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FNB thinks Green
Patrick Msibi (FNB SJC member) and Vanessa Hattingh (Sasbo assistant general
secretary for the FNB portfolio) visited the building site of FNB’s new environmentally
friendly office complex. Read more about it on page 6.

S tandard Bank was big news
recently with the announcement
that the Industrial and

Commercial Bank of China Limited
(ICBC) is buying a 20% share of the
bank for R36,7 billion.

“The good news is that the deal holds no
negative consequences for employment.
It will be business as usual – maybe even
better business than usual,” says Sasbo
assistant general secretary, Eugene
Ebersohn, who is in charge of the union’s
Standard Bank portfolio. 

“For only 20% of Standard Bank’s shares
to have fetched so high a price – almost
as much as the price paid for all of Absa
– is a great compliment to Standard
Bank, and to all the executives and staff
who have helped to create that value,”
says Eugene. 

“The deal demonstrates the confidence
that China and the outside world have in
South Africa’s economy and its future.
That is also good news because it will
encourage further foreign investment. 

“A further plus is that staff with Tutuwa
shares are going to benefit from the pre-
mium that the Chinese Bank is paying.
So, from Sasbo’s side, the deal has no
down side, only positives.”

Background
For those who might have missed the
original announcement, here is an extract
from the communiqué sent out by Jako
Maree, CEO of Standard Bank:

‘We have entered into a strategic partner-
ship with Industrial and Commercial
Bank of China Limited (ICBC), the
world’s largest bank by market capitalisa-
tion, in terms of which ICBC will
become a 20% shareholder in Standard
Bank Group. This deal will result in a
R36,7 billion (about USD5,5 billion)

equity investment into Standard Bank,
which is the largest foreign direct invest-
ment into the country and is a landmark
transaction for Africa, South Africa and
Standard Bank.

Foreign ownership of Standard Bank,
currently at around 25%, will increase to
approximately 40% after the proposed
transaction, leaving Standard Bank still
majority South African-owned.

The transaction is subject to the approval
of the South African Registrar of Banks,
the China Banking Regulatory
Commission, the JSE, and Standard
Bank and ICBC shareholders. 

ICBC is the People’s Republic of China’s
leading commercial bank with a market
capitalisation of approximately USD319
billion as at the close of business on 22
October 2007. It is listed on the Hong
Kong and Shanghai stock exchanges, has
over 16 000 branches in China, nearly
100 branches elsewhere in the world and
2,5 million corporate and 180 million
personal bank customers.

A partnership between ICBC and
Standard Bank in Africa is attractive as
each party brings numerous complemen-
tary benefits to the relationship. Both
banks can benefit from the relationship,
including:

The creation of new revenue streams in
‘home territories’ by offering respec-
tive local customers a full banking ser-
vice in the partner banks’ market.
Enhancing relationships by creating
access to the new partners’ expertise.
Sharing of distinctive local market
knowledge and expertise.

ICBC views South Africa as an attrac-
tive market for investment, given its
growth prospects, its sophisticated eco-
nomic and well-regulated financial ser-
vices infrastructure, as well as its rapidly

S asbo President, Joe Kokela, has
been exempted from his Absa
duties. He will in future work

from Sasbo’s Fourways headquarters to
devote his full attention to his labour
responsibilities. Absa remains
responsible for his salary. 

Joe is excited about the move. “It gives
me the time to focus fully on Sasbo and
labour issues,” he says. “Previously,
because of my Absa workload, I didn’t
have much opportunity to keep my
finger on the pulse of what is
happening at the other banks. Now I
can become involved in negotiations
and discussions with the other banks as

well as helping with the strategic
planning necessary to take our union
into the future. 

“I also intend strengthening our
union’s involvement with Cosatu and
UNI Global/Africa. Many important
debates regarding the politics of this
country international and its future are
currently taking place in these forums.
As one of the country’s most important
unions, Sasbo’s voice needs to be part
of those debates.

“I am still working to equip myself as
fully as possible to serve Sasbo and its
members,” says Joe. “My previous

position as general manager in Absa gave
me a broad knowledge of our industry’s
needs and perspectives. To expand on
that knowledge, I am currently working
towards a Masters in Business Concepts.
I have also just been accepted to study an
NQ7 course in Labour Negotiations – a
first in South Africa.” 

Joe is not the first fulltime senior
office-bearer in Sasbo’s history. In
1998, former president, Jan Scheepers,
was seconded from Absa to the union
and in 2002 Beryl Daff, who was
deputy president at the time, also
worked fulltime at Sasbo’s office in
KwaZulu-Natal. 

In the Absa/Barclays family many union
officials – even some shop stewards –
are seconded to their unions on a
fulltime basis. S

Sasbo’s President assumes 
a full-time role at head office

Joe Kokela, Sasbo President.

Chinese investment
a compliment to all
at Standard Bank

growing banking customer base. ICBC
believes that the best method of captur-
ing these growth opportunities is
through a strategic alliance with
Standard Bank, which has significant
operations on the African continent.

ICBC also views Standard Bank’s activi-
ties in international markets outside of
Africa as beneficial for future growth
and plans to provide financial and strate-
gic support for Standard Bank’s strategy
to expand its African and international
networks and capabilities, including
China, and where appropriate to partner
in the expansion of these networks.

ICBC shares Standard Bank’s vision
about the long-term investment proposi-
tion for Africa and, together with
Standard Bank, hopes to lay the founda-
tion for significant expansion of such
trade and investment between its Chinese
clients and the African continent.

ICBC and Standard Bank have in princi-
ple agreed to being preferred mutual
partners or the ‘partner of choice’ across
both parties’ product sets. This enables
both partners to ensure that, wherever
possible, clients’ needs are met through

collaboration in respect of specific prod-
ucts, especially in their respective
geographies, and that optimal solutions
can be made available to the clients of
both ICBC and Standard Bank.

The transaction also enables Standard
Bank to have preferred access to the
largest fast-growing economy in the
world, along with a substantial invest-
ment from and an alliance with a leading
Chinese company in South Africa.

Standard Bank will have a strengthened
position of facilitating and financing
trade flows between Asia and Africa. In
particular, opportunities will be
enhanced for providing financial ser-
vices to resource-based companies
engaged with Chinese counterparts. 

An investment of this magnitude will be
a strong endorsement of the strength,
profitability and quality of regulation in
South Africa’s banking industry, but also
is a meaningful validation of the position
achieved by us on the African continent.

Our vision, values, brand and goals will
not change and our people remain our
differentiator.’ S

STANDARD BANK First National Bank
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SASBO NEWS Money Matters
By Magnus Heystek

I nvestment-linked annuities, also known as liv-
ing annuities, form an important part of the
South African landscape.

Living annuities were introduced in the early
nineties as an alternative to guaranteed annuities
(pensions), which were considered to offer poor
value for money and little flexibility, and when
the annuitant died, so did the pension unless very
expensive life assurance was taken out.

Living annuities offer a more flexible option
which, if managed correctly, are a far superior
investment vehicle to the traditional annuity.

However, in the hands of an undisciplined
investor or managed by a poor investment advi-
sor, the living annuity can easily become a living
hell for the investor.

It is important to remember that a living annuity
can only be created from the capital that either
comes from a pension fund or
retirement annuity after the age
of 55. You cannot put discre-
tionary money into a living
annuity, nor would you want to.

As an alternative to buying an
income from an assurance
company, the living annuity offers the following
features:

An adjustable income drawn on a regular basis
from your capital, with the income ranging from
as low as 2,5% (of the capital) or as high as
20%. This income can be drawn in a lump sum
in advance, monthly, quarterly or half-yearly.
If a regular income is chosen, is it important to
remember that this income is not guaranteed
to remain the same for the next period of time.
As the income drawn is always a percentage of
the capital at any given point in time, it stand
to reason that the income will need to be
recalculated every year.
Income levels can be increased or reduced once
a year on the anniversary of the investment.
The most attractive part of the living annuity is
that the income does not ‘die’ on the death of the
annuitant, but can be bequeathed to a spouse,
family member or anyone else. This investment
can therefore be carried over from generation to
generation, as long as there is capital left to fund
some kind of income withdrawal.
Provided the income withdrawals are always
less than the capital growth, it is always possi-
ble for a living annuity to produce some kind
of income. And even if the withdrawals are
more than the capital growth it is mathemati-
cally impossible to deplete the capital. All that
will happen is that the income will become
smaller and smaller as it reduces the capital.
A living annuity creates the opportunity for
creating and managing a retirement investment
portfolio that can grow at the same rate or
even faster than the rate of inflation, thereby
providing the annuitant with an ever-growing
income.
A living annuity portfolio is not subject to any
prudential guidelines, unlike pension and
retirement annuity funds, and the investor has

complete freedom to invest in any asset class
available to retail investors in South Africa.
However, this can also lead to some bad
investment decisions with the subsequent loss
of capital (and hence a reduced income) to the
investor. This is why good and sound invest-
ment advice is crucial to any investor wishing
to put money into a living annuity.

The dangers inherent in living annuities
If income is withdrawn at a rate greater than
the growth in the portfolio, this will lead to a
reduced pension (in real and nominal terms)
over the life of the annuity. However, this flex-
ibility to draw a high income from a living
annuity could suit certain investors.
Portfolio values are not guaranteed and therefore

the income derived from the
portfolio is determined by the
growth of the underlying portfo-
lio.

At Brenthurst Wealth, the
company I work for, we have
the following golden rule when
it comes to living annuities:

ALWAYS DRAW LESS THAN THE
EXPECTED GROWTH OF THE PORTFO-
LIO.
This is particularly true in the early years of the
investment, as it will allow the portfolio to record
some capital growth which could come in handy
later when markets are not that favourable.

Even SARS has become concerned about the
danger of investors drawing too much money
from their investments, and it has issued guide-
lines to investment companies in respect of draw-
down rates. It clearly does not want a situation
where people get less and less money from their
retirement capital as they get older. They could
end up a burden on the state in their later years.

It is therefore advisable not to draw more than the
inflation rate plus about 2% on an annual basis. 

It also makes sense for investors to reduce the
percentage income they draw after periods of
above-average returns in markets, such as we are
experiencing now.

The substantial increase in portfolio values means that
even if income withdrawal rates remain the same, the
actual income rises as the portfolio has risen.

Perhaps an example will illustrate this better. Take
an investor who invested R2 million into a living
annuity a year ago and elected to withdraw 10% of
the capital as an income, namely R200 000 per year.

Due to the sharp increase in the value of the port-
folio, the capital value has risen to R2,6 million at
the end of the year. If the annuitant elects to keep
the income constant at 10% for the second year,
does it mean he/she will receive an income of

‘When income rises,
be disciplined and

“bank” some of your
good fortune.’

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on (011) 799 8100
or magnus@heystek.co.za.

The pros and
cons of living
annuities

State of the Union

E conomic views in the United States are
important to Sasbo members because
socio-economic developments in the

world’s most powerful economy influence
employment trends in the rest of the world. It is
heartening, therefore, to see the current US presi-
dential debate taking a critical stance on globali-
sation and searching for equitable practices that
do not rape the local economy and marginalise
employees – two principals that Sasbo has fought
hard to achieve through its support of capitalism
with a conscience.

Sifting through the US summaries and theories,
one discovers several trends to gladden Sasbo
hearts. It is particularly reassuring to note that
Americans are now questioning the freedom
accorded employers to profiteer at the expense of
their country’s economy, more particularly by
adopting self-serving measures that:

Heighten local unemployment.
Encourage wage stagnation and reduce con-
sumer spending. 
Raise local taxes.
Reduce the value of healthcare, pensions and
other social benefits.
Impact negatively on the local economy in
other ways.

Particularly under the microscope is the trend to
export US jobs to low-wage countries in order to
import cheaper products that under-cut local man-
ufacturers and cause local unemployment.

No one has yet labelled such practices as ‘unpa-
triotic.’ But that day cannot be far off.

Nor is enough being said yet about globalisation’s
casualisation of work.

However, a heartening advance in recent years has
been organised labour’s achievement – with the
help of the International Labour Organisation – to
obtain formal recognition for core labour rights. 

In future, countries whose labour laws do not
conform to core labour standards will have to
change their ways if they want to have a loan
agreement with the United States and some other
First World nations. 

The globalisation web remains a complex one
biased against fair employment practices. But
thanks to the sustained efforts of unions such as
Sasbo and the global federations to which they
belong, the sands are starting to shift the employ-
ee’s way. S

W hen Sasbo chose to contribute to the
fight against the HIV/Aids pandemic,
the union had to decide how to most

effectively direct its modest financial and human
resources. After examining the many areas desper-
ate for assistance, Sasbo selected Aids orphans as
the group most needing – and most likely to bene-
fit from – this union’s support.

Recent reports on the pandemic indicate that the
union made the correct decision. 

In October, the executive director general of the
United Nations Children’s Fund (UNICEF) criti-
cised the relative neglect of the 100 000 Aids
orphans born in South Africa each year, saying:
‘These children are missing so much – they really
have been forgotten in some ways.’

Simultaneously, a report in The Mercury said that
little children are not meant to die before
grownups, but a staggering number in South Africa
do because they are left without proper care by a
society overwhelmed by the rising need for social
welfare. South Africa will have 2,5 million orphans
by 2010, said that report. 

“Making a contribution to the welfare of Aids
orphans is a good investment in South Africa,” said
the head of Unilever in South Africa, in launching
the multinational’s Aids effort, which also focuses
on helping orphans.

“Imagine what will happen to our society living
with two million children who have grown up
without a stable home or family, schooling or role
models,” she said.

These reports will spur the efforts of the scores of
Sasbo’s BEC members who have participated in
distributing hundreds of thousands of rands of
Sasbo money to struggling Aids orphanages
around the country since 2003, when the union
launched its HIV/Aids initiative.

To date, the union has helped nearly two dozen
orphanages. Some of the support has been ongo-
ing. In several instances, the BECs have been able
to apply their support in ways that have stimulated
broader community support.

It is the least we can do. S

Reports show that
Sasbo’s HIV/Aids efforts
are aptly targeted

Globalisation sands
starting to shift the
employees’ way

continued on page 4
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If you think you have to go direct to get a lower premium – think again!

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

C harmaine Olsen, regional secre-
tary for the Eastern Cape, has
retired. She spoke to Sasbo

News about her career time with the
union.

“Where to begin – when to end – 21
years later! While so much has changed,
so much has remained the same. I can-
not believe that I have been regional sec-
retary for six years. The years have just
flown by. Friday, 5 October 2007, was
my last working day and I will be on
retirement/annual leave until month end.

“In the pre-Sasbo era I started out as the
regional secretary/FIWU/BSOA, morn-
ings only (most of the time), teamed up
with Sasbo, still mornings only, and
then six years ago became full-time
regional secretary. The wheel has now
done its full 360° and it is time to say
goodbye, arriverderci and hamba
kakuhle.

