SASBO NEWS

The official organ of Sasbo, The Finance Union, est. 1916

INSIDE

Sasbo’s Aids
orphans campaign
continues 3

Feedback on the
2008 National
Executive

Congress 5-9

Let’s labour the
Point 10

The latest Pension
Fund reform 16

Sasbo
News

90

Years

www.sasbo.org.za

Vol 31 No 1 January/February 2009

Make joining Sasbo your New Year’s resolution

join Sasbo — The Finance Union,

you can win a cash prize or a trip
to Mauritius. Even the new members
stand a chance to be awarded for join-
ing the union. Besides the exceptional
benefits of being a Sasbo member (see
page 12) one lucky new member will
also win R500 every month.

J ust by recruiting a new member to

Recent recipients of the R500 prize
money are featured here:

On the photo left Sheldon Louw from
SBYV received his R500 from Siphiwe
Mthethwa from Sasbo’s Johannesburg
office. Celebrating his good luck were

colleagues EP Baatjes, JP Greeling, G
Vass and SA Sandamela (in the back).

Mr XP Phori (photo top right) of FNB
Brandwag was another lucky recipient of a
R500 cheque, just for becoming a member
of Sasbo. “Joining Sasbo has been a great
Christmas gift,” he told Nico van den
Bergh of Sasbo’s Bloemfontein office,
when he presented him with the cheque.

A third lucky recipient, this time from
Santam Bellville, was Thabiet
Hendricks (photo top left). Safea
Solomon from Sasbo’s Cape Town
office handed over the cheque to the
surprised winner.

Sasho’s settilement gives
members something to smile about

hen the 2009 salary negotia-
tions ended, Eugene
Ebersohn, the assistant gen-

eral secretary for the Standard Bank
portfolio, told Sasbo News: “This is a
settlement that will bring smiles to our
members’ faces.”

He was right.

Expecting the worst against a backdrop
of local and global economic woes,
members’ overwhelming response has
been relief and joy. Few expected a deal
that would increase the bank’s salary
bill by 10,1%. Even fewer thought it
possible for Sasbo to secure a deal that
would guarantee qualifying employees
so high a minimum increase as 8.8%.

The settlement becomes a particularly
good one when measured against a
declining inflation rate which is
expected to far under 10% between
March 2008 and March 2009.

Commenting on the settlement,
Eugene said: “From the negotiators’
standpoint the best news was the mini-
mum increase of 8,8%. Achieving
increases above the inflation rate was
also pleasing as this means real income
growth for our members.

“Another highlight of the settlement is
that the lump sum payment for those
earning above their scale minimum
will be pensionable this year.

“For as long as I can remember, this
was simply a non-pensionable pay-
ment. The bank should be congratulat-
ed on this change.”

Details of the settlement are as follows:
1 Performance Related Increases

It was agreed that the total increase on
the salary bill for the year will be
10,1%. The full amount will be spent
on performance related increases in
March 2009.

All members rated as ‘Out-performers’
(A category) and ‘Achievers’ (B cate-
gory) will receive a minimum guaran-
teed increase of no less than 8,8%.
Increases for those rated as ‘Under-
performers’ (C category) will not be
automatic and will be subject to man-
agement’s discretion.

2 Value Sharing

An announcement regarding the pay-
ment of Value Sharing will only be
made once the bank’s financial results
are available. This will take place on 5
March 2009.

3 Salary Range Adjustments

It was agreed that the minimum salary
scales will be increased by 8,8% and
the maximum salary scales will be
increased by 10,1%.

Employees currently earning below the
scale minimums and who are ranked in
either the A or B categories will receive

at least the minimum of the new salary
range for their job family level.

4 Minimum Bank Salary

The bank’s minimum basic monthly
salary for full-time employees will
increase to R5 440. “This will be by
far the highest minimum salary in the
sector,” Eugene points out.

5 Pensionable Lump Sum

Members who are at, or in excess of, their

scale maximum, and whose increase will

place them above the new range maxi-
mum, may for the first time this year be
awarded a pensionable lump sum equal to
their annual increase which did not form
part of their monthly increase. In past
years, this lump sum payment was non-
pensionable. This payment will be made
in March 2009 based on the following:

B The lump sum payment will auto-
matically apply for those ranked in
the A category.

B A lump sum payment may be awarded
to employees in the B category pro-
vided they are considered promotable
to a higher job family level. There
will, however, be no automatic entitle-
ment for employees in this range.

6 Saturday Work Rates
Saturday work rates will be increased
by 10,1%.

7 Standby and Callout Allowances
Standby and Callout Allowances will
increase by 10,1%.

STANDARD BANK

Eugene Ebersohn, Sasbo assistant
general secretary.

8 Daily Cash Van and Transport
Allowances

The Daily Cash Van allowance will

increase to R33,42 (10,1% increase)

and the Transport Allowance will

increase to R20,75 (10,1% increase).

9 Shift and CSV Allowances

It was agreed that the Shift and CSV
allowances will increase in accordance
with the increase in the midpoints of
the various salary ranges

10 Value Sharing payable in 2010
Once the targets for the 2009/2010
Value Sharing bonus have been deter-
mined, it will be communicated to all
members.

continued on page 9

1




Vol 31 No 1 January/February 2009

www.sasbo.org.za

The official organ of Sasbo, The Finance Union, est. 1916

ASBO NEW

Social reforms:
idealism vs arithmetic

net that can guarantee every South African

pensions, healthcare, unemployment pay and
other benefits cannot be faulted. If it can be
achieved, it will be a boost for poverty relief, the
economy and social order.

I dealistically, the plan to create a social safety

Taking into account the differing ideologies and
plans and constituencies that have to be reconciled,
achieving consensus on a final plan is not going to
be easy. Points that the planners must never forget
are that the work force’s pensions, unemployment
pay and healthcare are highly emotive areas.

Eskom-style failures in any one of these areas
would put people into the streets in ugly mood —
ugly enough to maybe topple the government of
the day.

For these reasons, before taking on the tasks of
controlling and administering the population’s life
savings, the State will need to satisfy itself and the
country that its plan is workable and that its admin-
istrative system is error- and corruption-proof.

Even with the administrative problems solved, the

State will still have huge arithmetical challenges to
counter. A look at what is happening to social wel-
fare in Europe and the United States gives us a bet-
ter understanding of the problems.

Although these countries have far greater average
personal wealth, broader tax bases, better balanced
income spreads, much lower unemployment and
under-employment (around 7% as opposed to
between 25% to 40%) and large and experienced
welfare administrations, their social plans are in
trouble ... and are likely to stay that way for the
foreseeable future.

In the US more than 40% of the population is
without adequate healthcare, the education system
is showing serious cracks and the prisons are at
bursting point. Britain is battling to keep its National
Health Service viable. It is also struggling to match
expectations in the areas of pensions and unemploy-
ment pay.

Most other European countries are facing similar
situations.

Adding to these countries’ difficulties are the
hordes of illegal foreigners flooding in to take
advantage of their benefit systems.

The same will happen in South Africa. Indeed, to
some degree, it is already happening.

Seen against this backdrop, this country’s attempt
to emulate a benefit system that richer and better-
organised countries are struggling to sustain is akin
to swimming against a very strong tide.

Some advocates of SA’s social plan believe that
they can solve the arithmetical problems by penal-
ising higher-income earners.

It is not that simple.

Established welfare schemes working off far
broader tax bases than ours are in trouble because
lengthening life spans are creating more beneficia-
ries than the income-producing sector can carry.
Even before we start, with a third — or more — of
our population unable to contribute to the tax
reservoir that must fund their benefits, South
Africa’s circumstance is less favourable than the
northern hemisphere’s worst-case scenario.

Other considerations aside (and there are many),
this country simply does not have sufficient high-
income earners to adequately fund our large popu-
lation of poor.

The result — were that attempted — would be eco-
nomically damaging frustration at both ends of the
economic scale. All this does not mean that we
should not try to launch a social security system.
But it does mean that we need to cut our cloth to
what is arithmetically realistic. Given sober minds,
community of effort, considerable public education
and a cautious ‘walk before we try to run’
approach, we can get it right.

Another year of worthy work

even years ago, Sasbo members decided
s that they could not stand by and watch the

Aids tragedy unfolding. Having decided to
join the war against HIV/Aids, the next step

became what to do to counter the effects of the
invisible menace with highly visible consequences.

Some said preach safe sex.

But we had already been doing that for almost two
decades.

Others said promote tolerance.

But we had been doing also that almost from the
day that the HIV/Aids threat surfaced (this union
was among the first organisations in SA to alert its
members to the realities of the pandemic and pro-
mote fair and tolerant treatment of its victims and
special healthcare amenities for them).

No. We needed a more practical and tangible
expression of our concern. It was at that stage that
we identified the most needy victims of all — the
innocent Aids orphans who inherited lives without
parents and, in many cases, any hope of a worth-
while future.

In the ensuing years our Branch Executive
Committees have brought relief and joy to thou-
sands of these Aids orphans in scores of orphan-
ages around the country and have been showered
with songs, smiles and praise for their efforts.

The good news for all concerned is that the project
has not ended. This year, every BEC will again
have the budget and the opportunity to help Aids
orphans in their area.

By the end of the year, we are hoping to be able to
report that evgf BEC has availed itself of this
opportunity.

State of the Union

I can't stand this
time of year! I'm broke!
Cut of pockat! Foroced
to liva in reduced

Grette! Why are you
smiling? Den't you
alsc feasl the pinch |
in the =onths just

Yas!

But I also feel it
throughout the resat
of the year and it's
nice to hawve company.

circumtancaes! after Christmas?
FLATSAK! y
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Money Matters

By Magnus Heystek

Lessons
from the
world’s
great
investors

markets, especially the turbulent period

from 15 September to about the middle
of November last year, once again illustrated
why certain people will never become success-
ful with investments.

T he recent downturn in global financial

Such investors need to realise that their inabili-
ty to deal with short-term market volatility will
forever consign them to the relative safety of
money market funds, income funds and so-
called smooth bonus funds.

While these kinds of investments appear to
protect capital values — especially in the short
term — they do not offer the inflation-beating
growth that most investors demand (or some-
times need).
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Magnus Heystek, an independant investment
advisor and the author of several books on

investments, can be reached on
(011) 799 8100 or magnus@heystek.co.za.

investors, who not only made fortunes them-
selves but for their clients as well?

Take for instance Warren Buffet and Charlie
Munger, the two billionaires who run the
Berkshire Hathaway Fund. Every year they
host the annual general meeting of investors of
their fund in Omaha, Nebraska, and every year
they get asked the same question: how do you
learn to become a great investor?

This is what they recently said:

“First of all, you have to understand your own
nature. Each person has to play the game given
his (or her) marginal utility considerations and
in a way that takes into account his own psy-
chology. If losses are going to make you miser-
able — and some losses are

The best vehicle to achieve
this objective remains equity-
based investment listed on
the world’s stock exchanges.

The period above experi-
enced the sharpest absolute
decline (almost 27%) since
the August 1998 sell-off in
the wake of the Asian crisis.
Back then the local market
declined by an almighty 34%,
but recovered shortly there-
after.

Wouldn’t it be nice to
get investment advice
from some of the
world’s greatest
investors, who not only
made fortunes them-
selves but for their
clients as well?

inevitable — you might be
wise to utilise a very conser-
vative pattern of investment
and savings all your life. So
you have to adapt your strate-
gy to your own nature and
your own talents. I don’t think
there’s a one size fits all strat-
egy that I can give you.” — As
quoted in the Damn Right, the
autobiography of Charlie
Munger by Janet Lowe.

Warren Buffett, the second

As it is — and despite our continuous warning
that short-term volatility is par for the course —
several investors panicked, some on the lowest
day of the year, and moved their assets into
cash.

Since then the market has recovered by more
than 20% in just over two months, creating a
major conundrum for such investors: what do
they do now? It once again illustrated that mar-
ket timing is almost impossible for ordinary
investors.

During the last bull market in shares, which
started in May 2003, the local market has
undergone several bouts of 10%+ declines. And
each time investors were faced with the same
emotional dilemma: do we sell or hang on?
Those investors who stuck to their ultimate
investment objectives have reaped the harvest
of fantastic capital growth.

What is always alarming — and sometimes
amusing, too — is what fearful investors use as
a reference for their rash behaviour. This
ranges from newspapers, TV reports and even
the ill-informed gossip of nurses in the emer-
gency room of a local hospital!

But wouldn’t it be nice to get investment
advice from some of the world’s greatest

richest man in the world, is also fond of saying:
“I would rather earn a bumpy 15% per annum
on my investment than a smooth 10% pa.”

Here’s what another legendary investor Jack
Schwager in the book Market Wizards has to
say about investing:

M [t takes time — usually years — to succeed.

B There is no one, single truth.

B An investment style must complement an
investor’s personality.

B Perseverance is often what separates win-
ners from losers.

B Flexibility is an essential ingredient.

Conclusion:

To create long-term wealth you need to accept
some degree of risk. The biggest risk of all is
not to take any risk at all. The greatest contri-
bution we can make as investment advisors is
to try to achieve the highest possible return
with the lowest possible risk.
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Sasbo to continue its
Aids orphans campaign

“ Iready we see what HIV and

A Aids have done to our commu-
nities. People are dying younger

and younger; the number of children

who are being orphaned grows with
every month that passes.

“On 14 July I signed an agreement with
the United States government who will
grant 5 million US Dollars that the
Children’s Fund will use to set up pro-
grammes for orphans. They have been
very generous, but we know that the
need is much larger and we have to
ensure that, as a country, we can
respond to the needs of children well
after the grant is used up.” — Nelson
Mandela, 5 August 2000

At the 2008 National Executive
Congress, general secretary, Shaun
Oelschig, the architect of the campaign
which has brought relief and joy to hun-
dreds of Aids orphans over the past six
years, again emphasised the importance
of the union’s efforts to help Aids
orphans. He urged all BECs to do their
bit by trying to make life a little bit eas-
ier for children in their regions affected
by the terrible pandemic.

Details of the campaign are as follows:
“Notwithstanding the fact that the union

can be considered to be a social organi-
sation, it also has a corporate social

responsibility obligation. In the light of
the above, Sasbo is continuing its Aids
Orphans Assistance/Support Campaign
on the following basis:

B The union will allocate an amount of
R10 000 to each one of our func-
tioning Branch Executive
Committees (28).

B Branch Executive Committees will
be tasked with going out into their
local community and identifying one
or more organisations, deserving
charities or individual/s who are
supporting or caring for HIV/Aids
orphans.

B Furthermore, the Committee would
need to investigate what the needs of
such recipient/s are and decide how
best to assist them with the allocated
R10 000, e.g. a once-off donation,
purchasing food on a monthly basis
until the funds run out, purchasing
toys, providing nappies or purchas-
ing clothing for children in the
home, etc.

B Once the Branch Executive
Committee has identified a worthy
cause, it would need to provide a
Management Committee Sub-
Committee (consisting of the
President, Mr Dell, the General
Secretary and Deputy General
Secretary) with a motivation and
briefing with regard to who their
chosen recipient/s is/are and the

form of assistance they would want
to provide. This would have to be
done prior to the funds being
released to the Branch Executive
Committee for disbursement/ hand-
ing over of the funds or goods to be
donated.

B The Branch Executive Committee
would then need to arrange a hand-
ing over of the donation to the rele-
vant recipient/s (it will also be the
task of the Branch Executive
Committee to ensure that all mem-
bers within their area are aware of
the campaign and that this handing
over and the whole campaign is
publicised within the local/national
media and that photographs are
obtained in order to do an article in
the Sasbo News).

