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Winner of Sasbo Annual Recruiting Prize

Right: Delisile Ngema of Absa, Alice
Lane in Johannesburg, is the lucky
winner of Sasbo’s annual recruitment
prize. Pregnant Delisile has opted for
the cash prize of R15 000 ahead of a
trip to Mauritius. “The money will
really come in handy. Everyone
knows how expensive a new baby
can be,” she says.

Below: Ahmed Lekala of Scorpion
Legal Protection, who won the R2 000
recruiting prize for the Gauteng
Region, is delighted. “I intend recruit-
ing plenty more members in Scorpion
Legal Protection, especially with Sasbo
now seeking a formal access agree-
ment within the company,” he says.
Venessa Botha from Sasbo’s Johannes-
burg Office handed him his cheque.

Below right: Marquis Noel and Janice
Canny from Sasbo Management
Committee had the honours of
drawing the winners.
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2008 settlement has
members working hard for
more of the same next year

hanks to the union’s negotiating
T team and Nedbank’s good judge-

ment, 2008 has been an excellent
pay increase year. The settlement —
which saw the vast majority of
employees enjoying generous slices of
the 16% of salaries paid out in guaran-
teed increases and bonuses (8,375% in
merit increases plus the 7,625% in
bonuses) — set the standard for the
other banks to try to emulate.

Another pleasing feature of the settle-
ment was the bank’s raised minimum
salary. Now R60 000 p.a. (previous
R55 000), it, too, is an industry leader.

The union’s only problem with the
generally caring and satisfactory settle-
ment has been the distribution com-
plexities caused by the bank’s two-
dimensional matrix system (see sepa-
rate article on page 7).

“We believe that the bank has acted
sensibly in making the guaranteed
increase and bonus payments available
to the vast majority of members,” says
assistant general secretary, Wayne
Hattingh, who led the union’s negotiat-
ing effort. “That approach is already
paying dividends as Nedbank employ-
ees work hard to achieve more of the

same next year.”

Says Wayne: “Sasbo’s aim is to
achieve a pay settlement in which a
vast majority can share. To this end,
we encourage those at the bottom end
of the performance scale to improve
their circumstances and opportunities.”

Wayne commended his negotiating
team. “We could not have managed
such a satisfactory result without their
input,” he told Sasbo News. Members
of the team were: Edwin Vanda
(Johannesburg), Manny Captain
(Newcastle), Adhir Deenanath

NEDBANK

Wayne Hattingh, Sasbo assistant
general secretary.

(Durban), Stella Dinyake (Polokwane),
Rosa van Staden (Sasbo) and Myan
Soobramoney (Sasbo).
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The mighty US could benefit
from the Sasbo experience

United States of America grew by a paltry

0,1% to only 12,1% of the workforce. Yet
that news excited the local labour movement
because it was the first sign of union growth in
23 years.

I n 2006, labour union membership in the

America lags behind the rest of the world in
labour relations. Trade unions are considered
‘bad for business’ and refined business practices
like Corporate Social Responsibility (CSR) —
which enjoy widespread backing in Europe —
have little support. Consequently, US workers
work longer hours than most, have among the
world’s worst leave conditions, zero maternity
leave, and few dispute-resolving mechanisms.

Can the US claim that unions are bad for busi-
ness be justified?

Anyone familiar with the Sasbo experience must
answer with a resounding NO.

For four years after Sasbo’s formation in 1916,
employers tried to deny the union’s existence
and refused to negotiate with it. This resulted in
employee frustration and the successful Sasbo
strike of 1920.

From that day forward, Standard and Barclays
Banks could make few decisions impinging on
working conditions without first consulting their
employees via Sasbo.

Did that union involvement cause Standard and
Barclays to totter along while their non-
unionised rivals flourished?

On the contrary, for the next 60 years Standard
and Barclays consistently out-performed all
rivals.

Why, then, did it take so long for the other
financial institutions to become unionised?

For many years the United Building Society
(UBS) — Absa’s forerunner — was notoriously
anti-union. In the early 1990s, the UBS became
part of Absa. Soon afterwards, Sasbo — by then
on a growth path and ready to bring all finance
workers under its banner — broke through the
bank’s anti-union reserve and obtained formal
recognition.

Was that a setback for Absa?

Not at all. With thousands of Sasbo members on
board, the bank’s able industrial relations team
rose to the challenge, developed high standards
of management/union co-operation and won
‘Best Company to Work For’ two years running.
Absa went on to become the country’s largest
bank and consistently one of its most profitable
banking enterprises.

What does this tell us?
Firstly, it tells us that having organised workers
on board as partners is an enlightened practice.

Secondly, that accountable managers who have
to ‘sell’ their ideas become better at their craft
than those using the out-dated ‘my way or the

highway’ approach.

Thirdly, a CEO’s call to ‘work harder, chaps’ is
barely noteworthy because that is what is
expected of him. But a trusted union like Sasbo
making the same call (which this union does
each time it forges credible productivity agree-
ments) wins a concerted response.

