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Amidst the economic gloom daily
depressing employees, Sasbo
has concluded a mood-brighten-

ing salary settlement with Nedbank that
gives employees in the Bargaining Unit
increases on Guaranteed Remuneration
and STI (bonus) which together
increase the company’s salaries bill by a
minimum of 14,2%. 

“It was agreed that the total cost of the
increase on the Guaranteed
Remuneration Bill for the Bargaining
Unit, related to merit increases, will be
10,20%, effective 01 April 2009,” says

Wayne Hattingh, assistant general sec-
retary for the Nedbank portfolio.

In order to qualify for an increase,
employees must have been in the
employ of the bank prior to 1 January
2009 and must not be under resignation
in the month of April 2009.

Employees who earn more than the
maximum for their job will not auto-
matically receive a merit increase.
However, this may be granted at man-
agement’s discretion. 

The distribution of salary increases will
be on the basis of the two-dimensional
matrix system, which process has been
in place for a number of years. 

In addition to the 10,20% set aside for
merit based increases, the bank will be

spending at least  4,0% on the Guaranteed
Remuneration Bill for employees in the
bargaining unit on bonuses.

This Short-Term Incentive Bonus will
be paid to all qualifying permanent
employees on 20 March 2009 as shown
below: 

This bonus, which is based on relative
performance, (i.e. Group, Cluster/s,
Division/s, Individual/s), will be paid to
all qualifying permanent employees
employed prior to 30 September 2008
and still in the bank’s employ and not
under resignation on the date of payment.

Guaranteed minimum salary 
The minimum guaranteed remuneration
in the bank has been increased from
R60 000 per annum to R75 000 per
annum, effective 1 April 2009. This is

most competitive in comparison with
the other major banks.

It has also been agreed that all employ-
ees who have been rated 3.5 or higher
and who may be in receipt of an
income below the minimum of ER 1 of
their jobs will also have their salaries
adjusted to at least the minimum. 

Maternity leave
The maternity leave benefit has been
improved whereby employees availing
themselves of maternity leave will now
receive 100% of their package for four
months. The benefit previously allowed
for 75% of the package for four
months. What this means, in essence, is
that any employee availing herself of
four months’ maternity leave, including
those currently on maternity leave, will,
from 1 April 2009, receive 100% of
their package for any portion of mater-
nity leave that falls after 1 April 2009. 

“Thank you to the team for their valu-
able input and contribution. They are
Manny Captain (Newcastle), Edwin
Vanda (Johannesburg), Adhir
Deenanath (Durban), Stella Dinyake
(Polokwane) and Rosa van Staden
(Sasbo),” Wayne concludes. S

Salary deal to lighten the gloom

Wayne Hattingh, Sasbo assistant
general secretary.

NEDBANK

Employee’s Final Bonus payable
Performance

Appraisal Rating

0.0 – 2.9 No Bonus

3.0 – 3.4 Employees rated 3.0 to 3.4 will be 
SERIOUSLY considered for a bonus.

3.5 – 5.0 All employees in the bargaining unit with 
a rating of 3.5 or above WILL receive a bonus, 
Details, with motivation, to be provided to
the Trade Unions.

Steve Booysen’s thought-
provoking farewell to Sasbo
I n taking his leave of the compa-

ny which he successfully head-
ed, former Absa chief executive,

Steve Booysen, called at Sasbo’s
Fourways, Johannesburg, head office
to bid farewell to the union. 

During an informal session with
members of the union’s secretariat,
he gave some of his impressions of
his Absa experience and the rela-
tionship with labour.

“Organisations need unions,” said
Steve. “The role of stakeholders has
changed over centuries. The first
labourers were just workers and
companies cared only about the
shareholders. It took the interven-
tion of unions over many years to
get companies to recognise their
employees as stakeholders. 

“After much evolution, these days
five stakeholder groups can be iden-
tified – and Absa recognises all five
– employer, shareholders, employ-
ees, consumers and government.”

Steve admits that when he became
the CEO of Absa, he thought that he
didn’t need a trade union. “Being a
people-orientated person I believed
that I always acted in the staff’s best
interests. But I came to realise
Sasbo’s value and we developed a

great working rela-
tionship.”

Steve identified the
nationwide Absa
roadshows as one of
the most worthy
employer-employee
exercises during his
tenure as CEO. “To
get to know what is
happening in your
company, you need
to hear it from its
people at all levels.
They will give you
the truth,” he said.

“That’s the thing I
will miss most
about Absa – its
people,” he added.

Referring to the cur-
rent stark global
economic situation,
Steve Booysen
quipped that, having
recently steered Absa to good finan-
cial results, he had chosen a good
time to leave. 

“Everyone is talking about the diffi-
cult times ahead,” he added. “I think
it is going to be an especially diffi-
cult time for trade unions. They are

going to have to deal with retrench-
ments, increased workloads,
demands for higher productivity and
generally higher stress levels.”

Sasbo president, Joe Kokela, a for-
mer Absa employee, and Gizelle
Conradie, who was in charge of the

Absa portfolio for much of Steve
Booysen’s term, both paid tribute to
the parting CEO as a popular leader
who, with the Absa Pledge, took
employer/employee relations to new
heights. S

Joe Kokela – Sasbo president, Shaun
Oelschig – Sasbo general secretary,
Steve Booysen – outgoing Absa CEO,
Ben Venter – Sasbo deputy general
secretary and Comfort Duma – Sasbo
assistant general secretary.
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Money Matters
By Magnus Heystek

Six months
that changed
the worldT he arrival of financially astute and indi-

vidualistic Maria Ramos as its new CEO
is going to be a testing time for Absa

Bank, which has twin reputations as a top per-
former and model employer to uphold.

It is also going to be a uniquely testing time for
Absa’s competitors, who now have to contend
with a rival CEO who also happens to be the
wife of the Minister of Finance – an inside
track, if ever there was one.

Having to deal with the feisty and powerful Ms
Ramos who, for all her undoubted financial acu-
men, remains relatively inexperienced in peo-
ple-management, will be a challenge for Sasbo.

Equally, taking over Absa’s reins during a time
of unprecedented global financial fragility and
having to match the expectations that her huge
reputation have spawned is going to place Maria
Ramos under enormous personal pressure.

The strength of South African banking has tra-
ditionally rested on two pillars: 

Its stable, long-term approach to generating
healthy profits while reliably serving its
other stakeholders – shareholders, customers,
employees and government. 
Its management by low-profile leaders who
have understood that they are temporary and
that it is their customers and employees who
are their institution’s and the industry’s long-
term strength.

Watching how Maria Ramos fits herself into
that mould is going to be an absorbing feature
of SA banking in the months and years ahead. 

Questions already on finance industry lips are:
Has Maria Ramos come to stay? 
Has she joined Absa to emulate the ‘engi-
neer-quick-short-term-profits-take-your-
multi-million-bonus-and-run’ approach that
has brought the US banking industry to its
knees.

Another question being asked is: how brilliant
is Maria Ramos in the industrial/commercial
sense?

Her power and achievements behind SA’s finan-
cial throne are undoubted and legendary (the
story that Maria and Trevor don’t talk shop at
home is going to take some believing).

But how successful was she at Transnet?

While she did achieve short-term wonders for
the State utility’s balance sheet and restructur-
ing (her strengths), she left behind serious man-
power and infrastructural problems that could
ultimately cripple the transport giant (her areas
of shortcoming, perhaps?)

Having said all this, she managed to move
metaphorical mountains, labour, management
and government in a direct – sometimes abrasive
– manner that left most players still loving her.

That quality alone is going to make the Ramos
reign at Absa as fascinating as it will be testing
for all concerned. S

Testing time for
all in SA banking

SASBO NEWS

T he bankruptcy of giant American invest-
ment bank, Lehman Bros, on 19
September 2008 was the trigger event that

unleashed the cataclysmic shock waves that
have so far destroyed an estimated $40 trillion in
global personal wealth.

Up to that point it seemed as if the problems
emanating from the US sub-prime mortgage
market could be contained within the US bank-
ing system without it spilling over into the rest
of the global economy. But it was not to be.

The International Labour Organisation (ILO) has
warned that more than 50 million people could
lose their jobs by the time the global economy
starts recovering, while the International
Monetary Fund (IMF) has forecast that the glob-
al economy would contract by about 1%, the
first global economic contraction since the
Second World War.

Earlier this week the finance chiefs of the
world’s largest developed and emerging coun-
tries met outside of London to discuss the crisis.
Key to any revival is the global banking system,
the G20 countries said ahead of the meeting.

Identifying and dealing with the ‘toxic’ assets on
banking balance sheets remains the key to
unblocking the global financial system. Without
dealing with this issue the hope of invigorating
the world economy remains
slim. It is now accepted that
the decision to allow Lehman
Bros to fold was a big mis-
take. Until that time it was
accepted that the bank was
‘too large to fail.’

And fail it did, which caused
the global banking system to
come to a grinding halt in the
days thereafter. Nobody was
safe from overnight closure with the result that
no bank wanted to deal with any other bank. A
world without the flow of money is like a
patient on life support whose oxygen is cut off.  

As it is, the global economy still runs a major
deflationary risk, something identified by US
Federal Reserve Bank governor, Ben Bernanke,
and other western leaders.

Bernanke coincidentally is considered an expert
on the Great Depression of the 1930s, having
done his doctorate in economics on the causes
and possible remedies for such a situation.

Bernanke and other finance leaders have also
witnessed the deflationary spiral endured by the
world’s second largest economy, Japan.

The land of the setting sun
In 1989 the Japanese stock market capitalisation
was approaching that of Wall Street, after a bull
market of more than 20 years. At the time
Japanese companies were moving into the US
on a very large scale, buying up majority stakes
in US companies and prime US properties. A
front page article of Fortune Magazine in 1989
forecast how Japan would dominate the global
economic scene for decades to come.

Since then, nought has come of that prediction.
In fact, Japan tumbled into a recession/depres-
sion and despite several short-lived recoveries,
the Japanese stock market has lost 70% and
more of its value from the peak.

Japan, still the second largest economy in the
world (though barely, as China is set to overtake
it very soon) has been one of the biggest victims
of the current global economic crisis. Japanese
exports have fallen 54% (!) in the last six months,
its almost perennial trade surplus has plunged into
a deficit of $9 billion dollars and the mainstay of
its economy – the export of motor vehicles – has
plunged 63% in just four months. 

Talk about falling off a cliff! 
It also did not help much that its currency, the
yen, was very strong during this period, further
undermining its export competitiveness.

Japan also has other problems. The population is
now literally shrinking as they have the largest
proportion of elderly people and the lowest pro-

portion of children. By 2050, it
has been estimated, 70% of
their labour force will have
disappeared. Japan could
become the largest old-age
home in the world.

The dangers of protec-
tionism
One of the major reasons why
the world plunged into an
almost decade-long deflation-

ary depression after the 1929 Stock Market
Crash was the instinctive move towards self-
preservation by nations. Many commentators
warn that another such move by nations could
cause a repeat of the mistakes made 80-odd
years ago.

Trevor Manuel, SA’s Minister of Finance, under-
lined this threat just before he left for the G20
meeting of industrial leaders in London last
weekend. He understands perhaps better than
anyone the threat that any restrictions on global
trade would have on the economic fortunes of
developing countries, especially African ones.

Yet it remains strange that Trevor Manuel keeps
on insisting that the SA economy will not expe-
rience a recession, still sticking to his prediction
that the economic growth rate will be 1,8% year-
on-year.

Our president, Kgalema Motlanthe, went even
further recently when, on his return from the
Davos meeting in Switzerland at the end of
January, he still insisted that SA will achieve 
4% growth this year.

He obviously did not know at the time that his
Finance Minister was interviewed on the same
radio station (Radio 702) the night before, say-
ing the economy would grow at only 1,8%.

These pronouncements by politicians on the
economy are worthless and are meant for the
unthinking editors and unthinking voters.

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on 
(011) 799 8100 or magnus@heystek.co.za.

It is inconceivable
that investors will

ever again undergo
the financially trau-
matic events of the

last six months.
Pull together 
to row the boat

State of the Union

N ever in our lifetimes have we been bom-
barded with so much frightening eco-
nomic news.

All around us trade levels, incomes, housing
prices and savings levels are plunging. 

Real hardships are looming for many. 

The crisis can be likened to being adrift in a tiny
boat in a raging sea.

Panic and you are lost.

Stay calm and pull together and you will
improve your chances of survival. 

High though the waves and icy though the winds
outside may become, never forget that you are in
a sturdy boat held together by two strengths – a
vital industry that has avoided the pitfalls which
are crippling overseas financial institutions, and
a stable trade union experienced in guiding its
members through crises.

Just as you would be doing if you were trying to
keep a battered boat afloat, give of your best
daily and you will help your industry and your
union to help you survive to reach the calmer
waters that will eventually come. S

continued on page 16
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Who will fight for you on your problem insurance claim?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

I n this article, Eugene Ebersohn,
Sasbo assistant general secretary,
reports back on the details of the

double-digit 2009 salary settlement
that Sasbo reached with IPS manage-
ment. Especially pleasing features of
the settlement are the incentive bonus
due to be paid to qualifying employ-
ees – the vast majority – in April, and
the substantial increases in minimum
pay for some clerical and non-clerical
employees.

The settlement breaks down as fol-
lows:

Performance Related Increases
It was agreed that IPS’ total salary bill
(based on Cost to Company) will
increase by 10,2%, effective 1 April
2009.

All employees with a performance
rating of “3” and above will receive a
minimum increase of 7,75% based on
their total Cost to Company salary at
IPS, provided they were in the
employ of IPS on or before 30
September 2008.

The balance of the 10,2% increase,
amounting to 2,45%, will be applied
within management discretion to
ensure the reward of staff according to
their performance and to address
salary discrepancies that might still

exist, between staff performing similar
functions. Increases for members with
a performance rating lower than a “3”
will be at management’s discretion.

Incentive Bonus
In addition to the above increases, it
was agreed that a total of 7,0% of the
annual pensionable salary bill as at
December 2008, will be allocated
towards the payment of an Incentive
Bonus.

All general staff who were in the
employ of IPS on or before 30
September 2008 and who achieved a
performance rating of “3” and above,
will receive an Incentive Bonus of at
least 5,25% of their annual pensionable
salary as at 31 December 2008. This
payment will be made in April 2009.

Company Minimum Salary
With effect from 1 April 2009, the
minimum salary earned in IPS in the
B salary band will be separated into
two groups. The new minimum salary
for the “non-clerical” group will
increase by 9,5% to R63 000 per
annum and the new minimum salary
for clerical staff will increase by
18,26% to R68 000 per annum.

Salary Range Adjustments
It was agreed that both the minimum
and maximum of the C & T levels

salary will be increased by 7,75%.

The maximum of the B level salary
range will also increase by 7,75%.

Non-Pensionable Lump Sum
Members who are at, or in excess of,
their scale maximum, and whose
increase will place them above the new
range maximum, will be awarded a
non-pensionable lump sum equal to
their annual increase, which will not
form part of their monthly increase.
This lump sum will be payable in April
2009. It was also agreed that no
employee with a performance rating of
“3” and above will be paid below the
new scale minimum of his/her grade.

Inconvenience and Meal Allowances
The Inconvenience Allowance will
increase by 10,2% from R844 to
R930 per month. The Meal Allowance
will increase by 15,38% from R39 to
R45.

Salary Parity Issues
This year’s agreement between Sasbo
and IPS management has resulted in a
fairly big amount being available for
management to give bigger increases to
those staff performing at higher levels.
More money will also be available to
address any further disparities that might
still exist. The perceived discrepancies
between salaries of staff in the same

function have been on the union’s agenda
for some time and we are happy to report
that although IPS is still managing this
process, significant progress have already
been made. Obviously not all staff in
similar functions will receive exactly the
same salary as the salary upon appoint-
ment with the new employer plays a big
role, so does individual performance over
time and length of service.