“The corporate social responsibility of

such a campaign apart, Sasbo would be

doing its bit in trying to relieve the bur-
den from government with regard to the

HIV/Aids epidemic and its conse-

quences.

“Furthermore, our union will benefit
tremendously from the camaraderie and
fulfilment its Branch Executive
Committee members, members general-
ly and officials derive from this cam-
paign. Experience has shown that it will
instil a sense of pride among those
Sasbo members who participate.”

Sasbo shows it cares

On 1 December 2008, World Aids Day, Sasho staff gathered at Sasbo’s head office in Fourways to show that they care for people
affected by the HIV/Aids pandemic. In a symbolic gesture two Aids candles were lit and kept burning throughout December.
Present at the ceremony were Shaun Oelschig, Sasbo general secretary, Purity Nqulunga and Micheal Shikwambana.

Who will fight for you on your problem insurance claim?

-
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Monterisig BECs
add meaning to Sasho’s
Aids initiative

Bloemfontein made it more fun to
be in Sunflower House

Evenings in a cash-strapped Aids
orphanage can be cold and cheerless.
Thanks to the local Sasbo Branch
Executive Committee, that is no longer
the case for the kids at Bloemfontein’s
Sunflower House.

and under-privileged children in the
Madadeni and Newcastle Provincial
hospitals in winter when the tempera-
tures were plummeting below freezing
point was not a problem for the
Newcastle BEC.

They used their donation money to buy
warm winter blankets and supplement-
ed their gift with hampers of goodies
that made the kids’ eyes light up.

Looking for ways of using their Aids
charity money to best advantage, the
local Sasbo committee decided to pro-
vide the orphanage with heaters, gas bot-
tles and a much-longed-for television set.

A further 30 blankets and hampers
were handed to children at the Hope
in Christ Mission Children’s home
outside Newcastle, where the children
are cared for by a dedicated and
struggling house mother.

“Seeing the enthusiastic way the kids
crowd around that set, there’s no doubt-
ing that the Committee made the right
decision,” says local Sasbo chairman,
Pieter Wessels. “The TV set is not only
entertaining the kids, it is helping to
educate them and to promote their inter-
est in games.

The otherwise stranded children left at
the Newcastle Crisis Drop in Centre
were also assisted with a blanket and a
hamper each.

In total over 400 blankets and ham-
pers were donated to sick and needy
children, whose appreciation defies

description.

“Come winter, they’ll appreciate their
Sasbo gifts for other reasons.”

Newcastle warmed many hearts
and bodies
Finding a useful way of helping the ill

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.




Vol 31 No 1 January/February 2009

www.sasbo.org.za

The official organ of Sasbo, The Finance Union, est. 1916

pensioners’ corner

Laying the keel for a pro-
active year

Goodness me — we are already in
the New Year. The Christmas holi-
days are over and it’s back to work.
There is so much to do in my —
supposedly — quiet little office that |
can appreciate the words of Cecil
John Rhodes: ‘So much to do in
such a short time.’

Some in-house news

Louis Moll (FNB-retiree) took up the
reigns from Eugene Grobler who
has retired with his wife, Pam, to
KwaZulu-Natal. Louis is a past mas-
ter when it comes to chairing meet-
ings and we are thankful to have
him on board.

Eugene was excellent and we count
ourselves lucky having two strong
people at the helm.

Louis and his wife, Lynne, live out
at Hartebeespoortdam and hosted
our end-of-year bash. The ‘jollI’
around that vast expanse of water
was greatly appreciated by all. After
the cruise everyone tucked into a
magnificent lunch.

The next item on the home front
agenda is that Peter McQueen and
Linda, his wife, will be visiting New
Zealand and will spend the best
part of February down under.

Down to business

We want to be proactive this year
and need your help to bring in
changes if need be to improve the
lot of our fellow pensioners on:

1. Tips for Trevor

2. Growing the Benevolent Fund
3. Planning for the future

4. Pensioners’ needs/ideas/partici-
pation

5. Agenda items for BPS 15th
Branch Conference

A member asked if we offer day
trips. This is open for debate. Any
contributions?

Looking for old friends/col-
leagues

Does anyone know the where-
abouts of Gillie Smith who worked
at Barclays Rosebank? Gilbert was
very involved in the Vespa Scooter
Club.

Apology

It is with extreme regret that we
advise that the annual percentage
increase for FNB pensioners was
incorrectly recorded in the previous
Pensioners’ Corner as 8%. It should
have been 6%. The declared per-
centage of 6% was agreed to by
the trustees and communicated to
all pensioners by letter distributed
by FNB Pensions Department. Our
profuse apologies for raising any
false expectations.

Bankmed

Lastly here is some feedback from
Bankmed’s client relations manager,
Michelle Bam, on questions sent to
us by members:

B Blood transfusions

As with all other benefits provided
by Bankmed, payment in respect of
blood transfusions is also governed

by the Bankmed rules, which stipu-
late that 100% of the Scheme Rate
is paid and that there is no annual
limit. The relationship between
blood donors and the Blood
Transfusion Societies is independent
of Bankmed and unfortunately no
arrangements for discounted rates
are possible since the Blood
Transfusion Society is an indepen-
dent service provider similar to doc-
tors, pharmacies and hospitals.

B Member statements

This issue has been raised with
Metropolitan, Bankmed’s adminis-
trator, and due to the vast number
of different diagnosis and proce-
dure codes, it is impractical to have
descriptions on the limited space
available on the statements. Please
note that you are welcome to con-
tact Bankmed’s toll free Call Centre
for any explanation of the codes.

B Submission of claims

The submission of claims by fax or
e-mail is not acceptable as details of
these claims are often illegible and
thus causes an unnecessary delay in
the settling of the claim. It is for
this reason as well as for prevention
of possible fraudulent activities that
the original claim is required for
settlement. It is also a financial
audit requirement for original
claims to be submitted if it’s not
processed via Electronic Data
Interchange (EDI); 90% of
Bankmed claims are received via
EDI.

B Savings account
According to legislation, credit bal-

Legal
boost
for Bloem

imoné Wiid has joined
s Sasbo’s Bloemfontein office.

With an LLB degree and
admittance as an attorney in the
Supreme Court of the Free State, as
well as a Certificate of Right of
Appearance in the High Court of the
Free State, Simoné is qualified to
give members the best possible rep-
resentation.

Simoné previously worked at Lovius
Block Attorneys, Mcintyre and Van
der Post Attorneys as an attorney, and
more recently as the Director of a
Labour consultancy, Chamonix
Labour and HR Consultants. B

ances in a member’s savings
account may only be withdrawn
should the member terminate
from the scheme or should a
member change to a benefit plan
with no savings component.

B HIV/Aids

HIV/Aids is governed by the
Prescribed Minimum Benefits legis-
lation. According to the Medical
Schemes Act of 1998, all medical
schemes are obliged by law to pro-
vide benefits for members who
have been diagnosed with
HIV/Aids.

B Chronic medication
Medications pertaining to chronic
conditions are subject to a particu-
lar benefit category, e.g.
Comprehensive — R11 500 per
beneficiary per annum. All autho-
rised chronic medication will be

paid from the specified limit. In
addition, medical schemes have,
by law, to cover 25 medical condi-
tions known as Prescribed
Minimum Benefits (PMBs). These
25 conditions that have been
selected are the most common dis-
eases that are life threatening and
for which treatment would
improve the quality of the mem-
ber’s life. If a chronic limit has been
reached, the medication for PMB
conditions will continue to be paid
(unlimited) from Bankmed’s
insured benefits, providing the
required monitoring tests, where
required according to your autho-
rised care plan, are adhered to.

Until next time

Mac MacDonald

BPS

Benefits

Bank Pensioners’ Society

Bank Pensioenarisse Vereniging

BANKMED

BENEVOLENT FUND

Application may be made to the
National Council of the BPS for financial
assistance expenses in deserving and
exceptional cases. Write to BPS,

PO Box 1871, Saxonwold, 2132,
Telephone (011) 442 0030.

The BPS was instrumental in arranging a
toll free number with Bankmed for its
members and is available from 8:00 to
16:30 every day of the week. The num-

ber is 0800 226 5633.

INSURANCE BROKERS

Aren’t you tired of having to pay an excess when you dent your car?

i ?
FREE Legal Advice - by telephoning Or worse still when someone else does*

0860 002 437 advice and assistance can
be obtained on any legal matter, from a
highly qualified team of lawyers any
time of the day or night, 365 days of the
year. One half-hour interview with an
attorney can be arranged as well.
Available to BPS members only.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
Graham Walker Insurance Brokers at
Johannesburg (011) 510 1300.

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.
You will enjoy:

A premium which is one of the lowest available.

Excess free cover — not just on motor accidents, but on all claims.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month. Emergency roadside, medical, legal and household assistance

Bank Pensioners Society (BPS) Membership Application Form
PO Box 1871, Saxonwold, 2132 = 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 = Fax: 011 442 0034/3498 = E-mail: BPSoc@telkomsa.net

Quick claims settlement.
Car hire if required for theft, accident or write—off.
Home contents cover for anything you own.

Service by staff who have been looking after Sasbo member’s
insurance since 1984.

| am a bank pensioner/widow/widower*.

Please enroll me as a member of the BPS and debit my

account no. at (bank)
branch code no. annually with the amount of R50,00#. Call now for a free, no obligation quote on (011) 510 1300.
Full names: You will be pleasantly surprised.
Address: . . .
If you are a Bank Pensioner Society member and are currently insured on

: our Sasbo Scheme, please advise us so that we can transfer you to the new
Date: Signature: Bank Pensioner Scheme.
Enrolled by: Membership no.

Administered by GWIB (Pty) Ltd.

* Delete where not applicable
# This amount may be adjusted annually
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National Executive Congress 2008 National Executive Congress 2008

Feedback on the 2007 resolutions

eneral secretary, Shaun
Oelschig, gave the following
progress report on the resolu-

tions passed at the 2007 National
Executive Congress.

General Secretary’s Mandate

“That clause 7.2 be amended by deleting
“R10 000 and in its place, inserting the
words “an amount determined by the
management committee”.” (NCR 9/07)

As required, this amendment was pub-
lished in Sasbo News, submitted to and
registered by the Department of Labour.
The resolution has been actioned.

Distribution of surplus funds upon
winding up of the union

‘THAT the Union’s Constitution be
amended as follows:

“Paragraph 29.2.2 be deleted and
replaced with a new paragraph 29.2.2
that reads as follows: “The liquidator
appointed by the Labour Court shall call
upon the last-appointed office bearers of
the union to deliver to him the union’s
books of account showing the assets and
liabilities together with the register of
members showing the members who
were members for at least the past 12
months from the date on which the reso-
lution for winding up was passed or the
date as from which the union was
unable to continue to function, as the
case may be (hereinafter referred to as
the date of dissolution), and his/her lat-
est address.

The current paragraph 29.2.4 be deleted
and replaced with a new paragraph

29.2 4 that reads: “After the payment of
all debts in accordance with paragraph
29.2.3, the remaining funds, if any, shall
be distributed equally among the mem-
bers of the trade union who were mem-
bers on the date of dissolution and had
been members for 12 (twelve) months
or longer at the date of dissolution, and

The current paragraph 29.2.5 be deleted
and paragraph 29.2.6 be renumbered
29.2.5.” (NCR 12/07)

As required, this amendment was pub-
lished in Sasbo News, submitted to and
registered by the Department of Labour.
The resolution has been actioned.

Congress delegates

‘THAT the first paragraph of clause 12
of the Union’s constitution be amended
by inserting, between the words “a” and
“maximum”, the words “minimum of
(2) delegates per branch and a” and
deleting the words “four (4)” and
replacing them with “six (6)”.

The paragraph to now read as follows:
“The union shall be governed by a
national executive congress, which shall
be composed of the president, the
deputy president, the vice-presidents, the
management committee and one (1) del-
egate for every one thousand five hun-
dred (1 500), or part thereof, members
attached to the union branches with a
minimum of two (2) delegates per
branch and a maximum of six (6) dele-
gates per branch”.” (NCR 13/07)

As required, this amendment was pub-
lished in Sasbo News, submitted to and
registered by the Department of Labour.
The resolution has been actioned and, as

you can see, the National Executive
Congress has almost doubled in size due
to the implementation of the resolution.

Vacation of deputy president’s office
“THAT clause 9.6 of the union’s consti-
tution be amended by inserting, between
the words “office” and “for”’, the words
“until the next national executive
congress, at such congress the deputy
president will be elected”.

The paragraph will now read as follows:
“In the event of a vacancy occurring for
any reason in the office of deputy presi-
dent, between national executive
congress meetings, a new deputy presi-
dent shall be elected by the management
committee from amongst the incumbent
vice-presidents and shall hold office
until the next national executive
congress, at such congress the deputy
president will be elected for the unex-
pired portion of the predecessor’s term
of office”.” (NCR 14/07)

As required, this amendment was pub-
lished in Sasbo News, submitted to and
registered by the Department of Labour.
The resolution has been actioned.

Presidential powers & disciplinary
processes and procedures

“THAT a sub-clause 9.14.3 be inserted
in the Union’s constitution, to read as
follows:

“The President, in consultation with the
other members of the management com-
mittee and guided by Sasbo policy, has
the powers to suspend and discipline
any member of the Management
Committee. Such a decision is subject to
ratification by the National Executive
Congress”’; and

THAT the Union compiles a policy doc-
ument that regulates disciplinary pro-
cesses and procedures applicable to
those serving on the Union structures, to
be ratified at NEC 2008.” (NCR 15/07)

As required, this amendment was pub-
lished in Sasbo News, submitted to and
registered by the Department of Labour.
The part of the resolution that deals with
a policy on discipline of members serv-
ing on structures has been actioned and
such policy has been drafted, in princi-
ple agreed to by the Management
Committee and is on the agenda for the
National Executive Congress to ratify.

Transparency of Management
Committee

“THAT the Management Committee,
through the secretariat, communicates in
a summarised version, all matters, in
terms of clause 13.8.3 of the union’s
constitution, referred to and discussed at
Management Committee Meetings, to
branch executive committees on a quar-
terly basis, and

THAT should branches require or
request details of any such item(s), such
branch would need to provide motiva-
tion for such a request to the General
Secretary and such information would
be provided to the respective branch/es.”
(NCR 16/07)

As regards this resolution, there is, and
has been, nothing to report due to the fact
that, it was in the past year, not necessary
for the General Secretary to, in terms of
section 13.8.3 of the constitution, refer

any out of the ordinary matters to the
Management Committee for a majority
decision. Going into the future we will
obviously adhere to this resolution.

Transformation of the paid

officials/the secretariat

“THAT:

1. Suitable candidates from the desig-
nated groups for appointment to the
secretariat be identified; and

2. A succession plan/programme
involving coaching, mentoring, train-
ing of the suitable candidates be for-
mulated, thus ensuring transfer of
skills and knowledge as well as pro-
gressive transition; and

3. An effective change management
programme, to allay any fears for
those affected by the change, includ-
ing the general staff, be created; and

4. Points 1-3 above be achieved and
implemented by no later than NEC
2008.” (NCR 17/07)

Soon after the 2007 NEC we sat down
and began looking at and grappling with
this resolution and it soon became appar-
ent that the implementation of this resolu-
tion, due to the fact that it had originally
been based on the premise that the Union
offer voluntary severance packages to
members of the Secretariat and that it was
drastically amended at the NEC, was
going to pose many challenges and not be
as simple as it might appear e.g. for
which positions does one identify candi-
dates and to whom does one offer the pro-
posed change management programmes.