“I have met and got to know some won-
derful people, people with vision, with
hope and strength of determination.
Thank you one and all for your cama-
raderie and support and may the union
continue to grow at the pace which it
has done this year.

“I am still very interested in what hap-
pens at Sasbo and its staff and will from
time to time visit the PE office to keep
up to date. I will be receiving Sasbo
News, so there is no place to hide. 

“My best wishes and thoughts go with
you all.”

Charmaine will also become a honorary
life member of Sasbo later this year. S

K otie van Heerden has become a
deserving new addition to
Sasbo’s role of honorary life

members – the honour accorded mem-
bers who have given the union excep-
tional service.

Kotie started working at Standard Bank
in January 1965. In 1980 he joined the
Boland Sasbo committee and was elect-
ed a member of the Standard Bank
NCF in 1985. Kotie will remain on this
body until his retirement next year. 

“It has been a pleasure to work alongside
Kotie in our negotiating structures,” says
Eugene Ebersohn, assistant general sec-
retary for the Standard Bank portfolio.
“Kotie is always well-prepared – whatev-
er the issue – and does not allow himself
to become rattled or to make rash deci-
sions. He is a real professional whose
example inspires those around him.” S

Honorary Life
Membership for
Kotie van Heerden

Charmaine’s
farewell message

UNI-Finance sets
2007/8 objectives
U NI Finance, the global union finance sector, of

which Sasbo is a member, has set itself five objec-
tives for 2007/8. Most of the activities will be

regionally based and will be building on past efforts and
achievements. They are to:

Develop organising activities, advance core labour rights
and UNI and the ILO’s ‘Decent Work’ agenda.
Target multi-national companies with the aim of estab-
lishing trade union alliances and signing international
framework agreements.
Follow up on UNI Finance’s UN Global Compact
Survey with the aim of monitoring companies and
extending the survey to cover further companies.
Examine trends in the finance sector around the globe
and revisit UNI Finance’s approach on mergers and
acquisitions.
Unite the global and regional levels in mapping major
multinational finance companies. Criteria are – in what
countries do these companies operate, what staff do they
employ in each country, which unions organise in each,
and how many staff are unionised. S

Joe Kokela (Sasbo President).

Delegates at the UNI-Finance Conference.

Oliver Rothig (head: UNI-Finance) Shaun Oelschig (Sasbo General Secretary)

Charmaine Olsen, retiring regional
secretary for the Eastern Cape.

Kotie van Heerden receives his honorary life membership certificate from Shaun
Oelschig (Sasbo general secretary).
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Pensioners
Aren’t you tired of having to pay an excess when you dent your car? 
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy: 

� A premium which is one of the lowest available.
� Excess free cover – not just of motor accidents, but on all claims.
� Emergency roadside, medical, legal and household assistance.
� Monthly premium payments.
� Quick claims settlement.
� Car hire if required for theft, accident or write-off.
� Home contents cover including cover for anything you own.
� Service by staff who have been looking after Sasbo member’s 

insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.

BENEVOLENT FUND

Application may be made to the
National Council of the BPS for financial

assistance expenses in deserving and
exceptional cases. Write to BPS, 
PO Box 1871, Saxonwold, 2132,

Telephone (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
Graham Walker Insurance Brokers at

Johannesburg (011) 807 5065.

FREE Legal Advice – by telephoning
0860 002 437 advice and assistance can

be obtained on any legal matter, from a
highly qualified team of lawyers any

time of the day or night, 365 days of the
year. One half-hour interview with an

attorney can be arranged as well.
Available to BPS members only.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.

BANKMED

The BPS has arranged for a share-call line
to Bankmed everyday of the week 15:00
to 16:30 to help cut costs. For use by BPS
members only. Telephone number: 0860

101 100.

BBPPSS  
BBeenneeffiittss

BBaannkk  PPeennssiioonneerrss’’  SSoocciieettyy

BBaannkk  PPeennssiiooeennaarriissssee  VVeerreenniiggiinngg

Bank Pensioners Society (BPS) Membership Application Form
PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 • Fax: 011 442 0034/3498 • E-mail: BPSoc@telkomsa.net 

I am a bank pensioner/widow/widower*.

Please enroll me as a member of the BPS and debit my 

account no. at (bank) 

branch code no. annually with the amount of R42,50#.

Full names:

Address: 

Date: Signature: 

Enrolled by: Membership no.
* Delete where not applicable

# This amount may be adjusted annually

Comfort Duma seen handing over a
cheque for R500 to George Mahlangu of
Standard Bank, Pretoria, the lucky new
member whose name was drawn as the
newly recruited member qualifying for
Sasbo’s monthly prize. George is very
excited about his win and has committed
himself to getting out there and recruiting
more members so that they can also stand
a chance of winning.

Baltus le Roux of South African Reserve Bank’s head office, who is making sterling and
successful efforts to persuade SARB employees to join Sasbo. Baltus is also a member
of Sasbo’s SARB Standing Joint Committee.

At your service at SARB

New recruit winners

Harize Schubart, also of Sasbo’s Pretoria
office, was given the pleasant task of
handing over the second R500 cheque
to a new recruit. It went to Eugene
Kunene of First National Bank,
Centurion, who was elated by his
windfall.

R260 000 for the next, an increase of
30% and way above the inflation rate
of 6%.

This is where the infamous Parkinson’s
Law kicks into action, namely
‘Expenditure rises to meet income.’

When income rises people spend more.
Far better for the annuitant to be disci-
plined and ‘bank’ some of the good
fortune and reduce the income with-
drawal down to 8,15% which would
still provide the same income, adjusted
for inflation, namely R212 000 for the
next year.

The lower the drawdown the better the
chances of ensuring that the capital
remains intact in real terms over the
expected lifetime of the living annuity.

One last point about the living annuity:
if, at any stage, the annuitant wishes to
purchase a guaranteed income for life,
he/she can do so and remove all invest-
ment risk. This could become an option
for, say, an elderly investor who does
not have any descendants and is only
worried about securing an income for
life. S

The pros and cons
of living annuities

continued from page 2
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Graham Walker Insurance Brokers (Pty) Ltd – the bankers’ insurance broker for over 24 years.

Phone Graham Walker Insurance Brokers (Pty) Ltd f on (011) 807 5065 or a free, no obligation premium quote.

S asbo’s growing membership has
made it necessary for the union
to increase its permanent staff

and realign workloads.

“To meet the expanding need for Sasbo
services around the country, we have
created a new position – an assistant
organiser – for each of our six regional
offices,” explains deputy general secre-
tary, Ben Venter.

“We have also created a new head
office position of national secretary for
the smaller financial institutions. 

“In addition, because the growing work-
loads at both Absa and the Legal
Department have become more than
Gizelle Conradie can handle, we are
separating the Absa and Legal portfo-
lios.

“In future, Gizelle will be in charge of
the Legal Department and a new assis-
tant general secretary for Absa will be
appointed shortly.

“This intensification of Sasbo’s services
will directly benefit members.” S

S asbo assistant general secretary,
Eugene Ebersohn, has been
elected to the board of Inseta,

the Seta for the insurance industry. He
takes over from Charles Wells, Sasbo’s
regional secretary for the Western Cape. 

“It is a privilege to be chosen to serve
our members in the insurance industry
in this way,” says Eugene, who is also a
member of the Bankseta board, where
he has been party to some key decisions
affecting human resources and training
in the finance industry.

“I am sure that my Bankseta experience
will be useful as I work with colleagues
in the insurance industry to achieve best
practice,” Eugene told Sasbo News. S

C harmaine Olsen’s retirement as
Port Elizabeth regional secre-
tary has created opportunities

for two of Sasbo’s young rising stars.
Paul Lubbe, previously assistant region-
al secretary at Sasbo’s Bloemfontein
office, has been promoted to regional
secretary for the Eastern Cape in Port
Elizabeth and Cape Town’s Mike
Marawu is replacing Paul in
Bloemfontein.

Paul started his career in Sasbo Durban
in December 2001. “Working under the
guidance of Kobus van Straaten, regional
secretary for KwaZulu-Natal, I gained
sufficient experience to be promoted to
member services officer at Bloemfontein
in 2005. While in Bloemfontein, I was
fortunate to work with a dedicated team
who helped me eliminate the negative
perceptions some members previously
had of the Bloemfontein office,” Paul
told Sasbo News. 

“As new regional secretary in Port
Elizabeth, I plan to build on the founda-
tion Charmaine has laid by strengthen-
ing the union’s relationships with its

stakeholders and constantly striving to
achieve our mission statement. I wish
my Bloemfontein colleagues a success-
ful future and Charmaine well in her
‘new life’,” Paul concluded.

Having worked with the Sasbo leader-
ship since 2005 to secure Sasbo’s organ-
isational rights at the Old Mutual Life
Assurance Company (SA) and to signif-
icantly expand the union’s membership
there, Mike, who has been involved in
labour relations for the past 10 years, is
looking forward to his new challenge.

“I am a passionate believer in human
rights and good corporate governance
and am happy to have been given a
meaningful role in so well-resourced
and capable a union as Sasbo.

“I am looking forward to building a
pleasant, professional relationship with
all the members of Sasbo’s
Bloemfontein team and – with their
help – to giving our Free State members
an efficient and effective service.” S

U rsula Africa, who has joined
Sasbo’s headquarters team as a
member services officer, is a

trade union professional with experi-
ence on both sides of the
employer/employee divide. She began
her industrial relations career in 1996
when she joined the Bargaining Council

for Hairdressing and Beauty as an
office clerk. In 1998 she applied for,
and was granted, the position of person-
al assistant in the former SA
Hairdressers Union.

Asked by Sasbo News to summarise her
career thus far, Ursula said:

“In 2000, when we amalgamated with
UASA, I became the administrator for
all the regions – Johannesburg, Pretoria,
Durban, Bloemfontein, Kimberley,
Klerksdorp, East London, Cape Town
and Port Elizabeth,” Ursula explains.
“After a few years in that position, I
became the operational representative
for the Personal Care Sector.

“My duties included representing the
union on the Bargaining Council Board,
at the Services Seta and as a board
member of the Sick Pay Fund and
Provident Fund, where I was signatory
of this Fund. It was also my duty to
organise AGMs in the different regions. 

“Recruitment was one of my main func-
tions at UASA. I also had to set up
Regional Committees and organise quar-
terly meetings and salary negotiations. 

“Along the way, I received in-house
training on Labour Relations and train-
ing at the CCMA and on employment
law, all of which have given me a thor-
ough knowledge of the Labour Relations
Act. 

“I’ve been on several LR courses, in par-
ticular courses on negotiating and concil-
iation and arbitration skills. I have also
been trained in recruitment.

“The part of my job that I have most
loved – along with branch visits – has
been assisting members at disciplinary
hearings and grievance meetings. 

“Working at Sasbo will be very different
from what I have been used to. I am
looking forward to the challenge and to
doing my best for Sasbo members.” S

Eugene on
Inseta board

Ursula joins Sasbo

T he Financial Sector Charter has
become the first Charter to
announce its progress. And its

achievements to date are commendable.

“Although Sasbo still has reservations
regarding skills and learnerships, we
salute those shaping the Charter,” says
Sasbo’s deputy general secretary, Ben
Venter, who has made a thorough study
of the report.

Says Ben: “Notable milestones revealed
by the report are:

Investment is on target.
Low income housing finance is on
target.
CSI is on target.
Appointments of black senior male
and female managers are on target. 
Appointments of black male and
female middle managers are on target.
Appointments of black male and
female junior managers are on target.

Learnership spend is a problem (see
graph).
Although the spend on procurement
increased by 40,72%, BEE procure-
ment spend grew by only 21,46% –
nearly half the growth rate.

“As part of the Absip consortium (the
Association of Black Securities and
Investment Professionals), Sasbo has been
involved with the negotiations regarding
the Charter from the start,” Ben explains.
“Isaac Ramputa represents our union on
the Council and I am his alternate.

“After the signing of the Charter, a
council was formed to ensure a smooth
process and to assess progress. Thus far
the process has been voluntary. The
driving force prompting the institutions
to comply so efficiently is probably the
fact that transformation will become
law next year.” S

Financial 
Sector Charter’s
progress

Eugene Ebersohn, Sasbo assistant
general secretary.

Michael Mpumelelo Marawu

Paul Lubbe

Ursula Africa

Sasbo gears for its
growing membership

Young stars move
closer to heaven

Learnership Spend
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STANDARD BANK

STANDARD BANK

A lot has been said about global
warming and how humans are
polluting and destroying their

resources. To heighten awareness of this
problem and to help address it, FNB has
taken the lead among SA financial insti-
tutions by constructing an environment-
friendly building. 

FNB’s new development, which will
yield returns to the Johannesburg
Property Company as lessors, and RMB
Properties as the lessees, is on a site in
Fairland that was previously an ugly
wasteland. It houses two organisations
that share a common purpose and busi-
ness method, an inter-relationship
allowing for economies of scale – an
important factor in relieving the strain
on the local environment.

Alive to the environmental needs and
concerns of employees and local resi-
dents, FNB first undertook a study of
the traffic in the area during peak peri-
ods before developing the site, which is
located close to transport nodes and
routes to facilitate easy staff access
from all directions. 

To further alleviate traffic congestion,
alterations have been done to expand
Beyers Naude Drive from the highway
to the intersection that leads to the new
building. The traffic lights in the sur-
rounding area will also be synchronised
once the building is completed to
ensure a smoother flow of traffic. 

FNB is investigating the feasibility of
introducing staggered work hours for
employees to reduce the impact on the
environment through vehicle emissions
and to reduce employee stress caused
by sitting in traffic for long periods. 

Site Development 
The development is low-rise in scale and
complementary to the adjacent land-
scape silhouette. The site forms part of a
broader land use strategy incorporating
housing, retail, an electricity supply sub-
station and institutional and community
development potentials.

Bi-monthly assessments are carried out
on the site conditions during construc-
tion measuring compliance with the
Environmental Impact Assessment
Report commissioned and approved at
the outset of the project.

Salary negotiations between Sasbo and Standard Bank are scheduled to begin on 22
January 2008. “We want to ask all Sasbo members in Standard Bank to provide the
union with their input and comments in preparation for the upcoming negotiations.
In order for Sasbo’s negotiating team to have a better understanding of members’
views, we need all Sasbo members to participate in this process,” says Eugene
Ebersohn, assistant general secretary for the Standard Bank portfolio.

Branch/Department 

Total number of Sasbo members taking part

Taking the current economic climate and inflation figures into account as well as
salary increases awarded elsewhere, please indicate, per branch, the percentage
increase (excluding Value Sharing) that you would like the bank to spend in 2008. 

