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Above are the delegates to the Sasbo National Executive Congress in November
2007. This issue of Sasbo News contains the final feedback to delegates in
November last year. On pages 7 to 9 are detailed reports on the union’s
activities in financial institutions, service delivery, legal representation, Sasbo’s
Cosatu involvement, and the Financial Sector Charter.

STANDARD BANK

j

Eugene Ebersohn, Sasbo assistant
general secretary.

asbo and Standard Bank have
S concluded a far-reaching and

trend—setting 2008 pay agree-
ment that has lighted—up the power
cut gloom for thousands of Standard
Bank employees. The caring and
far—seeing agreement — which ade-
quately provides for top performers,
minimum wage earners, non—premi-
um salary earners and those at the
higher end of the performance scales
— is going to be a difficult act for the
other major banks to follow, despite
the fact that negotiations often took
place in total darkness in a more liter-
al sense.

Lighting up the highlights of the

agreement:

1. Its average 8, 375% pay increase

2. Its massively increased minimum
salary

3. The end to two contentious salary
scales

Sasbo and Standard Bank’s
pay agreement lights up the
power—cut gloom

4. The 6,85% guaranteed increase for
A and B performers

5. The possibility of the Value Sharing
Bonus to top it all

These costs to the bank excludes the
employer’s contributions to the pen-
sion fund, medical aid contributions,
etc.

“This was one of the most fruitful
negotiations of my experience,” reports
a smiling Eugene Ebersohn, who led
Sasbo’s negotiating team. “Full marks
must go to Standard Bank for realising
the good sense of Sasbo’s demands and
responding positively to them.

“Employees with better—than—average
performances can look forward to pos-
sible pay rises of between 10 and 14%.
Add the possibility of Value Sharing
bonuses and 2008 could be a bumper
year for them.

“But the biggest single benefit goes to
employees on the minimum bank
salary. Their basic salaries have been
raised by 17,3% to R4 000 a month,
giving them the highest minimum
basic salary in the sector.

“The abolition of the premium and
non—premium salary scales means
upward salary movement for many.

The settlement also has good news for
employees who are at — or in excess
of — their scale maximum,” says
Eugene (see detailed report on page
3).

A less obvious, but also significant,
aspect of the settlement is the broader
salary range widths which have been
negotiated. The wider ranges will ben-
efit staff who earn high in their
respective ranges.

“The only employees who might not
like the 2008 settlement are the small
group rated as non—performers,” says
Eugene. “For them, the minimum
increase of 6,85% will not be automat-
ic. They will be subject to manage-
ment’s discretion.”

The overall 8,375% increase in remu-
neration negotiated by Sasbo also
applies to Saturday work rates, stand-
by and callout allowances and daily
cash van and transport allowances. It
was agreed that the shift and CSV
allowances would increase in accor-
dance with the increase in the mid-
points of the various salary ranges.

Rounding off the thoroughly satisfac-
tory settlement are the increased fami-
ly funeral benefits that come without
any increase in subscriptions.

The team of Standard Bank members
who supported and advised Eugene
during the negotiations must share the
credit for the union’s 2008 negotiating
achievement. They were: Shaheeda
Asvat (Sasbo’s vice—president), Petro
Lerm, Thaera Rahaman, Hilary
Robberts, Kotie van Heerden, Linda
Kotze, Myan Soobramoney and Rosa
van Staden.

Flashing the message

Sasbo was at its online best in getting
the good news about the salary negoti-
ations to its Standard Bank members.

Shortly after the deal was concluded,
the union sent out 8§ 500 SMS mes-
sages and 2 600 e-mails to individual
members and 1 600 faxes to Standard
Bank branches and departments.

“Standard Bank members who did not
receive a direct salaries communica-
tion from Sasbo can add their names to
our communications list by filling in
the form that appears in each issue of
Sasbo News (on page 10 of this issue)
and returning the details to their
union,” says Eugene Ebersohn.

“If you have already sent in your
details and still did not get a communi-
cation, please let us know.”
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Team up for the tough

times ahead

¢ hen the US sneezes the rest of the world

W catches cold,” say the economists. Right
now America is doing much more than

sneezing. With its sub—prime crisis, its Iraq money
drain and other financial woes, the US is facing
financial flu... and its hardships have only just
begun. Financial gurus agree that the United States
is in for a long, hard year that will be hallmarked
by plunging profits, declining share prices and
increased bankruptcies and job losses.

The European economy is not doing much better.
Its financial markets and currencies are also in
decline and employment is under threat.

China, the emerging economic giant, has its prob-
lems. Along with declining world markets, seri-
ous resources and people issues are surfacing in
that economy.

What about South Africa?

Even before the Eskom crisis, we faced a difficult
2008. The rand was weakening, property prices
were moving downwards and it was becoming
increasingly difficult to accommodate our large
reservoir of unemployed.

How much further down the slippery slope of
recession our Eskom problems will take us has
yet to be calculated. But with all sections of the
economy being negatively affected, the news will
not be good.

Against this backdrop, employers can be expected
to play hardball at their 2008 negotiations.

Your union is aware of this and will monitor
events more vigilantly than ever.

Faced with these worrying challenges, what
should finance workers be doing to survive the
crisis?

The first rule is not to panic.

We are marathon runners in the profession for the
long run. Hills are difficult and painful. But we
can handle them.

The second rule is to become more united and
steadfast than ever before.

Employers can push un-represented employees
around. But they will have problems if they try to
take on members of an experienced and
well-resourced Sasbo.

The third rule is to promptly communicate prob-
lems at ground zero to your union. The sooner
Sasbo learns about departures from fair practice,
the quicker and more easily it can to nip them in
the bud.

The fourth — and equally important — rule is to
help your company to survive the crisis.

How?
By helping it to solve problems as they arise. By
helping it to conserve costs. By doing your bit to

increase productivity. By keeping your company’s
clients happy.

In times like these, it is not a case of Them vs Us.

‘Us and Us’ is the attitude that will help us all to
win through.

Sasbo stands proudly
aloof from the global trend

plagued by lack of recognition, declining num-

bers, failure to attract young members and
inability to counter employer militancy. Through
their foresight and continuous efforts, these are prob-
lems that Sasbo members have largely resolved.

T rade unions around the globe continue to be

Despite the disadvantages of downsizing, retire-
ments and resignations, the union’s membership
keeps growing.

Working together under the Sasbo banner, finance
workers of all ages and persuasions sustain their
union’s relevance and influence. Consequently, our
union has no significant race, age or gender gaps.

Equally important is the relationship that Sasbo
has forged with employers. When the union was
first formed more than 90 years ago, employers
militantly opposed an employee voice. Finance
workers countered this militancy with Sasbo’s
famous 1920 strike. The bank clerks’ unity and
determination irrefutably ended the impasse.

In the ensuing years — although ill-informed
managements occasionally try to revert to

old—fashioned autocracy — both sides have
learned that employer/employee co—operation is
the best way forward.

As a result, disagreements /disputes in the SA
finance industry are not about stifling the
employee voice, preventing progress and produc-
tivity, etc. They are about the higher ground of
how best to distribute the fruits of the joint efforts
of employers and employees.

In recent years, more complex factors have come
into play. Given the vast array of rules needed to
ensure the orderly functioning of financial corpo-
rations, employers have learned that negotiated
agreements and winning employee co—operation
through their union works more effectively than
autocratically imposed rules.

The result has been a transparent
employer/employee relationship that promotes
industrial peace and productivity, and which has
established Sasbo as a model in the eyes of the
labour world.

State of the Union

Thase power
failures are
really making
it difficult
to work.

Eskom says the
problem is only
likely to bae
solved by 2014.

Any chance wa
all take leawvae
until then?

Just checking.

Money Matters

By Magnus Heystek

Are you
among the
one in a
hundred?

any years ago I co-wrote a book on
M investments together with Australian

author, Noel Whittaker, called ‘Making
Money Made Simple.’ In the book we used a for-

mula to try to indicate how many people would
be able to retire comfortably.

The formula posed the following question:

How many people aged 20 today could expect to
retire comfortable by the age of 65?

The answer was:

B 37% will be dead

B 24% will still be working

B 15% will be living off the state

B 18% will be relying on relatives

B Only 6% will be able to live comfortably for
the rest of their lives

The research on which this finding was based
was done in Australia, where the social structure
of society at the time was totally different from
what it was in South Africa.

It has always amazed me how often this formula
has cropped up in articles on
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Magnus Heystek, an independant investment
advisor and the author of several books on

investments, can be reached on
(011) 799 8100 or magnus@heystek.co.za.

See my point?

I think one should rather apply the 6% rule to
people in formal employment to give a more
accurate picture of what is more likely to be the
reality for most. That gives a total of 480 000,
slightly more than 1% of the total population.

For the rest, the traditional image of retirement
will remain just a dream. ..

Most people reading this article are in formal
employment, belonging to a company pension
fund, paying taxes and medical aid contributions
and a host of other expenses before they can pay
themselves. Then there are the normal cost of liv-
ing expenses, motorcar repayment, insurance,
school fees, entertainment,

retirement planning over the
years, without any reference to
the source or to which country
this might apply.

A while ago someone again
quoted these statistics in order
to show why people need to
spend more money on their
retirement. I took the liberty of
phoning the author, asking him
where he got his figures. He

Even if you have
worked for more than
40 years, never ever
touching your retire-
ment capital, you will

still be facing a retire-
ment capital shortfall.

food, petrol, etc.

Most company pension fund
schemes work on an average
contribution factor of about
15% — you pay 7.5% while the
company pays 7,5%.

Well, that’s OK, then, you
might think to yourself; 15% of
my salary over a lifetime of
work should take care of my

got them from other articles
that quoted the same figures.

Now, I can understand that marketing people in
the various investment companies would want
people to invest more money in retirement prod-
ucts. I don’t have a problem with that.

However, as far as SA is concerned, these figures
are wrong. They are not too high but too low!

A simple calculation will show what I mean.

SA currently has a total population of 45 million;
6% of that is 2,7 million people.

SA currently has only slightly more than 5 mil-
lion registered individual taxpayers while there
are slightly more than 8 million people with
full-time employment.

I cannot believe that more than 50% of SA’s tax-
payers — or more than one in four people who
have a job — will be able to retire comfortably for
the rest of their lives. There is not enough space
to go into my reasoning for this argument but
after more than 20 years as a financial advisor I
know for certain that most people won’t be able
to ‘retire comfortably for the rest of their lives.’

This definition means people can stop working
and expect to have enough capital to see them
through for the rest of their lives... which can be
another 20, 30 and even more years.

retirement capital.

Think again. Out of this 15% come contributions
to life and disability cover (2%), costs and other
fees in setting up your company pension fund
(3—4%) which means that of that 15% only about
9-10% actually goes into funding your retirement
capital.

So, if you are relying on that
‘15%—of—salary—is—enough—to—take—care—of—you
—in—retirement’ rule, my advice is to think again,
because you are not saving 15% — more likely
less than 10% of gross earnings.

Even if you have worked for more than 40 years,
never ever touching your retirement capital when
you changed jobs (ha—ha), you will still be facing
a retirement capital shortfall.

Why am I so cynical?

Research by Alexander Forbes, the largest pen-
sion fund administrator in the country, shows that
more than 90% of people loot their retirement
capital when they change jobs.

And what happens to that money? It is spent and
hardly ever re—invested, or used to pay off debts.

That’s why I say the 6/100 number is more likely
to be 1/100.
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Joe Kokela, Sasho president, (left) and Shaun Oelschig, general secretary,
(second from right) with three of the top recruiters, Moira Abrams, Amanda
Naude and Harize Schubert. Alia was absent from the prize giving ceremony.

Sasbo’s stunning recruiting
efforts rewarded

ecruitment is the lifeblood of any
trade union. It is the only way to
combat the membership leakage

caused by the dreaded three Rs — resig-
nations, retirements and retrenchments.

Sasbo is blessed with an able team of
recruiters who keep our union grow-
ing while others shrink. Leading the
many worthy contestants for Sasbo’s
2007 ‘Recruiter of the Year’ prizes —
awarded for the highest average
monthly recruitment throughout the
year — were four recruiters from the

Pretoria and Johannesburg offices.

Harize Schubert of the Pretoria office
took the top prize with a stunning aver-
age of 73 new members a month.
Deduct weekends, Harize’s own leave,
public holidays and days in the office
and that gives him an average daily
recruitment of more than three new
members per day — an outstanding effort.

Second place went to Moira Abrams of
the Johannesburg office with 62 new
members a month.

Johannesburg’s Alia August came third
with 61 new members a month.

Fourth place went to Pretoria’s Amanda
Naude, who has consistently been one
of the union’s top recruiters over the
past dozen years.

If you want to know just how good
these four winners were, ask our crack
recruiters in Durban, Port Elizabeth,
Cape Town and Bloemfontein whose
own outstanding efforts couldn’t quite
make it this year.

AR OLD MUTUAL

Massive boost
for Sasbo’s

Funeral

embers regard Sasbo’s
Funeral Benefit — an auto-
matic benefit for those who

join the union, and already one of the
best benefits of its type in SA — as one
of the union’s most valued assets.

Spurred by this interest and by rising
funeral costs, delegates at Congress
2006 passed a resolution that called,
inter alia, on the union to ‘explore the
possibility of continually improving the
funeral cover benefit for members with
effect from January 2008.’

The union responded to that call in
grand style.

As from 1 January 2008, the automatic
R6 000 funeral cover increased by 40%
to R10 000.

The additional R10 000 paid out to the
dependants of members who die in the
line of duty will remain in place.

Benefit

All Sasbo members automatically quali-

fy for this benefit provided they are:

B Under 63 years of age.

