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INSIDE

Recruit a member
and win 16

Gizelle Conradie, Sasbo’s assistant
general secretary and head of the
Legal Department.

The 2005 National Executive Congress was held in November last year. 
In this issue of Sasbo News, we give you the final feedback on the congress.

W ith the year only a few weeks
old, Sasbo had already
clinched its first legal battle.

The CCMA ruled that Sasbo’s appli-
cant, Sonia Freidberg, was unfairly dis-
missed and she had compensation paid
out in the sum of R140 000.

Sonia, who has been a Sasbo member
from the early 1990s, was employed by
New Wave Data Services, a short-term
insurance company.

She realised that the company was
going through financial difficulties and
tried to resolve – to no avail – issues
such as being paid late and having to

pay for her own stationery. After a
camera was installed in her office to
monitor her, the relationship between
her and her employer deteriorated to
such an extent that she was dismissed. 

The CCMA found that she had reason
to be concerned about the company’s
financial affairs and that she was in no
way negligent in her duties. 

Sonia is grateful to Sasbo and
everything the union has done for her.
“It was a team effort by the whole Legal
Department. They really know their
stuff,” she says. “Joining Sasbo was one
of the best investments I have ever

made. I recommend becoming a
member of Sasbo to everyone in the
finance sector.”

Gizelle Conradie, assistant general
secretary and head of the Legal
Department, says: “We fight for our
members’ rights. If any of our members
are treated unfairly, we pull out all stops
to ensure that justice prevails. I am
proud of my team and we are all
determined to build on this victory for
the rest of the year.” S

S alary negotiations with
Bankserv were concluded in
December, reports Isaac

Ramputa, assistant general secretary
for the smaller banks. As in the past,
the national average score of the
performance appraisals will be used
for determining the 2006 salary
increases.

Those appraised 2,97 and below
will receive 0%
Appraisals between 2,98 and 3,06
per cent earn a 4% increase. 
For those with appraisals of 3,07
per cent and above, increases will
be based on the following formula:
Appraisal score divided by nation-
al average multiplied by increase
percentage. The increase percent-
age agreed upon is 6,5%.

The appraisal score will be calculated
by using the April 2005 and October

2005 scores in a one third and two
thirds ratio.

Staff whose packages’ total cost to
company were above the maximum
of the level after the application of
the increase will have 25% of the
excess over the maximum paid out
as a pensionable increase, with the
remaining 75% paid out as a once-
off non-pensionable lump sum.

Such staff can request to have the
once-off lump sum equal to, or in
excess of, R600 per year paid in 12
monthly payments starting in
January. “Staff are also encouraged
to make additional voluntary
contributions to the pension fund,”
says Isaac.

Salary scales will be increased at the
minimum and maximum by 5,0%.

Shift allowances will be increased as
follows:
Category A (EFT Ops staff) from
R370 to R390 per month.
Category B (CLC Ops staff) from
R735 to R780 per month.
Category C (security officers and
bridge/network operators) from R770
to R820 per month.

Medical Aid inflation assistance will
be provided in the form of a Rand
value included in the individual’s
total cost to company package. The
Rand value will be the same for all
staff regardless of membership to
Bankmed – R5,61. (See the
calculation of the assistance at the
end of this article.)

“Sasbo and Bankserv have agreed to
meet again early in 2006 to discuss

Sasbo’s Legal Department
starts year on high note

Salary increases in 
line with national average

Isaac Ramputa, Sasbo’s assistant
general secretary.

BANKSERV
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T his month’s ‘Global Labour Briefs’ column
has a report on the British pension debate –
one that is expected to become the dominant

2006 labour issue.

For many British workers, this focus is coming too
late. 

Despite their country’s advanced (by South African
standards) social safety net, they will retire too
early on inadequate pensions and face financial
hardship during the phase of life when they are
least equipped to cope.

Their plight endorses the wisdom of the priority
that Sasbo has been placing on pension matters.
Although circumstances in the two countries differ,
the fundamental financial problems of aging are
similar.

The facts facing us are:
The cradle-to-the-grave security enjoyed by our
predecessors no longer exists.
Only about one of every sixteen South Africans
can expect to be financially secure in retire-
ment.
Many of today’s finance workers can expect to
live for some 30 years after their formal careers
have ended.
A large proportion of today’s and future pen-
sioners will have to seek some other form of
employment.

With career spans shortening and life spans
lengthening, unless there are radical changes to our
conventional pension, career and savings patterns,
South Africans – like their British counterparts –
will face misery in old age. 

It is for these reasons that, for some years now,
Sasbo has been urging its members to become

more involved with pension issues. 

Their vital first step – and one which members at
several banks have already successfully taken – is
to secure representation on the boards of their
pension funds. 

By achieving that, the employees concerned know
that their pension interests will be given priority
and that they will be kept informed about the
progress of their pension conditions and
investments.

The second step should be to increase that
representation. The issues are too vast and too
vital, and each employee’s financial stake too
great, for their representation to be in the hands of
a single, out-numbered representative.

Not even the banks with all their financial
expertise can accurately predict the future viability
of the pension industry. So the more employee
voices we can add to that debate, the better. 

The third step is for members to re-appraise their
approach to work and retirement. Where and how
they will spend their post-productive years are
decisions only they can make. Some may want to
train for new careers. 

On the information front, members are fortunate to
have Sasbo’s help. Their union will continue to
seek out useful pension/investment guidelines and
pass them on to them. 

Members can add to this knowledge by attending
union meetings, participating, reading the union’s
newspaper, website and bulletins and by adding
questions and answers to the Sasbo debate. S

SASBO NEWS Money Matters
By Magnus HeystekThe wisdom of

Sasbo’s emphasis
on pension issues

This year Sasbo will be celebrating 90 years of
achievement.

Thanks to the unity, effort and solidarity of
successive generations of Sasbo members, we have
enjoyed mostly winning years that rank us among
the most successful South African trade unions.

Looking back, we can see how – working cool-
headedly together – bank officials raised their
standing from down-trodden clerks to respected
professionals.

As we celebrate this milestone, we should not lose
sight of the need to sustain this high level of effort. 

Our path has always been onwards and upwards.
We must keep it that way.

Just ten years from now we will be celebrating our
centenary. Let’s start working now to make that
celebration the crowning achievement for all bank
officials.

With that goal in mind, we wish every member a
happy, productive, successful and united 2006. S

Let’s make this festive
year a great one

E xpect to hear and read a lot about the
“retirement crisis” in the years ahead.
All over the western world companies,

governments and individuals are struggling
with the financial implications of the looming
retirement crisis.

In the UK politicians have started taking about
raising the official retirement age from 65 to
67 – to a massive uproar – while multinational
giants such as Boeing, IBM and Ford, to name
just a few, have announced
plans to close their existing
defined benefit funds within
the next couple of years.

Western motor companies are
finding it hard to compete
against cheap motorcars from
the east. One of the reasons is
the very large pensions
liability of these companies
built into the price of every
new car that they make.

Ford, for instance, has a pension fund liability
of about $1 800 added onto the price of almost
every car they build. In Japan and India the
pension problem is not as severe and therefore
these countries tend to produce cheaper
motorcars.

In the richest country of the word, the United
States, the media is full of talk about the
pension bomb ticking as the millions of “baby
boomers”, that generation of Americans born
between 1945 and 1954, head towards
retirement in their millions with under funded
pension fund liabilities.

Here in the SA the problem is equally big – if
not bigger.

The state pension, currently R730 per month, is
essentially a social safety net for the very poor.
It can never be seen as the type of pension that
anyone would like to look forward to.

Therefore there is likely to be only two sources
of future pension funding for most South
Africans – their company sponsored funds or
the individuals themselves.

And herein lies the rub. The average South
African, although reasonably well educated and
employed on a good salary, has no idea how his
or her pension fund works. It is only when they
start approaching retirement that the make an
effort to find out what the pension benefits are
likely to be-and then it is often too late.

Ask yourself – do you know the rules of your
fund and what it means for YOUR retirement?
If not, then I suggest that you start finding out.

It has been estimated that only about 4% of
South Africans – and that is a very liberal
calculation – can afford to really retire in the
conventional sense of the word, i.e. stop
working and live off a pension for their rest of
their days.

For the rest it is going to be a case of working
longer, working part-time for extra money,
living off relatives/family/children. And even
those who happen to be marginally financially

independent might consider
working for longer to ensure
that their capital is not
threatened by retirement.

I often come across people
who want to retire at 55, or at
the first opportunity that their
company allows. This is very
foolish as most people under-
estimate the value of a
regular income. My advice is
to hang on that income for as
long as possible, especially if

you are getting closer to retirement and have
not yet put enough money away.

Every year that you delay cashing in on your
pension (and start drawing on your capital)
means more growth in the portfolio and more
contributions into the fund.

So, think very carefully if you are tempted to
react emotionally to an outburst from your
boss, threatening to stick his job.

How much money do you need?
Actuaries have worked out a very basis
formula to help you reach retirement targets.

To retire at age 55 you will need to have
saved 12 times your average annual income.

To retire at 60 you will need to have saved
11 times your average annual income.

To retire at 65 you will need to have saved
10 times your annual salary.

How do you reach these targets?
To get to this target it has been calculated that
you should save 15% of your salary for 30
years or 10% of your salary for 40 years.

If you are not saving at least 15% of your
salary via a pension or private savings plan,
your retirement is under threat. S

It has been
estimated that only
about 4% of South
Africans can afford

to really retire in the
conventional sense

of the word.

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on (011) 799 8100
or magnus@heystek.co.za.

Retirement –
the looming
crisis

State of the Union
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Has your insurance
premium just been
increased again?

Do you want to 
save money?

Phone us on JHB (011) 807 5065
for a free quote

You will be pleasantly surprised

Underwritten by The Hollard Insurance Co Ltd
Administered by Graham Walker Insurance Brokers (Pty) Ltd

G izelle Conradie, assistant general secretary for the
Absa portfolio, provided Absa members with this
feedback on the union’s 2005 activities: 

The highlight for 2005 was undoubtedly the Absa/Barclays
deal; 27 July 2005 was earmarked as Day 1 to effect this major
deal. It was one that attracted the attention and speculation of
economists locally and abroad.

A meeting with newly appointed HR director, Allan Fielder,
rang in the new era and it soon became apparent that
Barclays’s practices and principles – with their international
flavour – were implemented. Thereafter came the integration
of Barclays SA into the Absa camp.

On the restructuring side the union had 36 consultations
during the year. Because many business units focused more on
reorganising their businesses, it had minor impact on
employment. The union attended one outsourcing consultation
and two relocation consultations, of which one was aborted.  

A few existing policies were amended and signed off. Here we
are looking at the Recognition Agreement, Corporate
Wardrobe Policy and Guidelines, the Policy on the
Performance Improvement Programme and the Sexual
Harassment Policy. There were some new policies signed off
that included the policies on Airport Shift Allowances, Contact
Centres’ Contracts of Employment, Governance Rules on the
Conditional Fixed Remuneration and the Remuneration Model
for the Commercial Valuers.

