the credit card
became part of the information age.

spending at the rate

The trouble is that government will
have extreme problems reining in
spending. This is because govern-
ment hasn’t succeeded in sending out
the message that we’re in a serious
recession and that belts must be
tightened.

Instead, it has appointed 1 000 new
auditors at SARS who will be, among
others, finding more money where it
thinks they can find it: companies
and high net worth individuals.

Many of SA’s 500 000 so-called
HNWIs will find themselves the sub-
ject of an audit by the newly appoint-
ed legion of tax inspectors, especially
those with substantial assets in trust
and undeclared offshore money.

In the Great
Recession
of 2008/9

Money Matters

borrowings, a key indicator keenly
watched by economists and global
investment analysts.

Government had initially budgeted
for a deficit of 3,8% of GDP for the

current fiscal year. This has now been
adjusted to between 5 and 6% of
GDP while latest figures indicate it
could be as high as 8% of GDP.

Historically a benchmark of 3% of
GDP is considered to be prudent,
usually taken over an economic cycle
where there would be deficits in
some years and surpluses in others.

A deficit of 5% of GDP is no longer
out of the ordinary; by global
standards it’s even small. Given that
Britain’s deficit is set to rise to 12% of
GDP and the US also in double
digits, ours would seem relatively
contained. 

However, that only tells half of the
story.

The key point is about SA at the
moment is that the public sector out-
side the central government and the
provinces is in the midst of an infra-
structure spending drive and is also
borrowing a lot, for example Eskom
and Transnet.

When these amounts are added to
the total, the deficit suddenly starts
creeping up to about 11% of GDP, a
very scary number if you are an over-
seas investor.

However, if government keeps on

In the mid 1980s the previously all-
white Nationalist government found
itself in a debt trap - rising expendi-
ture on national security, declining
revenue and very little or no access at
all to overseas borrowing.

The result was a very depressed
economy for most of the time.

Sadly, there is every reason to think
that this is about to happen again.
Watch the currency markets for clues
in this regard. SS

Magnus Heystek, an
independant investment advisor
and the author of several books
on investments, can be reached
on (011) 799 8100 or
magnus@heystek.co.za.

Government hasn’t
succeeded in sending
out the message that

we’re in a serious
recession and that belts

must be tightened.

By Magnus Heystek

T he Great Recession of
2008/2009 has impacted South
Africa in many ways, all of

them negative.

Against a background of official
denialism (Trevor Manuel September
2008: “There will be no recession”)
which found its way into the official
forecasts for growth in 2009/2010 in
the Budget earlier this year, economic
growth has plunged (GDP growth
down 6,4% year-on-year in the first
quarter), unemployment has rocketed
and in certain cases, fuelled social
unrest.

One of the first things new finance
minister Pravin Gordhan did when
he took over from Manuel, was to
warn Parliament that government
revenue was dropping, and dropping
dangerously fast.

In the first two months of the current
fiscal year, which runs from March
2009 to February 2010, SARS was
already down R19 billion on its bud-
geted forecasts.

Word from SARS is that collections in
subsequent months have deteriorated
even more with a shortfall in govern-
ment revenue (against budgeted
numbers) now feared to be as high as
R80 billion for the year. This is a big
number which could rattle markets,
especially the bond and currency
markets.

In fact, a too-large budget deficit
could be the trigger of another run on
the currency, especially if overseas
investors sense government has lost
control of spending.

Government can only do three things
when this situation arises: it can
increase taxes (inevitable), it can cut
spending (unlikely) or it can borrow
more, (most probably) both locally
and abroad.

The difference between what govern-
ment collects and what it spends is
known as the budget deficit before
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Let’s Labour the Point

I n the previous edition we spent
some time on the consumer’s
right to privacy regarding

unwanted direct marketing and the
consumer’s right to select suppli-
ers and his/her right to the expiry
and renewal of fixed term con-
tracts.

In this edition we will explore pre-
authorisation of repair or maintenance
services, the consumer’s right to a cool-
ing off period after direct marketing
and the consumer’s right to choose or
examine goods.

Pre-authorisation of repair or mainte-
nance services 
The supplier must give a consumer an
estimate in regard to an agreement
where the value is over the threshold
as gazetted by the minister for the
repairs or maintenance of service
where the supply or installation of any
replacement parts or components is in
any property belonging to or in the con-
trol of the consumer. There are two
requirements, however: (1) the service
provider must take possession of that
property for that purpose, and (2) the
consumer must request an estimate
before any services or goods are sup-
plied.

A service provider may not charge the
consumer for doing any work or supply-
ing any goods or services unless the sup-
plier has given the consumer an estimate
that satisfies the prescribed requirements,
and the consumer has subsequently
authorised the work; or the consumer, in
writing, or by another recorded manner
or form, has declined the offer of an esti-

mate, but authorised the work; or pre-
authorised any charges up to a specified
maximum, and the amount charged does
not exceed that maximum.

A service provider may not charge a con-
sumer for preparing an estimate, includ-
ing any cost of performing any diagnos-
tic work, disassembly or re-assembly
required in order to prepare an estimate;
or any damage to or loss of material or
parts in the course of preparing an esti-
mate, unless the consumer gave prior
approval for those costs.

Where an estimate has been given, the
cost stated may not exceed the esti-
mate, unless the consumer authorised
the additional cost beforehand. 

Consumer’s right to cooling off peri-
od after direct marketing
This section of the Bill does not apply to
a transaction falling under section 44 of
the Electronic Communication and
Transactions Act. Now, in terms of sec-
tion 44 of this Act a consumer is entitled
to cancel without reason and without
penalty any transaction and any related
credit agreement for the supply of goods
within seven days after the date of the
receipt of the goods; or of services with-
in seven days after the date of the con-
clusion of the agreement. The only
charge that may be levied on the con-
sumer is the direct cost of returning the
goods. If payment for the goods or serv-
ices has been effected prior to a con-
sumer exercising his or her cooling off
right, the consumer is entitled to a full
refund of such payment, which refund
must be made within 30 days of the date
of cancellation.

This Act applies in respect of any elec-
tronic transaction or data message, e.g.,
e-government services.

In terms of the Consumer Protection
Bill, a consumer can cancel/rescind a
direct marketing contract without rea-
son or penalty, by written notice to the
supplier, or another recorded manner
and form, within five business days
after the date on which the transaction
or agreement was concluded; or the
goods were delivered to the consumer.

A supplier must return any payment
that he/she received from the con-
sumer within 15 business days after
receiving notice of the rescission. The
supplier may impose a charge if the
goods are no longer in mint condition.

Consumer’s right to choose or exam-
ine goods
We have all seen little notices tucked in
between goods on shop shelves that
read: “Nice to look at, lovely to hold,
but if broken consider it sold.” THAT’S
NO LONGER APPLICABLE! 

A consumer or potential consumer can-
not be held liable for the loss or dam-
age to goods displayed by a supplier,
unless the consumer caused the loss or
damage by being gross negligent or
reckless, or showing malicious behav-
iour or having criminal conduct, e.g.,
allowing one’s children to run wild in
a glass store or throwing an ornament
on the shop floor because you are
upset with the service rendered, etc. 

A consumer has the right to pick and
choose from goods openly displayed. 

The Consumer Protection Bill –Part5

Gizelle Conradie, Sasbo assistant
general secretary.

If the consumer buys the goods solely
on the basis of a description or sample,
or both, provided by the supplier, the
supplier must deliver goods that corre-
spond ‘in all material and characteristics
to what an ordinary alert consumer
would have been entitled to expect
based on the description, or on a rea-
sonable examination of the sample.’
Therefore goods sold by sample and
description must correspond with both.

Consumer’s right to cancel advance
reservation, booking or order was
addressed previously in part of this
column. SS

Niemand kan
sonder Sasbo
werk nie
Ek is vir die afgelope 15 jaar werksaam by
Standard Bank. In Oktober 2008 het my
bestuurder besluit na al die jare in die
bank kan ek nie my werk doen nie, en my
op ’n “poor performance”-program gesit.
Dit het ’n tyd van hel in my lewe geword.
Die proses het gestrek tot in Maart 2009.
Vir die eerste keer in al die jare moes ek
ook gebruik maak van Sasbo.

Wat ’n gerusstelling het ek gekry toe ek
baie benoud bel en vra vir hulp van
Sasbo. Chantal het my elke keer so vrien-
delik behandel dit het gevoel of ek vir niks
bang hoef te wees nie. Ek het haar nooit
eers ontmoet nie, maar elke keer as ek
gebel het, het sy my op my naam aange-
spreek en so rustig gemaak en verseker
dat ek in goeie hande is. Wat ’n plesier

was dit nie om die gesig agter die stem te
ontmoet nie.

Dan kom ek by die ster van alle sterre –
Melanie. Melanie was aangestel as my
rep. Vandag nog dank ek die Liewe Vader
daarvoor. Melanie se kind was in die hos-
pitaal maar sy het my nog steeds hier by
my werksplek kom sien omdat ek so bang
en benoud was. Ek is ook ’n mamma en
weet dit vat baie om jou kind in die hospi-
taal te los en aan te hou werk.

Voor my verhoor was ek aan flarde en het by
tye gedink dat ek ’n senu-ineenstorting gaan
kry. Ek het geen vertroue meer in my bestu-
urders gehad nie. Ek het begin twyfel in my
eie vermoë en gedink om liewer te bedank.

