INSIDE

Sasbo analyses

mberley’s Aid

Focus on Sasbo’s
structures

Incentive to join

Zululand

The official organ of Sasbo, The Finance Union, est. 1916

Co-operative approach hallmarks

www.sasbo.org.za

SASBO NEWS

Vol 29 No 2 February/March 2007

sound 2007 Nedbank settlement

ayne Hattingh, Sasho’s assis-
tant general secretary
responsible for the Nedbank

portfolio, reports that a welcome cli-
mate of mutual co-operation hallmarked
this year’s salary negotiations. “The
bank came to the table keen to conclude
a first-time settlement that would not
involve Sasbo having to resort to refer-
ring back to members or having report-
back or protest meetings,” he says.

“Given the bank’s realistic and fair-
minded approach, Sasbo’s negotiators
were happy to oblige. The result has
been a healthy range of salary adjust-
ments that should please the majority of
our Nedbank members.

The settlement detailed below applies to
employees in the Nedbank Bargaining
Unit which comprises:

B All permanent employees in report-
ing levels 6-9 (excluding those earn-
ing in excess of R289 454 p/a).

H All permanent employees in report-
ing levels 1-5 earning less than
R173 672 pla.

New Nedbank Minimum
Guaranteed Remuneration

“A significant feature of this year’s set-
tlement was Sasho’s success in per-
suading the bank to become the indus-
try leader in terms of the minimum
salary paid. This by presenting to the

bank a comparison it had conducted of
the Nedbank’s minimum salary in rela-
tion to its major competitors.” Wayne
reports.

“As a result, Nedbank’s new minimum
salary went up by 22.2% to R55 000 p.a.,
which comes into effect from 1 April.”

Employees rated 3.5 or higher and
earning less than R55,000 will receive
the benefit of either receiving their
applicable percentage salary increase
(see distribution table) or be moved up
to R55,000, whichever is the greater
amount (not both).

Salary Increases

It was agreed that the total cost of the
increase on the Guaranteed
Remuneration Bill for the Bargaining
Unit, related to merit increases, will be
7,0%, effective 1 April 2007.

This is 0,75% more than last year and
is in line with settlements of the other
major players in the Banking Sector.

To qualify for an increase, employees
must have been in the employ of the
bank prior to 01 January 2007 and
must not be under resignation in the
month of April 2007.

This settlement also ensures that in
excess of 75% of the employees in the

bargaining unit will receive increases of
no less than 5,0%.

Increase distribution

The distribution of salary increases for
this year is on the same basis as the pre-
vious year — this in the form of a two-
dimensional matrix system. The benefit
of such a system is that it provides for
employees who are in receipt of an
income which is lower down on any

earnings range of any job to qualify for
an increase, in percentage terms, greater
than that of an individual performing
the same function (with the same PA
rating), whose income is higher up in
the same earnings range.

Please refer to the distribution table also
shown on this page for increases based

on employees’ performance ratings as
continued on page 9

Nedbank’s hypocritical
approach to capping tarnishes
Its good salary settlement

nnual salary settlements are
‘ \ designed to reward employees

for their efforts, adjust their
incomes to rising costs and motivate
them for the year ahead. The 2007
salary settlement Sasbo negotiated with
Nedbank would have come up trumps
on all three goals but for the bank’s
backward hypocritical approach to
salary capping.

Unlike the other major banks, Nedbank
has opted for a method of salary
capping that penalises employees at the
top of their remuneration grades.

“The capping of salaries is not unusual.
It is common practice in the banking

industry,” explains Wayne Hattingh, the
Sasho assistant general secretary who
handles the Nedbank portfolio. “What
is unusual, though, is Nedbank’s
decision to be the only major bank that
denies employees at the top of their
grades the just rewards for their efforts.

“The situation is best illustrated by this
example:

“An individual earns R9 750 a month.
The maximum remuneration for his/her
grade is R10 000 per month.

“Having met the required performance
standards the individual is entitled to a
R725 a month increase that would take

continued on page 2

Sasbho introduces a new Travel
Club to take you places

ne of the many benefits of
O belonging to Sasho is its Travel

Club which makes holidays
more affordable and easier to arrange.

To freshen up and improve this service,
Sasho has appointed new agents; Toucan
Travel Promotions, specialising in
arranging holidays throughout South
Africa, Mauritius, the Canary Islands
and Spain — three of the world’s most
popular foreign destinations.

Welcoming the opportunity to be of ser-
vice to Sasbo members, Venita Dusrath
of Toucan Travel says: “We have been in
business for the past 12 years and our
office is situated in the Durban area. We
will be going flat out to give members
the best possible service. Having already
sent more than 14 000 happy travellers
to these destinations in recent years, we
know that we can deliver the goods.

“Initially, we are launching our service
with a range of tried and tested destina-
tions. Additional venues will be added
as we progress.”

Whatever your local preference — the
scenic splendour of the Garden Route,
the grandeur of the Cape, the golden
beaches of KwaZulu-Natal or the game

reserves of the Lowveld — they promise
to make it available to you in an ideal
and affordable manner.

How to book your holiday
Booking arrangements for the
Sasho/Toucan holiday plan differ from
the old deal. The first step in arranging
your holiday is to contact Helena
Bezuidenhout at Sasho House.

Helena can be contacted at 011 467
0192, fax 086 603 8725, or e-mail
helenab@sasbo.org.za.

After receiving your inquiry, Helena will
send you a voucher via fax, e-mail or post.

Each voucher has a unique number. You
complete the information required and
send your reservation request to Toucan
Travel Promotions, who will be aware that
you qualify for the special terms for Sasho
members. Toucan Travel will then process
your request and make the arrangements.

The voucher entitles you to book with
Toucan Travel Promotions as follows:

Hotel bookings:

W As per hotels listed on the voucher or
you can liaise with one of their con-
sultants for other options.

B Minimum of two persons, maximum
of six (inclusive of children).

B Minimum of three nights, maximum
seven (liaise with consultant for
other options).

B Meal rates for children will be
advised when making the booking.

B Bookings for more than six persons
should be discussed with the consul-
tant.

Self-catering:

B Resorts are limited.

B Minimum of four persons.

B Bookings for any other number of
persons should be discussed with a
consultant.

B Rates are set according to a levy
applicable per person per day.

B Not available during school holidays.

There is an administration fee or ‘tem-
porary membership fee’ of R59 per per-
son payable when you return the com-
pleted reservation request form.
Accommaodation is complementary and
you pay for certain meals. These com-
pulsory meals and their prices are listed
per resort on your voucher, so there are
no hidden costs.

All holiday bookings are subject to
availability and the voucher is subject to

terms and conditions.

Contact Toucan Travel Promotions on
0861 114 187 or visit their website on
www.toucantravel.co.za for a list of
resorts available.

Here’s wishing you and yours many
happy holidays with the Sasbo Travel
Club.
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Another stride closer
to the Sasbo 1deal

hen rampant globalisation began gain-
ing momentum in the early 1990s,
Sasho saw it for what it was — an oppor-

tunistic business tactic to use new technologies to
optimise short-term profits regardless of the conse-
quences to employees, national budgets and the
environment.

Acting swiftly to oppose this negative trend, Sasbo
members adopted the principle that acknowledged
the need for corporations to be profit-driven, but
called for them to practise ‘Capitalism with a
Conscience.

Since that time Sasho has assertively promoted its
credo with much success.

To their credit, most South African financial
institutions that interact with SA’s premier finance
union have responded to the union’ call to look at
the bigger picture and implement their 21st century
business practices wisely and humanely.

Overseas financial unions have been less fortunate.

Until recently, multinational corporations have
continued to seek quick profits by slashing and
outsourcing jobs to cheaper labour markets,
heedless of the consequences for their own
employees and national economies.

But that is now changing.

More united and assertive than ever before, global
labour is getting its anti-exploitation message

across to an expanding audience . . . an audience
that includes scores of millions of workers and
their families and a growing number of businesses
and administrations.

The result is that rapacious corporations are
discovering that ill-treating employees is earning
them discredit — possibly even market share, if the
move to bar companies with poor HR records from
sponsoring major sporting events takes root.

Alive to the possible consequences, more
multinational corporations are now starting to
bring employee welfare back into their planning
equation.

The most recent move in that direction (reported
elsewhere in this issue) is a joint research effort
conducted by the International Labour
Organisation (ILO)/World Trade Organisation
(WTO).

A result of this combined effort is a research study
entitled Trade and employment: challenges for
policy research that calls for globalisation to have
appropriate policies to safeguard employee well-
being.

The findings of this influential collaboration still
fall short of the Sasho ideal of Capitalism with a
Conscience. Nevertheless, they represent a
significant step in that direction.

Sasbo showed the
way back in ‘94

Africa’s biggest dollar earner and the tourism
industry is far outstripping the mining indus-
try as a source of new jobs.

T ourism has now topped gold as South

Back in 1994, when this country had yet to move
away from the constraints and isolation of its
apartheid years and when South Africa’s first
democratic government was still finding its feet
and looking for ways of creating jobs for the coun-
try’s disadvantaged millions, Sasho was among the
first to point to tourism as the economic boost the
country needed most.

In an editorial in Sasbo News we urged the author-
ities to promote tourism because it was the quick-

est, surest way to inject cash into the SA economy
in a way that would benefit most of its citizens.

Sasho’s call was considered bold — even foolhardy
— in an era when most still looked to the country’s
traditional employment sources — mining, agricul-
ture, industry and commerce — as the main hopes
of job creation.

Fortunately, since we penned our advice, circum-
stances coalesced to prove this union correct.

Thanks to the foresight of our government, the
country’s depth of entrepreneurial enterprise and
the beauty, history and spirit of our nation, South
Africa has become one of the most sought-after
tourist venues.

What happened? Fewer than 600 000 tourists visit-
ed South Africa in 1994. Now the number is
around ten times that.

Better still, as we predicted back in ‘94, the money
the tourists bring is filtering through to all levels of
our community.

The growth is by no means over. The 2010
Football World Cup has placed South Africa firmly
in the spotlight of world attention. If we can get
that event right, we will see our income from
tourism rocketing ever higher.

State of the Union

Did you sign the FHBE crime
campaign patition?

Yas, but it got cancelled
or At least postponed.
There are talks that they
buckled to some government

It's a crima, isn't it?

By Magnus Heystek

Lessons to be
learned from
Warren Buffet

“ | think it was Ernest Hemingway who once

I famously wrote: “The rich are just like you
and me; they simply have more money.’

It sounds to me that he was being a little
sarcastic. What he was probably trying to say was
that the rich are just like everyone else. Having
more money might elevate your status, but it does
not make you better than everyone else.

If ever there were a billionaire just like one of us,
it would be the legendary

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on (011) 799 8100
or magnus@heystek.co.za.

house. It does not have a wall or fence (he
obviously does not live in SA).
W He drives his own car and does not have a
driver or security people around him.
B He never travels by private jet, although he
owns the world’s largest private jet company.
W His company, Berkshire

investor Warren Buffet who,
today, is the world’s second
wealthiest person.

Apart from the admirable fact
that he recently announced that
he was about to give away 90%
of his total wealth of about $50
billion, that still leaves enough
money for him and his family
for the rest of their lives (I

What is surprising
about Warren Buffet,
is how ordinary he is.

Hathaway, owns 63 companies.
He writes only one letter each
year to the CEOs of these com-
panies, giving them goals for
the year. He never holds meet-
ings or calls them on a regular
basis.

W He has given his CEOs only
two rules. Rule number 1: do
not lose any of your sharehold-
ers’ money. Rule number 2:

solemnly promise that | would
also give away 90% of my money if | had $50
billion or so).

However, what is surprising about Warren Buffet,
is how ordinary he is.

Take for example the following things we learnt
about him after he appeared on CNBC recently.

B He bought his first share at the age of 11 and
he now regrets that he started too late. As he is
currently 75 years, you can imagine the power
of compound interest over all these years. My
question to readers: when did you start invest-
ing?

B He bought a small farm at age 14 with savings
from delivering newspapers (it was the
Washington Herald Post, a newspaper he
bought many years later).

W He still lives in the small 3-bedroomed house
in mid-town Omaha, Nebraska, in which he
lived when he first got married 50 years ago.
He says that he has everything he needs in that

continued from page 1

Remember rule No 1.

B He does not socialise with the high society
crowd. His pasttime after he gets home from
work (he still works every day) is to make
popcorn, drink diet coke and watch television.

W Bill Gates, the world’s richest man, met him
for the first time only five years ago. Gates
did not think that he would have anything in
common with Buffet, so he scheduled his
meeting for only half an hour. The meeting
lasted for ten hours and Gates became a devo-
tee of Warren Buffet.

B Buffet must also have been impressed by
Gates because much of the money he is giving
away has been earmarked for the Bill and
Melinda Gates Foundation.

B Warren Buffet does not carry a cellphone, nor
does he have a computer on his desk.

B His advice to you people: stay away from debt
and credit cards and invest in yourself.

Compare these traits of Warren Buffet with
yourself and then ask yourself the question: why
is he richer than me?

Nedbank’s hypocritical approach to capping
tarnishes its good salary settlement

his/her monthly remuneration to R10 475,00 a month
i.e. R475 more than the maximum for the job grade.

“In such cases, the other major banks — Absa,
Standard Bank and FNB — would pay the individual
the balance in a lump sum amount — i.e. R475 x 12
less tax. Astoundingly, Nedbank is not prepared to
do this. The bank has decided that deserving
employees who have worked hard and given the
bank of their best must lose out.

“The number of employees affected is relatively
small. But the principal at stake is a colossal one.

“What can a bank which is spending tens of
millions of rands on salary adjustments expect to
gain by denying loyal and deserving employees
their just rewards?

“Considering that Nedbank took the initiative to
raise its minimum salary to R55 000 — a figure well
ahead of its rivals — the situation becomes even
more absurd.

“Having taken this admirable stance, why did
Nedbank — a bank that is working hard to become
the Employer of Choice — shoot itself in the foot?

“Nedbank’s approach to capping has placed it out
of sync with the market. In Sasbo’s view, it also
places Nedbank out of sync with good sense.

“This union is not going to let the matter rest. We
will be doing our utmost to persuade Nedbank to
change its blinkered approach to salary capping.”
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Sasbo analysis of Trevor
Manuel’s ‘Good news’
11th Annual Budget

This comprehensive analysis of Trevor Manuel’s 2007/8 budget was made by deputy

general secretary, Ben Venter, to help members manage their personal finances.

asbo sees the 2007/2008 budget
S as a good news budget that will

enjoy broad support among
employees and employers and which
will once again underpin economic
growth. Especially pleasing is the phas-
ing out of the secondary tax on compa-
nies as that will, in turn, lower the cost
of doing business in South Africa.

A fundamental proposal is the imple-
mentation of a social security system by
2010. This is a welcome development
because it will make a positive differ-
ence to the lives and welfare of every
South African. Also welcome is the
Minister’s further clear commitment
that the number of educators, health
workers and security personnel will
increase.

Sasho is particularly pleased with the
abolition of the tax on retirement funds.
From 1 March 2007 no tax will be
imposed on the interest or rental income
of retirement funds.

The effect of this abolition will be high-
er pension benefits over time for our
members. We believe it will go a long
way to addressing the major problem of

inadequate retirement provision. This is
in addition to the exceptional growth
which retirement funds have experi-
enced in the last couple of years. We
have seen massive increases in govern-
ment spending — without having to bor-
row; significant tax relief for individu-
als amounting to R8.4 billion; increased
exemption for interest income; a reduc-
tion in estate duty and an increased tax
free medical scheme contribution.