Looking ahead
This year is going to be a busy one as we are already engaged
in serious negotiations on Performance Development, the
Retrenchment and Re-assignment Policies, Sunday Banking
and the Substance Abuse policy.  Furthermore, the bank has
indicated that it intends to redesign all the existing Absa
policies to reflect the Barclays culture.

Absa informed the union that all Industrial Relations policies
would be reviewed annually to keep them updated, relevant
and properly functional. Should it become necessary to amend
any policy in consequence of the review, Sasbo will become
involved in negotiations to ensure that members’ interests are
protected. S

T he broadbanding negotiations,
started in 2004, were finally
completed in December 2005.

Due to various concerns which the
union had with the concept of
broadbanding, it became necessary
for the bank to look at a broadband-
ing system that was appropriate to
FNB and its business and which
accommodated the concerns of the
union.

“To achieve these results, we
embarked on a series of workshops
and working committees with the
bank,” says Vanessa Hattingh,
assistant general secretary for FNB.

“The time and effort put into the
negotiations, workshops and working
committees have now resulted in an
FNB broadbanding system that will
be rolled out during February to
April for implementation in May
2006 in all the FNB business units.
In addition International Banking
and Finance Risk and Audit will
adopt the same system. 

“We are, however, still in the process
of negotiating broadbanding with
Wesbank. Agreement has been
reached on all but two outstanding
matters. Negotiations in this regard
will be continued in the first quarter
of 2006,” says Vanessa.

“Broadbanding is used as a means of
enabling a business to redesign and
remodernise its salary structure,”
Vanessa explains. “This is seen as an
opportunity, among other things, to
enable a more flexible and adaptable
organisation and align the bank’s
organisational structures that have over
time generally become flatter and with
fewer levels of reporting. “Furthermore
it should simplify and improve HR
practices and create consistency and
alignment across the bank’s business
units (some business units have
already piloted broadbanding for
extensive periods).”

The new system will require a job title
clean-up prior to role slotting taking
place. Broadly, the process going
forward will entail:

Role slotting of generic roles – this
will be done by a role slotting com-
mittee (inclusive of union represen-
tatives).
Business unit role slotting – busi-
ness units will do the role slotting
for their own business unit taking
generic roles into account.
Peer review – this will be conduct-
ed to ensure that there is internal
equity across business units.
Career family review.
Moderation – the central FNB Role
Slotting Committee will review and
sign off all role slotting. The func-

tion of this committee will be
cross-reference across business
units to ensure that there is internal
equity between similar roles.

“Sasbo has the responsibility of
ensuring that the above process is
carried out as per the agreement and
the union will continue to monitor the
process to ensure fairness and identify
any concerns that may arise,” says
Vanessa. S

Overview of 2005
ABSA

matters that are not related to salary issues,” says Isaac.

Calculation of Medical Inflation Assistance for 2006

Benchmark (using the salary range R5 000-10 000)
Current (Current Comp, 15% PMA (M, A and 1xC))  2 135
New (2006, Comp, 20% PMA (M, A and 1xC))  2 285
Difference 150  7%

Settlement average 6,5%

Difference between medical increase and settlement average 0,5%

However, 6,5% has already been included in the salary 
increase due to staff being remunerated on package, 
medical aid of which is already included therein, 
i.e. 2 135 x 6,5  138,78

Difference between increase in medical aid (R150) and 
that already increased in package (138,78)  11,22

Therefore, assistance is provided to 50% of 162,90  5,61

2006 Contributions (Comprehensive 15% – non existent option)

(Figures provided by Bankmed if there had been a 15% PMA)
R5 000-10 0000
M  1 142
A  856
C  287
2 285

Salary increases in line
with national average Bank broadening

its bands

Vanessa Hattingh, Sasbo assistant
general secretary for FNB.

FIRST NATIONAL BANK

Durban phone number change
In a previous issue of Sasbo News it was reported that Sasbo’s
Durban offices relocated and that the telephone number would
stay unchanged. Unfortunately this was not possible and the
numbers have now been changed to (031) 266 9355 and 
(031) 266 9359 (fax).
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pensioners’
corner

From the Bank Pensioners’ Society

Pensioners
Aren’t you tired of having to pay an excess when you dent your car? 
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy: 

� A premium which is one of the lowest available.
� Excess free cover – not just of motor accidents, but on all claims.
� Emergency roadside, medical, legal and household assistance.
� Monthly premium payments.
� Quick claims settlement.
� Car hire if required for theft, accident or write-off.
� Home contents cover including cover for anything you own.
� Service by staff who have been looking after Sasbo member’s 

insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.

Goodness me! Or, as they said in
the old days: ‘Heavens to Betsy!’
How time flies. Just as we were
settling down in 2005, up pops
2006.

Having made these wise
observations let me wish Bank
Pensioners a healthy, wealthy
and wonderful year.

I want to take this opportunity
to thank those bank pension
departments that arranged
Christmas lunches. They were
appreciated by all who
attended. Our thanks also to
FNB for supplying pensioners
with Christmas hampers – albeit
that this will come to an end in
the near future.

On a sad note, we received lists
from the various banks advising
the demise of friends and
colleagues who have passed
over to the other side.
Condolences to their spouses
and families.

On a cheerful note, our
recruiters had a table allocated

to them at the Bankmed
roadshow and we managed to
recruit a number of new
members countrywide. To these
newcomers, contact your local
BPS committee and join in with
the normal activities arranged
by them throughout the year.

Here is a reminder that our only
contact with members is via
Sasbo News. A pensioner
section was allocated to us by
Shaun Oelschig, general
secretary of Sasbo. For this we
are grateful.

Please submit your news to our
office in Johannesburg on (011)
442 0030 (ask for Mac) or you
can fax it to (011) 442 0034. 

Once again, all the best for 2006
from the National Council.
– Mac MacDonald S

STANDARD BANK

Eugene Ebersohn, Sasbo assistant
general secretary.

BENEVOLENT FUND
Application may be made to the National Council of the BPS for

financial assistance expenses in deserving and exceptional cases. Write
to BPS, PO Box 1871, Saxonwold, 2132, Telephone (011) 442 0030.

INSURANCE
Special insurance requirements tailored to your needs as a 
BPS member. Phone Graham Walker Insurance Brokers at 

Johannesburg (011) 807 5065.
Underwritten by The Hollard Insurance Co Ltd

FREE Legal Advice – by telephoning 0860 002 437 advice and
assistance can be obtained on any legal matter, from a highly qualified
team of lawyers any time of the day or night, 365 days of the year. One
half-hour interview with an attorney can be arranged as well. Available

to BPS members only.

A FREE copy of SASBO NEWS will be posted to each member 
of BPS every month.

BANKMED
The BPS has arranged for a share-call line to Bankmed everyday of the

week 15:00 to 16:30 to help cut costs. For use by BPS members only.
Telephone number: 0860 101 100.

BBPPSS  
BBeenneeffiittss

BBaannkk  PPeennssiioonneerrss’’  SSoocciieettyy
BBaannkk  PPeennssiiooeennaarriissssee  VVeerreenniiggiinngg

There seems to be a common misun-
derstanding that managers are not
allowed to join Sasbo. Managers

are indeed allowed to be members of
Sasbo. Confusion over this right is deny-
ing managers the advantage of having the
union look after their particular interests
through a collective bargaining forum.

“Forty-two percent (around 1 300) of
Standard Bank’s Grade 11 managers are
already Sasbo members,” says Eugene
Ebersohn, the assistant general secretary
responsible for the Standard Bank
portfolio. “To secure a platform where
the needs of managers can be addressed
we need just another 8% of their
colleagues to join the union. 

We are hoping that this breakthrough
will come early in 2006, but first we
have to correct the common misunder-
standing that they cannot or should not
join the union. Some believe that they

also cannot remain members of the
union, once they are promoted to
managerial level.

“Managers have issues exclusive to their
circumstances and there is a definite
need for a bargaining forum that focuses
specifically on their needs,” Eugene
explains.

“At present, some of the negotiated
agreements reached for the non-
managerial staff are implemented for all
managers by the bank, but managers have
specific issues that are unique to their
levels and we can only start addressing
these issues once the majority of Grade
11 managers have joined Sasbo.” 

Eugene urges Standard Bank managers
who are already Sasbo members to show
this article to their non-member manager
colleagues and to persuade them to join
Sasbo. “You can also tell them of the

Managers and
Sasbo membership

many other benefits of being a Sasbo
member,” he says.

Managers recruiting non-member
colleagues will put themselves in line
to win one of the union’s recruiting
prizes, one of which includes a trip to
Mauritius. Details can be found on
page 16 of this issue. S

SBV Sasbo 
member ties the knot

Welcoming
another year

For Malatji Canpouder, cash custodian at SBV, Christmas has a new meaning. He
and Elizabeth Makau got married in a wedding ceremony spanning two days –
24 and 25 December. The ceremony took place at Atok, Mogabane in Polokwane
and the couple went to Durban for their honeymoon. Elizabeth is a teacher.
Congratulations!
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2005 National Executive Congress 2005 National Executive Congress

A. Chronological Age 
1. What is your current age (in years)? Total Score _____

B. Dietary Choices 
2. How frequently do you eat fried, broiled, or barbequed

foods? 
Often Once a day Few times Once a Almost 

per week week Never
4 3 2 1 -2

3. How often do you consume nutritional oils (not heated,
i.e. flax, hemp, omega 3, 6, 9)? 

Never Once a week Once a day 2+times per day
2 1 0 -1

4 How many servings of fruits or vegetables do you
consume? 

Almost few times one per 3 per day 5+per day
never per week day

3 2 1 -1 -2 
5. How often do you consume whole grains and/or

natural fibre? 
Almost once a  few times often 
never week per week 

3 2 1 -2 
6. How many glasses of water do you consume daily?

(water does not include coffee, black tea, soda, and
alcohol) 

almost once per 4 per  8 per  10+per  
never day day day day

3 2 1 0 -2 
7. Do you consume sugar, soda, white flour, or other

processed foods? (eg: canned foods, fast food, TV
dinners, foods with preservatives added) 

3+times/ once/ few times / once / almost
day day week week never
3 2 1 0 -1 

8. How many alcoholic drinks do you consume per week? 
12+/ 8/ 4/ 2/ almost 
week week week week never 

3 2 1 0 -1 
9. How often do you add salt to your food? 

All food daily few times once a  almost 
per week month never

3 2 1 0 -1 

Total Score _____

C. Daily Activities 
10. Do you exercise (30 or more minutes of continuous

activity)? 
Almost  once/ 3x/week 5+/week 
never week

3 2 -2 -3 
11. When you exercise, do you do so for more than 2

hours? (if you do not exercise, put ‘0’ as your answer) 
Most 50% of almost
times the time never 

4 2 0 
12. Do you sleep well and awake rested? 

Almost  sometimes usually always 
never

3 2 0 -1 
13. How many bowel movements do you have per day? 
Few times  every other  once/ 2/day 3+ per 
per week day day day

4 3 1 0 -1 

Total Score _____

D. Medical History 
13. Is there a history of the following conditions in your

family? Cancer, diabetes, heart disease, depression,
obesity, liver disease, high cholesterol, high blood pressure 

2 or more one none 
1 0 -1 

14. Have you ever had any of the following: cancer,
diabetes, heart disease, depression, obesity, liver
disease, high cholesterol, high blood pressure 

2 or more one none 
3 2 -2 

15. How frequently do you experience the following
conditions: headache, fever, sore throat, muscle aches
(not exercise induced) colds or flu, rash, swelling? 