Melanie dadelik beheer van die situasie
geneem en my vertel wat ons kan verwag

en hoe alles werk. Ons is na ’n dissi-
plinêre verhoor. Daar is ek onskuldig
bevind en ek kon weer met my werk aan-
gaan. My bestuurder het intussen bedank.
Danksy die twee dames se vriendelikheid
en bekwaamheid is ek nou na drie maande
weer myself en sien my as ’n aanwins vir
die bank. Ek geniet weer wat ek doen.

Ek het weer besef dat niemand sonder
Sasbo kan werk nie. Ek vertel elke dag vir
almal wat Sasbo vir my gedoen het, maar
dit was eintlik Melanie en Chantal.

Stephany – TL Mogale City Service
Centre 

Didn’t have to
say a word
I would like to thank Kenneth Shibambo
on the excellent service I received from
him. Last year just after I had a big oper-
ation there was a problem at work. 

I just phoned Kenneth and told him the
story. He said not to worry he will meet
me the day of the hearing. He met me the
morning and took over. I did not have to
say a word during the hearing.

At the end I was found not guilty.
Kenneth is one of the best and I am very
thankful to him. 

Marietjie Wolmarans – Polokwane

Letters
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UNI lobbies for Employee Free Choice Act at US Mission in Geneva
UNI Global Union General Secretary, Philip Jennings, sent a strong message of
global support and solidarity for the US Employee Free Choice Act to American
officials in Switzerland and highlighted the case of British multinational, Tesco
plc, which has refused to recognise US workers’ right to organise, as a prime
example of why US labour law needs to be improved. 

Jennings was part of a global union delegation that met with Anne Chick, the
First Secretary of the US Mission in Geneva, as part of the global month of soli-
darity for the US Employee Free Choice Act. The Employee Free Choice Act is
vital legislation that will give American workers a chance to freely join unions
and bargain collectively for the first time in decades.

Jennings highlighted the need for the Employee Free Choice Act and told Chick
that anti-union practices in the US have become so bad that they are now an
international issue. 

Jennings and representatives from the International Trade Union Confederation,
the global union for food and hotel workers IUF and the International Federation
of Chemical, Energy, Mine and General Workers’ Unions made the visit as part of
the global month of action in support of the Employee Free Choice Act.

“Union busting practices, routine in the United States, would be impossible in
most other countries,” Jennings said. “We urge the US government to act urgent-
ly to create a climate in which fear and intimidation generated by massive viola-
tions of workers’ rights, including repeated trampling of labour laws already on
the books, can be replaced by reason and sound industrial relations practices.”

He said multinational companies are now treating US workers by the same poor
standard as they treat workers in the developing world - giving them the lowest
level of rights possible. He said this is even common among companies based in
Europe that recognise union organising and bargaining rights in their home
countries but do not do it elsewhere unless they are obligated by law.

Jennings gave Chick a report on retail giant, Tesco, which recognises union rights
in the UK- its home country - but has refused to meet or even speak with a
union representing its workforce in the United States.

As part of the global solidarity campaign for the Employee Free Choice Act, at
least 55 UNI unions have visited US Embassies in Africa, Asia, the Americas and
Europe to tell President Obama and Secretary of State Clinton that they support
US workers’ right to organise and collectively bargain and believe that passing
the bill will benefit workers around the world.

“For too long US corporations and their anti-union policies have had free rein
which has been a disaster for US workers and has been used as a model in many
developing countries to deny workers their basic human rights,” Jennings said.

Post office savings compensating for NZ’s lost mail delivery jobs
Online communications are having a serious impact on post offices and mail
delivery the world over.

Nearly 400 jobs at New Zealand Post Group have fallen victim to the recession.
Acting group chief executive, Sam Knowles, said that there had been 237 redun-
dancies in the first half of this year, 86 jobs were lost through attrition and 61
fixed term contracts not renewed. Mr Knowles blamed the recession, an unprece-
dented mail volume decline and challenging trading conditions for the job cuts.

“Ordinary people want security for their savings and financial transactions and
that is being manifested by an upturn for the trusted and secure government-run
banks such as those run by the post office networks throughout the world,” said
Neil Anderson, Head of UNI Post & Logistics.

Education of the girl child as important as that of the boy – Nigerian
youth
The worst form of child labour as defined by ILO convention 182 exists in most
African countries, and Nigeria being the giant of Africa is not an exception.

To coincide with ‘World’s Day Against Child Labour” on 12 June, UNI Nigeria’s
Youth Wing launched a campaign that focused on raising awareness with their
unions and the wider society about the negative impact of child labour on sus-
tainable development. To promote and integrate trade unions in the activities of
the ILO-International Programme for the Elimination of Child Labour.

The young Nigerian trade unionists have also stressed that the education of girl
children is as important as that of the boys.

Find the solution in the Self–Help Directory
Aged in Action 011 331 8509
Aids Consortium 011 403 0265
Aids Help Line 0800 012 322
Aids Link 011 720 5260
Alcoholics Anonymous 0861 435 722
ALP (Aids Law Project) 011 717 8600
Alzheimer’s Association 0860 102 681
Banking Association 011 370 3500
Bankmed 021 480 4680
Bankseta 011 805 9661
CANSA (Cancer Support) 0800 22 66 22
Catholic Welfare & Development 021 425 2095
Centre for Early Childhood Development 021 683 2420
Child Emergency Service (toll free) 0800 055 555
Child Line (Child Abuse Clinic ) 0800 055 555
Child Protection Unit 011 481 5118
Child Welfare Society 011 298 8500
Citizens Advice Bureau (free legal advice) 012 322 6630
Co-dependents Anonymous (Relationships) 088.130.0251
Communicare (Affordable Housing) 021 421 6008
Compassionate Friend (for bereavement) 011 440 6322
Crime Stop 0800 111 213
Deaf Federation of SA 011 482 1610
Department of Labour 012 337 1700
Depression and Anxiety Group 011 783 1474/6
Disabled Childrens Action Group 021 797 5977
Disabled People of SA 011 333 4505
Drug & Poison Centre  082 491 0160
Drug Counseling Centre 021 447 8026
Dystonia Association 011 326 2112
Elder Abuse 0800 00 3081
FAMSA (Family crises) 021 461 4228
Fatima House (Unmarried mothers) 012 546 5856
Gamblers Anonymouse 0800 006 008
GAP (Gender Advocacy Program) 021 465-0197
Graham Walker Insurance 011 510 1300
Hospice Association of Witwatersrand 011 483 9100
HPCSA (Health Professions Council SA) 012 338 9300
Joy for Life (HIV/Aids Support) 021 423 7452
Kenilworth Clinic (Addiction clinic) 021 763 4500
La Leche League (Breast-feeding Support) 012 430 3334
Legal Aid Board 011 877 2000
Lesbian and Gay Equality Project 011 487 3810
Lifeline (Aids Helpline) 0800 012 322
Lifeline (Counselling Line) 0861 322 322
Lifeline (Gender Violence) 0800 150 150
MCHIRC (Maternal & Child Health Info & Resource) 031 332 2452
Migraine Helpline 0860 678 268
Molo Songolo (Rights and Protection of Children) 021 669 0913
NACCW (Child Care Workers) 021 762 6076
NAPWA (Nat Assoc of People with Aids) 011 872 0975
Nar-Anon (Help or addict’s family) 088 129 6791
Narcotics Anonymous 083 900 69 62
National Council for Child and Family Welfare 011 492 2888
National Kidney Foundation of SA 011 447 2531
National Responsible Gambling Program 021 763 4500
Nelson Mandela Children’s Fund 011 274 5600
Netcare 082 911
NICRO (Crime Prevention and Prisoners Rehabilitation) 021 422 1690
OASIS (Development of Intellectually Disabled) 021 671 2698
OCD Association of SA (Obsessive Compulsive Disorder) 011 786 7250
Old Mutual 011 838 1177
Overeaters Anonymous 011 640 2901
Parent Centre 011 484 1734
Parkinson Disease Association 011 787 8792
PNDSA (Post Natal Depression and Anxiety) 021 797-4498

083-327-2382
Poison Info 021 689 5227
POWA 011 642 4345
Pregnancy Help Centre 011 794 3354

021 797 5000
Pretoria Hospice 012 47 4909
Qualsa 0860 44 8243
RadioDoc 24-hour medical advisory service 012 28 4000
Rape Crisis 012 343 8888
Reach Out (depression) 088 120 4136
RP Foundation (Retinitis Pigmentosa) 012 622 4904
SA Haemophilic Foundation 011 849 1733
SA Institute for Traumatic Stress 011 648 7376
SA National Council for Alcoholism and Drug Abuse 012 542 1121
SA National Council for the Blind 012 346 1171
SA National Epilepsy League 021 447 3014
SA Premature Baby Association 0860 727 736
SA Red Cross Society (Health & Disaster management) 21 532 0202
SA Society for Prevention of Child Abuse and Neglect 011 481 5145
SA Speech & Hearing Association 011 716 2374
SASBO Legal Line 0860 111 000
Smokenders 083 460 6300
Stroke Aid Society 011 882 1612
The Homestead (Projects for Street Children ) 021 419 9763/4
Trauma Centre for Sufferers of Violence 021 465 7373
Treat Action Campaign 021 422 1700

Got a Problem? Global Labour Briefs
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Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond.
In 2008, 50 such grants were paid out.

Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources
from union funds and member donations, renders finan-
cial assistance to members who are suffering extreme
hardship.

Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. During its first three years in exis-
tence, 25 998 Sasbo callers received professional guidance
and collectively saved nearly R11 million in legal costs.

0860 111 000

GWIB Insurance Brokers
GWIB Insurance Brokers was formed by individuals who
had already been serving Sasbo’s short–term insurance
needs for many years. The company is, therefore, an
integral part of the Sasbo family. GWIB Insurance Brokers
(Pty) Ltd provides members with competitive short–term
rates and processes their claims more promptly than the
accepted norm.

(011) 510 1300

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo
members have invested in the wide range of financial
plans (investment, education, capital accumulation and
funeral plans) made available to members at competitive
rates. Their collective stake in Old Mutual qualified the 11
000 members with Old Mutual investments for shares
worth an estimated R40 million when the company priva-
tised its operation in 1999. Old Mutual continues to offer
an expanding range of investment opportunities which
members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News,
which appears 11 months in a year. Sasbo News keeps
them abreast of developments in the local and internation-
al finance industry, international socio–economic trends
and developments in the labour movement.

Funeral Cover
Your Funeral benefit!

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008.

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Travel Club
The Sasbo Travel Club offers members regular and afford-
able discounted holiday and travel options, which make it
easier for members to enjoy most sought after local and
limited international destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines contact Helena at Sasbo
Head Office on Tel 011 467 0192, Fax 086 603 8725, or
e–mail helenab@sasbo.org.za. For destinations, visit
www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing schol-
arships for worthy causes. The scholarship provides fund-
ing to study on a full time, part time or on a distance
basis, for a first time undergraduate degree or diploma
(including BTech) at an accredited Higher Education
Institution.

You may apply only if you are:
• A member or staff member of one of the participating

trade unions.

• A child of a member or staff member, and are under
the age of 25.

• A grandchild or other child blood relation of the mem-
ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Current Add-On Benefits

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.

(011) 467 0192
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Coffee Break Sudoku

Net ter Inligting

Who will fight for you on your problem insurance claim?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

Fill in all the squares in the grid so that each

row, column and each of the 3 x 4 squares

contains all the digits from 1 to 12.

In planning our future, it is always worthwhile to draw on the knowledge
of people who have made a success of their past.

One such source is 90-year-old Regina Brett, who writes for The Plain
Dealer in Cleveland, Ohio in the United States.

‘To celebrate growing old,’ Regina Brett based one of her columns on the
45 lessons that life had taught her. It became the most requested column
she has ever written. We start this month with:
• Pay off your credit cards every month; and
• Start saving for retirement with your first pay cheque.

We have all heard this sound savings advice many times over, but few of
us ever heed it. Jake, a Johannesburg motor mechanic, did.

How did he do it?

“From the day I started working, I first put money into savings before
deciding how to spend the rest.

“Except for my house, I never bought anything on credit. I always played
safe by putting my savings into what they call ‘dumb fixed interest
investments’ that don’t beat the inflation rate. My investments might
have been ‘dumb,’ but I never lost money, as many of my friends who
played the stock market did.

“Along the way, I bought retirement insurance and, whenever my savings
built up sufficiently, I either pumped the money into my bond or bought a
small piece of land.

“Over the years, I suppose, like the stone that doesn’t roll, I gathered
moss.”

Wanneer ons vir die toekoms beplan, is dit altyd die moeite werd om te
gaan kers op te steek by diegene wat in die verlede sukses behaal het.

Die 90-jarige Regina Brett wat vir The Plain Dealer in Cleveland, Ohio in
die Verenigde State skryf, is so ’n persoon.

In haar kolom “To celebrate growing old”, het Regina Brett 45 lesse wat
die lewe haar geleer het, neergepen, en dit was een van die gewildste
kolomme wat sy nog geskryf het. Ons sal van tyd tot tyd van die stellings
wat Regina Brett gemaak het, in hierdie kolom plaas. Hierdie maand
begin ons met:
• Betaal elke maand jou kredietkaarte af; en
• Begin vir jou aftrede spaar met jou eerste salaristjek.

Hierdie wyse besparingswenke het ons al by herhaling gehoor, maar baie
van ons slaan nie ag daarop nie. Jake, ’n Johannesburgse
motorwerktuigkundige, het.

Hoe het hy dit reggekry?

“Vandat ek begin werk het, het ek eers my geld weggesit voordat ek
besluit het wat ek daarmee sou maak.

“Behalwe vir my huis, het ek niks op krediet gekoop nie. Ek was maar
versigtig en het my geld in ’n sogenaamde “dom vaste rentekoers
belegging” geplaas wat nie die inflasie-koers geklop het nie. My
beleggings was miskien ’n bietjie “dom” maar ek het nooit geld verloor
nie – nie soos my vriende wat op die effektebeurs belê het nie.

“In die tussen tyd het ek aftree-versekering uitgeneem, en wanneer daar
genoeg spaargeld was, het ek dit óf in ’n verband geplaas óf ’n klein
stukkie grond gekoop. Oor al die jare heen het daar, soos die
spreekwoordelike klip wat nie rol nie, mos op my gegroei.”

Did you know ?
From the 18th century until the early part of the 20th,
tallymen sold clothes in return for small weekly
payments. They were called “tallymen” because they
kept a record or tally of what people had bought on a
wooden stick. One side of the stick was marked with
notches to represent the amount of debt and the
other side was a record of payments. In the 1920s, a
shopper’s plate – a “buy now, pay later” system – was
introduced in the USA. It could only be used in the
shops which issued it.

ANSWERS
on page 16

For the Record
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Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
HOLIDAY ACCOMMODATION TO LET AND
FOR SALE/TIMESHARE ACCOMMODATION
TO LET

Amanzimtoti-South Coast
2 bedroomed fully equipped self-catering ground unit
holiday unit. Suitable for 4 adults. 400 meters from
Warner beach and 5 minute drive to Toti Beach. From
R300 per night. Call 084 580 3167.

Durban North / Glenashley – KZN
4 Bedroom (2 en-suite) – main bedroom upstairs with
sea view. Separate toilet and toilet, study, fitted kitchen,
lounge/dining room, entrance hall, flatlet with 2 rooms,
separate bathroom/toilet. Garage + parking for 4 cars,
swimming pool. Property is fully walled with alarm
system and automated gate & close to schools, 5 min
drive to La Lucia Mall & 10 min to Gateway Shopping
Centre. R10 200 pm (negotiable). Contact Thoki 083
556 9713 or e-mail: thokim@nedbank.co.za .

Timeshare – Beacon Isle
I wish to sell unit 521 – week 4 January. It comprises 1
bedroom en-suite and pull-out couch for R18 000.
Please call me at 021 789 0078 or 083 548 4510.

Cape Town
Small furnished beachfront flat overlooking sea and
Table Mountain with TV and garage. Out-of-season
bank staff rates: R250 for flat per night. 082 682 0667
Gert Theron. 

Kruger National Park 
Pensioner self-catering flat to let for 2, Mpumalanga – 5
mins. Crocodile River Gate, 4 mins. Mozambique bor-
der, 45 mins. Maputo (Indian Ocean) 1 hr. Swaziland.
Rates R200 p.p. sharing. Call Dave: 082 776 3041 or
013 793 8371 or e-mail: daverankina@yahoo.co.uk.

Plettenberg Bay
Retired bank manager will let his holiday cottage at
Keurboomstrand (Plett) and luxury flat in Goose Valley
Golf Estate (a golfer’s dream) both fully furnished, to
Sasbo members at half price, out of school holidays, also
available in school holidays. Phone 044 870 7288 or 083
412 4599.

Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom apartment
with separate lounge. Suitable for 2 adults and 2 small
children. Minimum 4 nights, own parking bay, with use
of swimming pool and tennis court. Near Century City,
golf course, beaches and 15 minutes from Cape Town
Central and Waterfront at R300 per night. Call Dave at
083 414 7638 or 021 558 4780. 

Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet with
secure parking and braai area, sleeps 2. Near Century
City, 15 minutes from Cape Town, Waterfront and
Bloubergstrand. R180 per night out of season. Contact
Fransie at 021 930 4054 or 083 772 2783. 

Bloubergstrand – Seafront/Beachfront
Views to die for in this two bedrooms, furnished s/c
flat with garage. R250 per night out of season. Contact
Theron at 082 682 0667. 

Franskraal 
2 Bedroom flat at Franskraal, sleeps 6, 3 km from
Gansbaai and 40 km from Hermanus, walking distance
from beach and OK groceries and restaurant. Contact
Roseline on 028 388 0230 or 082 413 3945. 

North Coast 
www.northcoastholiday.co.za Contact Eileen hulinfami-
lytrust@absamail.co.za or 082 497 2664. 

Langebaan Cape Town West Coast
Freestanding, 4 beds double storey house, sleeps 6-8.
Fully equipped self-catering, a few minutes’ walk from
Club Mykonos casino. Cost R750 per night out of sea-
son & R850 per night in season & long weekends.
Contact Connie 021 933 8904 or 072 450 3374 or
Cedric 083 253 1311 cedricb@worldonline.co.za.

East London 
Niki-Nana Backpackers – dorms, doubles and camping
available – upmarket, exclusive. Contact Lee on 043
722 8509 or 071 263 0904. Visit our site: www.niki-
nana.co.za or e-mail us: info@nikinana.co.za. 

Green Point, Cape Town
Close to Waterfront plus major tourist attractions, 1-
and 2-bedroomed self-catering apartments, fully fur-
nished, serviced daily from R200 per day. Call Hannes
083 255 9618 or www.davidsbb.co.za.