It is evident that the economic growth
rate is expected to continue averaging
about 5.1% a year over the next three
years, and the state debt service cost as a
percentage of GDP is to decline further
from 3% in 2006/07 to 2.1% in 2009/10
bringing about, once again, significant
interest savings to the state. CPIX infla-
tion is projected to remain within the
3% — 6% range over the medium term,
averaging about 4.7% over the medium
term expenditure framework period. Any
salary increase settlement negotiated by
Sasho in excess of the aforementioned
figure — be that increase, and/or bonus
payments — will be regarded as real
growth in earnings.

The following breakdown will help

members to gauge how they will be
affected by the 2007/08 budget.

Abolition of Retirement Fund Tax
The abolition of Retirement Fund Tax
was expected following last year’s
reduction in the tax rate from 18% to
9%. The move will stop the 9% tax on

interest, rental income and offshore divi-

dends on retirement funds, which means
the funds could plough the money back
into additional investments, which
would yield benefits to our members.

Personal Tax

Our view is that tax relief in general is
positive for the economy as a whole.
The tax relief for our members should
compensate against inflation and fiscal
drag that is experienced. These tax cuts
will mostly benefit the low- to middle-
income earners.

The tax exemption threshold has been
raised to R43 000 and the maximum
threshold on which marginal tax rate is
payable has increased to R450 000.

Medical Scheme Contributions
The monthly contributions to medical
schemes which are tax exempt or tax

Tax tables in comparison with previous year

* R43 000 or less, pay no income tax

* R60 000 pay tax equal to an average rate of 5% of the earnings and save R540 tax a year

= R150 000 pay tax equal to an average rate of 15% of the earnings and save R1 415 tax a year
* R450 000 pay tax equal to an average rate of 27% of the earnings and save R6 415 tax a year.

As a result of the cuts/adjustments, our members earning —

2006 / 2007 2007 / 2008

Taxable Income  But Does Not Tax Payable Taxable Income  But Does Not Tax Payable

as Exceeds Exceed as Exceeds Exceed

RO R100 000 18% RO R112 500 18%

R100 000 R160 000 R18 000 + 25%  R112 501 R180 000 R20 250 +25%
R160 000 R220 000 R33 000 + 30%  R180 001 R250 000 R37 125 +30%
R220 000 R300 000 R51 000 + 35%  R250 001 R350 000 R58 125 +35%
R300 000 R400 000 R79 000 + 38%  R350 001 R450 000 R93 125 +38%
R400 000+ R117 000 + 40% R450 001+ R131 125 +40%
Tax Rebates Tax Rebates

Primary R7 200 Primary R7 740

Secondary R4 500 Secondary R4 680
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deductible have been increased. The
amounts for a member of a medical aid
and first dependant have been increased
from R500 to R530 each, and the
amount for each additional dependant
from R300 to R320.

Transfer Duty
Although we expected further relief, it
remained unchanged at:

Beeld

ey

or-beker loop 00

kilometres, at the option of the recipi-
ent, remains unchanged at 246 cents per
kilometre, provided that no other com-
pensation is paid.

Capital Gains Tax

The annual exemption for individuals
has been raised from R12 500 to
R15 000.

The primary residence

exemption remains at R1

500 000.

Individuals

Property Values Rates of tax
First R500 000 0%

R500 000 — R1 000 000 5%

Excess of R1 000 000 7%

Exchange Control
Foreign Investment
Allowance applicable to
individuals remains at
R2 000 000.

Increased Exemption for Interest
Income and Distributions from
Unit Trusts

The annual exemption for individuals
younger than 65 years of age has been
raised from R16 500 to R18 000 and
for individuals 65 years of age and
older, from R24 500 to R26 000.

Increased donations tax exemp-
tions

The annual exemption for donations tax
has been adjusted from R50 000 to
R100 000 per annum.

Travel Allowance

Remains unchanged. If no records of
business travel are kept, the first 18 000
kilometres will be deemed to be private
and the balance will be considered to be
business travel up to a maximum of 14
000 kilometres, i.e. total deemed travel
is limited to 32 000 kilometres. Where a
travel allowance is based on actual dis-
tance travelled and business travel dur-
ing the tax year does not exceed 8 000
kilometres, the total deemed cost per

Estate Duty Exemption (Good
News)

The basic exemption for estate duty has
been adjusted from R2.5 million to
R3.5 million for individuals from

1 March 2007. As a result up to

R7 million of a married couple’s com-
bined estate is shielded against estate

duty.

Sin Taxes

Excise tax is increased as follows:
Malt — 5¢ per 340 ml can

Wine — 13c per 750 ml bottle
Spirits — R1.88 per 750 ml bottle
Cigarettes — 60c per packet of 20

Abolition of ad valorem excise
duties

Ad valorem duty of 7% has been abol-
ished on dish washing machines, sun-
glasses, certain cameras, projectors, air
conditioning units installed in motor
vehicles, binoculars and telescopes,
flashlights and flash bulbs.

Success with negotiations in 2007 already

asbo has already concluded
S successful negotiations with

SBV and settlements have
been reached on two matters: the loy-
alty increases for those employees in
the bargaining unit employed prior to
1 March 2004 and hours of work for
employees employed after 1 March
2004.

Loyalty Increases

“The agreement on loyalty increases
will see in excess of 95% of the
employees in the bargaining unit
employed prior to 1 March 2004
receive an increase on their RFI of at
least 1,5%. The maximum is 3,5%,”
reports Wayne Hattingh, the assistant

general secretary in charge of the
SBV portfolio.

The increases, based on years of
service, will be calculated as at

1 February 2007 and the appraisal
rating of 2006 for increases to
remuneration in 2006 will be used.

“Only employees rated 3 and above
qualify for an additional increase and
in addition one would need to have
been employed for a period of five
years and more,” he explains.

The following table illustrates what
percentage increase qualifying
employees will receive:

Hours of work

“We have, for some time, expressed
concern that employees employed
after 1 March 2004 were employed
on terms and conditions different
form those employed before this
date,” says Wayne.

It has now been decided to reduce the
hours of work for employees employed

after 1 March 2004, and an agreement
has been concluded in this regard.

Employees working in Cash
Operations and Administrative
functions will have their hours of
worked reduced from 45 ordinary
working hours per week (excluding a
meal interval) to 40 ordinary working
hours, excluding a meal interval.

Performance 5 years and more but 10 years service
Appraisal Rating not more than 10 years and more

3.0 1,15% 1,25%

&5 1,25% 1,50%

4.0 1,50% 2,00%

4.5 2,00% 2,50%

5.0 3,00% 3,50%

Are you enjoying all the benefits of being a Sasbo member?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

SBV

Employees employed in CIT and ATM
functions will have their hours of
work reduced from 45 ordinary hours
per week (excluding the meal
interval) to 45 ordinary hours per
week, including a meal interval.

Overtime will be paid to the Cash
Operations staff from the hour
immediately after having worked 40
hours in the week and for CIT and
ATM employees after having
completed 45 hours in the week.

“Even though the hours of work have
been reduced, income will stay the
same,” Wayne assures members.
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pensioners’

cormer

| recently met with a delegation
from the local branch of Bankmed.
They represent the membership
liaison team currently focusing on
bank pensioners to assist in resolv-
ing problems encountered by this
category of the membership.

to the Bankmed team for helping
to make lives a bit easier for pen-
sioners.

Please note: the Bankmed Share
Line has been changed to a toll
free number: 0800 226 5633 and
is now available from 08h00 to
16h00 to all members.

This team also serves as back-up to
Bankmed'’s Call Centre and any
problems not resolved should be
referred to them. A big thank you

Mac MacDonald

Kimberley BEC visited Thusong Children’s
Centre for their Aids project.

Kimberley BEC

d - t b - t
| Committee selected the Thusong
Children’s Centre for their Aids

project. They visited the home and
donated washing machines, a
microwave, wheelbarrows, hosepipes, a
ceiling fan and other much needed
items. These photographs were taken at
the party the BEC arranged for the chil-
dren when they handed over their gifts.

he Kimberley Branch Executive

“The children entertained us with song
and dance and it brought tears to our
eyes,” says Joy Esterhuysen from the
BEC.

“There is quite a lot that they still need,
like mattresses, blankets and perhaps
some nice cupboards to put their little
belongings in. We will try to provide
these to them at a later stage.”

TR
b
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BPS

Benefits

Bank Pensioners’ Society
Bank Pensioenarisse Vereniging

BANKMED

week 15:00 to 16:30 to help cut costs. For use by BPS members only.
Telephone number: 0860 101 100.

A FREE copy of SASBO NEWS will be posted to each member
of BPS every month.

FREE Legal Advice - by telephoning 0860 002 437 advice and

The BPS has arranged for a share-call line to Bankmed everyday of the

Aren’t you tired of having to pay an excess when you dent your car?
Or worse still when someone else does?

Well, this policy is just for you and recognises the financial restraints today’s
pensions and high living costs place on you.

You will enjoy:
A premium which is one of the lowest available.
Excess free cover — not just of motor accidents, but on all claims.

assistance can be obtained on any legal matter, from a highly qualified

team of lawyers any time of the day or night, 365 days of the year. One

half-hour interview with an attorney can be arranged as well. Available
to BPS members only.

BENEVOLENT FUND
Application may be made to the National Council of the BPS for
financial assistance expenses in deserving and exceptional cases. Write
to BPS, PO Box 1871, Saxonwold, 2132, Telephone (011) 442 0030.

INSURANCE
Special insurance requirements tailored to your needs as a
BPS member. Phone Graham Walker Insurance Brokers at
Johannesburg (011) 807 5065.
Underwritten by The Hollard Insurance Co Ltd

Emergency roadside, medical, legal and household assistance.
Monthly premium payments.

Quick claims settlement.

Car hire if required for theft, accident or write-off.

Home contents cover including cover for anything you own.

Service by staff who have been looking after Sasbo member’s
insurance since 1984.

Call now for a free, no obligation quote on (011) 807 5065.
You will be pleasantly surprised.

If you are a Bank Pensioner Society member and are currently insured on
our Sasbo Scheme, please advise us so that we can transfer you to the new
Bank Pensioner Scheme.

Administered by Graham Walker Insurance Brokers (Pty) Ltd.
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Sasbo negotiates healthy
all-round deal for IPS staff

negotiated salaries on behalf of

members employed by IPS —
Sasho’s recognition agreement with 1PS
came into force only last year — Sasho
has achieved a good all-round settle-
ment with a healthy balance between
the minimum increase and rewards for
top performers.

I n just the second time that it has

“We always try to get a good minimum
increase for members who performed at
a satisfactory level,” explains Eugene
Ebersohn, the Sasho assistant general
secretary who led the negotiations.

“The difficulty often is finding the right
balance between a good minimum
increase and leaving enough money in
the pool to reward top performers and to
correct historical salary discrepancies.

“We believe that our 2007 settlement
has achieved this goal.

“The overall settlement of a 7,2% cost
to IPS provides a minimum increase of
5,25% for staff rated a ‘3’ exclusive of
their incentive bonus of 5,25%.

“The salary scales were increased dra-
matically, specifically the maximum
scales. This will also benefit members
who did not receive their full increase
last year,” says Eugene.

Performance Related Increases

It was agreed that the total salary bill
(based on Cost to Company) of IPS will
increase by 7.2%. Of this, the full 7.2%
will be spent on performance related
increases in April 2007.

All employees with a performance rat-
ing of 3 and above will receive a mini-
mum increase of 5,25% based on their
total Cost to Company salary at IPS,
provided they were in the employ of
IPS on or before 30 September 2006.

The balance of the 7,2% increase,
amounting to 1,95%, will be applied
within management’s discretion to
ensure the reward of staff according to
their performance and by further
addressing salary discrepancies between
staff performing similar functions.
Members with a performance rating
lower than a 3 will receive increases at
management’s discretion.

Incentive Bonus

In addition to the above increases, it
was agreed that all general staff with a
performance rating of 3 and above, and
who were employed by IPS on or before
30 September 2006, would receive an
Incentive Bonus of 5,25% based on the
new increased April 2007 annual pen-
sionable salary of employees. This pay-
ment will be made in April 2007.

Non-Pensionable Lump Sum
Members who are at, or in excess of,
their scale maximum and whose
increase will place them above the new
range maximum, will be awarded a
non-pensionable lump sum equal to
their annual increase, which will not
form part of their monthly increase.
This lump sum will be payable in April
2007. 1t was also agreed that no
employee, with a performance rating of
3 and above will be paid below the new
scale minimum of his/her grade.

IPS

Eugene Ebersohn, Sasbo assistant
general secretary.

Salary Range Adjustments

It was agreed that the minimum salary
ranges of IPS will increase by 5,25%
and the maximum salary ranges will
increase by 10%.

Inconvenience and Meal
Allowances

The Inconvenience Allowance will
increase by 7,2% to R779 per month.
The Meal Allowance will also increase
by 7,2% to R36.

“My thanks to the rest of our negotiat-
ing team, which consisted of Saroj
Appadu (IPS Durban), Violet Sibeko
(IPS Pretoria) and Vernon Sass (IPS
Johannesburg) for their valuable input
and contribution during the negotiation
process,” Eugene concludes.

Good result for
VBS members

asho has once again secured
S good increases in salaries for its

VBS Mutual Bank members for
the 2007/8 financial year.

Comfort Duma, Sasho’s regional secre-
tary, says that the union was able to
reach a satisfactory settlement in just
one day.

He explains that although the agree-
ment does not provide for across-the
board salary increases, the bank has set
aside a cost of living increase adjust-
ment of 3%. “The remaining portion of
the approved increase not allocated will
be performance-based in line with the
agreement with the union. Staff mem-
bers who joined the bank during the
year will receive a pro-rata adjustment
in line with months of service.”

The agreement reached was on salary
issues for the 2007/08 financial year for
members of the union in the bargaining
unit level 6-9.

“More than 44% of our members are on
Level 8. If these adjustments have an
increase effect of greater than 6,5%, no
further increases will apply to these
staff members,” Comfort explains.

The following should be noted:
B Entry level adjustments — 42%

Comfort Duma, regional secretary:
Pretoria.

W Cost of living increases — 37%
B Performance related increases — 21%

“Thank you to the negotiating team for
their hard work,” says Comfort.
Members of the team were: T Mudau,
N Nemabubuni, R Maphula and E
Sikhwivhilu.

The adjusted entry levels for various categories are as follows:
Remuneration Current Entry New Entry Percentage
Level Level level salary increases
9 R2 200 pm R2 500 pm 13,64%

8 R3 250 pm R3 750 pm 15,38%

ENERGI health and attendance
management programme

FIRST NATIONAL BANK

Vanessa Hattingh, Sasbo assistant
general secretary for FNB.

asho believes that the health
S and well-being of employees

should always be a priority of
any successful business. In assuring the
union that it shares a similar commit-
ment to this principle, FNB has devel-

oped — and has successfully rolled out
in branch banking — a health pro-

gramme specifically designed to
address the issues of employee health
and absenteeism from a holistic per-
spective.

Partners in managing the project are the
employer (FNB), the bank’s employees,
Bankmed as the health care funder, and
Momentum Collective Benefits (MCB)
as a group disability provider.

The programme, called ENERGI, looks
at the causes of various aspects of
absenteeism, including the pro-active
management of sick leave.

Feedback some months after its initial
testing indicates that the roll-out of the
programme in Branch Banking is
proving quite successful. Sasho is also
happy with the employee assistance that
emanates from this programme.

The Energi counsellors are qualified
and specially trained nurses who have
years of experience in motivating and
educating people to take active steps to
address their own health and well-
being better. In addition, the counsel-
lors are there to help understand what
might be keeping employees away
from work in addition to physical ill-
health, and to help guide them, where
appropriate, to the correct resources to
overcome these obstacles.