Sasbo will continue to keep an eye on
developments in this regard and will
always listen to members’ concerns. 

Annual Cost to Company Package
Scales
1 April 2009 to 31 March 2010
Full Day Permanent Employees

Says Eugene, who led the negotia-
tions: “I would like to thank the rest
of our negotiating team for their
valuable input. The other members of
the team were Saroj Appadu (IPS

T he Old Mutual Education Trust
has announced the successful
applicants for its annual scholar-

ships – and seven of them come from
Sasbo.

The trust was founded by Old Mutual as
part of the landmark broad-based Black
Economic Empowerment transaction
announced in April 2005. At the time,
the empowerment transaction resulted in
one of the largest black shareholdings in
any South African company in rand
terms and with the largest number of
beneficiaries. This deal signified a huge
step on the road to transformation for
Old Mutual and South Africa. 

The trust was officially launched in June
2006. Sasbo general secretary, Shaun
Oelschig, explains that unions were
identified as the beneficiaries and that
Sasbo was made a beneficiary in 2008.
Other participating unions are DENOSA
(Democratic Nursing Organisation of
South Africa), NATU (National
Teachers’ Union), NEHAWU (National
Education Health and Allied Workers
Union), SACCAWU (South African
Commercial Catering and Allied
Workers Union), and SADTU (South
African Democratic Teachers’ Union). 

The scholarship provides funding to
study on a full-time, part-time or on a
distance basis, for a first-time under-
graduate degree or diploma (including
BTech) at an accredited Higher
Education Institution to a member or
staff member of one of the participating
trade unions; a child of a member or

staff member, who is under the age of
25, or a grandchild or other child, blood
relation of the member or staff member,
who is under the age of 25 and finan-
cially dependent solely on the member.

The scholarship covers:
Registration and tuition fees.
Prescribed books and other approved
study materials.
Accommodation and meals in a resi-
dence administered by the Higher
Education Institution for students
studying on a full-time basis.

The scholarships were awarded on the
basis of academic ability and the finan-
cial needs of the applicants. The Board
of Trustees can consider any other rele-
vant factors in making the final decision
in granting the scholarships.

The Trust reserves the right to adjust or
withdraw any scholarship amount that
may be awarded in terms of the applica-
tion should the applicant be a beneficia-
ry of other finance assistance (e.g. bur-
sary, grants, loans, scholarships, award,
etc.)

“A total of 147 applications came from
the Sasbo stall. Seven of them were
awarded the scholarships,” says Shaun.
They are:
Monique de Coning, Roxanne
Huysamen, Karuna Behadur, Alison
Gopaul, Jesse Frances Jacobs, Nikishia
Singh, Nade Mereese Priscilla Adonis.

Congratulations and best wishes for suc-
cessful studies to you all. S

T his year’s negotiations with Teba
Bank – which were conducted in
an atmosphere of local and global

economic gloom – can be described as
‘robust’, reports Sasbo national secre-
tary, Myan Soobramoney. 

Despite the obstacles, Myan and his
team achieved a settlement that com-
pares well with the best results in the
rest of the market. 

Details of the settlement, applicable
until 1 March 2010, are: 

Salary Increment
The Cost to Company Remuneration
Bill for Bargaining Unit employees 
will be increased by 10%, effective 
1 March 2009.

Of the 10%, an amount of 6% will be
distributed to all employees in the
Bargaining Unit of the bank on an
across-the-board basis. The balance of
the 4% will be distributed based on the
performance of individual employees
and will be used to address specific
anomalies, while also taking market data
into account. In essence, employees will
receive increases as a guaranteed mini-
mum as depicted in the table alongside. 

“The possibility does exist that some
individuals might get more, but this will
be at management’s discretion and will
be in accordance with the criteria
already mentioned above,” says Myan.

Medical Aid Subsidy
“We are pleased to confirm that, com-
mencing 1 March 2009, all employees
of the bank (not only those in the
Bargaining Unit), will receive a
Medical Aid Subsidy of R300 (before
tax) paid monthly. 

“Although the amount of this assis-
tance does not go as far as Sasbo
would have liked, it is a start and a
step in the right direction,” says
Myan. “We thank management for
heeding Sasbo’s call for the introduc-
tion of such a benefit and assure
members that Sasbo will continue to

press for improvements to it going
into the future.

“With regard to the terms and condi-
tions of this benefit, employees must be
members of any one of the current
‘employer assisted’ Medical Aid
Schemes, namely Sizwe, Ingwe or
Discovery, or belong to their partner’s
medical aid scheme, and submit proof
to the employer to that effect. 

“Employees have until 1 July 2009 to
comply, failing which the bank could
take disciplinary action against such
individuals. We encourage members to

Eugene Ebersohn, Sasbo assistant
general secretary.

IPSDouble-digit settlement brings
sound all-round increases

Competitive
deal despite
the gloom

Seven OM scholarships for Sasbo

Durban), Oslin Smit (IPS Cape
Town) and Vernon Sass (IPS
Johannesburg). S

Job Band Minimum (R) Mid-Point (R) Maximum (R)

A level – Non- 63,000-00 100,950-00 138,900-00
Clerical

B level – Clerical 68,000-00 105,950-00 143,900-00

T level – Supervisory 105,897-00 202,446-00 298,996-00

C level – Supervisory 75,656-00 203,359-00 331,061-00
Specialist

TEBA BANK

continued on page 4

Performance Percentage Salary Increase
Appraisal Rating (ATB% + Performance % = Total)

E 6% + 4% = 10%

F+ 6% + 3% = 9%

F 6% + 2,25% = 8,25%

NYF2 6% + 0% = 6%

NYF1 6% + 0% = 6%

NYF- 6% + 0% = 6%
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BENEVOLENT FUND

Application may be made to the
National Council of the BPS for financial

assistance expenses in deserving and
exceptional cases. Write to BPS, 
PO Box 1871, Saxonwold, 2132,

Telephone (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
Graham Walker Insurance Brokers at

Johannesburg (011) 510 1300.

FREE Legal Advice – by telephoning
0860 002 437 advice and assistance can

be obtained on any legal matter, from a
highly qualified team of lawyers any

time of the day or night, 365 days of the
year. One half–hour interview with an

attorney can be arranged as well.
Available to BPS members only.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.

BANKMED

The BPS was instrumental in arranging a
toll free number with Bankmed for its
members and is available from 8:00 to
16:30 every day of the week. The num-

ber is 0800 226 5633.

BBPPSS  
BBeenneeffiittss

BBaannkk  PPeennssiioonneerrss’’   SSoocciieettyy

BBaannkk  PPeennssiiooeennaarriissssee  VVeerreenniiggiinngg

BBaannkk  PPeennssiioonneerrss  SSoocciieettyy  ((BBPPSS))  Membership Application Form
PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 • Fax: 011 442 0034/3498 • E–mail: BPSoc@telkomsa.net 

I am a bank pensioner/widow/widower*.

Please enroll me as a member of the BPS and debit my 

account no. at (bank) 

branch code no. annually with the amount of R47,00#.

Full names:

Address: 

Date: Signature: 

Enrolled by: Membership no.
* Delete where not applicable

# This amount may be adjusted annually

pensioners’
corner

Arenʼt you tired of having to pay an excess when you dent your car? 
Or worse still when someone else does?
Well, this policy is just for you and recognises the financial restraints todayʼs
pensions and high living costs place on you.
You will enjoy: 
� A premium which is one of the lowest available.
� Excess free cover – not just on motor accidents, but on all claims.
� Emergency roadside, medical, legal and household assistance.
� Quick claims settlement.
� Car hire if required for theft, accident or write–off.
� Home contents cover for anything you own.
� Service by staff who have been looking after Sasbo memberʼs 

insurance since 1984.

Call now for a free, no obligation quote on (011) 510 1300.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by GWIB (Pty) Ltd.

Pensioners

2009 is a
conference year
The feature dominating BPS’s
2009 calendar is the National
Council’s 15th triannual branch
conference scheduled for 27 and
28 August. The event will be
held at Sasbo’s head office build-
ings in Fourways, Johannesburg. 

This is a golden opportunity for
members to participate in the
affairs of their society by submit-
ting items for the agenda.
Constructive ideas and criticisms
will be welcomed. Planning for
the future is of the essence and
therefore your input is invaluable
to us and we encourage you to
communicate with the National
Council.

Do you know …
By now you are aware of our
new feature “Do you know...”
We kick off with discounts for
pensioners.

Mini Pick ’n Pay pensioners’
discount Monday to Friday
only.
Checkers – Pensioners’ day is
usually on Wednesday.
SPAR – One day a week.

The above are at the discretion
of the store manager who will
set and change the trend to suit
the managing of the store.

ADT Security and other securi-
ty companies. Contact the
salesman in your area and
negotiate.

Game – check with the store
manager when Pensioners’
day is.
Makro – You need to be a
cardholder of a Makro card.
FNB e-Bucks account holders
are awarded points according
to the amount of their pur-
chases and can use the points
towards an expensive item
needed.

Complaint
We received a complaint from an
irate pensioner with regard to
the dark brown colour used for
the Pensioners’ Corner – that
was rectified accordingly.

Annual subscriptions
The annual subscriptions are to
be raised by only R2 from R45 to
R47. This amount will be auto-
matically debited from your
account via ACB on 1 May 2009.
Diarise this date as the annota-
tion BPS (abbreviation for Bank
Pensioners’ Society) seems to
cause problems resulting in deb-
its being returned to us.

That’s all from me

Mac MacDonald

Representatives from Bankmed and Vitality Club visited Sasbo’s head office in
Johannesburg to answer questions and explain the finer points of the schemes to
Sasbo staff members. It was part of their roadshow where they visit the different
banks across the country. Sasbo staff members who attended felt they have learned a
lot and could make informed decisions about their choices in the medical scheme.

Medical aid explained

Competitive deal
despite the gloom
ensure that they comply with the bank’s
policy in this regard,” says Myan.

Bonus
At this round of negotiations, Sasbo did
not succeed in getting its proposed
transparent bonus scheme accepted.
However, the bank has agreed to con-
tinue engaging the union in this regard.

“Specific details will be discussed at
future SJC (negotiation forum) meet-
ings and we hope that this matter will
be finalised as soon as possible there-
after,” says Myan.

The bank has also confirmed that a
bonus will be payable to staff members
in a similar fashion to that paid last
year.

Cost of Salary Settlement
The total cost of this salary settlement
amounts to 13,4% (10% salary incre-
ment and 3,4% medical aid subsidy)
and compares well with settlements
concluded elsewhere in the financial
sector.

“We take this opportunity to thank
Sasbo’s Teba shop stewards and every
member who assisted the union by par-
ticipating in the mandating process.
Without your support and input, Sasbo
would not have been able to achieve
such a solid all-round settlement,” says
Myan.

Myan commended the members of the
negotiating team for their valuable input
and contribution during the negotiation
process. The team members were
Bernie Naidoo (shop steward:
Sunninghill Services), Fanie Ngubeni
(shop steward: Fochville) and Daphne
Hermanus (Sasbo). S

continued from page 3
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Has your good claims record earned you a lower premium?

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

O ne of the things Steve
Booysen, ex-CEO of Absa,
mentioned in his farewell

speech to the Sasbo secretariat, was his
shock – when he reached the milestone
of 20 years’ service in the company –
at seeing the discrepancy between the
rewards given to employees in similar
situations on the different job levels.
He took it on himself to make it one of
the last things to be changed before he
left the bank’s employ.

“We welcome Steve’s intervention,”
says Comfort Duma, the assistant
general secretary responsible for the
Absa portfolio. “In early 2008 the
union made a proposal to the bank
regarding its long service awards.
Now, with Steve’s endorsement, we
are happy to announce that the policy
has been amended to give employees
a fairer deal across all job levels.”

This new policy is in line with the
bank’s value system and will now
recognise all qualifying employees

equally for their tenure in the Group.

The old discriminatory policy gave
monetary awards for service milestones
of 10, 20, 30 and 40 years’ service,
according to the employee’s job level.

The new approach makes provision for
increased amounts for the service mile-
stones while maintaining the existing
policy with regard to tax legislation and
individual choice between cash or a gift.

Sasbo and Absa have agreed the fol-
lowing:

Removal of job band-based long
service awards.
Improvement of benefits for the
bulk of employees qualifying for
long service recognition.
Fair and equitable practices are
embedded in the Absa group.
Standardised cost per service
anniversary as follows:

All employees on all levels will now
receive:

10 years’ service R5 000
20 years’ service R10 000
30 years’ service R15 000
40 years’ service R20 000

The policy will come into effect back-
dated to 1 January 2009. “Our mem-
bers have welcomed the change,” says
Comfort. “They see it as an apt gift
for services over a long period of
time.” S

I f you are a black, female parent
struggling to educate your child or
children, this article is for you. It

could bring you the opportunities you
want for your children.

The Sasbo Black Women’s Chapter
Education Assistance Scheme has
established an educational assistance
scheme for the children of black,
female parents who are Sasbo mem-
bers in good standing. The scheme has
been tailored to support the children,
or foster children, of qualifying moth-
ers during their secondary and tertiary
education.

The rules of the scheme allow it to
provide financial assistance for educa-
tion at any South African state high
school or any study course at any
South African tertiary institution.

Approval process
Requests for funding will be evaluated
by a Selection Committee to be
appointed by the Sasbo Black
Women’s Chapter Committee. The
Committee has to evaluate applications
and make study grant awards. The
Committee’s decisions will be final.
There will be no correspondence or
debates with applicants with regard to
the approval or non-approval of grants. 

Duration of awards
Awards will be limited to one (1)
learner per family and will be granted
for only one (1) year of high school or
tertiary education. However, the rules
of the scheme do give the Committee
the discretion to award applicants con-
tinued assistance on an annual basis.

Who qualifies? 
The rules of the Sasbo Black Women’s
Chapter determine that the terms
‘black’ and ‘black woman’ apply to
African, Coloured or Indian women
who are resident in the Republic of
South Africa.

Criteria
The Committee’s approval decision
will be subject to – but not limited to –

Long service awards
given equal treatment

Comfort Duma, Sasbo assistant
general secretary.

ABSA

Scheme to aid Sasbo’s Black
mums to educate their kids

the following criteria contained in the
Rules of the Scheme:

The applicant must be a Sasbo
member in good standing, as
defined in the union’s constitution.
Learners applying for assistance must
demonstrate their ability to be pro-
moted to the next level of learning.
In the event of a learner being
unable to demonstrate the ability to
be promoted to the next level of
learning based on the learner’s
year-end results, the Committee
reserves the right to decline or
withdraw assistance, and …
Although assistance will be limited
to one (1) learner per family, the
Committee may consider the num-
ber of learners per family in rela-
tion to the household income.

These points notwithstanding, the

Committee will have the sole discre-
tion in making decisions that it consid-
ers reasonable and fair under the cir-
cumstances.

Funding and Refunding of
Awards 
The amounts of the awards will be
based on the availability of funds and
will be subject to the final approval of
the Union’s Management Committee.

As the funding and allocation are lim-
ited and subject to the rules of the
scheme, there will be no guarantee or
expectation that all applicants who
apply will automatically qualify or be
successful or that a partial or full
amount be granted.