# Consider this figure carefully. If the bank’s offer is lower than this percentage, the
union could declare a dispute and call on all members to participate in protest/indus-
trial action to support a specific demand made by members.

Please note that the total spend indicated by your branch or department above, is not
necessarily what will be awarded to every employee. Individual increases will depend
on the performance of each individual and the minimum guaranteed increase agreed to
for staff in the “Achievers” and “Out-Performers” categories, will be slightly lower that
this percentage. Top performers will receive increases in excess of this percentage.

Please return only one form per branch or department by fax to 0866 827 022, or
your nearest Sasbo regional office, by no later than Friday, 14 December 2007.

Only Sasbo members are permitted to participate in this process. An application
form to join Sasbo can be found on page 15 of this issue of Sasbo News.

Have your say in the
salary negotiations

“The 2008 salary negotiations with
Nedbank will kick off in February next
year. It is therefore time for members to
start thinking about what they expect
from those talks,” says Sasbo assistant
general secretary, Wayne Hattingh, who
will be leading the union’s negotiating
effort.

“Survey forms will be sent to all
Nedbank members in due course. When
they arrive, we would like members to
assist us by telling us their expectations
from the negotiations. There are a num-
ber of factors to consider when indicat-
ing your expectations,” Wayne tells

members. Some of the common factors
include inflation, the financial fitness of
the bank, the economy at large and
increases awarded in other banks and
industries.

“In arriving at their demands, employees
will also need to consider at what level
they will be prepared to take industrial
action if their demands are not met.

“Whatever the overall situation at pay
talks time, your negotiating team will do
its utmost to get its Nedbank members
the best possible deal,” Wayne assures
members. S

Time to start thinking
about 2008 pay talks

The Bulk Earthworks design was opti-
mised so as to ensure that no material
was carted away from the site. The entire
excavation was balanced to cut and fill.

A concrete batch plant was established
on site so as to shorten distances
between loading and dispatch points for
final placement of material. No con-
crete trucks left the confines of the site
until 95% of concrete had been placed.

Materials with high-embodied energy
content such as glass, concrete and
fired clay bricks have been limited to a
balanced minimum.

Ergonomics
The quality of life of the employees who
will inhabit the building has been
enhanced by specific design attention to:

The provision for natural light to
penetrate the building via light
wells within the office space. The
furthest distance of a workstation
from a perimeter window or light
well is 15m.
Sunscreens and solar reflector panels
which are exoskeletal and mounted
adjacent to light well clerestory win-
dows respectively preventing both
direct insulation and glare from caus-
ing computer monitor eyestrain due
to sharp light reflection. These ele-
ments also work in conjunction with
air-conditioning and electrical
endeavours regarding insulation and
natural light penetration, respectively.
Immediate visual access to the out-
side world afforded by exoskeletal
sunscreens, obviating the require-
ment for ubiquitous office blinds
throughout.
A barrier-free building vastly
exceeding national statutory require-
ments, that provides ease of access
for disabled persons, those chal-
lenged visually, aurally, vertically,
mentally, or the elderly or those with
speech impediments.
Reducing noise pollution from the
highway to the north by double glazing
and cavity brickwork walls. The inter-
nal environment has sound absorbent
surfaces in the workstation areas.

Electrical
The artificial lighting system for the work
environment is balanced with the intensity
of the source of natural light. Dimmable
electronic control gear provides for this
optimisation on any given day.

Lighting level sensors and controls are
located throughout the facility to moni-
tor light conditions continually. These
work in concert with the dimmer control
gear. Movement of personnel is moni-
tored via sensors and light levels are
adjusted depending on density of staff.

IT bus network and Smart Sensor con-
trollers are provided for lamp groups,
optimising usage and lamp life.

An approved ESKOM agent will assess
the effectiveness of the system after
completion of the project. 

Mechanical and HVAC
Energy consumption from the air-condi-
tioning system has been minimised by
effective insulation measures imple-
mented in the building. These range
from roof to wall to window. The dou-
ble glazed windows will attract a rebate
from ESKOM after an ESKOM agent
establishes the value thereof.

The air-conditioning plant is water-
cooled and is chemical free. 30-60kL of
condensate water will be collected daily
and used to irrigate the surrounding
landscape to the building.

R134 A refrigerant is used, which is in
line with best practice globally.

Natural ventilation to the basements has
eliminated the need for air-conditioning
to these areas.

Wet Services
In addition to the collection of conden-
sate, solar panels will be installed to
provide hot water to ablution facilities.

Waste
All refuse is separated and compacted on
site before being transported to a central
and shared on site facility where the
material will be available for collection
by micro entrepreneurs in the recycling
industry. This will eliminate the need for
large refuse trucks to visit the site.

Landscaping
The fully indigenous landscape will be
irrigated with condensate water, bore-
hole water and municipal top-up as
required. Irrigation systems will control
watering cycles throughout the year. 

Herbicides comprising vinegar and salt
will be used for soil poisoning below
paved areas and can also be used as a
maintenance herbicide. 

Excavated rock blasted from the site
will be used in the creation of landscape
features. Rehabilitation of parts of the
site will restore the veld grasses to
those similar to the time before it
became a tip site.

All storm water from the site is attenu-
ated in an attenuation pond before
being released to the stream adjacent.
Erosion is minimised across the tract of
land containing the building and the
adjacent land area.

Outreach
An outreach programme initiated by the
architect and sponsored by him with
FNB HomeLoans and WesBank, which
has seen the decoration of the exoskele-
tal solar sunscreens with direct input
and learning from previously disadvan-
taged individuals. The inks and papers
used to produce the artworks are water
based and organic in nature. S

FIRST NATIONAL BANK

NEDBANK

FNB shows the
green way to grow

Realistic # Lowest acceptable %

% %

A n agreement with Standard
Bank on Flexible Hours of
Work has been in place for a

few years. However, annual leave for
those on working in under this agree-
ment was identified as a problem. 

“The Flexible Hours of Work
Agreement caters for staff to have a
working week of 4, 5 or 6 days. Their
annual leave, however, was calculated
over a 5-day workweek. After much
debate between Sasbo and the bank, as
well as sorting out system constraints,
an agreement was finally reached
whereby staff will accrue and use leave
based on calendar days and not working
days,” explains Eugene Ebersohn, assis-
tant general secretary for the Standard
Bank portfolio. “Staff who qualified for
20 days annual leave in the past will

now qualify for 28 calendar days leave
per annum. Sick leave qualification was
also adjusted.”

Staff should however plan their ad hoc
or occasional leave carefully.
“According to the new agreement, staff
will have to put in leave for all days
from when they go on leave until they
return. Proper planning around off days
could pose a benefit to staff,” says
Eugene. 

He gives this example: “If the member
has Saturday and Sunday off, and wants
to take a long weekend, it will be better
to take the Monday off and only put in
leave for the Monday. If the member
takes the Friday off, then leave will
have to be put in for the Friday,
Saturday and Sunday.” S

Sound advice on
flexi hours leave

Our environment is under attack by mankind. Sasbo supports pro-
grammes that curb global warming. Sasbo News is starting a new
series of articles on our climate, wastage, power saving and recy-
cling. If you have stories or examples to tell that can help to save
our planet, you are welcome to submit them to Sasbo News.  

At FNB’s environment-friendly site
at Fairland in Johannesburg.
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Are you enjoying all the benefits of being a Sasbo member?

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

E ach year Sasbo makes available
50 study grants of up to R2 500
each to members and/or their

children undergoing tertiary education.
It is now time for Sasbo scholars to
apply for 2008 grants by completing the
adjacent application form.

“To register your application you need
to send in a fully completed application
form as soon as possible, together with
the necessary backing documentation
(as per rules below),” explains
Samantha Anthony, Sasbo’s financial
manager. “Don’t delay. The first 50
valid applications drawn after the clos-
ing date will receive the grants.”

Samantha stresses that all applications
should be clear and complete. “There is
no time to follow up on information,
therefore unclear applications will be
regarded as invalid.

“It is important to note that this is not a
competition. Members need apply only
once to ensure that their names are
entered into the draw. Any additional
applications will be discarded,”
Samantha explains.

You qualify to be entered into the draw
for a 2008 Sasbo Study Grant provided:

You are either a Sasbo member in
good standing, or are the child of an
existing member, and
You are able to prove that you are in
your second year, or beyond, of a
recognised form of tertiary education.

Please note that other forms of educa-
tion do not qualify for these grants.

To be considered for a 2008 grant, first
ensure that your application complies

with the rules governing the grants then
complete the application form.

RULES
The rules governing the allocation of
Sasbo Study Grants are:

Applicants have to be Sasbo mem-
bers in good standing.
If the required grant is for a child, at
least one parent should be a Sasbo
member in good standing.
No other relatives (i.e. sisters, broth-
ers, in-laws, etc.) will be considered.
The student has to be in his/her second
year of study, or beyond, at a recog-
nised tertiary education institution.
The grants are not available to cover
school fees or other forms of education.
Each application needs to be accom-
panied by:
- Proof of successful completion of
your 2007 studies.
- Proof of your 2008
registration/enrolment.
- Proof of your 2008 tuition fees
paid, or payable.

To ensure that their applications are
considered, applicants must answer all
the questions on the application form
on this page. Please write clearly. 

Completed forms can be mailed to: 
Sasbo 2007 Study Grant
Private Bag X84
Bryanston, 2021
or
Applications may be faxed to: 
011 467 0187. The closing date for
applications is 28 February 2008.
Successful applicants will be contacted
telephonically in March or April 2008
after the final draw has taken place and
the names of the successful applicants
will be published in Sasbo News. S

Application for a 2008 
Sasbo Study Grant

Sasbo membership number

Sasbo member’s name & surname

Bank where Sasbo member’s employed

Closest centre to member: (please tick) JHB Randburg

Pta Durban PE CT Bloem

Applicant’s name & surname

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Tel home (      ) Tel work (      )

Fax (      ) e-mail

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

Type of account (eg: Current)

**Note: Incomplete applications will not be considered

Your chance to qualify 
for a 2008 Sasbo Study Grant
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I n September Sasbo’s Nedbank
Institutional Council held its second
2007 meeting. It was the first time

that the Nedbank IC had met twice in a
year. After its February meeting, the IC
wisely scheduled the second meeting to
enable it to cope with Sasbo’s rapidly
increasing membership growth at the
bank, as well as the increasing range of
issues resulting from members’ input. 

“A feature of the meeting was the feed-
back we received on the pension funds
and medical scheme,” reports Wayne
Hattingh, the assistant general secretary
responsible for the Nedbank portfolio.
“Never before have members received
such up-to-date and comprehensive
reports. This clearly shows the value of
having Sasbo-elected trustees on the
various pension funds and medical aid.”

Other matters discussed included: 
Holsboer Fund.
Education around the Medical Aid
Scheme and Retirement Funds.
Recruitment and Retention of Sasbo
members.
Distribution of Salary Increases.
FAIS Exams.

The IC was given feedback on the fol-
lowing key issues:

Carmen Damons of Nedbank’s head
office reported on the bank’s
progress on disability (see her report
elsewhere on this page).
Sheila Eva, the Sasbo-elected trustee
on the DB Pension Fund, told the
meeting of the Fund’s healthy invest-
ment progress and reported that
pension increases (effective
September each year), which were
previously based on the average
CPIX over a three-year cycle, will
now be based on the applicable aver-
age Annual CPIX.
Reporting on the progress of the DC
Pension Fund, Shawn Cole, the Sasbo-
elected trustee, brought the good news
that the Fund’s financial performance
has exceeded the benchmark targets
set. He went on to provide comprehen-
sive feedback that told of benefit state-
ments having taken on an electronic
format via E-Shared Services; an SLA
having been drawn up between the
bank and the Pension Fund; the Fund
investigating the possibility of putting
forward a Shariah Compliant Offering
for Muslim members; a
Communications Sub-Committee hav-
ing been formed to help members’
awareness and knowledge of their
investment options.

Reporting on the Nedbank Medical Aid
Scheme, Trustee, Manny Captain,
reported that:

Because a large number of members
were not receiving communication
from the Scheme, it was agreed that
a task team be established to investi-

gate the matter and make recom-
mendations on how this could be
improved.
Amendments to legislation may pose
new challenges for the Scheme.
The Registrar’s feedback regarding
the proposed changes to the medical
aid pre-funding reserves was still
outstanding.
The Scheme was working on a sur-
vey, which it intends conducting
among all members.

“As can be seen from these reports, our
IC delegates are handling vast work-
loads,” said Wayne. “It was not surpris-
ing, therefore, that the IC decided to
inspan more members to help it cope.” 

In this regard all members of Sasbo are
encouraged to get involved with a
Branch Executive Committee (BEC)
closest to hem. For further information
details of Sasbo BECs can be found on
page 15 of this edition of Sasbo News.
Our regional offices can also be con-
tacted for further information.

Wayne went on to remind Nedbank
members to consult their elected repre-
sentatives when in need of help or advice.
Their contact details (name, place of
work, work telephone number, plus e-
mail addresses where applicable) are:

Edwin Vanda (chairperson), Nedbank
Branch Admin Support, Johannesburg,
011 630 6643, EdwinV@nedbank.co.za

Adhir Deenanath, Nedbank Gateway,
Durban, 031 566 7200, AdhirD@ned-
bank.co.za

Manny Captain, (Trustee: Nedmed
and member of Sasbo Mancomm),
Nedbank Business Banking, Newcastle,
034 328 6304,
MannyCa@nedbank.co.za

Stella Dinyake, Nedbank Polokwane,
015 296 5000, StellaD@nedbank.co.za

A s part of providing constructive
information relevant to ones
employment within Nedbank,

Sasbo, from time to time invites guest
speakers to address the Nedbank IC. In
this regard at our most recent IC held in
September 2007, we took the opportu-
nity of inviting Ms Carmen Damons,
representing the bank on matters related
to Disability Insurance, to the IC.

This process that has been in place for
some time already is seen as very
important and positive. The intention of
the programme is to allow for the early
identification of employees that may be
permanently or temporarily incapacitat-
ed as a result of ill health and to ensure
that their individual situation is man-
aged for the benefit of both the individ-
ual and the bank and to ensure that any
affected individual is not prejudiced.

PIM gives all parties the opportunity for
early intervention steps to ensure a
smooth and timeous transition from
active employment into disability, or, to
provide intervention that may alleviate
the “inevitability” of disablement. 

This process may be initiated by the
individual or management, line or HR.
Each case will be assessed and based on
the merits thereof individuals could
result in the following benefits:

Payment of 65% of guaranteed
package for the period of an individ-
ual may be away from work as a
result of illness. In the case of per-
manent incapacity this benefit will
be paid until normal retirement age.
OMSA, the underwriters, of this pol-
icy may as part of the PIM process,

make recommendations to Nedbank
as follows:
– Amend the work environment to

reasonably accommodate the
individual based on nature of
incapacity this could include
allowing for wheel chair access.