B&B in Sedgefield - between Wildernis and
Knysna
SonjaBelle’s B&B - Lovely quiet B&B on Sedgefield
Island with 2 double en suite rooms each with their own
braai area. Breakfast is served in a picnic basket to
enable you to decide where you would like to eat - in
bed, at the nearby lagoon, beaches or in the peaceful
leafy bird and tortoise filled garden. Sparkling pool,
bicycles and table tennis available to gently exercise
while on holiday. Day trips to places like Plett,
Tsitsikama and Oudshoorn possible due to the central
locality of Sedgefield. Prices relatively low from R165
per person sharing per night low season to R225 ppspn
high season. Have a look at facilities & book through
http://www.sa-venues.com/gr/sonjabelles.htm - No
Commission payable. For the ‘internet challenged’ -
phone 044 343 3157 and speak to Sonja or Izobelle!

Knysna
Fully equipped self-catering flatlet with private patio
and braai area, magnificent views of lagoon and moun-
tains, TV and undercover parking, sleeps 2, tariff R250
per day out of season, R300 per day in season. Tel: 044
384 0734.

Knysna
Fully equipped self-catering unit. Sleeps two (double bed),
full bathroom, (shower and bath), TV and off-street park-
ing, own patio with braai facilities and magnificent views
of lagoon and mountains. R250 per day out of season,
R300 per day in season. Tel: 044 384 0562 or 083 269
1751.

Jeffreys Baai
2 slaapkamer woonstel, slaap 6 persone, kontak
Eleanor by 082 674 2595 of 082 524 9088. 

Jeffreys Baai – Oos Kaap
Selfsorg 2 slaapkamer eenhede @ R350 p/d buite
seisoen en R550 p/d binne seisoen. Loopafstand van
strand. Marna 082 828 4344.

Chaka’s Rock (Ballito)
Self-catering holiday accommodation. Magnificent sea-
views air-con & ceiling controlled fans. Pool in com-
plex, 5 minute walk to famous to famous tidal pool and
beach. Ballito Fast Foods are now selling easy eats &
food and take aways at very competitive prices. 4
Sleeper from R360 per unit per night and 2 Sleeper
from R260 per unit per night NB! Book 7 nights pay
for 6 nights. Tel 032 525 7698.

St Michaels, Natal South Coast
Fully equipped, 3 bedroom duplex, (sleeps 10) 100 m from
beach, 1 km from Shelly Mall, 5 km to Margate. Lock-up
garage, DStv, washing machine + drier. R350 Pd, long
weekends and in season R750 Pd, weekends R1 000.
Contact Willem at 082 446 4458 or Jacques at 083 707
1675.

Durban North
Comfortable, fully furnished one bedroom
flatlet/granny cottage to let. 6 Months’ lease. Private
garden/braai area, parking. Rent R3 200 suitable for
young couple. Contact Priscilla work 031 575 8001 or
home 031 564 4283 or e-mail gordonj@eject.co.za.

Durban North
Spacious one bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering with private
garden braai area, and parking. Sleeps 6, colour TV.
The price is R350 out of season and in season R550
per day. Phone Priscilla 083 403 7473 or home 031

564 4283 or 031 575 8001 or e-mail
gordonj@eject.co.za.

Jeffreys Baai – Oos Kaap
2 Slaapkamer woonstel, slaap 4-6 persone. R300 pd.
Kontak 084 581 1042. 

Plettenberg Bay 
2 bedroom self-catering flat on Golf Estate. Pool, ten-
nis and squash court as well. Contact 083 259 2685. 

Shelley Beach
Luxury, 4 bedroom house and/or 1 bedroom flat. Fully
equipped, self-catering, servants’ quarters available.
Contact Hester at 072 856 0135. 

Strand
Selfsorg grondvloer woonstel uitstekend geleë op goue
myl in Melkbaai. Slegs Kusweg skei woonstel van see.
Slaap ses, toesluit garage. R500 per dag tot einde
November en R700 per dag vanaf 1 Desember. Kontak
Anna 021 853 8707 of 084 461 4139.

Margate
Fully equipped sea-facing, 3 bedroomed home to let all
year round - magnificent sea-view. Call Anne on 083 235
6482 for availability and prices.

Margate
2 Bedrooms, 2 bathrooms, fully equipped self-catering
with dishwasher, washing machine, balcony with braai
overlooking Manaba beach and sea-view. 2 Secured
parkings, MNet and DStv (own card). Granada Flats
on top of Steers on main road. Sleeps 6. Contact
Bernadette at 082 614 0896 or email
bernadettwa@hotmail.com. 

Uvongo: South Coast KZN
2 bedrooms fully equipped self-catering house to let at
competitive rates. Sleep 6. Within walking distance
shops. Between St Michaels and Uvongo. Call Mr
Olivier at 082 682 2383.

Uvongo/St Michaels
Immaculate cottage minutes from the sea with stunning
sea view, sleeps 2-4 beautiful pool and secure parking.
Out of season from R250 per day and in season from
R450 per day Contact Colin or Lyn at 039 315 5633 or
082 336 8132. 

Uvongo: South Coast 
4 and 6 sleeper beach front flats to let at very competi-
tive rates. Within walking distance to main beach fully
fitted units including, TV, microwave, dishwasher etc.
Secure complex with braai and laundry facilities Tel
Johan at 082 492 6677. 

Uvongo 
4 bedroom house, sleeps 8 and Margate 6 cottages. All
self-catering holiday or perm accommodation, 2 blocks
from beach, pool, DStv included, recognised by AA.
Contact agent Rose Bester 011 683 8381 or 083 267
3562 or agent@mweb.co.za or  www.sea-spray.co.za.

Kaapstad/Bloubergstrand
Pragtige netjiese woonstel by die see, vir 2 vol-
wassenes. Moderne, veilige woonstelkompleks – 3de
vloer. Selfsorg en ten volle toegerus met skoon linne,
handdoeke, kombuistoerusting ens. Halwe blok van
hoofstrand met Tafelberg op die drumpel. Geniet die
gedruis van branders vanuit die woonstel. See uitsig,
veilige parkeerplek, naby winkels, restaurante en
naglewe. Kom ontspan en geniet ’n heerlike somer-
vakansie. Bespreek nou. Skakel Louis 021 558 3231 of
084 734 5340. 

Cape Town – Tygerberg Hills 
B&B at special rates for Sasbo Members and families.
Close to all amenities, fantastic views and facilities.
Call Maria or Gordon 084 556 2497or 021 913 1660
or e-mail msparish@wo.co.za.

Muizenberg Beachfront 
24 hour security, brand new 1 bed apartment, secured
parking bay. Close to all amenities, public transport within
walking distance (Muizenberg station) simply cross the
parking area to get to the beach – long/short lease.
Available immediately. Contact Heather on 084 547 0002. 

Cape Town
Self-catering two bedroom apartment, secure
parking/swimming pool, from R270 p/d. Contact
Eugene 082 468 4367. 

AC Breeze holiday accommodation Margate
& Uvongo
Come and enjoy awesome holiday. Fully furnished,
self-catering units available. Rates from R160 per unit
per day. 800 metres from Margate’s main blue flag
beach. Mall and shops in immediate vicinity. Putt-putt
and entertainment in immediate vicinity. Pool in com-
plex and DStv. Breakfast available on request. Students
welcome. To avoid disappointment call Quentin on 072
264 9422 or 084 406 0122 or 039 317 1974 e-mail ac-
breeze@hotmail.com or www.ac-breeze.co.za. 

Holiday flat in Amanzimtoti
Fully equipped self catering holiday flat, 1 bedroom,
lounge, fully fitted kitchen, bath & shower, fully fur-
nished, 50 m from beach, walking distance to shopping
centre, under cover parking, remote gate, sleeps four
adults & two children. From R250 per day out of sea-
son. Call Trish or Jaap on 082 483 5875 or 083 797
1920. 

Gordon’s Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large pri-
vate enclosed garden, stunning mountain view, 800m
to beach, shops and restaurants, bathroom with full
shower, lounge, dining room plus fully equipped
kitchen, TV, HI FI, DVD player. Braai area, bedding
and towels supplied. Beach towels not included.
Contact Pearl Jason 083 707 2015 pjason@ebucks-
mail.com view photos on www.gumtree.co.za.

Bela Bela (Warmbaths) Area
2 bedroom cottage (sleeps 6) in the tranquillity of the
bushveld. Walking, bicycle rides, swimming, birding,
game spotting etc. Rate R 300 pd for 1-2 persons,
R100 pppd for additional persons, children under 10
R50 pppd. Contact Avis 083 530 7485 or Don 083 390
3360. 

Port Elizabeth
2-bedroomed furnished beachfront flat. Sleeps 6.
Available December 2009 to January 2010. Linen sup-
plied. R450 per day. Contact Linda on 083 309 7043
or 041 583 3540. 

Mount Edgecombe (KZN) Duplex
3 bedrooms, 2 baths, fully fitted kitchen/open plan
lounge/dining room slug + parking bays. Secure gated
complex, 5 minutes from Gateway, close to 2nd golf
estate with fantastic views. Call 084 603 2366 or 082
928 9762. 