Notwithstanding the challenges we
believe that we are making progress in
terms of the resolution in that, in the last
year, we have:

identified and, in fact, appointed six (6)
existing employees from the Designated
groups to secretariat positions and are,
to some extent, in the process of coach-
ing, mentoring and training and devel-
oping them on the job, i.e. Comfort
Duma, Paul Lubbe, Anesh Ramchuran,
Myan Soobramoney, Stephne Anders
and Samantha Anthony;

As regards a formal succession plan, if
one excludes the above-mentioned
appointments, we are struggling with the
practicality of such a plan as it creates
serious, often undeliverable, expecta-
tions with those who are identified and
could be seen to undermine and render
unfair (possible ULP in terms of Labour
legislation) any future selection process-
es should there be vacancies in such
positions. We are, however, in the pro-
cess of revising the Sasbo training and
development policies so as to introduce
annual career development appraisals
for relevant employees and introducing
general transformational training and
development though the provision of
bursaries to employees from the desig-
nated groups;

Due to the fact that the resolution talks
of a change management programme to
allay the fears of those affected by the
change and due to the change of nature
and focus of the resolution, that has cre-
ated challenges in terms of the imple-
mentation of the resolution, we, the
Secretariat and Management
Committee, have agreed that early in
2009 we will be involving all Sasbo
employees in formal Diversity pro-
grammes/workshops.

Has your good claims record earned you a lower premium?

Promoting readership of Sasbo News
“THAT the Management Committee
investigates the cost factor of imple-
menting competitions, lucky draws or
similar initiatives to promote readership
of the Sasbo News and, if feasible, intro-
duce such initiatives as soon as possible.
The Management Committee is to
report their findings to the various
Branch Executive Committees via a
communiqué.” (NCR 18/07)

In an effort to promote readership of
Sasbo News, the Secretariat and
Management Committee have looked at
implementing competitions, lucky draws
or similar initiatives and have concluded
that such competitions or lucky draws
could be feasible (and have in fact
already run two lucky draw competi-
tions, i.e. one linked to the stress survey
and the other linked to the completion
of a survey in regard to Sasbo News).
However, we have also embarked on a
survey of Sasbo News readers to see
what they want, as it is believed that this
would also promote readership. This
survey is in the process of being
finalised and once this is done we will,
in all likelihood, be seeing some
changes and more Sasbo News competi-
tions and lucky draws.

Sasbo News was also entered in the
annual SA Publication Forum competi-
tion so as to get the views/opinions of
external experts in regard to Sasbo
News. In this competition Sasbo News
was judged to be the 2nd runner-up in
the best newspaper category (3rd), was a
finalist in communication and received
certificates of merit for excellence in
communication and writing.

In addition to the above we have also
looked at putting some form of insert
into Sasbo News. However, the cost of
such an exercise is generally prohibitive.
We will, at a cost of +/- R1-00 per
member, be placing a Sasbo branded
desk calendar in the December issue of
Sasbo News.

Fully paid-up and life members
“THAT any fully paid-up or life mem-
ber who is employed by or works in a
financial institution will be deemed to
be a member who has paid his/her sub-
scriptions to the union.” (NCR 19/07)

Apart from taking note of this resolution
there is generally nothing further to action
or report in terms of the Resolution.

Resolution debates in the NEC
“THAT the Branch Executive
Committees do not have to indicate
prior to the national executive congress
whether their identified speaker will
speak in favour of or against a resolu-
tion.” (NCR 20/07)

Apart from noting this resolution there
is generally nothing further to action or
report in terms of the Resolution. It
must, however, be noted that no NEC
delegate was asked to indicate whether
he/she was going to speak for or against
any resolution.

Legal risk insurance

“THAT the management committee be
tasked to investigate the necessity and
viability of legal liability and member
relief/strike damage risk insurance.”
(NCR 21/07)

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

Shaun Oelschig, Sasbo general
secretary.

In regard to this matter we approached
various Unions, i.e. Nehawu, SAMA,
Denosa, IMATU, Solidarity and Uasa and
all indicated that they preferred to make
provision for such liability in their bud-
gets as it was a very expensive insurance.

Admiral Underwriting and Manwood
Underwriters were approached but they
were unable/unwilling to quote for two
reasons () their reinsurance treaties did
not allow it or (b) they saw the potential
risk as too high.

We then approached a Vanessa Kleber of
Marsh Insurance and she gave the fol-
lowing feedback: “A few markets have
declined but have not elaborated on the
reasons for the declines. Generally when
the market declines it is either that the
risk is deemed to be too high or they are
not really sure of what the risks entail in
relation to a specific type of business as
perhaps they have never covered this
type of business activity before.”

Based on this the Management
Committee at a management committee
meeting held on 30 May 2008, decided
“THAT the investigation into obtaining
legal professional liability be aborted
and the Union continue to provide on a
monthly basis for liability claims and
report same to the National Executive
Congress (MCR 21/08).”

Trustees of Benefit Funds

“THAT the Union approaches organisa-
tions with whom we have recognition
agreements (subject to the approval of
the applicable INC, if any) so as to
endeavour to negotiate the allocation of
a guaranteed seat for the Union on the
Retirement Fund Boards of Trustees,
and all other Benefit Funds;

THAT should the union not be success-
ful with such negotiations, the union,
through the Federation, endeavour to
ensure that relevant legislation is
amended so as to ensure a guaranteed
seat for labour on retirement fund
boards of trustees.” (NCR 22/07)

In regard to this resolution we have
approached all relevant Institutional
National Councils and or
Banks/Institutions or trustees and to date
the response has not been positive.
Generally the employers were not in
favour of any guaranteed seat for the
union as, in terms of the Pension Fund
legislation, 50% of all fund trustees
must be elected from among and by the
members of the fund (not from only
amongst Union members).

We will continue to engage with the

employers and if we do not make any
continued on page 6
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Serving and reaching members

ssistant general secretary,
A Vanessa Hattingh, presented a

thorough report on the different
ways Sasbo has served its members
during the last year. She also gave feed-
back on how the union reached mem-

bers across the country.

For the period October 2007 to
September 2008, Sasbo’s organisers,
recruiters, membership services and
legal officers and members have:

B Conducted approximately 10 000
branch/departmental visits, i.e. 40
every working day of the year.

B Recruited/reinstated approximately
15 542 new members, i.e. 69 every
working day of the year.

B Our mini-call centre targeting mem-
bers whose subscriptions had, for
one reason or another, stopped, and
non-members, recruited/reinstated
4 063 members and made and
received 71 000 telephone calls.

B Staff at Sasbo headquarters made
and received about 169 600 tele-
phone calls, i.e. spent about 5 436
hours (or about 680 man-days) han-
dling telephone calls.

B Represented 1 709 members in dis-
ciplinary and grievance hearings,
i.e. about seven every working day
of the year.

B Numerous ‘Blue Genes’ presenta-
tions and ‘open recruitment days’
were attended countrywide.

Our organisational team has extensively

broadened the Sasbo representative,

contact, Memnet, liaison, committee

members’ network. We presently have

approximately:

B Absa - 1676 (2007 = 1 460 and
1 057 in 2006)

W Standard Bank — 982 (2007= 896
and 737 in 2006)

B FNB -1 159 (2007 = 1 090 and 889
in 2006)

B Nedbank — 821 (2007= 771 and 626
in 2006)

on our communications database.

Value added services

During the last year, our range of value
added services and benefits have con-
tinued to assist and save our members
considerable amounts of money.

The Sasbo Legal Line, over the period
October 2007 to September 2008, has
dealt with approximately 5 220 calls
from Sasbo members. Cases actually
logged totalled about 2 470. In terms of
frequency, the top ten subjects on which
members sought advice were:

. Miscellaneous

. Employment (third parties)

. Adoption

. Divorce

. Delictual (general)

. Contractual (breach/general)
maintenance

. Maintenance

. Debt collectors

9. Criminal law and criminal

procedure
10.Landlord and tenant

oA O I S
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Sasbo members saved a collective
about R1 463 000 in terms of possible
legal fees.

The Sasbo funeral scheme:

This scheme (which covers members
to the extent of R10 000) to help pay
for expenses in the event of death

while a Sasbo member: As at July
2008 44 claims were paid to the value
of R400 000.

Voluntary Group Scheme:

There are 18 803 active policyholders.
The largest geographical users are in
Gauteng and KwaZulu-Natal.

Promotion of Social Interaction
among members:

The following BECs have utilised, or
are in the process of utilising, their
R6 000 social fund monies:

Uitenhage, Pietermaritzburg,
Rustenburg, Boland, SWD, Langeberg,
Kimberley, Goldengate, Grahamstown,
Port Elizabeth, Newcastle, Uitenhage.

Sasbo’s improved Holiday Club
Many members have enjoyed the travel
voucher scheme. Hundreds of vouchers
have been issued to members who are
keen to take up this offer.

Old Mutual Education Trust
One hundred and forty seven applications
were received from Sasbo members of

Vanessa Hattingh, Sasbo assistant
general secretary.

which 93 went into the selection process.
The number of bursaries allocated to
Sasbo members is not, at this point,
known but we will publish an article in
Sasbo News as soon as the results are out.

As always, we are continually exploring
other avenues with regard to new value-
added products/benefits and should any
of you, at any time, have any ideas or
thoughts as regards new or improved
value add benefits, please communicate
such ideas to Sasbo headquarters.

Resolutions
passed at
NEC 2008

Alternate Institutional Council
Delegates

“THAT the union’s constitution be
amended by, in both clauses 19.1.4
and 19.2.3, inserting a new last para-
graph that reads: “Should the elected
institutional council/national council
delegate/s be unable to, for whatever
reason, attend any specific institution
council/nations council meeting, such
delegate/s may be substituted by the
branch executive committee nominat-
ing another delegate to attend the rele-
vant institutional meeting in the place
of the elected delegate.”

Election of additional two members
to the resolutions committee
“THAT the NEC elects two new addi-
tional members, and one alternate,
annually from amongst themselves to
serve on the Resolutions Committee to
run concurrently with the Presidential
term. Such members should not be
serving on the Management
Committee and shall be elected dele-
gates until the next NEC.”

The Resolutions Committee will thus
consist of President, Deputy President,
General Secretary, Deputy General
Secretary and two more elected mem-
bers of the NEC.

Establishment of regional offices
“THAT the senior secretariat conducts
a feasibility study and determines cri-
terion for a region to become a fully
fledged branch, which should be
referred to the Management
Committee for approval.”

General or deputy general secretary
position reserved for designated
groups

“THAT should a vacancy occur in
either the position of the General
Secretary or Deputy General Secretary
and until Sasbo has complied with the
FSC, at least one of the two positions
should preferably be filled from the
designated groups (in line with the

Employment Equity Act) in the
union.”

Incentive scheme for fulltime sec-
onded Sasbo president

“THAT the Management Committee
be empowered to investigate and,
should it be viable, based on the cir-
cumstances at the time, introduce a
scheme whereby the current and future
presidents of Sasbo, seconded full-time
to the union, participate in the receipt
of performance bonuses (incentives)
similar to those being paid to senior
full-time officials of the union.”

Marketing Sasbo brand

“THAT the Management Committee
develops a marketing plan to be pre-
sented at the next National Executive
Congress 2009. This plan will form
the basis of future marketing/branding
initiatives.”

Process followed when nominating
members for election to
Management Committee of Sasho
“THAT in future the process followed
when nominating members for possi-
ble election to the Management
Committee be the same as the process
used when nominating members for
possible election to President of
Sasbo.”

Timing of Constitutional Changes
THAT, in future, Constitutional
changes should, running concurrently
with the presidential term of office,
only be proposed every three years, and

THAT in the event of an urgent
change of utmost importance being
required, these resolutions may still be
proposed and debated in the years
between the presidential elections.

Sasbo’s Black Women Chapter explained

haera Rahaman, Chairperson of
Sasbo’s Black Women Chapter,
addressed Congress on the

Chapter and the progress it has made
thus far.

Sasbo was nominated as a beneficiary
of the Wiphold NGO Trust. This
means that the union will receive funds
from the Wiphold NGO Trust for the
purposes of assisting in the empower-
ment of black women and black chil-
dren. The Management Committee of
the union has decided to establish a
sub-committee to ensure that the pre-
requisites be effected and are achieved.

Members of the sub-committee are:

B Thaera Rahaman — Chairperson

B Benedicta Johnson — Deputy
Chairperson

B Noxolo Jonas — Member

B Louise Plaaitjies — Member

B Samantha Anthony — Finance
Manager

B Patrick Msibi — Mancom Member

B [saac Ramputa — Sasbo staff

The objects of the Sasbo Black

Women’s Chapter are:

B To contribute towards education
and/or training of black women and
black children.

B To fund research relating to, or rel-
evant to, black women and black
children.

B To help black women and black
children develop their skills and
competencies.

Activities for the year

B Received R714 258 from Wiphold
B Disbursement of funds

B Projects they will research and/or
implement

Women’s Development Fund
Farming project

Education assistance
Entrepreneurship

Communication

Way forward

The committee is currently considering
and researching the following projects:
B Women’s Development Fund

B Education Assistance programme

B Entrepreneurship programme

B Farming project

Thaera Rahaman, Chairperson of
Sasbo’s Black Women Chapter.

Speaking on behalf of the sub-
committee, Thaera said: “We would
like to thank the Management
Committee for their confidence in
appointing us to lead this project and
their continued support since we were
appointed. We also thank the
President for being available every
time we meet, and his guidance.”

continued from page 5

Feedback on the 2007 resolutions

headway, which presently seems to be
going to be the case, we will take the
matter up with/through the federation in
an effort to attempt to ensure that the
concept of a guaranteed trade union seat
on pension fund trustees for all recog-
nised unions is introduced as part of
pension fund legislation.

Status of previous NEC resolutions
“THAT the National Executive
Congress declares all previous National
Executive Congress, National Council
and National Congress resolutions as
valid and legitimate until rescinded and
that a list of all previous National
Executive Congress resolutions be
drawn up and disseminated to all
BECs.” (NCR 23/07).

This resolution was noted and a list of
all past National Executive Congress
resolutions and what actions had been
taken on them was compiled and sent,
on a compact disc, to all Branch
Executive Committees early in 2008.

Expansion of focus of Sasbo’s
HIV/Aids orphans campaign

“THAT we expand the focus of the cam-
paign to include children who are taken
from their homes because of abusive
families, parents with alcohol problems,
abandoned children, orphans and chil-
dren/orphans affected by HIV and
Aids.” (NCR 24/07).

This resolution has been actioned.
However, it is extremely disappointing
that the number of applications has not
reflected this change. One would have
thought that every Branch Executive
Committee would now utilise the avail-
able funds to help the most vulnerable
(children) in society.

Increase in the funds allocated to
Branch Executive Committees to pro-
mote social interaction

“THAT the funds allocated to Branch
Executive Committees in order to pro-
mote social interaction amongst members
in their areas of jurisdiction be increased
to R6 000 per annum.” (NCR 25/07)

This resolution has been actioned.
However, it is very disappointing that
the number of Branch Executive
Committees who use the funds remains
a minority of Branch Executive
Committees. Surely the BEC should be
getting to know the members they serve
or claim to serve?

Sasbo Employment Equity
Sasbo’s progress on the employment
equity front:

As at October 2008 our staff make-up
was:

For our Professional Grade 3 (P3) and
equivalents and upwards (i.e., Regional
Secretary and up) we have 70% (2007 =
62%, October 2006 = 64% and April
2000 = 33%) of employees from the
designated groups as defined by the
Employment Equity Act (55 of 1998).