– The job function could be
amended. For example an indi-
vidual may be supplied with a
head set to answer phones.

– Individual placed in a different
job based on suitability and avail-
ability. 

– In the event that there statutory
sick leave exhausted recommen-
dations could be made to allow
for additional sick leave.

There is a responsibility on all parties to
ensure that timeous attention is given to
the early identification and application
process. Failure on the part of manage-
ment to attend to the procedural aspects
in a professional manner may lead to
financial consequences such as
Nedbank having to foot the bill. It may
even result in a branch being debited
with the costs.

Nedbank has assured the union that all
information of a personal nature will
not be divulged and will remain confi-
dential.

Below is a summary of the Proactive
Incapacity Management presentation as
provided to the Nedbank IC by Carmen
Damons.

Proactive Incapacity Management
(PIM) Identification Criteria:

Employee has been on sick leave for
four consecutive weeks, or
Employee has been on sick leave for
four weeks in a three month period,

or
Identification of chronic health
problems impacting on productivity,
or
Diagnosis of progressive disease.

Proactive Incapacity Management
(PIM) Process Requirements:

PIM form
Sick leave records, i.e. sick leave
forms and doctor’s notes (one year
prior to member becoming
ill/injured)
Medical report (GP report will be

accepted for this process)
Detailed job description
Investigation report/additional infor-
mation
Certified copy of ID
Confirmation of whether the mem-
ber is currently at work. If not, the
date he/she stopped working.

Process
Documentation can be faxed direct
to Old Mutual or to Nedbank
Disability Administration depart-
ment.
Old Mutual will (in seven working
days of receipt of all documentation)
provide Nedbank with a recommen-
dation on how to either accommo-
date the staff member in the work-
place or to submit a disability appli-
cation.
Recommendation is provided to
HRC and Manager.
Should the staff member be off
work, then a follow-up will be done
closer to the date that the member is
expected back at work.
If disability application, then the
documentation must reach Old
Mutual no later than three weeks
after the waiting period expired.

Disability Administration team
Shirley Zinn (HR Director)

Dennis Ritter (Divisional Director)

Tebogo Tlatsana (Principal Officer-
Retirement Funds) 

Carmen Damons (Manager –
Disability Insurance)

Oriel Mosandiwa (Disability
Administrator) S

Proactive Incapacity Management

IC meeting showed value
of elected trustees

NEDBANK

Carmen Damons from Nedbank’s head
office gave a presentation on the bank’s
progress on disability.

Members of Nedbank’s Institutional
Council at their recent meeting at Sasbo
House in Fourways, Johannesburg. �

�

Leonie Maritz, Nedbank Free State
Business Banking, Bloemfontein, 
051 400 5700,
LeonieMa@nedbank.co.za

Shawn Cole (Trustee: DC Pension
Fund), Nedbank Business Banking
Border, East London, 043 707 8300,
ShawnCo@nedbank.co.za

Robert Mvelase, Nedbank Outbound
Reports, Johannesburg, 011 495 8646,
RobertMv@nedbank.co.za

Annemarie Nel, Nedbank Swellendam,
028 514 8247,
AnnemarieN@nedbank.co.za

Bheki Ndaba, Nedbank Nelspruit, 
013 759 4900, BhekiN@nedbank.co.za

Sheila Eva (Trustee DB Pension Fund),
Nedbank Scottsville, 033 392 7370

Jerry Fortuin, Nedbank Port Elizabeth,
041 396 5822, JerryF@nedbank.co.za

Adele Engelbrecht, Nedbank
Uitenhage, 041 995 2300,
Adeleen@nedbank.co.za

Nolan Strauss, Nedbank Upington, 
054 338 4400 S
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Build Sasbo muscle into your insurance policy.

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

S asbo met with Absa on 22
August at a Negotiation and
Consultation Forum meeting.

“We had another action-packed agen-
da and made satisfactory progress on
most fronts,” reports Gizelle Conradie,
the Sasbo assistant general secretary
in charge of the Absa portfolio.
“Because most issues are still in
progress – demanding either further
negotiation or research – I will con-
fine this report to an overview of our
progress thus far. 

Performance Development
The day started with Absa’s Kobus
Kruger providing feedback on the
Performance Development training
because Sasbo had raised concerns
that had resulted in some misconcep-
tions. Kobus provided training statis-
tics and feedback on the communica-
tion process. The bank has accepted
Sasbo’s recommendation that it con-
duct regular ad hoc surveys in con-
junction with the union to test the

members’ PD sentiment. The union
also de-stigmatised the ‘Performance
Improvement Programme’ (PIP). A
new performance approach, The

Performance Acceleration, or TPA,
has come into effect from 1 October
2007. 

Travel Policy and the Policy on
Business Entertainment and
Travel Expense 
Following a member query, the union
established that there were two versions
of the Absa travel policy in circulation –
the Absa Group Travel Policy and the
Policy on Business Entertainment and
Travel Expense – and that the union had
only signed off the first version. Absa
admitted this oversight and the second
version which is more employee-friendly,
was brought to the table to be negotiated. 

Corporate wardrobe – two addi-
tional garments
Sasbo is disappointed with Absa for its
failure to keep its January 2007 promise
to supply employees with two additional
garments.To help Absa, Sasbo proposed
that the staff be allowed to purchase
additional ‘corporate type’ garments and

the bank to reim-
burse them.
Unfortunately the
bank was not
responsive. To
date nothing has
been forthcom-

ing. What is even more alarming is that,
in their respective roadshows, Absa
executives created an expectation of
suppling the additional garments. This
creates a major problem because many
staff members relied on these promises,
they did not order other corporate wear. 

Health and safety
Some time ago Sasbo raised health and
safety concerns at Absa’s Chris Hani
Branch in Soweto.  At the August meet-
ing a report and photographs confirm-
ing the union’s health and safety con-
cerns was submitted by Absa’s REAM
department. It has been recommended
that Absa build its own suitable build-
ing. Sasbo is now pushing for some
quick progress towards a fully-fledged
Absa branch at the Soweto taxi ranks.

Sasbo News distribution 
The distribution of the Sasbo News will
improve after the union presents a
Service Level Agreement to the bank
detailing the control and monitoring
requirements needed for the efficient
distribution of the union’s official
mouthpiece. Sasbo urges the members
to keep the bank up to date on their
addresses as this will assist the bank
and the union to locate members for the
distribution of Sasbo News. 

S asbo recently conducted a survey among
IPS members to determine the issues that
concern them and the problems which

they need their union to address.

“The results of the survey are encouraging. They
show that the merger has given employees the

best features of their former Absa and Standard
Bank policies and that IPS employees generally
are happy with their working conditions,” reports
Eugene Ebersohn of Sasbo.

“That is good news. However, it does not mean
that there is no room for improvement. Salaries
will always be a contentious issue. Former Absa
employees complained that they never received
the minimum increase as the bank’s policy
allowed for managers’ discretion. 

“In IPS the minimum spend agreed on with the
organisation is 7,2% with a minimum guaranteed
increase of 5,25%. This already puts them in a
better situation.

“Sasbo will keep working on this problem to get
rid of the discrepancies,” says Eugene.

Another issue which was raised concerned the
performance rewards. “IPS do have something in
place, but it probably wasn’t communicated effec-
tively,” says Eugene. “There will be a new com-
munication drive to remove uncertainties. But
staff must remember that they also have a respon-
sibility. They need to read the relevant circulars to
keep themselves fully informed.”

Lastly, the issue of family responsibility leave was
raised. “We will take the matter up with the com-
pany and report back to you,” Eugene assures
members. S

F ollowing a dispute between Sasbo and SBV
on the minimum service allowance (MSA)
for employees working in SBV Retail

Centres with part-time duties in the wholesale pre-
packing department, we are pleased to advise that
this matter has been resolved.

“We believed that these employees are entitled to
the MSA,” says Wayne Hattingh, Sasbo assistant

general secretary.

“SBV has agreed to accommodate those employ-
ees who spend 50% or more of their time on a
daily basis on wholesale pre-packing by paying the
MSA.”

Employees who feel that they fall into this catego-
ry should contact Wayne at Sasbo’s head office. S

Action packed NCF agenda moved most
issues closer to satisfactory solutions

Do you qualify for an MSA?

Gizelle Conradie, Sasbo assistant
general secretary.

ABSA

SBV

Fake withdrawal from pension
fund-issue
The union recently received another
example of the appointment of an
employee within a short period of resig-
nation. “We are so pleased that our mem-
bers alert us and the bank to such inci-
dences as it helps to prevent and elimi-
nate such malpractices,” says Gizelle.

Disciplinary Code and Procedure 
Although the union signed off the new
Disciplinary Code and Procedures, it
noticed that there were many practical
problems in the application of disci-
pline, i.e. the duration of warnings are
too stringent, the proposal of re-intro-
ducing negligence (not gross negli-
gence) with a lesser sanction than dis-
missal, etc. These are just a few of the
issues that need the bank’s and the
union’s urgent additional attention.

Increase in petrol allowance
Based on the current exorbitant petrol
prices, the union has proposed an
increase of R2,40 in the petrol
allowance, and that the allowance be
reviewed every three months. The bank
is currently investigation this matter.

Policies that were signed off
The following re-negotiated Policies
were signed off: Political activities,
Trade Unions, Industrial Action and
Unauthorised absenteeism. S

IPS

Eugene Ebersohn, Sasbo assistant
general secretary.

IPS survey 
reveals good result
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Time for financial regulators to get tough says UNI

The current ‘light touch’ of those regulating the world’s financial services has
failed both customers and workers, says UNI Global Union.

With tens of thousands of jobs likely to go in the aftermath of the current finan-
cial crisis, the time has come for regulators to get tough, says the federation. They
should go back to their textbooks to keep up with financial innovation.

A major target for tougher regulation should be the rating agencies which gave
the go ahead – for a fee – to the sub-prime debt selling spree in the United States
and elsewhere that has undermined the global financial system.

“It is time someone rated the rating agencies – they are key players in the increas-
ingly complex business of packaging and selling debt,” UNI general secretary,
Philip Jennings, told a meeting of European finance unions in Brussels.

European finance unions are expected to call for urgent talks with the European
Commission and the European Central bank about tightening regulatory systems.
In a statement released at their mid-September conference, they said:
‘Transparency must be ensured in product design and market functioning.
Regulators must keep in step with financial innovation. Investors, especially pen-
sion funds but also financial institutions, must live up to their fiduciary duty not
to risk their existence through speculation.’

World Bank launches effort to light Africa

The World Bank has launched an initiative that aims to bring light by 2030 to the
250 million Sub Saharan Africans who do not have electricity  – about half of
those expected to still be outside the power grid at that date.

The Lighting Africa initiative includes the World Bank and the International
Finance Corporation (IFC) as well as other development organisations, local light-
ing suppliers and service providers.

The undertaking will use high-tech compact fluorescent light bulbs (CFLs) and
light-emitting diodes (LEDs) powered by renewable energy sources like solar and
wind power and micro hydro and mechanical means like hand cranking and pedal
power to illuminate homes, businesses, health centres and other sites which aren’t
connected to the power grid.

The new lighting will be portable, durable, cheaper, safer and cleaner than light-
ing whose energy comes from the burning of kerosene and other fossil fuels.

“Modern lighting will mean improved air quality and safety for millions of people
in Africa,” said S Vijay Iyer, World Bank Energy Sector manager for Africa. “It
will mean longer reading hours for students and longer business hours for small
shops and community services.”

SA commuters will identify with this survey 

A recent report on CNN highlighted the research into US commuting patterns by
transportation expert, Alan Pisarski, who has written Commuting in America.

Pisarski’s book revealed that:
Some US drivers/commuters spend up to 72 hours a year in traffic.
Traffic delays are costing the US economy  $78,2 billion a year.
Things are bad, and they’re getting worse.

Pisarki goes on to state: “We’ve used up the capacity that has been bequeathed to
us by a previous generation and we haven’t replaced it.”

In some cities, social mobility and increasing affluence were adding vehicles to
the system at a rate faster than the authorities could cope.

Doesn’t this survey almost exactly describe the South African situation?

Fight to save movie screens

Delegates to UNI’s Media Entertainment and Information (MEI) recent confer-
ence in Madrid reaffirmed the need to keep film making and viewing centred on
the cinema after learning that pressure to shrink or even abolish the cinema ‘win-
dow’ for new film screenings (before movies are sold on DVD around the world)
is growing. 

“The globalisation of the film business is in progress,” David Hancock of Screen
Digest UK told delegates. “Films are no longer just one-off entertainment – they
have become valuable content for satellite and digital TV operators and mobile
phone companies.”

Urging film companies to resist the pressure to cut the cinema window, Martin
Spence of United Kingdom union BECTU said: “Culturally that would be a catas-
trophe for our industry. We need cinema screens. We need the cultural and social
experience of sitting in a cinema together.”

Earlier, the MEI delegates had been briefed about the billions being lost to the
film industry through DVD piracy and the negative impact this was having on
jobs in the industry. 

Cinema audiences are changing, the conference learned. With more 45-pluses
going to the cinema now than the under 35s, the big studios have also been
prompted to produce a bigger range of films than ten years ago.

Global Labour Briefs

E conometrix, the economic con-
sultancy company, has warned
that South Africa’s high crime

rate has the potential to slowly kill the
country’s long-term future by forcing
a large number of skilled workers to
leave the country.

Econometrix director, Dr Azar
Jammine, told the SABC that the rate
of crime is increasing faster than the
much needed skills.

“In the last 18 months there has been
an acceleration in the rate of violent

crime,” he said. “Crime statistics
show that bank robberies have
increased by 118%, armed robberies
on business premises by 52% and
armed robberies against residential
premises by 25%.” S

T he International Trade Union
Confederation has again slammed
the criteria being used by Doing

Business 2008, the World Bank’s annual
assessment of national employment
standards. The Confederation has been
angered by the bank’s ‘baseless asser-
tion that elimination of workers’ protec-
tion rules creates higher economic
growth and job creation.’

Says an ITUC media release: ‘In its
2008 edition, Doing Business again
insists that removing limits on work
time, reducing minimum wages, abol-
ishing workers’ recourse against unjust
dismissal and eliminating requirement
of advance notice for mass dismissals
are the best path for economic growth
and ranks countries in accordance with
their performance on these criteria.’