Kruger Park
Marloth Park, on banks of Crocodile River bordering
Kruger. 15km from Crocodile Bridge. Fully equipped
house with splash pool, braai and lapa – sleeps 10.
Game roam freely. Peak R600 off peak R400 for first 5
people thereafter a further R50 per person per day.
Contact Debbie on inkwazihouse@vodamail.co.za.
(Ref 3126) 

Jeffreys Bay
Flat - sleep 4/5 people. Fully equipped with braai on
balcony. Just bring your towels. R400 pd in season and
R200 pd out of season. Jorian 083 458 5684.

Holiday Letting
Immaculate, new very secure one bedroom flat, with
easy walking distance to the beach. Sleeps 2-4 people.
Out of season rates R250 per day. In season rates R450
per day. Contact Oscar or Myrtle on 039 3157147 or
082 513 6738.

Margate
4-6 sleeper flat, 400 m from beach, fully equipped self-
catering, secure complex. Out of season R250 and in
season R450 per day. Contact Reinhardt 072 610 6420
or email vanderwaltr@fnb.co.za.

10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommodation.
Pool in complex. Sleeps 4 in cottage R500 per day and
sleeps 6 – 3 bedrooms R800, situated near
Hartenbos/Mossel Bay & George. TV, DVD (DStv with
card) and braai facilities. Contact Erna at 082 925 6128
or 016 455 6071. 

Gansbaai
Pragtige groot huis beskikbaar in Gansbaai, bokant
hawe geleë, vir Desember, 100 m van see en uitkykpunt
vir Walvisse. Huis volledig toegerus vir ’n wonderlike
vakansie. Skakel 083 626 4150 of info@gansbayback-
packers.com.

Holiday accommodation Bredasdorp
25km from Arniston/Waenhuiskrans and
Struisbaai/L’Agulhas. 3 Bedrooms, sleeps 5-6 fully
equipped. Ideal holiday destination with breathtaking
landscapes and superb angling spots along the coast, 96
km from Hermanus and 150 km from CT International.
Contact Marianne 072 477 1372. 

Holiday Accommodation Cape
Town/Muizenberg
Fully furnished, own braai area, accommodation for
holidays 5 km from beach suitable for 4 persons. R275
per night. Contact Deon 083 368 7250 or Tania a/h 021
706 2949. 

Knysna
Self-catering two bedroomed house with spectacular
views over lagoon and Heads. Fully equipped with off-
street parking, patio and braai facilities. Reasonable
rates. Visit moms-place-knysna.blogspot.com for more
info and pictures. Contact Anita at 083 456 4663 or
021 531 4618. 

Knysna (Brenton-On-Sea)
Fully equipped 3 bedroom holiday house with magnifi-
cent views and 100 m from beach. R400 per day out of
season. R900 per day in season. For more information
please contact Ulandi Swanepoel on 082 330 3241. 

To Let
Fully equipped self-catering flat. 1 Bedroom en-suite.
Open plan fully equipped kitchen and lounge. DVD &
DStv. Sleeps 4/5. Patio & braai. Nearby business cen-
trums and beach. R150 for 1st person and R50 for each
additional person. Contact Stone 083 565 5170 or 043
706 8611. 

Flat to Rent
Spacious 2 bedroom, 2 bathroom apartment available
in Craigavon Fourways. Built in cupboards in bed-
rooms, 2 parking spaces, 24 hr security, swimming
pool, clubhouse in complex. Available immediately. R5
500 per month. Contact Ezelle on 082 773 4500. 

Flat and Residential dwelling to let –
Franskraal
Fully equipped 3 bedroom house, magnificent sea view
with whale watching, lounge, dining, TV rooms with 2
bathrooms (max 8 persons or two families). Contact
Roseline Muller 028 388 0230 or 082 413 3945.

To Let
Furnished garden flatlet in Table View, secure parking.
For single, mature non smoking person. R2 100 pm,
includes w & e. Phone Jannie 082 463 1564, 

Flat to Rent at Shelley Beach
Small one bedroom flat suitable flat suitable for couple.
1km from beach and shopping centres. R300 per day.
Phone Cynthia 083 729 7939 or 039 315 1105. 

Umhlanga 
2 Bedroom exclusive secure fully furnished unit, 500
m from Gateway with undercover parking. Call 083
310 6113 for further details and daily rates.

Strand (Western Cape) 
Safe and quiet 1 bedroom large Granny Flat for 2.
Available for holiday/permanent. Please no smokers,
children or pets. Walking distance to beach and shop-
ping centre. Please call/SMS 072 494 4756.

Langebaan Accommodation
2 Bed roomed fully equipped self-catering ground unit
suitable for 6 people, 700 m from club Mykonos, R500
per night. Call Gideon 084 901 1936 or (OH) 021 950
6614. 

Northern Suburbs
Self-catering and B&B accommodation offered in north-
ern suburbs Cape Town. Special prices for Sasbo mem-
bers. Phone Elaine 083 448 2737. 

Camps Bay Cape Town
Walking distance to beach and restaurants, 1 bedroom
cottage with sleeper couch in living room (sleeps 4)
R500 to R650 per day. 3 bedroom house with pool
(sleeps 6) available Dec/Jan @ R2 750 per day. Call
Eileen 083 652 2514 or e-mail eileenb@mweb.co.za.

Jeffreys Bay
2 x 2 bedroom units (The View) next to Pick n Pay cen-
tre, sleeps 4, fully equipped holiday rentals – stunning
view. 1 posh 3 bedroom townhouse for sale in Jeffreys
Bay – photos available on request e-mail
mbarnard@fnb.co.za cell 083 300 5428 or 051 400
9222.

Bed and Breakfast
Overlooking the Indian Ocean nestled in the tranquillity
of the Chelsea Downs Conservancy in Port Elizabeth,
our up-market bed and breakfast offers style and com-
forts for business and holiday travellers alike. R260 sin-
gle and R180 pp sharing. www.vista-del-mar.co.za con-
tact Melanie 041 379 3710 or 082 846 5782.

Hartenbos
Fully equipped 1 bedroomed self-catering. TV, DVD,
braai area and parking. Sleeps 4. Walk to beach. R500
per night. Call Erna Le Roux 082 925 6128. 

Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 m
from beach. Fully enclosed with electric gates. Contact
Marlene on 083 328 2645 or 041 372 1475 or 041 372
1274 fax. 

Suntide Cabanas Margate
Fully equipped, self-catering flat with sea view, secure
parking and braai area within walking distance of
Margate Beach, from 21-28 November. Cost R2 400.
Contact John 083 586 5362 or Stella 083 657 63297. 

Somerset West
One bedroom spacious apartment in centre of Somerset
West with mountain view. Lockup garage. Suitable for
married couple with one child. Close to all amenities
and only 6 km from the beach. Bank staff rates R250
per night minimum four nights. Contact Janet 021 856
1966 or 083 688 7050. 

Margate Accommodation
Immaculate, upmarket services apartment with sea
view in secure complex, 5 min walk to Margate beach,
sleeps max 5, pool and covered parking bay, daily
rates: Low R300, High R600, Peak R800. Contact
Colin or Lyn at 039 315 5633 or 082 336 8132. 

Zanzibar Island
Kilima Kidogo Guesthouse, Zanzibar, East Coast.
Experience a holiday of a lifetime in luxury fully serv-
iced guesthouse, 6 double and suite rooms, pool table,
dartboard, plenty entertainment. Price 250 p.p.p.n. Bed
& Breakfast. Contact Joey 084 225 5500 or
joeypi@absa.co.za or Dina 082 856 1046 or
status@lantic.net or www.kilimakidogo.co.za.

Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur. Slaap 6, 4 vol-
wassenes en 2 kinders. Branderuitsig, besigtig walvisse
en dolfyne uit die bad. Stapafstande van die see.
Toesluitmotorhuis. Kontak Joey by 041 933 2466 of
083 257 7222. 

Golf Breaks in Clarens 
16 km from Golden Gate! Luxury 4 star graded self
catering lodge on golf estate. 4 en suite bedrooms.

Serviced. Very special mid week rates for bank pen-
sioners. Phone Jean 083 285 0021. web:www.clarens-
golfbreaks.co.za or
email:waterfordinclarens@gmail.com.

Need a Break? 
Contact Spendwise Travel & Tours for affordable local
and international destinations. We also specialise in
tours to India & Mauritius. Tel 084 549 5930/031 468
8270 ah 031 467 3289. 

Holiday Accommodation: Throughout the
year
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500
m from the much sought after Diaz Hotel and Resort. 2
bedrooms (1x en suite), kitchen, open plan lounge.
Xtra braai area, shower, toilet, deck sleeps 6, swim-
ming pool in complex, 24 hr security with surveillance
camera. Contact Ronnie 083 394 0634. 

KZN – River Bend Chalets
In the foothills of the Drakensberg, 8th to 15th
November 2 bedrooms, 2 bathrooms, sleeps 6. Fully
equipped, self-catering, beautiful walks and stunning
scenery, five minutes’ walk to the Hotel. R2 500 call
Alistair 082 580 0222 or email
alastairs@absamail.co.za.

B & B South Coast KZN
The Treehouse is located in tranquil Pumula. Stunning
panoramic sea views, safe and secure, ample parking
with deck and braai area plus bar. All bedrooms have
en suite facilities. R200 pppd out of season. R300 pppd
in season. Phone Keith or Christine 039 684 5098 e-
mail thetreehouse@telkomsa.net.