B Are up—to—date with their Sasbo
subscriptions.

No medical examinations are required.
New members become eligible from the
day their first subscription is received.

The cover ceases under the following

circumstances:

B When Sasbo membership expires.

B On the death of the member and the
settlement of the claim.

B On the first day of the month fol-
lowing the member’s 63rd birthday.

B Should Sasbo discontinue the bene-
fit.

Announcing the increase, deputy gener-

al secretary, Ben Venter, said: “The

union will continue to look at ways of

increasing this benefit.”

The 2008 salary settlement in full

ere is the detailed 2008
H Sasbo/Standard Bank salary set-
tlement as flashed to members
on January 28.

1. Performance related increases

It was agreed that the total increase on
the salary bill for the year would be
8,375%. The full amount will be spent
on performance-related increases in
March 2008.

All members rated as ‘Out—performers’
(A category) and ‘Achievers’ (B catego-
ry) will receive a minimum guaranteed
increase of no less than 6,85%.
Increases for those rated as ‘Under—per-
formers’ (C category) will not be auto-
matic, and will be subject to manage-
ment’s discretion.

2. Value sharing

The basis of the payment of Value
Sharing has been agreed upon, but the
actual payment thereof and the percent-
age payable to members will only be
communicated after the confirmation of
the bank’s financial results in early
March 2008.

3. Salary range adjustments

It was agreed that the premium and
non—premium salary scales would be
combined with effect from 1 March 2008
resulting in just one set of salary scales
for all general staff. The new minimum
salary scales will be based on the current

minimum non—premium salary ranges,
increased by 6,85%. This is provided that
the new minimum is no less than the new
minimum bank salary (see point 4
below). The new maximum salary ranges
will be based on the current premium
maximum ranges, plus 8,375%. (Please
see the next edition of Sasbo News for
more information in this regard).
Employees currently earning below the
scale minimums and who are ranked in
either the A or B categories will receive
at least the minimum of the new salary
range for their job family level.

4. Minimum bank salary

The bank’s minimum basic monthly
salary for full-time employees will
increase to R4 000 (a massive 17,3%
increase). This will be by far the highest
minimum basic salary in the sector.

5. Non—-pensionable lump sum
Members who are at — or in excess of —
their scale maximum and whose
increase will place them above the new
range maximum may be awarded a
non—pensionable lump sum equal to
their annual increase which did not
form part of their monthly increase.
This payment will be made in March
2008 based on the following:

B The lump sum payment will auto-
matically apply for those ranked in
the A category.

B A lump sum payment may be awarded
to employees in the B category pro-

vided they are considered promotable
to a higher job family level. There
will, however, be no automatic entitle-
ment for employees in this range.

6. Saturday work rates

Saturday work rates will be increased

by 8,375%.

7. Standby and callout allowances
Standby and callout allowances will
increase by 8,375%.

increase to R18,85 (8,375% increase).

9. Shift and CSV allowances

It was agreed that the shift and CSV
allowances will increase in accordance
with the increase in the midpoints of the
various salary ranges.

10. Value sharing payable in 2009
Once the targets for the 2008/2009
value—sharing bonus have been deter-
mined, it will be communicated to all

members.

11. Family funeral benefit scheme for
employees

The contribution on Plan A will remain
unchanged at R3,50 per month and the

contribution on Plan B will also remain
unchanged at R8,00 per month.

The benefits will, however, improve as
follows:

8. Daily cash van and transport Plan A Plan B

allowances _ Member R10 000 R15 500

The daily cash van allowance will Member’s spouse R10 000 R15 500

increase to R30,35 (8,375% increase) Member’s children R8 000 R11 500

and the transport allowance will aged 0-21

General staff salary scales

Effective from 1 March 2008

Job Family Minimum
Level Salary Range Promotional
Increment
Minimum Midpoint Maximum Promotion Minimum
R To R

SBG 03 4000 4640 5280
SBG 04 4200 5705 7210 SBG04 285
SBG 05 4820 6955 9090 SBG05 348
SBG 06 6060 8515 10970 SBG06 426
SBG 07 7510 9835 12160 SBGO7 492
SBG 08 8790 11420 14050 SBG08 571
SBG 09 10300 13355 16410 SBG09 668
SBG 10 11730 15130 18530 SBG10 756

Company minimum — 1 March 2008: R4 000

If you think you have to go direct to get a lower premium — think again!

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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pensioners’
corner

Up—dating Nedbank’s
place on Sasbo’s
‘Wall of Fame’

Sasbo’s Fourways head office has a ‘Wall of Fame’ that displays the plaques
of the many financial institutions which are the union’s negotiating partners.
It was recently noticed that Nedbank’s contribution to the wall was out of
date. The old ‘Nedcor’ logo had not been replaced since the group changed
its name to ‘Nedbank.” That error has now been rectified. Our picture shows
Sasbo president, Joe Kokela (second from left), and assistant general
secretary, Wayne Hattingh (right), receiving the new plaque from Nedbank

representatives, Ashley Sutton-Pryce and Moses Mochine.

BPS

Benefits

Bank Pensioners’ Society

Bank Pensioenarisse Vereniging

BANKMED

The BPS has arranged for a share—all line
to Bankmed everyday of the week 15:00
to 16:30 to help cut costs. For use by BPS
members only. Telephone number: 0860

101 100.

FREE | egal Advice - by telephoning
0860 002 437 advice and assistance can
be obtained on any legal matter, from a

highly qualified team of lawyers any

time of the day or night, 365 days of the

year. One half-hour interview with an

attorney can be arranged as well.
Available to BPS members only.

Bank Pensioners Society (BPS)

account no. at

BENEVOLENT FUND

Application may be made to the
National Council of the BPS for financial
assistance expenses in deserving and
exceptional cases. Write to BPS,

PO Box 1871, Saxonwold, 2132,
Telephone (011) 442 0030.

INSURANCE

Special insurance requirements tailored
to your needs as a BPS member. Phone
Graham Walker Insurance Brokers at
Johannesburg (011) 807 5065.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.

Membership Application Form

PO Box 1871, Saxonwold, 2132 = 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 = Fax: 011 442 0034/3498 = E-mail: BPSoc@telkomsa.net

| am a bank pensioner/widow/widower*.

Please enroll me as a member of the BPS and debit my

(bank)

branch code no.

annually with the amount of R42,50#.

* Delete where not applicable
# This amount may be adjusted annually

Full names:

Address:

Date: Signature:
Enrolled by: Membership no.

Aren’t you tired of having to pay an excess when you dent your car?
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy:

A premium which is one of the lowest available.

Excess free cover — not just of motor accidents, but on all claims.
Emergency roadside, medical, legal and household assistance.
Monthly premium payments.

Quick claims settlement.

Car hire if required for theft, accident or write—off.

Home contents cover including cover for anything you own.

Service by staff who have been looking after Sasbo member’s
insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.
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Planning for
our retirement

hen is the best time to dis-
cover that we are inade-
quately funded for our

retirement — after we retire, or ten to
twenty years before the event while
there is still time to correct the situa-
tion?

There’s no need to answer that ques-
tion.

The good news is that investment spe-
cialist, Magnus Heystek, whose
monthly column in Sasbo News is
greatly valued, is prepared to conduct
a seminar on retirement planning for
members in the Gauteng area.

The proposed date of the seminar is
June. Given sufficient member interest,
it will be held on the Johannesburg
premises of Brenthurst Wealth
Management (Pty) Ltd, and the subject
matter will be personal financial plan-
ning.

Admission to the seminar will be free
for Sasbo members. Members will,
however, be responsible for providing
their own transport to and from the

Magnus Heystek

seminar and their own refreshments
during the lunch break.

To enable the union, and Magnus, to
determine the level of interest, we ask
those who would like to attend to send
their names and contact numbers to:
Heystek Retirement Seminar, Sasbo’s
head office on fax 011 467 0188 or
e—mail fariedam@sasbo.org.za.

IPS and Sasbo agrees

on a retrenchment policy

estructuring and reorganising
R within any organisation in

South Africa is fairly common-
place. Organisations are allowed, by
law, not only to make their operations
more effective, sufficient and economi-
cally viable, but also to ensure that its
operations are sustainable for the future.
With this background, it is always
important for Sasbo to ensure that such
unavoidable scenario has the minimum
negative impact on members.

We would always advocate the longest
possible redeployment period, during
which time alternative positions are
explored, employee choice, support for
affected staff and ultimately a very
good retrenchment package. Sasbo and
IPS have agreed on a retrenchment poli-
cy that matches the best retrenchment
deals elsewhere in the market. It offers
retrenched employees more than double
the benefits that the law requires.

“The new IPS retrenchment policy is
based on some of the best principles in
the industry and has been adapted to
suit IPS’ specific needs,” explains
Sasbo assistant general secretary,

Eugene Ebersohn.

“The IPS policy now allows for a
two—month redeployment period plus
one month’s notice. According to the
agreement, affected staff may at any
time during the redeployment period
advise the employer that they wish to

take a voluntary retrenchment package.

Affected staff will then leave the
employment of IPS voluntarily and
receive his / her salary for the remain-
ing period of the three months rede-
ployment (two months redeployment
plus one month notice) plus the full
retrenchment benefits. The full
retrenchment benefits will be two
weeks salary for every completed year
of service with a minimum of two
months. However, only the first 15
years of service will be recognised.

“According to law, a company is only
required to pay one week for every
completed year of service.”

Eugene Ebersohn, Sasbo assistant
general secretary

Your C
fora?2

ach year Sasbo makes available
E 50 study grants of up to R2 500

each to members and/or their
children undergoing tertiary education.
It is now time for Sasbo scholars to
apply for 2008 grants by completing the
adjacent application form.

“To register your application you need
to send in a fully completed application
form as soon as possible, together with
the necessary backing documentation
(as per rules below),” explains
Samantha Anthony, Sasbo’s financial
manager. “Don’t delay. The first 50
valid applications drawn after the clos-
ing date will receive the grants.”

Samantha stresses that all applications
should be clear and complete. “There is
no time to follow up on information,
therefore unclear applications will be
regarded as invalid.

“It is important to note that this is not a
competition. Members need apply only
once to ensure that their names are
entered into the draw. Any additional
applications will be discarded,”
Samantha explains.

You qualify to be entered into the draw

for a 2008 Sasbo Study Grant provided:

B You are either a Sasbo member in
good standing, or are the child of an
existing member, and

B You are able to prove that you are in
your second year, or beyond, of a
recognised form of tertiary education.

Please note that other forms of educa-
tion do not qualify for these grants.

To be considered for a 2008 grant, first
ensure that your application complies

ance to quali
08 Sasbo Study Grant

with the rules governing the grants then
complete the application form.

RULES

The rules governing the allocation of

Sasbo Study Grants are:

B Applicants have to be Sasbo mem-
bers in good standing.

B If the required grant is for a child, at
least one parent should be a Sasbo
member in good standing.

B No other relatives (i.e. sisters, broth-
ers, in—laws, etc.) will be consid-
ered.

B The student has to be in his/her second
year of study, or beyond, at a recog-
nised tertiary education institution.

B The grants are not available to cover
school fees or other forms of education.

B Each application needs to be accom-
panied by:

— Proof of successful completion of
your 2007 studies.

— Proof of your 2008
registration/enrolment.

— Proof of your 2008 tuition fees
paid, or payable.

To ensure that their applications are
considered, applicants must answer all
the questions on the application form on
this page. Please write clearly.

Completed forms can be mailed to:
Sasbo 2007 Study Grant

Private Bag X84

Bryanston, 2021

or

Applications may be faxed to:

011 467 0187. The closing date for
applications is 28 February 2008.
Successful applicants will be contacted
telephonically in March or April 2008
after the final draw has taken place and
the names of the successful applicants

[

| Application for a 2008

Sasbo membership number

Sasbo Study Grant

Sasbo member’s name & surname

Bank where Sasho member’s employed

]

Applicant’s name & surname

Closest centre to member: (please tick)  JHB I:I

ouben [ ] ke[|

c| ]

Randburg I:I
Bloem I:I

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Telhome ()

Telwork ()

Fax ()

e-malil

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

I Type of account (eg: Current)

I **Note: Incomplete applications will not be considered
I I N N S N S S D S S D B S S S S S .

Graham Walker Insurance Brokers (Pty) Ltd — the bankers’ insurance broker for over 24 years.

Phone Graham Walker Insurance Brokers (Pty) Ltd f on (011) 807 5065 or a free, no obligation premium quote.
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Power crisis calls for unity,
communication and cool

outh Africa’s unprecedented
S power crisis is disrupting indi-

vidual lifestyles, personal safe-
ty and the national economy. As indi-
vidual businesses and business sectors
suffer the results of a disrupted econo-
my, so will the banks, other finance
houses and their employees.

Sasbo members don’t need their union
newspaper to tell them how the power
crisis is affecting them. Daily, they are
having their own problems keeping
their homes functioning, getting their
children to and from school, getting to
work on time and trying to perform
their jobs effectively in the face of fre-
quent random power cuts and other
power—related hassles.

What they do need, though, is their
union to stand by them.

“Sasbo will do this. And the more our
members share their problems with
their union, the better it will be able to
help them,” says deputy general secre-
tary, Ben Venter.

B If you are have power—cut-related
problems at work, please communi-
cate them to your nearest Sasbo
official and he or she will try and
help you (see contact numbers
below).

B The individual employee problems
communicated to Sasbo will help to
complete a national picture that
Sasbo can discuss with the banks in
its search for employment—fair
solutions and better team efforts by
individual institutions.

“What is also needed at a time like this
is cool heads,” says Ben. “Finance
workers are a vital component of the
economy. They need help. But they
also need to help. We must produce
our best efforts. Our companies and
our country are depending on us.