“Doing Business 2008 gives better
marks for ‘Employing Workers’ to
Aghanistan, Georgia, Haiti, Mongolia
and Papua New Guinea simply because
they have deregulated labour markets,
than it does to prosperous low-unem-
ployment economies such as Finland,
Korea, Netherlands, Sweden and
Taiwan,” said ITUC general secretary,
Guy Ryder. “This makes a mockery of
the claim by Doing Business that its
‘Employing Workers’ scores are the
recipe for high-quality job creation.
The World Bank has never produced
any evidence to show such a link.

“Doing Business promotes a very dan-
gerous model of labour market
reform,” Ryder continues. “Though the
publication espouses its support for the
ILO’s core labour standards, a number

of countries known for repeated viola-
tions of workers’ rights scored well
again this year. Colombia, where mur-
ders of trade unionists occur every
year and are rarely punished; China,
where workers are banned from joining
any union but the official state-con-
trolled organisation, and Saudi-Arabia,
where women are banned from numer-
ous professions and trade unions are
entirely prohibited, all rank better than
do most countries in Western Europe.

“Most worrisome to trade unions,”
says Ryder, “is that the deregulation
ideology of Doing Business has seeped
into World Bank and International
Monetary Fund policy advice and
lending conditions for countries.” S

ITUC slams World Bank’s ‘baseless’
employment assessment

Increasing crime threatening
SA’s skills base

Letters
Excellent
service
I would like to acknowledge the excel-
lent service I received from William
Seya of the Sasbo Johannesburg office.
He gave me confidence throughout the
five months that I was suspended from
the bank and was a very caring with
regard to my health: I had experienced
two heart attacks due to the stress I
had been put through.

Most of all, this man has the ability to
take on the opposition in a very digni-
fied manner. I thank him once again
and I wish him all the best in his
career.
Rafiah Ebrahim – Johannesburg

Membership
contributions
worthwhile
I would like to express my sincere
gratitude and heartfelt thanks to
Sasbo for being my guiding light dur-
ing troubled times. In particular, I
want to single out your two shining

stars, namely William Seya and
Chantal Mosavel.

Chantal was ever helpful, courteous,
efficient and supportive in guiding me
through the process, setting up my file
and taking messages for William while
he was in consultation, or at hear-
ings. What stood out the most for me
were Chantal’s support, compassion
and understanding for what I was
being subjected to.

I have been in the service of Standard
Bank since January 1984, and have
also been a loyal member of Sasbo
since then. Until this year, I had not
required the services of the union.
During this year, however, I have been
called to two disciplinary enquiries.
William was my Sasbo representative
on both of those occasions. To say
that I was merely satisfied with his
service would be a massive under-
statement. I have such confidence in
William and his brilliant ability to
defend my two cases that I happily
placed my 23-year-long career into
his capable hands. Sasbo truly has a
fine asset in William and I would
highly recommend William to others
as my mediator of choice.

In a discussion with William after my
first hearing in March this year, I told
him that after having being a loyal
Sasbo member for more than 23
years, all those monthly membership
contributions of mine had paid for
themselves over and over within a few
critical hours.

William, you are a true professional
in your field!
Kevin Perrow – Johannesburg

Much
appreciated
I have just received my July/August
issue of the Sasbo News and would
like to thank Eugene Ebersohn and
Sasbo for his piece regarding the FAIS
extended deadline.

His assistance in creating awareness
about the seriousness of FAIS and
consequences of not meeting the
requirements is much appreciated.
Ruth Gipson – project manager,
Human Resources: Personal and
Business Banking, Standard Bank

For Sasbo members – your own slice
of Mabalingwe Nature Reserve
Sasbo is selling its timeshare units in Mabalingwe Nature Reserve. The six-sleeper units are
available during Week 49 each year (usually the first or second week in December). 

The price is discounted to R17 500 per unit for Sasbo members.

There is also an annual levy payable to the Mabalingwe Nature Reserve.

Any member interested can call Samantha Anthony at Sasbo’s head office on 011 467 0192.
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GOT A PROBLEM?
Find the solution in the Self-Help Directory

Aids Centre (011) 720 5260 
(021) 400 2682

Aids Consortium (011) 403 0265
Aids Help Line (toll free) 0800 012 322
Aids Law Project (ALP) (011) 717 8600
Alcoholics Anonymous (011) 433 2372
Banking Association (011) 370 3500
Bankmed (021) 480 4680
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783
Catholic Welfare & Development (021) 425 2095
Centre for Early Childhood Development (021) 683 2420
Child Emergency Service (toll free) 0800 055 555
Child Line (toll free) Child Abuse Clinic 0800 055 555
Child Protection Unit (011) 481 5118

(012) 334 4333
Child Welfare Society (011) 298 8500
Citizens Advice Bureau (general advice) (012) 322 6630 

(021) 556 9040
Communicare (021) 421 6008
Community Peace Programme (021) 448 6582
Compassionate Friend (for bereaved parents) (011) 440 6322
Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700
DICAG (Disabled Children’s Action Group) (021) 462 4105
Disabled People of SA (011) 333 4505
Drug Wise (011) 728 6668
Drug Counselling Centre (021) 447 8026
Elder Abuse 0800 00 3081 

(013) 698 1594
Eye Care Information Centre (012) 452 3811
Fatima House (home for unmarried mothers) (012) 542 1201
GAB Counselling Service (7-10pm) (011) 643 2311
Graham Walker Insurance (011) 807 5065
Homestead Projects for Street Children (021) 419 9763/4
Hospice Association of Witwatersrand (011) 483 1068
Joy for Life (home care and support service 
for people living with HIV/Aids) (021) 423 7452
La Leche League (breast-feeding help) (012) 430 3334
Sasbo Legal Advice 0860 111 000
Legal Aid Board (011) 877 2000
Lesbian and Gay Equality Project (011) 487 3810
Life Line (012) 342 2222 

(021) 461 1111/3
MCHIRC (Maternal & Child Health Info & Resource) (031) 332 2452
Medical Council (012) 431 0539
Molo Songolo (advocate the rights of children and promote 
educational reading material for children) (021) 448 5438/21
NAPWA (011) 872 0975
NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 492 2888
Nelson Mandela Children’s Fund (011) 486 4441
Netcare 082 911
NICRO (women’s support centre) (021) 422 1690
OASIS (Association for the mentally handicapped) (021) 671 2698
Old Mutual (011) 838 1177 
Overeaters Anonymous (011) 640 2901
Parent Centre (011) 484 1734
Parkinson Disease Association (011) 787 8792
Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre JHB (011) 794 3354

CT (021) 797 5000
Pretoria Hospice (012) 47 4909
Qualsa 0860 44 8243
RadioDoc (24-hour medical advisory service) (012) 28 4000
Rape Crisis (012) 343 8888 (Under-16 rape crisis) (021) 47 9762
Reach Out (depression) 088 120 4136
RP Foundation (012) 62 2211
Safeline (021) 638 1155
SAMSA (family crises) (021) 461 4228
SA National Council for Alcoholism and Drug Abuse (012) 542 1121
SA National Council for the Blind (012) 346 1171
SA National Epilepsy League (021) 447 3014
SA Premature Baby Association 0860 727 736
SA Red Cross Society (021) 797 5360
SA Society for Prevention of Child Abuse and Neglect Fax (011) 331 0171
Smoke Enders (021) 788 9120
Somebody Cares (ministry to homosexuals) (012) 73 4919
St Monica’s Maternity Home (021) 423 7237/8
Sureline Sexual Abuse Counselling (021) 638 1156
Uniting Christian Students Association (021) 887 0212
Trauma Centre for Sufferers of Violence (021) 465 7373
Treat Action Campaign (011) 403 7021 
Women’s Bureau of SA (012) 47 6176
Wife/Women Abuse (021) 931 5331

LABOUR LOGIC

In a previous edition, we discussed the
monitoring and control mechanisms of
the BCEA with specific emphasis on the
role of the labour inspectors, the issuing
of compliance orders and the interven-
tion of the Labour Court. This section
will be more legalistic. Nevertheless, it
is important because the rights of
employees will be addressed.

The jurisdiction of the Labour Court
Subject to the Constitution and the juris-
diction of the Labour Appeal Court, the
Labour Court has exclusive jurisdiction
in respect of all matters in terms of this
Act, except in respect of an offence
regarding the prohibition of employment
of children and forced labour, confiden-
tiality, obstruction, undue influence and
fraud (this will be discussed later on). 

What else can the Labour Court do?
The Labour Court may review the per-
formance or purported performance of
any function provided for in this Act or
any act or omission of any person in
terms of this Act on any grounds that
are permissible in law. 

Does the Labour Court have concur-
rent jurisdiction with other courts?
The Labour Court has concurrent juris-
diction with the civil courts to hear and
determine any matter concerning a con-
tract of employment.

What happens if I go to court but
during the proceedings discover that
I am in the wrong court?
That court may at any stage during pro-
ceedings refer that matter to the Labour
Court.

The powers of Labour Court
The Labour Court may make any appro-
priate order. This can include making a
compliance order issued in terms of the
BCEA, an order of the Labour Court,
only if the Director-General asks for it,
or making an order condoning the late
filing of any document, or the late refer-
ral of any dispute to, the Labour Court.
The Labour Court can also make an
order confirming, varying or setting
aside all or part of an order made by the
Director-General, on appeal by the
employer, or make an order to review the
performance of any function provided
for in terms of the BCEA or any act or
omission by any person or body in terms
of this Act, on any grounds permissible
in law. The Labour Court has jurisdiction
to make a determination that it considers
reasonable on any matter concerning a
contract of employment – such determi-
nation may include an order for specific
performance, an award of damages or an
award of compensation. The Labour
Court also has jurisdiction to impose

fines or to deal with any matter neces-
sary or incidental to performing its func-
tions in terms of the BCEA.

The protection of employees against
discrimination 
Every employee has the right to make a
complaint to a trade union representa-
tive, a trade union official or a labour
inspector concerning any alleged failure
or refusal by an employer to comply
with this Act; has the right to discuss his
or her conditions of employment with
his or her fellow employees, his or her
employer or any other person. The
employee has the right to refuse to com-
ply with an instruction that is contrary to
this Act or any sectoral determination or
may refuse to agree to any term or con-
dition of employment that is contrary to
this Act or any sectoral determination.
The employee may inspect any record
kept in terms of this Act that relates to
the employment of that employee or
may participate in proceedings in terms
of this Act. An employee may request a
trade union representative or a labour
inspector to inspect any record kept in
terms of the BCEA and that relates to
the employment of that employee. 

What right does a trade union have? 
Every trade union representative has the
right, at the request of an employee, to
inspect any record kept in terms of this
Act that relates to the employment of
that employee.

Protection of rights
No person may discriminate against an
employee, a former employee or an
applicant for employment for exercising
a right and no person may, or threaten to,
prevent an employee from exercising a
right; or prejudice an employee because
of a past, present or anticipated failure or
refusal to do anything that an employer
may not lawfully permit or require an
employee to do; disclosure of informa-
tion that the employee is lawfully entitled
or required to give to another person; or
exercise of a right conferred by this Part. 

Can the employer pay the employee
money as a bribe not to exercise his
rights?
No, because no person may favour, or
promise to favour, an employee in
exchange for the employee not exercis-
ing a right. However, nothing precludes
the parties to a dispute from concluding
an agreement to settle the dispute.

What if I want to take the employer
on because he/she breached the afore-
mentioned?
If there is a dispute about the interpreta-
tion or application, any party to the dis-
pute may refer the dispute in writing to

the CCMA. The party who refers a dis-
pute must satisfy the CCMA that a copy
of the referral has been served on all the
other parties to the dispute. The CCMA
must attempt to resolve a dispute through
conciliation. If a dispute remains unre-
solved, any party to the dispute may refer
it to the Labour Court for adjudication. 

Now that I have referred the dispute,
who must prove what?
The employee who alleges that a right
or protection conferred has been
infringed, must prove the facts of the
conduct said to constitute such infringe-
ment; and the party who allegedly
engaged in the conduct in question must
then prove that the conduct did not
infringe any provision.

What is a temporary employment
services?
A person whose services have been pro-
cured for, or provided to, a client by a
temporary employment service is the
employee of that temporary employ-
ment service, and the temporary
employment service is that person’s
employer. A person who is an indepen-
dent contractor is not an employee of a
temporary employment service, nor is
the temporary employment service the
employer of that person. 

Why does the Basic Conditions of
Employment Act, 75 of 1997 mention
temporary employment services?
Because the temporary employment
service and the client are jointly and
severally liable if the temporary
employment service, in respect of any
employee who provides services to that
client, does not comply with this Act or
a sectoral determination.

Now, who is an employee or deemed
to be an employee?
A person who works for, or renders ser-
vices to, any other person is presumed,
until the contrary is proved, to be an
employee, regardless of the form of the
contract, if any one or more of the fol-
lowing factors is present: 
(a) The manner in which the person

works is subject to the control or
direction of another person; 

(b) the person’s hours of work are sub-
ject to the control or direction of
another person; 

(c) in the case of a person who works
for an organisation, the person is a
part of that organisation; 

(d) the person has worked for that other
person for an average of at least 40
hours per month over the last three
months; 

Tell me more about my
workplace rights – (part eight)

continued on page 16

You need proper technical advice when arranging your
personal insurance.

Phone Graham Walker Insurance Brokers (Pty) Ltd on
(011) 807 5065 for a free, no obligation premium quote.



CURRENT ADD-ON BENEFITS

Sasbo Study Grants
Each year the union offers study
grants (on a rand-for-rand
basis) to members or their
children undergoing second
year tertiary education or
beyond. In 2007, 50 such grants
were paid out.

Tax Advice
For Sasbo members only,
Per a minimum of R250 tax
guidance is provided by
Mirror Business Solutions 
at mariusv@mirrorsa.co.za.
(012) 347 5575 or 
Fax (012) 346 9412

Sasbo 
Benevolent 
Fund
The Sasbo Benevolent Fund,
which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Sasbo Smalls
This ‘shop window’ in Sasbo
News enables members to
advertise – free of charge for a
prescribed period and at a
modest cost thereafter – their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Sasbo Legal Line
This is the union’s popular free 24-hours-
a-day, 365-days-a-year legal advice
through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

Standard Bank 
Home Loan Scheme
This facility enables qualifying
members to negotiate bonds at
between 0,25% and 1,25%
below the going rate. This
could add up to a substantial
long-term saving – more than
R100 000 in the case of some
long-term bonds.

Graham Walker 
Insurance Brokers
Graham Walker Insurance
Brokers was formed by
individuals who had already
been serving Sasbo’s short-
term insurance needs for many
years. The company is,
therefore, an integral part of
the Sasbo family. Graham
Walker Insurance Brokers (Pty)
Ltd provides members with
competitive short-term rates
and processes their claims
more promptly than the
accepted norm.
(011) 807 5065

Old Mutual 
Group Schemes
During their 20-year association with Old
Mutual, Sasbo members have invested in
the wide range of financial plans
(investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old
Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old
Mutual continues to offer an expanding
range of investment opportunities which
members would be wise to investigate.