*Designated groups are South African
employees who are African, coloured,

Indian, women or disabled employees.
continued on page 7
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Mancom

Joe Kokela — President

André Gerber

Patrick Msibi

Manny Captain

Delegates

Marquis Noel

Jean Deyssel

Noddy Naudé

Shawn Cole

Franklin de Wee

If for our Professional Grade 3 (P3) and
equivalents and upwards (i.e. Regional
Secretary and up) we exclude the
General and Deputy General Secretaries
we have 80% (2007 = 73%, October
2006 = 75% and April 2000 = 36%) of

employees from the designated groups*.

At Assistant General Secretary level we

Nico van den Bergh

Sharon Maher

Thoko Tshabalala

Liesel Wait

Brenton Schnetler

Nerina Ellapen

have 85% (2007 = 80% October 2006 =
80% and April 2000 = 25%) representa-
tion from designated groups*.

For Professional Grade 2 (P2) and equiva-
lents and down (i.e. Regional Organiser
and below) our staff is made up of approx-
imately 94% (2007 = 97%, October 2006
=95% and April 2000 = 92%) employees

Herbert Oliphant

Henry van Rensburg

Joan Hamilton-Shaul

Theara Rahaman

from designated groups*.

Of the Sasbo staff, approximately 90%
(2007 = 90%, October 2006 = 90% and
April 2000 = 81%) are from the desig-
nated groups*.

Of the designated group*, 72% are
“Black” (2007 = 74%, October 2006 =

Janice Canny

Lynn Benjamin

David Cedras

Edwin Vanda

Sandra O’Reilly

66% and April 2000 = 53%), and 26%
are white females (2008 = 25%, October
2006 = 33% and April 2000 = 46%).

In total 72% (2007 = 69%, October
2006 = 72% and April 2000 = 83%) of
the designated groups* are female and
28% (2008 = 31%, October 2006 = 28%
and April 2000 = 17%) are male.

If you think you have to go direct to get a lower premium — think again!

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.

Willie Smith

Daniel Joseph

Undesignated white males make up
10% (2007=11%, October 2006 10,5%
and April 2000 = 19%) of all Sasbo per-
manent employees

We will continue to monitor our E)sition
in terms of employment equity.
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Maureen Crowley

Ruben Mandean

Desireé Brown

Corlia van Heerden

Neil McConnell
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Thabiso Lebethe Bulelwa Magqo

Fred Hinze Clint Ambraal

Robert Mvelase Ishmail Lehry
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Sasbo
secretariat
and staff

Shaheda Asvat Hein Coetzee

Shaun Oelschig

Ben Venter Vanessa Hattingh Francina Peteke Gizelle Conradie Samantha Anthony

Venessa Botha Michele Kelly Eugene Ebersohn Rosa van Staden Myan Soobramoney Louise Plaatjies

continued from page 1

Sasbho’s settiement gives
members something to
smile about

11 Family Funeral Benefit Scheme Eugene concluded his report-back by
for Employees saying: “This settlement would not
The contribution on Plan A will remain ~ have been possible without the advice
unchanged at R3.,50 per month and the and support of our negotiating team.”

contribution on Plan B will also The members of the team were
Wayne Hattingh Kobus van Straaten remain unchanged at R8,00 per month. Shaheda Asvat (Sasbo Vice President),
Eva Chetty, Thaera Rahaman, Hilary

The benefits will, however, improve as Robberts, Amos Nkoi, Corlia van
follows: Heerden, Rosa van Staden and Harize
Schubart. &
Plan A Plan B
Member R11 000 R16 500
Member’s Spouse R11 000 R16 500
Member’s Children R9 000 R12 500
aged 0 - 21
General Staff Salary Structure - Standard Bank

Group Effective from 1 March 2009

Job Family Salary Range Minimum Promotional
Level Increment

et Wells Gemifo BUE Minimum | Midpoint | Maximum | Promotion | Minimum

R R R To R

SBGO4 5 440 6 690 7 940
SBGO5 5 440 7725 10 010 SBGO5 386
SBG06 6 590 9 335 12 080 SBG06 467
SBGO7 8170 10 780 13 390 SBGO7 539
SBGO8 9 560 12 515 15470 SBGO08 626
SBG09 11 210 14 640 18 070 SBG09 732
SBG10 12 760 16 580 20 400 SBG10 829

Company Minimum — 01 March 2009: R5 440

Graham Walker Insurance Brokers (Pty) Ltd — the bankers’” insurance broker for over 24 years.

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.
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Let’s labour the point

The Consumer Protection Bill — a revolutionary bill that can help the consumer (part 1)

arry Gordon Selfridge of
H Selfridge Department store

fame (who apparently died
penniless and insane) maintained that
the customer is always right. Let’s see

how close we are to the truth with the
Consumer Protection Bill.

The Bill, which has yet to be enacted,
will have a major impact on the both the
consumer and the supplier. Its main
attraction is that for the first time the

rights of the consumer will be legislated.

It is a lengthy piece of legislation.
However, because of its impact on our
lives, we would be doing ourselves an
injustice by merely brushing over it.
Therefore, we will spend a few editions
addressing this heavyweight Bill.

The Bill has some interesting
terminologies, which we will define as
we go along to assist our readers to a
better understanding of the Bill. The
most commonly used terminology is
‘harmful practices’ which means
discrimination, breach of confiden-
tiality, unwanted telemarketing,
restriction of freedom of choice, the
fixing of a price without providing an
estimate, provision of unsolicited goods
and negative option marketing. Each
one will be addressed later on.

Foremost, we must highlight con-
sumers’ rights that forms the corner-
stone of this Bill.

The consumer has the right to choose
and examine goods, the right to receive
delivery of goods and services and the
right to cancel a reservation or standing
order or continuous service agreement.
On the question of strict liability, section
61 of this Bill clearly states that the sup-
plier is strictly liable which means that it
will not be necessary to prove fault or
blame on the part of the supplier in
order to succeed in a claim against it.

Furthermore a producer, importer, dis-
tributor or retailer of any goods is liable
for any harm caused wholly or partly
because of supplying unsafe goods, a
product failure, defect or hazard in any
goods, or inadequate instructions or
hazardous warnings, irrespective of
whether the harm resulted from negli-
gence on the part of the producer,
importer, distributor or retailer, as the
case may be.

‘We have now looked at liability, but
what does ‘harm caused’ mean because
of negligence or otherwise on the part
of the supplier, producer, importer, dis-
tributor or retailer?

Harm for which a person may be held
liable will include the death of, injury to
or illness of any natural person; any
loss of, or physical damage to any mov-
able or immovable property, or any eco-
nomic loss because of the latter.

It seems like the supplier, producer,
importer, distributor or retailer may be

over-exposed. But the Bill comes to
their rescue by giving them some pro-
tection against claims for liability.

This protection will be found in the fol-

lowing defences:

W If the harm caused by the unsafe,
defective or hazardous product is
attributable to compliance with any
public regulation or compliance with
instructions given by the producer;

B The defect did not exist in the goods
at the time it was bought from the
supplier;

B It is not possible to expect the dis-
tributor or retailer to discover the
unsafe, defective or hazardous prod-
uct, i.e. big warehouses;

B The person’s role in marketing the
goods and the state of scientific and
technical knowledge at the time the
goods were under the control of that
person;

W If the claim has expired (three years
after the death of the supplier, pro-
ducer, importer, distributor or retail-
er, the earliest time when the illness
became known, the earliest time
when the consumer became aware of
the loss or damage to his/her proper-
ty or the latest date on which the per-
son suffered any economic loss).

In the next edition we will spend
some time on the customer’s right to
cancel advance reservations, book-
ings or orders and discriminatory
marketing. S|

Ordinary citizens can ‘worm’ their
way to vital waste management

This is the last article in the absorbing series of environmental articles
written by David Parry-Davies, editor and publisher of the Enviropaedia.

responsibility to start waste man-

agement initiatives. Ordinary citi-
zens can come up with very creative
ideas to tackle waste themselves. By
reducing waste, the lives of scarce land-
fill sites can be extended and this will
lead to reduced methane emissions,
which is a powerful greenhouse gas.

I t is not just the government’s

One such creative project is taking
place at the prestigious Mount Nelson
Hotel in the heart of Cape Town. The
project is aimed at optimising waste
disposal and is the brainchild of Mary
Murphy and Roger Jacques of Full
Cycle. Their projects are aimed at
turning waste into compost rather than
having the waste end up in landfills.

Earthworms aerate and fertilise the
soil and assist with managing its ph
balance. But fertilisers have been
killing earthworms over the years.
Even though these pesticides and fer-
tilisers have known disastrous envi-
ronmental effects, the agricultural and
gardening sectors still go on selling

these products to unsuspecting con-
sumers. Roger Jacques says that
chemical fertilisers are partially made
from oil industry waste, therefore its
disastrous effects.

At the Mount Nelson Hotel, a shed
sponsored by WasteMan will house
120 000 worms that will grow to a
worm family of 240 000 in six
months.

Earthworms are astonishing little
creatures capable of turning leftover
scraps and organic materials into
‘worm tea’ — very rich in nutrients,
conditioning the soil. Earthworms do
not harbour any bacteria harmful to
humans, they are parasite-free and
their environment is odourless. These
specific worms at the Mount Nelson
Hotel will be producing 480 litres of
liquid fertiliser each month. Waste
processing will start with 60-80 kilo-
grams per month and grow to one ton
within six months, thus getting rid of
the hotel’s waste in a responsible,
environmentally friendly way.

Any household can start its own
worm farm, which is the ideal solu-
tion for household waste manage-
ment. This could lead to a reduction
of 60% of waste going to municipal
dumps, significantly reducing
greenhouse gas emissions.

For further information contact the
Mount Nelson Hotel at
nseewer@mountnelson.co.za or
Mary Murphy at

mary @fullcyle.co.za.

Vacancy

Regional Secretary — Pretoria
(Tshwane)

Sasbo has a vacancy at its
Pretoria regional office for a
regional secretary.

Strong interpersonal, negotiation
and managerial skills, specialist
knowledge/qualifications of
industrial relations and relevant
labour legislation together with

experience in a financial
institution will be an advantage.
The applicant must be in
possession of a valid driver's
licence and have a reliable
vehicle. This position will suit a
dynamic and outgoing person
who must be able to deal with
people at all levels in the finance
industry on an individual and
collective basis.

In making a final decision,
consideration will be given to

achieving Sasbo's Employment
Equity objectives.

Please forward all applications to:

Farieda Mayet, Private Bag X84,
Bryanston, 2021 or e-mail:
fariedam@sasbo.org.za.

The closing date for applications
is close of business on 6 March
2009.

Global Labour Briefs

‘It's about jobs, jobs, jobs’ Jennings tells World
Economic Forum

UNI Global Union general secretary, Philip Jennings, told world leaders and corpo-
rate chiefs that they must focus on creating jobs if they want to come out of the glob-
al economic crisis and ensure a solid future for the world economy. Asked to address
the global employment challenge at the annual conference, Jennings said that there
needed to be a ‘new global social deal’ that gives unions a seat at the table.

“Market fundamentalism has crashed and now we have to deal with the human
wreckage,” he said. “We’ve seen the social safety net for bankers. Where is the
social safety net for workers?

“Working people have gone from bewilderment to fear to anger and now they
want action. Main Street demands a helping hand.

“For the trade union movement, we are now facing our greatest peacetime chal-
lenge. It’s about jobs, jobs, jobs.”

Jennings told the meeting that the International Labour Organisation has predicted
that up to 50 million jobs could be lost this year.

“Stimulus packages have to be quick,” he said. “They must address issues of the
real economy. This requires global co-ordination. The stimulus packages must
have a strong labour market dimension, which puts in a social floor.”

Jennings added that there needed to be solidarity between corporate management
and workers as they had common interests in the path to rebuilding and revitalis-
ing the world economies.

Obama and labour in tune on ‘shameful’ corporate
bonuses

US President Barack Obama and organised labour seem to hold identical views
on the lavish bonuses being paid to corporate executives as their companies col-
lapse around them. The president is on record as calling that action ‘shameful” as
tens of millions of their workers face losing their jobs.

Welcoming the president’s comment, ITUC general secretary, Guy Ryder, pointed
out that corporate bonuses in the US actually increased 14% overall in 2008 as
top executives in finance and industry ‘rewarded themselves for abject failure.’

Companies receiving public bailouts were recycling taxpayers’ money into compa-
ny bonuses, said Ryder, calling the move ‘nothing less than grand corporate theft.’

“Some of the culprits should be behind bars instead of propping up bars here in
Davos,” he added.

ITUC’s recovery formula

As this issue was going to press, representatives of the 168 million worker
International Trade Union Confederation (it speaks for 316 national labour organ-
isations spread across 157 countries) were hard at work at the World Economic
Forum lobbying support from government and business leaders for its compre-
hensive recovery and reform package.

Highlights of the plan, which places the emphasis on sustainable employment and
ensuring workers’ rights to union representation and collective bargaining, are:
B Further co-ordination of interest rate policy (with more cuts required in
European countries).

Co-ordinated fiscal stimulus to maintain and create jobs.

Investment in infrastructure to stimulate demand and prepare for recovery.
A ‘Green New Deal’ for climate-friendly investment and jobs.

Actions to keep workforces employed and retrained during the crisis.
Strengthening of unemployment benefit and other social security schemes.
Spending on schools, hospitals and care for the aged and young children.
Tax and spending measures targeted at those on low incomes.

Emergency IMF loans to developing countries, without austerity conditions.
A boost to development aid to help meet the MDGs.

Action on the global food crisis.

Beyond the immediate need for action on these points, the global union move-
ment is putting forward a detailed framework for new regulations to put an end to
the rampant speculation and financial profiteering which has caused the global
crisis. The framework includes regulatory actions which need to be taken by
national governments, as well as new global measures to support regulation and
ensure coherence.

Nobel-winning economist tells Obama unions are
key to economic revival

In an open letter to President Barack Obama advising him on how to get his
country’s economy back on track, Nobel prize winning US economist, Paul
Krugman, has highlighted the need to push for the Employee Free Choice Act
which would increase the number of unionised workers and build the ranks of the
shrinking middle class. Krugman has also urged the president to attach conditions
to the bank bailout that ensure that the money does not just sit in the banks but
goes into the real economy.

Krugman says public works projects to get the unemployed back into the workforce
and tax cuts targeted at lower- and middle-income Americans are also necessary. He
encourages Obama to start increasing health insurance coverage for Americans with
a view to eventually enacting single-payment healthcare in the US.
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GOT A PROBLEM?