The nature of the award does not require
any refunding by the member. S

Application form
Applications will be considered only if certified copies of the following informa-
tion are submitted to the SBWC Committee at Private Bag X84, Bryanston 2021
by 31 May 2009:

Parent or guardian’s name

Parent or guardian’s address

Parent’s Sasbo membership number

Copy of parent or guardian’s identity book

Copies of parent’s most recent payslips

Learner’s name

Copy of learner’s birth or identification document

Learner’s year-end results (list subjects and marks received) Attach copy of

results (This will apply to 2010 applications)

An original letterhead from the school/college containing the following

banking details:

Name of bank
Branch
Bank code (six digit number)
Account type

Account number
School fees paid (paid or 
to be paid)

Boland’s Christmas joy

Aweek before Christmas, mem-
bers of Sasbo’s Boland BEC
arrived at Paarl’s Bowie House

– the home of some 15 Aids orphans –
to bring some Christmas joy to its
young inhabitants.

They brought gifts and sweets for the
kids – unexpected pleasures for the
orphans – and a generous supply of
much-needed nappies.

The staff of the Standard Bank’s Paarl
branch had collected the money for the
gifts. Branch manager, Chris Booysen,
who accompanied members of the
committee to the event, said the chil-
dren were ‘blown away’ by the visit.
“Seeing the joy and appreciation on
the kids’ faces was a worthwhile and
humbling experience.”

The Boland BEC chose well when they
selected Bowie House as a recipient for
their HIV/Aids relief efforts. The orphan-
age does a sterling job for its children. 

Via the committee, the Bowie House
administrators and children have
expressed their heartfelt thanks to
everyone at Sasbo for the help received.

Grahamstown gives food
The Grahamstown BEC has selected
the caregivers of Jabez as the beneficia-
ry for their participation in Sasbo’s
HIV/Aids orphans’ relief project.

They kicked off their efforts by visiting
the centre with food parcels, groceries,
cleaning materials and other necessities
and found their company and concern
as much appreciated as the gifts they
brought. S

More Sasbo Aids relief
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Government and the Investment industry provide a R30m incentive
to save for your child’s tertiary education with FUNDISA

Every South African child deserves the opportunity to get the best out of
life. A good education is the greatest way to ensure just that. However,
many South Africans won’t be able to afford further education – unless
they start saving for it now.

The Standard Bank Fundisa Fund is a savings account that helps you put
away – or save – money to pay for the after-school/tertiary education of
children, your own or someone else you care about. For as little as R40 a
month, you can save money for a learner of choice, as long as they are
South African citizens or a Permanent Resident. 

Government along with the investment industry will help you save by
GIVING you R600 per year .

If you save in the Fundisa Fund you will receive a 25% bonus from
government in addition to the money that you save. Simply explained: if
you save R200 a month, you will have saved R2 400 at the end of the
year. The government will then add a bonus of R600 (R200 x 12 months
x 25%). Your total savings will then be R3 000. If you save R200 a
month for five years, government will have paid a total of R3 000. (The
government bonus is limited to a maximum of R600 per year.)

When the learner is ready to commence their studies, the money that you
saved plus any growth on the amount invested plus the bonuses that have
been allocated to your account will then be paid directly to the college or
university chosen by the learner – as long as the institution is recognised
by the National Student Financial Aid Scheme. These include all
recognised Government Universities and Technical Collages, over 70
educational institutions.

Who can invest?

Any South African citizen can open a Fundisa account for the benefit of
any child. A Mzanzi or similar bank account is needed to open a Fundisa
Fund account. 

What is key is that your funds are available in the case of emergencies,
WITHOUT any penalty. You can withdraw your savings at any stage, but
will then lose the annual bonus. Should the child you sponsored decide
not to study, the savings can be transferred to another learner.

Fundisa’s money is invested in an income fund and is considered a low-
risk investment, which should grow on average between 7% to 12% a year.

Give a child the opportunity they deserve by investing in the Standard
Bank Fundisa Fund.

A graduate in every household

Example: How the bonus is calculated

Year one Jan Feb Mar April May June July Aug Sep Oct Nov Dec

Monthly savings amount* R200 R200 R200 R200 R200 R200 R200 R200 R200 R200 R200 R200

Balance at the end of each month R200 R400 R600 R800 R1 000 R1 200 R1 400 R1 600 R1 800 R2 000 R2 200 R2 400

Annual bonus (R200 x 9 = R1 800 x 25% = R450)

Total savings amount R200 R400 R600 R800 R1 100 R1 200 R1 400 R1 600 R1 800 R2 000 R2 200 R2 400

Year two Jan Feb Mar April May June July Aug Sep Oct Nov Dec

Monthly 

savings 

amount*

R200 R200 R200 R200 R200 R200 R200 R200 R200 R200 R200 R200

Balance at 

the end of 

each month

R2 600 R2 800 R3 000 R3 200 R3 400 R3 600 R3 800 R4 000 R4 200 R4 400 R4 600 R4 800

Annual 

bonus

R450 (R200 x 12 = R2 400 x 25% = R600)

Total 

savings 

amount

R3 050 R3 250 R3 450 R3 650 R3 850 R4 050 R4 250 R4 450 R4 650 R4 850 R5 050 R5 250

Year three Jan

Monthly savings amount* R200

Balance at the end of each month R5 000

Annual bonus R600

Total savings amount R6 050

*Saving by debit order

Advertorial

Give any child the opportunity they deserve
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If you think you have to go direct to get a lower premium – think again!

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

I n a climate of gloom, Gys Steyn,
Chief Executive Officer of
Europe Assistance SA, has this

positive message for his clients

Finweek, South Africa’s leading
financial publication, recently gave
Europ Assistance SA their highest call
centre rating. Finweek’s assessment
commended First for Women’s
Emergency and Assist line, both of
which are managed by Europ
Assistance’s team of expert case man-
agers and service providers. This
proves once again that when it comes
to service, Europ Assistance clients
can count on the company every
minute of every day. 

We are also pleased to announce a
new alignment within our core
departments. This is in line with our
objectives for this year and a
necessary step to align ourselves
with current changes in the market
and to ensure business growth for the
company. Most importantly, the
reshuffling will ensure that our
valued clients continue to receive
service excellence. We intend to
achieve this by maximizing outputs
and capabilities of our product range
to existing and potential clients.

In order to streamline our service and
contact with our clients, our profes-
sional Head of Department for each
of our call centres – the person who
understands your business – will

ensure that all your queries are
addressed promptly and satisfactorily. 

As part of our quality assurance plan,
all department heads will welcome
requests for meetings to discuss
suggestions made towards improving
our services.

EASA understands anxieties associat-
ed with change. In this regard, Rouxle
van Molendorff, Chief Operations
Officer, and Alta Cornelissen, the
newly appointed Head of Marketing
and Sales (both of whom have more
than 10 years working experience in
this business), will be available for
any calls or meeting requests to clari-
fy enquiries or concerns relating to
the new alignment.

We can all be guided by this message
from Alana Cohen:

“It takes a lot of courage to release
the familiar and seemingly secure, to
embrace the new. But there is no real
security in what is no longer mean-
ingful. There is more security in the
adventurous and exciting, for in
movement there is life, and in change
there is power.” 

All of us at Europ Assistance SA once
again take this opportunity to thank
our clients and continue to assure
them of our absolute commitment to
service excellent. Best wishes for a
brilliant year ahead. S

A key yardstick for measuring the
success of a trade union is its
ability to help members with

labour law issues – and our legal team’s
performance statistics show that they
bow to no one.

Between October 2008 and the end of
February this year, 45% of the cases
brought to this department have already
been settled. This means that they were
won, or the member received compensa-
tion, or he or she resigned voluntarily. A
further 12% of the cases were with-
drawn. Just 3% of the cases were
referred back to the employee because
he or she was not a member in good
standing, i.e. had not belonged to the
union for more than three months as its
constitution demands. The remaining
cases are pending.

“Cases are withdrawn when members
find other solutions, such as new jobs, or
they don’t feel like going forward with
their cases,” explains Gizelle Conradie,
who heads Sasbo’s legal department.

The head office team’s achievements are
attracting increased referrals from the

regions. Since the beginning of 2009, they
have had a significant increase of regional
office referrals compared to last year.

Sasbo’s legal department does not deal
only with members’ problems. Every con-
stitutional change has to go through the
department, and it is they who vet and
interpret changes to the Labour Relations
Act for the union. The legal department
also maintains a close relationship with
the Department of Labour and the
Competition Commission – especially in
cases of mergers and acquisitions.

Our legal ream is headed by Gizelle
Conradie, who started the department
back in 1994. In 2000 she also became
responsible for the Absa portfolio.
However, when the demands of both
assignments became too heavy, she
relinquished the Absa portfolio to
Comfort Duma and returned to full-time
legal work.  

Gizelle, who has an LLB degree, a BA
Hons in Industrial Sociology (cum laude)
and a Diploma in Labour Law, says: “I
love what I do. No day is ever boring. I
have a phenomenal team and we share in

2009 promises to be
another good year for
Europ Assistance SA
and its clients

E ach year the IOB and SASBO
challenge their members, and the
members of the Financial

Services Sector to apply their knowledge
and personal opinion in a competition on
a set subject, to win the Banker of the
Year award. Every year the bar is raised,
and we expect 2009 to be no different.

This year’s topic:
Is there light at the end of the tunnel for
over-indebted South Africans? Given the
current global economic crisis, how can
banks best counsel such clients? What
has been learned and what should be
done differently? The Banker of the Year
competition aims to showcase the best
creative talent in South Africa’s
Financial Services Sector. The challenge
is to consider the current manner in
which banks counsel their over-indebted
clients, the changing profile of that client
and the impact of the global and national
economic environment on the client’s
ability to meet their financial obligations.
The winning entry will display a broad
knowledge of the subject matter, a per-
sonal view and reasoned argument.

The competition
In round 1, contestants are required to
complete a 1 000 word essay on the topic
detailed above. The ten best entrants
selected from round 1 will be invited to
give a short presentation on their submis-
sions before a panel of judges. The win-

ner, runner up and second runner up are
announced at the IOB’s Annual Dinner to
be held in July 2009. 

Eligibility
To qualify for entry into this competi-
tion, contestants should be a current
member of the Institute of Bankers in
South Africa. Contestants must be
employed in the South African Financial
Services Sector. It is not obligatory for
entrants to be members of SASBO, the
Finance Union, as the union does not
want to place any obstacles to the pursuit
of ideas that may improve the industry.
However, prize winners who are
SASBO members will receive an addi-
tional R 1 000.00 prize from their union.

Prizes
First prize R 15 000.00 
Second prize R 7 500.00 
Third prize R 3 500.00

Deadlines
Essays to reach the IOB by no later than
the 15th of May 2009. No late entries will
be considered. Entrants who go through to
round 2 will be notified within the month
of May, and the panel presentations will be
set for June 2009. The top three contestants
will be notified by the end of June and be
required to attend the IOB Annual Dinner,
held in Johannesburg in July 2009, where
the winners will be announced and the
prize giving will take place. Please note: all

travel from regions is for the entrant’s
account, neither the IOB nor SASBO will
refund any expenses incurred

To enter
Send your submission to:
Debbie Seccombe, 1st Floor, Sunnyside
Ridge, Sunnyside Office Park, 
32 Princess of Wales Terrace, Parktown
or PO Box 61420, Marshalltown, 2107,
or fax: 086 634 3566, or email: 
debbie@iob.co.za

Please include the following informa-
tion on your entry:

Name 

Bank 

IOB membership number / SASBO 
membership number (if applicable) 

Work phone number 

Cell number 

Email address 

Any queries, please contact Wendy
Dadswell, email: wendyd@iob.co.za
www.iob.co.za or www.sasbo.org.za 

The effort is worth the reward. S

IOB/SASBO 
Banker of the Year Competition

Our legal team
is producing
top-rate results

the successes we achieve. Our depart-
ment owes much of its success to the fact
that its members are a diverse group who
value one another’s opinions.”

Gizelle’s second-in-command is Paula
Beneke who has been with Sasbo since
May 2007. She started with a short stint
in the Johannesburg regional office, but
was soon transferred to head office. 

Before joining Sasbo Paula spent nine
years with UASA. Currently, she is com-
pleting her LLB degree and she has
extensive experience in labour law and
unionism. 

“I believe in what we do and am
extremely happy at Sasbo. I will never

be able to work for ‘the other side’,”
says Paula. “Sasbo looks after its legal
staff. We have only to mention that we
need training in a certain area to improve
our effectiveness, and that training will
be provided.”

Mark Kaplan is well known to Sasbo
members and staff. He was a regional
secretary in the Johannesburg office in
the 1990s. He left the union for a while,
but returned in March 2008 to join the
legal team.

Mark has a BCom and has completed
various labour relations courses. He says
he is happy to be back in Sasbo’s ‘well-
regulated, efficient and well-recognised
environment.’

“Life can be harsh. Things can happen
which are beyond one’s control,” he
adds. “When this happens to members,
our job is to help them through their dif-
ficulties.”

The youngest member of the team is
Divan van Niekerk, also previously from
the Johannesburg office where he was an
organiser. 

“I have an LLB degree and in the legal
department I can live what I have
learned,” says Divan.

“I get daily job satisfaction. Working for
Sasbo’s legal department is like a dream
coming true.” S
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D ata released by the United
States Environmental
Protection Agency shows that

somewhere between 500 billion and a
trillion plastic bags are consumed
worldwide each year.

Less than 1% of bags are recy-
cled.
It costs more to recycle a bag than to
produce a new one.

“There’s harsh economics behind bag
recycling. It costs $4 000 to process and
recycle one ton of plastic bags, which
can then be sold on the commodities
market for $32.” – Jared Blumenfeld
(Director of San Francisco’s
Department of the Environment).

Then...Where Do They Go?
A study in 1975 showed ocean-going
vessels together dumped eight million
pounds of plastic annually. The real rea-
son that the world’s landfills weren’t
overflowing with plastic was because
most of it ended up in an ocean-fill. –
US National Academy of Sciences 

Bags get blown around to different
parts of our lands and to our seas, lakes
and rivers. Bags find their way into the
sea via drains and sewage pipes.

Plastic bags have been found floating
north of the Arctic Circle near
Spitzbergen, and as far south as the
Falkland Islands.

Plastic bags account for over 10 per
cent of the debris washed up on the US
coastline.

Plastic bags photo degrade: Over time
they break down into smaller, more

toxic petro-polymers which eventually
contaminate soils and waterways. As a
consequence microscopic particles can
enter the food chain. 

The effect on wildlife can be catas-
trophic. Birds become terminally entan-
gled. Nearly 200 different species of sea
life including whales, dolphins, seals
and turtles die due to plastic bags. They
die after ingesting plastic bags which
they mistake for food.

So … what do we do?
If we use a cloth bag, we can save six
bags a week. That’s 24 bags a month.
That’s 288 bags a year. That’s 22 176
bags in an average lifetime. If just one
out of five people in the US did this we
would save 1 330 560 000 000 bags
over our lifetime.

Bangladesh has banned plastic bags.
China has banned free plastic bags.
Ireland took the lead in Europe, taxing
plastic bags in 2002 and have now
reduced plastic bag consumption by
90%. In 2005 Rwanda banned plastic
bags. Israel, Canada, Western India,
Botswana, Kenya, Tanzania, South
Africa, Taiwan, and Singapore have
also banned – or are moving towards
banning – the plastic bag.

On 27 March 2007 San Francisco
became the first US city to ban plastic
bags. Oakland and Boston are consider-
ing a ban. 

Plastic shopping bags are made from
polyethylene: a thermoplastic made
from oil.

Reducing plastic bags will decrease for-
eign oil dependency. China will save 37
million barrels of oil each year due to
their ban of free plastic bags.
It is possible... S

Think twice about
using plastic bags

Graham Walker Insurance Brokers (Pty) Ltd – the bankers’ insurance broker for over 24 years. 