“Sasbo’s first thoughts are for its mem-
bers. We know that many of them are

battling to get to work on time and to
keep on top of their jobs in the face of
regular serious disruptions.

“Sasbo’s view is that we are all in this
together. As a result of the crisis,
everyone — from the CEOs to the
lowliest employees — has problems.

“Along with increased communication
and co—operation, toleration and
understanding are the weapons that are
going to get us through this crisis.”

Ben’s message to employers is: “Treat
employees compassionately during the
crisis and it can become your
best—ever motivational opportunity.”

“Employees are used to being told that
they are members of a team when their
employers want more out of them. And
they often experience the opposite
treatment when the going gets tough.

“The power crisis is not the fault of
employees. What they need to know
now is that that they are considered
valuable members of that team when
they and their banks have problems.”

As the bridge between employers and
employees, Sasbo will be doing its
utmost to help the industry through the
crisis months ahead, says Ben. “We
therefore appeal to the financial insti-
tutions to adopt calm and equitable
solutions to their problems and to
involve Sasbo in employee—related
decision—making.”

Members’ Power Crisis Contact
Numbers

Sasbo members who have power cri-
sis—related news to communicate to
their union, or who need help, can con-
tact their union at any one of the fol-
lowing numbers:

Johannesburg Area:
telephone 011 442 0030,
e—mail sasbojbn@mail.ngo.za

heads

Tshwane/Pretoria:
telephone 012 663 6673,
e—mail sasbopta@sasbo.ngo.za

KwaZulu-Natal:
telephone 031 266 9355,
e—mail sasbodbn@mail.ngo.za

Free State:
telephone 051 447 7422,
e—mail sasboblm@mail.ngo.za

Eastern Cape:
telephone 041 373 9471/2/3,
e—mail sasbope@mail.ngo.za

Western Cape:
telephone 021 424 5941,
e—mail sasbo@sasbo.web.za

Send us your power saving ideas
Finding ways of saving electricity has
become critical. Those who cannot cut
their consumption are likely to suffer
more and be hit with heavy penalties
after the State’s power—rationing plans
come into being.

Not all of us are technically minded.
And power problems differ from area
to area.

If you know of effective ways of
reducing electricity usage and costs in
your area, why not share them with
other Sasbo members?

Each month, Sasbo News will publish
the most useful hints received.

Send your power saving hints to:
michelek@sasbo.org.za.

We are killing our

he second in a series about global
T warming and how humans are

destroying their planet, this article
is part of a presentation made by
Andrew Marthinusen, executive direc-
tor of the Packaging Council of South
Africa, to the International Association
for Business Communicators (IABC)
Africa’s 14th Annual Conference.

Some two hundred years ago, around

the time of Napoleon, man’s attitude to

his earth was probably something like:

B the earth’s resources are unlimited;

Bl they are available for man’s exclu-
sive use.

At that time, there was some merit in
that view.

I am not sure that our attitude has
changed that much but consider just two
factors which have made circumstances
very different. There are a number more
but I think these two will suffice.

1. World Population
For every one human on the planet in
Napoleonic times, there are eight now

or twenty—five for every human in
Roman times. Even during my own
lifetime the population has more than
doubled to six and a half billion people.
We expect to reach 9 billion by 2050.
This is a fundamental problem — there
are just too many of us, and the politi-
cians are not likely to do anything about
1t.

In the next twenty—four hours our world
population will grow by some 180 000
people or a city the size of Tokyo every
month. Most of these people will have
the aspiration to live the material life of
Americans.

“It is not that we are breeding like rab-
bits, it is that we are not dying like flies.”

2. Industrial Revolution

Since the 1850s we have ridden on a
technological wave that has provided
prosperity and living standards hitherto
unheard of. The middle class upwards
live a quality of life exceeding those of
medieval kings.

The driving force behind this was fossil

fuels, coal oil and gas which power our
industries, transport us and our goods and
provide electricity for our homes, etc.

Since the start of the industrial revo-
lution we have dug fuels (coal, oil,
gas) out of the planet and spewed
into the air some 200 billion tons of
carbon dioxide. That is 200 000 000
000 tons. (Source: Fred Pearce ‘The
Last Generation’).

This was stored underground by earth
as carbon sinks and we have put that
into the atmosphere. Some of this
carbon waste has been naturally
absorbed by the earth’s oceans and
forests, but much is left in the atmo-
sphere with a life — in the case of
CO2 - of about 100 years.

In 2004 our emission rates were 9 bil-
lion tons per annum — of which possi-
bly 5 billion are left in the atmosphere.
This is a number that is hard to compre-
hend so let me point out that we have
spewed out 24 million tons of green-
house gases in the last 24 hours. And
China is building one new coal fired

lanet

power station every week as part of a
grand strategy to build a total of 500
units.

Fossil fuels supply 80% of the world’s
energy and global demand for energy is
almost 50% higher than it was 20 years
ago and will grow by another 50% in
the next twenty—five years.

The WWF estimates that about 30 years
ago our human footprint began to exceed
earth’s capability to absorb all our waste.
So the combination of population growth
and economic growth in effect mean that
at current consumption levels we need
more than one planet. It is worse than
that; the WWF also calculates that if all
people could live the American lifestyle
we would need six planets.

Our age’s defining obsession is continu-
ous growth.

Our age’s defining resources are coal,
oil and gas. They are:

B High—density energy

Bl Abundant (even ‘limitless”)

B There are no cultural mechanisms of

constraint or repayment

Kenneth Boulding, an economist, said:
‘Anyone who believes continuous
growth is possible on a finite Earth is
either a madman or an economist.’

I would like to add: ‘Or a politician.’

The only way we can continue to grow
on a finite planet is through the better
use of our resources, i.e. reducing
wastage and technology advances —
there are no other options.

To be continued.
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Service to members
— Collective Bargaining

Assistant general secretary, Eugene Ebersohn, provided the following feedback on collec-
tive bargaining highlights and matters addressed since the last Congress.

Absa

The highlight of the year was The
Pledge adopted by Sasbo and Absa as
the basis for a Global Framework
Agreement.

Other successes on the negotiation
front included, in one area, that Sasbo
secured an additional month’s retrench-
ment payment because the bank had
not fulfilled its commitment to Sasbo.

The Charter on Sunday Work was
signed and is now displayed at all
affected branches. Sasbo highlighted
some deficiencies in terms of teller
procedures and the bank corrected
these. The union also assisted the bank
in curbing fraudulent pension fund
withdrawals.

Improvements were made with regard
to the following policies:

B Financial Assistance Policy

B Maternity Leave Policy

B Retrenchment Policy

A number of dispute meetings were
also held as a result of incorrect con-
sultation processes.

Standard Bank
Improvements were introduced regard-
ing the Flexible Hours of Work
Agreement:

Leave Balances

Sick Leave

Leave Limits

Held over Leave

Study Leave

Special Leave

Occasional Leave

The union prevented the bank from
increasing the hours of work of some
members in one area from 40 hours per
week to 42,5 hours. Staff will now also
receive Saturday pay for work per-
formed on Saturdays.

Salary increases 2007

Improvements were made to the bank’s
Disciplinary Code and ADR
Agreement as well as to the bank’s
Branch Incentive Scheme. Sasbo has
suggested certain improvements to the
Saturday Pay Scheme.

All Ledger Check Clerks at the BCFs
were promoted following Sasbo’s
insistence that their positions had
changed and that their grades had
become questionable.

Sasbo was involved in the bank’s
HIV/Aids prevalence survey. Eugene
Ebersohn was invited to give a presen-
tation to the bank’s HIV/Aids Wellness
Champions.

First National Bank

Significant improvements were made
to the IOB exam benefits from R430 to
between R1 100 and R1 400 per sub-
ject.

Sasbo secured grade adjustments for
Security Officers.

Negotiations regarding the Corporate
Uniforms for 2008 have already com-
menced.

Benefits regarding the income of
Home Loan Commission earners were
gained.

Sasbo prevented business units from
implementing their own ‘house rules.’

Sasbo insisted that withheld bonuses
agreed to outside of negotiations be
paid out. All FNB members now quali-
fy for Home Loans at prime less 2,5%.
Sasbo intervened in a tax error made
by the bank that will result in signifi-
cant tax refunds for members.

The Franchising matter is ongoing.

Eugene Ebersohn, Sasbo assistant
general secretary.

Nedbank

At Sasbo’s insistence, the bank entered
into negotiations with the union’s full
SJC team regarding service conditions.

Matters that are currently under discus-

sion are:

B Policy regulating overtime

B Remuneration related to length of
service

B Disciplinary Code

B Grievance Procedure

B Capping of salaries

SBYV Services

The salary increase settlement resulted
in members receiving minimum
increases of between 5% and 11%.
Total rewards (including the MSA of
R500) for staff increased on average by
15%.

An Alternative Dispute Resolution
mechanism was agreed to regarding the
MSA.

EXISTING SALARY
BILL FOR 2006

NEDBANK Ltd STANDARD BANK ABSA FNB
TOTAL PERMANENT 6.25% 7.1% 7.4% 6.4%
INCREASE ON on sal_ia_ry bill on bas_iI(_: salary increase c_)lr_1 package | increase c_)lr_1 package

0.8% to be paid into
the bonus pool

1% discretionary and
interim adjustments

on salary bill
TOTAL PERMANENT Total: 6.25% Total: 7.1% Total: 8.2% Total: 7.4%
MONEY on salary bill for 2006 | on salary bill for 2006 | increase on salary bill | increase on salary bill
+ + for 2006 for 2006
ADDITIONAL Performance Bonus Value Sharing Productivity Bonus | 5% Performance and
BONUSES PAYABLE 6.25% 8% 3.05% Discretionary Bonus
IN 2006 (All employees excluding PIP) 25 Feb 2006

2.5% August 2006
(at 100% target)

3% + 2%

GUARANTEED
MONEY RECEIVED
IN CALENDAR
YEAR 2006

Total 2006: 12.5%

Total 2006: 15.1%

Total 2006: 11.95%
(7.4 + 3.05 + 1.5)

Total 2006: 12.4%

POTENTIAL MONEY
FOR 2006

Total: 12.5%

Total: 15.1%

Total: 12.95%
(7.4 + 3.05 + 1.5)

Total: 12.4%

TOTAL POTENTIAL
VALUE OF
SETTLEMENT

Total: 12.5%

Total: 19.5%
Value sharing 2008 8%

Total: 17.07%
(Feb 2007 4.12%)
(74+3.05+25+4.12)

Total: 12.4%

Are you enjoying all the benefits of being a Sasbo member?

Old Mutual

Sasbo is on the verge of obtaining a
Recognition Agreement in Old Mutual.
Our membership has grown from 225
members one year ago to around 830
members. Sasbo already has the fol-
lowing rights:

B Access to recruit

B Representation at Disciplinary and
Grievance hearings

B Stop order facilities

Old Mutual consults with Sasbo

regarding all restructuring exercises

and Employment Equity & Skills

Development and Sasbo has had a

number of ‘Open days’ at OMSA.

African Bank

Sasbo is working towards obtaining a
Recognition Agreement with African
Bank. From February 2007 Sasbo offi-
cials were able to represent members in
disciplinary hearings.

Reserve Bank

Sasbo and the SARB agreed on a 6,5%
increase across the board. It was also
agreed that the bank would investigate
the market relatedness of salaries in the
bank. This will be a focus for 2008.

Mines Pension Fund

MPF Management Services agreed to a
salary increase that amounts to 7%
increment on the Cost to Company bill.

IPS

Sasbo negotiated a settlement of 7,2%
with a minimum guaranteed increase of
5,25% plus an Incentive Bonus of
525%.

Your union also conducted a survey

among IPS members to ascertain what
the most important matters were that
members wanted the union to raise
with management.

BDB Data Bureau

A salary increase of 6% on the Cost to
Company was negotiated as well as
minimum levels in all Bands increased
by 10%.

Teba Bank

Cost to Company of 7,2% plus an addi-
tional 3,48% to be spent on salary
adjustments after the job evaluation
exercises have taken place was negoti-
ated.

Landbank

Last year Sasbo agreed to a two—year
salary increase deal of 6%. This was
very good considering the bank’s finan-
cial position.

Sasbo also met with the Minister of
Agriculture and Land Affairs regarding
restructuring and the future of the
Landbank.

UBS Mutual Bank

A salary settlement of 6,5%, with a
minimum Cost of Living increase of
3% for staff who were not guaranteed
an increase, was negotiated.

Santam
Salary settlement of a 6,5% guaranteed
plus 0,55% for adjustments.

MEEG Bank
Salary settlement of 7%.

Maravedi
Salary settlement of 7,5%

Constitutional
amendments

his is to certify that a National
T Executive Congress meeting of

the union held from 9 to 11
November 2007, it was resolved to

amend certain clauses in the
Constitution of the union.

The amendments are detailed hereun-
der:

Clause 7.2 be amended by deleting
“R10 000” and in its place, inserting the
words “an amount determined by the
management committee”.

Paragraph 29.2.2 be deleted and
replaced with a new paragraph 29.2.2
that reads as follows: “The liquidator
appointed by the Labour Court shall
call upon the last-appointed office bear-
ers of the union to deliver to him the
union’s books of account showing the
assets and liabilities together with the
register of members showing, the mem-
bers who were members for at least the
past 12 months from the date on which
the resolution for winding—up was
passed or the date as from which the
union was unable to continue to func-
tion, as the case may be (hereinafter
referred to as the date of dissolution),
and his/her latest address.”