Find the solution in the Self-Help Directory

Aged in Action 011 331 8509
Aids Consortium 011 403 0265
Aids Help Line 0800 012 322
Aids Link 011 720 5260
Alcoholics Anonymous 0861 435 722
ALP (Aids Law Project) 011 717 8600

Alzheimer's Association

0860 102 681

Banking Association

011 370 3500

Bankmed 021 480 4680
Bankseta 011 805 9661
CANSA (Cancer Support) 0800 22 66 22

Catholic Welfare & Development

021 425 2095

Centre for Early Childhood Development

021 683 2420

Child Emergency Service (toll free)

0800 055 555

Child Line (Child Abuse Clinic )

0800 055 555

Child Protection Unit

011 481 5118

Child Welfare Society

011 298 8500

Citizens Advice Bureau (free legal advice)

012 322 6630

Co-dependents Anonymous (Relationships)

088.130.0251

Communicare (Affordable Housing)

021 421 6008

Compassionate Friend (for bereavement)

011 440 6322

Crime Stop 0800 111 213
Deaf Federation of SA 011 482 1610
Department of Labour 012 337 1700

Depression and Anxiety Group

011 783 1474/6

Disabled Childrens Action Group

021 797 5977

Disabled People of SA

011 333 4505

Drug & Poison Centre

082 491 0160

Drug Counseling Centre

021 447 8026

Dystonia Association

011 326 2112

Elder Abuse

0800 00 3081

FAMSA (Family crises)

021 461 4228

Fatima House (Unmarried mothers)

012 546 5856

Gamblers Anonymouse

0800 006 008

GAP (Gender Advocacy Program)

021 465-0197

Graham Walker Insurance

011 510 1300

Hospice Association of Witwatersrand

011 483 9100

HPCSA (Health Professions Council SA)

012 338 9300

Joy for Life (HIV/Aids Support)

021 423 7452

Kenilworth Clinic (Addiction clinic)

021 763 4500

La Leche League (Breast-feeding Support)

012 430 3334

Legal Aid Board

011 877 2000

Lesbian and Gay Equality Project

011 487 3810

Lifeline (Aids Helpline)

0800 012 322

Lifeline (Counselling Line)

0861 322 322

Lifeline (Gender Violence)

0800 150 150

MCHIRC (Maternal & Child Health Info & Resource)

031 332 2452

Migraine Helpline

0860 678 268

Molo Songolo (Rights and Protection of Children)

021 669 0913

NACCW (Child Care Workers)

021 762 6076

NAPWA (Nat Assoc of People with Aids)

011 872 0975

Nar-Anon (Help or addict's family)

088 129 6791

Narcotics Anonymous

083 900 69 62

National Council for Child and Family Welfare

011 492 2888

National Kidney Foundation of SA

011 447 2531

National Responsible Gambling Program

021 763 4500

Nelson Mandela Children’s Fund

011 274 5600

Netcare

082 911

NICRO (Crime Prevention and Prisoners Rehabilitation)

021 422 1690

OASIS (Development of Intellectually Disabled)

021 671 2698

OCD Association of SA (Obsessive Compulsive Disorder)

011 786 7250

Old Mutual

011 838 1177

Overeaters Anonymous

011 640 2901

Parent Centre

011 484 1734

Parkinson Disease Association

011 787 8792

PNDSA (Post Natal Depression and Anxiety)

021 797-4498
083-327-2382

Poison Info

021 689 5227

POWA

011 642 4345

Pregnancy Help Centre

011 794 3354
021 797 5000

Pretoria Hospice 012 47 4909
Qualsa 0860 44 8243
RadioDoc 24-hour medical advisory service 012 28 4000
Rape Crisis 012 343 8888

Reach Out (depression)

088 120 4136

RP Foundation (Retinitis Pigmentosa)

012 622 4904

SA Haemophilic Foundation

011 849 1733

SA Institute for Traumatic Stress

011 648 7376

SA National Council for Alcoholism and Drug Abuse

012 542 1121

SA National Council for the Blind

012 346 1171

SA National Epilepsy League

021 447 3014

SA Premature Baby Association

0860 727 736

SA Red Cross Society (Health & Disaster management)

21 532 0202

SA Society for Prevention of Child Abuse and Neglect

011 481 5145

SA Speech & Hearing Association

011 716 2374

SASBO Legal Line

0860 111 000

Smokenders

083 460 6300

Stroke Aid Society

011 882 1612

The Homestead (Projects for Street Children )

021 419 9763/4

Trauma Centre for Sufferers of Violence

021 465 7373

Treat Action Campaign

021 422 1700

LABOUR LOGIC

Know your rights - Part 18

The ‘whistle blowing’ or Protected Disclosures Act, 2000

In the next few editions of this column
we will focus our attention on a rather
contentious piece of legislation which
has successfully been implemented to
eliminate employees’ fear of retaliation
by giving them protection when they
stand up and speak out on wrong-
doings in the workplace.

This Act is called the Protected
Disclosures Act. But it is commonly
known as the ‘whistle blowing’ Act.

Published case law is telling us that
this Act is serving its purpose. In the
most recent decision — Sekgobela v
State Information Technology Agency
(Pty) Ltd (2008) 29 ILJ 1995 (LC) —
the Court ruled that the employer did
not follow its own procurement policy
and that the employee’s disclosure of
this failure fell within the PDA. The
Court then ruled that the employee had
been unfairly dismissed for making
such a disclosure.

To whom does the Act apply?

The Act applies to all employees
(defined as any person, excluding an
independent contractor, who works for
another person or for the State and who
receive, or are entitled to receive, any
remuneration; and any other person
who in any manner assists in carrying
on or conducting the business of an
employer) in both the private and the
public sectors.

‘When will the Act apply?

When an employee discloses informa-
tion about any unlawful or irregular
conduct by his or her employer or any
other employee who works for that
employer.

What will happen if I make such a
disclosure?

The Act will protect you. We will soon
see how.

Before we address the technicalities of
this Act, we must first look at the
salient factors that shaped this piece of
legislation.

Its backdrop is the Bill of Rights in the
Constitution of the Republic of South
Africa, 1996 that protects the rights of
all people in the Republic and affirms
the democratic values of human dignity,
equality and freedom. We specifically
focus on section 8 of the Bill of Rights
which provides for the horizontal appli-
cation of the rights in the Bill of Rights,
taking into account the nature of the
right and the nature of any duty
imposed by the right. A good example

of such horizontal application will be
the employer-employee relationship
where we find mutual rights and duties.

With the foregoing in mind, it goes
without saying that any criminal and
other irregular conduct in any organisa-
tion — be it the private or public sector —
will be harmful not only to that sector,
but also to the country’s economic sta-
bility and may even cause potential
social harm.

We have spoken about the mutual or
reciprocal rights and duties being part
of the employer-employee relationship,
now this is what the Act has to say
about these rights and duties.

Every employer and employee has a
responsibility to disclose suspected or
alleged criminal and any other irregular
conduct in the workplace and every
employer has a responsibility to take all
necessary steps to ensure that employ-
ees who disclose such information are
protected from any retaliation because
of this disclosure.

The only way to ensure the enforce-
ment of such rights and duties is by
enacting statutory guidelines in order to
promote protection and eradicate crimi-
nal and other irregular conduct in the
workplace.

Now that we have touched on the cor-
nerstones, let’s take a closer view of the
Act itself. This Act centres around one
very crucial issue, namely disclosure
and it even goes so far as to give you a
clear idea what this disclosure entails.

The definition starts off with an inter-
esting opening “... any employee who
has reason to believe that ...” which
gives the impression that the informa-
tion need not be proven at that stage — it
can be a suspicion.

However, the nature of the information
must show one or more of the follow-
ing features:

B It must be of an alleged or criminal
nature.

B It must contain some failure not to
abide to applicable law.

B It must be a miscarriage of justice or
a miscarriage of justice is likely to
happen.

B It must be an act or omission where
the health or safety of an individual
has been or may be endangered or it
must be an act or omission where
the environment has been or may be
damaged.

It also addresses another piece of leg-
islation in this definition, i.e. the
Promotion of Equality and Prevention
of Unfair Discrimination Act, 4 of
2000 which Act primarily focuses on
the prevention and prohibition of
unfair discrimination and harassment;
the promotion of equality and preven-
tion and prohibition of hate speech.

We gave the definition of an employ-
ee, but it is also necessary to explain
what an employer is.

An employer is any person who
employs or provides work for any
other person and who remunerates or
expressly or tacitly undertakes to
remunerate that other person or who
permits any other person in any man-
ner to assist in the carrying on or con-
ducting of his, her or its business,
including any person acting on behalf
of, or on the authority of, such
employer.

Will I be protected if the bad
behaviour or impropriety happens
in another country?

“Yes, you will be protected.” The Act
uses very descriptive terminology to
describe malicious conduct by an
employer that can make the work-
place environment for the employee
intolerable because he/she made a dis-
closure and the Act defines it as an
‘occupational detriment.’

What does ‘occupational detriment’
mean?

It is when the employee is being sub-
jected to any disciplinary action;
being dismissed, suspended, demoted,
harassed or intimidated; being trans-
ferred against his or her will; being
refused transfer or promotion; being
subjected to a term or condition of
employment or retirement which is
altered or kept altered to his or her
disadvantage; being refused a refer-
ence, or being provided with an
adverse reference, from his or her
employer; being denied appointment
to any employment, profession or
office or being otherwise adversely
affected in respect of his or her
employment, profession or office,
including employment opportunities
and work security.

In the next edition we take a closer
look at whom one can make a protect-
ed disclosure to, the object of the Act
and the remedies.

If you have a problem, write to Labour Logic
at Private Bag X84, Bryanston, 2021,

or send a fax to (011) 467 0188

Are you enjoying all the benefits of being a Sasbo member?

Phone GWIB (Pty) Ltd on (011) 510 1300
for a free, no obligation premium quote.

INSURANCE BROKERS
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CURRENT ADD-ON BENEFITS

™ Please note that these benefits are only available to paid—up Sasbo members.

SASBO

The Finance Union

Sasbo
Benevolent
Fund

The Sasbo Benevolent Fund,
which draws its resources
from union funds and

member donations, renders Sasbo Smalls

financial assistance to This ‘shop window’ in Sasbo
members who are suffering News enables members to
extreme hardship. advertise — free of charge for

a prescribed period and at a
modest cost thereafter - their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Sashbo Legal Line

This is the union’s popular free
24-hours-a—day, 365-days—a-year legal
advice through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000
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COFFEE BREAK

'CROSSWORD

L

ANSWERS

on page 16

6

24

Across

3. Asinging fish? (4)

5. Ileave the chief and do the cook-
ing (4)

7. In time, a poet is given a
thousand (5)

8. I made runs but got out — she
looked after the children (9)

9. Get Jan in! There’s a nasty-look-
ing Japanese out there! (5)

10.In South Australia, mention is
made of how he names one for an
office (9)

11. You’ll get the cane for banging
that drum! (6)

14.You are in a state and you are sup-
posed to be shrewd! (6)

19.1t’s not decent to look so quietly

happy! (9)

20. Parcel it out to all, as it were (5)

21.He’ll play along with it but he
demands that strings are
attached! (9)

22.How to get a steer into a com-
pound (5)

23.Read about how expensive it has
become? (4)

24.Poverty in Eden! (4)

Down

1. How to get stern with a loud-
mouth (7)

2. Mine get to ten and become dis-
tinguished! (7)

3. Good start! Got a bank and a lot
of gold, too! (7)

4. The little saint drinks and plays
rather badly (6)

5. Mutual agreement to take a
powder (7)

6. It’s obvious I've to tend it! (7)

12. So a time is set aside to spray it? (7)

13. Some trait you get left with — but
it’s only a nominal one! (7)

15.Calmed when out on dates with
Ed? (7)

16.We have to know why you lit it!
It was such a useful thing to
have! (7)

17. Point to a holiday of the Oriental
kind (7)

18.There’s bound to be trouble when
a refit’s called for! (6)

Thank you,
Melanie

I want to thank Melanie Hughes for
the patience, time and dedication with
which she helped me through my
grievance process. It was a difficult
time in my life. But because somebody
of her calibre was there, [ managed to
get through it.

[ thank you over and over again. Keep
up the good work.

Thabo Tlhoaele — Absa

Thank you,
Annerie

1 would like to thank Annerie
Bellingham, my representative in my
disciplinary case. The support [
received from her during the whole
period was overwhelming.

Annerie always kept contact with me;
she followed up from time to time and
made everything seem easy. I was
traumatised and Annerie gave me
counselling. She believed in me when [
lost hope and had given up on myself,
even before the outcome of my hear-
ing.

Annerie could not attend my final

hearing but she communicated all the
details to me and introduced me to
Ursula who represented me that day.
Annerie does her work to the best of
her ability. She is very people-orientat-
ed and goes the extra mile when deal-
ing with any situation. Hats off to you,
Annerie. May you continue to give
such excellent service to other mem-
bers as well.

Felicity Gonanoa — Absa

Keep Sasbho

In a dynamic and fast-moving sector
such as the finance sector, keeping track
of in excess of 65 000 members is a
major exercise.

It is for this reason that it is important
that you, as a Sasbo member, always
keep Sasbo informed of any changes
that may occur, e.g. retirement, marriage

updated

or transfer between branches and depart-
ments or institutions. (See page 15 for
contact details).

It is also important to note that only
employees actively employed in the
finance sector are entitled (in terms of
the Union’s Constitution) to be members
of Sasbo, e.g. if you retire from the sec-

tor and are no longer employed or work-
ing in the sector, you cannot be a mem-
ber of Sasbo.

You can join Bank Pensioner’s Society
once you have retired. Their contact
details are on page 4 of Sasbo News. [

Build Sasbo muscle into your insurance policy.

net ter inligting

Met die nuwejaarsvoornemens nog vars in die geheue, kan ons
onsself afvra wanneer begin ‘n mens vir aftrede beplan — op 25
of 55? Die antwoord hierop is, hoe vroeér hoe beter.

Eerstens, mense wat nie genoegsaam vir hulle aftrede beplan
nie, sit op die ou end met te min geld om die lewenstyl
waaraan hulle gewond was, te handhaaf.

Tweedens het hulle nie noodwendig goed genoeg na hulle
gesondheid omgesien nie, en word as sodanig voortydig oud en
spandeer dan te veel op dokters en medisyne uit hulle karige
inkomste.

En derdens is hulle maar net pensioenarisse — nie volwaardige
mense nie. Laat ek verduidelik.

In ons beroepe, of ons dit nou wil erken of nie, word ons gedryf
deur die werk wat ons doen: dit bepaal wanneer ons opstaan,
wat ons aantrek en wat ons deur die dag moet doen - soms
selfs met wie ons mag sosialiseer. Ons moet daarteen waak dat
ons werk nie soveel tyd van ons lewens in beslag neem dat daar
nie tyd is vir buitemuurse aktiwiteite nie ... en sodoende nie
ons volle potensiaal as individue bereik nie. Dan staan die
aftrede skielik voor jou — soms sonder waarskuwing in hierdie
tyd van vroeé aftrede.

Oornag word ons dan ons eie finansiéle, administratiewe en
motiveringsbestuurders. As ‘n mens jouself toegelaat het om te
afhanklik te raak van jou werk, dan kan jy jou binne ‘n vakuum
bevind: al dwalend en wagtend op besluite van ‘n hoofkantoor
wat nie meer bestaan nie. Aan die anderkant, as ons in die
eerste plek as beplanners en denkers geleef het, en dan as
werkendes, dan wag daar nuwe en uitdagende omstandighede
op ons. Vroegtydige beplanning het twee gevolge, met
opbouende persoonlike doelwitte kan ons ons loopbane meer
suksesvol maak terwyl ons dit nog het, en kan jou aftrede die
beste tyd van jou lewe wees.

Daar’s geen beter motivering nie.

for the record

With New Year resolutions still fresh in our minds, let’s ask our-
selves when we should start planning for retirement — at age
25, or age 55?7 The answer to that question is, the earlier the
better. Why?

Firstly, people who don’t plan for retirement adequately usually
end up with too little money to sustain the lifestyles they have
become used to.

Secondly, they probably have not looked after their health as
well as they should have and risk becoming ‘old’ before their
time and having to spend too much of their reduced incomes
on doctors and medicines.

Thirdly, they’re likely to end up as just pensioners — not full-
blown people. The last point needs some explaining.

During our careers, like it or not we are largely driven by the
work we do: it tells us when to get up in the morning, how to
dress and spend our days — sometimes even with whom we should
socialise. Unless we are careful, our work will take up so much of
our time that there will be little left for outside activities ... for us
to realise our full potential as the individuals we are.