With the employee’s permission, line
managers will refer employees with
health problems to the Energi team
(strict principle of the campaign is that
employee participation is voluntary and
strictly confidential).

Benefits for employee:

B Access to experts prepared to take
an active interest in their health and
well-being.

B Counselling regarding chronic and
life-threatening disease such as
Asthma, HIV, diabetes, heart dis-
ease, depression and strokes.

W Access to a Health Library across a
multitude of topics covering the full
spectrum of medical issues.

B Access to medical advice from
skilled medical professionals.

B Referral to appropriate resources for
additional assistance, such as
Careways (wellness@branchbank-
ing), TraumAssist and Bankmed.

B Help that enables employees to
return to work as soon as possible

Should Energi assess that it is necessary
for the employee to apply for temporary
disability or permanent disability, the
programme will make the
recommendation immediately thus
expediting the process and preventing
scenarios where affected employees
may be booked off for months at a time,

Has your good claims record earned you a lower premium?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

thus exhausting their sick leave and
later being placed on unpaid leave.

This information is also relayed to
Momentum to prepare them for the
application, although the onus still
rests with the employee to complete
the application and to submit it
together with the supporting
documents necessary for
consideration.

Although the programme is still new,
the results so far indicate a positive
outcome and impact. The majority of
employees welcomed the support and
assistance provided by the Energi
counsellors.

Sasbo will continue monitoring the
programme, receiving feedback and
encouraging the roll-out to other areas
of the bank in the near future.

KZN top recruiter rewarded

Kobus van Straaten, regional secretary of KwaZulu-Natal, congratulating assistant
regional organiser, Mtha Makhathini, who was Sasbo’s top recruiter for 2006. On
hand was senior organiser, Puban Naidoo, who was the top recruiter for 2005.




N % KAPITOL
(il RISING

Ja'burg has an astounding ability to reinvent
itsatl, Just when areas of the CBD appear to be
decaying, they amaze us with their dynamic
rebirth. Just when you thought it was safe to
stay in the suburbs, Newlown pulses with
muske, dance and theatre; the Joubart Park area
wows us with innovative arts projects; and the
newhy refurtished Drill Hall bursts with
performance art, but you aint seen nothing yet..,

In November 2006, demalition begins at the
Fashion Kapitol, marking the long-awaited rebirth of
a vibeanl, new destination in Joburg's East End
Fashion is coming fo ihe city. So you'd besi get a
logk togather, and start thinking downtown. Within
fhes year, Jo'urg's East End will be positivaly
shyiing, as the city's Fashion Kapitol rses.

YESTERDAY

Back in the 19505, when Commisssner Stree! was
ihe city’s fashion promensde, Jobuny's most
fashionabls women would parade in fhe latest Pars
couture and winter furs, a8 they made (heir way lo
fashion shows at John Orr's Tea Room, of fo an
opening night at the Colosseum or his Majesty's
Thaalre, A shorl walk east, twanty city blocks were
home to a thriving garment districl, manufacturing
ivarything from work-wear 1o Christian Dior and
ready o wear. As export orders ware bundied,
dressmakers hunted for lextiles, fimmings and
haberdashery. The straets were 2 chic catwalk of

Just & few years ago, it seemad thal the rich
sariorial history of this area might be forgotian, but
Jo'bung naver ceases 1o surprise us. As we spagk,
the city’s Fashion Dristricd is baing magicaly rebarn,
with an infecious new energy that reflects the
character of a cy in eternal ux

TODAY

Taka a walk along Pritchard Street inday, betwean
Polly and Troye streets, and you can sea, hear,
smed and fesl the birth of a new Feshion Kapiol,
Upsiairs in the SEWAFRICA bulding, students are
haning hair taloring skills and designers ane
draaming up sty indiganous shyles, Tha evocativi
aroma of a fresh batch of radifional shweshwe
fabrics walts out of the Johannesburg Sewing
Centre, while dressmakerns page thiough vintage
catalogues | tha small Fashion Calé at the back
Upstairs in Cambridge House, the ovardockers
rattle, as migrants from all over the conSnant creats
beauliful embroidery, or tailor raditional boubous in
sumpluous damasks, The sireets are alive with
bests and butions; modals lugging Sheir portholios
10 casting sessions; and the city's fashion plonsars
sirulting their uniguety personal styles. With iis rich

cultural mix, this is not only Jo'bung's new Fashion
Kapdol, It is Africa’s

TOMODRROW

In February 2007, the thad of sledgehammers and
anghe grinders will herald the birth of the Fashion
Kapsiol —an entire city biock thal will calebeals
Africa's fashion talant. While some existng
buildings, such as the ok Gallo Housa, will be
remodeled fo retain the area’s archilectural
character, demciSion will finaly provide the area
with 8 much-needed public space — a space for
African fashaon o evolve and amaze us

Ovar the past decade, South African fashion has
been revolutionized. A cufture of Eurocentric
bomowing has made way for a growing scene of
young, ndepandent desgners, who continge io
amaze us as ey weavs the threads this countrny's

diverse heritage into the ciothes of Afica’s
tomarrow, Thee binh of the Fashion Kapiiol provides
this wondarfully diversa, revolufion in cioth wilh the
one aspect i has lacked - 3 home! And a home that
exudes all the eclectic, homagrown, streaty favour
of this country’s unique style

Bold, contemporary architectune sefs the tone for a
vary sexy new Fashion Kapilol, as the stedility of
suburban shopping malls makes way for a pulsing
urban styla hub, The sguara itsall comes io Iife with
a public rumaay, whede Jo'bung's fashion-savy will
spot new trends at reguiar fashion shows, sip
cappuccings &t street cafes, or snap up hot naw
looks al an exciing range of siriclly African
boutigues.

Rees Mann, who co-foundad the Fashion Distact
with the City of Johannesburg, Is no stranger io
Pritchand Sireel. His family has been involved in the
rag trade here since 1948, "1 have childhood
mamories of containers of clothing being loaded up,

In an area thed had much the same atmosphears as
MNew York's Garment District,” he recalis. “Eight
yaars ago | wend ko the city with & proposal b renew
this anea. | am absolutaly thlled that they have had
tha wision lo imest R20 million inbo The Fashion
Kapitol and upgrading the surmsunding arsa. i's
amazing to see a part of Johannesbury that is so
close 1o my hear come full cinde — but white the
bustiing rag trede of my chitdhood had a distinclly
Ewracantric feel, its rabarth will be Pan African and
coamopoliian

Emerging designer, Bongiwe Walaza, has run hes
siudic in the district for the past fouf years, " am so
happy fo be a pant of this,” she expresses. "This is
such a naw and axciling concent far Johannesbung
of for anywhere really, It's scmashing wa've never
sgen beforg. |1's going o be such an amazing
showease for the diverse cultures of this country
and this contnanl, il will ol onty draw loursts 1o
Johannasbirg, it will shapa the way we sea
OUrSERES."

*| hape lo be invalved with the profct from its
Inception.” says top South Alican designes, Cive
Rundie, who has his studio a few blocks away and
plans to open a boutique in the Kapiol " have
been retalling in suburbia for twenty years. This
location will enable us 1o work on the development
of cur urban African style, and make |8 available and
affardabie an the downlown sirsets *

As young, creative people actually move inlo the
anea, the nesghbourhocd sumounding the Kapiol
will come o life 247 Paul Barman, an enargedic,
young South African proparty devaloper, who
openad & fashion emposium in Soho, Mew York,
three years ago, has recanlly purchasad four
busidings in the Kapsol's vicinity which he will
transform inbo housing and trendy lofts. *'ve seen
wonderful remodeing for ressdantial purposes in
Mew York.” he says. “And this is the only area in
downicwn Jo'burg with the nght sort of spacas. You
heve these amazing high cedings and windows with
lobe of light, in a mix of Art Deco and industral
shyles. Tenanis will basically be paying a thind of
what they do in the suburbs, and will have
pandramic city views. | wil le! the ground floor
spaces fo retail. Access is also 5o easy from the
highway. Given the righl enengy and the right
peogie, the amea will develop into something really
exciting alonyg the lines of 44 Stanley Ave in Milpark.
A5 artists and designers move in, coffee and design
ghops and a whote uhan festyle wil follow.”

During 2007, this dynamic vision of renawal wil
pradually become a reality. With the Kapitol as s
huty, the buzz of all things fashionabie will spread
both geographically and concapluatly. n time, the
synargy of relad outiets. model agencies and a
fashion college, along with the buzz of designers,
stylists and events will create & incubatar for
Afnca’s wildest fashion dreams.

SEWAFRICA: The Model

SEWAFRICA has intreduced a model of
devalopment that has the potential to fast track
fashion design In South Africa. The concept is
represented by an entire saven foor bullding in
the core of the Johannesburg Fashion District.

The vision for the bullding is simple - to creale 8
focal poind within the Johannesbury Inner City
Fashion District that will become the nucleus of the
creation and promotion of potential Afican
designers and lead the way in making
Johannasburg the capital of Fashion in Africa

The colours utilised in the buikding wane taken from
the South Afican Flag, an scknowlsdgment that we
are South Africans, for we beliove 1 is the 'Adncan’
In each of us thal will sliow us to compats
Infematonaly in the design felds. We an not
locking at devsioping designers who can create
Italisn designs for South Alncans, we are loaking 1o
develop African designers wha will draw irom within
themealves, their own expenences, their own
cultures and thar own soul and will crests Afican
designs for the world
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The biue Noors house the SEWAFRICA Traning
Centre, offering sidls thal will serve as an enfrance
into the world of Fashion Design. SEWAFRICA's
roba 5 bo provide talented students with solid
practical foundation skills in Design and ilustraton,
Pattern Cutfing and Gamnenl Construction in
addition these coursas will create a platiorm for the
discovery and development of excaplionsl raw
falent. Many students bkeave the training cenire and
ghart thedr own bisinesses from home or join the
mary nebworks in and arcund the city. Some of the
graduaies coninue ondo Technions, where
lecturers will take the students on @ journey of
personal and professional develcoman.
SEWAFRECA works closely wilh thi University of
Johannesbieg in ihat theay conrbated o he
development of cur full ime fashion design course
o serve as a bridging course to address the
accassiility of talented, but under-sducalad
Indviduats inlo testiary instituSons: offering fxshion
design. The lecturers of these instilubions
expressed a concem fhat many graduates were nod
remaining in the tashion industry, those that did
fesmain, iook up positions in retall of a8 patiem
cutters. The reasons found for designers not
designing is a commen problem in afl the creative
ans - lack of workspace, lack of chenlsie, lack of
funds to purchase equipment and lack of retall
outiets.

Wilh this in mind, SEWAFRICA establshed
designer siudios on the red Hoors Lo foem the
creativa hub of polential emenging designers within
an incubator sysbem, where sach designer has
office space and access ko shared resources of a
recepiion, cuting {ables and boardroom facilities
The vision is thal participants can develop their own
businesses in a sacure anvironment, whene they
leam through a hands-on aporoach, whens
mistakés can ba made and lessons leamt through
frial and error, The designers will be working in an
emaonmeni where [ney will be working nex o
eslablished designens and they can draw from thesr
experiance and axpartes bul above all, the
pxpenianca can opan oo their minds fo te rmalm of
possibdties, not only in fashicn but in their lives and
Eml_:oqtnbuhun they can malks to tha Pan African
aviva

The intendion iz that duzing the fime in the hub, the
designer would have establshad a chienlele base,
had exposure in, and to the industry and have
acquired the business skills necessary o continue
with their own business aflar laaving the facility. The
skills o go out on Their own, The figunes projected
over 8 fve year period suggest thal the incubators
have the polential |o creats in excess of 200 jobs.

The green ficors accommodate (he establishad
emerging designers and small businesses.
Essantially, thase businesses are independant, with
their own preduction stall and equspment

Al the designars i ihe buliding have acoess 1o
relad space in the Fashion Shack. A clien! can walk
indo the grotnd ficor fashion design shop and see a
gament o style they like, they have the chaice of
purchasing somathing off the rad or mesting with
the designar thamsaives 1o work on an alteration or
modification of ihe original design. Nowhers else
can you walk inio & refail outle! that represants 20
designers and have the oppartunity 1o et wilh the
designer il you need a garmant thal & not
reprasaniad on the ral

The modaf has been developed from a need, a
need to nurture the potential young designar from

Ihe paint of entry ino the Beld of fashion desxgn al
the training centre on the biue ficors through the
start up of their own one woiman business in the
studics an the red floors ko the establishmend of a
brusmess with their own equipment and staff on the
green fioors. Once the designer has ouigrown the
bullding, thery are wall established and can move on
for grow Ehair business having recesved suppor
Ihrcugh the initial years of establishing thei
business and their labed in the indusiry.

Tha bullding &5 a baacon of a Proudly South African
company, the floons of the bullding ane painted in
the colow's of the flag, one of the goals of
SEWAFRICA is o promote the Pan Africanist
Revival, whera African culfure will be acknowledged
lor artistic distnction and aulhenticity. We need to
acknowledge that Johannesburg is af African Clty,
Johannesburg i3 a South African City, there is no
doubl that wa, in South Africa have the oreative
ability. SEWAFRICA Is creating the cpporundy lor
South Alrican designers 1o establish thair capacity
and o deliver on that polential and compata
intemationally

_ A best kept secret...

It 1s no eoncidence that tha fashion Kapitol s
poastionad between Pritchard, Polly, Trove and
President Streets. Beside the area being hisioncally
the centre of feshion i Johannesburg, the relad
sheps in the area ane currently the best keot secrat
amongsl those in e industry, So, what is this
secret? i s shx shops within 30m of each cther that
cater for every need in the fshion industry, Besides
the great range of #ems, reasonable prices and
wonderful displays, the shops are owned by
industry expests. Mot only are thay fhird genaration
in the clathing industry, but they ane thind generation
in Prilchard Street. So, not only do you gat guality
geods, bul you also gel a wealth of knowledge and
advice acquired from 60 years in businass

On the cornar of Polly and Prilchard Street i
SEWTECH, which musi be the largest sewing
michine shop in Gauleng, keeping brand names
ie Singer, Empesal and Brother. If you ane looking
far & heavy duty sewing machine or 3 domestic
machine they have It - and everything in-batwean
Wilh ever 1000 diffierent machine pans in sbock they
can supply spares or repair any machine,

Mext door 1o SEWTECH i the Fashion Shack that
hauses Mama Rose's Bridal Boutique on the
mezzanine, Mama Rose's has all you nead to have
@ dream wedding. Mama Rose's hires and sells
wedding gowns &l budgeted pices. in addition, thay
have 3 wide range of wedding cakes 1o sull all
lastes and of course [he wedding paraphemalia
confetti, gloves and vells, I you ane planning a
wedding, pop in al Mama Rose's firs! and set the
banchmark for comparison’s armywhane alse

Staying wn Pritchard Streel, acress he road is
Fintshing Touches, a new concepl shop that Tils the
gap for fashipn designers, dressmakers and
busmnessas in the area.