The current paragraph 29.2.4 be deleted
and replaced with a new paragraph
29.2 4 that reads: “After the payment of

all debts in accordance with paragraph
29.2.3, the remaining funds, if any, shall
be distributed equally among the mem-
bers of the trade union who were mem-
bers on the date of dissolution and had
been members for 12 (twelve) months
or longer at the date of dissolution.”
The current paragraph 29.2.5 be deleted
and paragraph 29.2.6 be renumbered
2925

The first paragraph of clause 12 be
amended to by inserting between the
words “a” and “maximum”, the words
“minimum of two (2) delegates per
branch and a”, deleting the words “four
(4)” and replacing them with “six (6)”.

Clause 9.6 be amended by inserting,
between the words “office” and “for”,
the words “until the next national exec-
utive congress, at such congress the
deputy president will be elected.”

A sub—clause 9.14.3 be inserted to read
as follows: “The President, in consulta-
tion with the other members of the
management committee and guided by
Sasbo policy, has the powers to suspend
and discipline any member of the
Management Committee. Such a deci-
sion is subject to ratification by the
National Executive Congress”.

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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asbo continues to make a dif-
S ference in the Cosatu structures

beginning at regional level to
the national structures. Isaac Ramputa,
assistant general secretary, gave feed-

back on this matter to delegates at the
National Executive Congress.

Our participation continues to grow in

Cosatu. On the formal structures, Sasbo

is represented in the following areas:

B International Relations Committee

B Cosatu Skills Development
Committee

M PEC, CEC and Central Committee

B Retirement funds committee

B FINCOM

B Education, Gender

Nedlac:

B Public Finance and Monetary
Chamber

B Nedlac financial sector task team

B Nedlac MANCO and EXCO

B Services and Retirement fund task
teams

Other:
B Portfolio Committee on Finance in

Cosatu activities
and participation

parliament

B ITUC Pensions committee confer-
ence

B Bilateral with ZCTU

B Institute of Retirement Funds (IRF)

Sasbo sent delegates to the following
union congresses: NUM, CWU,
CWUSA and SASAWU.

Participation in Nedlac

Sasbo is part of labour representation
on the Public Finance and Monetary
Chamber and serves on the Services
task team, Retirement Reform
sub—committee, MANCO and EXCO.

Current issues being addressed:
National Budget processes

Review of NEDLAC

Review State—owned enterprises
Monitoring of GDS and Financial
sector summit Agreements

WTO negotiations

Social Health Insurance — Health
Tax

5% Investable Income

Improving access to land and hous-
ing finance— Improving private sec-

2 [#1
Isaac Ramputa, Sasbo assistant
general secretary.

tor mortgage finance
B Retirement Funds Reform
sub—committee

Representation in Cosatu national
structures:

Isaac Ramputa, Joe Kokela and Thoko
Tshabalala sit on the Cosatu CEC.

Louise Plaatjies and Isaac Ramaputa
represent Sasbo on NEDCOM and
Gender.

There is also Sasbo representation on
FINCOM, the Retirement Fund

Committee, Skills Development
International committee and INSETA
Pension sub—committee.

Cosatu Central Committee

This year we were given seats for 16
delegates on the Cosatu Central
Committee. Only 15 attended who rep-
resented four BECs and Sasbo staff
members. Sasbo gave input in some of
the resolutions and participated in all
commissions.

Sasbo is represented on the Provincial
Executive Committees of Gauteng and
the Western Cape.

Financial Sector Charter

The major focus of the Council work
during the period under review has
been the 2006 reporting process. A few
committees are still active and some of
their activities include the following:

Gazetting Committee

The co—ordinating committee suggest-
ed that we should combine the efforts
of dealing with gazetting of the
Charter and the response to the phase 2
of the DTI Codes. This led to the
establishment of the Gazetting com-
mittee.

The Minister of Finance was briefed
about the progress so far and gave his
blessing. There remains a key area

National Executive Congress 2007 National Executive Congress 2007

where there is a difference of opinion
and that relates to direct and indirect
ownership versus the direct ownership
by the Codes. The Charter stipulates
that one could have 25% direct owner-
ship or one has to have a minimum of
10% direct and make up the 15% bal-
ance with indirect ownership.

Annual Reporting Process

By May 2007 the Council received,
considered and responded to 14 appli-
cations for exemption. The applica-
tions were made on the basis provided
for in Clause 4.6 of the Charter and
were thus approved by the Executive.
The Executive refused some applica-
tions and has requested clarification
and further detail from the balance.

By 1 May 2006 the Council had
received approximately 50 written
queries and requests for clarification.
The reporting phase will culminate in a
presentation to the Portfolio
Committee on Finance in parliament
and to the Minister of Finance. It will
then be released to the press. The
reporting score card for 2007 is being
finalised and as from this year compa-
nies will be awarded points.

Legal

“ his was really a bumper year for

T the legal department and I can

only thank my excellent mem-

bership services team at Head Office
and in the regions for the sterling
work done, their commitment and
their dedication to give just the best
for our members out there”, says
Gizelle Conradie, the assistant general
secretary who heads up Sasbo’s Legal
Department. At the congress Gizelle
had reason to smile as the statistics on
the Sasbo successes was something to
boast about.

Training is so essential to keep ahead
of the latest trends in the labour law
field and that is why the union gives
its staff opportunities to undergo the
necessary training. During 2006/7
staff attended an advanced course in
law of evidence, the annual Juta Law
seminar, Advanced case law, a refresh-
er course on CCMA Rules, an
Occupational Health and Safety work-
shop and a Disciplinary Enquiry skills
course.

Since November 2006, the legal
department at Head Office dealt with
143 of which 50 files or cases had
been successfully settled and this
department achieved its highest rate of
compensation awards and settlement
ever, being 22 and the settlements
totalled R2 593 438,30.

Other outcomes to take note of were
nine voluntary resignations and four
voluntary resignations with compensa-
tion settlements. The number of rein-
statements seems low but it is a very
difficult settlement to get and here the
membership services department suc-
cessfully secure reinstatement for four
of its members. Another feather in our
cap was the removal of members’

8

Department’s
successful year

Gizelle Conradie, Sasbo assistant
general secretary.

names from RED listing and here we
successfully negotiated the removal of
two of our members’ names off the
listing. Often our members wish to opt
for the early retirement route and we
negotiated two early retirement pack-
ages. Although the number will be
higher if one should take into account
the statistics of the regions, yet the
Head Office team resolved seven
grievances in 2006/7.

It is with great pride that this Union
had not lost any of its arbitrations at
the CCMA or any other dispute resolu-
tion forum during 2006/7. This surely
reflects how well the union is operat-
ing in assessing and referring its cases
to these dispute resolution forums.
“The union always maintains that good
groundwork at regional level makes
our work at Head Office so much easi-
er which in turn places us in more
stronger negotiation positions to chal-
lenge the bank”, says Gizelle.
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Serving and
reaching members

Assistant general secretary, Vanessa Hattingh, introduced
her address on serving members to Congress 2007 with
this quote from Sasbo’s Mission statement: ‘Enhancing
Members’ Prosperity through Service Excellence,

Professionalism and Integrity.’

anessa went on to tell the NEC
V delegates that for the period

October 2006 to September
2007, Sasbo’s organisers, recruiters,

membership services and legal officers
and members have:

B Conducted approximately 10 300
branch/departmental visits, i.e. about
46 visits every working day.

B Recruited approximately 12 993
members, i.e. about 58 every work-
ing day.

B Targeting members whose subscrip-
tions had, for one reason or another,
stopped, and non—-members. The
union’s mini call centre recruited
some 3 498 members and made and
received about 67 707 telephone
calls.

B Staff at Sasbo headquarters made
and received 169 931 telephone calls
and spent 5 686 hours (about 711
man—days) handling telephone calls.

B Sasbo represented 1 704 members in
disciplinary and grievance hearings,
i.e. eight each working day.

B Numerous Blue Genes presentations
were attended countrywide.

B Sasbo extensively broadened its rep-
resentative/contact/Memnet/liaison/c
ommittee members’ network; the
union presently has approximately:
Absa — 1 460 (1 057 in 2006)
Standard Bank — 896 (737 in 2006)
FNB - 1 090 (889 in 2006)
Nedbank — 771 (626 in 2006)
Other Banks — 491 (355 in 2006)

The Sasbo representatives/liaison/con-

tact/Memnet/committee members’

details are on Sasbo’s communications
database.

During the last year, Sasbo’s range of
value—added services and benefits con-
tinued to assist and save members con-
siderable amounts of money.

The Sasbo Legal Line, over the period
October 2006 to September 2007, has:

B Dealt with approximately 4 755 calls
from Sasbo members

B Given advice on about 3 432 mat-
ters. In terms of frequency the top
ten subjects that members sought
advice on were:
1. Miscellaneous
2. Contractual (breach/general)
3. Employment (third parties)
4. Divorce
5. Delictual
6. Maintenance

Vanessa Hattingh, Sasbo assistant
general secretary.

7. Criminal Law and criminal proce-
dure

8. Landlord and tenant

9. Debt collectors

10. Estates

Using Sasbo’s Legal Line service,
members saved an estimated R2 026
200 in legal fees.

The Sasbo funeral scheme (which cur-
rently covers members to the extent of
R6 000) has been increased to R10 000
to help pay for expenses in the event of
death while a Sasbo member. This
extended benefit becomes effective
from January 2008.

Promotion of Social Interaction among
members

The following BECs have utilised — or
are in the process of utilising — their
social fund monies:

Uitenage, Lowveld, South West
District, Kimberley/Diamond Fields,
Golden Gate, Port Elizabeth.

The Sasbo Holiday Club has improved
its offering. A new travel voucher
scheme is being utilised. Vouchers have
been issued to members who are keen
to take up this offer.

Sasbo continuosly explores new
value—added product/benefit opportuni-
ties and members’ ideas regarding new
or improved value—add benefits are
always welcomed. They are invited to
communicate their suggestions to Sasbo
headquarters.

Sasho’s

healthy finances

he financial feedback provided to
Congress by Samantha Anthony,

Sasbo’s chief financial officer,

confirmed that the union is sustaining
its healthy financial situation.

Sasbo’s quality product
more members

attracts

ne of the highlights at the 2007
O National Executive Congress

was the presentation on the
union’s membership growth made by
assistant general secretary, Wayne
Hattingh. Sasbo had grown from 63 190
to 65 574 members by the end of
September 2007, he told Congress.

Wayne attributed the growth to the
tremendous recruiting efforts of mem-
bers and staff. “It also helps that you

give excellent service,” he added.
Subsequent to Wayne’s report to
Congress, Sasbo experienced ongoing
growth during December — a month
usually associated with slow growth
and even a decline in numbers.

Commenting on this achievement,
Wayne says: “We thank all our mem-
bers for their recruiting efforts and for
being such good ambassadors for their
union.”
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Samantha Anthony, Sasbo’s chief
financial officer.

Build Sasbo muscle into your insurance policy.

Wayne Hattingh, Sasbo assistant
general secretary.

Monthly Membership Figures
2004 - 2007
(Excluding Suspensions)

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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Want positive change?
Get involved and help to make

It happen

I t is a new year... the time for resolu-
tions.

“If you feel your work circumstances
need improving, complaining about
them won’t help. But doing something
about them will. Why not make 2008
the year you start playing a more
active role in Sasbo?” urges Sasbo
assistant general secretary, Wayne
Hattingh.

“Working through the Sasbo structures
is the best way to achieve the positive
changes we all want. Ideas breed ideas

and positive actions breed positive
actions. Who knows, your input might
trigger greater things for all of us.

“If you are prepared to serve and want
your voice to be heard, I suggest you
contact your nearest Sasbo Branch
Executive Committee. Most BECs
welcome enthusiastic newcomers.
You’ll find the committees and their
contact numbers on page 15 of each
issue of Sasbo News.

“Serving on a Sasbo committee has
boosted many a career. It helps you to

know your industry and its issues bet-
ter. And it puts you in touch with
members from other financial institu-
tions. Becoming part of the bigger pic-
ture makes you bigger, too.

“Sasbo is in the business of helping
people and ideas to grow. No idea or
individual is too small for Sasbo.
Get involved. It could be the start of
an exciting and rewarding year for
you.”

Push global leaders to
keep their promises

hilip Jennings, general secretary
P of UNI, the global union, has

urged affiliated trade unions to
join the co—ordinating body in pushing
global leaders to keep the promises they

make at the World Economic Forum
and other global meetings.

“Together let’s push for the measures
against poverty and climate change and
in favour of decent jobs, healthcare and
financial regulation the global leaders

said they would implement,” says
Jennings.

“Company leaders have spoken of their
commitment to global citizenship. Let’s
make that concrete through the signa-
ture of global agreements with new
multinational companies — and bring
their number from the 65 at present to
100 by the time of next year’s Forum.

“On the 60th anniversary of the Human

Rights Declaration let’s work together
with the Elders and the Global
Campaign Against Poverty and get 45
million people to stand up for their
rights on 17 October, Global Day
Against Poverty.”

UNI encourages individual members to
watch its three—minute message on
YouTube and to post their ideas on how
world leaders can go about doing the
right thing to keep their promises.

Good news

delivered

asbo is now using SMSs to send
news to members. For this sys-
tem to achieve optimum effi-

ciency, the union needs your correct
information.

If you would like to be included in the
union’s SMS messaging service, make
sure that Sasbo has accurate details.
Sasbo undertakes not to bombard mem-

Initials:

by SMS

bers with any unnecessary messages.

Please complete the following form
and return it to us via fax: 0866 827
022 or via e—mail
meganm@sasbo.org.za,
monicac@sasbo.org.za,
Michaels@sasbo.org.za.

Surname:

Employee number:

Sasbo membership number:

Bank/Employer:

Cellphone number:

E-mail address:

Telephone number:

Fax number:

For Sasbo members - your own slice
of Mabalingwe Nature Reserve

Sasbo is selling its timeshare units in Mabalingwe Nature Reserve. The six-sleeper units
are available during Week 49 each year (usually the first or second week in December).