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.
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Restructuring must be based on dialogue

Restructuring and bail-out plans designed to rescue the world from its cur-
rent economic mess must be based on dialogue between unions, employers
and government at the local, national and international level, “otherwise we
will see working people yet again paying the price for the mistakes made by
executives and we will run the risk of recreating the same system that got us
into this mess in the first place,” says UNI general secretary, Philip
Jennings.

UNI said companies should consider every alternative to redundancies
before making a decision to cut staff. Collective agreements and contracts
should be honoured when restructuring plans are made.

“Collective agreements cannot be thrown out the window just because the
industry is in trouble,” Jennings said. “This crisis has been devastating for
workers and the finance sector should set an example for social responsibili-
ty as it works through its problems. There will be no recovery for the world
economy if the restructuring plans put thousands more out of work. 

“The best way to ensure this social contract is for finance companies to sign
global agreements that outline basic rights for workers that are respected in
good times and in bad.” 

ILO forecasts deterioration in jobs

The International Labor Organisation (ILO) has said the labour market pro-
jections for this year show a deterioration in global labour markets for both
women and men.

Ahead of International Women’s Day (March 8), the UN labour body in its
annual Global Employment Trends for Women report warned that deepening
recession was expected to increase the number of unemployed women by up
to 22 million, as global job crisis could ‘worsen sharply’ this year.

The ILO projected that the global unemployment rate could reach between
6,3 per cent and 7,1 per cent, with a corresponding female unemployment
rate ranging from 6,5 to 7,4 per cent compared to 6,1 per cent to 7,0 per
cent for men.

This would result in an increase of between 24 million and 52 million per-
sons unemployed worldwide, of which from 10 million to 22 million would
be women, it said.

The international report said the impact of unemployment due to the global
economic downturn was expected to be more detrimental to women than
men in most parts of the world.

Noting that the economic crisis had hit women harder – as they were ‘more
vulnerable’ than men – the report suggested ‘gender equality’ practices in
any policy response that would better the position of working women and
impact the overall stability of society.

The ILO said the global economic crisis would place new hurdles in the
way to sustainable and socially equitable growth, making decent work for
women more difficult; it suggested ‘creative solutions’ to address the
gender gap.

It urged governments to recognise the labour market disadvantage that
women were facing while formulating and implementing fiscal stimulus
packages, and consider explicit employment-growth targets for them.

Additionally, the UN body advocated broader social protection measures,
including unemployment benefits and insurance schemes and social dia-
logue, with the active inclusion of women in decision-making processes.

IMF warns of slow African growth

The International Monetary Fund has warned that Africa’s economic growth
will be hard hit by the continuing world downturn, says a BBC report.

It predicts that growth in sub-Saharan Africa will slow to 3,25% in 2009 –
half the growth rate it previously thought.

The slump in commodity prices and the credit squeeze are the main culprits,
the IMF said.

In recent years, many African countries have enjoyed strong growth rates,
boosted by rising commodity prices, including oil.

“The gains of the past decade, during which many countries in sub-Saharan
Africa saw sustained high rates of economic growth and rising economic
levels, are at risk,” said Antoinette Sayeh, the IMF’s department director.

Less than a year ago, the IMF’s forecast for sub-Saharan Africa was eco-
nomic growth of 6,7% in 2009, an increase on the 5% growth enjoyed in
2008.

Now the low growth forecast means that many African countries are likely
to see very little increase in living standards, and could fall further behind
in meeting poverty targets.

It says that 15 of the 21 countries which it judges most vulnerable to the
crisis are in Africa.

Global Labour Briefs

I n the previous edition we spent
some time addressing terminolo-
gies, customers’ rights and liability.

In this edition we will spend time on
more important definitions and the cus-
tomer’s right to cancel advance reserva-
tions, bookings or orders.

Before we jump into this Bill, let’s just
pause for a moment and look at some
important definitions that we so often
take for granted.

This model will help us to understand
some principles:

A consumer is the person or franchisee
who enters into a transaction with the
supplier or franchisor. This person must
be the user, receiver or beneficiary of
the services or goods provided by the
supplier, irrespective of whether or not
this person was a party to the transac-
tion. This person is also the person to
whom goods and services are marketed.

A supplier is a person or entity who
markets any goods or services. The sup-
plier can trade in or outside the bound-
aries of the Republic and operates on a
profit basis or otherwise. The supplier
can be an individual, a company, part-
nership, trust, organ of the state, a per-
son contracted or licensed by an organ
of the state to offer or supply any goods
or services, or is a public-private part-
nership. The supplier can also be
licensed, or required in terms of any
regulation to supply goods or services
to all or a part of the public, e.g.
Eskom. 

The market is the place where any
goods or services are marketed and sup-
plied.

To supply goods includes selling (with
or without instalments), renting,
exchanging or hiring in exchange for
money or payment in kind (the Act
refers to this as ‘for consideration’), and
to supply a service means selling or
performing or to grant access to any
premises, event, activity or facility in
exchange for money or payment in
kind, e.g. security guards, garden ser-
vices, caravan or camping facilities,
sporting events, shows and rock con-
certs, municipality services, etc.

Goods are anything marketed for
human consumption. Goods can be any
tangible object (including any medium
on which anything may be written or
encoded) or any literature, music, pho-
tograph, movie, game, information,
data, code or other intangible products
(including any medium on which any-
thing may be written or encoded) or
where a licence is necessary for such an

intangible product (TV licence, soft-
ware, etc). A legal interest in immov-
able property or land is seen as goods
and even gas, water and electricity. 

When we refer to service we mean any
work or undertaking performed by one
person for the direct and indirect bene-
fit of another, e.g. education, informa-
tion, advice and consultation (excluding
advice given in terms of the FAIS Act,
Long-Term Insurance Act, 1998 or the
Short-Term Insurance Act, 1998). Any
banking services or related or similar
financial services, or the undertaking,
underwriting or assumption of any risk
by one person on behalf of another
(usually the bank or insurance compa-
ny) is deemed as service. Included in
the ‘services’ definition are the trans-
portation of a person or goods or the
provision of any accommodation or
nourishment, any entertainment or sim-
ilar intangible product or access there-
to, access to any electronic communi-
cation infrastructure (e-mails, internet
and cell phones), access, or a right of
access to an event, any premises, activ-
ity or facility or access to or the use of
any premises or property for rental pur-
poses. A right of occupancy or privi-
lege over land or other immovable
property (not for rental purposes) and
the rights of a franchisee in terms of a
franchise agreement resort under the
term ‘services.’

Remember, a transaction underpins all
of the aforementioned and a transaction
is any agreement in the course of busi-
ness between individuals for the supply
of any goods or services in exchange
for money or payment in kind. This
includes the supply of any goods or ser-
vices to any of its members like a club,
trade union, society or association or a
franchise agreement.

Excluded from the definition of a
‘transaction’ are goods or services sup-

plied to or by the State; if the value
exceeds the threshold value determined
by the Minister; goods or services sup-
plied in supply chain that a person mar-
kets for resale irrespective of whether
the goods are sold to other persons in
the supply chain or direct to the con-
sumer; or goods or services supplied in
supply chain where these goods or ser-
vices are used in the production of other
goods or services, or in the marketing
of any goods or service, irrespective of
whether the goods are sold to other per-
sons in the supply chain or directly to
the consumer. 

Let’s move to some interesting topics in
this Bill.

We were a group of five all heading for
a team-building exercise at an exclusive
resort, when three of the team members
fell ill and could not make it. All the
reservations were made – what now?
Can I cancel the reservations and must 
I pay a cancellation fee? 

A consumer has the right to cancel any
advance booking, reservation or order
for any goods or services and a supplier
who makes a commitment or accepts a
reservation to supply goods or services
on a later date may require payment of
a reasonable deposit in advance and
impose a reasonable charge for cancel-
lation of the order or reservation. 

A supplier may not impose a cancella-
tion fee in respect of a booking, reser-
vation or order if the customer is unable
to honour the booking, reservation or
order because of the death or hospitali-
sation of the person for whom – or for
whose benefit – the booking, reserva-
tion or order was made. 

What is meant by ‘reasonable charge’? 

A charge is unreasonable if it exceeds a
fair amount on the circumstances taking
into account the nature of the goods or
service that were reserved or booked,
the length of notice of cancellation
given to the customer, the reasonable
potential for the service provider, acting
diligently, to find an alternative con-
sumer between the time of receiving the
cancellation notice and the time of the
cancelled reservation and the general
practice of the relevant industry.

Instead of rushing through discriminato-
ry marketing and because Sasbo
believes that this is a contentious topic,
we decided that a more in-depth analy-
sis is needed and reserve it for the next
issue of the Sasbo News. S

Let’s labour the point
The Consumer Protection Bill – a revolutionary bill that can help the consumer (part 2)

Gizelle Conradie, Sasbo assistant
general secretary.

Consumer
Supplier
operating in
the market

Supply goods and services

Underpinned by transactions
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LABOUR LOGIC
Tell me more about 
my workplace rights

GOT A PROBLEM?
Find the solution in the Self–Help Directory

Aged in Action 011 331 8509
Aids Consortium 011 403 0265
Aids Help Line 0800 012 322
Aids Link 011 720 5260
Alcoholics Anonymous 0861 435 722
ALP (Aids Law Project) 011 717 8600
Alzheimer’s Association 0860 102 681
Banking Association 011 370 3500
Bankmed 021 480 4680
Bankseta 011 805 9661
CANSA (Cancer Support) 0800 22 66 22
Catholic Welfare & Development 021 425 2095
Centre for Early Childhood Development 021 683 2420
Child Emergency Service (toll free) 0800 055 555
Child Line (Child Abuse Clinic ) 0800 055 555
Child Protection Unit 011 481 5118
Child Welfare Society 011 298 8500
Citizens Advice Bureau (free legal advice) 012 322 6630
Co-dependents Anonymous (Relationships) 088.130.0251
Communicare (Affordable Housing) 021 421 6008
Compassionate Friend (for bereavement) 011 440 6322
Crime Stop 0800 111 213
Deaf Federation of SA 011 482 1610
Department of Labour 012 337 1700
Depression and Anxiety Group 011 783 1474/6
Disabled Childrens Action Group 021 797 5977
Disabled People of SA 011 333 4505
Drug & Poison Centre  082 491 0160
Drug Counseling Centre 021 447 8026
Dystonia Association 011 326 2112
Elder Abuse 0800 00 3081
FAMSA (Family crises) 021 461 4228
Fatima House (Unmarried mothers) 012 546 5856
Gamblers Anonymouse 0800 006 008
GAP (Gender Advocacy Program) 021 465-0197
Graham Walker Insurance 011 510 1300
Hospice Association of Witwatersrand 011 483 9100
HPCSA (Health Professions Council SA) 012 338 9300
Joy for Life (HIV/Aids Support) 021 423 7452
Kenilworth Clinic (Addiction clinic) 021 763 4500
La Leche League (Breast-feeding Support) 012 430 3334
Legal Aid Board 011 877 2000
Lesbian and Gay Equality Project 011 487 3810
Lifeline (Aids Helpline) 0800 012 322
Lifeline (Counselling Line) 0861 322 322
Lifeline (Gender Violence) 0800 150 150
MCHIRC (Maternal & Child Health Info & Resource) 031 332 2452
Migraine Helpline 0860 678 268
Molo Songolo (Rights and Protection of Children) 021 669 0913
NACCW (Child Care Workers) 021 762 6076
NAPWA (Nat Assoc of People with Aids) 011 872 0975
Nar-Anon (Help or addict’s family) 088 129 6791
Narcotics Anonymous 083 900 69 62
National Council for Child and Family Welfare 011 492 2888
National Kidney Foundation of SA 011 447 2531
National Responsible Gambling Program 021 763 4500
Nelson Mandela Children’s Fund 011 274 5600
Netcare 082 911
NICRO (Crime Prevention and Prisoners Rehabilitation) 021 422 1690
OASIS (Development of Intellectually Disabled) 021 671 2698
OCD Association of SA (Obsessive Compulsive Disorder) 011 786 7250
Old Mutual 011 838 1177
Overeaters Anonymous 011 640 2901
Parent Centre 011 484 1734
Parkinson Disease Association 011 787 8792
PNDSA (Post Natal Depression and Anxiety) 021 797-4498

083-327-2382
Poison Info 021 689 5227
POWA 011 642 4345
Pregnancy Help Centre 011 794 3354

021 797 5000
Pretoria Hospice 012 47 4909
Qualsa 0860 44 8243
RadioDoc 24-hour medical advisory service 012 28 4000
Rape Crisis 012 343 8888
Reach Out (depression) 088 120 4136
RP Foundation (Retinitis Pigmentosa) 012 622 4904
SA Haemophilic Foundation 011 849 1733
SA Institute for Traumatic Stress 011 648 7376
SA National Council for Alcoholism and Drug Abuse 012 542 1121
SA National Council for the Blind 012 346 1171
SA National Epilepsy League 021 447 3014
SA Premature Baby Association 0860 727 736
SA Red Cross Society (Health & Disaster management) 21 532 0202
SA Society for Prevention of Child Abuse and Neglect 011 481 5145
SA Speech & Hearing Association 011 716 2374
SASBO Legal Line 0860 111 000
Smokenders 083 460 6300
Stroke Aid Society 011 882 1612
The Homestead (Projects for Street Children ) 021 419 9763/4
Trauma Centre for Sufferers of Violence 021 465 7373
Treat Action Campaign 021 422 1700

Are you enjoying all the benefits of being a Sasbo member?

Phone GWIB (Pty) Ltd on (011) 510 1300 
for a free, no obligation premium quote.

In the previous edition of Sasbo News
we analysed the application of the Act,
the definitions of disclosure and occupa-
tional detriment. In this edition we take
a closer look at the objects of the Act, to
whom one can make a protected disclo-
sure and the remedies available

Just a quick reminder of what the
objects of this Act are. They are to pro-
tect an employee – whether in the pri-
vate or the public sector – from being
subjected to an occupational detriment
because he or she made a protected dis-
closure; to provide for certain remedies
as a result of an occupational detriment
suffered because of such a protected dis-
closure, and to provide for procedures in
terms of which an employee can, in a
responsible manner, disclose informa-
tion regarding bad behaviour by his or
her employer. This Act applies to any
protected disclosure made after the
enactment of this Act, irrespective of
whether or not the bad behaviour
occurred before or after the enactment.

What if my contracts of employment
contain a provision where I, as an
employee, am not allowed to, or dis-
couraged from, instituting any com-
plaint or following any proceedings to
lodge a grievance involving bad
behaviour? 
Any provision in a contract of employ-
ment or other agreement between an
employer and an employee of such
nature is void.

If I discover that my employer or a
colleague is busy with dubious actions
and I want them to be investigated,
whom can I approach? 
The Act says you can approach a legal
adviser and the Act defines a protected
disclosure to a legal advisor as a legal
practitioner or a person whose occupa-
tion involves the giving of legal advice
with the object of, and in the course of,
obtaining legal advice. You can also talk
to your employer as long as the disclo-
sure is made in good faith and you
lodge the disclosure according to any
authorised and/or acceptable procedure
(e.g. via the grievance procedure, in-
house Helpline or Anonymous Crime
Line) that can be used to remedy the
bad behaviour. The Act even makes pro-
vision for situations where no such pro-
cedure is in place. Just remember that
any employee who, in accordance with
this procedure as mentioned above,
makes a disclosure to a person other
than his or her employer (e.g. the
Human Resources Department, your
trade union) is deemed, for the purposes

of this Act, to be making the disclosure
to his or her employer.