The shop & a combination ol

* @an art shop for the designens offaning paints,
sketch pads. canvases, crafl products for
decoupage, candlemaking and fabac painling;

@ bussass contre whene you can have
laminaling, binding & colour photooogsing dong,
+ @ stafionery shop, with the usual siationery plus
business stabonery like recaipt books, imvoiing
and delivery bogks and,

a service cantre for designers and dressmakers
that offers services that incluge covering buttons,
miaking belts and pleating - no order is oo small

Wext door is Johannesburg Sewing Centre, the last
of the big habardashery establishments in Gauteng.
With izs 4500 diflerant bufions, 1000 diffenent trims
and laces and 500 different colows of thread, 2
sure mekes @ visit worfwhile, f you don't see il
\hexe, it probably does not exist and f it 15 avalable
theery wall gt it Bor you

Far your convenience thare is the Fashion Café in
the back of the shop where you can 58 down
comfartably and browse through the wida range of
patiam books of look through the public resoure
cenire whiie sipping a cup of coffes

The habardashery section unfolds o reveal Studio
104 Fabrics, the sione wilh the wides! range of
Adrican peints and genume Stweshwe in the city, i
% warth poppang In reguiarly, as every week they
el new fabrics in from arcund the world, 1L & not
umcommeon 1o see the big names in fashion and
oiher fashionista in thig fabric shop, shopping for
the fabrics joday thal wil be the fashion trends
fomonow

The fashion deinct ebminatas the need to drive
batwean Edenvals, Rossbank, Northcifl and
Marihoro. Park the car and within 30m you can
have access lo haberdashery, machinery,
equipment, patiems, pleating, covened butions, art
supplies and fabrics. .
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Focus on Sasbo’s structures
and negotiation teams
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NEGOTIATIONS

MEGOTIATING
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Modime has served on the Absa INC
for 10 years and the NCF for eight
years.

“To me it’s an honour to serve as the
President of a trade union which has
the eyes of Africa following it. This is
indicative of Sasho’s professionalism,
commitment to its members and
genuine effort to make the workplace a
better place,” he says.

Modime’s contact details are:
telephone number (011) 274 2915, fax
number (011) 486 0301 or e-mail
address: modimek@absa.co.za.

REUBEN MOEKETSI

Reuben works at Absa Fleet Services,
Pretoria. He has been with Absa for 24
years and has served on the INC for
nine years and the NCF for five years.

herever there are sufficient
Sasbo members in a
specific geographical area

or interest group, a Branch Executive
Committee (BEC) may be formed.
Sasbo presently has 28 BECs.

Each BEC nominates representatives
to serve on the union’s Institutional
National Councils (INCs) — the bodies
that look after the interests of workers
at specific financial institutions.

The INCs designate specialist
negotiating teams to negotiate
salaries, working conditions and other
matters with individual financial
institutions. These negotiating teams
are known either as a Negotiation and
Consultation Forum (NCF) or
Standing Joint Committee (SJC).

Delegates serving on these
committees are Sasbo members
elected or nominated by their
colleagues to serve their interests at
the highest level. Each NCF or SJC is
assisted by at least one full-time
union official. To bring members
closer to the representatives who
serve them and who are available to
help them solve their problems,
starting with Absa, Sasbo News will,
over the next few issue, be profiling
their NCF and SJC representatives.

ABSA’S NCF

JANICE-LYNN CANNY - Absa
vice-president and chairperson of
the INC

Janice, who has worked for Absa for
18 years, is currently employed at

Absa Wholesale Banking Services,
Exchange Control, Durban. She has
served on the Absa INC for the past
seven years and has been a member of
its NCF team for the last six years.

Janice says of her role: “I believe
many of the members don’t know
their rights and it is up to those
serving on the structures to protect
and educate the members. We have to
be the ‘watchdogs’ to prevent the
banks from implementing policies and
procedures which could disadvantage
the staff. Employees need to be
treated fairly and policies must be
applied consistently throughout the
bank.”

Janice can be contacted at (031) 304
9925 or by fax at (031) 304 6741 or
per e-mail at janicek@absa.co.za.

MODIME (JOE) KOKELA -
President of Sasbo

A highly experienced trade unionist
and negotiator, Modime is also the
President of Union Network
International (Finance) in Africa. An
Absa general manager, he has been in
the service of Absa for 14 years.

“Sasbo, its members and fair
employment practices — these are
issues | will protect with all my
ability,” says Reuben. “Our job is to
fight for what is right and good for the
members. On their own, employees are
weak and scared. But with Sasho
behind them they can fight back.”

Reuben can be contacted on (012) 317
0113, fax number (012) 317 4789 or e-
mail address: reubenm@absa.co.za.

PIETER WESSELS

Pieter is a Teller Controller at Absa
CDS, Bloemfontein, and has been in
the service of Absa for 18 years. As
the longest serving member on the
NCF structure, Pieter has dedicated 10
years of his life to the INC and NCF.

Who will fight for you on your problem insurance claim?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

“I have been with Sasbo for many
years and have been exposed to many
negotiations, but there has never been
a dull moment because each
negotiation has its own dynamics. To
me, Sasho’s strength lies in growing
with the trends in the financial sector,
while remaining committed to the
principles of fairness.”

Pieter can be contacted at (051) 407
0311 or by fax at (051) 407 0084 or
per e-mail at pieterwes@absa.co.za.

ANDRE GERBER

Andre, has been with Absa for 18
years and now works at Absa Home
Loans, Richards Bay/Empangeni.
Andre has served on the INC and the
NCF for three years.

“| strongly believe in Sasbo’s mission
and that all employees should be
treated fairly by their employers,” he
says.

Andre can be contacted at (035) 789
1237 or by fax number at (035) 789
4975 or per e-mail at
andregerb@absa.co.za.

HERBERT OLIPHANT

Herbert, who is affectionately known
by his team colleagues and the bank
for his frequent cries of “Viva Sasho!’,
works at Absa Cash Centre,
Johannesburg, and has been in Absa’s
employment for 23 years. He has been
serving on the INC for eight years and
the NCF for three years.

“Sasho members need protection from
unfair practices and to be informed of
their rights in the workplace. Labour
laws must be used to educate them.
Viva Sasho!” says Herbert.

Herbert can be contacted on (011) 247
9623, fax number (011) 247 9625 or
per e-mail at herberto@absa.co.za.

Wayne Hattingh (assistant general secretary) with the first winner, N Bridglall of

Nedbank.

Additional incentive for
non-members to join Sasbo

ow not only recruiters can score
N by enrolling new members. The

new member also has a chance
of a cash bonanza.

At the end of each month, the names of
all the new members recruited in the
fourth month prior to the current
month, e.g. the March draw will include
all members recruited in December, and

who are still members in March, will be
placed in a draw and the first name
drawn will be paid R500.

The names of this year’s first R500
winners are:

January: N Bridglall — Nedbank
February: F Mbilini — African Bank
Everyone wins at Sasho.
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New salary scales

Eugene Ebersohn, the assistant gen-
eral secretary responsible for the
Standard Bank portfolio, provided feed-

I n the previous issue of Sasbo News,

back on the salary negotiations for
Standard Bank. Here are the new salary
scales negotiated which will be applica-
ble from 1 March 2007 until 29

February 2008. Also included is the
minimum promotional increase applica-
ble to each grade.

NON-PREMIUM SALARY SCALES

Salary Range Minimum Promotional
Increment

Minimum Midpoint Maximum Promotion Minimum

R R R To R
SBG 03 3410 4 070 4 730
SBG 04 3610 4 945 6 280 SBG04 247
SBG 05 4510 6 225 7 940 SBGO05 311
SBG 06 5670 7 625 9 580 SBG06 381
SBG 07 7 030 8810 10 590 SBGO7 441
SBG 08 8 230 10 305 12 380 SBG08 SIS
SBG 09 9 640 12 085 14 530 SBG09 604
SBG 10 10 980 13 745 16 510 SBG10 687

PREMIUM SALARY SCALES

COMPANY MINIMUM - 01 MARCH 2007:

Non-Premium Areas: R3 410

Will your contribution
alleviate stress in the sector?

ave you been selected to partici-
H pate in Sasbo’s stress survey? If

you were, you would have
received communication in this regard.

Not all of those selected have complet-
ed the survey yet.

“We call on all selected staff to
participate. It is crucial to have as many
responses as possible to accurately
assess the stress situation in the
financial sector,” urges Eugene

secretary. “This survey will not only
give you an indication of how stressed
you are, but it will also help us to put
action plans in place that will be
beneficial to you, your colleagues and
the whole sector.”

Eugene thanks those members who
have already taken the time to do their
bit in gathering information. “To date
we’ve had around 1 000 questionnaires
completed.”

Salary Range Minimum Promotional Ebersohn, Sasho assistant general
Increment
Minimum Midpoint Maximum Promotion Minimum .
h , h Pr h VACANCY': Durban
Sasbo’s regional office in Durban has a vacancy for an organiser.
3410 4140 4870 B The successful candidate should have an appropriate tertiary qualification
3780 5215 6 650 SBG04 261 preferably with a major in Indqstr_ial Relations or Lab_our Law. _ _
B A good knowledge of trade unionism and some practical experience in
4710 6 550 8 390 SBGO5 328 industrial relations is preferred.
5920 8020 10 120 SBGO6 401 B He/she should be asse_rtlve, self-motivated, have excellent interpersonal skills
and be good communicators.
7 290 9 255 11 220 SBGO7 463 B Applicants need to be in possession of a valid code 08 drivers’ licence with
their own motor vehicle and must be willing to travel.
8400 10 680 12 960 SBGOS 234 Forward CV and full current remuneration details to the Regional Secretary, fax
9 800 12 470 15 140 SBGO09 624 (031) 2669359 or PO Box 4199, Durban, 4000 or sasbodbn@mail.ngo.za to
reach him before 31 March 2007.
11 040 14 070 17 100 SBG10 704

SAIA recognises Financial Sector Charter achievers

he South African Insurance
T Association (SAIA), which repre-

sents South Africa’s short-term
insurance industry, held its first ever
Financial Sector Charter Awards dinner
in Johannesburg on 30 January 2007.
Deputy general secretary, Ben Venter,
and assistant general secretary, Isaac
Ramputa, represented Sasbo at the
function.

Leila Moonda, the SAIA’s
transformation manager, explained that
the aim of this awards ceremony was to
recognise some excellent efforts and
achievements in the short-term
insurance industry’s (as part of the
broader financial services sector’s)
quest to create a financial services
sector that ‘reflects the demographics of
South Africa and contributes to the
establishment of an equitable society by
effectively providing accessible
financial services to black people and
by directing investment into targeted
sectors of the economy”’ (as quoted
directly from the Financial Sector
Charter).

“The theme of the event, Odyssey, is a
depiction of the fact that this is a
journey that was embarked on by the
SAIA and its members together with
the rest of the financial services sector
— a journey with many challenges, and
a journey that initiated growth and
understanding amongst those who find
themselves on it,” says Leila.

In his keynote speech at the dinner,
Enoch Godongwana, principal officer
of the Charter Council, said: “The
Financial Sector Charter is one of the
most significant change factors of the
financial services industry and will

Nomkhita Nqweni (deputy president:
Absip).

remain so for many years to come. The
Charter is an important obligation of all
role players in the financial services
sector. The fact that we are here today
to reward SAIA members for their
initiatives in the Charter space shows
that SAIA is taking this obligation
seriously.”

Enoch Godongwana went on to explain
that the financial sector was in the
fourth year of a ten-year transformation
cycle and that the first Charter Council
review on progress, published at the end
of 2006, provided lessons and
experiences for the future direction of
the financial sector transformation. He
added that the sector will build on its
successes and learn from any
shortcomings.

“SAIA was committed to the Financial
Sector Charter process from the very
beginning,” said Adam Samie,
chairperson of the SAIA Board. “The
SAIA was a member of the Core
Negotiating Group responsible for
drafting the Charter and, through

Ronnie Napier, provided the first
Chairperson of the Charter Council
Board.

“In addition, the SAIA, jointly with the
Banking Association, formed the
Interim Secretariat of the Charter
Council and continues to be involved at
all levels.”

Highlights of SAIA’ transformation
efforts were showcased in a
presentation made by SAIA
transformation manager, Leila Moonda.
These highlights included SAIAs FSC
Consumer Education Initiative which
has been running successfully for two
years and will continue in the future,
the development of a prototype short-
term insurance policy aimed at the low-
income market as specified by Charter
access requirements (Mzansi
Insurance), as well as the proposed
SAIA initiative to launch an industry
enterprise development initiative.

The winners of the awards were:

W In the ‘Logbook’ category for the
most complete and best-presented
report to the Charter Council sub-
mitted in the sector, the winner was
Hollard Insurance.

B The ‘All hands on deck’ award for
the SAIA committee that went
beyond the call of duty was awarded
to the SAIA Motor Supply
Transformation Task Team.

H In the ‘Pioneer’ category, Santam
walked away with the award as the
first company that brought a charter
designed product to the market.

B Two special ‘Helmsman’ awards
were awarded to two special individ-
uals who had shown outstanding
commitment to the implementation

Nomkhita Ngweni (deputy president: Absip) and Isaac Ramputa (assistant general

secretary: Sasbo).

Enoch Godongwana (principal officer: Finance Sector Charter) and Refilwe Moletsane
(SAIA).

of the Financial Sector Charter. They
were Gary Benton (Group
Secretary) and Michael McCann
(Regional Manager) both from
Mutual & Federal).

“The South African Insurance
Association has thanked all its members

for their dedication and commitment to
the Financial Sector Charter process.
We particularly thank the winners of
our first ever recognition awards for
their special efforts. With performances
like these, this journey can only be a
successful one,” said Adam Samie.
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Co-operative approach hallmarks
sound 2007 Nedbank settlement

well as their position within the
Earnings Ranges.

Capping

Similar to last year, employees who
earn more than the maximum for their
job will not be eligible for a merit
increase. However, merit increases
may be granted to such employees in
exceptional circumstances.

Subject to their performance, employ-
ees falling in the highest earnings
range for their job (ER 4) will receive
increases up to the maximum for their
job only. Similar to the rules applicable
to already “capped” employees, these
individuals will not be entitled to a
merit increase, however may, in excep-
tional circumstances and at manage-

for the greater of the two bonus
amounts only, but not for both,”
Wayne explains.

Qualifying staff (inclusive of staff on
sabbaticals, taking excessive unpaid
leave/study leave or unpaid maternity
leave) who joined the bank during the
course of 2006 but prior to 1 October
2006 may be eligible for a pro-rata
bonus payment only.

General

The total cost to the bank of this settle-
ment amounts to 14,0% on the
Guaranteed Remuneration Bill for
employees in the Bargaining Unit.

“In terms of Guaranteed money to be
spent based on merit on 20 March

Employees in Nedbank Retail

1.0-24
205 =28
3.0-34
35-4.0
41-45
46-5.0

ment’s discretion, be awarded same. (STIS) and 20 April (Salary Increases), 1.0-24
Employee’s Final Performance Bonus payable Ctlnle
Appraisal Rating 3.0-34
0-29 No Bonus 35-4.0
3.0-34 Employees rated 3.0 to 3.4 will be 41-45

seriously considered for a bonus. 46-5.0
35-5 All employees in the bargaining unit

with a rating of 3.5 or above will
receive a bonus, unless motivated
and agreed to by their Cluster Head.
Details, with motivation, to be
provided to the Trade Unions.

Short-Term Incentive Scheme
(STIS)

In addition to the 7,0% set aside for
merit-based increases, the bank will
be spending 7,0% on the Guaranteed
Remuneration Bill for the bargaining
unit on bonuses. In essence, 7,0% of
the remuneration bill of the bargain-
ing unit will be set aside to create a
pool from which bonuses will be paid.

This Short-Term Incentive Bonus
will be paid to all qualifying perma-
nent employees on 20 March 2007 as
follows:

“This bonus, which is based on rela-
tive performance (i.e. Group,
Cluster/s, Division/s, Individual/s)
will be paid to all qualifying perma-
nent employees employed prior to 1
October 2006 and still in the bank’s
employ and not under resignation on
the date of payment. However, indi-
viduals participating in discretionary
divisional schemes, e.qg. teller incen-
tive schemes, RDIS, etc. will qualify

the value of Nedbank’s settlement
(14%) is very competitive in relation to
its competitors,” Wayne points out.