The price is discounted to R17 500 per unit for Sasbo members.
There is also an annual levy payable to the Mabalingwe Nature Reserve.

Any member interested can call Samantha Anthony at Sasbo’s head office on 011 467 0192.

Globalltabour _Briefs

UN says more than 5million will lose jobs

The latest global growth figures released by the International Monetary Fund have
prompted the ILO to review its jobs forecast for 2008. The world labour body pre-
dicts that the number of unemployed worldwide will grow to 195 million from 190
million last year. Says Dorothea Schmidt, an economist at the International Labour
Organisation: “More than five million people will lose their jobs as the economy
slows. Most job losses will occur in rich countries. But millions of working poor in
the developing world who won’t be counted will also suffer.”

Unemployment figures are drawn largely from industrialised countries that can

afford to support workers who have lost their jobs, she said. Tens of millions in
the poorer countries would also be affected by a global downturn but would not
appear in the unemployment figures.

“Currently, there are 1,2 billion people at the working poverty level of $2 a day,
and almost 500 million working poor at the $1 a day level. These numbers will
increase dramatically,” Schmidt said.

US banks announce job losses

Citygroup and Bank of America have announced job cuts following losses result-

ing from its exposure to the US subprime market. Citygroup has announced that it
will cut its staff by 4 200. This follows its massive 17 000 job cuts last April. The

US bank has also revealed a 40 per cent dividend cut.

Bank of America, the US’ biggest bank, has announced that it will cut 650 jobs in
its investment bank following huge trading losses. It has also suggested that it
might reduce its presence outside the US.

International labour regroups end divisions to boost
global co—operation

Almost 200 labour leaders from 60 countries met in Washington on 11 December
under the auspices of the recently—formed Council of Global Unions to find new
ways of reaching out to workers to reverse membership declines in many coun-
tries and to extend the footprint of collective bargaining across the world.

“The conference was about change. Its message was that we are prepared to go for
union growth and rebuild our power,” said UNI general secretary, Philip Jennings.

Encouraged by the success of the Australian union movement in helping to unseat
the Howard government that systematically sought to undermine union rights, the
mood in Washington was one of optimism. The choice of Washington as the
venue was deliberate. The USA is home to many of the world’s multinationals
and to unions that have to contend with labour laws heavily stacked against them.

“We are sending a message to corporate America and to companies everywhere
that everybody has the right to join a union,” said Fred van Leeuwen, who chairs
the Council of Global Unions. “We have to bring our movement into the 21st
century — a movement that young and women workers can identify with, a move-
ment for social justice for all.”

Significant results of the meeting were its:

B Heavy majorities favouring moves to build global labour alliances.

H Decision to target specific multinationals for union organisation.

B Agreement to fund cross—border campaigns.

B Determination to create a global vision and align national union plans to glob-
al union actions and principles.

About 90% of the delegates voted for a common strategy on migrant workers and
to make unions more ‘open, transparent and accessible.’

The meeting had especially warm applause for Sharan Burrows, president of both
the ITUC and Australia’s ACTU, when — referring to Australia’s Labour Party
victory — she said: “It was a revolution... with not a shot was fired and we took
back our country for union rights, decent work and decent public services.”

US union membership grows for first time in 25
years

During 2007, unions in the United States gained 310 000 members, raising the
country’s union density to 12,1% from 12% in 2006, says a Bureau of Labor
Statistics report. Though the increase is small, it is the first time that the rate has
increased since the BLS started collecting data in 1983, when the union density
was around 20%.

Teachers’ demands mirror plight of Zimbabwean
workers

In early January, the eve of the new school year, the Progressive Teachers Union
of Zimbabwe (PTUZ) approached government with a revised demand of Z$526
million a month inclusive of allowances for teachers in the lowest paid category —
a more than 60% increase on the demands in had tabled two months previously.

In a circular to members, PTUZ general secretary, Raymond Majonge, explained
that the union had been forced to drastically revise its demands in the face of spi-
ralling inflation that some put at 15 000%.

At that stage, Zimbabwe’s lowest—paid teachers were taking home Z$15 million a
month — just enough to buy seven loaves of the cheapest quality bread.

Thousands of Zimbabwean teachers have quit their jobs to look for menial work
in South Africa.
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GOT A PROBLEM?

Find the solution in the Self-Help Directory

Aids Centre

(011) 720 5260
(021) 400 2682

Aids Consortium

(011) 403 0265

Aids Help Line (toll free)

0800 012 322

Aids Law Project (ALP)

(011) 717 8600

Alcoholics Anonymous

(011) 433 2372

Banking Association (011) 370 3500
Bankmed (021) 480 4680
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783

Catholic Welfare & Development

(021) 425 2095

Centre for Early Childhood Development

(021) 683 2420

Child Emergency Service (toll free)

0800 055 555

Child Line (toll free) Child Abuse Clinic

0800 055 555

Child Protection Unit

(011) 481 5118
(012) 334 4333

Child Welfare Society

(011) 298 8500

Citizens Advice Bureau (general advice)

(012) 322 6630
(021) 556 9040

Communicare

(021) 421 6008

Community Peace Programme

(021) 448 6582

Compassionate Friend (for bereaved parents)

(011) 440 6322

Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700

DICAG (Disabled Children's Action Group)

(021) 462 4105

Disabled People of SA

(011) 333 4505

Drug Wise (011) 728 6668
Drug Counselling Centre (021) 447 8026
Elder Abuse 0800 00 3081

(013) 698 1594

Eye Care Information Centre

(012) 452 3811

Fatima House (home for unmarried mothers)

(012) 542 1201

GAB Counselling Service (7-10pm)

(011) 643 2311

Graham Walker Insurance

(011) 807 5065

Homestead Projects for Street Children

(021) 419 9763/4

Hospice Association of Witwatersrand

(011) 483 1068

Joy for Life (home care and support service
for people living with HIV/Aids)

(021) 423 7452

La Leche League (breast—feeding help)

(012) 430 3334

Sasbo Legal Advice

0860 111 000

Legal Aid Board

(011) 877 2000

Lesbian and Gay Equality Project

(011) 487 3810

Life Line

(012) 342 2222
(021) 461 1111/3

MCHIRC (Maternal & Child Health Info & Resource)

(031) 332 2452

Medical Council

(012) 431 0539

Molo Songolo (advocate the rights of children and promote

educational reading material for children)

(021) 448 5438/21

NAPWA

(011) 872 0975

NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 492 2888
Nelson Mandela Children’s Fund (011) 486 4441
Netcare 082 911

NICRO (women's support centre)

(021) 422 1690

OASIS (Association for the mentally handicapped)

(021) 671 2698

Old Mutual

(011) 838 1177

Overeaters Anonymous

(011) 640 2901

Parent Centre

(011) 484 1734

Parkinson Disease Association

(011) 787 8792

Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre JHB (011) 794 3354

CT (021) 797 5000

Pretoria Hospice

(012) 47 4909

Qualsa

0860 44 8243

RadioDoc (24—hour medical advisory service)

(012) 28 4000

Rape Crisis (012) 343 8888 (Under—16 rape crisis)

(021) 47 9762

Reach Out (depression)

088 120 4136

RP Foundation

(012) 62 2211

Safeline

(021) 638 1155

SAMSA (family crises)

(021) 461 4228

SA National Council for Alcoholism and Drug Abuse

(012) 542 1121

SA National Council for the Blind

(012) 346 1171

SA National Epilepsy League

(021) 447 3014

SA Premature Baby Association

0860 727 736

SA Red Cross Society

(021) 797 5360

SA Society for Prevention of Child Abuse and Neglect

Fax (011) 331 0171

Smoke Enders

(021) 788 9120

Somebody Cares (ministry to homosexuals)

(012) 73 4919

~=-ABOUR LOGI

Tell me more about my

workplace rights — (part 11)

We spent most of 2007 discussing the
Basic Conditions of Employment Act,
75 of 1997. To link up with the provi-
sions of health and safety hazards for
pregnant women in the workplace, as
mentioned in the Basic Conditions of
Employment Act, we will now address
the Occupational Health and Safety Act,
1993 (OHSA). Not all of the
Regulations in this Act are relevant to
the finance industry, so we will be
focusing more on those Regulations
that will have a bearing on the finance
industry. We will also look at the obli-
gations of employers and employees
regarding health and safety (H&S) in
the workplace, the procedures on
reporting an injury on duty, the func-
tions of the advisory council for occu-
pational health and safety, the role of
the H&S committees and the functions
of H&S representatives.

The main objective of the OHSA is to
ensure the health and safety of employ-
ees at work and to protect other persons
at work against hazards arising out of,
or in connection with, the activities of
employees; to establish an advisory
council for occupational health and
safety and to provide for any other rele-
vant matters pertaining to health and
safety.

‘Employee’ is defined as any person
who is employed by or works for an
employer and who receives or is enti-
tled to receive any remuneration or who
works under the direction or supervi-
sion of an employer or any other person
and the Act defines a “hazard” as a
source of, or exposure to, danger.

What are the functions of the
Adyvisory Council for Occupational
Health and Safety?

The Act makes provisions for an adviso-
ry council for occupational health and
safety that must advise the Minister of
Labour on policy matters or any other
occupational health and safety matter
regarding the application of the provi-
sions of the OHSA. The council may, in
order to do its job properly, do research
and conduct investigations as it may
deem necessary. The council must advise
the Department of Labour on the formu-
lation and publication of standards, spec-
ifications or other forms of guidance for
the purpose of assisting employers,
employees and users to maintain appro-
priate standards of occupational health
and safety. The council is also tasked to
promote education and training and to
collect and distribute any information on
occupational health and safety. The
council may, with the approval of the
Minister, and with the concurrence of the

St Monica's Maternity Home

(021) 423 7237/8

Sureline Sexual Abuse Counselling

(021) 638 1156

Uniting Christian Students Association

(021) 887 0212

Trauma Centre for Sufferers of Violence

(021) 465 7373

Treat Action Campaign

(011) 403 7021

Women's Bureau of SA

(012) 47 6176

Wife/Women Abuse

(021) 931 5331

Minister of State Expenditure, enter into
an agreement to render a specific service
or do a specific job on agreed conditions
and for payment.

Who serves on this council?

The council must have 20 members,
namely the chief inspector, who is the
chairman; one officer serving in the
Department of Labour; the Workmen’s
Compensation Commissioner (WCC);
one person nominated by the Minister
for National Health and Welfare; one
person nominated by the Minister of
Mineral and Energy Affairs; six persons
to represent the interests of employers
nominated by employers’ organisations
or federations of employers’ organisa-
tions; six persons to represent the inter-
ests of employees nominated by trade
unions or federations of trade unions;
one person who, in the opinion of the
Minister, has knowledge of occupation-
al safety matters; one person who, in
the opinion of the Minister, has knowl-
edge of occupational medicine and one
person who, in the opinion of the
Minister, has knowledge of occupation-
al hygiene (‘occupational hygiene’ is
the anticipation, recognition, evaluation
and control of conditions arising in or
from the workplace, which may cause
illness or adverse health effects to per-
sons).

When can technical committees be
appointed?

The advisory council may, with the
approval of the Minister, establish one
or more technical committees to advise
the council on any matters regarding the
functions of the council. A member of a
technical committee shall be appointed
by the council based on his knowledge
of the matter for which the committee is
established, and this person need not be
a member of the council.

Who must prepare of H&S policies
and guidelines?

The chief inspector may instruct any
employer in writing to prepare a written
policy and guidelines on the protection
of the H&S of his employees at work,
including a description of his organisa-
tion and the arrangements for carrying
out and reviewing that policy.
‘Employer’ is defined in OHSA as any
person who employs or provides work
for any person and remunerates that
person or expressly or tacitly under-
takes to remunerate him, but excludes a
labour broker.

What are the obligations of the
employer in terms of this Act?

An employer shall prominently display
a copy of the policy signed by the chief

executive officer, in the workplace
where his employees normally report
for service. OHSA defines a ‘chief
executive officer’ as the person who is
responsible for the overall management
and control of the business of a body
corporate or enterprise.

And general duties of employers?
Every employer shall provide and
maintain, as far as is reasonably practi-
cable, a working environment that is
safe and without risk to the health of his
employees.

What does ‘‘as far as reasonably
practible” mean in terms of this Act?
‘As far as is reasonably practicable’
means having regard to the severity and
scope of the hazard or risk concerned;
the state of knowledge reasonably avail-
able concerning that hazard or risk and
of any means of removing or mitigating
that hazard or risk; the availability and
suitability of means to remove or miti-
gate that hazard or risk and the cost of
removing or mitigating that hazard or
risk in relation to the benefits deriving
therefrom.

What are specific duties of employ-
ers?

The primary criterion is that all the fol-
lowing functions must be done as far as
is reasonably practicable (refer to the
description above). An employer’s spe-
cific duties are to provide and maintain
systems of work, plant and machinery
that are safe and without risks to the
H&S of employees and to take steps to
eliminate or mitigate any hazard or
potential hazard to the safety or health
of employees, before resorting to per-
sonal protective equipment.

Furthermore, an employer must make
arrangements for ensuring the safety
and absence of risks to health regarding
production, processing, use, handling,
storage or transport of articles or sub-
stances. He must also establish what
hazards to the health or safety of per-
sons regarding any article or substance
which is produced, processed, used,
handled, stored or transported and any
plant or machinery which is used in his
business, and he must further establish
what precautionary measures should be
taken in order to protect the health and
safety of persons, and he must provide
the necessary means to apply such pre-
cautionary measures.