12

Please note that these benefits are only available to paid-up Sasbo members.

Sasbo News
Members are kept up-to-date about
Sasbo personalities and activities
through its own newspaper, Sasbo
News, which appears 11 months in a
year. Sasbo News keeps them abreast
of developments in the local and
international finance industry,
international socio-economic trends
and developments in the labour
movement. 

Funeral Cover
Your Funeral benefit!
Since 1 January 2005 all paying members of
Sasbo under 63 years old are covered in 
the event of death. The cover has been
increased to R6 000 in January 2006. Now
the cover has been extended even more to
an additional R10 000 in the case of
unnatural death in the line of duty. This
means a potential total cover of R16 000
per member.
Claims should be directed to your nearest
Old Mutual Servicing branch or contact the
Old Mutual Call Centre on 086 060 7000 
for assistance. Please relay this information
to your family members.

Sasbo Travel Club
The Sasbo Travel Club offers
members regular and affordable
discounted holiday and travel
options, which make it easier for
members to enjoy most sought after
local and limited international
destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines
contact Helena at Sasbo Head Office
on Tel 011 467 0192, Fax 086 603
8725, or e-mail
helenab@sasbo.org.za. For
destinations, visit
www.toucantravel.co.za.
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for the record

Keep Sasbo updated
In a dynamic and fast-moving sector
such as the finance sector, keeping
track of in excess of 60 000 members is
a major exercise.

It is for the reason that it is important
that you, as a Sasbo member, always
keep Sasbo informed of any changes

that may occur, e.g. retirement, mar-
riage or transfer between branches and
departments or institutions.

It is also important to note that only
employees actively employed in the
finance sector are entitled (in terms of
the Union’s Constitution) to be mem-

bers of Sasbo, e.g. if you retire from the
sector and are no longer employed or
working in the sector, you cannot be a
member of Sasbo.

You can join Bank Pensioner’s Society
once you have retired. Their contact
details are on page 4 of Sasbo News. S

Het jy al ooit ervaar daar skort iets in jou lewe? Dat jy behoefte
het aan ‘n buitemuurse aktiwiteit of stokperdjie waaroor jy
gaande kan raak, maar weet nie hoe, of waar om dit te begin
nie? Hier is ‘n paar idees.

Neem jou rekenaar, woordeboek of enige naslaanboek in die
biblioteek om ‘n lys van beroepe en stokperdjies saam te stel,
van A vir Afrika-geskiedenis tot by Z vir Zoeloe.

Iewers tussen hierdie twee sal jy die volgende kry - antropologie,
argeologie, astronomie, biologie, chemie, geskiedenis, houtwerk,
jazz, joejitsoe, joga, klassieke musiek, kookkuns, literatuur,
meganika, ornitologie (en voëlwaarneming), plantkunde,
sielkunde, sosiologie, taalkunde, teologie, visvang, voetslaan,
wiskunde ... en nog baie meer interessante intellektuele en
fisiese aktiwiteite. Sommige van hierdie onderwerpe kan
bymekaar gesit word om dit meer interessant te maak, soos
voetslaan, voëlwaarneming, plantkunde en liggaamlike fiksheid.

Moenie jou deur die grootsheid van die taak laat afskrik nie. Begin
deur die gekose onderwerp na jou smaak te definieer en maak een-
voudige verduidelikende artikels, DVD’s en boeke bymekaar.

Miskien sou jy nou meer wil leer oor die onderwerp en oor
ander mense wat dit beoefen het. Daar behoort genoeg goeie
en waardevolle inligting oor meeste van die onderwerpe te
wees om jou ‘n leeftyd besig te hou.

Hou die artikel, drukstuk of boek altyd byderhand en lees dit
deur in jou etenstyd; terwyl jy pendel, of wag vir tuimeldroër,
of enige vrye tyd tot jou beskikking. 

Volg hierdie aanwysings vir ‘n rukkie en jy sal verbaas wees oor
hoeveel inligting jy oor so ‘n kort tydjie gedek het. Jy sal ewe-
neens verslae staan oor hoe interessant jyself geword het.

Hoekom?

Mense wat belangstelling toon, is interessante mense.

In each issue of Sasbo News,
Graham Walker Insurance
Brokers makes a gift of three
months free premiums to two
Sasbo policyholders – one new
recruit and one existing policy-
holder, randomly drawn from

their client list. Here are this
month’s winners:

Existing:
Mr S Kutama
18 Bottlebrush Street
Wilro Park Ext 5

New:
Mr WD Stuart
Flat 9 Belfair Gardens
256 Belmont Road
Effingham Heights
Phone Graham Walker for your free quotation.

Graham Walker winners

SUDOKU
COFFEE BREAK

ANSWERS
on page 16
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Fill in all the squares in the grid so that each row, column and each of the

3 x 3 squares contains all the digits from 1 to 9.

Ever feel that your life is lacking something? That you need an
extra-mural interest about which you can become passionate, but
don’t know how, or where, to find it? Well, here are some ideas. 

Start by using your computer, dictionary or some of the many
reference books you’ll find in your library to list occupations and
interests from A for African history, through to Z for zoology. 

Along the way you’ll find anthropology, archaeology, astrono-
my, art, botany, biology, chemistry, the classics, cooking, car-
pentry, fishing, geology, history, jazz, ju-jitsu, languages, law,
literature, mechanics, mathematics, ornithology (and bird-
watching), philosophy, physical fitness, psychology, sociology,
theology, walking, yoga … and scores of other interesting intel-
lectual and physical activities.

Some of these subjects link up to make each other more interest-
ing, for example hiking, bird watching, botany and physical fitness.

Don’t be intimidated by the enormity of the task. Start by
defining your chosen subject to your own satisfaction and find-
ing simple ‘explained’-type articles, DVDs and books on your
computer or in your library. 

From there you will probably want to learn more about your
topic and its noted practitioners. On most topics you will find
sufficient excellent and entertaining material to keep you inter-
ested and busy for the rest of your life. 

Carry your article, print-out or book of the moment around
with you and dip into it during meal breaks, while commuting,
while waiting for the tumble drier to discharge its load, or
other ‘dead’ moments in your busy day.

Follow this path for a while and you’ll soon be astonished at
how much ground you have covered. You will be equally aston-
ished at how much more interesting you have become.

Why?

Because interested people are interesting people.

Personal insurance – mind the gaps – in fact, eliminate them.

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

Notice
Please note that all Sasbo’s
offices around the country will
be closed on 24 December 2007.

net ter inligting
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smalls

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: Stephnea@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.

Your contact person for Sasbo Smalls is Stephne Anders. She 
can be contacted during working hours at (011) 467 0192.

Holiday accommodation to let and for sale
/ timeshare accommodation to let

Amanzimtoti – South Coast 

Fully equipped self-catering holiday unit, 2
bedroom, 4 adults, 400 meters from Warner
beach and 5 minutes drive to Amanzimtoti
beach. From R250 per night. Call Shane
084 580 3167. 

Cape Town

Small furnished beachfront flat overlooking
sea and Table Mountain with TV and
garage. Out-of-season bank staff rates:
R250 for flat per night. Tel 028 312 3848 or
082 682 0667 all hours, Gert Theron.

Kruger National Park 

Pensioner has B&B Komatipoort,
Mpumalanga – 5 mins. Crocodile River
Gate, 4 mins. Mozambique border, 45 mins.
Maputo (Indian Ocean) 1hr. Swaziland.
Rates R250 p.p. sharing, including excellent
breakfast. Call Dave: 082 776 3041 or 013
793 8371 or e-mail:
daverankina@yahoo.co.uk. 

Margate

Comfortable, fully serviced, self-catering,
Time share holiday units with balcony and
braai, overlooking Manaba Beach and sea-
view, sleeps 4-6 people, from 29th June 6th
July, less 25% for Sasbo Members. Tel 044
870 7288 or 083 412 4599. 

Plettenberg Bay

Retired bank manager will let his holiday
cottage at Keurboomstrand (Plett) and luxu-
ry flat in Goose Valley Golf Estate (a
golfer’s dream) both fully furnished, to
Sasbo members at half price, out of school
holidays, also available in school holidays.
Phone 044 870 7288 or 083 412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one bedroom
apartment with separate lounge. Suitable for
2 adults and 2 small children. Minimum 4
nights, own parking bay with use of swim-
ming pool and tennis court. Near Century
City, golf course, beaches and 15 minutes
from Cape Town Central and Waterfront at
R270 per night. Call Dave at 083 414 7638
or 021 558 4780.

Cape Town/Panorama

Fully equipped, immaculate self-catering
flat let with secure undercover parking and
braai area, sleeps 2. Near Century City, 15
minutes from Cape Town, Waterfront and
Bloubergstrand. R150 per night out of sea-
son. Contact Fransie at 021 930 4054 or
083 772 2783.

Bloubergstrand –
Seafront/Beachfront

Views to die for in this one bedroom, fur-
nished s/c flat with garage. R250 per night
out of season. Contact Theron at 082 682
0667.

KwaZulu-Natal North Coast

Self-catering, 3 bedroom unit, right on the
beach, sleeps 6, pool in the complex, ideally
located 5 minutes away from Umdloti
Sibaya Casino/Umhlanga Gateway/Zimbali
and Balito, reasonable rates. Call Shireen
084 451 3447 or 083 305 6914. 

Franskraal 

2 Bedroom flat near Franskraal, sleeps 6, 3
km from Gansbaai and 40 km from
Hermanus, walking distance from beach
and café. Contact Roseline on 011 221
6164 or 082 413 3945.

North Coast 

www.northcoastholiday.co.za Contact
Eileen hulinfamilytrust@absamail.co.za or
082 497 2664.

Langebaan West Coast

Free standing, fully equipped 4 bedrooms 2
bathrooms near Club Mykonos Casino,
indoor braai facility. Walking distance to
beach. R500 per night. Call Connie 021 933
8904/072 450 3374 or Cedric 083 253 1311
cedricb@worldonline.co.za. 

Langebaan Cape West Coast 

Fully equipped holiday home, 4 bedrooms,
2 bathrooms. Upstairs patio with braai facil-
ity. Walk to beach, Casino at Club
Mykonos, Plaashuis Kombuis and Oyster
Bar. 5 minutes drive to Langebaan Country
Golf Club. From R500 pn. 082 465 5512.

Green Point, Cape Town

Close to Waterfront plus major tourist
attractions, 1- and 2-bedroomed self-cater-
ing apartments, fully furnished, serviced
daily from R200 per day. Call Hannes 083
255 9618 or www.davidsbb.co.za.

B&B in Sedgefield – between
Wildernis and Knysna

SonjaBelle’s B&B – Lovely quiet B&B on
Sedgefield Island with 2 double en suite
rooms each with their own braai area.
Breakfast is served in a picnic basket to
enable you to decide where you would like
to eat – in bed, at the nearby lagoon, beach-
es or in the peaceful leafy bird and tortoise

filled garden. Sparkling pool, bicycles and
table tennis available to gently exercise
while on holiday. Day trips to places like
Plett, Tsitsikama and Oudshoorn possible
due to the central locality of Sedgefield.
Prices relatively low from R165 per person
sharing per night low season to R225 ppspn
high season. Have a look at facilities &
book through http://www.sa-
venues.com/gr/sonjabelles.htm – No
Commission payable. For the ‘internet chal-
lenged’ – phone 044 343 3157 and speak to
Sonja or Izobelle!

Knysna

Fully equipped self-catering flatlet with pri-
vate patio and braai area, magnificent views
of lagoon and mountains, TV and undercov-
er parking, sleeps 2, tariff R200 per day out
of season, R250 per day in season. Tel: 044
384 0734 

Knysna

Fully equipped self-catering unit. Sleeps
two (double bed), full bathroom, (shower
and bath), TV and off-street parking, own
patio with braai facilities and magnificent
views of lagoon and mountains. R250 per
day out of season, R300 per day in season.
Tel: 044 384 0562 or 083 269 1751.

Jeffreysbaai

2 slaapkamer woonstel, slaap 6 persone.
kontak Eleanor by 082 674 2595 of 082 524
9088. 

Ballito

2 Bedroom, 2 bathrooms. Sleeps 6. 24 hr
security. Swimming pools, tennis court. No
streets to cross to beach. Daily services.
Excl weekends & public holidays Phone
082 442 6865.

Chaka’s Rock (Ballito)

Self-catering holiday accommodation.
Magnificent sea-views, air-con & ceiling
controlled fans. Pool in complex, 5 minute
walk to famous to famous tidal pool and
beach. Ballito Fast Foods are now selling
easy eats & food and take aways at very
competitive prices. 4 Sleeper from R290 per
unit per night and 2 Sleeper from R230 per
unit per night NB! Book 7 nights pay for 6
nights. Tel 032 525 7698.

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex, (sleeps
10) 100 m from beach, 1 km from Shelly
Mall, 5 km to Margate. Lock-up garage,
DStv, washing machine + drier. R350 Pd.
Long weekends and in season R750 Pd.
Weekends R1 000. Contact Willem at 082
446 4458 or Jacques at 083 707 1675.

Durban North

Spacious one bedroom flatlet/granny cot-
tage. Comfortable, fully equipped self-
catering with private garden/braai area, and
parking. Sleeps 6, colour TV. The price is
R300 out of season, and in season R500 per
day. Phone: 083 403 7437 or home 031 564
4283 or Priscilla at work 031 575 8001 or
e-mail: gordonj@eject.co.za. 

Shelley Beach

Luxury, 4-bedroom house and/or 1-bed-
room flat. Fully equipped, self-catering, ser-
vants’ quarters available. Contact Hester at
072 856 0135. 

Strand

Selfsorg grondvloerwoonstel uitstekend
geleÎ op goue myl in Melkbaai. Slegs
Kusweg skei woonstel van see. Slaap ses,
toesluit garage. R500 per dag tot einde
November en R700 per dag vanaf 1
Desember . Kontak Anna 021 853 8707 of
084 461 4139.

Margate

Fully equipped sea-facing, 3 bedroomed
home to let all year round – magnificent
sea-view. Call Anne on 083 235 6482 for
availability and prices.

Manaba Beach/Margate

Upmarket fully equipped secure apartment
with sea view. Walk to beach. TV, DStv,
DVD, 3 bedrooms, sleeps 6. Contact Bob or
Kathy Hall at 039 317 2773 or 073 647
9023. To view visit
www.wheretostay.co.za/7londiani/. 