Gordon’s Bay House of Pearls
Free standing upmarket 3 bedroomed house, large pri-
vate enclosed garden, stunning mountain view, 800m
to beach, shops and restaurants. Fully equipped,
accommodates 6 adults. Special rates from March to
November 2009 excluding holidays. R2 800 for seven
days. Contact Pearl Jason 083 707 2015 or e-mail pja-
son@telkomsa.net. View photos on website
www.houseofpearls.co.za.

Zia’s Accommodation
Holiday apartments available Sea Point, Rondebosch
Village and Green Point. Modern tastefully furnished
and fully equipped. Sea Point and Green Point close to
beach. Contact Ruby Bake 021 705 9836 or 083 707
0803.

Self Catering Hermanus
Accommodation available throughout the year. Sleeps
6 @ R800 per day. Fully equipped 3 bedroom house
close to town, new harbour, cliff paths etc. Contact
Elize Breda 082 747 3237 or 021 911 2480 (H). 

Gordon’s Bay (W/C)
3 Bedroom furnished lock-up and go unit in a secured
complex available for holiday/permanent rental. Close
to all amenities, 200 m from the beach and harbour.
Contact Henrietta on 083 406 1317 or e-mail hhol-
man@fnb.co.za.

South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches and
entertainment, 1bedroom cottages, 2 and 3 bedroom
cottages and 5 bedroomed houses. Group bookings up
to 30 persons. Corporate bookings welcome, team
building also welcome. Sports teams, club bookings.
Rates on request Sea Spray and Eagles Nest 011 683
8381 or 083 267 3562 or www.sea-spray.co.za.

Holiday Accommodation – Plettenberg bay
Beat the recession and enjoy a comfortable stay in
Plettenberg Bay, in the heart of the Garden Route, central-
ly situated, clean, up market home, fully equipped and
serviced, includes 2 braai areas and entertainment area
with pub and pool table-ideal for large groups, golfers etc.
Rooms sleep 2-8 people. Rates from R110 p/n per person
sharing. Contact Graham 083 297 6677 or email
bitou@woldonline.co.za or www.amakaya.co.za.

Timeshare for Sale:
Salt Rock Palms, North Coast, KZN – Dolphin Coast,
weeks 3 & 4 Friday to Friday, sleeps 4. Fantastic sea
views, restaurants, swimming pools and entertainment.
R25 000 for 2 weeks neg. Contact Maria on
Tchaikovsky@telkomsa.net.

Timeshare for Sale
Global Grand Vacation Package with RCI which is a
yearly holiday for sale - points available immediately,
contact Mandy @ 033 395 5612 (w) 084 505 8524
(c).

Flexi Club Points
3 000 Flexi Club Points for sale. Make me an offer.
Phone Rob Richmond 011 371 7453 or 072 180 5135.

Beautiful Timeshare for Sale
Any two weeks per year out of season in 9 different
resorts. Fully serviced and self-catering. Can also be
exchanged with RCI. Contact Dawn 083 788 1713. 

Timeshare for sale
Strand Pavilion – Strand, Cape Town. Week 42, Unit
204, Friday – Friday. Sleeps 4. Indoor splash pool,
gym and bar. R12 000. Call 083 225 8314 or bsaun-
ders@fnb.co.za. 

Flexiclub Points
Flexi holiday club points for sale, price negotiable.
Market value pt R11,40. Points up for sale 10 500.
Please contact Johan Visser 012 804 8622. 

Flexiclub Points
3 000 Flexi Holiday club points for sale. Make me an
offer. Phone Japie Scholtz at 021 854 5897 or 082 570
1457.

Quality Vacation Club Timeshare
Quality Vacation Club Timeshare for sale R30 000
cash negotiable. Included 20 points & an additional 20
point will be gained in January 2009 (40points). There
is a management fee that differs from year to year
payable to company. For further info contact Saravan
Padayachy on 079 885 9005 or 072 182 5575 Ref
68201406 – 10/09/2008. 

Timeshare – Beacon Isle
Reduced price. I wish to sell unit 521, week 28 March
to 4 April. It compromises 1 bedroom with en-suite
and pull-out couch for R26 500. Please call me at 082
777 1640. 

Timeshare Springs
6 Sleeper at Avalon Springs no extra charges to enter
the hot springs (all inclusive) and access to all the
indoor rejuvenating hot pools 6 – 9 November 2009 or
20 – 23 November 2009. R3 000. Call Heather
Gordon 084 547 0002.

Port Edward: Caribbean Estates
Fully equipped self-catering, serviced, 3 bedroom (8
sleeper) Caribbean style villas in conservation area.
Scenic walkways. Direct access to beach and
Umtamvuna River. Week 4-11 December 2009 R8
000. Call 083 231 6461.

Umdloti: Perna Perna
Fully equipped self-catering, serviced, 3 bedroom
(6sleeper unit) Umdloti beach and rock pools metres
away. Swimming pool, superb sea view. Week 4-11
December 2009 R8 000. Call 083 231 6461.

Timeshare for Sale
Flexi Club Points available. Contact Rina @ 083 231
6461.

PROPERTY FOR SALE

East London 
Holiday homes/Seaside plots for sale. Have pics to e-
mail. Phone Les on 083 630 4767.

Winchester Hills – JHB South
Simplex – only 10 units in complex. Three bedrooms,
two bathrooms, lounge/kitchen with private garden &
lapa. Lock up garage with extra parking. On bus route,
close to shops and quick access to all major routes.

Phone now to avoid disappointment. Les 083 267 8967
or 011 432 4090 or lesw@firztsouth.co.za.

For Sale Holiday/Retirement Home
Pennington unit in secure complex 5 minutes from
beach, comprising 3 bedrooms main en-suite second
full bathroom and separate toilet. Patio/lounge faces
Nature Reserve. Separate dining room, fully fitted
kitchen. Automated garage, summer splash pool, solar
heating for cooler months R980 000. Contact Dorothy
074 158 7482 or e-mail mater@wendon.co.za.

Estcourt (hour north of Pietermaritzburg)
One bedroom flat recently re furbished. Central and sit-
uated in a well managed complex. A good investment
at R360 000. Call Eddie 072 347 3193 or 033 396
1134. 

Property for Sale – Stilbaai
Spacious 3 bedroom house with separate flat only 5
minutes walking distance from the sea. Great for an
investment or retirement. A few families can also buy
together for a holiday home. In market R1,9 million
neg. To view contact Eureka on 083 234 5687. 

For Sale /Good Investment/Rental Income
Cape Town Langebaan Westcoast Holiday House Club
Mykonos and Shopping complex within walking dis-
tance. Free standing, 4 beds double storey. Selling price
R875 000 negotiable. Contact Connie 012 933 8904 or
072 450 3374 or Cedric 083 253 1311 or
cedricb@worldonline.co.za.

Property for Sale
Summerville complex, Noordheuwel, Krugersdorp. 2
bdrm Tuscan design duplex, built in braai on roof
patio, 2 living areas, 1 garage + enclosed parking, big
cherry wooden kitchen. Pool + clubhouse in beautiful
newly built complex. Price R625 000 neg. Contact
Riana 012 313 3914 w or email riana.willemse@res-
bank.co.za.

Property for Sale
Leisuredene Village Hibberdebe Immaculate split level
2 bdrms 2 baths separate dining, kitchen, lounge down-
stairs study/family room, large covered veranda patio
with sea view, garage, pool and laundry in complex
plus 24hr security. Price R950 000 neg. Contact Ken
039 699 3969 or 083 582 1935. 

This home will sell fast!
A 3 bedroom, 1 toilet, 1 reception room, no pool home
with pressed steel ceilings and wooden floors.
Outbuildings consist of a toilet, garage and three rooms
– this can be converted into a large granny flat. This
house has huge potential for the right buyer. Contact
Caroline 082 785 3305 or caroline.dewet@gmail.com.

Urgent Sale
Johannesburg (Regents Park) Three bedrooms, build in
cupboards, two bathrooms, lounge, newly fitted
kitchen, dining room, laundry room and single lock up
garage. Prize R550 000. Contact Raole 072 706 5707
or e-mail RaoleJ@nedbank.co.za.

Strand Flat for Sale
Immaculate modern 2 dbrm, 1 bath flat with balcony in
newly built complex. Laundry, crèche, pool, car wash
bay + 24 hr security in complex. 2 km from Strand
beachfront. In rapidly developing area, view of
Gordon’s Bay + Helderberg mountains. Price only
R425 000 neg. contact Riana 012 313 3914.

Stand For Sale
Stand for sale in a new development suburb Sonkring
at Brackenfell Cape Town. Stand is 772 sq meters.
Good new area and close to shops. R550 000. Phone
Johan 084 620 5444.

For Sale
Beautiful sectional title for sale secure free standing
unit with private walled garden. Lock and go. Great
suburb, easy access to Head Office, Gold Reef City
etc. Close to highways. R550 000 contact 084 582
5008.

Stand for sale
1600 m2 stand in Porterville, Western Cape. R210 000
ono. Phone Jannie 082 463 1564.

For Sale
R250 000 two bedroom, one bathroom house for sale
in Hlanganani Village, Springs close to N17 toll road.
Phase two houses sold for R276 500. School and clinic
are planned for the development. Ideal first home or
investment property to rent. Contact Melanie 011 734
4750. 

For Sale Muizenberg Cape Town
Free standing house, walking distance to beach,
schools, and public transport. Erf 630 sqm, 2 bed-
rooms, large attic, 1? bathrooms, 3 garages, garden
with irrigation system on well point. Price R1 150 000
highly neg. Contact Anita Flockhart at 044 874 2434.