Employers must provide information,
instructions, training and supervision

necessary to ensure the health and safe-

continued on page 16

You need proper technical advice when arranging your
personal insurance.

Phone Graham Walker Insurance Brokers (Pty) Ltd on
(011) 807 5065 for a free, no obligation premium quote.
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CURRENT ADD-ON BENEFITS

s Please note that these benefits are only available to paid—up Sasbo members.

Sasbo

SASBO El?rr]lgvolent

The Sasbo Benevolent Fund,

The Finance Union which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Sasbo Smalls

This ‘shop window’ in Sasbo
News enables members to
advertise — free of charge for a

Tax AdVice prescribed period and at a
For Sasbo members only, modest cost thereafter — their
Per a minimum of R250 tax goodes, services, properties of
guidance is provided by sale or rent and other items.
Mirror Business Solutions (011) 467 0192

at mariusv@mirrorsa.co.za.
(012) 347 5575 or
Fax (012) 346 9412

Sasbo Legal Line

This is the union’s popular free
24-hours—-a—day, 365—-days—a-year legal
advice through europ assistance service
to members. During its first three years
in existence, 25 998 Sasbo callers
received professional guidance and
collectively saved nearly R11 million in
legal costs.

Funeral Cover

Your Funeral benefit!

Since 1 January 2005 all paying members of
Sasbo under 63 years old are covered in
the event of death. The cover has been
increased to R10 000 in January 2008.

An additional R10 000 will be paid out in
the case of unnatural death in the line of
duty. This means a potential total cover of
R20 000 per member.

Claims should be directed to your nearest
Old Mutual Servicing branch or contact the
Old Mutual Call Centre on 086 060 7000
for assistance. Please relay this information
to your family members.
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COFFEE BREAK

ANSWERS

on page 16

Fill in all the squares in the grid so that each row, column and each of the
3 x 3 squares contains all the digits from 1 to 9.

Letters

Thank you,
Sasbo

I wish to thank Comfort Duma and
Myan Soobramoney for assisting me in
my dispute with SBFC. I joined Sasbo

years ago and never realised the value
of my membership until two months
ago when I was in need of legal
advice. I was supported in a very pro-

fessional way, free of charge.

Without Sasbo’s support it would prob-
ably have cost me thousands of Rands
to arrive at a mutual settlement
between Standard Bank Financial
Consultancy and myself.

Once again, thank you.
1 think all bank staff should join Sasbo.

Willem Abraham — Mpumalanga
Lowveld

Graham Walker winners

In each issue of Sasbo News,
Graham Walker Insurance
Brokers makes a gift of three
months free premiums to two
Sasbo policyholders — one new
recruit and one existing policy-
holder, randomly drawn from

their client list. Here are this
month’s winners:

Existing:

Mr VD Carrim

No 9 Augrabies Avenue
Dalpark, Brakpan

New:

Mrs Z Cassim
PO Box 3272
Lenasia

Phone Graham Walker for your free quotation.

Keep Sasbo

In a dynamic and fast-moving sector
such as the finance sector, keeping track
of in excess of 60 000 members is a
major exercise.

It is for the reason that it is important
that you, as a Sasbo member, always
keep Sasbo informed of any changes

updated

that may occur, e.g. retirement, marriage
or transfer between branches and depart-
ments or institutions.

It is also important to note that only
employees actively employed in the
finance sector are entitled (in terms of
the Union’s Constitution) to be members

of Sasbo, e.g. if you retire from the sec-
tor and are no longer employed or work-
ing in the sector, you cannot be a mem-
ber of Sasbo.

You can join Bank Pensioner’s Society
once you have retired. Their contact
details are on page 4 of Sasbo News.

Personal insurance — mind the gaps — in fact, eliminate them.

net ter inligting

Hartlik welkom in die nuwe jaar ... ’n skoon skilderdoek waarop
elkeen van ons 'n toekomswens vir onsself kan skilder. Hier volg 'n
paar ingrypende reéls om aan 2008 se doelwitte 'n hupstoot te gee:

“Man has been given reason and he ought

To weigh his acts with prudence and with thought ...

* k k *

When a man knows the prize he aims to get:
A thing he loves, on which his heart is set
He weighs it well and weaves a careful plan,
He masters it in every way he can...”

Wie het hierdie wyse woorde geskryf?

Nee, dit was nie Dale Carnegie, Deepak Chopra of enige
gevierde moderne motiveringspreker nie.

Hierdie is 'n aanhaling uit Erotocritos, 'n liefdesgedig van 10 000
lyne wat in 1583 deur die Griekse digter Vitzentzos Kornaros,
geskryf is. Hy is in Venesié gebore en het op die eiland Kreta,
wat toe deur Venesié beheer is, grootgeword.

Ten einde Erotocritos, die hooffiguur in die gedig, te oortuig om
sy ambisies binne redelike perke te hou, redeneer Kornaros met
hom om nie 'n vlam aan te blaas wat nie geblus kan word nie,
en ook om nie sy gedagtes met oppervlakkige drome te vul nie
... advies wat vandag, 400 jaar later, nog van toepassing is.

Die skoonheid en sentiment van dié gedig het die Kretane so
aan gegryp dat baie van hulle — selfs ongeletterde skaap-
wagters — al 10 000 reéls van die gedig kan voordra.

Die eilandbewoners is bekend vir hulle positiewe benadering en
oplossing van probleme. Dalk het Kornaros se poétiese senti-
mente gehelp om hierdie kwaliteit te vestig.

for the record

Welcome to a new year... the new canvas on which each of us
can paint the future we wish for ourselves. Here are some inci-
sive lines to kick-start our 2008 objectives:

“Man has been given reason and he ought

To weigh his acts with prudence and with thought...

* k k Kk

When a man knows the prize he aims to get:
A thing he loves, on which his heart is set
He weighs it well and weaves a careful plan,
He masters it in every way he can...”

Who wrote these wise words? No, it was not Dale Carnegie,
Deepak Chopra or any other celebrated modern motivator.

The lines come from Erotocritos, a 10 000-line love poem writ-
ten in Greek in 1583 by Vitzentzos Kornaros, a Venetian who
was born and raised on the island of Crete when Venice ruled
that island. In persuading Erotocritos, the protaganist of his
poem, to keep his ambitions within realistic bounds, Kornaros
urged him to:

“Fan not a flame that cannot be put out and neither to Fill his
mind with frothy dreams...”

...advice that remains appropriate to this day - more than 400
years later.

The beauty and sentiments of the poem so captured the Cretan
mind that many Cretans - illiterate shepherds included - can
recite all 10 000 lines. The islanders are famous for their posi-
tive, problem-solving approach. Perhaps Kornaros’ poetic senti-
ments helped to shape that quality?

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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smalls

Holiday accommodation to let and for
sale / timeshare accommodation to let

Amanzimtoti-South Coast

2 bedroomed fully equipped self—catering
ground unit holiday unit. Suitable for 4
adults. 400 meters from Warner beach and 5
minute drive to Toti Beach. From R300 per
night. Call 084 580 3167.

Amanzimtoti — South Coast

Fully equipped self-catering holiday unit, 2
bedroom, 4 adults, 400 meters from Warner
beach and 5 minutes drive to Amanzimtoti
beach. From R250 per night. Call Shane 084
580 3167.

Cape Town

Small furnished beachfront flat overlooking
sea and Table Mountain with TV and
garage. Out—of—season bank staff rates:
R250 for flat per night. Tel 028 312 3848 or
082 682 0667 all hours, Gert Theron.

Kruger National Park

apartments, fully furnished, serviced daily
from R200 per day. Call Hannes 083 255
9618 or www.davidsbb.co.za.

B&B in Sedgefield — between
Wildernis and Knysna

SonjaBelle’s B&B — Lovely quiet B&B on
Sedgefield Island with 2 double en suite
rooms each with their own braai area.
Breakfast is served in a picnic basket to
enable you to decide where you would like
to eat — in bed, at the nearby lagoon, beach-
es or in the peaceful leafy bird and tortoise
filled garden. Sparkling pool, bicycles and
table tennis available to gently exercise
while on holiday. Day trips to places like
Plett, Tsitsikama and Oudshoorn possible
due to the central locality of Sedgefield.
Prices relatively low from R165 per person
sharing per night low season to R225 ppspn
high season. Have a look at facilities &
book through
http://www.sa—venues.com/gr/sonjabelles.ht
m — No Commission payable. For the ‘inter-
net challenged’ — phone 044 343 3157 and
speak to Sonja or Izobelle!

Pensioner has B&B Komatipoort,
Mpumalanga — 5 mins. Crocodile River
Gate, 4 mins. Mozambique border, 45 mins.
Maputo (Indian Ocean) 1hr. Swaziland.
Rates R250, p.p. sharing, including excellent
breakfast. Call Dave: 082 776 3041 or 013
793 8371 or e-mail:
daverankina@yahoo.co.uk.

Margate

Comfortable, fully serviced, self—catering,
Time share Holiday Units with balcony and
braai, overlooking Manaba Beach and
Sea—view, sleeps 4-6 people, from 29th
June 6th July, less 25% for Sasbo Members
Tel 044 870 7288 or 083 412 4599.

Plettenberg Bay

Retired bank manager will let his holiday
cottage at Keurboomstrand (Plett) and luxu-
ry flat in Goose Valley Golf Estate (a
golfer’s dream) both fully furnished, to
Sasbo members at half price, out of school
holidays, also available in school holidays.
Phone 044 870 7288 or 083 412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self—catering, one bedroom
apartment with separate lounge. Suitable for
2 adults and 2 small children. Minimum 4
nights, own parking bay, with use of swim-
ming pool and tennis court. Near Century
City, golf course, beaches and 15 minutes
from Cape Town Central and Waterfront at
R270 per night. Call Dave at 083 414 7638
or 021 558 4780.

Cape Town/Panorama

Fully equipped, immaculate self—catering
flatlet with secure undercover parking and
braai area, sleeps 2. Near Century City, 15
minutes from Cape Town, Waterfront and
Bloubergstrand. R150 per night out of sea-
son. Contact Fransie at 021 930 4054 or 083
772 2783.

Bloubergstrand -
Seafront/Beachfront

Views to die for in this one bedroom, fur-
nished s/c flat with garage. R250 per night
out of season. Contact Theron at 082 682
0667.

KwaZulu-Natal North Coast

Self—catering, 3 bedroom unit, right on the
beach, sleeps 6, pool in the complex, ideally
located 5 minutes away from Umdloti
Sibaya Casino/Umhlanga Gateway/Zimbali
and Balito, reasonable rates. Call Shireen
084 451 3447 or 083 305 6914.

Franskraal

2 Bedroom flat near Franskraal, sleeps 6, 3
km from Gansbaai and 40 km from
Hermanus, walking distance from beach and
café. Contact Roseline on 011 221 6164 or
082 413 3945.

North Coast

www.northcoastholiday.co.za Contact Eileen
hulinfamilytrust@absamail.co.za or 082 497
2664.

Langebaan West Coast

Free standing, fully equipped 4 bedrooms 2
bathrooms near Club Mykonos Casino,
Indoor braai facility, walking distance to
beach. R500 per night. Call Connie 021 933
8904/072 450 3374 or Cedric 083 253 1311
cedricb@worldonline.co.za.

Langebaan Cape West Coast

Knysna

Fully equipped self—catering flatlet with pri-
vate patio and braai area, magnificent views
of lagoon and mountains, TV and undercov-
er parking, sleeps 2, tariff R250 per day out

of season, R300 per day in season. Tel: 044

384 0734.

Knysna

Fully equipped self—catering unit. Sleeps
two (double bed), full bathroom, (shower
and bath), TV and off-street parking, own
patio with braai facilities and magnificent
views of lagoon and mountains. R250 per
day out of season, R300 per day in season.
Tel: 044 384 0562 or 083 269 1751.

Jeffreys Baai

2 slaapkamer woonstel, slaap 6 persone,
kontak Eleanor by 082 674 2595 of 082 524
9088.

Jeffreys Baai — Oos Kaap

Selfsorgeenhede, ten volle toegerus, 400 m
vanaf strand @ R350 pd. Spesiale prys vir
besprekings van 7 dae plus langer. Kontak
Marna by 082 828 4344 (of laat ? boodskap
met na ure kontak nommer).

Ballito

2 Bedroom, 2 bathrooms. Sleeps 6. 24 hr
security. Swimming pools, tennis court. No
streets to cross to beach. Daily services.
Excl weekends & public holidays. Phone
082 442 6865.

Chaka’s Rock (Ballito)

Self—catering holiday accommodation.
Magnificent sea—views, air—con & ceiling
controlled fans. Pool in complex, 5 minute
walk to famous to famous tidal pool and
beach. Ballito Fast Foods are now selling
easy eats & food and take aways at very
competitive prices. 4 Sleeper from R290 per
unit per night and 2 Sleeper from R230 per
unit per night NB! Book 7 nights pay for 6
nights. Tel 032 525 7698.

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex, (sleeps
10) 100 m from beach, 1 km from Shelly
Mall, 5 km to Margate. Lock—up garage,
DStv, washing machine + drier. R350 Pd,
long weekends and in season R750 Pd,
weekends R1 000. Contact Willem at 082
446 4458 or Jacques at 083 707 1675.

Durban North

Spacious one bedroom flatlet/granny cot-
tage. Comfortable, fully equipped self—cater-
ing with private garden/braai area, and park-
ing. Sleeps 6, colour TV. The price is R300
out of season, and in season R500 per day.
Phone: 083 403 7437 or home 031 564
4283 or Priscilla at work 031 575 8001 or
e—mail: gordonj@eject.co.za.

Shelley Beach

Luxury, 4 bedroom house and/or 1 bedroom
flat. Fully equipped, self—catering, servants’
quarters available. Contact Hester at 072
856 0135.