Margate

2 Bedrooms, 2 bathrooms, fully equipped
self-catering with dishwasher, washing
machine, balcony with braai overlooking
Manaba beach and sea-view. 2 Secured
parkings, MNet and DStv (own card).
Granada Flats on top of Steers on main
road. Sleeps 6. Contact Bernadette at 082
614 0896 or email
bernadettewa@absa.co.za.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-catering
house to let at competitive rates. Sleeps 6.
Within walking distance to shops. Between
St Michaels and Uvongo. Call Mr Olivier at
082 682 2383.

Uvongo

Immaculate cottage minutes from the sea
with stunning sea view, sleeps 2-4, beautiful

pool and secure parking. Out of season
R250 per day and in season R450 per day.
Contact Colin or Lyn at 039 315 5633 or
082 336 8132. 

Uvongo: South Coast 

4 and 6 sleeper beachfront flats to let at
very competitive rates. Within walking dis-
tance to main beach. Fully fitted units
including, TV, microwave, dishwasher, etc.
Secure complex with braai and laundry
facilities. Tel Johan at 082 492 6677. 

Langebaan- Cape Town

Self-catering, upmarket 2 bedroom flat on
ground floor, 100 m lagoon, Swimming
pool, braai area – sleeps 4 people, very safe
area. Running until the end of December
2007. Contact Donnie Rademeyer on 082
460 1457 for R400 per night. 

Uvongo/Margate

Uvongo 4 bedroom house, sleeps 8 and
Margate: 6 cottages All self-catering holi-
day or perm accommodation, 2 blocks from
beach, pool, DStv included, recognised by
AA Contact agent – Rose Bester 011 683
8381 or 083 267 3562 or
agent@mweb.co.za or www.sea-spray.co.za.

Mossel Bay 

Diaz strand, furnished cottage with en-suite
caravan and/or temp camping facility. One
block from beachfront, restaurants and all
other action attractions. Holidaymakers
travelling to this destination through
Bloemfontein qualify for discount.
Employees and members of Sasbo travel-
ling this same route qualify for further addi-
tional discount. Contact Jacques 082 784
7760.

Kaapstad/Bloubergstrand

Pragtige seewoonstel vir 2 volwassenes.
Selfsorg en ten volle toegerus met linne,
handdoeke, kombuistoerusting ens. Halwe
blok van hoofstrand met Tafelberg op die
drumpel. Geniet die gedruis van branders
vanuit die woonstel. Veilige parkeerplek.
Naby winkels en restaurante. Skakel Louis
021 558 3231 of 084 734 5340. 

Cape Town – Tygerberg Hills 

B&B at special rates for Sasbo Members
and families. Close to all amenities, fantas-
tic views and facilities. Call Maria or
Gordon 084 556 2497 or 021 913 1660 or
e-mail msparish@wo.co.za.

Muizenberg Beachfront 

24 hour security, brand new 1 bedroom
apartment, secured parking bay. Close to all
amenities, public transport within walking
distance (Muizenberg station) simply cross
the parking area to get to the beach –
long/short lease. Available immediately.
Contact Heather on 084 547 0002. 

Cape Town

Self-catering two-bedroom apartment,
secure parking/swimming pool, from R270
p/d. Contact Eugene 082 468 4367.

Port Elizabeth

2-Bedroomed – 6 Sleeper furnished flat
available December 2007 and January 2008.
Linen supplied. R300 a day. Contact Linda
083 309 7043 or 041 583 3540. 

AC Breeze holiday accommodation
Margate & Uvongo

Come and enjoy awesome holiday. Fully
furnished, self-catering units available.
Rates from R160 per unit per day. 800 m
from Margate’s main blue flag beach. Mall
and shops in immediate vicinity. Putt-putt
and entertainment in immediate vicinity.
Pool in complex and DStv. Breakfast avail-
able on request. Students welcome. To avoid
disappointment call Quentin on 084 209
7953 or 084 406 0122 or 039 317 1974 e-
mail ac-breeze@hotmail.com or www.ac-
breeze.co.za. 

Amanzimtoti – South Coast

Freestanding house sleeps 6 people with
lovely view, lovely garden. Patio and braai
area, ample parking space, totally self-cater-
ing (supply own towels) 5 minutes to near-
est beach, highway and shopping centre.
DStv available; supply own card. Contact
Alice 083 429 3172 or e-mail
zuluhouse@hotmail.com. 

Holiday flat in Amanzimtoti

Fully equipped self-catering holiday flat, 1
bedroom, lounge, fully equipped kitchen,
bathroom with bath and shower, sleeps 6
persons, plus parking, 50 m from the beach.
R250 per night, prices in season negotiable.
Contact Jaap 083 797 1920 or Trish 082
483 5875. 

Camps Bay / Cape Town

Fully equipped self-catering garden cottage.
Living room with sleeper couch and double
bedroom, plus off-street parking. R250 per
day (low season), R650 per day (high sea-
son). Call Eileen 083 652 2514 or e-mail
eileenb@web.co.za.

KwaZulu-Natal

Self-catering holiday accommodation,
direct beach access – 3 bedroom, 2 bath-

rooms 19 November – 2 December R395
per night, 3 December -16 December R595
per night, 17 December – 7 January R1 195
per night, min stay 3 nights . Book early to
avoid disappointment. Contact Kevesh 083
305 6914.

Holiday Letting

Immaculate, new very secure one bedroom
flat, with easy walking distance to the
beach. Sleeps 2-4 people. Out of season
rates R250 per day. In season rates R450
per day. Contact Oscar or Myrtle on 039
3157147 or 082 513 6738. 

Cape Town – Melkbosstrand

Fully equipped self-catering one bedroom
holiday flat. Enclosed balcony with sea
view and braai. Sleeps 2. R 150 pppn.
Contact Al-Mare 082 373 9347.

Durban/South Beach

Self catering bachelor unit, fully equipped,
sleeps 4 (double bed and 2 sleeper closed
balcony) at Durban South beach opposite
Addington Beach (silver Sands III) avail-
able from 29/12/07 – 07/01/2008 (7days)
R400 a day. Contact Petra Lubbe (w) 011
223 6071 (h) 011 869 4555 or 082 818
6308. 

10 St Ellen, Great Brakriver

Fully equipped self-catering holiday accom-
modation. Pool in complex. Sleeps 4, situat-
ed near Mosselbay & George, TV DVD
(DStv with card) and braai facilities. R280
per day out of season, R380 per day in sea-
son. Contact Erna at 082 925 6128 or 011
681 4030 or e-mail ombtheglenbm@ned-
bank.co.za 

Shelly Beach

Small 1 bedroom flat suitable for couple,
self-catering, fully equipped and furnished,
linen supplied, MNet, R250 per night. Flat
available until end of September 2007. Call
Cynthia on 039 315 1105 or 083 729 7939. 

Knysna ( Brenton-On-Sea)

Fully equipped 3 bedroom holiday house
with magnificent views and 100 m from
beach. R400 per day out of season. R900
per day in season. For more information
please contact Ulandi Swanepoel on 082
330 3241.

To Let

Fully equipped self-catering flat. 1
Bedroom en-suite. Open plan fully
equipped kitchen and lounge. DVD & DStv.
Sleeps 4/5 Patio & braai. Nearby business
centrums and beach. R150 for 1st person
and R50 for each additional person. Contact
Stone 083 565 5170 or 043 706 8611.

To Let 

Holiday flat in security complex,
Brackenfell, Cape Town, sleeps 4. Phone
Elaine 083 448 2737.

Margate Accommodation

Immaculate, upmarket services apartment
with sea view in secure complex, 5 min
walk to Margate beach, sleeps max 5, pool
and covered parking bay, Daily rates: Low
R300, High R600, Peak R800. Contact
Colin or Lyn at 039 315 5633 or 082 336
8132. 

Zanzibar Island

Kilima Kidogo Guesthouse, Zanzibar, East
Coast. Experience a holiday of a lifetime in
luxury fully serviced guesthouse, 6 double
en suite rooms, pool table, dartboard, plenty
entertainment. Price 250 p.p.p.n. Bed &
Breakfast. Contact Joey 084 225 5500 or
joeypi@absa.co.za or Dina 082 856 1046 or
status@lantic.net or
www.kilimakidogo.co.za. 

Mosselbaai/Tergniet

Netjiese 2 slaapkamer huis te huur. Slaap 6,
4 volwassenes en 2 kinders. Branderuitsig,
besigtig walvisse en dolfyne uit die bad.
Stapafstand van die see. Toesluitmotorhuis.
Kontak Joey by 041 933 2466 of 083 257
7222. 

CRI Holiday points for life

Aged pensioner will sell his holiday points
in CRI at a quarter of the selling price.
Phone 044 870 7288 or 083 412 4599.

Timeshare

4 sleeper fully equipped chalet at Pine Lake
Marina situated on the Swartvlei at
Sedgefield. Just take your food. From 15th
May to 1st June – 17 days at R3 592, OR
15th May to 25th May – 10 days at R2 020
OR 25th May to 1st June – 7 days at R1
572 OR 12th May to 19th May – 7 days at
R1 572. Each chalet has its own braai facili-
ty and TV. Contact Neil Munn on 021 975
2743 or 083 403 5888 e-mail
lizmunn@xsinet.co.za.

Timeshare for Sale

Club Mykanos (Western Cape) 1st week in
November. Unit 107, 2 bedrooms sleeps six.
Beautiful settings at sea side (casino). R12
000 ono. Contact Robert 011 678 9948 or
cell 078 526 2294. 

RCI Points

Valued at R18 000, selling at R6 800 for 10
RCI points. 17 accumulated points neg.
contact bernadettewa@absa.co.za or 082
614 0896.

Timeshare for sale

Mount Sheba – Mpumalanga near Kruger
National Park – Peak Christmas week 21-
12-07 to 28-12-07. Sleeps 4, R5 500 for the
week. Contact Ayesha on 031 267 0750 at
work or 084 253 4664 after 6 pm. 

Timeshare 

Langebaan – Mykonos, flower season – mid
week 10th – 14th September, sleeps 6, fully
equipped, self-catering R1 800. Call Eileen
083 652 2514.

Timeshare for sale

Ballito (La Montagne) studio/ sleeps two –
two flexi weeks 3 and 10 – R2 000 per
week o.n.o. Call 082 343 5777. 

Timeshare for sale

Strand Pavilion – Strand, Cape Town. Week
42, Unit 204, Friday – Friday. Sleeps 4.
Indoor splash pool, gym and bar. R12 000.
Call 083 225 8314 or bsaunders@fnb.co.za.

Flexiclub Points

Flexi holiday club points for sale, price
negotiable. Market value / pt R11,40. Points
up for sale 10500. Please contact Johan
Visser 012 804 8622.

Property for sale

East London 

Holiday homes/Seaside plots for sale. Have
pics to e-mail. Phone Les on 083 630 4767.

Margate

Flat for sale Granada 104 – excellent beach,
sea and river view 50 metres from main
beach (Wimpy). Fully furnished 2 bed, 2
bathroom, dishwasher, washing machine all
utensils, pots, etc. and 2 sets of bed linen
per bed. Queen size bed, twin beds and pull
out couch, lounge suite, 6 seat patio glass
and aluminium set, 3 TVs, DStv, fridge,
microwave and very modern finishing.
Asking price R1 200 000. No agent com-
mission. bernadettewa@absa.co.za, 082 614
0896.

Durban Spa

4 Sleeper, sea front, flexi time out of sea-
son, secure under cover parking. R4 500 or
nearest offer. Contact Cecile 012 548 1534
or 082 342 6643 after hours.

For sale

Mazda Astina 180ISE R60 000 225 000
kms. Wonderful sounds system installed,
recently serviced, motorized DVD front
loader full house, carbon fibre finishes,
black and white interior. Contact Zane 084
913 0222. 

SAAB 95 model 2001 A/C P/S S/R 3 IN 1
sound system, excellent condition, one
owner, price at R125 000 Neg. Contact
Harise 072 152 6221or 012 663 6673.

VW Sales: For all sales related queries, and
Sasbo members special deals, Contact Gino
Borges 082 774 5745 or 011 953 3750
san04krug@saker.ih.co.za.

Opel Corsa 1.4 Club silver in colour 2005
model. Full service history, free service
plan, 45k on the clock, excellent condition.
R75 000 neg, contact Shamilla 073 037
9664 sfisher@fnb.co.za.

Opel Omega 2002 for sale. Price R89 500.
114 000 km, FSH, R/T CD Player, mag
wheels, AC, PS, E/W, Alarm, Immobiliser,
new set of tyres, tinted windows and in
excellent condition. Contact Zack Nkosi
083 701 9507. 

Ford Telstar 98 201 16V
Mystique/Burgundy, colour coded
mirrors/bumpers, 15 Inch mag wheels F/L
CD, electric aerial/windows/mirrors, P/S,
C/Locking, Alarm/Imm, A/C. Extras tow
bar, electro plated windows approved by
CANSA, fuel saver petrol device, mud
flaps. R41 000 neg. Contact Theo 084 628
4178 or 011 275 3108. 

BMW 318i 2003 Blue, motor plan, new
face lifts 95000 FSH. Contact Daisy 034
328 4240 or 083 696 8460.

1997 Opel Corsa with A/Con, radio/tape
123 000 km, 1 owner from new, licence till
08/2008, full service record. Services in
July 2007 on 120 000 km – 10 year
Service. Very Good condition. Contact Mrs
HM Pongas on 082 340 4191.

Kawasaki KDX 200CC (1997) excellent
condition R16 500 (Port Elizabeth), contact
Leon Fourie 082 854 5082. 

Yamaha XT 250 1981, 24 000 km, all origi-
nal parts. R6 000 neg. Contact Al-Mare 082
373 9347.

In KZN: 2006 Sprite Caravan. Extras: Add
a room. Extended Awning, out side plug.
Contact Brendan 083 253 7987.

Austin 1300 automatic 1968. In good run-
ning order. Licensed. For the classic car
enthusiast. Any offers? Contact Franc 021
976 8021 or 082 857 2044 francmat@web-

mail.co.za.

Jonway scooter 2006 model with 310 km
on the clock. Not utilised as transferred to
Port Elizabeth. Tel 041 404 8879 (w) and
083 301 7704 – Jackie Maritz. 

Raleigh RC 4500 Bicycle with Shimano
components, Excellent condition – R4 500.
Contact Heintz 083 448 3346. 

Electronic Typewriter Xerox 620 Good con-
dition R250 o.n.c.o. West Rand Area.
Contact Ms Kriek on 011 764 1573 or 072
305 8368.

Standard Cassette Dictaphone D2750
Conference Recorder with headset and foot
control. R4 500 neg. Contact Sherry 072
404 2650.

24 Garden chairs for sale, R700 for the lot.
Phone Pieter 082 807 7116 for further
details. 

Ladies clothing, underwear and blankets at
wholesale price, Blankets (double bed) R40
each, Ponchos R25 each, Jerseys from R25
to R40 each. Jackets R50 each. Contact
Marlene on 084 767 4322. 