“In addition to the aforementioned it
should be noted that while Nedbank is
progressing very well, financially
speaking there are many challenges
ahead as the bank still lags its competi-
tors on some of the key financial mea-
surements. Notwithstanding that the
financial results suggest that Nedbank
is still playing catch-up, the overall
salary settlement achieved compares
favourably with its peers and is highly
commendable,” he says.

“| thank my negotiating team for their
valuable contributions. They are Edwin
Vanda (Johannesburg), Manny Captain
(Newcastle), Adhir Deenanath
(Durban), Stella Dinyake (Polokwane)
and Myan Soobramoney (Sasbo).”

Distribution of increases for employees
in the Bargaining Unit is depicted in the
following tables.

Employees in GTSS

1.0-24
25-29
3.0-34
35-40
41-45
46-5.0

Rest of the Bank

1.0-24
25-29
3.0-34
35-40
41-45
46-5.0

Employees in Nedbank Corporate

Agreed increase range

Agreed increase range

Agreed increase range

Agreed increase range

Continued improvement
In safety and security

last few months of 2006 there was

a decrease in the number of attacks
on CIT staff,” says Wayne Hattingh,
the assistant general secretary respon-
sible for the SBV portfolio.

I t is heartening to see that over the

The reasons for these improvements are:

B The police making inroads into the
networks of vicious thugs who show
no mercy on the innocent lives of
CIT personnel during their attacks.

B The judiciary supporting the efforts
of the police with tougher bail and
bail conditions.

“These measures are welcome. We are
also pleased to see that specific attacks

on SBV are considerably lower than
attacks on other companies in the indus-
try,” says Wayne. “The reason for this,
in our view — and it is an important rea-
son — is the combined efforts of SBV
employees and management.

“The company continues to invest in the
staff with excellent training and by pur-
chasing the best available vehicles. SBV is
getting rid of the Hi Aces and ensuring that
the best possible weapons are provided.”

“The vast majority of SBV staff are
honest, committed to their company and
loyal to their colleagues. It is these
employees who are contributing to a
safer working environment. The sad

downside is that within the working
environment there are still colleagues
who try to make easy money by allow-
ing themselves to be ‘bought’ by the
many criminal syndicates out there.
Honest and hard-working employees
need to be aware of this corruptible
minority in their midst.

“They will not hesitate to ‘take you out’
in their quest to enrich themselves at
your expense. These informers are as
guilty as those who perform the hold-
ups and do the killing,” says Wayne.
“They may not squeeze the trigger, but
they provide the information that places

you at risk and could lead to your death.

“Make no mistake, these callous indi-
viduals will be caught, will be tried and
will be jailed.

“In recent times there have been at least

seven incidents involving SBV employ-
ees who, it is alleged, have been
involved in attacks on the vehicles of
SBV. This has resulted in nine arrests,”
Wayne told Sasho News. “As we have
done so often in the past, we call on
ALL employees of SBV to ensure that
they do not allow themselves to become
part of criminal activity,” Wayne urges.

These pointers can help to minimise

attacks on SBV staff:

B Always be aware to whom you are
speaking and who may be listening.

B Be aware of what you say. It weakens
security when outsiders are advised of
the inner workings of the company.

B Report any suspicious behaviour to
management or even the police.

B If in charge of a vehicle approaching
a drop off point that looks even
remotely suspicious, LEAVE. You
can always return.

W Vary your speed on long runs.

B NEVER travel too fast. The undeni-
able fact is that the faster you go the
less control you have of the vehicle.

W Vary your route wherever practical.
Keep management informed at all
times.

W If possible, use different routes when
entering a town.

B Know your weapon.

W Ensure that your vehicle is in a sound
condition. In this regard report all
problems. The procedures of the
company allow problems and defaults
on the vehicles to be reported. DO
SO. There is no point in simply ver-
bally reporting a problem. Use the
prescribed procedure that includes
WRITING IT DOWN.

Stay alert, stay awake, stay ALIVE.

Use Sasbo’s broker. Your local butcher cuts up meat. But would you go direct to him to remove your tonsils?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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More important
events from 1919

asbo News continues tracing
the development of grading
schemes and allowances in its

survey of important events in the
union’s 90-year history.

Unmarried men working in National
Bank, who were in receipt of higher
salaries than £268.15/- p.a. received no
war allowance whereas single men
drawing up to a maximum of £250 p.a.
were granted an allowance of 7,5%.

At the end of 1918, those men who did
not receive a war allowance were
granted 2,5% more in the way of
bonus.

Naturally these men who received a
salary of £22.8/- per month, which was
less than the standard rate of pay for
Reef shop assistants, were not very
pleased with their lot. They were, in
many cases “men of good — sometimes
first class — ability usually occupying
positions of responsibility and who had
invariably been deprived of their
annual leave for the past four years.”

During February of that year a
deputation of these senior single men
laid their case before the General
Council who in turn made
arrangements to establish “by means of
plebiscite of National Bank members
of the Society on the Reef and
Johannesburg, an idea of the number
who may be expected to support the
demand to the full extent — even to the
cessation of work — and thereafter to
demand, through the Society, a 30%
war allowance, to take effect as from 1
January of this year. The matter of
taking strong action is left to the
discretion of the General Council.”

It was very clearly demonstrated that
the single men were determined to have

an adequate allowance, and that the
married men were equally determined
to support them in their demand.

On 26 February the Society wrote to the
National Bank as follows:

Dear Sir

In view of strong representations from
members of your staff throughout South
Africa, | am instructed by the General
Council of this Society to put before you
the following demand: That all single
men in the employment of the National
Bank of South Africa, Ltd., in this coun-
try who have completed twelve months’
service and whose salary does not
exceed £450 per annum be granted a
war allowance of £2.10/- per month,
PLUS 5% on salary, such allowance to
be retrospective as from 1 July 1918.
For the purposes of this allowance,
breach of service for military purposes
be condoned.

On account of the great interest taken
in the matter and the urgency thereof,
an early reply will be appreciated.

G Matravers — organising secretary

The National Bank replied as follows
on 6 March:

We beg to acknowledge receipt of you
letter but, as previously informed you,
we can only deal with representations
made to us by members of our own staff.
EC Reynolds — general manager

In turn the society despatched the fol-
lowing strongly worded letter to
National Bank:

Referring to your letter, my general
council instruct me to inform you that,
in view of the unsatisfactory tenor or
your reply, it has been resolved to dis-

tribute ballot papers to all members of
the society to obtain decision as to tak-
ing drastic action.

G Matravers

The society then announced that it had
been resolved to take a general ballot of
all members and that:

“A strike committee has been formed,
with instructions to consider all possible
difficulties and make all necessary
arrangements.

A publicity sub-committee has also
been appointed to represent the case in
all quarters where assistance may be
asked.

Suggestions and instructions from both
committees will go forward with the
ballot papers to all branches and mem-
bers.”

It was soon after this announcement
that National Bank granted a 10%
increase in salaries and a £40 a year war
allowance to single men with over two
and less than ten years’ service, and £45
a year to men with over 10 years ser-
vice. These allowances to be retrospec-
tive from 1 January of that year.

Resulting from this, the general council
resolved “that the ballot papers in con-
nection with the recent discussions with
the National Bank be destroyed without
scrutiny.”

Joint ILO/WTO study paves way

to fairer global working

he recently-formed 168-million-
T strong International Trade Union

Confederation (ITUC), which has
affiliates in 153 countries, has
welcomed the first-ever joint study on
employment circumstances by the
International Labour Organisation (ILO)
and the World Trade Organisation
(WTO) as ‘an unprecedented step
forward towards achieving genuine
coherence in the way the world’s major
institutions work together.”

Entitled Trade and employment:
challenges for policy research, the
study looks at how trade policies
impact on the level and structure of
employment, wages and wage
differentials, incomes and labour
market institutions and policies.

It further considers how labour market
institutions and policies influence the
outcome of trade policies in terms of
output, employment and distribution of
income. The paper is divided into five
sections:

W Trade flows and employment

B Trade and employment

W Trade and inequality

W The role of policy makers

B Conclusions

A major conclusion of the report,
namely:’That globalisation can be good

for most workers, provided that the
appropriate policies are in place; but
that distributional implications should
not be ignored,” comes close to echoing
what global labour has been saying all
along.

Another encouraging conclusion of the
report is its finding that trade policies
and social policies clearly interact and
therefore require greater policy
coherence.

Welcoming the publication of the ILO-
WTO report, International Trade Union
Confederation general secretary, Guy
Ryder, said: ‘It points the finger at
many of the major problems faced by
workers and their trade unions, such as
employers threatening to transfer
production around the world to keep
wages low; the potentially negative
effects of trade on income distribution
and the inadequacy of social safety nets
and active labour market policies such
as education and training in many
countries around the world.

“The research paper heralds an
important start in ILO-WTO co-
operation, as called for in the
recommendations of the World
Commission on the Social Dimension
of Globalisation. It shows that these two
organisations need to do much more

conditions

work together, to enable trade to lead to
higher living standards for all rather
than undermining decent work.’

Guy Ryder added: ‘Those governments
which have been selling their own
citizens short by refusing to recognise
the obvious link between trade and
labour standards should read this report
and learn its lessons.’

Shortcomings

Singling out shortcomings of the report,
the ITUC says it neglects to tackle the
impact of trade on women workers,
many of whom are missing out on the
potential benefits of global trade due to
discrimination at work; and the plight of
workers in many of the world’s 5 000
export processing zones where unions
are effectively outlawed.

Possibly the major omission of the
report, says the ITUC, is analysis of the
effect of China’s workforce and on
those developing countries whose
economies face ruin by unfair
competition from China based on its
low wage policy.

(See editorial on page two).

Globalltabour _Briefs

Opposition to secretive private equity groups
spreads

Trade union leaders gained an influential ally recently when Paul Myners,
formerly chairman of prestigious retailer, Marks and Spencer, and now CE
of hedge fund, Ermitage, spoke out against private equity funds in an
interview with the Financial Times. Paul Myners told the FT that the private
equity model allegedly rewards the “principal participants’ for the risks they
take and went on to say: “The one party that is not rewarded is the
employees who, generally speaking, suffer an erosion of job security and
loss of benefits.”

Private equity has to become more transparent, said Myners. “We are seeing
public companies go private and they go from being transparent and
accountable into a dark box.” He also questioned whether pension trustees
were looking sufficiently closely at the cost of investing in private equity as
opposed to investing in public stocks. Pension fund trustees should ‘wake
up’- he is quoted as saying — to the need to debate the relative merits of
private equity and hedge funds.

Global unions launched a campaign in Nyon last November to drive private
equity funds out of the shadow where they thrive and to alert governments
and regulators to the implication of their rapid growth.

B ‘A wave of bad publicity over the excesses of some private equity funds
has prompted a charm offensive as funds begin to emerge from the shad-
ows,” reports UNI general secretary, Philip Jennings. “We are ready to talk
to these funds — they are too big to ignore and there are too many jobs at
stake,” he told UNI affiliates, adding: “We don’t want public relations, we
want a recognition that workers are stakeholders and that their interests
should not be sacrificed in the process of squeezing bought up companies
for the last centime.”

Social dialogue breakthrough in European
insurance industry

The four social partners in the European insurance industry — employer
bodies CEA, BIPAR and ACME and UNI — had been conducting social
dialogue for many years. A deadlock was declared in 2004 when a joint
declaration on qualifications and life-long learning could not be achieved.

At their meeting on 19 January 2007, the social partners formally revived
the social dialogue based on a joint declaration setting out a procedure for
future collaboration.

Participants set out the following issues as topical for insurance companies
and trade unions:

B Integration of social partners from the new EU member states

B Safeguarding employment

B Demographic development

B Future of pension insurance

B Restructuring

B Qualification requirements in the marketing of insurance products

B Exchange of experience (best practice) on staff development models,
training and further training.

The parties agreed to have a work plan to address these priorities in opera-
tion within a matter of weeks.

SADC countries set their developmental priorities

Ministers responsible for employment and labour from the Southern African
Development Community (SADC) met with social partners in Lusaka,
Zambia, from 5 -9 February. Their aims were to revive the SADC
Employment and Labour Programme as well as to address priority issues
affecting the region in the areas of employment, labour, productivity and
social security.

Development challenges affecting the region that the meeting discussed
were:
B Poverty
B HIV/Aids
B Employment
B Social integration
B Gender equity
B Human development
(education, health, skills development and capacity building)
B Children and youth
B Monitoring mechanisms

The meeting noted that the SADC region has developed a 15-year Regional
Indicative Strategic Development Plan (RISDP) to address these challenges.
The plan includes the development and implementation of a regional
protocol on employment and labour which would provide a legal framework
for addressing priorities such as the movement of labour within the region,
social security, productivity improvement and retention and attraction of
skilled labour.

The meeting also urged SADC countries that have not ratified ILO core
conventions to do so and to share information on constraints experienced in
the ratification and implementation of the conventions.
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GOT A PROBLEM?

Find the solution in the Self-Help Directory

Aids Centre

(011) 720 5260
(021) 400 2682

Aids Consortium

(011) 403 0265

Aids Help Line (toll free)

0800 012 322

Aids Law Project (ALP)

(011) 717 8600

Alcoholics Anonymous

(011) 433 2372

Banking Association

(011) 370 3500

Bankmed (021) 480 4680
Bankseta (011) 805 9661
CAPSA (021) 685 5208
CARAS (021) 552 5783

Catholic Welfare & Development

(021) 425 2095

Centre for Early Childhood Development

(021) 683 2420

Child Emergency Service (toll free)

0800 055 555

Child Line (toll free) Child Abuse Clinic

0800 055 555

Child Protection Unit

(011) 481 5118
(012) 334 4333

Child Welfare Society

(011) 298 8500

Citizens Advice Bureau (general advice)

(012) 322 6630
(021) 556 9040

Communicare

(021) 421 6008

Community Peace Programme

(021) 448 6582

Compassionate Friend (for bereaved parents)

(011) 440 6322

Crime Stop 0800 111 213
Deaf Federation of SA (011) 482 1610
Dept of Labour (012) 337 1700

DICAG (Disabled Children’s Action Group)

(021) 462 4105

Disabled People of SA

(011) 333 4505

Drug Wise (011) 728 6668
Drug Counselling Centre (021) 447 8026
Elder Abuse 0800 00 3081

(013) 698 1594

Eye Care Information Centre

(012) 452 3811

Fatima House (home for unmarried mothers)

(012) 542 1201

GAB Counselling Service (7-10pm)

(011) 643 2311

Graham Walker Insurance

(011) 807 5065

Homestead Projects for Street Children

(021) 419 9763/4

Hospice Association of Witwatersrand

(011) 483 1068

Joy for Life (home care and support service
for people living with HIV/Aids)

(021) 423 7452

La Leche League (breast-feeding help)

(012) 430 3334

Sasbo Legal Advice

0860 111 000

Legal Aid Board

(011) 877 2000

Lesbian and Gay Equality Project

(011) 487 3810

Life Line

(012) 342 2222
(021) 461 1111/3

MCHIRC (Maternal & Child Health Info & Resource)

(031) 332 2452

Medical Council

(012) 431 0539

Molo Songolo (advocate the rights of children and promote

educational reading material for children)

(021) 448 5438/21

NAPWA (011) 872 0975
NASCCW (National Association of Child Care Workers) (021) 697 4123
National Council for Child and Family Welfare (011) 492 2888
Nelson Mandela Children’s Fund (011) 486 4441
Netcare 082 911

NICRO (women's support centre)

(021) 422 1690

OASIS (Association for the mentally handicapped)

(021) 671 2698

Old Mutual

(011) 838 1177

Overeaters Anonymous

(011) 640 2901

Parent Centre

(011) 484 1734

Parkinson Disease Association

(011) 787 8792

Poison Info (021) 689 5227
POWA (011) 642 4345
Pregnancy Help Centre JHB (011) 794 3354

CT (021) 797 5000
Pretoria Hospice (012) 47 4909
Qualsa 0860 44 8243

RadioDoc (24-hour medical advisory service)

(012) 28 4000

Rape Crisis (012) 343 8888 (Under-16 rape crisis)

(021) 47 9762

Reach Out (depression)

088 120 4136

RP Foundation

(012) 62 2211

Safeline

(021) 638 1155

SAMSA (family crises)

(021) 461 4228

SA National Council for Alcoholism and Drug Abuse

(012) 542 1121

SA National Council for the Blind

(012) 346 1171

SA National Epilepsy League

(021) 447 3014

SA Premature Baby Association

0860 727 736

SA Red Cross Society

(021) 797 5360

SA Society for Prevention of Child Abuse and Neglect

Fax (011) 331 0171

Smoke Enders

(021) 788 9120

Somebody Cares (ministry to homosexuals)

(012) 73 4919

St Monica's Maternity Home

(021) 423 7237/8

Sureline Sexual Abuse Counselling

(021) 638 1156

Uniting Christian Students Association

(021) 887 0212

Trauma Centre for Sufferers of Violence

(021) 465 7373

Treat Action Campaign

(011) 403 7021

Women's Bureau of SA

(012) 47 6176

Wife/Women Abuse

(021) 931 5331

LABOUR LOGIC

Tell me more about my workplace rights

— (part four)

In this chapter of our analysis on
workplace rights we will be looking at
some different types of leave con-
tained in the Basic Conditions of
Employment Act.