Strand

Selfsorg grondvloer woonstel uitstekend
geleé op goue myl in Melkbaai. Slegs
Kusweg skei woonstel van see. Slaap ses,
toesluit garage. R500 per dag tot einde
November en R700 per dag vanaf 1
Desember . Kontak Anna 021 853 8707 of
084 461 4139.

Fully equipped holiday home, 4 bedrooms,
2 bathrooms. Upstairs patio with braai facili-
ty. Walk to beach, Casino at Club Mykonos,
Plaashuis Kombuis and Oyster Bar. 5 min-
utes drive to Langebaan Country Golf Club.
From R500 pn 082 465 5512.

East London

Niki—Nana Backpackers — dorms, doubles
and camping available — upmarket, exclu-
sive. Contact Lee on 043 722 8509 or 071
263 0904. Visit our site:
www.nikinana.co.za or e-mail us:
info@nikinana.co.za.

Green Point, Cape Town

Close to Waterfront plus major tourist attrac-
tions, 1— and 2-bedroomed self—catering

Margate

Fully equipped sea—facing, 3 beds roomed
home to let all year round — magnificent
sea—view. Call Anne on 083 235 6482 for
availability and prices.

Manaba Beach/Margate

Upmarket fully equipped secure apartment
with sea view. Walk to beach. TV, DStv,
DVD, 3 bedrooms, sleeps 6. Contact Bob or
Kathy Hall at 039 317 2773 or 073 647
9023. To view visit
www.wheretostay.co.za/7londiani/.

Margate

2 Bedrooms, 2 bathrooms, fully equipped
self—catering with dishwasher, washing

Your contact person for Sasbo Smalls is Stephne Anders. She
can be contacted during working hours at (011) 467 0192.

machine, balcony with braai overlooking
Manaba beach and sea—view. 2 Secured
parkings, MNet and DStv (own card).
Granada Flats on top of Steers on main
road. Sleeps 6. Contact Bernadette at 082
614 0896 or email
bernadettewa@absa.co.za.

Uvongo: South Coast KZN

2 bedrooms fully equipped self—catering
house to let at competitive rates. Sleeps 6.
Within walking distance shops. Between St
Michaels and Uvongo. Call Mr Olivier at
082 682 2383.

Uvongo

Immaculate cottage minutes from the sea
with stunning sea view, sleeps 24, beautiful
pool and secure parking. Out of season from
R250 per day and in season from R450 per
day Contact Colin or Lyn at 039 315 5633
or 082 336 8132.

Uvongo: South Coast

4 and 6 sleeper beachfront flats to let at very
competitive rates. Within walking distance
to main beach Fully fitted units including,
TV, microwave, dishwasher, etc. Secure
complex with braai and laundry facilities.
Tel Johan at 082 492 6677.

Uvongo

4 bedroom house, sleeps 8 and Margate — 6
cottages. All self—catering holiday or perm
accommodation, 2 blocks from beach, pool,
DStv included, recognised by AA Contact
agent — Rose Bester 011 683 8381 or 083
267 3562 or agent@mweb.co.za or
WWW.sea—spray.co.za.

Mossel Bay

Diaz strand, furnished cottage with en—suite
caravan and/or temp camping facility. One
block from beachfront, restaurants and all
other action attractions. Holidaymakers trav-
elling to this destination through
Bloemfontein qualify for discount.
Employees and members of Sasbo travelling
this same route qualify for further additional
discount, contact Jacques 082 784 7760.

Kaapstad/Bloubergstrand

Pragtige seewoonstel vir 2 volwassenes.
Selfsorg en ten volle toegerus met linne,
handdoeke, kombuistoerusting, ens. Halwe
blok van hoofstrand met Tafelberg op die
drumpel. Geniet die gedruis van branders
vanuit die woonstel. Veilige parkeerplek.
Naby winkels en restaurante. Skakel Louis
021 558 3231 of 084 734 5340.

Cape Town — Tygerberg Hills

B&B at special rates for Sasbo members
and families. Close to all amenities, fantastic
views and facilities. Call Maria or Gordon
084 556 2497 or 021 913 1660 or e—mail
msparish@wo.co.za.

Muizenberg Beachfront

24 hour security, brandnew 1 bed apartment,
secucured parking bay. Close to all ameni-
ties, public transport within walking dis-
tance (Muizenberg station) simply cross the
parking area to get to the beach — long/short
lease. Available immediately. Contact
Heather on 084 547 0002.

Cape Town

Self—catering two bedroom apaertment,
secure parking/swimming pool, from R270
pd. Contact Eugene 082 468 4367.

AC Breeze holiday accomidation
Margate & Uvongo

Come and enjoy awesome holiday. Fully
furnished, self—catering units available.
Rates from R160 per unit per day. 800
metres from Margate’s main blue flag
beach. Mall and shops in immediate vaccini-
ty. Putt—putt and Entertainment in immedi-
ate vaccinity. Pool in complex and DStv.
Breakfast available on request. Students
welcome. To avoid dissapointment call
Quentin on 084 209 7953 or 084 406 0122
or 039 317 1974 e—mail ac-breeze@hot-
mail.com or www.ac—breeze.co.za.

Amanzimtoti — South Coast

Free standing house sleeps 6 people with
lovely view, lovely garden. Patio and braai
area, ample parking space, totally self—cater-
ing (supply own towels), 5 minutes to near-
est beach, highway and shopping centre.
DStv available, supply own card. Conatct
Alice 083 429 3172 or e—mail

zuluhouse @hotmail.com.

Holiday flat in Amanzimtoti

Fully equiped self—catering holiday flat, 1
bedroom, lounge, fully equiped kitchen,
bathroom with bath and shower, sleeps 6
persons, plus parking, 50 m from the beach.
R250 per night prices in season negotiable.
Contact Jaap 083 797 1920 or Trish 082 483
5875.

Camps Bay — Cape Town

Fully equiped self—catering garden cottage.
Livingroom with sleeper couch and double
bedroom, plus off street parking. R250 per
day (low season), R650 per day (high sea-
son). Call Eileen 083 652 2514 or e-mail
eileenb@web.co.za.

braai on balcony. Just bring your towels.
R400 pd in season and R200 pd out of sea-
son. Jorian 083 458 5684.

Holiday Letting

Immaculate, new very secure one bedroom
flat, with easy walking distance to the
beach. Sleeps 2—4 people. Out of season
rates R250 per day. In season rates R450 per
day. Contact Oscar or Myrtle on 039
3157147 or 082 513 6738.

Cape Town - Melkbosstrand

Fully equipped self—catering one bedroom
holiday flat. Enclosed balcony with sea view
and braai. Sleeps 2. R 150 pppn. Contact
Al-Mare 082 373 9347.

10 St Ellen, Great Brakriver

Fully equipped self—catering holiday accom-
modation. Pool in complex. Sleeps 4, situat-
ed near Mosselbay & George, TV DVD
(DStv with card) and braai facilities. R280
per day out of season, R380 per day in sea-
son. Contact Erna at 082 925 6128 or 011
681 4030 or e-mail ombtheglenbm@ned-
bank.co.za.

Knysna (Brenton-On-Sea)

Fully equipped 3 bedroom holiday house
with magnificent views and 100 m from

beach. R400 per day out of season. R900
per day in season. For more information

please contact Ulandi Swanepoel on 082
330 3241.

To Let

Fully equipped self—catering flat. 1
Bedroom en—suite. Open plan fully
equipped kitchen and lounge. DVD & DStv.
Sleeps 4/5. Patio & braai. Nearby business
centrums and beach. R150 for 1st person
and R50 for each additional person. Contact
Stone 083 565 5170 or 043 706 8611.

Umhlanga

2 bedroom (6 sleeper) exclusive secure fully
furnished unit 500 metres from Gateway
with undercover parking. Call 083 310 6113
for further details and daily rates.

Strand (Western Cape)

Safe and quiet 1 bedroom large Granny flat
for 2. Available for holiday/permanent.
Please no smokers, children or pets.
Walking distance to beach and shopping
centre. Please call/SMS 072 494 4756.

To Let

Holiday flat in security complex,
Brackenfell, Cape Town, sleeps 4. Phone
Elaine 083 448 2737.

Margate Accommodation

Immaculate, upmarket services apartment
with seaview in secure complex, 5 min walk
to Margate beach, sleeps max 5, pool and
covered parking bay. Daily rates : Low
R300, High R600, Peak R800. Contact
Colin or Lyn at 039 315 5633 or 082 336
8132.

Zanzibar Island

Kilima Kidogo Guesthouse, Zanzibar, East
Coast. Exparience a holiday of a lifetime in
luxury fully serviced guesthouse, 6 double
en suite rooms, pool table, dartboard, plenty
entertainment. Price 250 p.p.p.n. Bed &
Breakfast. Contact Joey 084 225 5500 or
joeypi@absa.co.za or Dina 082 856 1046 or
status@lantic.net or

www .kilimakidogo.co.za.

Mosselbaai/Tergniet

Netjiese 2 slaapkamer huis te huur. Slaap 6,
4 volwassenes en 2 kinders. Branderuitsig,
besigtig walvisee en dolfyne uit die bad.
Stapafstande van die see. Toesluitmotorhuis.
Kontak Joey by 041 933 2466 of 083 257
7222.

CRI Holiday points for life

Aged pensioner will sell his holiday points
in CRI at a quarter of the selling price.
Phone 044 870 7288 or 083 412 4599.

Timeshare

4 sleeper fully equipped chalet at Pine Lake
Marina which is situated on the Swartvlei at
Sedgefield. Just take your food. From 15
May to 1 June — 17 days at R3 592, or 15
May to 25 May — 10 days at R2 020, or 25
May to 1 June — 7 days at R1 572, or 12
May to 19 May — 7 days at R1 572. Each
chalet has its own braai facility and TV.
Contact Neil Munn on 021 975 2743 or 083
403 5888 e—mail lizmunn@xsinet.co.za.

Timeshare for Sale

Club Mykanos (Western Cape) 1st week in
November. Unit 107, 2 bedrooms sleeps six.
Beautiful settings at sea side (casino). R12
000 ono. Contact Robert 011 678 9948 or
cell 078 526 2294.

RCI Points

Valued at R18 000, selling at R6 800 for 10
RCI points. 17 accumulated point’s neg.
contact bernadettewa@absa.co.za or 082
614 0896.

Timeshare

Jeffreys Bay

Flat — sleep 4/5 people. Fully equipped with

Langebaan — Mykonos, flower season — mid
week 10 — 14 September, sleeps 6, fully
equipped, self—atering R1 800. Call Eileen

083 652 2514.

Timeshare for sale

Ballito (La Montagne) studio/ sleeps two —
two flexi weeks 3 and 10 — R2 000 per
week 0.n.0. call 082 343 5777.

Timeshare for sale

Strand Pavilion — Strand, Cape Town. Week
42, Unit 204, Friday — Friday. Sleeps 4.
Indoor splash pool, gym and bar. R12 000.
Call 083 225 8314 or bsaunders@fnb.co.za.

Flexiclub Points

Flexi holiday club points for sale, price
negotiable. Market value / pt R11 40. Points
up for sale 10 500. Please contact Johan
Visser 012 804 8622.

PROPERTY FOR SALE

East London

Holiday homes/Seaside plots for sale. Have
pics to e-mail. Phone Les on 083 630 4767.

Jonway scooter 2006 model with 310 km on
the clock. Not utilised as transferred to Port
Elizabeth. Tel 041 404 8879 (w) and 083
301 7704 — Jackie Maritz.

Raleigh RC 4500 bicycle with Shimano
components. Excellent condition — R4 500.
Contact Heintz 083 448 3346.

Electronic Typewriter Xerox 620. Good
condition. R250 o.n.c.o. West Rand Area.
Contact Ms Kriek on 011 764 1573 or 072
305 8368.

Standard Cassette Dictaphone D2750
Conference recorder with headset and foot
control. R4 500 neg. Contact Sherry 072
404 2650.

24 Garden chairs for sale, R700 for the lot.
Phone Pieter 082 807 7116 for further
details.

Ladies clothing, underwear and blankets at
wholesale price, blankets (double bed) R40
each, ponchos R25 each, jerseys from R25
to R40 each, jackets R50 each. Contact
Marlene on 084 767 4322.

Margate

Flat for sale Granada 104 — excellent beach,
sea and river view 50 metres from main
beach (Wimpy). Fully furnished 2 bed, 2
bathroom, dishwasher, washing machine, all
utensils, pots, etc. and 2 sets of bed linen per
bed. Queen size bed, twin beds and pull out
couch, lounge suite, 6 seat patio glass and
aluminium set, 3 TVs, DStv, fridge,
microwave and very modern finishing.
Asking price R1 200 000. No agent com-
mission. bernadettewa@absa.co.za, 082 614
0896.

Ennerdale

House for sale for R250 000. It’s a two bed-
room house ,one bathroom and toilet din-
ning room and kitchen. It’s a renovator’s
dream. It has a big yard, easy access to
transport, schools and day care centres. For
viewing or more details call Charmaine on
083 520 5846.

Full match set of McGregor Golden Bear
irons, four Wilson Woods (wooden) golf
bag, cart, balls and umbrella plus brand new
size nine golf shoes. R900 or nearest cash
offer secures. Contact Theo Wessels
(Douglasdale — JHB) on 082 873 5313
Urgent Sale.

Costume Indian earrings — R10. Bracelets —
R25. Ph Banoe 083 565 1805.

GENERAL

Cape Town: Looking for someone to look
after your house whiles you on holiday?
Contact Paul Mouton Cell 082 377 5979 or
021 405 8003.