Full match set of McGregor Golden Bear
irons, four Wilson Woods (wooden) golf
bag, cart, balls and umbrella plus brand new
size nine golf shoes. R900 or nearest cash
offer secures. Contact Theo Wessels
(Douglasdale – JHB) on 082 873 5313
Urgent Sale.

Costume Indian earrings – R10. Bracelets –
R25. Ph Banoe 083 565 1805. 

Gym Lat pull down / seated rowing
machine including a high density aerobic
mat and various weights. E-mail npol-
lak@mf.co.za and will e-mail you a picture. 

General

House Sitting – Cape Town
Looking for someone to look after your
house while you on holiday. Contact Paul
Mouton Cell 082 377 5979 or 021 405
8003. 

Low Cost Cement/aggregate Tombstones.
Supplied with inscription of choice A4 size:
R600. Mini Slab with inscription: R200.
Delivered and available in PE area. Contact
Herman 041 365 6613 or 083 676 0556 e-
mail Hermanv@sbv.co.za.

DJ Sound for Hire Gauteng Area Fully
equipped DJ Sound, Turntable/CD, Festival
Sound 2-6 speakers. Free Disco lights
included. For booking contact 072 128 6462
Aaron. 

Knights Glass & Aluminium – We manu-
facture and install aluminium
windows/doors/patio doors/balustrades/shop
fronts/roof lights etc at competitive prices.
Call Dizzy Gounden on 082 776 5760.

Domestic & Office Cleaning for the Port
Elizabeth Area Call Jean & Her Team 041
367 2797 or 072 378 4694 

Boarding/Lodging Port Elizabeth area.
Lady offers full boarding/lodging single
person. Please contact Martie 082 296
7355. 

Divorce: Don’t hurt yourself paying for
your divorce. My fee R820 – all costs
included. Can you afford to go elsewhere?
Call Johann at 083 294 5997.

Port Elizabeth Area Lady offers full board-
ing and lodging for single person, prefer-
ably a lady, Please phone Annemarie 082
926 0489.

Bloemfontein – spitbraai’s for all occasions,
Garnish and/or side dishes can also be sup-
plied, free quote. Contact Jacques 082 784
7760.

Write or type address labels. Top rates paid.
For more info send your name and address
with two loose standard postage stamps to
Mrs Joseph, PO Box 383, Grabouw 7160.

Want to get rid of debts? Want to apply
money management principles as old as
mankind successfully? For more informa-
tion, send a self-addressed and suitable
franked long envelope to AP Claassens, 33
Third Avenue, Boston, Bellville 7530. 

Opportunity to earn monthly income:
Name: U-CARE, Nature: Donations to
Charities, Income: Only introduce a mini-
mum of three people to qualify for commis-
sion, which is excellent and paid MONTH-
LY on four levels. MUCH BETTER THAN
THE LOTTO! Cost: R125 pm. For more
details/info-please contact PIET on 082 855
2778/043 748 2165 after 18:00 and during
weekends/ aniem@mweb.c.za.

DJ Fresh Productions Private and Nite
Clubs. Contact Gary @ 076 689 8998 or
021 376 2063 or MandyV@nedbank.co.za.

Lift wanted from Strubenvalley or sur-
rounding area to Simmonds Street and
back. Mondays to Fridays. Willing to con-
tribute to the costs. Please contact Marietjie
at 083 307 3032.
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** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B ADDRESS

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E DEBIT AUTHORISATION – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from

my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail:
venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.
e-mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014. 
e-mail: sasbo@sasbo.web.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
337, Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. 
e-mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422. 
Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo Head-
quarters). All other enquiries should be directed to the relevant numbers on this page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS

Bethlehem Patricia Enrick FNB Bethlehem (058) 303 7414 PO Box 565, Bethlehem, 9700
Bloemfontein Glenda Earl Absa Private Bank (051) 401 0790 glendae@absa.co.za PO Box 12621, Brandhof, 9324 
Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 Shop 46, Paarl Mall, Cnr Cecilia & 

Newvlei Road, Paarl, 7646
Cape Town Bronwyn Weppenaar Absa Adderley St (021) 480 1825 bronwenw@absa.co.za PO Box 3264, Cape Town, 8000
Diamond Fields G Moncho FNB Kimberley (053) 832 4219 Private Bag X654, Newton Park, Kimberley, 8300
Drakensberg S Asvat SBSA Ladysmith (036) 637 6925 Box 22, Ladysmith, 3370
Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000
East London Gabriel Rousseau Land Bank (043) 721 1071 giarousseau@landbank.co.za PO Box 19297, Tecoma, 5214
East Griqualand Claudi Ruiters SBSA Kokstad (039) 727 2961 PO Box 95, Kokstad, 4700
Far North Donovan Snyman SBSA Schoeman St (015) 291 1079 Donovan.Snyman@standardbank.co.za Box 74, Polokwane, 0700
Goldfields E Viljoen Absa Welkom (057) 352 8466 Ryk Street, Welkom, 9460
Grahamstown Nxolo Jonas Absa Port Alfred nxoloj@absa.co.za 15 Main Street, Port Alfred, 6170
Johannesburg Thoko Tshabalala Imperial bank (012) 482 5554 Ttshabalala@mfc.co.za PO Box 4005, Edenvale 1610
Kalahari SueJuane Smith Absa Kathu (053) 7232541 suejuans@absa.co.za PO Box 245, Kathu, 8446
Langeberg Neil Harlow SBSA Swellendam (028) 514 1284 PO Box 33 Caledon, 7230
Lowveld Khetsiwe Khanyile Absa Nelspruit (013) 153 2140 khetsiwek@absa.co.za 20 Paul Kruger Street, Nelspruit, 1200
Natal South Coast Joan Hamilton-Shaul FNB Umtentweni (039) 682 1828 PO Box 7, Umtentweni, 4235
Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 1938 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940
Northern Natal Yolande Hinze Absa Vryheid (034) 980 0072 Box 15, Vryheid, 3100
Pietermartizburg Thaera Rahaman SBSA Pietermaritzburg (033) 394 7407 Thaera.Rahaman@standardbank.co.za Box 379, Pietermaritzburg, 3200
Port Elizabeth Liesel Wait FNB Trust Port Elizabeth (041) 3630773 Lwait@fnbprivateclients.co.za Box 27521, Green Acres, 6057
Pretoria Wilfred Mamabolo Sasbo, Regional Office (012) 663 6713 sasbopta@mail.ngo.za PO Box 11912, Centurion, 0046
Rustenburg Lethishia Joubert Nedbank Rustenburg (014) 590 6524 lethishiaj@nedbank.co.za Cnr Beyers Naude and von Willigh, Rustenburg
South Western Neil McConnell FNB George (044) 874 7991 mcconnell@fnb.co.za Box 37, George, 6530
Tygerberg Des Visser Absa PSBCS Bllvlle (021) 946 2772 desv@absa.co.za Box 2608, Bellville, 7535
Uitenhage Eurika Greef Absa Uitenhage (041) 994 7051 eurikag@absa.co.za 104 Caledon Street, Uitenhage, 6229
Upington Mariëtte Cronjé Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800
Vryburg Alpha Sedibe SBSA Vryburg (053) 927 5146 alpha.sedibe@standardbank.co.za 56 Market Street, Vryburg, 8601
Zululand Deo Skosana FNB Empangeni (035) 796 0130 dskosana@fnb.co.za PO Box 1488, Eskahwini, 3880



Initials: Surname:

Employee number: Sasbo membership number:

Bank/Employer: Cellphone number:

E-mail address:

Telephone number: Fax number:

Good news
delivered by SMS

S asbo is now using SMSs to send
news to members. For this sys-
tem to achieve optimum effi-

ciency, the union needs your correct
information.

If you would like to be included in the
union’s SMS messaging service, make
sure that Sasbo has accurate details.
Sasbo undertakes not to bombard mem-

bers with any unnecessary messages.

Please complete the following form
and return it to us via fax: 0866 827
022 or via e-mail
meganm@sasbo.org.za,
monicac@sasbo.org.za,
Michaels@sasbo.org.za. S
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(e) the person is economically dependent
on the other person for whom that
person works or renders services; 

(f) the person is provided with tools of
trade or work equipment by the
other person; or 

(g) the person only works for or renders
services to one person.

Duration of employment
For the purposes of determining the
length of an employee’s employment with
an employer for any provision of the
Basic Conditions of Employment Act, 75
of 1997, previous employment with the
same employer must be taken into
account if the break between the periods
of employment is less than one year. Any
payment made or any leave granted to an
employee during a previous period of
employment must be taken into account
in determining the employee’s entitlement
to leave or to a payment (i.e., severance
package) in terms of the Basic
Conditions of Employment Act, 75 of
1997.

Confidentiality
It is an offence for any person to disclose
information which that person got hold
of while exercising or performing any
power or duty in terms of the Basic
Conditions of Employment Act, and
which relates to the financial or business
affairs of any other person, except if the
information is disclosed in compliance
with the provisions of any law to enable
a person to perform a function or exer-
cise a power in terms of an employment
law; for the purposes of the proper
administration of this Act; or for the pur-
poses of the administration of justice. 

When must I disclose information?
When an employer is or is not comply-
ing with the provisions of any employ-
ment law. 

What about medical records?
The record of any medical examination
performed in terms of this Act must be
kept confidential and may be made
available only in accordance with the

ethics of medical practice; if required
by law or court order; or if the employ-
ee has in writing consented to the
release of that information.

Self-incrimination
No answer by any person to a question
by a person conducting an investigation
or by a labour inspector may be used
against that person in any criminal pro-
ceedings except proceedings in respect
of a charge of perjury or making a false
statement.

Obstruction, undue influence and
fraud
It is an offence to obstruct or attempt to
influence improperly a person who is
performing a function in terms of the
Basic Conditions of Employment Act,
obtain or attempt to obtain any pre-
scribed document by means of fraud,
false pretences, or by presenting or sub-
mitting a false or forged document; pre-
tend to be a labour inspector or any
other person performing a function in

terms of this Act; refuse or fail to
answer fully any lawful question put by
a labour inspector or any other person
performing a function in terms of this
Act; and/or refuse or fail to comply with
any lawful request of, or lawful order by,
a labour inspector or any other person
performing a function in terms of the
Basic Conditions of Employment Act.
An employer may not hinder or obstruct
a labour inspector or any other person
performing a function in terms of the
Basic Conditions of Employment Act.

Penalties
Any magistrates’ court has jurisdiction
to impose a penalty for an offence pro-
vided for in this Act. 

Tell me more about my workplace rights –
(part eight of our analysis of the BCEA)

SOLUTION to Soduku 
on page 13
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continued from page 11

LABOUR LOGIC

A s her final act before retiring as
Sasbo’s Eastern Cape regional
secretary, Charmaine Olsen sent

through the region’s list of 100%
branches which have always been up
there among the best.

“I thought the most appropriate way of
parting from my team would be to show
how much I have appreciated all their
hard work by again placing their out-
standing recruiting achievements on
record,” Charmaine told Sasbo News.

As the list shows, the region’s list of
100% branches is indeed impressive:

Absa East London, Jeffreys Bay,
Kempston Road, Mdantsane, Private
Bank East London, Southernwood,
Sterkspruit, Summerstrand, Vincent
Park, Walmer Park

African Bank Cleary Park,
Queenstown

First National Bank Addo, Algoa Bay
Day 2, Aliwal North, Barkly East,

Beacon Bay, Bisho, Butterworth,
Cofimvaba, Dordrecht, Grahamstown,
Greenacres, Idutywa, Kempston Road,
North End, Patensie, Plettenberg Bay,
Queenstown, Rink Street, Somerset
East, Stutterheim, Uitenhage, Walmer
Park

Meeg Idutywa 

Nedbank Jeffreys Bay, Knysna, King
Williams Town, Korsten, Njoli Square,
Oxford Street, Pier 14, Plettenberg Bay,
Uitenhage

SBV Cash Operations Port Elizabeth

Standard Bank Aliwal North, Beacon
Bay, Govan Mbeki, Graaff-Reinet,
Grahamstown, Greenacres,
Humansdorp, Port Alfred, Regional
Credit East London, Rink Street,
Summerstrand

Teba Engcobo

Wesbank East London S

Sasbo needs your
cellphone number. 

“When vital issues arise and speedy
decisions and/or actions become neces-
sary, the union communicates with
members by SMS. Therefore, for your
own and the union’s benefit, it is imper-
ative that Sasbo has an up-to-date
record of your cellphone numbers,”
explains Sasbo assistant general secre-
tary, Wayne Hattingh.

“There is a form on this page of this –
and most other – issues of Sasbo News
that can be used to notify the union of
members’ names and cellphone num-
bers. Please use it.

“You never know when your union
might need to poll your views, or to
get some urgent message across to
you.” S

In the previous edition of Sasbo News
we introduced the new Sasbo Travel
Club being run by Toucan Travel
Promotions. Here is a recap of how to
book your holiday.

Your first step in arranging your holiday
is to contact Helena Bezuidenhout at
Sasbo House. Her contact numbers are:
011 467 0192, fax 086 603 8725, or e-
mail helenab@sasbo.org.za.

After receiving your enquiry, Helena
will send you a voucher via fax, e-mail
or post. 

Each voucher has a unique number.
When you complete the information
required and send your reservation
request to Toucan Travel Promotions,
they will be aware that you qualify for
the special terms available to Sasbo
members. 

Toucan Travel will then process your
request and make the arrangements. 

The voucher entitles you to book with
Toucan Travel Promotions as follows:

Hotel bookings:
As per hotels listed on the voucher,
or you can liaise with one of their
consultants for other options.
Minimum of two persons, maximum
of six (inclusive of children).
Minimum of three nights, maximum
seven (liaise with consultant for
other options).
Meal rates for children will be
advised when making the booking.
Bookings for more than six persons
should be discussed with the consul-
tant.

Self-catering:
Resorts are limited.
Minimum of four persons.
Bookings for any other number of
persons should be discussed with a
consultant.
Rates are set according to a levy
applicable per person per day.
Not available during school holidays.

There is an administration fee or ‘tem-
porary membership fee’ of R59 per per-
son older than 16 years payable when
you return the completed reservation

request form. Accommodation is com-
plementary and you pay for certain
meals. These compulsory meals and
their prices are listed per resort on your
voucher, so there are no hidden costs.

All holiday bookings are subject to
availability and the voucher is subject to
terms and conditions. S

Retiring
Charmaine’s
parting shot 
is 100% …

How to make Sasbo’s new
Travel Club work for you

Sasbo needs your
cellphone number

Conviction of Maximum term
of imprisonment

Child labour and forced labour 3 years
Breach of confidentiality 1 year
Obstruction, undue 1 year
influence and fraud