In the previous editions of Sasbo
News we gave a broad overview of
what rights employees have under this
Act and the dispute mechanisms,
should any right be infringed or vio-
lated. We addressed the issue of leave
and, more specifically, annual leave,
payment for annual leave, unpaid
leave and public holidays.

In this edition we will have closer
look at sick leave, the payment of sick
leave, proof of illness, rights and obli-
gations regarding maternity leave and
pregnancy, and the protection thereof.
We believe it is important that we
include the Code of Good Practice on
the Protection of Employees during
Pregnancy and after the Birth, which
we will address in two parts. We wish
to confirm that these articles merely
highlight the minimum employment
conditions, terms and rights. In most
cases Sasbo has negotiated more
favourable conditions with the banks.

Sick Leave

An employee must get six weeks’ paid
sick leave over a period of 36 months,
i.e. three years. The 36 months make
up what the Act calls a ‘sick leave
cycle.” So an employee must get six
weeks for every cycle. If the employ-
ee works a five-day week, the
employee will get 30 days’ paid sick
leave. An employee working a six-day
week will get 36 days over the 36
months.

In the first six months in the job, an
employee will get one day’s sick leave
for every 26 days worked. The sick
leave taken in this period of six
months will then be taken off from
the employee’s first sick leave cycle.

Pay for sick leave

When an employee takes sick leave,
the employer must pay the employee
the same salary the employee would
have been paid if the employee was

working, and on the usual pay day.

The employer can make an agreement
with the trade union or with an indi-
vidual employee whereby the employ-
ee will get more days’ sick leave but
with less sick leave pay. Such an
agreement can be made provided the
employee gets sick pay of at least
75% of his/her salary, and the total
sick pay the employee will get for the
longer period will still be worth six
weeks’ pay.

Proof of illness

An employer does not have to pay a
employee sick leave if the employee is
away from work for more than two
consecutive days or more than twice
during an eight-week period and can-
not give a medical certificate. The
certificate must be signed by a doctor
or someone registered with a council
which is set up by an Act of
Parliament. An employee who lives on
the employer’s property and who has
difficulty getting a certificate must be
paid by the employer, unless the
employer helps the employee to get
the certificate.

The section on sick leave in the Act
will not apply to employees who can-
not work because of accidents or
occupational diseases at work. Such
accidents or occupational diseases
must fall inside the definitions in the
Compensation of Occupational
Injuries and Diseases Act. Those
employees will get paid according to
this Act.

But the provisions of the BCEA will
apply if there are times when this Act
does not pay employees compensation
for being off sick.

Maternity Leave

Employees must get at least four con-
secutive months’ maternity leave.
Unless the employee and the employer
make a different agreement, an
employee can take maternity leave at
any time from four weeks before the
child is due. But the employee can
also take maternity leave any time
that a doctor or a midwife gives a cer-
tificate to say it is necessary for the
employee’s health or the health of the
baby.

An employee cannot work for six
weeks after the birth of the child
unless a doctor or a midwife gives a
certificate to say the employee is fit
for work.

An employee who has a stillborn
child or has a miscarriage in the last
three months of pregnancy must get
six weeks’ maternity leave after the
stillbirth or miscarriage, even if the
employee was already on maternity
leave by the time this happens.

Notice for maternity leave

An employee must tell the employer
in writing when she wants to take
maternity leave, and when she will
return from maternity leave. This
notice must be given to the employer
at least four weeks before the employ-
ee wants to take maternity leave. If it
is not possible for the employee to

give four weeks’ notice, then she must
give it as soon as possible. Employees
who cannot write can give notice ver-
bally.

Payment for maternity leave

This matter of maternity and unem-
ployment benefit will be addressed in
detail when we discuss the
Unemployment Insurance Act.

Protection of employees’ health
before and after pregnancy

If an employee is pregnant or nursing
a child, an employer cannot make
such an employee do work that will
affect the health of that employee or
the health of the child. The Labour
Minister issued a Code of Good
Practise on the Protection of
Employees during Pregnancy and
after the Birth of a Child. Here fol-
lows the content:

1. Introduction

Many women work during pregnancy
and many return to work while they
are still breast-feeding. The objective
of this code is to provide guidelines
for employers and employees con-
cerning the protection of the health of
women against potential hazards in
their work environment during preg-
nancy, after the birth of a child and
while breast-feeding.

2. Application of the code

This code is issued in terms of section
87(1)(b) of the BCEA. It is intended
to guide all employers and employees
concerning the application of section
26(1) of the BCEA which prohibits
employers from requiring or permit-
ting pregnant or breast-feeding
employees to perform work that is
hazardous to the health of the employ-
ee or that of her child. Workplaces
may be affected differently depending
upon the type of business and sector
they are engaged in and the physical,
chemical and biological hazards to
which employees may be exposed in
the workplace. The norms established
by this code are general and may not
be appropriate for all workplaces. A
departure from the code may be justi-
fied in the proper circumstances. For
example, the number of employees
employed in an establishment may
warrant a different approach.

3. Contents
This code sets out the legal require-
ments relevant to the protection of the
health and safety of pregnant and
breast-feeding employees; sets out a
method for assessing and controlling
the risks to the health and safety of
pregnant and breast-feeding employees;
continued on page 16

If you have a problem, write to Labour Logic
at Private Bag X84, Bryanston, 2021,
or send a fax to (011) 467 0188

Personal insurance — mind the gaps - in fact,
eliminate them.
Phone Graham Walker Insurance Brokers (Pty) Ltd on
(011) 807 5065 for a free, no obligation premium quote.
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CURRENT ADD-ON BENEFITS

2 a2,

Old Mutual
Group Schemes

During their 20-year association with Old
Mutual, Sasbo members have invested in
the wide range of financial plans
(investment, education, capital
accumulation and funeral plans) made
available to members at competitive
rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old
Mutual investments for shares worth an
estimated R40 million when the company
privatised its operation in 1999. Old
Mutual continues to offer an expanding
range of investment opportunities which
members would be wise to investigate.

Please note that these benefits are only available to paid-up Sasbo members.

Sasbo
Benevolent
Fund

The Sasbo Benevolent Fund,
which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Tax Advice

For Sasbo members only,
Per a minimum of R250 tax
guidance is provided by
Mirror Business Solutions
at mariusv@mirrorsa.co.za.
(012) 347 5575 or

Fax (012) 346 9412

Sasbo Legal Line

This is the union’s popular free 24-hours-
a-day, 365-days-a-year legal advice
through europ assistance service to
members. During its first three years in
existence, 25 998 Sasbo callers received
professional guidance and collectively
saved nearly R11 million in legal costs.
0860 111 000

Standard Bank

Home Loan Scheme
This facility enables qualifying
members to negotiate bonds at
between 0,25% and 1,25%
below the going rate. This
could add up to a substantial
long-term saving — more than
R100 000 in the case of some
long-term bonds.

Sasbo News

Members are kept up-to-date about

Sasbo personalities and activities
through its own newspaper, Sasbo

News, which appears 11 months in a
year. Sasbo News keeps them abreast

of developments in the local and
international finance industry,

international socio-economic trends

and developments in the labour
movement.

Funeral Cover
Your Funeral benefit!
Since 1 January 2005 all paying members of
Sasbo under 63 years old are covered in
the event of death. The cover has been
increased to R6 000 in January 2006. Now
the cover has been extended even more to
an additional R10 000 in the case of
unnatural death in the line of duty. This
means a potential total cover of R16 000
per member.

Claims should be directed to your nearest
Old Mutual Servicing branch or contact the
Old Mutual Call Centre on 086 060 7000
for assistance. Please relay this information
to your family members.

Sasbo Study Grants
Each year the union offers study
grants (on a rand-for-rand
basis) to members or their
children undergoing second
year tertiary education or
beyond. In 2006, 50 such grants
were paid out.

Sasbo Smalls

This ‘shop window’ in Sasbo
News enables members to
advertise — free of charge for a
prescribed period and at a
modest cost thereafter — their
goods, services, properties of
sale or rent and other items.

(011) 467 0192

Graham Walker
Insurance Brokers

Graham Walker Insurance
Brokers was formed by
individuals who had already
been serving Sasbo’s short-
term insurance needs for many
years. The company is,
therefore, an integral part of
the Sasbo family. Graham
Walker Insurance Brokers (Pty)
Ltd provides members with
competitive short-term rates
and processes their claims
more promptly than the
accepted norm. The company’s
policies are underwritten by
The Hollard Insurance Co. Ltd.
(011) 807 5065

Sasbo Travel Club

The Sasbo Travel Club offers
members regular and affordable
discounted holiday and travel
options, which make it easier for
members to enjoy most sought after
local and limited international
destinations, e.g., Mauritius, Canary
Islands and Spain. For guidelines
contact Helena at Sasbo Head Office
on Tel 011 467 0192, Fax 086 603
8725, or e-mail
helenab@sasbo.org.za. For
destinations, visit
www.toucantravel.co.za.
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COFFEE BREAK
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ANSWERS

on page 16
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Fill in all the squares in the grid so that each row, column and each of the 3 x 3

squares contains all the digits from 1 to 9.

Briewe

Magnus is bobaas!

Ek het sowaar nie verder as bladsy 2
van die November/Desember uitgawe
van Sasbo News gekom nie, toe gryp
ek na my pen.

Het Magnus Heystek net ’n buitenge-
wone vermol om gedagtes neer te pen

of is hy nou maar net ingestel op my
golflengte? Sy bydrae getiteld “The
best investment advice you’ll ever get”
het my skoon uit my oujaars-/nuwe-
jaarstamheid geruk.

Ek loop nou al ’n hele paar dae weer
en broei oor iemand se gesanik dat
mens g’n stuk ordentlike lewe kan lei
op 'n banksalaris nie, toe kom ek op
die kosbare advies van die mitiese ou
man af in Magnus se kolom. Briljant!
Absoluut briljant, Magnus!

En net omdat die “Net ter inligting”
kolom my gunsteling is, blaai ek toe so
tussendeur daarheen.

Wie skryf tog die kolom? Magnus se
tweeling?

Ek wed baie van my kollegas plaas
hierdie naweek hul hoop op die Lotto
om geluk te probeer verkry met die
miljoene wat op die spel is. Ai, as hulle
maar net hulle Sasbo News wou lees!
Helena Deysel — Alberton

Graham Walker winners

In'each issue of Sasbo News, Graham Walker

Malanshof

Insurance Brokers makes a gift of three months free

premiums to two Sasbo policyholders — one new
recruit and one existing policyholder, randomly
drawn from their client list. Here are this month’s

winners:

Existing:
Mr AP Williams
17 Phillip Le Roux Avenue

New:

Lenasia

Miss ElI Moodley
8068 Adonis Street

Phone Graham Walker for your free quotation.

Keep Sasbo updated

In a dynamic and fast-moving sector
such as the finance sector, keeping
track of in excess of 60 000 members is
a major exercise.

It is for the reason that it is important
that you, as a Sasho member, always

keep Sasbo informed of any changes
that may occur, e.g. retirement,
marriage or transfer between branches
and departments or institutions.

It is also important to note that only
employees actively employed in the

finance sector are entitled (in terms of
the Union’s Constitution) to be
members of Sasho, e.g. if you retire
from the sector and are no longer
employed or working in the sector, you
cannot be a member of Sasbo.

Has your good claims record earned you a lower premium?
Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.

net ter inligting

Rekeninge wat jy nie kan betaal nie? Jou loopbaan vorder nie
soos wat jy gedink het dit sou nie? Persoonlike verhoudings is
ook maar wankelrig? Ervaar jy 'n gevoel van
terneergedruktheid - ’'n mislukking?

Dit beteken nie noodwendig jy is 'n mislukking nie.

Heelwat vername mense het op een of ander stadium in hul
loopbane ook sulke terugslae ervaar. Om dit te beklemtoon,
kan 'n mens probeer om ’'n lys saam te stel van suksesvolle
sakemense, uitvinders, denkers, kunstenaars, wetenskaplikes,
politici, vermaaklikheidskunstenaars, ens., wat op een of ander
stadium in hulle loopbane gefaal het, platsak was, deur vriende
verstoot is, of depressief was. Maar die lys sou te veel plek in
beslag neem.

Mary Pickford, 'n aktrise uit die 1930’s, het dié¢ menslike
toestand raak opgesom toe sy gesé het, “Mislukking is nie die
valslag nie. Dit is die bly I€.” As ons in so 'n penarie beland, wat
sou die beste manier wees om daaruit te kom?

Die getoetste en beproefde manier is om stap vir stap eerlik
pogings aan te wend. Sukses word nie bepaal deur geluk nie, en
I€é nie in slotmasjiene, ’'n loterykaartjie of drank nie. Hierdie
kitsoplossings veroorsaak dikwels net groter probleme.
Wanneer ons die regte dinge begin doen, sal ons
omstandighede geleidelik verander.

Toenemende selfbeheersing en tevredenheid — die grootste
gawes wat mans en vroue kan geniet — vervang geleidelik ons
frustrasies en die goeie voorspoed waarna ons hunker, begin te
voorskyn kom. Mislukkings is eintlik 'n bedekte seén.

Dit help ons om meer waarde aan die alternatiewe
omstandighede te heg soos wat dit ontvou en maak ons meer
verdraagsaam teenoor diegene wat nog sukkel om hulle spoke
onder beheer te bring.

for the record

Can’t pay the bills? Career not progressing as you’d wish?
Personal relationships a bit dodgy? Feeling depressed — a
failure?

That does not mean that you are a failure.

Most great achievers have shared these conditions at some
stage in their careers.

One could attempt to emphasise this point by listing the
successful business leaders, inventors, thinkers, artists,
scientists, politicians, entertainers, etc. who at some stage in
their careers have failed, been broke, been rejected by their
peers and depressed. But the list would be too long.

Mary Pickford, the 1930s actress, aptly summed up the human
condition when she said: ‘Failure is not the falling down. It is
the staying down.’

When we are in a mess, how best can we get out of it?

The tried and tested way is by our own sincere efforts, one step
at a time. Success does not come via luck, slot machines, lottery
tickets or liquor. These ‘quick fixes’ create far more problems
than they will ever solve.