Once a  once a  once a  almost 
day week month never
3 2 0 -1 

16. Have you ever been exposed to heavy metals or toxic
substances? (eg: mechanics, hairdressers, nail
technician, hair dye, false nails, cleaning products) 
daily weekly monthly almost never 

4 3 2 0 
17. Have you ever been exposed to heavy metals via dental

work or fillings? (e.g. Mercury fillings or other metal in
the mouth) 
3+ 2 1 nothing in 

mouth/never
4 3 2 0 

Total Score _____

E. Medication 
18. How many over-the-counter medications have you

taken in the last 6 months? 
4+ 2+ occasionally almost  never 

never take any 
3 2 1 0 -2 

19. How many prescription antibiotics have you taken in
the last 12 months (including birth control)? 
4+ 2+ 1 None 
3 2 1 0 

Total Score _____

F. Stress 
20. How many full meals do you eat per day? (a snack is

not a full meal) 
Never 4+ 3 2 1 

3 3 0 1 2 
21. At work and/or at home, how often are you in front of

electronic equipment? (e.g. Computers, television, live
cameras, electrical wires) 

8+ hours 6+hours few hours almost never 
3 2 1 0 

22. How often are you exposed to cigarette smoke (direct
or second hand) 

all day few times few times  almost never 
per week

4 3 1 -1 
23. Do you use recreational or street drugs? 

2+times  1x/ 1x/ 1x/ never 
per day day week month

4 3 2 1 0 
24. Do you drive in heavy traffic? 

For a  daily  daily  almost  
living (3+hours) (1-2hrs) never

3 2 1 -1 
25. At work and/or at home, do you experience stress? 

Very  high moderate slight almost
high none

4 3 2 1 -2 
26. Has there been any major traumatic event in your life

in the past 10 years? (e.g. death of a loved one,
divorce, job loss, bankruptcy, major illness of a loved
one/chronic care) 
3+ 2 1 none 
3 2 1 0 

Total Score _____

Calculating your Stress Age 
Add your scores from the following sections together to
calculate your stress age. 

Section A – Chronological Age ___________ 

Section B – Dietary Choices ___________ 

Section C – Daily Activities ___________ 

Section D – Medical History ___________ 

Section E – Medication ___________ 

Section F – Stress ___________ 

Total Score _____

Your total score is reflective of the stress, or ‘wear and tear
your body has been subjected to over the past few years. It
allows you to see the ‘layers’ of toxins your body has
accumulated over the years due to stress either from a
physical, mental or emotional origin.

Most stress is caused by change. People who go through
change have typical reactions to it. Some of the typical
reactions to change are:
Denial 

it will all be over soon; 
focus on the past

Anger 
direct: fight and blame
indirect: non-attendance, lateness, non-delivery

Negotiation 
you do this, then

Depression 
emotional and physical withdrawal
frustration, loss of energy and focus

Exploration 
creating new ideas, new alternatives and options

Commitment 
teamwork, satisfaction
clear goals, co-operation

What should I do when I’m confronted with change?
Think back to any major change you had to negotiate in
your life – it was never as bad as you feared.
Remember – it is a biological reaction.
Change is often experienced as a period of accelerated
growth and development.
Resist the temptation to live backwards.
Violence never works – cutting an elephant in half will not
give you two small elephants to deal with.
Work on the principle that everyone is doing the best they
possibly can (from their perspective).
You can have your cake and eat it, too – just not all at the
same time.
Just as the change is not going to be as bad as you had
feared, it is not going to be as good as your fantasies.
Change processes are meant to be legally fair, not emotion-
ally fair.
Look after yourself – eat right, exercise right, sleep right.
Self-prescribe.
When you make it to here, there is a lot of psychological
energy released – use it wisely.
Celebrate!! S

STRESS AGE QUESTIONNAIRE
During his November address to Sasbo’s National Executive
Congress on Stress in the Workplace, Absa’s John Herholdt
introduced delegates to this questionnaire from the Wall Street
Journal Monday 11 October 2004. We suggest that members
complete the questionnaire to test how they are personally
handling the stress in their lives.

Research centres around the world
are reporting that even though we are
in the electronic computer age, the
individual is suffering from more
stress than ever before. What does
stress do to your body? In one simple
answer, it ages us before our time. 

Try to answer the questions as accu-
rately and honestly as possible. Note
that this is only a guideline to give
the individual insight as to what areas
of your life need changes. 

The questionnaire is divided into six
sections: Chronological Age, Dietary
Choices, Daily Activities, Medical
History, Medication and Stress. 

Assistant Regional
Organiser – Pretoria
Sasbo has a vacancy at its Pretoria regional office for
an Assistant Regional Organiser.

Strong interpersonal and selling skills, knowledge of
the LRA and BCEA and experience in a financial
institution would be advantageous. 

The applicant must be in possession of a drivers’
license and have a reliable vehicle. The position
would suit outgoing and energetic persons who are
able to travel within Pretoria and surrounding areas. 

In making a final selection, consideration will be
given to achieving Sasbo’s Employment Equity
objectives. 

Please forward your applications to:

Regional secretary Comfort Duma, PO Box 11912,
Centurion, 0046 or e-mail sasbopta@mail.ngo.za.

The closing date for applications is close of business
on 28 February.
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R eporting to the NEC on the
Sasbo legal department’s
progress during the period

November 2004 to October 2005,
Gizelle Conradie provided the follow-
ing summary of the department’s activ-
ities for the year:

Networking – new frontiers
The Legal Department again used its
communication channel to convey
interesting legal articles in the Sasbo
News. There were Labour Logic’s
regular contributions on labour matters
and a series of informative articles
followed on consumer rights, which
proved to be a success.

This year saw the inauguration of the
promised Legal Beat, a quarterly in-
house periodical which has covered
some informative articles on
disciplinary matters and new legislation.
Already three editions have seen the
light and the next edition is already on
its way. 

Besides its IR Network, the union
recently expanded its research basis
when it purchased the Jutastat program.
This is an asset to the legal department
and will assist the legal officers in
rendering improved and professional
service to members and regional
offices.

Training – an ongoing develop-
mental process
Gizelle was approached by Marcus
Evans to give a training course on
Innovative Negotiation and Mediation
Skills, which was well received by the
participants. 

As stakeholders to the CCMA User
Forum, members of the department
were regularly invited to attend
motivational workshops during the past
year and topics like double jeopardy,
rescissions, reviews and compensation
orders were under discussion. Currently
one of the legal officers, Carmin Harty,
is busy with the tough and compre-
hensive CCMA Commissioner training
course. 

Van Zyl & Rudd, well known for their
in-depth and edifying courses on labour
law matters, saw the union’s legal
officers as participants at their courses
on incapacity, ill-health and risk
management, misconduct and the
handling of disputes at the CCMA. 

Mergers and acquisitions 
Since the last Congress, the
Competition Commission served 12
notices of mergers and acquisitions on
the union and one merger application
had the potential to affect at least 507
employees. The Competition
Commission did not decline any
application for a merger or acquisition.
However, the Tribunal of the said
Commission invited the union to attend
a merger hearing as a participant. 

The union’s involvement in the
Business Venture Investments/Sage
Group merger
Although Sasbo was not the recognised
trade union, there was no other
recognised trade union and no collective
bargaining unit existed within the
companies, Business Venture
Investments (Pty) Ltd and the Sage

Group (Pty) Ltd. Sasbo was invited to
attend the hearing of this merger. 

Questioned by the members of the
tribunal, Gizelle said that Sasbo was
opposed to the retrenchments but
requested that some form of conditions
be imposed. The legal representative of
the merging parties was initially
opposed to the imposition of conditions
on structured retrenchments, saying that
only 400 employees would be affected.
Nevertheless, the members of the
tribunal ruled that although the merger
may have an adverse impact on
employment, that the conditions be
imposed as they could alleviate any
substantial public concern. 

The members of the tribunal decided to
make an order whereby any compulsory
retrenchments resulting from the merger
would be effected in a manner that is
substantially no less favourable than
contained in the submission made by
Momentum Group Ltd to the
Competition Commission. Submissions
made included: Timely notice in order
to make sufficient plans; Momentum
had to start the FNB employment
process for staff wishing to explore
available opportunities in FNB;
voluntary retrenchments to be offered to
Sage staff; if the desired results not
delivered, Momentum will offer its staff
an opportunity to apply for voluntary
packages; access to professional
counselling; re-skilling and re-training
by providing external providers of
appropriate and accredited training
institutions to present courses at the
Sage Centre and finally training courses
will include computer literacy and
skills, setting up and running one’s own
business, secretarial courses and other
financial services related programmes. 

Labour disputes – successes on
settlements were outstanding
There were 106 disputes during the
year. Of these, 29 have been referred to
the CCMA or alternative dispute
resolution forum and two are pending at
the Labour Court. Considering that
Sasbo lost only one matter and had no
winnings, the union can proudly claim
that the majority of the disputes referred
to the Legal Department have been
settled either before or after
conciliation, or just before arbitration. 

Highlights – issues that make the
Legal Department tick
The long-standing battle between
Landbank and the union on behalf of
Sasbo member, Wynand Fourie, which
ended in the Labour Appeal Court, has
now been finalised. Not only did the
union win the case, but the bank was
ordered to pay the union’s legal costs
and the costs recovered from Landbank
paid into the union’s account amounted
to R56 184.

The highest single settlement that the
union successfully negotiated and
obtained on behalf of a member was 
R1 096 260. 

The second highest single settlement
that the union successfully negotiated
and obtained on behalf of a member
was R746 666.

Every now and again the union strikes it
lucky when a matter is published in a

legal periodical, but if this matter was
ruled in favour of the union and then
published, we call it a double strike. On
page 29 of the Butterworth’s Law
Reports (2005) Volume 1 is the matter
of Fourie/Capitec where Sasbo
represented the member and won. 

Some matters, although sent to the legal
department with the sole intention of
considering its merits for a possible
referral to some external dispute forum,
often have further spin-offs, like in the
case of Botha and Standard Bank. 

Briefly the facts are as follows: The
member is a quadriplegic and confined
to a wheelchair. As a result of his
current medical condition, he developed
further medical complications and was
subsequently dismissed based on
incapacity. The bank was aware of his
medical condition at the time of his
appointment, but what the bank
constituted as ‘reasonable
accommodation’ was merely limited to
access with his wheelchair, and no
further reasonable accommodation was
made in respect of his additional
medical condition incurred after
employment. Despite the CCMA
referral, the union, against the
background of TAG (Technical
Assistance Guide on the employment of
people with disabilities), will approach
the bank to reconsider its policies
regarding the provision of ‘reasonable
accommodation for people who are
disabled’.