Employees can also approach a member
of Cabinet, a member of the Executive
Council of a province, the Public
Protector, the Auditor-General, or any
person or body (e.g. the Human Rights
Commissioner, an Ombudsman, an
Adjudicator, the SAPS) if they reason-
ably believe that the investigation of the
bad behaviour falls within the scope and
jurisdiction of that person or body and
the information disclosed, and any allega-
tion, is substantially true. If that person or
body believes that the matter would be
more appropriately dealt with by another
person or body, he/she or it must show
the employee to the right person or body.

Are there limitations when I make a
disclosure? 
Some employees abuse their rights and
therefore the Act has given us some
limitations to prevent such abuse. Here
they are: 
1. A disclosure must be made in good

faith. 
2. The employee must reasonably

believe that the information dis-
closed, and any allegation, are sub-
stantially true (this means that
unfounded allegations against an
employer or a colleague just to ‘get
at them’ because you don’t like him
or her is malice and can expose you
to litigation).

3. The employee commits an offence by
making that disclosure (this poses
the question if entrapment or tele-
phone tapping could be seen as
forms of offences).

4. The information disclosed was sub-
ject to legal privilege.

5. An employee may not make a disclo-
sure for purposes of personal gain,
excluding any reward (one can
include an order for compensation or
reinstatement by the Labour Court)
payable in terms of any law; howev-
er, it is only a protected disclosure if
one or more of the conditions apply:

That at the time when the
employee makes the disclosure,
the employee has reason to
believe that he or she will be sub-
jected to an occupational detri-
ment if he or she makes a disclo-
sure to his or her employer.
That in a case where no person or
body exists to investigate the bad
behaviour, the employee who
makes the disclosure has reason
to believe that it is likely that the
evidence of this behaviour will be
hidden, covered up or destroyed

if he or she disclosures it to his or
her employer.
That the employee making the dis-
closure has previously made a dis-
closure of substantially the same
information to his or her employer
or a person or body but no action
was taken within a reasonable
period after the disclosure, or
That the bad behaviour is of an
exceptionally serious nature.

6. In all the circumstances of the case,
it is reasonable to make the disclo-
sure. In determining what is ‘reason-
able’ one must take into considera-
tion the identity of the person to
whom the disclosure is made, the
seriousness of the bad behaviour,
whether this behaviour will continue
or is likely to occur in the future,
whether the disclosure is made in
breach of a duty of confidentiality of
the employer towards any other per-
son, any action which the employer,
the person or body to whom the dis-
closure was made, has taken, or
might reasonably be expected to
have taken, as a result of the previ-
ous disclosure, if the employee fol-
lowed the right procedures in his or
her workplace and the public inter-
est. In respect of public interest
Neethling in Persoonlikheidsreg, 3rd
edition (1999:57) states that reason-
ableness involves a balance between
damage caused by the act or omis-
sion of the offender (an attack on a
right) in relation to the public interest
(violation of norms). 

What are my remedies if I have been
subject to an occupational detriment? 
Any employee who has been subjected,
is subject or may be subjected, to an
occupational detriment may approach
any court having jurisdiction, or the
CCMA for conciliation and then the
Labour Court for appropriate relief or
pursue any other process allowed or pre-
scribed by any law. In terms of the
Labour Relations Act, 66 of 1995, a dis-
missal in terms of this Act is deemed to
be an automatically unfair dismissal or
if the employee was not dismissed, an
unfair labour practice.

What remedy do I have if I blew the
whistle on my manager’s bad
behaviour and fear victimisation? 
The Act says that if you made a protect-
ed disclosure and you reasonably
believe that you may be adversely
affected because of this whistle blowing,
you may request and if reasonably pos-
sible or practicable, be transferred from

The ‘whistle blowing’ or Protected Disclosures Act (part 2)

If you have a problem, write to Labour Logic 
at Private Bag X84, Bryanston, 2021, 

or send a fax to (011) 467 0188

continued on page 16
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Sasbo Study Grants
Each year the union offers
study grants (on a
rand–for–rand basis) to
members or their children
undergoing second year
tertiary education or beyond.
In 2008, 50 such grants were
paid out.Sasbo 

Benevolent 
Fund
The Sasbo Benevolent Fund,
which draws its resources
from union funds and
member donations, renders
financial assistance to
members who are suffering
extreme hardship.

Sasbo Smalls
This ‘shop window’ in Sasbo
News enables members to
advertise – free of charge for
a prescribed period and at a
modest cost thereafter – their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Sasbo Legal Line
This is the union’s popular free
24–hours–a–day, 365–days–a–year legal
advice through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

GWIB Insurance
Brokers
GWIB Insurance Brokers
was formed by individuals
who had already been
serving Sasbo’s
short–term insurance
needs for many years. The
company is, therefore, an
integral part of the Sasbo
family. GWIB Insurance
Brokers (Pty) Ltd provides
members with competitive
short–term rates and
processes their claims
more promptly than the
accepted norm.
(011) 510 1300

Old Mutual 
Group Schemes
During their 20–year association with
Old Mutual, Sasbo members have
invested in the wide range of financial
plans (investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old
Mutual qualified the 11 000 members
with Old Mutual investments for
shares worth an estimated R40 million
when the company privatised its
operation in 1999. Old Mutual
continues to offer an expanding range
of investment opportunities which
members would be wise to investigate.

Sasbo News
Members are kept up–to–date
about Sasbo personalities and
activities through its own
newspaper, Sasbo News, which
appears 11 months in a year.
Sasbo News keeps them abreast of
developments in the local and
international finance industry,
international socio–economic
trends and developments in the
labour movement. 

Funeral Cover
Your Funeral benefit!
Since 1 January 2005 all paying members
of Sasbo under 63 years old are covered in 
the event of death. The cover increased to
R10 000 in January 2008. 
An additional R10 000 will be paid out in
the case of unnatural death in the line of
duty. This means a potential total cover of
R20 000 per member.
Claims should be directed to your nearest
Old Mutual Servicing branch or contact
the Old Mutual Call Centre on 086 060
7000 for assistance. Please relay this
information to your family members.

Sasbo Travel Club
The Sasbo Travel Club offers
members regular and affordable
discounted holiday and travel
options, which make it easier for
members to enjoy most sought
after local and limited
international destinations, e.g.,
Mauritius, Canary Islands and
Spain. For guidelines contact
Helena at Sasbo Head Office on
Tel 011 467 0192, Fax 086 603
8725, or e–mail
helenab@sasbo.org.za. For
destinations, visit
www.toucantravel.co.za.

Old Mutual Educational
Trust scholarships
Sasbo has been admitted to the Old Mutual
educational trust that promotes tertiary
education by providing scholarships for
worthy causes. The scholarship provides
funding to study on a full time, part time
or on a distance basis, for a first time
undergraduate degree or diploma
(including BTech) at an accredited Higher
Education Institution.
You may apply only if you are:
A member or staff member of one of the
participating trade unions.
A child of a member or staff member, and
are under the age of 25.
A grandchild or other child blood relation
of the member or staff member, and are
under the age of 25, and are solely
financially dependent on the member.
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Fill in all the squares in the grid so that each row, column and each of the

3 x 3 squares contains all the digits from 1 to 9.

Keep Sasbo updated
In a dynamic and fast–moving sector
such as the finance sector, keeping track
of in excess of 65 000 members is a
major exercise.

It is for this reason that it is important
that you, as a Sasbo member, always
keep Sasbo informed of any changes
that may occur, e.g. retirement, marriage

or transfer between branches and depart-
ments or institutions. (See page 15 for
contact details).

It is also important to note that only
employees actively employed in the
finance sector are entitled (in terms of
the Union’s Constitution) to be members
of Sasbo, e.g. if you retire from the sec-

tor and are no longer employed or work-
ing in the sector, you cannot be a mem-
ber of Sasbo.

You can join Bank Pensioner’s Society
once you have retired. Their contact
details are on page 4 of Sasbo News. S

Build Sasbo muscle into your insurance policy. 

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

Thank you,
Sasbo
I recently needed advice and guidance
regarding rate of Saturday pay. I was
most fortunate to have my Sasbo rep-
resentative, Iroshan Jaishwar, to
assist me and guide me through the
Grievance process which eventually
went in my favour.

I was very afraid to bring this matter
to Sasbo but Iroshan assured me of
my rights and was there to represent
me. I am most grateful for the excel-
lent service received from Iroshan. I
know that if it were not for him, I
would have not won this case. 

It is Sasbo representatives such as
Iroshan who make me happy to con-

tinue and encourage other members
to remain Sasbo members. 

I just want to say thank you, Sasbo,
and thank you, Iroshan.

Sharmila Nair – Thekwini Branch 

Ten billion
thanks
What can I say? All I really can say is
thank you, thank you, thank you,
thank you, thank you, thank you,
thank you 10 billion times for what
Nico van den Bergh did for me at my
hearing in February. 

If it was not for you, I would not have
made it, but the Lord sent you to my
rescue! The way you listened and
believed in me, the passion you
showed towards me and my wife,
through the whole situation, was out
of this world. 

The moment I first met you on that
day, I could immediately see that you
are the person who will stand by
another through thick and thin, no
matter what! Even during the day,
while the hearing commenced, you
were still positive and fought for what
you believed is right, and that is real-
ly something special. A person like
you is a person who has a great
future!

Please carry on in what you are
doing, as it is working. I am an exam-
ple of your excellent work. I am still
in Absa!

Again, my deepest thankfulness for
what you did for me and my life!
Nobody could just imagine what we
went through, but with a person like
you – you are the best!

Philip Lombard – branch manager,
Absa Zastron

Letters

for the record

net ter inligting

Spare a thought for the tens of thousands among us who
each day go to work to give of their best; strive to become
better at the work they do and who, perhaps, go home
each evening to studies that will further advance their
knowledge and expertise. 

They are the strong threads which, woven together, give us
the finance sector so vital to the welfare of our country.

There are those who demean clerical work. All they are
telling us is that they have never been involved in vital
transactions like buying and selling properties and busi-
nesses, transferring funds, exporting goods, overseas trav-
el, winding up estates, trading shares, etc. 

While patting ourselves on the back, let’s also pay tribute
to the often unrecognised professionalism and dedication
in others on whom we depend – the planners, designers
and entrepreneurs who get our economy moving; the
health workers who keep us alive; the cops battling crime;
the traffic police who daily prevent road chaos, the railway
personnel, road hauliers, stevedores and drivers who effi-
ciently and safely move goods and people; the educators,
researchers and media workers; the engineers, artisans and
technicians who keep our services and equipment function-
al; the commercial workers, gardeners and farmers, the
civil servants and other service workers; the usually under-
paid construction workers whose backbreaking work often
requires them having to leave their health on the job.

If we have left out any work categories, this is for them,
too.

We salute all workers who give of their best. No less than
any of the high-profile musicians, authors, actors and
artists we admire, they are also dedicated to the pursuit of
excellence.

Wy ’n gedagte aan die tienduisende onder ons wat elke
dag werk toe gaan, wat hulle beste probeer lewer en daar-
na strewe om beter werkers te word, en dan is daar nog
diegene was snags besig is met verdere studies om hulle
kennis en kundigheid te verbeter en uit te brei.

Dit is hierdie soort elemente wat, as dit saamgeweef word,
noodsaaklik is vir die instandhouding van die finansiële
sektor en die welstand van ons land.

Daar is diegene wat neersien op klerklike werk. Wat dit
eintlik vir ons sê, is dat hulle nog nooit betrokke was in
noodsaaklike onderhandelinge/transaksies soos die koop
en verkoop van eiendom en besighede, oordrag van
fondse, uitvoer van goedere, buitelandse reise, boede-
lafhandeling, of handeldryf met aandele, nie.

Nou dat ons onsself op die skouer geklop het, laat ons ook
erkenning gee aan professionalisme en toegewydheid wat
dikwels nie erken word nie, soos die beplanners, ontwer-
pers, en entrepreneurs wat die ekonomie aan die gang
hou; gesondheidswerkers wat ons aan die lewe hou; die
polisie wat misdade probeer bekamp; die verkeers-
beamptes wat daagliks die chaos op die paaie beheer;
spoorwegpersoneel; vragmotorbestuurders; dokwerkers en
bestuurders wat mense en vragte veilig moet vervoer;
onderwysers, navorsers en mediawerkers; ingenieurs,
ambagslui en tegnici wat ons dienste en toerusting in
stand moet hou; kommersiële werkers; boere en tuiniers;
staatsdiens- en ander dienswerkers; die konstruksiewerkers
wat gewoonlik onderbetaal word en wat dikwels hierdie
veeleisende werk moet staak as gevolg van beserings.

As ek enige werkskategorieë oorgeslaan het, hierdie is ook
vir julle bedoel.

Ons salueer al die werkers wat hulle beste gee. Niks min-
der nie as enige van die hoogaangeskrewe musikante,
skrywers, akteurs en kunstenaars wat ons ook bewonder –
omdat hulle ook toegewyd voortreflikheid najaag.
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Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax 011 467 0188, e–mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.

YYoouurr  ccoonnttaacctt  ppeerrssoonn  ffoorr  SSaassbboo  SSmmaallllss  iiss  SStteepphhnnee  AAnnddeerrss..  SShhee  
ccaann  bbee  ccoonnttaacctteedd  dduurriinngg  wwoorrkkiinngg  hhoouurrss  aatt  001111  446677  00119922..

HOLIDAY ACCOMMODATION TO LET
AND FOR SALE / TIMESHARE
ACCOMMODATION TO LET

Amanzimtoti-South Coast

2 bedroomed fully equipped self-catering
ground unit holiday unit. Suitable for 4 adults.
400 meters from Warner beach and 5 minute
drive to Toti Beach. From R300 per night. Call
084 580 3167.

Timeshare for Sale

Global Grand Vacation Package with RCI
which is a yearly holiday for sale – points
available immediately. Contact Mandy @ 033
395 5612 (w) 084 505 8524 (c).

Durban North / Glenashley – KZN

4 Bedroom (2 with en-suite) – main bedroom
upstairs with sea view. Separate toilet and toi-
let, study, fitted kitchen, lounge/dinning room,
entrance hall, flat let with 2 rooms, separate
bathroom/ toilet, garage + parking for 4 cars,
swimming pool. Property is fully walled with
alarm system and automated gate & close to
schools, 5min drive to La Lucia Mall & 10min
to Gateway Shopping Centre. Available from 1
April 2009 for R10 200 pm (negotiable).
Contact Thoki 083 556 9713 or e-mail:
thokim@nedbank.co.za.

Cape Town

Small furnished beachfront flat overlooking sea
and Table Mountain with TV and garage. Out-
of-season bank staff rates: R250 for flat per
night. 082 682 0667 Gert Theron. 

Kruger National Park 

Pensioner self catering flat to let for 2,
Mpumalanga – 5 mins. Crocodile River Gate, 4
mins. Mozambique border, 45 mins. Maputo
(Indian Ocean) 1hr. Swaziland. Rates R200 p.p.
sharing. Call Dave: 082 776 3041 or 013 793
8371 or e-mail: daverankina@yahoo.co.uk.

Plettenberg Bay

Retired bank manager will let his holiday cot-
tage at Keurboomstrand (Plett) and luxury flat
in Goose Valley Golf Estate (a golfer’s dream)
both fully furnished, to Sasbo members at half
price, out of school holidays, also available in
school holidays. Phone 044 870 7288 or 083
412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one bedroom
apartment with separate lounge. Suitable for 2
adults and 2 small children. Minimum 4 nights,
own parking bay, with use of swimming pool
and tennis court. Near Century City, golf
course, beaches and 15 minutes from Cape
Town Central and Waterfront at R300 per night.
Call Dave at 083 414 7638 or 021 558 4780. 