Then suddenly comes retirement - often too suddenly in this
age of early retirements. Overnight we become our own finan-
cial, administrative and motivational managers.

If we have allowed ourselves to become too company-depen-
dent, we can find ourselves retiring into a vacuum: milling
around waiting for a now-non-existent head office to make our
decisions for us. If, on the other hand, we have lived our lives as
thinking, planning people first and company men and women
second, we will have a new and exciting set of circumstances
waiting for us.

Two likely spin-offs of forward-planning are having constructive
personal goals will make us more successful at our careers while
we have them, and our post-career years can become the best
time of our lives.

There can be no better motivation than that.

Phone GWIB (Pty) Ltd on (011) 510 1300 for a free, no obligation premium quote.
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HOLIDAY ACCOMMODATION TO LET
AND FOR SALE / TIMESHARE
ACCOMMODATION TO LET

lagoon and mountains, TV and undercover
parking, sleeps 2, tariff R250 per day out of sea-
son, R300 per day in season. Tel: 044 384 0734.

Amanzimtoti-South Coast

Knysna

2 bedroomed fully equipped self-catering
ground unit holiday unit. Suitable for 4 adults.
400 meters from Warner beach and 5 minute
drive to Toti Beach. From R300 per night. Call
084 580 3167.

Timeshare for Sale

Global Grand Vacation Package with RCI which
is a yearly holiday for sale — points available
immediately, contact Mandy @ 033 395 5612 (w)
084 505 8524 (c).

Fully equipped self-catering unit. Sleeps two
(double bed), full bathroom, (shower and bath),
TV and off-street parking, own patio with braai
facilities and magnificent views of lagoon and
mountains. R250 per day out of season, R300
g{érgd]a%iln season. Tel: 044 384 0562 or 083

Your contact person for Sasbo Smalls is Stephne Anders. She
can be contacted during working hours at 011 467 0192.

Margate & Uvongo

Come and enjoy awesome holiday. Fully fur-
nished, self-catering units available. Rates from
R160 per unit per day. 800 metres from
Margate’s main blue flag beach. Mall and
shops in immediate vicinity. Putt-Putt and
Entertainment in immediate vicinity. Pool in
complex and DStv. Breakfast available on
request. Students welcome. To avoid disap-
pointment call Quentin on 072 264 9422 or 084
406 0122 or 039 317 1974 e-mail ac-
breeze@hotmail.com or www.ac-breeze.co.za.

Jeffreys Baai

Holiday flat in Amanzimtoti

2 slaapkamer woonstel, slae]lcp 6 fersone, kontak
Eleanor by 082 674 2595 of 082 524 9088.

Durban North / Glenashley - KZN

Jeffreys Baai — Oos Kaap

4 Bedroom (2 en suite) — main bedroom upstairs
with sea view. Separate toilet and toilet, study, fit-
ted kitchen, lounge/dinning room, entrance hall,
flat let with 2 rooms, separate bathroom/ toilet
Garage + parking for 4 cars, swimming pool.
Property is fully walled with alarm system and
automated gate & close to schools, Smin drive to
La Lucia Mall & 10min to Gateway Shopping
Centre. Available from 1 April 2008 for R10 200
pm (negotiable). Contact Thoki 083 556 9713 or
e-mail: thokim@nedbank co.za.

Cape Town

Small furnished beachfront flat overlooking sea
and Table Mountain with TV and garage. Out-
of-season bank staff rates: R250 for flat per
night. 082 682 0667 Gert Theron.

Kruger National Park

Pensioner self catering flat to let for 2,
Mpumalanga — 5 mins. Crocodile River Gate, 4
mins. Mozambique border, 45 mins. Maputo
(Indian Ocean) Thr. Swaziland. Rates R200 p.p.
sharing. Call Dave: 082 776 3041 or 013 79.
8371 or e-mail: daverankina@yahoo.co.uk.

Plettenberg Bay

Retired bank manager will let his holiday cot-
tage at Keurboomstrand (Plett) and luxury flat
in Goose Valley Golf Estate (a golfer’s dream)
both fully furnished, to Sasbo members at half
price, out of school holidays, also available in
school holidays. Phone 044 870 7288 or 083
412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one bedroom
apartment with separate lounge. Suitable for 2
adults and 2 small children. Minimum 4 nights,
own parking bay, with use of swimmin% pool
and tennis court. Near Century City, golf
course, beaches and 15 minutes from Cape
Town Central and Waterfront at R300 per night.
Call Dave at 083 414 7638 or 021 558 4780.

Cape Town/Panorama

Fully equipped, immaculate self-catering flat
let with secure parking and braai area, sleeps 2.
Near Century City, 15 minutes from Cape
Town, Waterfront and Bloubergstrand. R180
per night out of season. Contact Fransie at 021
930 4054 or 083 772 2783.

Bloubergstrand - Seafront/Beachfront

Views to die for in this two bedrooms, fur-
nished s/c flat with garage. R250 per night out
of season. Contact Theron at 082 682 0667.

Selfsorg 2, slaapkamer eenhede @ R350 p/d
buite seisoen en R550 p/d binne seisoen.
Loopafstand van strand. Marna 082 828 4344.

Fully equipped self-catering holiday flat, 1 bed-
room, loun%e, fully fitted kitchen, bath &
shower, fully furnished, 50 m from beach,
walking distance to shopping centre, under
cover parking, remote gate, sleeps four adults
& two children. From R250 per day out of sea-
son. Call Trish or Jaap on 082 483 5875 or 083
797 1920.

Chaka’s Rock (Ballito)

Gordons Bay — House of Pearls

Self-catering holiday accommodation.
Magnificent sea-views air-con & ceiling con-
trolled fans. Pool in complex, 5 minute walk
to famous to famous tidal pool and beach.
Ballito Fast Foods are now selling easy eats
& food and take aways at very competitive
prices. 4 Slee{aer from R360 per unit per
night and 2 Sleeper from R260 per unit per
night NB! Book 7 nights pay for 6 nights.

Tel 032 525 7698.

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex, (sleeps 10)
100 m from beach, 1 km from Shelly Mall, 5
km to Margate. Lock-up garage, DStv, wash-
ing machine + drier. R3p5§ pd, long weekends
and in season R750 pd, weekends R1 000.
Contact Willem at 052 446 4458 or Jacques at
083 707 1675.

Durban North

Comfortable, fully furnished one bedroom flat-
let/granny cottage to let. 6 Months lease (1st
May or Ist Ji une% grivale garden/braai area,
parking. Rent R3 200 suitable for young cou-
ple. Contact Priscilla work 031 575 8001 or
home 031 564 4283 or e-mail
gordonj@eject.co.za.

Jeffreys Baai — Oos Kaap

2 Slaapkamer woonstel, slaap 4-6 persone
R300 pd. Kontak 084 581 1042.

Free standing upmarket 3 bedroomed house,
large private enclosed garden, stunning moun-
tain view, 800 m to beach, shops and restau-
rants, bathroom with full shower, lounge, din-
ing room plus fully equipped kitchen, TV, HI
FI, DVD player. Braai area, bedding and towels
supplied. Beach towels not included. Contact
Pearl Jason 083 707 2015 pjason@ebucks-
mail.com view photos on www.gumtree.co.za.

Bela Bela (Warmbaths) Area

2-bedroom cottage (sleeps 6) in the tranquillity
of the bushveld. Walking, bicycle rides, swim-
ming, birding, game spotting etc. Rate R 300
pd for 1-2 persons, R100 pppd for additional
persons, children under 10 R50 pppd. Contact
Avis 083 530 7485 or Don 083 390 3360.

Mount Edgecombe (KZN) Duplex

3 bedrooms, 2 baths, fully fitted kitchen/open
g]an lounge/dining room slug + parking bays.
ecure gated complex, 5 minutes from
Gateway, close to 2nd golf estate with fantastic
views. Call 084 603 2366 or 082 928 9762.

Kruger Park

Marloth Park, on banks of Crocodile River bor-
dering Kruger. 15 km from Crocodile Bridge.
Fully equipped house with splash pool, braai
and lapa — sleeps 10. Game roam freely. Peak
R600, off peak R400 a day. Phone Debbie 083
680 5112 (Ref 3126).

Plettenberg Bay

Jeffreys Bay

2 bedroom self catering flat on Golf Estate.
Pool, tennis and squash court as well. Contact
083 259 2685.

Shelley Beach

Luxury, 4 bedroom house and/or 1 bedroom
flat. Fully equiplped, self-catering, servants’
quarters available.

Contact Hester at 072 856 0135.

Strand

Selfsorg grondvloer woonstel uitstekend geleé
op goue myl in Melkbaai. Slegs Kusweg skei
woonstel van see. Slaap ses, toesluit garage.
R500 per dag tot einde November en R7(§0 per
dag vanaf 1 Desember . Kontak Anna 021 853
8707 of 084 461 4139.

Franskraal

Margate

2 Bedroom flat at Franskraal, sleeps 6, 3 km
from Gansbaai and 40 km from Hermanus,
walking distance from beach and OK groceries
and restaurant Contact Roseline on 028 388
0230 or 082 413 3945.

North Coast

www.northcoastholiday.co.za Contact
Eileen hulinfamilytrust@absamail.co.za or
082 497 2664.

Langebaan Cape TownWest Coast

Free standing, 4 beds double storey house
sleeps 6-8. Fully equipped self-catering, a few
minutes walk from C u% Mykonos casino. Cost
R750 per night out of season & R850 per night
in season & long weekends. Contact Connie
021 933 8904 or 072 450 3374 or Cedric 083
253 1311 cedricb@worldonline.co.za.

Fully equipped sea-facing, 3 bedroomed home to
let all year round — magnificent sea-view. Call
Anne on 083 235 6482 for availability and prices.

Margate

2 Bedrooms, 2 bathrooms, fully equipped self-

Flat — sleep 4/5 people. Fully equipped with
braai on balcony. Just bring your towels. R400
pd in season and R200 pd out of season. Jorian
083 458 5684.

Holiday Letting

Immaculate, new very secure one bedroom flat,
with easy walking distance to the beach. Sleeps
2-4 people. Out of season rates R250 per day.
In season rates R450 per day. Contact Oscar or
Myrtle on 039 3157147 or 082 513 6738.

Margate

4-6 sleeper flat, 400 m from beach, fully
equipped self-catering, secure complex. Out of
season R250 and in season R450 per day.
Contact Reinhardt 072 610 6420 or email van-
derwaltr@fnb.co.za.

10 St Ellen Great Brakriver

Fully equipped self-catering holiday accommo-
dation. Poorin complex. Sleeps 4. gituated near
Mosselbay & George, TV D\}JD (DStv with
card) and braai facilities. R380 per day out of
season, R480 per day in season. Contact Erna
at 082 925 6128 or 011 681 4030 or e-mail

catering with dishwasher, h

balcony with braai overlooking Manaba beach
and sea-view. 2 Secured dpa.rkings, MNet and
DStv (own card). Granada Flats on top of
Steers on main road. Sleeps 6. Contact
Bernadette at 082 614 0896 or email bernadet-
tewa@absa.co.za.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-catering house
to let at competitive rates. Sleep 6. Within
walking distance shops. Between St Michaels
and Uvongo. Call Mr Olivier at 082 682 2383.

East London

Uvongo

Niki-Nana Backpackers — dorms, doubles and
camping available — upmarket, exclusive.
Contact Lee on 043 722 8509 or 071 263 0904.
Visit our site: www.nikinana.co.za or email:
info@nikinana.co.za.

Green Point, Cape Town

Close to Waterfront plus major tourist attrac-
tions, 1- and 2-bedroomed self-calering apart-
ments, fully furnished, serviced daily from
R200 per day. Call Hannes 083 2559618 or
www.davidsbb.co.za.

B&B in Sedgefield - between Wildernis
and Knysna

SonjaBelle’s B&B — Lovely quiet B&B on
Sedgefield Island with 2 double en suite rooms
each with their own braai area. Breakfast is
served in a picnic basket to enable you to decide
where you would like to eat — in bed, at the
nearby lagoon, beaches or in the peaceful leafy
bird and tortoise filled garden. Sparkling pool,
bicycles and table tennis available to gently
exercise while on holiday. Day trips to places
like Plett, Tsitsikama and Oudshoorn possible
due to the central locality of Sedgefield. Prices
relatively low from R165 per person sharing per
night low season to R225 ppspn high season.
Have a look at facilities & lgook through
venues.com/gr/sonjabelles htm —
sion payable. For the ‘internet chal-
lenged’ — phone 044 343 3157 and speak to
Sonja or Izobelle!

Knysna

Self-catering two bedroomed house with spec-
tacular views over lagoon and Heads. Fully
equipped with off street parking, patio and
braai facilities. Reasonable rates. Visit moms-
place-knysna.blogspot.com for more info and
picturgs. Contact Anita at 083 456 4663 or 021
531 4618.

Knysna

Fully equipped self-catering flatlet with private
patio and braai area, magnificent views of

Immaculate cottage minutes from the sea with
stunning sea view, sleeps 2-4, beautiful pool
and secure parking. Out of season from R250
per day and in season from R450 per day.
Contact Colin or Lyn at 039 315 5633 or

082 336 8132.

Uvongo: South Coast

4 and 6 sleeper beachfront flats to let at very
competitive rates. Within walking distance to
main beach. Fully fitted units including, TV,

microwave, dishwasher, etc. Secure complex
with braai and laundry facilities. Tel Johan at
082 492 6677.

Uvongo

4 bedroom house, sleeps 8 and Margate: 6 cot-
tages. All self-catering holiday or perm accom-
modation, 2 blocks from beach, pool, DStv
included, recognised by AA. Contact agent —
Rose Bester 011 683 8381 or 083 267 3562 or
agent@mweb.co.za or Www.sea-spray.co.za.

Cape Town - Tygerberg Hills

B&B at special rates for Sasbo members and
families. Close to all amenities, fantastic views
and facilities. Call Maria or Gordon 084 556
24970r 021 913 1660 or e-mail
msparish@wo.co.za.

Muizenberg Beachfront

24 hour security, brand new 1 bed apartment,
secured parking bay. Close to all amenities,
public transport within walking distance
(Muizenberg station) simply cross the parking
area to get to the beach — long/short lease.
Available immediately.

Contact Heather on 084 547 0002.

Cape Town

Self-catering two-bedroom apartment, secure
parking/swimming pool, from R270 p/d.
Contact Eugene 082 468 4367.

AC Breeze holiday accomidation

o bm@nedbank.co.za.

Holiday accommodation Bredasdorp

25km from Arniston/Waenhuiskrans and
Struisbaai/L’ Agulhas. 3 Bedrooms, sleeps 5-6
fully equipped. Ideal holiday destination with
breathtaking landscapes and superb angling
spots along the coast, 96 km from Hermanus
and 150 km from CT International. Contact
Marianne 072 477 1372.

Holiday Accommodation Cape
Town/Muizenberg

Fully furnished, own braai area, accommoda-
tion for holidays 5 km from beach suitable for
4 persons. R275 per night. Contact Deon 083
368 7250 or Tania a/h 021 706 2949.

Knysna ( Brenton-On-Sea)

Fully equipped 3-bedroom holiday house with
magnificent views and 100m from beach. R400
per day out of season. R900 per day in season.
For more information please contact Ulandi
Swanepoel on 082 330 3241.

To Let

Fully equipped self-catering flat. 1 Bedroom en
suite. Open plan fully equipped kitchen and
lounge. DVD & DStv. Sleeps 4/5 Patio & braai.
Nearby business centrums and beach. R150 for
1st person and R50 for each additional person.
Contact Stone 083 565 5170 or 043 706 8611.