Labour Court – two cases heading
for a show down
Vernon Whyte, who is a Chinese
employed at Standard Bank, was
excluded from the allotment of shares
based on the ‘race classification’ given
by the Finance Sector Charter.
Extensive historical research proved that
Chinese were classified as blacks and
the union has now called upon the
intervention of the Labour Court to
decide what race classification should
be applicable to Chinese employed in
the bank for the purposes of the
allotment of shares.

A case with an interesting twist has
developed in Landbank (again). Otto
Raap, the applicant in this matter,
worked for Landbank for almost 30
years. One day he discovered that his
own position was advertised. As
expected, he applied for his own
position but then the bank lost his
application form. Nevertheless, he was
invited to attend an interview. After the
interview he heard that another person
was appointed to his position but that
he was responsible for training the new
incumbent. The applicant was
subsequently retrenched. The bank then
promised him a two-year contract, but
when he requested that this contract be
given to him in writing, they decided to
shorten the duration of the contract to
six months. The union is now alleging
unfair retrenchment and breach of
contract. S

I nforming the NEC that Sasbo’s
value added services and benefits
continue to assist members and

save them considerable amounts of
money, general secretary, Shaun
Oelschig, went on to detail how the
benefits were used over the past year.

“By September 2005 the Sasbo Legal
Line had dealt with approximately 
2 813 calls from Sasbo members and
gave advice on some 6 334 issues,” he
said (see box for more detail). 

“During this period, Legal Line referred
242 members to attorneys – with the
first half-hour of their consultation
being free. Collectively, the service
saved Sasbo members about 
R3 557 400 in possible legal fees. 

“This year, the Sasbo Study Grant
Scheme again made 50 grants of up to
R2 400 per student available to
members to assist them or their children
pay for tertiary education.”

With regard to the Sasbo funeral
scheme (which covers active Sasbo
members to the extent of R3 000 to
help pay for expenses, in the event of
death), mid-2005 saw an enhancement
to the scheme in the form of a support
service that helps bereaved members to
locate reputable undertakers and
providers of other funeral services.

“To date, 34 funeral claims have been
paid out. This benefit has just been
extended to cover members for R6 000
a member.” 

Sasbo is continually searching for new
ways of adding value to its member
services and would welcome
constructive ideas in this regard, Shaun
told the NEC. 

10 most needed advice issues
In terms of frequency, the top ten legal
subjects (September 2005) Sasbo
members sought advice on were:

1. Divorce (9,3% of queries)

2. Employment (third parties) (9,3%)

3. Contractual (general) (8,72%)

4. Landlord and Tenant (8,14%)

5. Debt Collectors (6,98%)

6. Maintenance (6,40%)

7. Criminal Law and Procedure (4,65%)

8. Delictual  (general) (3,49%)

9. Family Law (3,49%)

10. Miscellaneous (3,49%)

S

Overview of Sasbo
member benefits

Legal department’s
report to the NEC 
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Peter Swarts

Cheryl Moodley – Mancom

Bronwyn Weppenaar

Roger Aiyavoo

Edith Fredericks

Khanyile Nomathalenta

Moses Lekota

Gabriel Rossouw

Maggie Kutoane

Stella Dinyake

Maureen Crowley

Manuela Scheepers

Colette Donnelly

Reuben Moeketsi

Janice Canny – Mancom

Des Visser

Jenny Bosch

Manny Captain

Henry van Rensburg

Stefan van Huyssteen

Thoko TshabalalaPatrick Msibi – Mancom

Leon Barnard – Mancom

Etienne Nel

Herbert Oliphant

Trevor Dell – Mancom

Marquis Noël – Deputy PresidentJoe Kokela – President

The following Sasbo BEC
members were delegates at
the 2005 National Executive
Congress:
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Edwin Vanda Lynette van Schalkwyk

Joy Esterhuizen

Niel McConnell

Koti van Heerden

Tracy Endres

Danïel Joseph

Mariëtte Cronjé Rian Smit

Gerrie Jacobs

Stephen Duminy

Kim Freese Shaheda Asvat Liesel WaitMaureen Seager

Petro Lerm Hillary Robberts Joan Hamilton ShaulAndré Gerber

I saac Ramputa, the AGS responsible
for the Cosatu portfolio, gave the
2005 National Executive Congress

a detailed report of the union’s activi-
ties at the labour federation. 

Summing up, Isaac said:  “There has
been an improvement in Sasbo’s
participation at Cosatu meetings.
However, the main challenge still
remains improving our participation in
regional structures. We need more
members to attend PEs at their different
regions.”

He also noted that the attitude of Cosatu
towards Sasbo has improved
dramatically.

Involvement in strategic meetings
Isaac represented Cosatu at NEDLAC’s
Public Finance and Monetary Chamber.
Sasbo was also represented at:

Cosatu Pension Fund Seminar

Cosatu Sector Summits

National Skills Development
Committee

Training
Sasbo members attended Cosatu’s
Winter School where they received
training on:

Political economics and international
relations.
The impact of globalisation on eco-
nomic activities. 
The impact that multilateral trade
agreements is having on developing
countries.

Cosatu arranged training through the
Department of Labour. Courses where
Sasbo was represented were: 

Skills Development Act
Employment Equity Act

Regional Executive Committee 
During the year Isaac represented Sasbo
at as many RECs as his agenda had
permitted. Issues dealt with were:

Cosatu’s involvement in Provincial
Aids Summit
Engagement with provincial govern-
ment on economic issues
Bilateral with the SACP
Provincial strikes
Hosting of national May Day S

Sasbo
participation 
in Cosatu
activities 
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Sasbo president’s call went round the world

The call to Africa’s young unionists to keep multinational enterprises (MNEs) in
check, made by Sasbo President, Joe Kokela, was the headline story on the
website of the 15-million member Union Network International (UNI). Joe’s
call remained a major news item for weeks on the site which serves workers in
more than 70 countries around the world. 

Speaking at the UNI-Africa Regional Youth Workshop on International Labour
Standards and Multinationals Framework Agreements held in Johannesburg
from 4 to 10 December, Joe said:

‘Multinational companies do not understand our cultures. Therefore, we need to
stand up and challenge our governments on the laws governing the activities of
multinationals. 

‘Trade unions globally are facing serious challenges relative to the operations of
MNEs that leave vacuums in their home economies through retrenchments and
company closures by taking their operations to other countries through
offshoring, call centres, mergers and takeovers.

‘To young Africans, all these polite terms mean re-colonisation. Africa is very
rich, if we don’t do anything they will recolonise us. Trade unions need to be
vigilant, understand international labour standards and framework agreements
on multinationals. You must ensure than you understand your national labour
laws and put your workers first,’ he told his audience of young unionists from
Botswana, Burkina Faso, Cote d’Ivoire, Guinea, Kenya, Lesotho, Morocco,
Mocambique, Nigeria, South Africa, Tanzania, Zambia and Zimbabwe.

To stimulate entrepreneurship, Joe urged host countries to adopt laws aimed at
levying MNEs to raise funds for skills development and job creation. 

Noting that young workers are playing increasingly active roles in union
activities, Sasbo’s president urged the youth to “bring the old trade union
leadership into this transition period” and make them understand that the world
is changing … that companies are increasingly being headed by young
managers. 

‘Trade unionists are boosted by their youth. Young and old members need each
other,’ he said.

Joe challenged the young unionists to prioritise their own skills development to
make sure that they can progress in life. 

Pensions will top Britain’s 2006 trade union agenda 

“Britain’s looming pensions crisis seems likely to top Britain’s trade union
agenda during 2006,” says TUC general secretary, Brendan Barber. Tough
choices will have to be made to deal with the predicament and unions will have
to step up their defence of existing pensions, he says.

In his New Year message, Brendan Barber said Britain has gone backwards in
its pension provision and some employers have abandoned their responsibilities.
Warning that the downward trend is likely to continue, he said that only one in
four private sector employees now belongs to a good occupational pension
scheme.

Barber said there was widespread support among unions for many of the basic
elements recently put forward by the country’s Pension Commission. These
included:

Increasing the basic State pension in line with earnings.
Basing eligibility for the State pension on residency.
Introducing a universal pension for the over 75s.
Creating a National Pensions Savings Scheme with compulsory employer 
contributions.

Brendan Barber warned that the report presented tough choices. “More
generous State pensions will have to be paid for through the tax system,
particularly if we resist raising the State pension age.” (The Commission called
for the State pension age to be raised to 67).

A BBC poll of the British public’s response to a higher pension age brought
mixed reactions. Some respondents were incensed at the prospect of having to
work longer for uncertain returns. Some predicted massive unrest if the plan
goes through. This dissident spoke for many when he said:

We should not have to work until we are 67. I have been working and paying
towards my State pension for 42 years. In all that time successive governments
have taken my money each month and spent it … if the government had
invested our money in the same way as occupational schemes do, our pensions
would be safe … if politicians and senior civil servants can have big pensions
then we should all have one.

Other responses were more pragmatic, viz:

It is time people started living in the real world. Life expectancy is far greater
than when the 65-year retirement age was set. The country cannot afford to have
a dwindling working population supporting an increasing retired population.

I’m resigned to working for ever. We haven’t been producing enough chil-
dren so we have this strange demographic bulge that skews the average age
to over 50 and, I gather, that’s increasing … the bottom line is that our demo-
graphics can no longer support the way we used to live …

Global Labour Briefs

50 study grants are available
to help Sasbo applicants
with tertiary education.

The grants of up to R2 400 will be
awarded to the first 50 valid applica-
tions drawn. 

RULES
The rules governing the allocation of
Sasbo Study Grants are:

Applicants have to be Sasbo mem-
bers in good standing.
If the required grant is for a child, at

least one parent should be a Sasbo
member in good standing.
No other relatives (i.e. sisters, broth-
ers, in-laws, etc.) will be considered.
The student has to be in his/her sec-
ond year of study – or beyond – at a
recognised tertiary education institu-
tion.
The grants are not available to cover
school fees or other forms of educa-
tion.
Each application needs to be accom-
panied by:
- Proof of successful completion of

your 2005 studies.
- Proof of your 2006

registration/enrolment.
- Proof of your 2006 tuition fees

paid, or payable.

To ensure that their applications are
considered, applicants must answer all
the questions on the application form
on this page. Please write clearly. 

Completed forms can be mailed to: 
Sasbo 2006 Study Grant
Private Bag X84
Bryanston, 2021

Or

Applications may be faxed to: 
(011) 467 0187.