Executive home in Midrand
A new home for the senior executive or an ideal work
from home opportunity. Own your own erf and take
control of your own security in this home built with
security in mind. Huge entertainment areas give you
the opportunity to impress family and friends. Luxury
finishes. Landscaped low maintenance gardens.
Located in Midrand, the place to be with easy access to
East and West Rand, Pretoria, Johannesburg and near
to a Gautrain station. Asking Mid R2m but negotiable.
To view contact Lieb on 082 903 4529 or Gordon on
083 207 9511.

House for sale in Lenasia South Ext 1
3 bedrooms, dining room, kitchen, lounge, separate toi-
let & bathroom, fully tiled, single garage with outside
toilet. Price R550 000 neg. Call 082 5383 604.

Property for Sale – Shelly Beach
5 Bedroom home, 2 bathrooms, 2 lounges, kitchen,
laundry, double garage, large stand, fully walled and
separate 1 bedroom granny flat. Slight sea view, 1 km
from beach and 2 shopping malls. R980 000. Phone
Cynthia 083 729 7939. 

Urgent Sale in Morningside 
Valley View Road 96 Valleyview, flat no 3 Valleydale,
Morningside. Selling price R825 000. Contact Sirthy
072 627 3010 or 039 727 2033 or l
sirthy.govender@fnb.co.za.

Urgent Sale
Stand 93 Rietvlei Heights. It is next to Rietvlei nature
reserve and close to the Rietvlei dam. New development
in secure complex. Close to Int airport on R21. The
stand is 794 m2 and in a quiet street. We only want back
what we paid! Sale of erf was R600 000. We will take
offers up to R550 000. Approved building plans already
paid for floor space of 235m2. Contact Yvonne 012 523
0619 or 082 462 0038.

Urgent Sale
Braamfontein JHB, - Upmarket apartment. 1 Bedroom,
lounge, bath and shower, kitchen with granite tops.
Must be seen R495 000 neg. Contact 011 636 4469 or
073 556 8831. 

Ennerdale 
House for sale for R250K. It’s a two bedroom house,
one bathroom and toilet, dining room, and kitchen. It’s
a renovators dream. It has a big yard, easy access to
transport, schools and day care centres. For viewing or
more details,call Charmaine on 083 520 5846.

To let Elspark – Germiston
2 Bedroom, 1 bathroom, own garden, access control,
24 hr security, complex swimming pool, children’s
play park. R4 500 per month excluding water and elec-
tricity. Contact Danie 082 558 1526 or e-mail
ddfrey@fnb.co.za.

FOR SALE

2000 Opel Astra 1.6cs, hatch P/S + Aircon. All
Services – Roadworthy – Well looked after R60 000.
Contact Eugene 082 933 7977. 

Mitsubishi Pajero 3.5 GLS 1197 model. Good condi-

tion, plenty space. Great price R78 000. Contact 084
582 5008 

2000 Opel Corsa, Red 1.6 Aircan, Fitted gearlock,
radio/CD player, 118 000 km. Contact Dean 082 851
9944 or Michelle 082 929 6194 or 011 553 0539. 

1995 BMW 320i manual for sale R22 000 and 2007
Honda CRV RSVI manual, sunroof, leather interior,
mileage 27700, pearl white, like new R250 000 neg.
Contact Vanita 084 549 5930. NB I am in Durban.

2003 Isuzu KB 250 D/C, White, 200 000 km, full
house, canopy included. Full service history, R112
000. Contact Elana 082 326 9046.

A 2007 Hyundai Atos under 15 000 km, aircon,
P/steering, E/windows, perfect condition for R64 000
neg. Contact Daryn 079 832 7623 or 073 162 4447 or
083 680 7081 or Nasch 076 299 3627. 

Golf Velosity 2005 for sale, 38 000 km, smash & grab
window tint, gear lock, central locking, alar, fsh, radio
& cd playa, still under warranty. Please contact Barry
Fortuin @ 082 857 0647. 

1985 Ford Estcourt very good condition, metallic
black, full kit with sony radio/cd player, mags. Please
contact Franco at 082 659 7130 or 072 409 9097. Price
R15 000 neg. 

2002 Nissan X-trail 2.2 D. Excellent condition. RWC
Service history. Lots of Extras. R125 000 onco. Andre
083 651 1996.

Yamaha Blaster 2005. New rear tires, two stroke
magic, immaculate condition, R18 500 neg Herman
014 597 6781 or 083 308 9351 (Rustenburg).

Maroon metallic 1997 Jetta 2.0 lt CLI ex company car
meticulously maintained, magwheels R44 500 onco.
Call 072 347 3193 or 033 396 1134.

1982 Sprite Alpine Caravan, 220V. Electrified plus add
a room, Tando Stabilizer and Towbar R14 800 o.n.c.o.
Contact Hans Zeelie 083 771 7479 Fochville.

Very good condition 1984 2lt GL White Toyota
Cressida, Automatic, aircon and radio. 124 500 km.
Please contact Bennie 082 920 7709.

Brand New LG KU990 v 10b cellphone Touchpad.
Value R3 276 but are selling for R2 200. Call Remi
072 815 1500.

Amazing live sea monkeys for sale. All you need to
start this fascinating hobby for R130. 082 779 5307
after hours only email Ridolfc@yahoo.com
(Johannesburg South). 

About 400 LPs classical music orchestral instrumental
chamber lieder opera from Bach to Britten many in
mint condition some rarities as gift to genuine music
lover. Appreciate some put onto CD in return 039 312
6322 Ramsgate. 

Beauty Salon Equipment for Sale – Second Hand:
Platinum Combo slimming machine + heat wraps – 24
Pads – R9 000. Skin mate slimming machine – 22
pads – R2 000 never used. Platinum Facelift & galvan-
ic machine – R6 000. Facial Chair for R500. Upright
tanning – sun vision V compact XL – 12 minute ses-
sions with coin slot machine – R25 000. Available
viewing in Port Elizabeth and photographs are avail-
able. Contact Lorraine 083 635 9339.

GENERAL

House Sitting – Cape Town Looking for someone to
look after your house whiles you on holiday. Contact
Paul Mouton Cell 082 377 5979 or 021 405 8003. 

We are looking for animal lovers in Port Elizabeth to
look after our pet when we go away for a weekend or
on holiday. Contact Hendrik 084 5129 117 or Benita
084 654 8630 

Looking for a lift club from Turffontein to
Sandton/Parkmore or Greyston. Willing to pay. Please
contact me on 079 399 6184. 

Looking for a lift from Athlone to Bellville (Cape
Town). Contact Judy on 073 7200 647.

Digital Conversions: Convert your LPs (records) to
CD. Convert your videos to DVD. Audio taped to CD
and also other formats. Contact Tom Jenner 084 0600
811 or LPtoCD@telkomsa.net. 

FSA Industrial Supplies: Suppliers of power tools,
safety wear, electrical fittings, abrasives and many
more. Free delivery within Gauteng. Contact Fanny
011 869 6572 or e-mail fsaind@telkomsa.net.

Want to get rid of debts? Want to apply money man-
agement principles as old as mankind successfully?
Send your private e-mail address and where employed
to attie.claassens@gmail.com to receive the program
free of charge. 

Data compilers urgently needed in all areas. SMS e-
mail address or postal address to 082 451 7041/079
517 8338 for screening & more information. No com-
puter necessary.

Opportunity to earn monthly income: Name: U-CARE.
Nature: Donations to Charities. Income: Only intro-
duce a minimum of three people to qualify for com-
mission, which is excellent and paid monthly on four
levels. Much better than the Lotto! Cost: R125 pm. For
more details/info-please contact Piet on 082 855
2778/043 748 2165 after 18:00 and during weekends
aniem@mweb.c.za.

Brown’s Express Transport Gauteng: Provider of air-
port shuttles, point to point transfers, school and Pre-
school shuttles, day tours and Quantum bus hire. We
service Gauteng (JHB, Pretoria and surrounds) with
special long distance requests to Western Cape (Cape
Town) and KZN (Durban and Coastal regions). Please
feel free to make your request 011 908 6249 or 082
450 6068. 

Honey Team Leader: My name is Marildia. I am a
Honey Team leader in the
Florida/Roodepoort/Bosmont/Newclare area. If you
would like to buy or sell these fabulous products please
give me a call on 082 904 9093. 

Need a place to eat? Come to Galitos Protea North
(next to BP garage) 1837 Ndaba Drive, Protea. For
more info call Kgomotso 083 593 1377 or Thanyani
073 136 2787. 

Loans: Loans for bank and finance employees, R1 000
– R20 000. Call Sibusiso 076 236 5491.

MS Driving School: K53 driver’s lessons and learners
tuition. Code 8 @ R110 per hour. Learners couching
@ R60 per hour. Please phone 084 211 0172 or SMS
for prompt service. Grahamstown, PE and surrounds.

Birth Chart Interpreter: You will be amazed at what
you will discover about yourself, partner and your chil-
dren. Read how you could develop in both your per-
sonal and professional life as every aspect of your
character is analysed in detail. Focusing on life path,
identity, emotions and mentality + 12 additional char-
acter traits. R150 per birth chart. To order reply mail
with your Name, Surname, place and time of birth to
carmenh@telkomsa.net.

Direct Advantage: Excellent opportunity to earn
monthly income. Name Direct Advantage. No joining
fee, no debit order, no products to be sold and no extra
money to fork out. Do yourself a favour and contact
Piet today for more info/details on 082 855 2778 or
043 748 2165 after 19:00 and during weekends or
aniem@mweb.co.za.