Cape Town/Panorama

Fully equipped, immaculate self-catering flatlet
with secure parking and braai area, sleeps 2.
Near Century City, 15 minutes from Cape
Town, Waterfront and Bloubergstrand. R180
per night out of season. Contact Fransie at 021
930 4054 or 083 772 2783. 

Bloubergstrand – Seafront/Beachfront

Views to die for in this two bedrooms, fur-
nished s/c flat with garage. R250 per night out
of season. Contact Theron at 082 682 0667. 

Franskraal 

2 Bedroom flat at Franskraal, sleeps 6, 3 km
from Gansbaai and 40 km from Hermanus,
walking distance from beach and OK groceries
and restaurant. Contact Roseline on 028 388
0230 or 082 413 3945.

North Coast 

www.northcoastholiday.co.za Contact Eileen
hulinfamilytrust@absamail.co.za or 082 497 2664.

Langebaan Cape Town West Coast

Free standing, 4 beds double storey house
sleeps 6-8. Fully equipped self-catering, a few
minutes walk from Club Mykonos casino. Cost
R750 per night out of season & R850 per night
in Season & long weekends. Contact Connie
021 933 8904 or 072 450 3374 or Cedric 083
253 1311 cedricb@worldonline.co.za.;

East London 

Niki-Nana Backpackers – dorms, doubles and
camping available – upmarket, exclusive.
Contact Lee on 043 722 8509 or 071 263 0904.
Visit our site: www.nikinana.co.za or e-mail:
info@nikinana.co.za.

Green Point, Cape Town

Close to Waterfront plus major tourist attrac-
tions, 1- and 2-bedroomed self-catering apart-
ments, fully furnished, serviced daily from
R200 per day. Call Hannes 083 255 9618 or
www.davidsbb.co.za.

B&B in Sedgefield – between Wildernis
and Knysna

SonjaBelle’s B&B – Lovely quiet B&B on
Sedgefield Island with 2 double en suite rooms
each with their own braai area. Breakfast is
served in a picnic basket to enable you to decide
where you would like to eat – in bed, at the near-
by lagoon, beaches or in the peaceful leafy bird
and tortoise filled garden. Sparkling pool, bicy-
cles and table tennis available to gently exercise
while on holiday. Day trips to places like Plett,
Tsitsikama and Oudshoorn possible due to the
central locality of Sedgefield. Prices relatively
low from R165 perpersonsharingpernight low
season to R225 ppspn high season. Have a look
at facilities & book through http://www.sa-
venues.com/gr/sonjabelles.htm – No Commission
payable. For the ‘internet challenged’ – phone
044 343 3157 and speak to Sonja or Izobelle!

Knysna

Fully equipped self-catering flatlet with private
patio and braai area, magnificent views of
lagoon and mountains, TV and undercover
parking, sleeps 2, tariff R250 per day out of sea-
son, R300 per day in season. Tel: 044 384 0734.

Knysna

Fully equipped self-catering unit. Sleeps two
(double bed), full bathroom, (shower and bath),
TV and off-street parking, own patio with braai
facilities and magnificent views of lagoon and
mountains. R250 per day out of season, R300
per day in season. Tel: 044 384 0562 or 083
269 1751.

Jeffreys Baai

2 slaapkamer woonstel, slaap 6 persone. Kontak
Eleanor by 082 674 2595 of 082 524 9088. 

Jeffreys Baai – Oos Kaap

Selfsorg 2, slaapkamereenhede @ R350 p/d
buite seisoen en R550 p/d binne seisoen.
Loopafstand van strand. Marna 082 828 4344.

Chaka’s Rock (Ballito)

Self-catering holiday accommodation.
Magnificent sea-views air-con & ceiling con-
trolled fans. Pool in complex, 5 minute walk to
famous to famous tidal pool and beach. Ballito
Fast Foods are now selling easy eats & food
and take aways at very competitive prices. 4
Sleeper from R360 per unit per night and 2
Sleeper from R260 per unit per night NB!
Book 7 nights pay for 6 nights. Tel 032 525
7698.

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex, (sleeps 10)
100 m from beach, 1 km from Shelly Mall, 5
km to Margate. Lock-up garage, DStv, washing
machine + drier. R350 Pd, Long weekends and
in season R750 Pd, weekends R1 000. Contact
Willem at 082 446 4458 or Jacques at 083 707
1675.

Durban North

Comfortable, fully furnished one bedroom flat
let/granny cottage to let. 6 months’ lease (1st
May or 1st June) private garden/ braai area,
parking. Rent R3 200 suitable for young cou-
ple. Contact Priscilla work 031 575 8001 or
home 031 564 4283 or e-mail
gordonj@eject.co.za.

Jeffreys Baai – Oos Kaap

2 Slaapkamerwoonstel, slaap 4-6 persone.
R300 pd. Kontak 084 581 1042. 

Plettenberg Bay 

2 bedroom self-catering flat on Golf Estate.
Pool, tennis and squash court as well. Contact
083 259 2685.

Shelley Beach

Luxury, 4 bedroom house and/or 1 bedroom flat.
Fully equipped, self-catering, servants’ quarters
available. Contact Hester at 072 856 0135. 

Strand

Selfsorg grondvloer woonstel uitstekend geleë
op goue myl in Melkbaai. Slegs Kusweg skei
woonstel van see. Slaap ses, toesluit garage.
R500 per dag tot einde November en R700 per
dag vanaf 1 Desember . Kontak Anna 021 853
8707 of 084 461 4139.

Margate

Fully equipped sea facing, 3 beds roomed home
to let all year round – magnificent sea-view. Call
Anne on 083 235 6482 for availability and prices.

Margate

2 Bedrooms, 2 bathrooms, fully equipped self-
catering with dishwasher, washing machine,
balcony with braai overlooking Manaba beach
and sea-view. 2 Secured parkings, MNet and
DStv (own card). Granada Flats on top of
Steers on main road. Sleeps 6. Contact
Bernadette at 082 614 0896 or email
bernadettwa@hotmail.com. 

Uvongo: South Coast KZN

2 bedrooms fully equipped self-catering house
to let at competitive rates. Sleep 6. Within
walking distance to shops. Between St
Michaels and Uvongo. Call Mr Olivier at 082
682 2383.

Uvongo/St Michaels

Immaculate cottage minutes from the sea with
stunning sea view, sleeps 2-4 beautiful pool and
secure parking. Out of season from R250 per
day and in season from R450 per day. Contact
Colin or Lyn at 039 315 5633 or 082 336 8132.

Uvongo: South Coast 

4 and 6 sleeper beachfront flats to let at very
competitive rates. Within walking distance to
main beach Fully fitted units including, TV,
microwave, dishwasher etc. Secure complex
with braai and laundry facilities. Tel Johan at
082 492 6677. 

Uvongo 

4 bedroom house, sleeps 8 and Margate: 6 cot-
tages All self-catering holiday or perm accom-
modation, 2 blocks from beach, pool, DStv
included, recognised by AA Contact agent –
Rose Bester 011 683 8381 or 083 267 3562 or
agent@mweb.co.za or www.sea-spray.co.za. 

Kaapstad/Bloubergstrand

Pragtige netjiese woonstel by die see, vir 2 vol-
wassenes. Moderne, veilige woonstelkompleks
– 3de vloer. Selfsorg en ten volle toegerus met
skoon linne, handdoeke, kombuistoerusting ens.
Halwe blok van hoofstrand met Tafelberg op
die drumpel. Geniet die gedruis van branders
vanuit die woonstel. See uitsig, veilige parkeer-
plek, naby winkels, restaurante en naglewe.
Kom ontspan en geniet n heerlike somervakan-
sie. Woonstel beskikbaar vanaf 03/12/08.
Bespreek nou. Skakel Louis 021 558 3231 of
084 734 5340 

Cape Town – Tygerberg Hills 

B&B at special rates for Sasbo members and
families. Close to all amenities, fantastic views
and facilities. Call Maria or Gordon 084 5562
497 or 021 913 1660 or e-mail
msparish@wo.co.za.

Muizenberg Beachfront 

24-hour security, brand new 1 bed apartment,
secured parking bay. Close to all amenities, public
transport within walking distance (Muizenberg
station) simply cross the parking area to get to the
beach – long/short lease. Available immediately.
Contact Heather on 084 547 0002. 

Cape Town

Self-catering two bedroom apartment, secure
parking/swimming pool, from R270 p/d.
Contact Eugene 082 468 4367. 

AC Breeze holiday accommodation
Margate & Uvongo

Come and enjoy awesome holiday. Fully fur-
nished, self-catering units available. Rates from
R160 per unit per day. 800 metres from
Margate’s main blue flag beach. Mall and
shops in immediate vicinity. Putt-putt and
entertainment in immediate vicinity. Pool in
complex and dstv. Breakfast available on
request. Students welcome. To avoid disap-
pointment call Quentin on 072 264 9422 or 084
406 0122 or 039 317 1974 e-mail ac-
breeze@hotmail.com or www.ac-breeze.co.za. 

Holiday flat in Amanzimtoti

Fully equipped self catering holiday flat, 1 bed-
room, lounge, fully fitted kitchen, bath & show-
er, fully furnished, 50 m from beach, walking
distance to shopping centre, under cover park-
ing, remote gate, sleeps four adults & two chil-
dren. From R250 per day out of season. Call
Trish or Jaap on 082 483 5875 or 083 797 1920. 

Gordons Bay – House of Pearls

Free standing upmarket 3 bedroomed house,
large private enclosed garden, stunning moun-
tain view, 800 m to beach, shops and restau-
rants, bathroom with full shower, lounge, din-
ing room plus fully equipped kitchen, TV, Hi-
Fi, DVD player. Braai area, bedding and towels
supplied. Beach towels not included. Contact
Pearl Jason 083 707 2015 pjason@ebucks-
mail.com view photos on www.gumtree.co.za 

Bela Bela (Warmbaths) Area

2 bedroom cottage (sleeps 6) in the tranquillity
of the bushveld. Walking, bicycle rides, swim-
ming, birding, game spotting etc. Rate R 300
pd for 1-2 persons, R100 pppd for additional
persons, children under 10 R50 pppd Contact
Avis 083 530 7485 or Don 083 390 3360. 

Mount Edgecombe (KZN) Duplex

3 bedrooms, 2 baths, fully fitted kitchen/open
plan lounge/dining room, slug + parking bays.
Secure gated complex, 5 minutes from
Gateway, close to 2nd Golf estate with fantastic
views. Call 084 603 2366 or 082 928 9762. 

Kruger Park

Marloth Park, on banks of Crocodile River bor-
dering Kruger. 15km from Crocodile Bridge.
Fully equipped house with splash pool, braai
and lapa – sleeps 10. Game roam freely. Peak
R600, off peak R400 a day. Phone Debbie 083
680 5112 (Ref 3126).

Jeffreys Bay

Flat – sleeps 4/5 people. Fully equipped with
braai on balcony. Just bring your towels. R400
pd in season and R200 pd out of season. Jorian
083 458 5684.

Holiday Letting

Immaculate, new very secure one bedroom flat,
with easy walking distance to the beach. Sleeps
2-4 people. Out of season rates R250 per day.
In season rates R450 per day. Contact Oscar or
Myrtle on 039 3157147 or 082 513 6738.

Margate

4-6 sleeper flat, 400 m from beach, fully
equipped self-catering, secure complex. Out of
season R250 and in season R450 per day.
Contact Reinhardt 072 610 6420 or email van-
derwaltr@fnb.co.za.

10 St Ellen Great Brakriver

Fully equipped self-catering holiday accommo-
dation. Pool in complex. Sleeps 4, situated near
Mosselbay & George, TV DVD (DStv with
card) and braai facilities R380 per day out of
season R480 per day in season. Contact Erna at
082 925 6128 or 011 681 4030 or e-mail
ombtheglenbm@nedbank.co.za.

Holiday accommodation Bredasdorp

25 km from Arniston/Waenhuiskrans and
Struisbaai/L’Agulhas. 3 Bedrooms, sleeps 5-6
fully equipped. Ideal holiday destination with
breathtaking landscapes and superb angling
spots along the coast, 96 km from Hermanus
and 150 km from CT International. Contact
Marianne 072 477 1372.

Holiday Accommodation Cape
Town/Muizenberg

Fully furnished, own braai area, accommoda-
tion for holidays 5 km from beach suitable for
4 persons. R275-00 per night. Contact Deon
083 368 7250 or Tania a/h 021 706 2949.

Knysna

Self-catering two bedroomed house with spec-
tacular views over lagoon and Heads. Fully
equipped with off street parking, patio and
braai facilities. Reasonable rates. Visit moms-
place-knysna.blogspot.com for more info and
pictures. Contact Anita at 083 456 4663 or 021
531 4618.

Knysna (Brenton-On-Sea)

Fully equipped 3 bedroom holiday house with
magnificent views and 100 m from beach.
R400 per day out of season. R900 per day in
season. For more information please contact
Ulandi Swanepoel on 082 330 3241.

To Let

Fully equipped self-catering flat. 1 Bedroom
en-suite. Open plan fully equipped kitchen and
lounge. DVD & DStv. Sleeps 4/5 Patio & braai.
Nearby business centrums and beach. R150 for
1st person and R50 for each additional person.
Contact Stone 083 565 5170 or 043 706 8611.

To Let

Comfortable, fully furnished one bedroom flat-
let/granny cottage to let. 6 Months’ lease (1st
May or 1st June) private garden/ braai area,
parking. Rent R3 200 suitable for young cou-
ple. Contact Priscilla work 031 575 8001 or
home 031 564 4283 or e-mail
gordonj@eject.co.za.

Flat to Rent

Spacious 2 bedroom, 2 bathroom apartment
available in Craigavon Fourways. Built in cup-
boards in both bedrooms, 2 parking spaces, 24
hr security, swimming pool, clubhouse in com-
plex. Available immediately. R5 500 per month
contact Ezelle on 082 773 4500.

Flat and Residential dwelling to let –
Franskraal

Fully equipped 3 bedroom house, magnificent
sea view with whale watching, lounge, dining,
TV rooms with 2 bathrooms (max 8 persons or
two families). Contact Roseline Muller 028 388
0230 or 082 413 3945.

TO LET

Furnished garden flatlet in Table View secure
parking. For single, mature non-smoking per-
son. R21 00 pm includes w & e. Phone Jannie
082 463 1564.

Flat to Rent at Shelley Beach

Small one bedroom flat suitable flat suitable for
couple. 1 km from beach and shopping centres.
R300 per day. Phone Cynthia 083 729 7939 or
039 315 1105. 

Te Huur

George 3/12/08 tot 12/01/09
3 slpk, slp8, 3 badk, braaikamer, swembad. Bel
na 17:00 082 371 5655. R1 000 p/n ohb.

Umhlanga 

2 Bedroom exclusive secure fully furnished
unit, 500 meters from Gateway with undercov-
er parking. Call 083 310 6113 for further
details and daily rates.

Strand (Western Cape) 

Safe and quiet 1 bedroom large Granny Flat for
2. Available for holiday/permanent. Please no
smokers, children or pets. Walking distance to
beach and shopping centre. Please call/SMS
072 494 4756.

Langebaan Accommodation

2 Bedroomed fully equipped self-catering
ground unit suitable for 6 people, 700 m from
club Mykenos, R500 per night. Call Gideon
084 901 1936 or (OH) 021 950 6614. 

Northern Suburbs

Self-catering and B&B accommodation offered
in northern suburbs Cape Town. Special prices
for Sasbo members, phone Elaine 083 448 2737. 

Jeffreys Bay

2 x 2 bedroom units (The View) next to Pick n
Pay centre, sleeps 4, fully equipped holiday
rentals – stunning view. 1 posh 3 bedroom
townhouse for sale in Jeffreysbay – photos
available on request e-mail
mbarnard@fnb.co.za cell 083 300 5428 or 051
400 9222.