The closing date for applications is 
28 February 2006. Successful
applicants will be contacted
telephonically in March or April 2006
after the final selection has taken place
and the names of the successful
applicants will be published in Sasbo
News. S

There is still time to apply 
for your Sasbo Study Grant 

Application for a 2006 
Sasbo Study Grant

Sasbo membership number

Sasbo member’s name & surname

Bank where Sasbo member’s employed

Closest centre to member: (please tick) JHB Randburg

Pta Durban PE CT Bloem

Applicant’s name & surname

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Tel home (      ) Tel work (      )

Fax (      ) e-mail

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

Type of account (eg: Current)

**Note: Incomplete applications will not be considered
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GOT A PROBLEM?
Find the solution in the Self-Help Directory

Aids Centre (011) 720 5260 
(021) 400 2682

Aids Consortium (011) 403 0265
Aids Help Line (toll free) 0800 012 322
Aids Law Project (ALP) (011) 717 8600
Alcoholics Anonymous (011) 433 2372
Banking Association (011) 370 3500
Bankmed (021) 480 4680
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783
Catholic Welfare & Development (021) 425 2095
Centre for Early Childhood Development (021) 683 2420
Child Emergency Service (toll free) 0800 055 555
Child Line (toll free) Child Abuse Clinic 0800 055 555
Child Protection Unit (011) 481 5118

(012) 334 4333
Child Welfare Society (011) 298 8500
Citizens Advice Bureau (general advice) (012) 322 6630 

(021) 556 9040
Communicare (021) 421 6008
Community Peace Programme (021) 448 6582
Compassionate Friend (for bereaved parents) (011) 440 6322
Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700
DICAG (Disabled Children’s Action Group) (021) 462 4105
Disabled People of SA (011) 333 4505
Drug Wise (011) 728 6668
Drug Counselling Centre (021) 447 8026
Elder Abuse 0800 00 3081 

(013) 698 1594
Eye Care Information Centre (012) 452 3811
Fatima House (home for unmarried mothers) (012) 542 1201
GAB Counselling Service (7-10pm) (011) 643 2311
Graham Walker Insurance (011) 807 5065
Homestead Projects for Street Children (021) 419 9763/4
Hospice Association of Witwatersrand (011) 483 1068
Joy for Life (home care and support service 
for people living with HIV/Aids) (021) 423 7452
La Leche League (breast-feeding help) (012) 430 3334
Sasbo Legal Advice 0860 111 000
Legal Aid Board (011) 877 2000
Lesbian and Gay Equality Project (011) 487 3810
Life Line (012) 342 2222 

(021) 461 1111/3
MCHIRC (Maternal & Child Health Info & Resource) (031) 332 2452
Medical Council (012) 431 0539
Molo Songolo (advocate the rights of children and promote 
educational reading material for children) (021) 448 5438/21
NAPWA (011) 872 0975
NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 492 2888
Nelson Mandela Children’s Fund (011) 486 4441
Netcare 082 911
NICRO (women’s support centre) (021) 422 1690
OASIS (Association for the mentally handicapped) (021) 671 2698
Old Mutual (011) 838 1177 
Overeaters Anonymous (011) 640 2901
Parent Centre (011) 484 1734
Parkinson Disease Association (011) 787 8792
Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre JHB (011) 794 3354

CT (021) 797 5000
Pretoria Hospice (012) 47 4909
Qualsa 0860 44 8243
RadioDoc (24-hour medical advisory service) (012) 28 4000
Rape Crisis (012) 343 8888 (Under-16 rape crisis) (021) 47 9762
Reach Out (depression) 088 120 4136
RP Foundation (012) 62 2211
Safeline (021) 638 1155
SAMSA (family crises) (021) 461 4228
SA National Council for Alcoholism and Drug Abuse (012) 542 1121
SA National Council for the Blind (012) 346 1171
SA National Epilepsy League (021) 447 3014
SA Premature Baby Association 0860 727 736
SA Red Cross Society (021) 797 5360
SA Society for Prevention of Child Abuse and Neglect Fax (011) 331 0171
Smoke Enders (021) 788 9120
Somebody Cares (ministry to homosexuals) (012) 73 4919
St Monica’s Maternity Home (021) 423 7237/8
Sureline Sexual Abuse Counselling (021) 638 1156
Uniting Christian Students Association (021) 887 0212
Trauma Centre for Sufferers of Violence (021) 465 7373
Treat Action Campaign (011) 403 7021 
Women’s Bureau of SA (012) 47 6176
Wife/Women Abuse (021) 931 5331

If you have a problem, write to Labour Logic 
at Private Bag X84, Bryanston, 2021, 

or send a fax to (011) 467 0188

Which days must be observed as
public holidays?

New Year’s Day (1 January),
Human Rights’ Day (21 March),
Good Friday (Friday before Easter
Sunday), Family day (Monday
after Easter Sunday), Freedom
Day (27 April), Workers’ Day (1
May), Youth Day (16 June),
National Women’s Day (9
August), Heritage Day (24
September), Day of
Reconciliation (16 December),
Christmas Day (25 December)
and Day of Goodwill (26
December). These will be public
holidays and whenever any of
them falls on a Sunday, the
following Monday will be a
public holiday. 

The Act does not distinguish
between religious public holidays
and non-religious public holidays.
However, it has been observed
that if a religious public holiday
falls on a Sunday then the
following Monday shall not be a
public holiday. 

A new amendment, S 2A has been
enacted where the President may
also, by proclamation in the
Gazette, declare any day to be a
public holiday throughout the
Republic of South Africa.

What days constitute non-
business days for bills of
exchange or promissory notes?

Sundays and any public holidays
will be deemed to be non-
business days within the meaning
of any law relating to bills of
exchange or promissory notes.

How does the BCEA regulate
working time and the payment
thereof in respect of public
holidays? 

An employer may not require an
employee to work on a public
holiday except in accordance with
an agreement. However, this
provision does not apply to work
that is required to be done without
delay owing to circumstances for
which the employer could not
reasonably have been expected to
make provision and which cannot
be performed by employees
during their ordinary hours of
work.

What if the public holiday falls
on a working day?

An employee must be paid a
normal day’s salary if a public
holiday falls on a working day

and the employee does not work
on that day. If a public holiday
falls on a working day and the
worker works on that public
holiday, the employee must be
paid double time. 

What if the public holiday does
not fall on a working day but
the employee works on that
day?

If a public holiday falls on a day
when the employee would not
normally work and the employee
works on that public holiday, the
employee must be paid a normal
day’s salary. In addition the
employee must also be paid for
the work done on the public
holiday. There are two ways in
which this additional pay can be
agreed on: (a) the employee can
be paid an agreed hourly rate for
the hours worked or (b) the
employee and the employer can
agree on an amount the employee
will be paid for work done.

When must the employee be
paid?

An employer must pay an
employee for a public holiday on
the employee’s usual payday.

What if the employee is a shift
worker? 

If an employee’s shift falls partly
on a public holiday and partly on
an ordinary working day, there are
two ways of calculating the pay
for the shift. If most of the time
of the shift falls within the public
holiday, the employee will be paid
public holiday rates. If most of the
hours worked fall on an ordinary
working day worker then the
ordinary day’s rates will apply.

Can the employee, in terms of
the Public Holidays Act,
exchange any public holiday for
another?

Yes, in terms of the provisions of
subsection 2(2) of this Act, it
allows employers and employees/
the trade union to make
arrangements, either by written or
verbal agreement, to exchange
holidays for any other days. This
means that one can exchange a
religious holiday, i.e. Easter or
Christmas, for the holy day of
another religion or one can
exchange a public holiday in the
middle of the week for a Friday or
a Monday in order to allow the
employee a longer weekend or to
increase the employee’s annual
leave.

Must the Minister of Labour
sanction such an exchange?

Previously the Minister of Labour
had to sanction an exchange of a
public holiday for another day.
However, the employer is no
longer required to request an
exemption. The employer and
employee are left to allocate the
12 paid public holidays as they
deem fit.

Does the Public Holidays Act
make provision for the payment
for work on public holidays? 

Although the Act has not been
updated, it nevertheless contains a
section on the payment for public
holidays. Section 5(1)(b) of the
Act does not preclude the
employer and employee from
negotiating special arrangements
for the payment for public
holidays provided these are at
least as favourable as that
provided for in section 11 of the
BCEA (No. 3 of 1983) and
probably will apply mutatis
mutandis to section 18 of the
BCEA (No. 75 of 1997). This will
allow employers to keep their
operations open on a public
holiday by offering attractive
premiums to employees. 

What effect does the inclusion
of this entitlement to pay for
public holidays have on the
BCEA?

The inclusion of the entitlement
to pay as per the Public Holidays
Act invalidates the operations of
section 6 of the BCEA, where the
following categories of employees
have been excluded from the
BCEA: senior managerial
employees, employees engaged as
sales staff who travel to the
premises of customers and who
regulate their own hours of work,
or employees who work less than
24 hours a month for an employer.
In other words, if they do work on
one of the 12 public holidays,
then they will be able to demand
payment for public holidays as
required by the BCEA.

Overlapping between Public
Holidays Act and Basic Conditions
of Employment Act (“BCEA”)

LABOUR LOGIC

This article will clear some confusion about which rules govern employees’ rights to public holidays.



CURRENT ADD-ON BENEFITS

Sasbo Study Grants
Each year the union offers study
grants (on a rand-for-rand
basis) to members or their
children undergoing second
year tertiary education or
beyond. In 2005, 50 such grants
were paid out.

Tax Advice
For Sasbo members
only, low-cost tax
guidance is provided
by Mirror Business
Solutions at
meb@mirrorsa.co.za. or
(012) 347 5595

Overseas
Travel
Over the past 20 years more
than 20 000 members have
enjoyed Sasbo’s exciting low-cost
tours to Mauritius. If you are
interested in holidaying on this
romantic island, telephone the
Travel Club on (021) 422 0434 or
visit them on
www.satravelclub.co.za. 

Funeral Cover
Your R6 000 Funeral Benefit!
Since 1 January 2004, all paying
members of Sasbo are covered in the
event of death. The cover has now
been increased to R6 000 from 
1 January 2006. Claims should be
directed to your nearest Old Mutual
Servicing branch or contact the Old
Mutual Call Centre on 086 060 7000
for assistance. Please relay this
information to your family members.

Sasbo 
Benevolent 
Fund
The Sasbo Benevolent Fund,
which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Sasbo Smalls
This ‘shop window’ in Sasbo
News enables members to
advertise – free of charge for a
prescribed period and at a
modest cost thereafter – their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Sasbo Legal Line
This is the union’s popular free 24-hours-
a-day, 365-days-a-year legal advice
through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

Standard Bank 
Home Loan Scheme
This facility enables qualifying
members to negotiate bonds at
between 0,25% and 1,25%
below the going rate. This
could add up to a substantial
long-term saving – more than
R100 000 in the case of some
long-term bonds.

Graham Walker 
Insurance Brokers
Graham Walker Insurance
Brokers was formed by
individuals who had already
been serving Sasbo’s short-
term insurance needs for many
years. The company is,
therefore, an integral part of
the Sasbo family. Graham
Walker Insurance Brokers (Pty)
Ltd provides members with
competitive short-term rates
and processes their claims
more promptly than the
accepted norm. The company’s
policies are underwritten by
The Hollard Insurance Co. Ltd.
(011) 807 5065

Sasbo News
Members are kept up-to-date about
Sasbo personalities and activities
through its own newspaper, Sasbo
News, which appears 11 months in a
year. Sasbo News keeps them abreast
of developments in the local and
international finance industry,
international socio-economic trends
and developments in the labour
movement. 

Old Mutual 
Group Schemes
During their 20-year association with Old
Mutual, Sasbo members have invested in
the wide range of financial plans
(investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old
Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old
Mutual continues to offer an expanding
range of investment opportunities which
members would be wise to investigate.