DJ (Gauteng): Wim 69 for all your functions. No func-
tion is too big or too small. Contact Werner 083 408
4108 or e-mail wim69@ananzi.co.za Quotes will be
provided according to needs. 

I am looking for transport from Alberton, Voortrekker
Road to Absa Connect Zone in Auckland Park. Contact
Jackie 082 498 6378 or e-mail
Jackie.duplessis@absa.co.za.

SMALLS

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words per advertisement, excluding contact details. Longer advertisements
are acceptable as paid advertisements. The charge will be 20 cents per word, all words included. Smalls contact numbers: fax 011 467 0188, e–mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.
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Name of Bank
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Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood. Tel:
(011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. e–mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO
Box 12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@mail.ngo.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Headquarters). All other
enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E–MAIL ADDRESS
Bloemfontein Justi Kettledas Absa 051 407 0397 justik@absa.co.za PO Box 539 Bloemfontein 9300
Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 paarlmall@fnb.co.za PO Box 38 Paarl 7626
CapeTown Bronwyn Weppenaar Absa Adderley St 021 510 1558 bronwenw@absa.co.za PO Box 3264  Cape Town  8000 
Diamond Fields Gabriel Moncho FNB Kimberley 053 832 4142 Pte Bag X654 Kimberley  8300 
Drakensberg Shaheda Asvat SBSA Ladysmith 036 637 6375 shaheda.asvat@standardbank.co.za PO Box 22  Ladysmith  3370 
Durban Janice Canny Absa International 031 304 6710 janicek@absa.co.za PO Box 4724  Durban  4000 
East London Shawn Cole Nedbank 043 707 8302 shawnco@nedcor.co.za PO Box 2237 Beacon Bay 5205
Far North Moloko Serakalala SBSA 015 290 8302 moloko.serakalala@standardbank.co.za Shop 1&2 Limpopo Mall Middestad 0699
Goldengate Ntabiseng Moeng Nedbank Bethlehem 058 307 3930 PO Box 129 Bethlehem  9700 
Goldfields Elaine Viljoen Absa Welkom 057 352 8466 elainevil@absa.co.za Ryk Street  Welkom  9460 
Grahamstown Sylvia Ndzima Nedbank; Port Alfred 046 604 3903/6 Shop no 6, Heritage Mall, Port Alfred
Johannesburg Thoko Tshabalala Imperial Bank 011 879 9595 Ttshabalala@mfc.co.za PO Box 4005  Edenvale 1610 
Sub Kalahari SueJuane Smith Absa Kathu 053 723 2541 suejuans@absa.co.za PO Box 245  Kathu  8446 
Langeberg Leon Barnard SBSA Swellendam 028 514 5197 leonbarnard2@standardbank.co.za PO Box 5 Swellendam 6740
Lowveld Bheki Ndaba Nedbank Nelspruit bhekin@nedbank.co.za 3 Ferreira Street Nelspruit 1200
Natal South Coast Nazeera Hamid FNB Port Shepstone 039 312 2388 nazhamid@fnb.co.za PO Box 12309 Port Shepstone 4240
Newcastle Daisy Bedhasie  SBSA Newcastle  034 312 1938  daisy.bedhasie@standardbank.co.za  PO Box 22  Newcastle  2940 
Northern Natal Karin Marx Absa Vryheid  034 980 8848 karinma@absa.co.za PO Box 123 Vryheid 300
Pietermaritzburg Thaera Rahaman  SBSA Pietermaritzburg  033 394 8160  Thaera.Rahaman@standardbank.co.za  PO Box 379  Pietermaritzburg  3200 
Port Elizabeth Liesel Wait FNB Private Client 041 363 8316 lwait@fnbprivateclient.co.za PO Box 27521 Greenacres 6055
Pretoria Edith Fredericks Absa Hatfield 012 342 7746 edithf@absa.co.za 333 Grosvenor Street, Block C 1st Floor, Hatfield
South Western Districts Neil McConnell  FNB George  044 874 7991  mcconnell@fnb.co.za  PO Box 37 George 6530 
Tygerberg Des Visser  Absa PSBCS Bellville  021 940 7755 desv@absa.co.za  PO Box 2608 Bellville 7535 
Uitenhage Marlene Nel Absa Ziyabuya 041 485 1971  marlenene@absa.co.za Shop 70 Ziyabuya  Kwadwesie PE
Upington Mari‘tte Cronjé  Absa Upington  054 332 6191  mariettec@absa.co.za  PO Box 1815  Upington  8800 
Vryharts Ansie Burger Absa Vryburg 053 927 3959 ansiebu@absa.co.za  88 Market St Vryburg 8601
Vryburg Alpha Sedibe  SBSA Vryburg  053 927 5146  alpha.sedibe@standardbank.co.za  56 Market Street  Vryburg  8601 
Zululand Deo Skosana  FNB Empangeni  035 780 8444  dskosana@fnb.co.za  PO Box 1488  Eskahwini  3880 
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Who will fight for you on your problem insurance claim?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

Solution to
Soduko 

on page 13

T he Durban Branch Executive
Committee has adopted the
Sea View Mission Crèche as

the beneficiary for its Aids
orphans’ project.

Maureen Crowley of the BEC told
Sasbo News that Sea view is a very
poor area. “Most of the working par-
ents cannot afford to send their chil-
dren to a crèche. Valerie Hounsom at
the Sea View Mission Crèche gives up
her time to look after them without
charging. She gives them love and hap-
piness based on Christian principles. 

“The building is over 100 years old,
but is kept in good repair. Being a
wood and iron building, it gets very
hot in summer and extremely cold in
winter.” 

Sasbo donated two fans for the sum-
mer time and mattresses, pillows and
blankets that were made up from
material purchased from a waste cen-
tre to provide warmth in winter.

“We bought a stove to replace the old
rusted one they had. The stove was a
great relief to Valerie as she cooks for
the children and tries to give them at
least one good meal a day.

“Thankfully, we were able to stretch
the value of our input because the
nearby hardware shop kindly dis-
counted all our purchases - wash
trough, fencing, etc.,” Maureen told
Sasbo News. SS

Durban BEC provides
more Sasbo relief
for Aids orphans

In the previous edition of Labour
Logic we spent some time on the pro-
cedural fairness when deciding to
retrench staff. In this edition we are
exploring the severance pay when
employees are being retrenched.

Severance pay in South African law is
meant to cushion the blow of unem-
ployment as a gratuity for services
rendered, and as compensation for
employees who lose their jobs through
no fault of their own.

Section 41(2) of the Basic Conditions of
Employment Act, 75 of 1997 that gives
the minimum amount of severance
pay, states that an employer must pay
an employee - who is dismissed for
reasons based on the employer’s oper-
ational requirements or whose contract
of employment is terminated in terms
of section 38 of the Insolvency Act, 24
of 1936 - severance pay equal to at
least one week’s remuneration for each
completed year of continuous service
with that employer. 

The issue of including bonuses in the
severance package was addressed in
Zietsman & others v Transnet Ltd (2008)
29 ILJ 779 (LC) where the three appli-
cants were employees of the respon-
dent and participated in a dealer
bonus scheme. When they were
retrenched they received severance
pay calculated on the basis of two
weeks’ pay for every completed year
of service. The employees contended
in proceedings that the respondent
had incorrectly calculated their sever-
ance pay by excluding their bonuses
from the calculation. The respondent
argued that because it had paid sever-
ance pay exceeding one week, as
required by s 41 of the BCEA, it had
complied with the provisions of the
Act and it was not compelled to
include the bonuses in the calculation
of severance pay. In this matter the
employees had received more than the
amount provided for in s 41 and the
court was of the view that the respon-
dent had complied with the provisions
of the BCEA.

Although section 41 gives the mini-
mum amount payable at the time of
retrenchment, the Labour Relations
Act, 66 of 1995, in terms of section
189(3)(f) still makes severance pay a
subject matter for consultation,
which means that the union can
request more that the minimum
amount stipulated by law. The Code
of Good Practice for Dismissals
based on Operational Requirements
even states that this minimum
requirement does not relieve an
employer from attempting to reach
consensus on severance pay during
the period of consultation. The right
of the trade union, through collective
bargaining, to seek an improvement
on the statutory minimum severance
pay is not limited or reduced in any
way. Sasbo has successfully secured
retrenchment packages for its mem-
bers in all the financial institutions
with who it has recognition – in most
cases more than the one week pay as
the law requires.

Note that if the employer does not
consult on this matter, it is still
obliged, by law, to pay a severance
package.

The payment of severance pay does
not affect an employee’s right to any
other amount payable according to
law, e.g. overtime pay, leave pay, etc.

If there is a dispute only about the
entitlement to severance pay the
CCMA has the required jurisdiction to
hear the matter, and if the dispute
remains unresolved at conciliation, the
employee may refer it to arbitration.

If the Labour Court is adjudicating a
dispute about a dismissal based on the
employer’s operational requirements,
the Court may inquire into and deter-
mine the amount of any severance pay
to which the dismissed employee may
be entitled and the Court may make
an order directing the employer to pay
that amount. SS

Labour Logic

If you have a problem, write to Labour Logic at 
Private Bag X84, Bryanston, 2021, or send a fax to (011) 467 0188

Tell me more about my workplace rights

Retrenchments: Facts and Myths – Part 3