Bed and Breakfast

Overlooking the Indian Ocean nestled in the
tranquillity of the Chelsea Downs Conservancy
in Port Elizabeth, our up-market bed and break-
fast offers style and comforts for business and
holiday travellers alike. R260 single and R180
pp sharing. www.vista-del-mar.co.za. Contact
Melanie 041 379 3710 or 082 846 5782- 

Hartenbos

Fully equipped 1 bedroomed self-catering. TV,
DVD, Braai area and parking. Sleeps 4. Walk
to beach. R500 per night. Call Erna Le Roux
082 925 6128.

Jeffreys Bay

2 x Fully equipped units. Sleeps 10 per unit,
800 m from beach. Fully enclosed with electric
gates. Contact Marlene on 083 328 2645 or 041
372 1475 or 041 372 1274 fax. 

Somerset West

One bedroom spacious apartment in centre of
Somerset West with Mountain View. Lock up
garage. Suitable for married couple with one
child. Close to all amenities and only 6 km
from the beach. Bank staff rates R250 per night
minimum four nights. Contact Janet 021 856
1966 or 083 688 7050.

Margate Accommodation

Immaculate, upmarket services apartment with
seaview in secure complex, 5 min walk to
Margate beach, sleeps max 5, pool and covered
parking bay. Daily rates: Low R300, High
R600, Peak R800. Contact Colin or Lyn at 039
315 5633 or 082 336 8132. 

Zanzibar Island

Kilima Kidogo Guesthouse, Zanzibar, East
Coast. Experience a holiday of a lifetime in
luxury fully serviced guesthouse, 6 double and
suite rooms, pool table, dartboard, plenty enter-
tainment. Price 250-00 p.p.p.n. Bed &
Breakfast. Contact Joey 084 225 5500 or
joeypi@absa.co.za or Dina 082 856 1046 or
status@lantic.net or www.kilimakidogo.co.za.

Mosselbaai/Tergniet

Netjiese 2 slaapkamer huis te huur. Slaap 6, 4
volwassenes en 2 kinders. Branderuitsig,
besigtig walvisee en dolfyne uit die bad.
Stapafstande van die see. Toesluit motorhuis.
Kontak Joey by 041 933 2466 of 083 257 7222. 

Strand

Strand (W.Cape) safe and quiet 1 bedroom
large Granny Flat for 2. Available for
holiday/permanent. Please no smokers, children
or pets. Walking distance to beach and shop-
ping centre. Please call/SMS 072 494 4756.

Golf Breaks in Clarens 

16 km from Golden Gate! Luxury 4 star graded
self catering lodge on golf estate. 4 en suite
bedrooms. Serviced. Very special mid week
rates for Bank Pensioners. Phone Jean 083 285
0021, web:www.clarensgolfbreaks.co.za,
email:waterfordinclarens@gmail.com.

Need a Break? 

Contact Spendwise Travel & Tours. For afford-
able local and international destinations. We
also specialise in tours to India & Mauritius. Tel
084 549 5930/031 468 8270 a/h 031 467 3289. 

Holiday Accommodation: Through out
the year

Mossel Bay at Twee Kuilen/Diaz Beach.
Situated 500m from the much sought after Diaz
Hotel and Resort. 2 bedrooms (1x en suite),
kitchen, open plan lounge. Xtra braai area,
shower, toilet, deck sleeps 6, swimming pool in
complex, 24hr security with surveillance cam-
era. Contact Ronnie 083 394 0634. 

B & B South Coast KZN

The Treehouse is located in tranquil Pumula.
Stunning panoramic seaviews, safe and secure,
ample parking with deck and braai area plus
bar. All bedrooms have en suite facilities. R200
pppd out of season. R300 pppd in season.
Phone Keith or Christine 039 684 5098 e-mail
thetreehouse@telkomsa.net.

Gordons Bay House of Pearls

Free standing upmarket 3 bedroomed house,
large private enclosed garden, stunning moun-
tain view, 800 m to beach, shops and restau-
rants. Fully equipped, accommodates 6 adults.
Special rates from March to November 2009
excluding holidays. R2 800 for seven days.
Contact Pearl Jason 083 707 2015 or e-mail
pjason@telkomsa.net. View photos on website
www.houseofpearls.co.za.

Zia’s Accommodation

Holiday apartments available Sea Point,
Rondebosch Village and Green Point. Modern
tastefully furnished and fully equipped. Sea

Point and Green Point close to beach. Contact
Ruby Bake 021 705 9836 or 083 707 0803.

Timeshare for Sale

Salt Rock Palms, North Coast, KZN – Dolphin
Coast, weeks 3 & 4 Friday to Friday, sleeps 4.
Fantastic sea views, restaurants, swimming
pools and entertainment. R25 000 for 2 weeks
neg. Contact Maria on Tchaikovsky@telkom-
sa.net.

Beautiful Timeshare for Sale

Any two weeks per year out of season in 9 dif-
ferent resorts. Fully serviced and self-catering.
Can also be exchanged with RCI. Contact
Dawn 083 788 1713.

Timeshare for sale

Strand Pavilion – Strand, Cape Town. Week 42,
Unit 204, Friday – Friday. Sleeps 4. Indoor
splash pool, gym and bar. R12 000. Call 083
225 8314 or bsaunders@fnb.co.za.

Flexiclub Points

Flexi holiday club points for sale, price nego-
tiable. Market value / pt R11,40. Points up for
sale 10 500. Please contact Johan Visser 012
804 8622. 

Flexiclub Points

3 000 Flexi Holiday club points for sale. Make
me an offer. Phone Japie Scholtz at 021 854
5897 or 082 570 1457.

Quality Vacation Club Timeshare

Quality Vacation Club Timeshare for sale R30
000 cash negotiable. Included 20 points & an
additional 20 points will be gained in January
2009 (40 points). There is a management fee
that differs from year to year payable to compa-
ny. For further info contact Saravan Padayachy
on 079 885 9005 or 072 182 5575. Ref
68201406 – 10/09/2008.

Timeshare – Beacon Isle

Reduced price. I wish to sell unit 521, week 28
March to 4 April. It compromises 1 bedroom
with en-suite and pull – out couch for R 26
500. Please call me at 082 777 1640. 

PROPERTY FOR SALE

East London 

Holiday homes/Seaside plots for sale. Have
pics to e-mail. Phone Les on 083 630 4767.

For Sale /Good Investment/Rental
Income

Cape Town Langebaan Westcoast Holiday
House Club Mykonos and Shopping complex
within walking distance. Free standing, 4 beds
double storey. Selling price R875 000 nego-
tiable. Contact Connie 012 933 8904 or 072
450 3374 or Cedric 083 253 1311 or
cedricb@worldonline.co.za.

Property for Sale

Summerville complex, Noordheuwel,
Krugersdorp. 2 bdrm Tuscan design duplex,
built in braai on roof patio, 2 living areas, 1
garage + enclosed parking, big cherry wooden
kitchen. Pool + club jouse in beautiful newly
built complex. Price R650 000 neg. Contact
Riana 012 313 3914 w or email
riana.willemse@resbank.co.za.

For Sale

Beautiful sectional title for sale secure free-
standing unit with private walled garden. Lock
and go. Great suburb, easy access to head
office, Gold Reef City etc. Close to highways.
R550 000 contact 084 582 5008.

Stand for sale

1600 m2 stand in Porterville, Western Cape.
R210 000 ono. Phone Jannie 082 463 1564.

For Sale

R250 000 two bedroom, one bathroom house
for sale in Hlanganani Village, Springs close to
N17 toll road. Phase two houses sold for R276
500. School and clinic are planned for the
development. Ideal first home or investment
property to rent. Contact Melanie 011 734
4750.

For Sale Muizenberg Cape Town

Free standing house, walking distance to beach,
schools, and public transport. Erf 630 sqm, 2
bedrooms, large attic, 1 1/2 bathrooms, 3
garages, garden with irrigation system on well-
point. Price R1 150 000 highly neg. Contact
Anita Flockhart at 044 874 2434.

Executive home in Midrand

A new home for the senior executive or an
ideal work from home opportunity. Own your
own erf and take control of your own security
in this home built with security in mind. Huge
entertainment areas give you the opportunity to
impress family and friends. Luxury finishes.
Landscaped low maintenance gardens. Located
in Midrand, the place to be with easy access to
East and West Rand, Pretoria, Johannesburg
and near to a Gautrain station. Asking Mid
R2m but negotiable. To view contact Lieb on
082 903 4529 or Gordon on 083 207 9511. 

House for sale in Lenasia South Ext 1

3 bedrooms, dining room, kitchen, lounge, sep
toilet & bathroom, fully tiled, single garage
with outside toilet. Price R550 000 neg. Call
082 5383 604. 

Property for Sale – Shelly Beach

5 Bedroom home, 2 bathrooms, 2 lounges,
kitchen, laundry, double garage, large stand,
fully walled and separate 1 bedroom granny
flat. Slight seaview, 1km from beach and 2
shopping malls. R980 000. Phone Cynthia 083
729 7939.

Urgent Sale in Morningside 

Valley View Road 96 Valleyview, flat no 3
Valleydale, Morningside. Selling price R825
000. Contact Sirthy 072 627 3010 or 039 727
2033 or l sirthy.govender@fnb.co.za.

Urgent Sale

Stand 93 Rietvlei Heights. It is next to Rietvlei
nature reserve and close to the Rietvlei dam.
New development in secure complex. Close to
Int airport on R21. The stand is 794 m2 and in
a quiet street. We only want back what we
paid! Sale of erf was R600 000. We will take
offers up to R550 000. Approved building plans
already paid for floorpsace of 235 m2. Contact
Yvonne 012 523 0619 or 082 462 0038.

Urgent Sale

Braamfontein JHB, – Upmarket apartment. 1
Bedroom, Lounge, Bath and Shower, kitchen
with granite tops. Must be seen R495 000 neg –
Contact 011 636 4469 or 073 556 8831. 

Ennerdale 

House for sale for R250K. It’s a two bedroom
house, one bathroom and toilet, dinning room,
and kitchen. It’s a renovators dream. It has a
big yard, easy access to transport, schools and
day care centres. For viewing or more details,
call Charmaine on 083 520 5846.

To let Elspark – Germiston

2 Bedroom, 1 bathroom, own garden, access
control, 24 hr security, complex swimming
pool, children’s play park. R4 500 per month
excluding water and electricity. Contact Danie
082 558 1526 or e-mail ddfrey@fnb.co.za.

FOR SALE

2000 Opel Astra 1.6cs, hatch P/S + Aircon. All
Services – Roadworthy – Well looked after R60
000. Contact Eugene 082 933 7977. 

Mitsubishi Pajero 3.5 GLS 1197 model. Good
condition, plenty space. Great price R78 000.
Contact 084 582 5008.

2003 Isuzu KB 250 D/C, White, 200 000 km,
full house, canopy included. Full service histo-
ry, R112 000. Contact Elana 082 326 9046.

A 2007 Hyundai Atos under 10 000 km, aircon,
P/steering, E/windows, perfect condition for
R69 000 neg. Contact Daryn 073 162 4447 or
083 680 7081 or Nasch 073 299 3627.

Golf Velosity 2005 for sale, 38 000 km, smash
& grab window tint, gear lock, central locking,
alar, fsh, radio & cd playa, still under warranty.
Please contact Barry Fortuin @ 082 857 0647. 

1985 Ford escort very good condition, metallic
black, full kit with Sony radio/CD player,
mags. Please contact Franco at 082 659 7130 or
072 409 9097. Price R15 000 neg. 

Silver Alpha 147 – 1.6 T Spark, manual 3 dr,
year of purchase 2001, odo reading 81 514. Car
has only one middle-aged driver. 2 new conti-
nental tyres fitted. Cost R55 000- must be cash
buyer. Contact Denise 083 408 0545. 

2002 Nissan X-trail 2.2 D. Excellent condition.
RWC Service history. Lots of Extras. 

R125 000 onco. Andre 083 651 1996.

Amazing live sea monkeys for sale. All you
need to start this fascinating hobby for R130.
082 779 5307 after hours only email
Ridolfc@yahoo.com (Johannesburg South). 

About 400 LPs classical music orchestral
instrumental chamber lieder opera from Bach
to Britten many in mint condition some rarities
as gift to genuine music lover. Appreciate some
put onto CD in return 039 312 6322 Ramsgate. 

Beauty Salon Equipment for Sale – Second
Hand. Platinum Combo slimming machine +
heat wraps – 24 Pads – R9 000. Skin mate
slimming machine – 22 pads – R2 000 never
used. Platinum Facelift & galvanic machine –
R6 000. Facial Chair for R500. Upright tanning
– sun vision V compact XL – 12 minute ses-
sions with coin slot machine – R25 000.
Available viewing in Port Elizabeth and pho-
tographs are available. Contact Lorraine 083
635 9339.

GENERAL

House Sitting – Cape Town: Looking for some-
one to look after your house while you are on
holiday? Contact Paul Mouton Cell 082 377
5979 or 021 405 8003. 

We are looking for animal lovers in Port
Elizabeth to look after our pet when we go
away for a weekend or on holiday. Contact
Hendrik – 084 5129 117 or Benita – 084 654
8630. 

Looking for a lift club from Turffontein to
Sandton/Parkmore or Greyston. Willing to pay.
Please contact me on 079 399 6184. 

Looking for a lift from Athlone to Bellville
(Cape Town) contact Judy on 073 7200 647.

Digital Conversions: Convert your LP’s
(records) to CD. Convert your videos to DVD.
Audio taped to CD and also other formats.
Contact Tom Jenner 084 0600 811 or
LPtoCD@telkomsa.net. 

FSA Industrial Supplies: Suppliers of Power
tools, safety wear, electrical fittings, abrasives
and many more. Free delivery within Gauteng.
Contact Fanny 011 869 6572 or e-mail
fsaind@telkomsa.net.

Want to get rid of debts? Want to apply money
management principles as old as mankind suc-
cessfully? Send your private e-mail address and
where employed to attie.claassens@gmail.com
to receive the program free of charge. 

Data compilers urgently needed in all areas.
SMS e-mail address or postal address to 082
451 7041/079 517 8338 for screening & more
information. No computer necessary.

Opportunity to earn monthly income: Name: U-
CARE. Nature: Donations to Charities. Income:
Only introduce a minimum of three people to
qualify for commission, which is excellent and
paid monthly on four levels. Much better than
the lotto! Cost: R125 pm. For more
details/info-please contact Piet on 082 855
2778/043 748 2165 after 18:00 and during
weekends/ aniem@mweb.c.za.

Brown’s Express Transport Gauteng: Provider
of airport shuttles, point to point transfers,
school and pre-school shuttles, day tours and
Quantum Bus hire. We service Gauteng (JHB,
Pretoria and surrounds) with special long dis-
tance requests to Western Cape (Cape Town)
and KZN (Durban and Coastal regions). Please
feel free to make your request 011 908 6249 or
080 450 6068.

Honey Team Leader: My name is Marildia. I
am a Honey Team leader in the
Florida/Roodepoort/Bosmont/Newclare area. If
you would like to buy or sell these fabulous
products please give me a call on 082 904
9093.

Need a place to eat? Come to Galitos Protea
North (next to BP garage) 1837 Ndaba Drive,
Protea. For more info call Kgomotso 083 593
1377 or Thanyani 073 136 2787.