Low Cost Cement/aggregate Tomstones:
Supplied with inscription of choice A4 size:
R600. Mini slab with inscription: R200.
Delivered and available in PE area. Contact
Herman 041 365 6613 or 083 676 0556
e—mail Hermanv@sbv.co.za.

Durban Spa

4 Sleeper, sea front, Flexi time out of sea-
son, secure under cover parking. R4 500 or
nearest offer. Contact Cecile 012 548 1534
or 082 342 6643 after hours.

FOR SALE

Mazda Astina 180ISE R60 000 225 000
km’s. Wonderful sound system installed,
recently serviced, motorised DVD front
loader, full house, carbon fibre finishes,
black and white interior. Contact Zane 084
913 0222.

SAAB 95 model 2001 A/CP/S S/R3IN 1
sound system excellent condition one owner
price at R125 000 Neg. Contact Harise 072
152 62210r 012 663 6673.

VW Sales For all sales related queries, and
Sasbo members special deals, contact Gino
Borges 082 774 5745 or 011 953 3750
san04krug @saker.ih.co.za.

‘WJ Companion motorhome Mitshibushi 2
liter 1988 new tyres, front coil, rear leaf
springs, seat covers, front suspension link-
ages & timing belt — reconditioned gearbox
and starter. Equipped with 220geyser, earth-
leakage, washbasin, toilet, gasbottles plus
other extras.

Price R70 000 onco. Phone Jacobs 051 436
4896 or 072 445 1415.

Opel Corsa 1.4 Club silver in colour 2005
model. Full service history, free service
plan, 45k on the clock, excellent condition.
R75 000 neg. Contact Shamilla 073 037
9664 or sfisher@fnb.co.za.

Opel Omega 2002. Price R89 500, 114 000
km, FSH, R/T CD Player, Mag wheels, AC,
PS, E/W, alarm, immobiliser, new set of
tyres, tinted windows and in excellent con-
dition. Contact Zack Nkosi 083 701 9507.

Ford Telstar 98 201 16V
Mystique/Burgundy, colour coded
mirrors/bumpers, 15 Inch mag wheels F/L
CD, electric aerial/windows/mirrors, P/S,
C/Locking, Alarm/Imm, A/C. Extras tow
bar, electro plated windows approved by
CANSA, fuel saver petrol device, mud
flaps. R41 000 neg. Contact Theo 084 628
4178 or 011 275 3108.

BMW 318i 2003 Blue, motor plan, new face
lifts 95000 FSH. Contact Daisy 034 328
4240 or 083 696 8460.

1997 Opel Corsa with A/Con, radio/tape
123 000 km, 1 owner from new, licence till
08/2008, full service record. Serviced in
July 2007 on 120 000 km — 10 year service.
Very good condition. Contact Mrs HM
Pongas on 082 340 4191.

Kawasaki KDX 200CC (1997) excellent
condition R16 500 (Port Elizabeth). Contact
Leon Fourie 082 854 5082.

Yamaha XT 250 1981, 24 000 km, all origi-
nal parts. R6 000 neg. Contact Al-Mare 082
3739347,

In KZN: 2006 Sprite Caravan. Extra’s: Add
a room. Extended awning, out side plug.
Contact Brendan 083 253 7987.

Austin 1300 automatic 1968. In good run-
ning order. Licensed. For the classic car
enthusiast. Any offers? Contact Franc 021
976 8021 or 082 857 2044 francmat@web-
mail.co.za.

DJ Sound for Hire Gauteng Area: Fully
equipped DJ Sound, Turntable/CD, Festival
Sound 2-6 speakers. Free Disco lights
included. For booking contact 072 128 6462
Aaron.

Knights Glass & Aluminium — We manufac-
ture and install aluminium
windows/doors/patio doors/balustrades/shop
fronts/roof lights etc at competitive prices.
Call Dizzy Gounden on 082 776 5780.

Gym Lat pulldown/seated rowing machine
including a high—density aerobic mat and
various weights. E-mail npollak@mf .co.za
and will e-mail you a picture.

Domestic & Office Cleaning for the Port
Elizabeth area. Call Jean & Her Team 041
367 2797 or 072 378 4694.

Boarding/Lodging: Port Elizabeth area.
Lady offers full boarding/lodging single per-
son. Please contact Martie 082 296 7355.

Divorce: Don’t hurt yourself paying for your
divorce. My fee R820 — all costs included.
Can you afford to go elsewhere? Call
Johann at 083 294 5997.

Port Elizabeth Area: Lady offers full board-
ing and lodging for single person, preferably
a lady. Please phone Annemarie 082 926
0489.

Bloemfontein — spitbraai’s for all occasions.
Garnish and/or side dishes can also be sup-
plied, free quote contact Jacques 082 784
7760.

Write or type address labels. Top rates paid.
For more info send your name and address
with two loose standard postage stamps to
Mrs Joseph, PO Box 383, Grabouw 7160.

Want to get rid of debts? Want to apply
money management principles as old as
mankind successfully? For more informa-
tion, send a self-addressed and suitable
franked long envelope to AP Claassens, 33
Third Avenue, Boston, Bellville 7530.

Opportunity to earn monthly income —
Name: U-CARE, Nature: Donations to
Charities, Income: Only introduce a mini-
mum of three people to qualify for commis-
sion, which is excellent and paid monthly on
four levels. Much better than the lotto! Cost:
R125 pm. For more details/info—please con-
tact Piet on 082 855 2778/043 748 2165
after 18:00 and during weekends/
aniem@mweb.c.za.

DJ Fresh Productions Private and Nite
Clubs. Contact Gary @ 076 689 8998 or
021 376 2063 or MandyV @nedbank.co.za.

Lift wanted from Strubenvalley or surround-
ing area to Simmonds Street and back.
Mondays to Fridays. Willing to contribute to
the costs. Please contact Marietjie at 083
307 3032.

Spinning Classes improve your fitness and
ensure a stronger cycle. Phone Wayne on
073 311 6619.

Lift required from Strubensvalley,
Wilgeheuwel to Corlett Drive, Birnam. Will
share expenses. Contact S Naidoo on 033
846 1963 or 073 197 3220.

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: Stephnea@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.
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A TELL US ABOUT YOURSELF FOR OFFICE USE ONLY
ID Number Title | Status
Surname Male Female Title Code
Full First Names Payment Type

Acc Type
Code & Tel (W) Bank AT
Code & Tel (H) Work AT
Cell No Label
Race (Govt Statistics) Black Coloured Indian White Recruiter

Area Code
B ADDRESS

Deduct Subs
email

E DEBIT AUTHORISATION - Indicate which is applicable
Private Postal | agree to pay Sasbo monthly subscriptions as determined by the Union
(as alternate address from time to time, and authorise you to recover my subscriptions from
for Sasho News)** .

my bank account via ACB Magtape.
| hereby authorise my employer to deduct from my salary each month

Postal Code and pay on my behalf, my subscription fee to Sasbo as determined by
** Absa & Nedcor receive Sasbo News at workplace address the Union from time to time.
C WHERE DO YOU WORK? F
Institution
Department
employee Number || [ | NN EEN
Job Grade Signature Date
Branch Code (Nedcor) Enrolled by:
Cost Centre (Absa) Bank:
D BANKING ACCOUNT DETAILS Branch:
Name of Bank Name of member recruited:
Branch

One month’s written notice is required for the cancellation of membership.
Account Number
Branch Clearing Code
Type of Account Cheque Transmission Savings Signature Date

L e e = d

SASBO OFFICES

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail:

venessab@sasbojhb.org.za

Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.

e-mail: sasbopta@sasbo.org.za

Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014.

e—mail: sasbo@sasbo.web.za
SECRETARIES’ DIRECTORY

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
337, Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.

e-mail: sasbope@mail.ngo.za.
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,

Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422.

Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.
Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.

The Sasbo News contact number is specifically for matters regarding the newspaper

page.

(changes of address and non-receipt of newspapers should be advised to Sasbo
Headquarters). All other enquiries should be directed to the relevant numbers on this

COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS

Bethlehem Patricia Enrick FNB Bethlehem (058) 303 7414 PO Box 565, Bethlehem, 9700

Bloemfontein Glenda Earl Absa Private Bank (051) 401 0790 glendae@absa.co.za PO Box 12621, Brandhof, 9324

Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 Shop 46, Paarl Mall, Cnr Cecilia &
Newvlei Road, Paarl, 7646

Cape Town Bronwyn Weppenaar Absa Adderley St (021) 480 1825 bronwenw@absa.co.za PO Box 3264, Cape Town, 8000

Diamond Fields G Moncho FNB Kimberley (053) 832 4219 Private Bag X654, Newton Park, Kimberley, 8300

Drakensberg S Asvat SBSA Ladysmith (036) 637 6925 Box 22, Ladysmith, 3370

Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000

East London Gabriel Rousseau Land Bank (043) 721 1071 giarousseau@landbank.co.za PO Box 19297, Tecoma, 5214

East Griqualand Claudi Ruiters SBSA Kokstad (039) 727 2961 PO Box 95, Kokstad, 4700

Far North Donovan Snyman SBSA Schoeman St (015) 291 1079 Donovan.Snyman@standardbank.co.za Box 74, Polokwane, 0700

Goldfields E Viljoen Absa Welkom (057) 352 8466 Ryk Street, Welkom, 9460

Grahamstown Nxolo Jonas Absa Port Alfred nxoloj@absa.co.za 15 Main Street, Port Alfred, 6170

Johannesburg Thoko Tshabalala Imperial bank (012) 482 5554 Ttshabalala@mfc.co.za PO Box 4005, Edenvale 1610

Kalahari SueJuane Smith Absa Kathu (053) 7232541 suejuans@absa.co.za PO Box 245, Kathu, 8446

Langeberg Neil Harlow SBSA Swellendam (028) 514 1284 PO Box 33 Caledon, 7230

Lowveld Khetsiwe Khanyile Absa Nelspruit (013) 153 2140 khetsiwek@absa.co.za 20 Paul Kruger Street, Nelspruit, 1200

Natal South Coast Joan Hamilton-Shaul FNB Umtentweni (039) 682 1828 PO Box 7, Umtentweni, 4235

Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 1938 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940

Northern Natal Yolande Hinze Absa Vryheid (034) 980 0072 Box 15, Vryheid, 3100

Pietermartizburg Thaera Rahaman SBSA Pietermaritzburg (033) 394 7407 Thaera.Rahaman@standardbank.co.za Box 379, Pietermaritzburg, 3200

Port Elizabeth Liesel Wait | FNB Trust Port Elizabeth ™ { (041) 3630773 Lwait@fnbprivateclients.co.za | Box 27521, Green Acres, 6057 -

Pretoria Wilfred Mamabolo Sasbo, Regional Office (012) 663 6713 sasbopta@mail.ngo.za PO Box 11912, Centurion, 0046

Rustenburg Lethishia Joubert Nedbank Rustenburg (014) 590 6524 lethishiaj@nedbank.co.za Cnr Beyers Naude and von Willigh, Rustenburg

South Western Neil McConnell FNB George (044) 874 7991 mcconnell@fnb.co.za Box 37, George, 6530

Tygerberg Des Visser Absa PSBCS Bllvile (021) 946 2772 desv@absa.co.za Box 2608, Bellville, 7535

Uitenhage Eurika Greef Absa Uitenhage (041) 994 7051 eurikag@absa.co.za 104 Caledon Street, Uitenhage, 6229

Upington Mariétte Cronjé Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800

Vryburg Alpha Sedibe SBSA Vryburg (053) 927 5146 alpha sedibe@standardbank.co.za 56 Market Street, Vryburg, 8601

Zululand Deo Skosana FNB Empangeni (035) 796 0130 dskosana@fnb.co.za PO Box 1488, Eskahwini, 3880
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Taken from
performance
appraisals
(outside of
the SA
finance
industry)

©

This employee should go far...
the sooner he starts, the better.

©

Since my last appraisal this
employee has reached rock bot-
tom and has started to dig.

©

This employee is not a ‘has been’
but more of a ‘won’t be.’

©

He sets low personal standards
and consistently fails to achieve
them.

©

He would be out of his depth in a
parking lot puddle.

©

This young lady has delusions of
adequacy.

©

He certainly takes a long time to
make his pointless.

©

She brings a lot of joy whenever
she leaves the room.

©

He has a knack for making
strangers.

©

This employee is depriving a vil-
lage somewhere of an idiot.

LABOUR LOGIC

continued from page 11

ty at work of his employees and he may
not permit any employee to do any
work or to produce, process, use, han-
dle, store or transport any article or sub-
stance or to operate any plant or
machinery, unless the precautionary
measures have been taken.

The employer must take all necessary

16

measures to ensure every person in his
employment or on premises under his
control complies with the requirements
of the OHSA and he must enforce such
measures necessary in the interest of
health and safety.

It is expected from employers to ensure
work, a plant or machinery is used

www.sasbo.org.za
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Sasbo’s Gauteng office celebrate year-end

E ; asbo’s head office and the two regional Gauteng offices (Johannesburg and Pretoria) had an end—of—the—year bash at the Barnyard theatre in Broadacres, Johannesburg
in December last year. They had fun along the music of the show “Rock me Amadeus”. Here are some of the partygoers in a festive mood.

Tell me more about my
workplace rights — (part 11)

under the general supervision of a per-
son trained to understand the hazards
associated with it and who have the
authority to ensure the employer’s pre-
cautionary measures implemented

What are the duties of employers to
persons other than their employees?
Every employer shall conduct his

undertaking in such a manner as to
ensure, as far as is reasonably practica-
ble, that persons other than his employ-
ees who may be directly affected by his
activities are not thereby exposed to
hazards to their health or safety.

SOLUTION to Soduku

on page 13
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