Local Travel
Sasbo operates regular local travel
specials which make it easier for
members to enjoy South Africa’s
most sought-after tourist
destinations. Call SA Getaways on
(021) 422 0434.
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Please note that these benefits are only available to paid-up Sasbo members.
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CROSSWORD
COFFEE BREAK

ANSWERS
on page 16
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5

Nog ’n nuwe jaar het aangebreek. En wat hou dit vir ons in – 365 dae gevul
met vreugdevolle verwagtings en prestasies, of is dit net nog ’n stadige,
pynlike gesukkel?

Die antwoord hang grootliks van onsself af. Maak nie saak hoe moeilik ons
omstandighede is nie, ons is nie slagoffers nie. Ons het keuses. Ons kan ons
omstandighede verbeter.

Klink dit te goed vir woorde?

Dink dan maar aan Helen Keller wat haar gehoor en sig op ’n vroeë
ouderdom verloor het, maar wat tog geleer het om te praat, lees en skryf
en beroemdheid verwerf het as ’n motiveringspreker.

En meer onlangs, die geval van Jean-Dominque Bauby, ’n Franse skrywer
wat so ernstig verlam is dat hy net een van sy oë kon knip. Hy het ’n
gebaretaal met sy knippende oog ontwikkel en op hierdie wyse ’n boek
gedikteer.

Albei het oorweldigende struikelblokke te bowe gekom net omdat hulle nie
gaan lê het nie.

Dan is daar ook die ou gesegde, “’n Dwaas blameer ander. ’n Wyse blameer
homself.”

Daar word gesê deur ander te “blameer”, verhoed ons onsself om aan die
probleem te werk, op die ou end doen ons niks om die situasie te verbeter
nie en maak ons dieselfde foute oor en oor.

Deur self die skuld te dra, vereis dat jy beheer oor die situasie neem – voor-
en nadele word teen mekaar opgeweeg en jy doen dan wat nodig is om die
omstandighede te verbeter. Ons kry dit dalk nie met die eerste probeerslag
reg nie, maar dis ’n stap in die regte rigting.

Wen of verloor, deur probleme aan te pak sorg vir ’n interessanter lewe as
een waar probleme gelos word om uit te kring.

Voorspoed vir 2006.

Across
1. Afflictions causing watery eyes? (9)
8. Pa uses an old measure on his

coat (5)
9. What cheek! Len so nice,

indeed! (9)
10. I’d employ Reg but he’s so mournful (5)
13. Doctor! Most of this ledger

concerns a bottom-of-the-harbour
transaction (7)

15. You get the cane for having
pimples (4)

17. Being nosy, was asked to separate
the metal (5)

19. Boasts mainly about having places
to hop into (5)

20. Why I see an alien as being
abominable (4)

21. Such language from Chairman
Mao! (7)

24. Freed in order to postpone things (5)
27. Again it has G.T. stirring them! (5)
28. Poorly supplied in this canteen (5)
29. It’s meaningless to have Les seen

among Hitler’s bodyguard (9)

Down
1. I see how Red wept (5)
2. State the sort of sample required (5)
3. That’s great, Lee! Now banish

them! (8)
4. I’d have Con in traction then issue a

denial (13)
5. Misled, I’m out on the snow (4)
6. It goads the bookie and you are

responsible (4)

7. There’s nothing in the drink but
there’s a drug in the plant (4)

11. What a way to die – it’s all in the
mind! (4)

12. It is put in rags but it costs nothing
to do it (6)

14. About a little dust being removed (6)
16. No! It has a name and I’ll name it! (8)
18. You can rely on this one to string

along (4)
22. It takes Lee to organise such a select

group! (5)
23. Used gestures at certain borders (5)
24. So Ed has had it prescribed? (4)
25. Only a fool loses nothing on a

horse (4)
26. They can be so vicious when a star

makes a return (4)

for the record

net ter inligting

So another new year has dawned. How will it be for us – 365 days of joyful
anticipation and achievement or yet another slow, painful grind?

The answer will be largely up to each one of us. No matter how difficult our
circumstances, we are not victims. We have options. We can improve our
circumstances. 

Find that difficult to swallow? 

Then think of Hellen Keller who lost her sight and hearing as a young girl,
yet who learned to speak, read, study and write and who went on to
become a world figure as an inspiring orator. 

Think also of the more recent case of Jean-Dominique Bauby, the French
writer who was so badly paralysed that he could only flutter one eyelid. He
developed a sign language with the fluttering eyelid that enabled him to
dictate a book.

Both overcame overwhelming odds simply because they would not accept
that they were beaten.

Think also about what the ancients said: ‘A fool blames others. A wise man
blames himself.’ 

They said that because ‘blaming’ others stops us thinking or doing anything
about a problem, we end up doing nothing to improve our situation and we
leave ourselves open to repeating the same mistakes over and over again.

Blaming oneself requires taking charge of the situation – analysing its pros
and cons and doing whatever we can to improve it. This way, we might not
get it right first time round, but usually we will make positive progress. 

Win or lose, problems tackled make for a more interesting life than
problems left to fester.

Have a great 2006.

In each issue of Sasbo News, Graham Walker
Insurance Brokers makes a gift of three months free
premiums to two Sasbo policyholders – one new
recruit and one existing policyholder, randomly
drawn from their client list. Here are this month’s
winners:

Existing:
Mr SR Chain
209 Northcroft Drive

Lenham
Phoenix

New:
Mr RF van Wyk
136/6 8th Avenue
Mid Ennerdale

Phone Graham Walker for your free quotation.

Graham Walker winners

W as it a nightmare getting
your no-longer-so-new cred-
it card format driver’s

license? The bad news (which you may
have forgotten) is – it expires. Have
you checked yours recently to see
when? 

The good news is, renewing it will
probably be a lot less traumatic than it
was to get it in the first place.

According to www.joburg.org.za, three
centers have been established in
greater Johannesburg to deal
specifically with the renewal of card-
type driver’s licenses. There’s one in
Roodepoort, one in Fourways and one
in the city centre. 

The site says applying to renew your
license at one of these should take
about 10 minutes. But you can’t just
turn up – you need to make an
appointment first.

Of course, that’s not necessarily good
news for members who live elsewhere,
but hey, there have to be some
advantages to living in Jo’burg!

And no matter where you are in the
country, the procedure will be the
same: You’ll have to provide four ID
photographs (which can be taken on
the spot or brought with you) pass an
eye test, be fingerprinted, fill in the
necessary form and pay for the new
license.

If the expiry date on your driver’s
license is looking dangerously close,
contact your local licensing department
now. You could avoid embarrassment
and possibly even financial loss. 

Apart from the fine you’ll have to pay
if you’re caught behind the wheel with
an expired driver’s license, insurance
companies have been known to refute
claims if the driver at the time of the
accident was driving with an expired
license. S

Remember: your drivers’ license has an expiry date
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smalls

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: vanessao@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.

Your contact person for Sasbo Smalls is Vanessa O’Reilly. She 
can be contacted during working hours at (011) 467 0192.

Holiday accommodation to let and
for sale / timeshare accommodation
to let

Cape Town

Small furnished beachfront flat
overlooking sea and Table Mountain
with TV and garage. Out-of-season
bank staff rates: R250 for flat per
night. Tel (028) 312 3848 or 082 682
0667 all hours, Gert Theron. 

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one
bedroomed apartment with separate
lounge. Suitable for 2 adults and 2
small children. Own parking bay, with
use of swimming pool and tennis
court. Near Century City, golf course,
beaches and 15 minutes from Cape
Town Central and Waterfront. R240
per night. Call Dave 083 414 7638 or
(021) 558 4780.

Kaapstad/Panorama

Fully equipped, immaculate self-
catering flatlet with secure undercover
parking and braai area, sleeps 2. Near
Century City, 15 minutes from Cape
Town, Waterfront and Bloubergstrand.
R150 per night out of season. Contact
Fransie at (021) 930 4054 or 083 772
2783.

Bloubergstrand –
Seafront/Beachfront

Views to die for in this one bedroom,
furnished s/c flat with garage. R250
per nigh out of season. Contact
Theron at 082 682 0667.

Cape Town/Devils Peak

Fully equipped, self-catering, 1-
bedroom holiday cottage in secure
grounds. Seasonal daily rates and
conditions apply. Call Marion at 082
379 3305 or e-mail eclover@absa-
ib.co.za for details.

Cape Town – Tygerberg Hills 

Stunning views. Heated indoor s/pool
& jacuzzi, safe parking, close to main
attractions. Luxury bedroom en-suite
with spa bath R300 pppn. Standard
bedroom shared bathroom R150 pppn.
May to October less 20%. Villa Giulia
(021) 9131660; 084 556 2497,
Maria/Gordon.

Cape Town Central

Self-catering, fully equipped, two
bedroom cottage. Bathroom with bath
and shower, parking behind remote
controlled gates, use of swimming
pool and DsTV. Close to tourist
attractions and Waterfront. From R300
per night. Please contact Eugene.
(021) 461 8101/082 468
4367/eugenekeyter22@hotmail.com.

Green Point, Cape Town

Close to Waterfront plus major tourist
attractions, 1- and 2-bedroomed self-
catering apartments, fully furnished,
serviced daily from R200 per day. Call
Hannes 083 255 9618 or
www.davidsbb.co.za.

Plettenberg Bay

Retired bank manager will let his
holiday cottage at Keurboomstrand
(Plett) and luxury flat in Goose Valley
Golf Estate (a golfer’s dream) both
fully furnished, to Sasbo members at
half price; out of school holidays, also
available in school holidays. Phone
(044) 870 7288 or 083 412 4599.

Kenridge, Durbanville, Cape
Town 

Fully equipped, self-catering 2 bed
roomed holiday flat that can sleep 4 –
6 people close to Tygervalley centre
and the Winelands and 25 km from
City Centre. Tel (021) 914-0947 or e-
mail: tout@mweb.co.za.

Diaz Strand, Hartenbosch

Self-catering fully equipped 3
bedroom apartment with 180 degree
beautiful sea views, DstTV, swimming
pool, lock-up garage and 24 hour
security. Daily rates from R500 out of
season. Contact Hein 082 450 8283.

Spesiale aanbieding uit die Kaap! 

Luukse toegeruste selfsorgeenheid te
huur met 4 slaapkamers (slaap 6 – 8)
elk met eie badkamer en TV. Tandem-
motorhuis en braai. Gerieflik geleÎ in
Durbanville naby hoofroetes,
Tygervallei-sentrum, wynplase,
gholfbane, lughawe en Waterfront.
Kom geniet die Kaap teen slegs R700
per dag. Kontak Ria by 084 247 2715
of (021) 979 0763 na ure of besoek
ons by www.thepomegranate.co.za.

Cape Town/Table View 

Fully equipped two-bedroom
townhouse in secure complex, non-
smoking and serviced weekly. Contact
Jannie on 082 463 1564 or (021) 440
4681.

Cape Town 

Stunning views: False Bay, Cape
Hangklip to Cape Point, Hottents
Holland to Table Mountain. Close to
numerous amenities, 15 minutes drive
Waterfront/CT. B&B R400
May/November R600 December/April
per night. Phone (021) 913 1660 or
084 556 2497 Maria/Gordon.