To Let

Comfortable, fully furnished one bedroom flat-
let/granny cottage to let. 6 Months’ lease (1st
May or Ist June) private garden/braai area,
parking. Rent R3 200 suitable for young cou-
le. Contact Priscilla work 031 575 8001 or
ome 031 564 4283 or e-mail
gordonj@eject.co.za.

Flat to Rent

Spacious 2 bedroom, 2-bathroom apartment
available in Craigavon Fourways. Built in cup-
boards in both bedrooms, 2 parking spaces, 24
hr security, swimming pool, clubhouse in com-
plex. Available immediately. R5 500 per month.
Contact Ezelle on 082 773 4500.

Flat and Residential dwelling to let —
Franskraal

Fully equipped 3-bedroom house, magnificent
sea view with whale watching, lounge, dining,
TV rooms with 2 bathrooms (max 8 persons or
two families). Contact Roseline Muller 028 388
0230 or 082 413 3945.

To Let

Furnished garden flatlet in Table View secure
parking. For single, mature non-smoking per-
son. R2 100 pm includes w & e. Phone Jannie
082 463 1564.

Flat to Rent at Shelley Beach

Small one bedroom flat suitable flat suitable for
couple. 1 km from beach and shopping centres.
R300 per day. Phone Cynthia 083 729 7939 or
039 315 1105.

Umhlanga

2 Bedroom exclusive secure fully furnished
unit, 500 metres from Gateway with undercov-
er parking. Call 083 310 6113 for further
details and daily rates.

Strand (Western Cape)

Safe and qluiet 1 bedroom large Granny Flat for
2. Available for holiday/permanent. Please no
smokers, children or pets. Walking distance to
beach and shopping centre. Please call/SMS
072 494 4756.

Langebaan Accommodation

2 Bedroomed fully equipped self-catering
ground unit suitable ?0 people, 700 m from
club Mykenos, R500 per night. Call Gideon
084 901 1936 or (OH) 021 950 6614.

Northern Suburbs

Self-catering and B&B accommodation offered
in northern suburbs Cape Town. Special prices
for Sasbo members. Phone Elaine 083 448 2737.

tain view, 800 m to beach, shops and restau-
rants. Fully equipped, accommodates 6 adults.
Special rates from March to November 2009
excluding holidays. R2 800 for seven days.
Contact Pearl Jason 083 707 2015 or e-mail
pjason@telkomsa.net. View photos on website
www.houseofpearls.co.za.

Zia’s Accommodation

Holiday apartments available Sea Point,
Rondebosch Village and Green Point. Modern
tastefully furnished and fully equipped. Sea
Point and Green Point close to beach. Contact
Ruby Bake 021 705 9836 or 083 707 0803.

Scottburgh (South Coast)

2 Bedroom (sleeps 6) timeshare available @
Pearly Shells Flats from 20 to 27 February
2009 (only this period) for R1 500. Swimming
pool, table tennis, darts, laundry & secured
parking complex. Contact Mariska 011 601
4532 or Email mariska.vandyk @standard-
bank.co.za.

Urgent Sale in Morningside

Valley View Road 96 Valleyview, flat no 3
Valleydale, Morningside. Selling price R825
000. Contact Sirthy 072 627 3010 or 039 727
2033 or | sirthy.govender@fnb.co.za.

Urgent Sale

Stand 93 Rietvlei Heights. It is next to Rietvlei
nature reserve and close to the Rietvlei dam.
New development in secure complex. Close to
Int airport on R21. The stand is 794 m2 and in
a quiet street. We only want back what we
paid! Sale of erf was R600 000. We will take
offers up to R550 000. Approved buildiné plans
already paid for. Floor space of 235m2. Contact
Yvonne 012 523 0619 or 082 462 0038.

Urgent Sale

Braamfontein JHB, — Upmarket apartment. 1
Bedroom, lounge, bath and shower, kitchen
with granite tops. Must be seen R495 000 neg —
Contact 011 636 4469 or 073 556 8831.

Beautiful Timeshare for Sale

Ennerdale

Any two weeks per year out of season in 9 dif-
ferent resorts. Fully serviced and self-catering.
Can also be exchanged with RCI. Contact
Dawn 083 788 1713.

Timeshare for sale

House for sale for R250K. Its a two bedroom
house, one bathroom and toilet, dinning room,
and kitchen. It’s a renovators dream. It has a
big yard, easy access to transport, schools and
day care centres. For viewing or more details,
call Charmaine on 083 520 5846.

Strand Pavilion — Strand, Cape Town. Week 42,
Unit 204, Friday — Friday. Sleeps 4. Indoor
splash pool, gym and bar. R12 000. Call 083
2258314 or%saunders@fnb.co.za.

Jeffreys Bay

Flexiclub Points

2 x 2 bedroom units (The View) next to Pick n
Pay centre, sleeps 4, fully equipped holiday
rentals — stunning view. 1posh 3-bedroom
townhouse for sale in Jeffreys Bay — photos
available on request. E-mail
mbarnard@fnb.co.za, cell 083 300 5428 or 051
400 9222.

Bed and Breakfast

Overlooking the Indian Ocean nestled in the
tranquillity of the Chelsea Downs Conservancy
in Port Elizabeth, our up-market bed and break-
fast offers style and comforts for business and
holiday travellers alike. R260 single and R180
pp sharing. www.vista-del-mar.co.za. Contact
Melanie 041 379 3710 or 082 846 5782.

Hartenbos

Fully equipped 1 bedroomed self-catering. TV,
DVD, Braai area and parking. Sleeps 4. Walk
to beach. R500 per night. Call Erna Le Roux
082 925 6128.

Jeffreys Bay

2 x Fully equipped units. Sleeps 10 per unit,
800 m from beach. Fully enclosed with electric
gates. Contact Marlene on 083 328 2645 or 041
372 1475 or 041 372 1274 (fax).

Somerset West

One bedroom spacious apartment in centre of
Somerset West with Mountain View. Lock up
garage. Suitable for married couple with one
child. Close to all amenities and only 6 km
from the beach. Bank staff rates R250 per night
minimum four nights. Contact Janet 021 856
1966 or 083 688 7050.

Margate Accommodation

Immaculate, upmarket services apartment with
sea view in secure complex, 5 min walk to
Margale beach, sleeps max 5, pool and covered
parking bay. Daily rates: Low R300, High
R600, Peak R800. Contact Colin or Lyn at 039
315 5633 or 082 336 8132.

Zanzibar Island

Kilima Kidogo Guesthouse, Zanzibar, East
Coast. Experience a holiday of a lifetime in
luxury fully serviced guesthouse, 6 double en
suite rooms, pool table, dartboard, plenty enter-
tainment. Price 250 p.p.p.n. Bed & Breakfast.
Contact Joey 084 225 5500 or
joeypi@absa.co.za or Dina 082 856 1046 or
status@lantic.net or www kilimakidogo.co.za.

Mosselbaai/Tergniet

Netjiese 2 slaapkamer huis te huur. Slaap 6,4
volwassenes en 2 kinders. Branderuitsig,
besigtig walvisee en dolfyne uit die bad.
Stapafstande van die see. Toesluit motorhuis.
Kontak Joey by 041 933 2466 of 083 257 7222.

Strand

Strand (W.Cape) safe and quiet 1 bedroom
large Granny Flat for 2. Available for
holiday/permanent. Please no smokers, children
or pets. Walking distance to beach and shcg)-
ping centre. Please call/SMS 072 494 4756.

Golf Breaks in Clarens

16 km from Golden Gate! Luxury 4 star graded
self-catering lodge on golf estate. 4 en suite
bedrooms. Serviced. Very special mid week
rates for Bank Pensioners. Phone Jean 083 285
0021, web:www.clarensgolfbreaks.co.za,
email:waterfordinclarens @gmail.com.

Need a Break?

Contact Spendwise Travel & Tours for afford-
able local and international destinations. We
also specialise in tours to India & Mauritius. Tel
084 549 5930/031 468 8270 a/h 031 467 3289.

Holiday Accommodation: Through out
the year

Mossel Bay at Twee Kuilen/Diaz Beach.
Situated 500m from the much sought after Diaz
Hotel and Resort. 2 bedrooms (1x en suite),
kitchen, open plan lounge. Xtra braai area,
shower, toilet, deck, sleeps 6, swimming pool
in complex, 24 hr security with surveillance
camera. Contact Ronnie 083 394 0634.

B & B South Coast KZN

The Treehouse is located in tranquil Pumula.
Stunning panoramic sea views, safe and secure,
ample parking with deck and braai area plus
bar. AlFbedrooms have en suite facilities. R200
pEpd out of season. R300 p;pd in season.
Phone Keith or Christine 039 684 5098 e-mail
thetreehouse @telkomsa.net.

Gordons Bay House of Pearls

Free standing upmarket 3 bedroomed house,
large private enclosed garden, stunning moun-

Flexi holiday club points for sale, price nego-
tiable. Market value / pt R11,40. Points up for
sale 10 500. Please contact Johan Visser 012
804 8622.

Flexiclub Points

FOR SALE

2000 Opel Astra 1.6cs, hatch P/S + Aircon. All
Services — Roadworthy — Well looked after R60
000. Contact Eugene 082 933 7977.

Mitsubishi Pajero 3.5 GLS 1997 model. Good
condition, plenty space. Great price R78 000
contact 084 582 5008.

2003 Isuzu KB 250 D/C, White, 200 000 km,
full house, canopy included. Full service histo-
ry, R112 000. Contact Elana 082 326 9046.

3000 Flexi Holiday club points for sale. Make
me an offer. Phone Japie Scholtz at 021 854
5897 or 082 570 1457.

Quality Vacation Club Timeshare

Quality Vacation Club Timeshare for sale R30
000 cash negotiable. Included 20 points & an
additional 20 points will be gained in January
2009. (40points) There is a management fee
that differs from year to year payable to compa-
ny. For further info contact Saravan Padayachy
on 079 885 9005 or 072 182 5575 Ref
68201406 — 10/09/2008.

Timeshare — Beacon Isle

Reduced price. I wish to sell unit 521, week 28
March to 4 April. It compromises 1 bedroom
with en-suite and pull — out couch for R26 500.
Please call me at 082 777 1640.

PROPERTY FOR SALE

East London

Holiday homes/Seaside plots for sale. Have
pics to e-mail. Phone Les on 083 630 4767

For Sale /Good Investment/Rental
Income

Cape Town Langebaan Westcoast Holiday
House Club Mykonos and Shopping complex
within walking distance. Free standing, 4 beds
double storey. Selling price R875 000 nego-
tiable. Contact Connie 012 933 8904 or 072
450 3374 or Cedric 083 253 1311 or
cedricb@worldonline.co.za.

2007 Hyundai Atos under 10 000 km, aircon,
P/steering, E/windows, perfect condition for
R69 000 neg. Contact Daryn 073 162 4447 or
083 680 7081 or Nasch 073 299 3627.

Golf Velosity 2005 for sale, 38 000 km, smash
& grab window tint, gear lock, central locking,
alar, fsh, radio & cd playa, still under warranty.
Please contact Barry Fortuin @ 082 857 0647.

1985 Ford Estcourt very good condition, metal-
lic black, full kit with g:my radio/CD player,
mags. Please contact Franco at 082 659 7130 or
072409 9097. Price R15 000 neg.

Silver Alpha 147 — 1.6 T Spark, manual 3 dr,
Kcar of purchase 2001, odo reading 81 514. Car
as only one middle-aged driver. 2 new conti-
nental tyres fitted. Cost R55 000 — must be
cash buyer. Contact Denise 083 408 0545.

2002 Nissan X-trail 2.2 D. Excellent condition.
Service history. Lots of extras. R135 000 onco.
Andre 083 651 1996.

Amazing live sea monkeys for sale. All you
need to start this fascinating hobby for R130.
082 779 5307 after hours only email
Ridolfc@yahoo.com (Johannesburg South).

About 400 LP’s classical music orchestral
instrumental chamber lieder opera from Bach
to Britten many in mint condition some rarities
as gift to (;%enume music lover. Aj greciate some
put onto CD in return 039 312 6322 Ramsgate.

Beauty Salon Equipment for Sale — Second
Hand. Platinum Combo slimming machine +
heat wraps — 24 Pads — R9 000. Skin mate
slimming machine — 22 pads — R2 000 never

Property for Sale

Summerville complex, Noordheuwel,
Krugersdorp. 2 bdprm Tuscan design duplex,
built in braai on roof patio, 2 living areas, 1
%amgc + enclosed ﬁarking, bi%chc wooden
itchen. Pool + club house in beautiful newly
built complex. Price R650 000 neg. Contact
Riana 012 313 3914 w or email
riana.willemse@resbank .co.za.

For Sale

Beautiful sectional title for sale secure free-
standing unit with private walled garden. Lock
and go. Great suburb, easy access to Head
Office, Gold Reef City etc. Close to highways.
R550 000 contact 084 582 5008.

Stand for sale

1600 m2 stand in Porterville, Western Cape.
R210 000 ono. Phone Jannie 082 463 1564.

For Sale

R250 000 two bedroom, one bathroom house
for sale in Hlanganani Village, Springs close to
N17 toll road. Phase two houses sold for R276
500. School and clinic are planned for the
development. Ideal first home or investment
property to rent. Contact Melanie 011 734 4750.

For Sale Muizenberg Cape Town

Free standing house, walking distance to beach,
schools, and public transport. Erf 630 sqm, 2
bedrooms, large attic, 1];)2 bathrooms, 3
garages, garden with irrigation system on well
point. Price R1 150 000 igh}ly neg. Contact
Anita Flockhart at 044 874 2434.

Executive home in Midrand

A new home for the senior executive or an
ideal work from home opportunity. Own your
own erf and take control of your own security
in this home built with security in mind. Huge
entertainment areas give you the opportunity to
impress family and friends. Luxury finishes.
Landscaped low maintenance gardens. Located
in Midrand, the place to be with easy access to
East and West Rand, Pretoria, Johannesburg
and near to a Gautrain station. Asking Mid
R2m but negotiable. To view contact Lieb on
082 903 4529 or Gordon on 083 207 9511.

House for sale in Lenasia South Ext 1

3 bedrooms, dining room, kitchen, lounge, sep
toilet & bathroom, fully tiled, single garage
with outside toilet. Price R550 000 neg. Call
082 5383 604.

Property for Sale — Shelly Beach

5 Bedroom home, 2 bathrooms, 2 lounges,
kitchen, laundry, double garage, large stand,
fully walled and separate 1 bedroom granny
flat. Slight sea view, 1 km from beach and 2
shopping malls. R980 000. Phone Cynthia 083
7207030

used. Platinum Facelift & galvanic machine —

R6 000. Facial chair for R500. Upright tanning

— sun vision V compact XL — 12 minute ses-

sions with coin slot machine — R25 000.

Available viewing in Port Elizabeth and pho-

tographs are available. Contact Lorraine 083
9.

GENERAL

House Sitting — Cape Town: Looking for some-
one to look after your house while you are on
holiday: contact Paul Mouton Cell 082 377
5979 or 021 405 8003.

‘We are looking for animal lovers in Port
Elizabeth to look after our pet when we go
away for a weekend or on holiday. Contact
Hendrik 084 5129 117 or Benita 084 654 8630.

Looking for a lift club from Turffontein to
Sandton/Parkmore or Greyston. Willing to pay.
Please contact me on 079 399 6184.

FSA Industrial Supplies: Suppliers of power
tools, safety wear, electrical fittings, abrasives
and many more. Free delivery within Gauteng.
Contact Fanny 011 869 6572 or e-mail
fsaind@telkomsa.net.