When we start doing the right things, our condition gradually
changes.

Increasing poise and contentment — the greatest gifts men and
woman can enjoy — gradually replace our frustrations and the
good fortune we long for begins to come our way.

When Gary Player said: ‘The harder | practice, the luckier | get,’
he was expressing a variation of this philosophy.

Failures are actually blessings in disguise.
They help us to value more greatly the alternative condition as

we bring it about, and give us more tolerance for those around
us who are still struggling to control their demons.
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smalls

Holiday accommodation to let
and for sale / timeshare accom-
modation to let

Amanzimtoti — South Coast

Fully equipped self-catering
holiday unit, 2 bedroom, 4 adults,
400 m from Warner beach and 5
minutes drive to Amanzimtoti
beach. From R250 per night. Call
Shane 084 580 3167.

Cape Town

Small furnished beachfront flat
overlooking sea and Table
Mountain with TV and garage.
Out-of-season bank staff rates:
R250 for flat per night. Tel (028)
312 3848 or 082 682 0667 all
hours, Gert Theron.

Kruger National Park

Pensioner has B&B Komatipoort,
Mpumalanga — 5 mins Crocodile
River Gate, 4 mins Mozambique
border, 45 mins Maputo (Indian
Ocean) 1hr Swaziland. Rates R250,
— p.p. sharing, including excellent
breakfast. Call Dave: 082 776 3041
or (013) 793 8371 or e-mail:
daverankina@yahoo.co.uk.

Plettenberg Bay

Retired bank manager will let his
holiday cottage at Keurboomstrand
(Plett) and luxury flat in Goose
Valley Golf Estate (a golfer’s
dream) both fully furnished, to
Sasbo members at half price, out of
school holidays, also available in
school holidays. Phone (044) 870
7288 or 083 412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one
bedroom apartment with separate
lounge. Suitable for 2 adults and 2
small children. Minimum 4 nights,
own parking bay, with use of
swimming pool and tennis court.
Near Century City, golf course,
beaches and 15 minutes from Cape
Town Central and Waterfront at
R270 per night. Call Dave at 083
414 7638 or (021) 558 4780.

Cape Town/Panorama

Fully equipped, immaculate self-
catering flat let with secure
undercover parking and braai area,
sleeps 2. Near Century City, 15
minutes from Cape Town,
Waterfront and Bloubergstrand.
R150 per night out of season.
Contact Fransie at (021) 930 4054
or 083 772 2783.

Bloubergstrand -
Seafront/Beachfront

Views to die for in this one
bedroom, furnished s/c flat with
garage. R250 per night out of
season. Contact Theron at 082 682
0667.

Kwazulu Natal North Coast

Self-catering, 3 bedroom unit, right
on the beach, sleeps 6, pool in the
complex, ideally located 5 minutes
away from Umdloti Sibaya
Casino/Umhlanga Gateway/Zimbali
and Balito, reasonable rates. Call
Shireen 084 451 3447 or 083 305
6914.

Franskraal

2 Bedroom flat near Franskraal,
sleeps 6, 3 km from Gansbaai and
40 km from Hermanus, walking
distance from beach and cafE.
Contact Roseline on (011) 221
6164 or 082 413 3945.

bedrooms, 2 bathrooms. Upstairs
patio with braai facility. Walk to
beach, Casino at Club Mykonos,
Plaashuis Kombuis and Oyster Bar.
5 minutes drive to Langebaan
Country Golf Club. From R500 pn.
082 465 5512.

Green Point, Cape Town

Close to Waterfront plus major
tourist attractions, 1- and 2-
bedroomed self-catering
apartments, fully furnished,
serviced daily from R200 per day.
Call Hannes 083 255 9618 or
www.davidsbb.co.za.

B&B in Sedgefield — between
Wildernis and Knysna

SonjaBelle’s B&B — Lovely quiet
B&B on Sedgefield Island with 2
double en suite rooms each with
their own braai area. Breakfast is
served in a picnic basket to enable
you to decide where you would like
to eat — in bed, at the nearby
lagoon, beaches or in the peaceful
leafy bird and tortoise filled
garden. Sparkling pool, bicycles
and table tennis available to gently
exercise while on holiday. Day trips
to places like Plett, Tsitsikama and
Oudshoorn possible due to the
central locality of Sedgefield.
Prices relatively low from R165 per
person sharing per night low season
to R225 ppspn high season. Have a
look at facilities & book through
http://www.sa-
venues.com/gr/sonjabelles.htm —
No Commission payable. For the
‘internet challenged’ — phone (044)
343 3157 and speak to Sonja or
1zobelle!

Knysna

Fully equipped self-catering flat let
with private patio and braai area,
magnificent views of lagoon and
mountains, TV and undercover
parking, sleeps 2, tariff R200 per
day out of season, R250 per day in
season. Tel: (044) 384 0734.

Knysna

Fully equipped self-catering unit.
Sleeps two (double bed), full
bathroom, (shower and bath), TV
and off-street parking, own patio
with braai facilities and
magnificent views of lagoon and
mountains. R250 per day out of
season, R300 per day in season.
Tel: (044) 384 0562 or 083 269
1751.

Jeffreysbaai

2 slaapkamer woonstel, slaap 6
persone. Kontak Eleanor by 082
674 2595 of 082 524 9088.

Ballito

2 Bedrooms, 2 bathrooms. Sleeps
6. 24hr security. Swimming pools,
tennis court. No streets to cross to
beach. Daily services excl
weekends & public holidays. Phone
082 442 6865.

Chaka’s Rock (Ballito)

Self-catering holiday
accommodation. Magnificent sea-
views air-con & ceiling controlled
fans. Pool in complex, 5 minute
walk to famous tidal pool and
beach. Ballito Fast Foods are now
selling easy eats & food and take
aways at very competitive prices. 4
sleeper from R290 per unit per
night and 2 sleeper from R230 per
unit per night .NB! Book 7 nights
pay for 6 nights. Tel (032) 525
7698.

North Coast

Margate

www.northcoastholiday.co.za
Contact Eileen eileenh@net-1.org
or 082 497 2664.

Langebaan West Coast

Free standing 3 bedroom house,
sleeps 6-8, fully equipped, self-
catering, 5 minutes walk to Club
Mykonos Casino. Cost R500 per
night. Contact Connie (021) 933
8904/073 450 3374/083 253 1311
or cedrich@worldonline.co.za.

Langebaan Cape West Coast

Fully equipped holiday home, 4

Comfortable, fully serviced, self-
catering, Time share holiday units
with balcony and braai, overlooking
Manaba Beach and sea-view, sleeps
4-6 people, from 29 June 6 July,
less 25% for Sasbo Members. Tel
(044) 870 7288 or 083 412 4599.

St Michaels, Natal South
Coast

Fully equipped, 3 bedroom duplex,
(sleeps 10) 100 m from beach, 1
km from Shelly Mall, 5 km to
Margate. Lock-up garage, DStv,
washing machine + drier. R350 Pd,

Your contact person for Sasbo Smalls is Daphne Hermanus. She
can be contacted during working hours at (011) 467 0192.

Long weekends and in season R750
Pd, weekends R1 000. Contact
Willem at 082 446 4458 or Jacques
at 083 707 1675.

KwaZulu-Natal — Banana
Beach

Self-catering wooden cabins.
Sleeps 4(6) fully equipped. Close to
swimming beach. Debbie at 083
672 7386 — 5pm to 8pm.

Durban North

Spacious one bedroom flat
let/granny cottage. Comfortable,
fully equipped self-catering with
private garden/braai area, and
parking. Sleeps 6, colour TV. The
price is R300 out of season, and in
season R500 per day. Phone: 083
403 7437 or home (031) 564 4283
or Priscilla at work (031) 575 8001
or e-mail: gordonj@eject.co.za.

Shelley Beach

Luxury, 4 bedroom house and/or 1

bedroom flat. Fully equipped, self-

catering, servants” quarters

g\éailable. Contact Steve at 082 563
11.

Strand

Selfsorg grondyloer woonstel
uitstekend gelel op goue myl in
Melkbaai. Slegs Kusweg skei
woonstel van see. Slaap ses,
toesluitgarage. R500 per dag tot
einde November en R700 per dag
vanaf 1 Desember . Kontak Anna
(021) 853 8707 of 084 461 4139.

Mosselbaai/Tergniet

Netjiese 2 slaapkamer huis te huur,
branderuitsig, besigtig dolfyne uit
die bad, stapafstand van die see en
toesluitmotorhuis. Kontak Joye
(041) 933 2466 of 082 550 5748.

Margate

Fully equipped sea facing, 3
bedroomed home to let all year
round — magnificent sea-view. Call
Anne on 083 235 6482 for
availability and prices.

Margate — South Coast

Comfortable, fully serviced self-
catering holiday units from 4 — 6
sleeper (3 bedroom chalets)
available from 16 December to 8
January (time-sharing) at
reasonable rates. Tel: (044) 870
7288 or 083 412 4599.

South Coast Scottburgh

Seaview, 2 bedroom, 2 bathroom,
sleeps 6, 25 hrs security, swimming
pool, games room & laundromat on
premises, only available 23 Feb to
2 March 2007, price R1 200 for the
week contact Mariska at 082 768
2254,

Manaba Beach/Margate

Upmarket fully equipped secure
apartment with sea view. Walk to
beach. TV, DStv, DVD, 3 bedrooms,
sleeps 6. Contact Bob or Kathy
Hall at (039) 317 2773 or 073 647
9023. To view visit
www.wheretostay.co.za/7londiani/.

Margate

2 Bedrooms, 2 bathrooms, fully
equipped self-catering with
dishwasher, washing machine,
balcony with braai overlooking
Manaba beach and sea-view. 2
Secured parkings, MNet and DStv
(own card). Granada Flats on top of
Steers on main road. Sleeps 6.
Contact Bernadette at 082 614
0896 or email
bernadettewa@absa.co.za.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-
catering house to let at competitive
rates. Sleep 6. Within walking
distance shops. Between St
Michaels and Uvongo. Call Mr
Olivier at 082 682 2383.

Uvongo: South Coast

4 and 6 sleeper beachfront flats to
let at very competitive rates. Within
walking distance to main beach.
Fully fitted units including, TV,
microwave, dishwasher, etc. Secure

complex with braai and laundry
facilities. Johan at 082 492 6677.

West of Port Alfred

Holiday house with Sea View-
lovely safe beach, sleeps 6 people,
for booking call Joy 082 336 3382
or e-mail joyhutch@mweb.co.za.

Uvongo

Modern holiday flat, self-catering,
sleeps max 4, 300 m from main
swimming beach, swimming pool
in complex. Rates vary according
to season. For more info or book,
contact Josy 083 672 8918. Quote
number 43.

Mossel Bay

Diaz strand, furnished cottage with
en-suite caravan and/or temp
camping facility. One block from
beachfront, restaurants and all other
action attractions. Holidaymakers
travelling to this destination
through Bloemfontein qualify for
discount. Employees and members
of Sasho travelling this same route
qualify for further additional
discount. Contact Jacques 082 784
7760.

Cape Town

Fully equipped self-catering
upmarket apartments, stunning
views of Table Mountain and
Robben Island, 100 m from the
beach, sleeps 4 adults and 2
children. Seasonal rates apply. E-
mail capeholiday@mweb.co.za for
a brochure or to enquire about
bookings contact Lorraine on 083
448 7052.

Durban Spa

8 sleeper, peak season, 1 week 22
to 29 June 2007. R5 000 contact

Shameela (011) 278 9046 or 073
119 1901.

Cape Town/Bloubergstrand

Immaculate self-catering and fully
equiped one bedroom flat with sea
view. Fitted kithen, bathroom,
walking distance to all restaurants
and activities. Secure private
parking bay. R250 per night out of
season. Contact Louis on (021) 558
3231 or 084 734 5340.

Cape Town - Tygerberg Hills

B&B at special rates for Sasho
Members and families , Close to all
amenities, fantastic views and
facilities. Call Maria or Gordon 084
556 2497 or (021) 913 1660 or e-
mail msparish@wo.co.za.

Stilbaai

Lovely thatched 3 bedroom, self-
catering, centrally located, fully
furnished holiday house! For more
info visit
www.wheretostay.co.za/hulala or
phone 073 179 0291.

Langebaan- Cape Town

Self-catering, upmarket 2 bedroom
flat on ground floor. 100 m to
lagoon, swimmig pool, braai area —
sleeps 4 people, very safe area.
Contact Donnie Rademeyer on 082
460 1457 for R350 per night.

Timeshare

Flexi club holiday share- Pensioner
has 3 225 member points to sell,
total points credit available to date :
11 755 User charge accumulated
(available credit): R6 796.94
Charges/Levies (R3 617.68) for
2007 paid in full - still to be added
to credits. Bargain price at R15 000
the lot. Contact Mrs Odendaal
(022) 931 3107 or 073 263 4242.

Flexi club holiday shares valued @
R25 000 Selling for R17 000(neg)
Levy paid up until September 2007.
Contact Smokey/Gerald 083 285
0296 or e-mail
Westonarial@fnb.co.za.

Timeshare for sale

Quality Vacation Club Units worth
R40 000 and selling for half the
price. Urgent sale required. Price
negotiable. Contact Mrs S
Govender on 093 727 2033 or 072

627 3010.
RCI Holiday points for life

Aged pensioner will sell his holiday
points in RCI at a quarter of the
selling price. Phone (044) 870 7288
or 083 412 4599.

Property for sale

Cape Town West Coast

Cape Town West Coast Langebaan
near Club Mykonos Casino &
Beach. Free standing, double
storey, 3 bedroom house for sale at
R850 000. Contact Connie at (021)
933 8904/072 450 3374 or Christy
(021) 931 0012/083 238 2591.

Darling, West Coast

Vacant plot (713ms=) overlooking
wild flower reserve. Beautiful
views, high on hillside Bargain
R350 000. Phone owners, Bobby or
Pat (022) 493 3561 or 083 441
6094.

Westbrook Beach

Ideal holiday apartment (229m<),
10 kms from Ballito. 3 bedroom all
en-suite, 2 lounges, d/r, designer
kitchen, a/c.180/ breaker views
with private beach access. L/u
garage. Electronic access,
surveillance cameras, pool in
golr;lplex. R1,8 m neg. Tel 083 307

East London

Holiday homes/Seaside plots for
sale. Have pics to e-mail. Phone
Les on 083 630 4767.

Margate

Flat for sale: Granada 104 —
excellent beach, sea and river view,
50 metres from main beach
(wimpy). Fully furnished 2 bed, 2
bathroom, dishwasher, washing
machine all utensils, pots, etc. and
2 sets of bed linen per bed. Queen
size bed, twin beds and pull-out
couch, lounge suite, 6 seat patio
glass and aluminium set, 3 TVs,
DSty, fridge, microwave and very
modern finishing. Asking price R1
200 000. No agent commission.
ggg%adettewa@absa.co.za, 082 614

For sale

Toyota Tazz Silver grey in colour,
1.3, R55 000, 110 000 kms. Extras:
Gearlock, Immobiliser, CD Player
and Standard Reams. Contact
Patience Themane at (011) 631
5743 working hours and 083 704
1237.

asking R1 000 onco. Artin Radio
(with remote) control 4x4 toy. Full
forward, reverse and turning
functions, includes re-chargeable 6
x 1,2V Ni-Cd batteries. Still in
box/3 months old. Paid R299
asking R190 Randburg/Gauteng.
Niresh 083 236 1842.

Long sleeve wedding dress, white,
top French lace, including veil, size
36, dry-cleaned. Price R2 000
gi%%tiable. Contact Mary 076 023

Long sleeve wedding dress, white,
French Lace, size 36, dry-cleaned.
Price R2 000 neg. contact Jasmin
072 286 0709.