Strand 

Fully equipped self-catering holiday
home, 3 bedrooms, sleeps 6, security
system overnight, lock-up garage, TV,
own braai, splash pool, walking
distance and 3 restaurants near
Somerset Mall. Season rates, R500 per
night and out of season rates, R300
per night. Contact (021) 852 3868 or
082 671 4995.

Strand

Self-catering holiday accommodation
available for 2 people sharing. Within
walking distance of beach and CBD.
Serviced weekly. Quiet area. No
animals/children. R150 per day. Call
Mr Evert at 083 363 5103.

Jeffrey’s Bay

Holiday flats – fully equipped, self-
catering. Available from January to
November from R200 per day. Contact
Marna at 082 828 4344.

George – Heatherpark

Fully equipped self-catering holiday
flat. Bedroom, lounge (extra bed),
dining room, kitchen, braai area.
Sleeps 2 plus 1. Separate entrance,
swimming pool, off-street parking and
television. Rates: R130 pppd in
season, R100 pppd out of season.
Contact (044) 870 7650 or 072 242
1304.

George – Heatherpark

Fully equipped self-catering holiday
flat. Large bedroom, lounge /
kitchenette (extra bed), small patio.
Sleeps 2 plus 1. Separate entrance,
swimming pool, off-street parking and
television. Rates: R130 pppd in
season, R100 pppd out of season.
Contact (044) 870 7650 or 072 242
1304.

Knysna, Brenton-On-Sea

Fully equipped, self-catering holiday
house on large holding. Only 100 m
from beach (Brenton-On-Sea). Sleeps
6. February – November at R400 per
day. December – January at R900 per
day. Contact Ulandi at 082 330 3241.

Knysna

Fully equipped self-catering flatlet
with private patio and braai area,
magnificent views of lagoon and
mountains, TV and undercover
parking, sleeps 2, tariff R200 per day
out of season, R250 per day in season.
Tel: (044) 384 0734.

Keurboomstrand

Vakansie akkommodasie 300 m vanaf
Keurboomstrand, Plettenbergbaai en
Goose Valley. Ongeveer 6 km vanaf
Plettenbergbaai. Billike tariewe. 082
839 0958.

George

Meenthuis met 3 slaapkamers, 2
badkamers en enkelwoonstel met 1
slaapkamer met stort. Eie privaat
swembad met braaigeriewe. In
George, naby al die strande. Elize

(044) 803 3000 of 082 457 3462 of
elizefour@absa.co.za of faks (044)
884 1401.

Chaka’s Rock (Ballito)

Self-catering holiday accommodation.
Ceiling controlled fans. 5 Min walk to
famous Thompson’s beach and tidal
pool. From large balcony garden view
unlimited ocean scenery. Private TV
M/Net video. Pool in complex. Ballito
now has numerous ‘Easy Eats’ and
food take-aways. 4 Sleeper from R230
pn and 2 sleepers from R180 pn. Book
7 nights, pay 6 nights. 12 nights, pay
10 nights. Tel (032) 525 7698.

St Lucia

Selfsorg woonstel te huur. 2
Slaapkamer, slaap 6. Ten volle
toegerus binne veiligheidskompleks
met lugreÎling, swembad, braaigeriewe
en onderdak-parkering. Kontak H
Lottering by (017) 712 2211 of 073
280 4555.

Illovo Sands

Easter 2006 – 6 sleeper, what offers?
082 8500 178/geall@netactive.co.za.

Umhlanga Rocks – Holiday Let 

Fully furnished 2 bedroom flat, walk
to beach. 082 8500
178/geall@netactive.co.za.

Port Edward, Natal South Coast

Garden cottage to let, year round.
Modern, fully equipped, self-catering
with 2 bedrooms and lock-up garage.
5 minutes stroll to beach. Short drive
to main swimming beach and casino.
Call Wendy at (039) 311 3980 or 072
747 7883.

Durban North

Spacious one bedroom flatlet/granny
cottage. Comfortable, fully equipped
self-catering with private garden/ braai
area, and parking. Sleeps 6, colour TV.
The price is R250 out of season, and
in season R500 per day. Phone: 083
403 7437 or home (031) 564 4283 or
Priscilla at work (031) 575 8001 or e-
mail: gordonj@eject.co.za.

KwaZulu-Natal – Banana Beach

Self-catering wooden cabins. Sleeps 4
(6), fully equipped. Close to
swimming beach. Debbie at 072 304
1182 from 5pm to 8pm.

Durban – Queensburgh

Self-catering holiday accommodation
in quiet suburb, from R450 per night.
Comfortable, fully equipped 4-
bedroomed home, 2 bathrooms,
accommodates 6. About 20 minutes
from city, beaches, U’Shaka World,
Pavilion, 25 minutes from
Amanzimtoti, easy freeway access to
Gateway, Valley of 1 000 hills etc.
Contact Anna at (031) 708 2656 after
hours or 083 499 6573.

Amanzimtoti – South Coast

2 bedroomed fully equipped self-
catering holiday unit. Available all
year round. Suitable for 4 adults. 400
meters from Warner Beach and a
quick 5 minute drive will put you on
Toti- beach. From R250 per night.
Call 084 580 3167.

Uvongo

Fully equipped four and a half
bedroom home. Sleeps 9. TV and
DVD, lock up garage. Close to
Uvongo and St Michael’s Beaches.
Special discounts to staff. Contact
Clive at 082 450 9345.

Uvongo

Four- and six-sleeper beachfront flats
to let at very competitive rates, within
walking distance of beach, facilities
include garage, laundry, dishwasher,
M-Net, etc. Tel 082 492 6677.

Uvongo

Selfsorg woonstelle te huur. Ten volle
toegerus binne veiligheidkompleks
met swembad, braaigeriewe en
onderdak parkering. Binne
loopafstand vanaf strand en
besigheidsentrum. Mariaan: (014) 503

0127 of selfoonnommer 083 390
0839. Webtuiste:
www.seascapelodge.co.za.

Ramsgate/Southbroom

Upmarket fully equipped secure
apartment in tranquil palm treed
garden setting, with pool and braai
area. A stroll to Southbroom beach.
TV, DsTV, VCR. Sleeps 6. Special out
of season rates. Contact Bob of Kathy
Hall (039) 317 2773 or 073 647 9023.
To view, visit
www.wheretostay.co.za/9clubcabana/.

KwaZulu-Natal North Coast

9 km from Ballito and 10 minutes
drive from Gateway Shopping Centre.
Secure luxury 6 – 8 sleeper fully
equipped self-catering home with
stunning sea-views, 5 minute walk to
the beach, pool, aircon, DsTV (bring
own smartcard) and secure parking.
Contact Penny Bush at (032) 943 1029
or 083 501 2321.

Port Alfred

Fully furnished 2 bedroomed flat,
within walking distance to beach.
Contact 083 265 0211.

Margate

Fully equipped sea-facing, 3
bedroomed home to let all year round
– magnificent sea-view. Call Anne on
083 235 6482 for availability and
prices.

Margate

2 Bedrooms, 2 bathrooms, fully
equipped self-catering with
dishwasher, washing machine, balcony
with braai overlooking Manaba beach
and sea-view. 2 Secured parkings,
MNet and DsTV (own card). Granada
Flats on top of Steers on main road.
Sleeps 6. Contact Cyril 082 337 8885
or email bernadettewa@absa.co.za.

Shelly Beach

Luukse vakansie-huis beskikbaar.
Slaap 8 mense. Kontak Yvonne by 083
689 6102.

Uvongo

Immaculate garden cottage – sleeps 4
with stunning sea view and
overlooking pool. Secure parking
provided. R250 out of season and
R450 in season. Pensioner discount
out of season. Phone Lyn or Colin on
(039) 315 5633 or 082 336 8132.

Bakubung 

Crown Resort, self-contained chalet,
sleeps six, situated in the heart of the
Pillansberg. Available from: 18 August
2006 to 26 August 2006. Cost: R5
000. Contact : Ruth (011) 682-2186
from Monday to Friday from 10am –
5 pm only.

Timeshare for sale 

Umzumbe Chalets – KZN –
South Coast

6 Sleeper, 16 – 24 March annually. 3
Bedrooms, kitchen, bathroom and
private braai facilities. R1 750 to buy
& R1 300 to let for the week. Contact
Janice at 084 503 7734.

Dream vacations points

x 1000. Each @ R12 No weeks – can
book anytime, lots of choices. Contact
Julie at 084 565 0699 or (w) (011)
856 6300.

CRI Holiday points for life

Aged pensioner will sell his holiday
points in CRI at a quarter of the
selling price. Phone (044) 870 7288 or
083 412 4599.

Holiday Club points

Do you want to sell? I would like to
buy. 083 307 3461 or fax (013) 745
7021.

Timeshare – Illovo Sands

Week 15 – Easter 2006. Ground floor
– 6 sleeper. Any reasonable offer
considered. Call 082 8500 178 or
geall@netactive.co.za

Holiday Club Points

13 Life Points, levy paid for 2006.
R300 per point onco. Call 082 8500
178 or geall@netactive.co.za.

Flexiclub Points

1844 Annual points, levy paid for
2006. R7 per point onco. Call 082
8500 178 or geall@netactive.co.za.

CRI holiday points for life

500 for sale in CRI by pensioner at
discounted price R6 500 onco. Phone
(044) 874 0134 or cell 084 4006 013.

Property for salr

Jeffrey’s Bay

314 sq metre double-storey house with
three bedrooms, two bathrooms (main
en-suite), TV-room, big inside braai
area, first floor living area, open-plan
kitchen, double garage, one bedroom
flat with shower, fully enclosed. 180
degree sea view. Price R920 000
(private sale). Contact Andre at 082
411 5364, (044) 203 8000 or
andrebotha@absa.co.za.

Berea

1 Bedroomed flat with dining room,
lounge, kitchen and bathroom, situated
on the 9th floor. Lovely view of
Johannesburg. Strictly cash sale to
highest offer. Phone Jen at (039) 317
3845.

Margate

Sectional title flat – 119m≤ with large
sea-view balcony. Fully furnished, 2
bedrooms, open plan kitchen/dining
room/lounge. Lock-up garage, secured
complex. 300 m from main beach and
shopping centre. Price – R720 000
negotiable. Contact Otto or Heleen at
(018) 294 7449 or 083 307 7390.

Danabaai

See-uitsig erf 720 km2. R360 000
onderhandelbaar. Skakel 083 856
8826.

Gansbaai 

Vacant stand for sale with lovely sea
view. 616 square meters. R750 000.
Contact Heather on 082 558 2972.

Property to let

Umhlanga Rocks – Long Lease 

Fully furnished 2 bedroom flat, walk
to beach, from mid January 2006. R5
500 per month (neg) 082 8500
178/geall@netactive.co.za.

For sale

Paddleski, oar and roof-rack – R500.
Phone RenË in Vereeniging at 073
166 0717.

Selling XFX Racing Force Steering
Wheel for PS2 – Retail price R699,
my price R550 incl. VAT. Please call
Maxine Platt at 073 726 2622 or (011)
283-1154 or e-mail –
maxine.platt@standardbank.co.za.