Loans for Bank and Finance employees, R1
000 – R20 000. Call Sibusiso 076 236 5491.
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** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

SASBO
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B ADDRESS

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E DEBIT AUTHORISATION – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from

my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e–mail:
venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.
e–mail: sasbopta@sasbo.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014. 
e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
337, Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475. 
e–mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422. 
Fax: (051) 447 7430. e–mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non–receipt of newspapers should be advised to Sasbo
Headquarters). All other enquiries should be directed to the relevant numbers on this
page.

SASBO OFFICES

SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK FAX NO E–MAIL ADDRESS

Bloemfontein Justi Kettledas Absa 051 407 0397 justik@absa.co.za PO Box 539 Bloemfontein 9300
Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 paarlmall@fnb.co.za PO Box 38 Paarl 7626
CapeTown Bronwyn Weppenaar Absa Adderley St 021 510 1558 bronwenw@absa.co.za PO Box 3264  Cape Town  8000 
Diamond Fields Gabriel Moncho FNB Kimberley 053 832 4142 Pte Bag X654 Kimberley  8300 
Drakensberg Shaheda Asvat SBSA Ladysmith 036 637 6375 shaheda.asvat@standardbank.co.za PO Box 22  Ladysmith  3370 
Durban Janice Canny Absa International 031 304 6710 janicek@absa.co.za PO Box 4724  Durban  4000 
East London Shawn Cole Nedbank 043 707 8302 shawnco@nedcor.co.za PO Box 2237 Beacon Bay 5205
Far North Moloko Serakalala SBSA 015 290 8302 moloko.serakalala@standardbank.co.za Shop 1&2 Limpopo Mall Middestad 0699
Goldengate Ntabiseng Moeng Nedbank Bethlehem 058 307 3930 PO Box 129 Bethlehem  9700 
Goldfields Elaine Viljoen Absa Welkom 057 352 8466 elainevil@absa.co.za Ryk Street  Welkom  9460 
Grahamstown Sylvia Ndzima Nedbank; Port Alfred 046 604 3903/6 Shop no 6, Heritage Mall, Port Alfred
Johannesburg Thoko Tshabalala Imperial Bank 011 879 9595 Ttshabalala@mfc.co.za PO Box 4005  Edenvale 1610 
Sub Kalahari SueJuane Smith Absa Kathu 053 723 2541 suejuans@absa.co.za PO Box 245  Kathu  8446 
Langeberg Leon Barnard SBSA Swellendam 028 514 5197 leonbarnard2@standardbank.co.za PO Box 5 Swellendam 6740
Lowveld Bheki Ndaba Nedbank Nelspruit bhekin@nedbank.co.za 3 Ferreira Street Nelspruit 1200
Natal South Coast Nazeera Hamid FNB Port Shepstone 039 312 2388 nazhamid@fnb.co.za PO Box 12309 Port Shepstone 4240
Newcastle Daisy Bedhasie  SBSA Newcastle  034 312 1938  daisy.bedhasie@standardbank.co.za  PO Box 22  Newcastle  2940 
Northern Natal Karin Marx Absa Vryheid  034 980 8848 karinma@absa.co.za PO Box 123 Vryheid 300
Pietermaritzburg Thaera Rahaman  SBSA Pietermaritzburg  033 394 8160  Thaera.Rahaman@standardbank.co.za  PO Box 379  Pietermaritzburg  3200 
Port Elizabeth Liesel Wait FNB Private Client 041 363 8316 lwait@fnbprivateclient.co.za PO Box 27521 Greenacres 6055
Pretoria Edith Fredericks Absa Hatfield 012 342 7746 edithf@absa.co.za 333 Grosvenor Street, Block C 1st Floor, Hatfield
South Western Districts Neil McConnell  FNB George  044 874 7991  mcconnell@fnb.co.za  PO Box 37 George 6530 
Tygerberg Des Visser  Absa PSBCS Bellville  021 940 7755 desv@absa.co.za  PO Box 2608 Bellville 7535 
Uitenhage Marlene Nel Absa Ziyabuya 041 485 1971  marlenene@absa.co.za Shop 70 Ziyabuya  Kwadwesie PE
Upington Mariëtte Cronjé  Absa Upington  054 332 6191  mariettec@absa.co.za  PO Box 1815  Upington  8800 
Vryharts Ansie Burger Absa Vryburg 053 927 3959 ansiebu@absa.co.za  88 Market St Vryburg 8601
Vryburg Alpha Sedibe  SBSA Vryburg  053 927 5146  alpha.sedibe@standardbank.co.za  56 Market Street  Vryburg  8601 
Zululand Deo Skosana  FNB Empangeni  035 780 8444  dskosana@fnb.co.za  PO Box 1488  Eskahwini  3880 
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Sasbo’s Bloemfontein regional office
covers a huge area. It recruits and

serves Sasbo members in the Free State,
Northern Cape and North West with
impressive efficiency. Here is its latest
list of branches and departments with
100% Sasbo membership.

Absa: ABC Satellite Kimberley, ABC
Satellite Upington, Allpay Qwa Qwa,
Bethlehem, Bethlehem Business Analysis,
Bloemfontein ABC Client Services,
Bloemfontein Operations, Botshabelo,
Brandwag Agency @ Medi Clinic,
Bultfontein, Diamond Pavillion, Douglas,
Glaspaleis, Hartswater, Heidedal, Kathu,
Kimberley, Kroonstad, Kroonstad Agency
@ Senwes, Lindley, Loan Centre
Bloemfontein, Loch Logan, Marquard,
Medium Business Central, Odendaalsrus,
Parys, Parys Customer Services,
Petrusville, Phahameng, Phuthaditjhaba
Sales, Postmasburg, Prieska, RASC
Bloemfontein, Retail Delivery Area
Manager Bloemfontein, RFS N Cape,
Rovers Free State, Sasolburg Sales,
Schweizer Reneke, Senwes, Student
Bureau Bloemfontein, Taung, Thaba
Nchu, Trompsburg, Upington Customer
Services, Upington Sub, VFD Free State,
Virginia, Vryburg Tellers, Welkom Agency
@ Medi Clinic, Welkom Sub @ Pick A
Pay, Wesselsbron, Winburg, Zastron

African Bank: Choice Branch
Bloemfontein, Hartswater, Kimberley
Mobile Sales, Sasolburg, Taung,
Upington, Virginia, Vryburg, Welkom

Capitec: Taung

First National Bank: Barkly West,
Bethulie, Brandfort, Bultfontein, Cheque
Processing Day 1, City Central, College
Court, De Aar, Dealesville, Dewetsdorp,
Diamond Pavillion, Excelsior, Fauresmith,

First Card Bloemfontein, Ficksburg,
Griekwastad, Groblershoop, Hertzogville,
Hobhouse, Hoopstad, Hopetown,
International Banking, Investment Product
House, Jacobsdal, Keimoes, Koffiefontein,
Koppies, Langenhovenpark, Lindley,
Luckhoff, Marquard, Memel, Newpark
Kimberley, Petrus Steyn, Phuthaditjhaba,
Preller Square, Provincial Support,
Reddersburg, Reitz, Rouxville, Sasolburg,
Senekal, Southern Centre, Springfontein,
Steynsrus, Thaba Nchu, Thabong,
Theunissen, Tweespruit, Villiers, Vredefort,
Warrenton, Wepener, Wesselsbron 

Hlano Financial Services: Welkom

Landbank: Upington

Nedbank: Bethlehem, Kimberley
Processing, Kroonstad Processing,
Maitland Street, Mimosa Mall,
Nedlink Aquiring Free State, Personal
Loans BFN CBD, PPLS Kimberley
Ops, Preller Square, Rocklands

Santam: Kuruman

Standard Bank: Barkly West, Bethlehem,
Botshabelo, Brandfort, Britstown, Business
Centre Schweizer Reneke, Business Centre
Vryburg, Business Online Free State,
Christiana, Clocolan, Danielskuil, Douglas,
Jagersfontein, Kakamas, Kestell, Lindley,
Marquard, Pofadder, Postmasburg, Preller
Square, Provincial Office Kimberley, Reitz,
Rocklands, Sasolburg, Smithfield, Stannic
Bethlehem, Stannic Kimberley, Stannic
Upington, Student Centre, Thaba Nchu,
Thabong, Upington, Winburg, Zastron

Wesbank: Asset Sales Bloemfontein,
BFN Satellite @ Oranje Toyota,
Commercial Bloemfontein, De Aar,
Wholesale Finance S

Efficient Free State
office gets around

Initials: Surname:

Employee number: Sasbo membership number:

Bank/Employer: Cellphone number:

E–mail address:

Telephone number: Fax number:

Good news
delivered by SMS
S asbo is now using SMSs to send

news to members. For this sys-
tem to achieve optimum effi-

ciency, the union needs your correct
information.

If you would like to be included in the
union’s SMS messaging service, make
sure that Sasbo has accurate details.
Sasbo undertakes not to bombard mem-
bers with any unnecessary messages.

Please complete the following form and
return it to us via fax: 0866 827 022 or
via e–mail meganm@sasbo.org.za,
monicac@sasbo.org.za,
Michaels@sasbo.org.za. S

The ’new’ holiday/travel club has
been running successfully for almost
18 months. The booking system is

simple. On request from interested mem-
bers, Helena Bezuidenhout of Sasbo’s
head office faxes or e-mails the basic
information that explains the method of
bookings and a list of the hotels. 

It is important to note that the bookings
are not done by Sasbo (Helena), but by
Toucan Travel who will, on receipt of
your Reservation Request Form and con-
firmation of the paid registration fee,
make a preliminary booking and fax
details to the member. The turn-around
time is two to three days, so advance
booking is essential.

“The benefit to members is that they are
entitled to seven nights’ complimentary
international accommodation based on
two adults sharing a room at selected
hotels and you pay only for the meals
(whether taken or not),” explains Helena.
“On the local front, hotel rates are dis-
counted and include breakfast and dinner
at most of the venues.” 

“A registration fee of R59 per person is
payable and Toucan Travel requires a
minimum payment for two persons older

than 16 years to register the voucher (i.e.
R118). This is a one-off payment that val-
idates the voucher for 12 months from the
date of registration and you will be able to
make as many bookings as you like with-
in that year (terms and conditions apply).

“The self-catering destinations are time-
share units from RCI and you need to indi-
cate the region where you would like to
go. Should you have access to the Internet,
you can visit the RCI website for a list of
resorts. These are normally not available
during school holidays, long weekends and
weeks during which there is a holiday.
Rates and availability can be provided only
once you have registered with Toucan
Travel. Self-catering is limited and Toucan
Travel has the option to offer alternative
accommodation subject to availability.

“Please note that all bookings at hotels
and resorts are subject to availability. If
Toucan Travel Promotions cannot accom-
modate your specific request, they will
offer you alternative
accommodation/dates. If no availability
has been found and Toucan Travel
Promotions was unable to accommodate
you at all, you can request a refund for
your membership fees to be approved by
Toucan Travel management.” S

Reminder about how Sasbo’s
Travel Club helps you holiday

Equally unthinking was the call by the
National Union of Mineworkers (Numsa)
who, according to The Weekender of 14
March 2009, called on Government to
‘save all failed companies.’

This is the kind of protectionist response
which, if repeated on a global scale, could
plunge the global economy into a very
deep and protracted depression.

Reality has hit the SA economy very
hard, and matters could get much worse
in the months to come.

Manufacturing output, one of the major
sectors of the economy, dropped by 11%
on an annualised basis in January this
year, after a drop of 7% (year-on-year) in
December 2008.

Virtually every other indicator of econom-
ic activity indicates that the economy is
already in a recession, not a ‘technical
recession’- as some journals have started
describing the current situation – but a
real, hard-hitting, jobs-destroying, confi-
dence-sapping recession.

The residential property slump, for
instance, is now far worse than the 1985
property crash and global banking group,
HSBC, forecast earlier this week that
SA’s banks could possibly write off resi-
dential debt in excess of R57 billion over
the next couple of years. More than 100
000 homeowners stand to lose their
homes over the next three years.

In addition, SA’s banks have virtually
stopped lending money for residential
property purchases, with around 60% of
loan applications now being turned down.

Any revival of the residential property
market therefore is remote at this stage.
Even a drastic lowering of interest rates
will not help those who have lost their
means of income.

Outlook for investment markets
Against this background, investors are
naturally apprehensive about the outlook
for the stock markets. However, it bears

repeating that economic data is backward-
looking while investment markets are for-
ward-looking.

With comparisons between the Great
Depression and the Great Recession
growing ever louder, a simple worst-case
scenario is to look at how investments
fared during the Great Depression.

According to the National Bureau of
Economic Research, the US is now 14
months into the current recession with the
Dow Jones down by 52%. Fourteen
months into the Great Depression,
investors were down ‘only’ 46%.

Economic conditions in 1931 were far
worse as unemployment and economic
output plunged at a far greater rate than
currently.

The good news is that if history is about to
repeat itself, it could be an excellent time
to re-enter the stock market. Conventional
wisdom holds that the Depression was a
bad time to be an investor in the stock
market. The media loves to focus on the
sharp drop in the market in 1929, followed
by scenes of long queues at soup kitchens
as unemployment rocketed to 25% of the
US population.

Excitable commentators also like to cite
the statistic that it took until 1954 – 25
years – for the market to reach its 1929
peak.

That figure is misleading as it assumes
that investors put all their money into the
stock market the day before the market
peaked, stopped buying shares and never
received any dividends during that time.

The Motley Fool website has an interest-
ing study in its latest newsletter which
compares investment returns made at the
same time in the cycle (fourteen months)
in the Great Depression and what returns
were made in subsequent years.

A typical investor would have waited five
years to break even on a lump-sum invest-
ment and someone doing monthly invest-
ments would have waited less than two
years to break even and thereafter made
excellent profits as the market recovered.

To which one can add an interesting titbit
for South African investors: only twice did
the SA stock market double in one year.
The one was in 1979 when the gold price
rocketed and the other one was 1933 – in
the middle of the Great Depression.

From the bottom of the market in 1931 to
October 1954 (when the Dow Jones-index
reached its pre-1929 peak), shares rose by
a total of 678% excluding dividends. By
contrast, US Treasury Bills rose by a total
of only 18% over the same period.

The S& P 500 index (the broadest mea-
sure of the US stock market) has only
three times in the past 100 years declined
by more than 50%. The first was in 1929-
31 (down 82%), in 1972-74 (down 54%)
and the current decline of 62%

A different calculation done by local
economist, Mike Schussler from
Econmists.co.za, shows that the S&P 500
rose by 350% (dividends included) in the
five years from its lows in 1931 and 48%
after the lows in 1974.

Schussler also shows that the JSE is now
very cheap when measured against gold
as well residential property.

These statistics should serve as a warning
to investors wanting to capitulate in the
current climate and head for the perceived
safety of US government bonds. A year
ago US 30-year treasury bills were trad-
ing at 3,84%. At the time this asset class
was considered to be at risk from inflation
as food, oil and other commodities were
soaring.

As it turned out, panicked global investors
sold down their shares and headed for the
short-term safety of US bonds, now trad-
ing at around 2,2%, the lowest on record.

Is this the way to go? The answer is no as
bonds offer no protection against future
inflation and only look attractive if the
world plunges into a deep deflationary
spiral. S

Six months that changed the world
continued from page 2 Money Matters By Magnus Heystek

the post or position occupied by you at
the time of the disclosure to another post
or position in the same division or
another division. Your terms and condi-

tions of employment may not, without
your written consent, be less favourable
than the terms and conditions applicable
to you immediately before your transfer.

This wraps up our discussion on this
Act. Remember to contact your union
for guidance should you suspect bad

behaviour or believe that you are sub-
jected to an occupational detriment or
are likely to be subjected to an occupa-
tional detriment of you blow the whistle.
S

continued from page 11

Tell me more about 
my workplace rights