General

Property to Purchase — Interested in
buying a holiday home in vicinity
Malgas Breede River. Contact
Shiela Johnson on 083 318 6588 or
(021) 794 3022

Wanting to rent — Two cottages in
Hartenbos/Mosselbay near beach
for February — March 2007 for
approximately 10 days. Please
contact Shiela Johnson on 083 318
6588 or (021) 794 3022.

Divorce — Don’t hurt yourself
paying for your divorce. My fee
R820 - all costs included. Can you
afford to go elsewhere? Call Johann
at 083 294 5997.

Port Elizabeth Area — Lady offers
full boarding and lodging for single
person, preferably a lady. Please
phone Annemarie 082 926 0489.

Handyman — Contact Waldo for all
your all your alterations, building,
ceilings, renovations, tiling,
painting, welding, waterproofing,
etc. on 082 378 0328
(Johannesburg N-suburbs).

Handyman — Contact Chris for all
your building, tiling, painting etc.
no job to big or small on 083 408
6602 (West Rand Area).

Cycads for Sale. Nubimontanus
seedlings, 10 to 14 cms in diameter
with up to 5 leaves @ R160 per
cm. Other SA species also
available. Pretoria area. Contact lan
at (012) 548 1152 or
ibass@lantic.net.

Chronic disease — Do you, your
family or any of your friends suffer
from a chronic disease and no
treatment has helped? We can help.
Advise us your address and phone
number. E-mail:
tango@absamail.co.za or Tel (021)
715 4991.

2003 Audi A4 2.0 Multitronic
Executive package 88 000 km
service plan 100 000 km/5 years,
Netstar early warning, immaculate
condition. R135 000. AREA
Kimberley Contact Johan 083 455
9112.

“2000” Toyota Corolla 160i GLE
(Auto), silver, air conditioning, r/cd,
¢/l ,p/s Boot spoiler FSH 2 yrs — 50
000 km warranty. R78 500 NEG.
Bluff — Durban area. Contact Mr
Naidoo 083 289 2297.

Bloemfontein — spitbraai’s for all
occasions. Garnish and/or side
dishes can also be supplied. For a
free quote contact Jacques 082 784
7760.

Money Money Money: Sick and
tired of not having enough money?
Work part or full-time from home,
admin and typing. Send S.A.S.E. +
1 stamp to Mr. Carstens, 10 Filburn
Court, Fontana Street, Brooklyn,
7405 or SMS name and address to
076 917 3034.

Toyota Corolla — “2005” 160i GSX
(Manual), a/c, r/cd, p/s, c/l, leather
seats, FSH. R145 000 NEG.
Contact Mr Naidoo 083 289 2297.

Beta Techno Trails Bike, 1995
model in good condition for R7
500. Contact Heintz 083 448 3346.

Golf Cart — Honda 3 wheel 4 speed
70cc Petrol motor scooter R3 500
0.n.c.o. Trailer R500 optional extra.
Contact Dennis on 082 876 1465.

VW Sales — For all sales related
queries, and Sasho members
special deals, contact Gino Borges
082 774 5745 or (011) 953 3750
san04krug@saker.ih.co.za.

Royal blue Saab 95 Model 2001
AJC P/S S/R 3 In 1 sound system.
Excellent condition. One owner.
Price R125 000 Neg. Contact
Harize (012) 663 6673 or 072 152
6221.

Defy 5 kg front loader washing
machine, white, good condition

Lift from Pretoria West to
Fourways and back From Monday
to Friday 08:00 am to 16:15 pm
Please contact Daphne on (011)
467 0192 or 083 261 0170.

Write or type address labels. Top
rates paid. For more info send your
name and address with two loose
standard postage stamps to Mrs
Joseph, PO Box 383, Grabouw,
7160.

Want to get rid of debts? Want to
apply money management
principles as old as mankind
successfully? You will need
Microsoft Office. Send a cheque or
postal order to the value of R50 per
registered mail to: A P Claassens,
33 Third Avenue, Boston, Bellville,
7530.

Lift from Athlone to Bellville and
back Monday to Friday 08:00 am to
16:30 pm. Please contact Judy on
(021) 957 8837 or 073 720 0647.

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: daphneh@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.
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Membership Application Form

SASBO

A TELL US ABOUT YOURSELF FOR OFFICE USE ONLY
ID Number Title | Status
Surname Male Female Title Code
Full First Names Payment Type

Acc Type
Code & Tel (W) Bank AT
Code & Tel (H) Work AT
Cell No Label
Race (Govt Statistics) Black Coloured Indian White Recruiter

Area Code
B ADDRESS

Deduct Subs
email

E DEBIT AUTHORISATION - Indicate which is applicable
Private Postal | agree to pay Sasbo monthly subscriptions as determined by the Union
(as alternate address from time to time, and authorise you to recover my subscriptions from
for Sasho News)** .

my bank account via ACB Magtape.
| hereby authorise my employer to deduct from my salary each month

Postal Code and pay on my behalf, my subscription fee to Sasbo as determined by
** Absa & Nedcor receive Sasbo News at workplace address the Union from time to time.
c WHERE DO YOU WORK? F
Institution
Department
employeehumber | | [ | | NN NN
Job Grade Signature Date
Branch Code (Nedcor) Enrolled by:
Cost Centre (Absa) Bank:
D BANKING ACCOUNT DETAILS Branch:
Name of Bank Name of member recruited:
Branch

One month’s written notice is required for the cancellation of membership.
Account Number
Branch Clearing Code
Type of Account Cheque Transmission Savings Signature Date

U —

SASBO OFFICES

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.
Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.

e-mail: sasbopta@sasbo.ngo.za.

Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,

Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014.

e-mail: sasbo@sasbo.web.za

SECRETARIES’ DIRECTORY

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
4199, Durban, 4000. Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.

e-mail: sasbope@mail.ngo.za.

Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,

Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422.

Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.

Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.

The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo Head-
quarters). All other enquiries should be directed to the relevant numbers on this page.

COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS

Bethlehem Patricia Enrick FNB Bethlehem (058) 303 7414 PO Box 565, Bethlehem, 9700
Bloemfontein Glenda Earl Absa Private Bank (051) 401 0790 glendae@absa.co.za PO Box 12621, Brandhof, 9324
Boland Marike de Wet SBSA Ceres (023) 316 1702 Box 2, Ceres, 6835

Cape Town Bronwyn Weppenaar Absa Adderley St (021) 480 1825 bronwenw@absa.co.za PO Box 3264, Cape Town, 8000
Drakensberg S Asvat SBSA Ladysmith (036) 637 6925 Box 22, Ladysmith, 3370
Durban Janice Canny Absa International, Dbn (031) 307 6053 janicek@absa.co.za Box 4724, Durban, 4000

East London Gabriel Rousseau Land Bank (043) 721 1071 giarousseau@landbank.co.za PO Box 19297, Tecoma, 5214
East Griqualand Claudi Ruiters SBSA Kokstad (039) 727 2961 PO Box 95, Kokstad, 4700

Far North Donovan Snyman SBSA Schoeman St (015) 291 1079 Donovan.Snyman@standardbank.co.za  Box 74, Polokwane, 0700
Goldfields E Viljoen Absa Welkom (057) 352 8466 Ryk Street, Welkom, 9460
Johannesburg Thoko Tshabalala Imperial bank (012) 482 5554 Ttshabalala@mfc.co.za PO Box 4005, Edenvale 1610
Kimberley Liz Crouse AVAF Kimberley (053) 839 7516 lizc@absa.co.za PO Box 268, Kimberley, 8300
Langeberg Neil Harlow SBSA Swellendam (028) 514 1284 PO Box 33 Caledon, 7230
Lowveld Khetsiwe Khanyile Absa Brown St (013) 153 2140 khetsiwek@absa.co.za 20 Paul Kruger Street, Nelspruit, 1200
Natal South Coast Joan Hamilton-Shaul FNB Umtentweni (039) 682 1828 PO Box 7, Umtentweni, 4235
Newcastle Daisy Bedhasie SBSA Newcastle (034) 312 1938 daisy.bedhasie@standardbank.co.za Box 22, Newcastle, 2940

Northern Natal Yolande Hinze

Absa Vryheid

(034) 980 0072

Box 15, Vryheid, 3100

Pietermartizburg Thaera Rahaman

SBSA Pietermaritzburg

(033) 394 7407

Thaera.Rahaman@standardbank.co.za

Box 379, Pietermaritzburg, 3200

Port Elizabeth J Nxolo

Absa Walmer

(041) 398 3419

nxoloj@absa.co.za

22 Walmer Park Shopping Centre,
Port Elizabeth, 6070

Pretoria Wilfred Mamabolo Sasbo, Regional Office (012) 663 6713 sasbopta@mail.ngo.za PO Box 11912, Centurion, 0046
Rustenburg Annetjie Oelofsen Absa Rustenburg (014) 597 4909 annetjieo@absa.co.za Box 173, Rustenburg, 0300
South Western Neil McConnell FNB George (044) 874 7991 mcconnell@fnb.co.za Box 37, George, 6530
Tygerberg Des Visser Absa PSBCS Bllvlle (021) 946 2772 desv@absa.co.za Box 2608, Bellville, 7535
Uitenhage Sandra Davis Nedbank Uitenhage (041) 991 0316 PO Box 450, Uitenhage, 6230
Upington Mariétte Cronje Absa Upington (054) 332 5995 mariettec@absa.co.za Box 1815, Upington, 8800
Vryburg Alpha Sedibe SBSA Vryburg (053) 927 5146 alpha.sedibe@standardbank.co.za 56 Market Street, Vryburg, 8601
Zululand Deo Skosana FNB Eskahwihi (035) 796 0130 dskosana@fnb.co.za PO Box 1488, Eskahwini, 3880
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Zululand members kept their
wits — If not their wickets

Members of the Zululand BEC had
great fun playing indoor cricket last
November. Teams from Absa, FNB and
Standard Bank battled it out, but in the
end, as our pictures show, it was the
Sasho spirit that won.

The FNB team was represented by (at
the back) Coenraad Visser, Johan van
der Watt; Brand Serfontein, Wynand van
Aardt; Nicolene Fourie, Carel Ockerse,
Durwin Muller, and in front: Thabane
Khumalo, Allison Thring, Adri van Aardt,
Elmarie Swanepoel, and Sue
Harrichunder.

One of the senior players, Valda Searle
showed the greatest zest for the game.
Her efforts won her a T-shirt for
displaying the most effort and best
sporting spirit.
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The Standard Bank team members were: (back) Viveshen Munsamy, Dewald
Heynecke; (middle) Ronnelle Munsamy, Trisha Govender, Rob Sedice, David Myeni;
(front) Betty Khoza, Sifiso Ntanzi, Shereen Lawrence and Bongani Ngobese.

LABOUR LOGIC

continued from page 11

lists the principal physical, ergonom-
ic, chemical and biological hazards to
the health and safety of pregnant and
breast-feeding employees and recom-
mends steps to prevent or control
these risks. These are listed in
Schedules One to Four, which are
included for guidance and are not
exhaustive. (To be addressed in the
next issue.)

4. Legal Requirements

The Constitution protects the right to
bodily and psychological integrity,
which includes the right to make
decisions concerning reproduction
[section 12(2)] and gives every per-
son the right to health services,
including reproductive healthcare
[section 27(1)(a)]. No person may be
discriminated against or dismissed on
account of pregnancy. The relevant
provisions establishing this right are
section 9(3) and (4) of the
Constitution; section 187(1) of the
Labour Relations Act 66 of 1995 and
section 6 of the Employment Equity
Act of 1998. Employers are required
to provide and maintain a work envi-
ronment that is safe and without risk
to the health of employees. This
includes risks to the reproductive
health of employees. These duties are
established in terms of both the
Occupational Health and Safety Act
(OHSA) 85 of 1993 and the Mine
Health and Safety Act (MHSA) 27 of
1996. Key aspects of these Acts are:
(a) employers must conduct a risk
assessment, which involves identify-
ing hazards, assessing the risk that
they pose to the health and safety of

employees and recording the results
of the risk assessment; (b) employers
must implement appropriate measures
to eliminate or control hazards identi-
fied in the risk assessment; (c)
employers must supply employees
with information about and train
them in the risks to their health and
safety and the measures taken to
eliminate or minimise them; (d) elect-
ed worker health and safety represen-
tatives and committees are entitled to
participate in the risk assessment and
control of hazards; (e) employees
have a duty to take reasonable steps
to protect their own health and safety
and that of other employees.

5. Protecting the health of pregnant
and breast-feeding employees
Section 26(1) of the BCEA prohibits
employers from requiring or permit-
ting a pregnant employee or an
employee who is breast-feeding to
perform work that is hazardous to the
health of the employee or the health
of her child. This requires employers
who employ women of childbearing
age to assess and control risks to the
health of pregnant or breast-feeding
employees and that of the foetus or
child. Employers should identify and
record and regularly review: (a)
potential risks to pregnant or breast-
feeding employees within the work-
place; and (b) protective measures
and adjustments to working arrange-
ments for pregnant or breast-feeding
employees.

Where appropriate, employers should
also maintain a list of employment

positions not involving risk to which
pregnant or breast-feeding employees
could be transferred. In terms of
section 26(2) of the BCEA an
employer must offer suitable
alternative employment to an
employee during pregnancy if her
work poses a danger to her health or
safety or that of her child or if the
employee is engaged in night work
(between 18:00 and 06:00), unless it is
not practicable to do so. Alternative
employment must be on terms that are
no less favourable than the employee’s
ordinary terms and conditions of
employment. Employers should
inform employees about hazards to
pregnant and breast feeding employees
and of the importance of immediate
notification of pregnancy. Workplace
policies should encourage women
employees to inform employers of
their pregnancy as early as possible to
ensure that the employer is able to
identify and assess risks and take
appropriate preventive measures. The
employer should keep a record of
every notification of pregnancy. When
an employee notifies an employer that
she is pregnant her situation in the
workplace should be evaluated. The
evaluation should include: (a) an
examination of the employee’s
physical condition by a qualified
medical professional; (b) the
employee’s job, and (c) workplace
practices and potential workplace
exposures that may affect the
employee.

If the evaluation reveals that there is
a risk to the health or safety of the

pregnant employee or the foetus, the
employer must (a) inform the
employee of the risk; and (b) after
consulting the employee and her rep-
resentative, if any, determine what
steps should be taken to prevent the
exposure of the employee to the risk
by adjusting the employee’s working
conditions.

The employee should be given appro-
priate training in the hazards and the
preventive measures taken. If there is
any uncertainty or concern about
whether an employee’s workstation or
working conditions should be adjust-
ed, it may be appropriate in certain
circumstances to consult an occupa-
tional health practitioner. If appropri-
ate adjustments cannot be made, the
employee should be transferred to an
alternative position in accordance
with section 26(2) of the BCEA.
Employers must keep the risk assess-
ment for expectant or new mothers
under regular review. The possibility
of damage to the health of the foetus
may vary during the different stages
of pregnancy. There are also different
risks to consider for workers who are
breast-feeding. Arrangements should
be made for pregnant and breast-
feeding employees to be able to
attend antenatal and postnatal clinics
as required during pregnancy and
after birth. Arrangements should be
made for employees who are breast-
feeding to have breaks of 30 minutes
twice per day for breast-feeding or
expressing milk each working day for
the first six months of the child’s life.
Where there is an occupational health

Tell me more about my workplace rights
— (part four)

service at a workplace, appropriate
records should be kept of pregnancies
and the outcome of pregnancies,
including any complications in the
condition of the employee or child.

In the next issue we will explore the

Code by looking at different types of
hazards and give attention to family

responsibility leave as well.

SOLUTION to Soduku

on page 13
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