1998 Pajero V6 3500 LWB, 140 000
km plus FSH. Extras: front runner
roof rack, 140 litre S/S long range
tank + 95 litre spare tank, two spare
mag wheels, dual battery supply,
howling moon side awning, new
battery, new clutch, tyres still good.
Contact Wilma Kerr at (044) 803 3000
or 082 325 4072.

1 Push-chair – R300, 1 camping cot –
R400, 1 set of curtains with nappy bag
– R150, Doughnut cushion – R50,
Daewoo Twin-tub washing machine –
R500. Contact Andrea at 082 688
1999.

Vodacom starter pack – R199. Contact
Marlene at (021) 401 9155.

Hitachi 1240w Breaker (Jack
Hammer) in case, slightly used,
personally with TLC. Like new – R6
000 including 2 molls and extras. Call
Heather at (011) 433 1144 or 072 710
5524.

Kids Mini Jungle Gym with slide,
double sided kids’ rocker & toy box
for sale. All items by Atlas Plastics.
R1 300 for the set. Contact Kim (031)

308 3751 or 083 617 6978.

Eastern design cotton blouses, small to
XL. Please phone Banoe at 083 565
1805.

Are you planning a wedding in
May/June? I have the perfect dress for
you. Imported exquisite beaded
French lace and satin. Size 35/36.
Contact Brenda on 073 150 7674.

Wonderspa unit. Base & Motor. Fits
most baths. Portable. R2 200. Contact
Ruby on (011) 680 7627.

1993 Super Sport Caravan R45 000
not negotiable, immaculate condition.
Owners going overseas. Full house –
tent, ground sheets, tables, rally.
Contact Anne on 082 887 6402.

Opel Cors 1.6 IS 2001 model, 71 000
kms with RWC P/S, aircon,
R/T.Excellent condition. Rob (011)
636 3034 or 072 291 4411.

General

Authorised LP Gas installations:
Domestic. Gas stoves, braais, geysers.
LP Gas certificate of compliances.
Contact J L Olivier at 073 650
7963/(011) 822
4769/Justgas@telkomsa.co.za.

Money Money Money: Sick and tired
of not having enough money? Work
part or full-time from home, admin
and typing. Send S.A.S.E. + 2 stamps
to Mr Carstens, 10 Filburn Court,
Fontana Street, Brooklyn, 7405 or
SMS name and address to 083 367
8487.

Transport required from Seatides to
Nedbank Smith Street – Monday to
Friday: 08:00 – 16:30. Contact
Renuka Singh on (039) 946 8840 or
083 724 5113.

Are you constantly worried about the
costs of health care, doctors and
medication accounts or possible
hospital bills? Telephone Mayden
Med, Medical Aid Solutions for
advice and assistance. Jeni – (011)
648 9023 or Cheryl (011) 464 4483.
We will come to your home or office
for a presentation. 

House/pet sitting – R50 per day –
Cape Town area. Contact (021) 405
8064 or 083 666 6800.

Galaxico airconditioning &
refrigeration: For good prices on
airconditioners – installations and
services and decontamination of
airconditioning systems – by qualified
technician. Contact Johan Boshoff at
(012) 335 3440/082 325 4656/fax:
086 675 4081/E-mail:
galaxico@lantic.net or
www.galaxico.co.za.

Earn Extra Cash. Tired of not having
the extra cash at the end of the month?
Act today! Send a S.A.S.E with 2
stamps to: Cats Agency, PO Box
12630, Lenasia South, 1821.

Lose weight: Still eat your favourite
foods, natural products, completely
safe. Doctor recommended. Money
back guarantee. Call 088 129 4971.

Special Moments/Memory Creations
– Affordable Video & DVD
productions. I do all social events and
functions, i.e. weddings, engagements,
21st birthday parties, promotions,
training, crËche-plays, etc. For quote
and more info, phone Gert at 083 442
4761.

Arrowvet needs distributors in the
Midrand, Randburg and Cape Town
areas to sell their fantastic range of pet
products through network marketing.
Earn from 35% to 45% on your own
sales and from 5% to 15% on your
downline’s sales. Call Basil on (021)
715 4991 or email
tango@absamail.co.za.

Network marketers needed to market
Funeral Plan. Potential to earn R10
000 per month or more. Call Basil on
(021) 715 4991 or email
tango@absamail.co.za.

Gel nails: R120 for full set, R50
maintenance. Sonja: 084 209 1092
(West Rand).
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Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail: sasbojbn@mail.ngo.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.
e-mail: sasbopta@mail.ngo.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014. 
e-mail: sasbo@sasbo.web.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
4199, Durban, 4000. Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. 
e-mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422. 
Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo Head-
quarters). All other enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS
Bloemfontein Patrick Mathobie Absa Phahameng (051) 434 3202 patrica@absa.co.za Box 538, Bloemfontein, 9300
Boland Marike de Wet SBSA Ceres (023) 316 8300 Box 2, Ceres, 6835
Cape Town Bronwyn Weppenaar Absa Adderley St (021) 424 2974 136 Adderley Street, Cape Town, 8000
Drakensberg Akashnie Jacklal FNB Ladysmith (036) 637 5748 ladysmith@fnb.co.za Box 18, Ladysmith, 3370
Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000
East London Sue-Ann van der Merwe SBSA Swellendam (028) 514 1597 PO Box 5, Swellendam, 6740
Far North Joseph Khosa SBSA Polokwane (015) 290 8302 Box 74, Polokwane, 0700
Johannesburg Patrick Msibi FNB Home Loans (011) 353 2122 Box 1065, Johannesburg, 2000
Kimberley Christa du Plooy FNB Kimberley (053) 832 4142 Box 6054, Kimberley, 8300
Langeberg Linda Schaffers SBSA East London (043) 743 6318 linda.schaffers@standardbank.co.za PO Box 68, East London, 5200
Natal South Coast Patsy Pillay Absa Margate (039) 317 2861 Box 2952, Durban, 4000
Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 5711 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940
Northern Natal Yolande Hinze FNB Vryheid (034) 980 9700 Box 15, Vryheid, 3100
Pietermartizburg Thaera Rahaman SBSA Pietermaritzburg (033) 342 7774 Box 379, Pietermaritzburg, 3200
Port Elizabeth George Beveridge FNB Govan Mbeki Ave (041) 586 1955 gbeveridge1@fnb.co.za Box 1109, Port Elizabeth, 6000
Pretoria Wilfred Mambolo Absa Credit (012) 338 9870 PO Box 578, Pretoria, 0001
Rustenburg Annetjie Oelofsen Absa Rustenburg (014) 597 0313 annetjieo@absa.co.za Box 173, Rustenburg, 0300
South Western Neil McConnel FNB George (044) 873 2352 Box 37, George, 6530
Tygerberg Des Visser Absa PSBCS Bllvlle (021) 946 2772 Box 2608, Bellville, 7535
Uitenhage Eurika Greeff Absa Uitenhage (041) 994 7051 Box 424, Uitenhage, 6230
Upington Mariëtte Cronjé Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800
Zululand Vanessa King FNB Empangeni (035) 792 2591 Box 13, Empangeni, 3880

** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B ADDRESS

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E DEBIT AUTHORISATION – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from

my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.
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ANSWERS to crossword
on page 13

The Free State recruiters have been
busy! In the previous issue of Sasbo
News a whole list of branches were
added to the 100% Sasbo list. Here are
even more:
Absa Admin Bloemfontein, Bethlehem,
Christiana, Estates Free State,
Kimberley, Maitland Street Customers,
Sasolburg, Taung, Welkom
Capitec Finaid Kuruman, Finaid
Welkom De Kaap
FNB Bloemfontein Ops Centre,
Brandwag, De Aar, Douglas, Excelsior,
Hoopstad, Hopetown, Kimberley,
Mangaung, Memel, Petrus Steyn,

Petrusburg, Postmasburg, Preller
Square, Reitz, Villiers
Nedbank Bloemfontein, Preller Square
Santam Welkom
Standard Bank Keimoes, Kroonstad,
Odendaalsrus, Prieska, Provincial
Office, Upington 
Wesbank Bloemfontein, Kimberley

If your branch or department has a
100% Sasbo membership, you can put
it on the map by notifying your Sasbo
regional office. Better still, include a
photograph so that we can see what you
look like. S

Even more Free Staters
on the 100% Sasbo list 

Recruit your way to riches
debating forums.  
The skills and resources needed to
contest the injustices that are an
inherent part of a fast-moving and
dynamic industry.  
Access to a vast range of additional
benefits over and above Sasbo’s nor-
mal services – automatic funeral
cover, free legal advice, specially
structured insurance and investment
services, study grants, home loans, a
low-cost holiday service, tax advice,

free smalls advertisements, a benev-
olent fund to help members in dis-
tress, monthly investment advice
from a respected national expert,
and periodic special offers and dis-
counts.
Top-rate Sasbo representation if you
have either a grievance or are faced
with disciplinary action.
The knowledge that you are con-
tributing to the employee motto:
‘Unity is Strength.’ S

W hat makes Sasbo’s recruiting
competition so great is that
– win or lose – in recruiting

members for Sasbo you are also
recruiting riches for yourself. 

Your riches come in many ways:
As the history of the SA banking
sector shows, the more Sasbo mem-
bers it has, the better your company
is likely to do because it will have
secure, well-informed and motivated
employees. 
Your union will be in a better posi-
tion to secure more for you at the
bargaining table.
Each new member you recruit will
give you an additional chance of
winning a luxury holiday for two in
Mauritius plus R5 000 spending
money (or R15 000 in cash if you
want money in lieu of the holiday).
If you miss out on the main prize,
you will have a chance of winning
one of the R2 000 consolation prizes
on offer to each of the six Sasbo
regions.

So start recruiting your way to riches
today. When recruiting, don’t forget to
follow the rules of the competition
(which appear below) or to put your
name on the recruiting form.

To make your job easier we have listed
seven compelling reasons for joining
Sasbo.

If you have a problem persuading
someone to join, just give his or her
name and contact number to Sasbo’s
recruiting team in Johannesburg and
they will finish the job for you – and
credit you with the result.

Happy recruiting.

Rules of the competition
All participants must be bona fide
Sasbo members at the time they
recruit the new members and when
the draw takes place.
The new members recruited should
still be bona fide Sasbo members
when the draw takes place.
The winner of the Mauritian holiday
must be in a position to claim his or
her holiday before mid 2007 or
accept the R15 000 cash prize.
The prizewinners’ names will be
drawn under the supervision of
Sasbo’s management committee.
The prizewinner will be responsible
for getting to Johannesburg
International Airport at his or her
own expense for the departure to
Mauritius.
Employees of Sasbo are not eligible
for this competition.
The decision of the judges will be
final and no correspondence will be
entered into.
The closing date is 31 August 2006.

Advantages of being a Sasbo member
Being a Sasbo member gives you all –
and more – of the following:

A sound and sensible employee
voice that works with managements
to create decent working conditions
and prospects for the industry’s
employees.
The opportunity for employees to
negotiate the fairest possible solu-
tions to changes triggered by merg-
ers, new technology, economic
downturns, restructuring, downsiz-
ing, etc.
The chance to have your ideas heard
at our industry’s think-tanks and