‘Want to get rid of debts? Want to apply money
management principles as old as mankind suc-
cessfully? Send your private e-mail address and
where employed to attie.claassens@gmail.com
to receive the program free of charge.

Data compilers urgently needed in all areas.
SMS e-mail address or postal address to 082
451 7041/079 517 8338 for screening & more
information. No computer necessary.

Opportunity to earn monthly income: Name: U-
CARE. Nature: Donations to Charities. Income:
Only introduce a minimum of three people to
quaf;fy for commission, which is excellent and
paid monthly on four levels. Much better than
the Lotto! Cost: R125 pm. For more
details/info-please contact Piet on 082 855
2778/043 748 2165 after 18:00 and during
weekends aniem@mweb.c.za.

Brown’s Express Transport Gauteng: Provider
of airport shuttles, point to point transfers,
school and pre-school shuttles, day tours and
Quantum Bus hire. We service Gauteng (JHB,
Pretoria and surrounds) with special long dis-
tance requests to Western Cape (Cape Town)
and KZN (Durban and Coastal regions). Please
feel free to make your request 011 908 6249 or
080 450 6068.

Honey Team Leader: My name is Marildia. I
am a {-Ioney Team leader in the
Florida/Roodepoort/Bosmont/Newclare area. If
you would like to buy or sell these fabulous
products please give me a call on 082 904 9093.

Need a place to eat: Come to Galitos Protea
North (next to bP garage) 1837 Ndaba Drive,
Protea. For more info call Kgomotso 083 593
1377 or Thanyani 073 136 2787.

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax 011 467 0188, e-mail: Stephnea@sasbo.org.za, tel 011 467 0192, Private Bag X84, Bryanston, 2021.
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SASBO

Membership Application Form

I A TELL US ABOUT YOURSELF FOR OFFICE USE ONLY
I ID Number Title | Status
I Surname Male Female Title Code
Full First Names Payment Type
I Acc Type
I Code & Tel (W) Bank AT
I Code & Tel (H) Work AT
Cell No Label
I Race (Govt Statistics) Black Coloured Indian White Recruiter
I Area Code
B ADDRESS
Deduct Subs
I email
I E DEBIT AUTHORISATION - Indicate which is applicable
Private Postal | agree to pay Sasbo monthly subscriptions as determined by the Union
I (as alternate address from time to time, and authorise you to recover my subscriptions from
for Sasho News)** .
my bank account via ACB Magtape.
I | hereby authorise my employer to deduct from my salary each month
Postal Code and pay on my behalf, my subscription fee to Sasbo as determined by
I ** Absa & Nedcor receive Sasbo News at workplace address the Union from time to time.
I C WHERE DO YOU WORK? F
I Institution
I Department
employee Number | | || LT NN
I Job Grade Signature Date
I Branch Code (Nedcor) Enrolled by:
I Cost Centre (Absa) Bank:
I D BANKING ACCOUNT DETAILS Branch:
Name of Bank Name of member recruited:
I Branch
One month’s written notice is required for the cancellation of membership.
I Account Number
Branch Clearing Code
I Type of Account Cheque Transmission Savings Signature Date

U —

venessab@sasbojhb.org.za

e-mail: sasbopta@sasbo.org.za

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail:

Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.

Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014.

SASBO OFFICES

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
337, Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.

e-mail: sasbope@mail.ngo.za.

Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422.

Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.

Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.

The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo
Headquarters). All other enquiries should be directed to the relevant numbers on this

e-mail: sasbo@sasbocpt.org.za page.

SECRETARIES’ DIRECTORY

COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS

Bloemfontein Justi Kettledas Absa 051 407 0397 justik@absa.co.za PO Box 539 Bloemfontein 9300
Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 paarlmall@fnb.co.za PO Box 38 Paarl 7626

CapeTown Bronwyn Weppenaar Absa Adderley St 021 510 1558 bronwenw@absa.co.za PO Box 3264 Cape Town 8000
Diamond Fields Gabriel Moncho FNB Kimberley 053 832 4142 Pte Bag X654 Kimberley 8300

Drakensberg Shaheda Asvat SBSA Ladysmith 036 637 6375 shaheda.asvat@standardbank.co.za PO Box 22 Ladysmith 3370
Durban Janice Canny Absa International 031 304 6710 Janicek@absa.co.za PO Box 4724 Durban 4000

East London Shawn Cole Nedbank 043 707 8302 shawnco@nedcor.co.za PO Box 2237 Beacon Bay 5205
Far North Moloko Serakalala SBSA 015 290 8302 moloko.serakalala@standardbank.co.za Shop 1&2 Limpopo Mall Middestad 0699
Goldengate Ntabiseng Moeng Nedbank Bethlehem 058 307 3930 PO Box 129 Bethlehem 9700
Goldfields Elaine Viljoen Absa Welkom 057 352 8466 elainevil@absa.co.za Ryk Street Welkom 9460
Grahamstown Rene Stanley SBSA 046 622 5802 marlene.jacobs@standardbank PO Box 89 Grahamstown 6140
Johannesburg Thoko Tshabalala Imperial Bank 011 879 9595 Ttshabalala@mfc.co.za PO Box 4005 Edenvale 1610

Sub Kalahari SueJuane Smith Absa Kathu 053 723 2541 suejuans@absa.co.za PO Box 245 Kathu 8446
Langeberg Leon Barnard SBSA Swellendam 028 514 5197 leonbarnard2@standardbank.co.za PO Box 5 Swellendam 6740
Lowveld Bheki Ndaba Nedbank Nelspruit bhekin@nedbank.co.za 3 Ferreira Street Nelspruit 1200
Natal South Coast Nazeera Hamid FNB Port Shepstone 039 312 2388 nazhamid@fnb.co.za PO Box 12309 Port Shepstone 4240
Newcastle Daisy Bedhasie SBSA Newcastle 034 312 1938 daisy.bedhasie@standardbank.co.za PO Box 22 Newcastle 2940
Northern Natal Karin Marx Absa Vryheid 034 980 8848 karinma@absa.co.za PO Box 123 Vryheid 300
Pietermaritzburg Thaera Rahaman SBSA Pietermaritzburg 033 394 8160 Thaera.Rahaman@standardbank.co.za PO Box 379 Pietermaritzburg 3200
Port Elizabeth Liesel Wait FNB Private Client 041 363 8316 lwait@fnbprivateclient.co.za PO Box 27521 Greenacres 6055
Pretoria Jabulani Gumede SARB HO 012 313 4155 jabulani.gumede@resbank.co.za PO Box 427 Pretoria 0001

South Western Districts Neil McConnell FNB George 044 874 7991 mcconnell@fnb.co.za PO Box 37 George 6530
Tygerberg Des Visser Absa PSBCS Bellville 021 940 7755 desv@absa.co.za PO Box 2608 Bellville 7535
Uitenhage Marlene Nel Absa Ziyabuya 041 485 1971 marlenene@absa.co.za Shop 70 Ziyabuya Kwadwesie PE
Upington Mariette Cronjé Absa Upington 054 332 6191 mariettec@absa.co.za PO Box 1815 Upington 8800
Vryharts Ansie Burger Absa Vryburg 053 927 3959 ansiebu@absa.co.za 88 Market St Vryburg 8601
Vryburg Alpha Sedibe SBSA Vryburg 053927 5146 alpha sedibe@standardbank.co.za 56 Market Street Vryburg 8601
Zululand Deo Skosana FNB Empangeni 035 780 8444 dskosana@fnb.co.za PO Box 1488 Eskahwini 3880
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Strengthening social ties

he South Western Districts Branch

Executive Committee made good
use of Sasbo’s fund to encourage social
interaction among members. The social
gathering it organised had sports and

sport as its theme and most local mem-
bers grabbed this opportunity to play a
game of golf or putt-putt. In true South
African tradition, after the games the

fires were burning high for a braai and

the teams had time to get to know one
another and exchange ideas over a
lekker lamb chop. A lucky draw with
prizes rounded off a perfect day. 8

Calm heads needed midst
pension fund reform rumours

n their own, the far-reaching
o pension reforms being envis-

aged by government are revo-
lutionary enough. Add the uncertainty,
confusion and in-fighting at govern-

ment level and the resultant employee
apprehension is understandable.

Nobody wants to see his or her life sav-
ings ‘messed with.’

But that is not going to happen. While
some of the confused signals emerging
from the Social Plan debate are disturb-
ing, there are several good reasons why
Sasbo members have little reason for
concern:

B We have the Government’s assur-
ance that there are no plans to usurp
the established pension funds.
Furthermore, after their consulta-
tions the Minister of Social
Development and organised labour
issued joint assurances that vested
interests would be protected.

B Sasbo and the banks are monitoring
closely the reform process and will
alert members/employees well ahead
of time should any risks to their pen-
sion fund investments arise.

B The process is still in its early stages
(the proposed 2010 implementation
date already seems unlikely) and any
wild ideas emerging from the debate
will be unlikely to pass the test of
economic reality as the process
develops.

A further safeguard for older employees

is that the proposed reforms will not
affect employees over age 45.

Other points for Sasbo members to bear in
mind are that most employees in other
industries who have panicked and
resigned their jobs to ‘protect’ their pen-
sion investments have suffered financially.

Some of the fears that government
intends hijacking existing pensions are
being fanned by unprincipled invest-
ment companies hoping to gain from
the confusion.

The ideal driving the reforms is the
desire to create a social safety net that
will assure all South Africans pensions,
health care, death and disability benefits
and financial assistance when unem-
ployed.

Given the country’s low per capita
income, vast proportion of prospective
beneficiaries and relative administrative
experience, this is an ambitious under-
taking (see Social Reforms: Idealism vs
Arithmetic on page 2).

Bedevilling the processing at this early
stage are differences of opinion at gov-
ernment level over (a) who should run
the process — the Department of Social
Welfare or the Department of Finance

and (b) how the proposed Fund should
be structured.

The Department of Finance appears to
favour a defined contribution scheme

that will enable individuals to accumu-
late savings in their own names and buy
themselves pensions at retirement age.

The Department of Social Development
seems to prefer a defined benefit
scheme that would provide a guaranteed
pension at retirement. To what degree
this might penalise higher-income earn-
ers has yet to be spelled out.

Other apparent differences of opinion

between the two Ministries are:

B The Treasury’s preference for a
Fund that although providing a guar-
anteed minimum benefit would
relate final pensions to individual
contributions and allow contributors
to belong to other Funds to augment
their pensions, versus Social
Development’s preference for a uni-
versal pension regardless of individ-
ual input. Social Development
opposes labour’s call for industry
sector funds because that would cre-
ate a division between high- and
low-income funds. Vusi Madonsela,
director-general of Social
Development, is on record as saying
that he foresees the eventual demise
of existing pension funds.

B The Treasury’s NSSF freedom of
choice that would allow individuals
to opt out and save through other
funds, versus Social Development’s
proposed mandatory single Fund.

B The Treasury’s belief in retaining tax
incentives for retirement investments
versus Social Development’s twin

KwaZulu-Natal’s
recruitment is cooking

he latest list of 100% membership
T in branches and departments in

KwaZulu-Natal shows that the
Sasbo members and staff in this
province know how to motive people —
and that finance workers in the province
understand the importance of union sol-
idarity. Take a look at the following for
an impressive list of results:

Absa Bank: Admin Centre, Asset
Processing, Ballito, Bulk Cash Centre,
Bus Service Supp, Chatsworth, CPF
Comm Debt Large, Davenport, Durban
City, Durban North, Durban Operations,
Durban RASC, Dundee, Eastern Retail
Legal, Empangeni, Esikhawini,
Estcourt, Flexi Mass Market, George
Sub, Insurance Natal, HR Centre KZN,
Kokstad, Kwamashu, KZN ABC Client
Services, KZN ABC Risk Admin,
Ladysmith, Liberty Towers, Margate,
Medium Bus KZN, Mthatha East,
Newcastle, North Durban Bus,
Pietermaritzburg, Pinetown, Pongola,
Port Shepstone, Prospecton, Provincial
General Manager KZN, Regional
Manager — Small Business, Risk
Management 1, RM Trade Centre KZN,
Scottsville, Transact Pietermaritzburg,
Tsolo, Umhlanga Sales, Verulam, WBS
Accounting.

African Bank: Dundee, Field Street,
Ladysmith, Mandini, Matatiele, Mkuze,
Newcastle, New Germany, Phoenix,
Pietermaritzburg, Pongola, Richards
Bay, Smith Street, Stanger, Tongaat,
Ulundi, Umgeni,

Capitec: Chatsworth, Clairwood,
Kwamashu, Prospecton, Tongaat.

FirstRand: Area Sales Office Durban
City, Bank Street, Bergville, Bluff, City
Square, Dundee, Durban Main,
Empangeni, First Commerce
Pietermaritzburg, Greytown, Greyville,
Howick, International Bus Centre,
Kwamashu, Lusikisiki, Melmoth,

Midlands Area Manager’s Office, Mooi
River, Mthatha Day 1, Mthatha Plaza,
Musgrave, Newcastle, Nongoma,
Online Pietermaritzburg, Payroll
Bureau, Premises Division, Port
Shepstone, Prospecton, Queens Street,
Richmond,Tongaat, Scottsburgh,
Umhlanga Gateway, Underberg,

IPS: General Admin.
Landbank: Pietermaritzburg.

Meeg Bank: Kokstad, Mthatha,
Ntabankulu,

Nedbank: Ballito, Cascades, Cons Cr —
Pietermaritzburg, Corporate Natal,
Dundee, Durban Middle Office,
Empangeni, Estcourt, Harding, Harding
Street, Home Loans Division, Howick,
Isithebe, Knowles In Store, Matatiele,
Montclair, NBC Durban, Newcastle,
Non-Resident Ops KZN, OM —
Overport, Pinetown, Oval, Pongola,
Port Shepstone, Private Bank Natal,
Private Bank Pietermaritzburg, Property
Assessors, Queensburgh, Smith Street,
Sydenham, Taj Centre, Windermere.

SBYV Services: Retail Service.

Standard Bank: Briardene,
Dannhauser, Durban Network Ops,
Flagstaft, Gateway, Glenwood, Home
Loans Division, Howick, International
Trade Service, Isithebe, Ixopo, Jacobs,
Kwamashu, Kloof, La Lucia, Matatiele,
Mt Frere, Nongoma, Private Bank,
Pongola, Prospecton, Queensburgh,
Richards Bay, Scottsburgh, Umkomaas,
Umzinto, Vryheid.

Teba Bank: Lusikisiki, Mqanduli,
Mthatha.

Wesbank: Corp Fin Natal Region,
Customer Service Centre, Delta Finance
Durban, KZN Comm Branch, MSC,
Regional Office Natal. 8

beliefs that allowing opt-outs would
weaken the central fund and that tax
incentives would favour the rich.

Among the issues that still have to be
resolved before any clear Social Plan
can take shape are the scope and size of
the envisioned pension and disability
grants; the interfacing of other social
benefits, i.e. healthcare, the Road
Accident Fund, occupational health and
safety insurance; how contributions will
be collected; the tax implications of
contributions to the Fund; the collection
of contributions and sizes of the respec-
tive benefits.

Only when all these plans are in place
can the vital final phase — consultation
with every stakeholder — take place.

Most experts involved in planning the
reforms seem to think that that phase is
still a long way off. E

Lauren is back
- a Mum

Lauren de Jongh, the friendly reception-
ist/switchboard operator of Sasbo’s
head office in Fourways, who gave
birth to her first-born, Zainodean, on 16
September 2008, has returned from
maternity leave.

ANSWERS to crossword

on page 17