When US managers finally have the courage and
foresight to grasp this message, they will open
the door to a golden era. El

Drawing strength from
our achievements

eriodically, it is useful to lift our heads
P above our ongoing struggles to evaluate

progress. This becomes a heartening exer-
cise when we see that our colleagues in countries
more advanced and sophisticated economically

than ours are still battling to achieve decent work
and a say in their working lives.

Thanks to the collective efforts of Sasbo mem-
bers for almost a century, we work in enviable
surroundings and have both of these qualities in
larger measure than most.

Whatever our circumstances socially and in the
finance sector, we also enjoy that other vital
ingredient — opportunity.

Our union, our companies and society at large
offer numerous career-building opportunities for

those ready to grasp them. SA finance sector
employees can — and regularly do — rise from
lowly beginnings to positions of influence and
affluence within our sector.

This is a situation that we have worked hard to
achieve, and one for which we can be thankful.

The message to be drawn from this is that while
ongoing improvements are not always dis-
cernible on a daily basis, they are taking place.
All we need do is to stay as united, industrious
and as determined to achieve a better deal for all
as we have been since we first formed our
union.
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Money Matters

=% Maghus Heystek

Lessons
from the
world’s
greatest
Investors

he recent downturn in global financial mar-
T kets, especially the turbulent first few

weeks in January this year, once again
illustrated why certain people will never become
successful with investments.

Such investors need to realise that their inability
to deal with short-term market volatility will for-
ever consign them to the relative safety of money
market funds, income funds and so-called smooth
bonus funds.

While these kinds of investments appear to pro-
tect capital values — especially

Magnus Heystek, an independant investment
advisor and the author of several books on
investments, can be reached on

(011) 799 8100 or magnus@heystek.co.za.

has to play the game given his (or her) marginal util-
ity considerations and in a way that takes into
account his own psychology. If losses are going to
make you miserable — and some losses are
inevitable — you might be wise to utilise a very con-
servative pattern of investment and savings all your
life. So you have to adapt your strategy to your own
nature and your own talents. I

in the short term — they do not
offer the inflation-beating
growth that most investors
demand (or sometimes need).
The best vehicle to achieve this
objective remains equity-based
investment listed on the
world’s stock exchanges.

‘You have to adapt
your strategy to your
own nature and your

own talents...’

— Charlie Munger

don’t think there’s a one size fits
all strategy that I can give you.”-
As quoted in The Damn Right,
the autobiography of Charlie
Munger by Janet Lowe.

Warren Buffett, the second
richest man in the world, is also

January this year experienced the sharpest abso-
lute decline (almost 19%) since the August 1998
sell-off in the wake of the Asian crisis. Back then
the local market declined by an almighty 34%,
but recovered shortly thereafter.

As it is, and despite our continuous warning that
short-term volatility is par for the course, several
investors panicked, some on the lowest day of the
year, and moved their assets into cash.

Since then the market has recovered by more than
20% in just over a month creating a major conun-
drum for such investors: what do they do now? It
once again illustrated that market timing is almost
impossible for ordinary investors.

During the current bull market, which started in
May 2003, the local market has undergone several
bouts of 10%-+ declines. And each time investors
were faced with the same emotional dilemma: do
we sell or hang on? Those investors who stuck to
their ultimate investment objectives have reaped
the harvest of fantastic capital growth.

What is always alarming — and sometimes amus-
ing, too — is what fearful investors use as a refer-
ence for their rash behaviour. This ranges from
newspapers, television reports and even the ill-
informed gossip of nurses in the emergency room
of a local hospital!

But wouldn’t it be nice to get investment advice
from some of the world’s greatest investors, who
not only made fortunes themselves but for their
clients as well?

Take for instance Warren Buffet and Charlie
Munger, the two billionaires who run the
Berkshire Hathaway Fund.

Every year they host the annual general meeting
of investors of their fund in Omaha, Nebraska,
and every year they get asked the same question:
how do you learn to become a great investor?

This is what they recently said: “First of all you
have to understand your own nature. Each person

fond of saying: “I would rather
earn a bumpy 15% per annum on my investment
than a smooth 10% pa.”

Here’s what another legendary investor, Jack

Schwager, in the book Market Wizards has to say

about investing:

H It takes time — usually years — to succeed.

B There is no one, single truth.

B An investment style must complement an
investor’s personality.

B Perseverance is often what separates winners
from losers.

B Flexibility is an essential ingredient.

And then there are the following ten principles
for investment success by the legendary Sir John
Templeton, the founder of the Templeton invest-
ment company.

Templeton’s ten Principles for Investment
Success

1. ‘Invest for real returns’

The true objective for any long-term investor is
maximum total real return after taxes.

2. ‘Keep an open mind’

Never adopt permanently any type of asset or any
selection method. Try to stay flexible, open mind-
ed and sceptical. Long-term top results are
achieved only by changing from popular to
unpopular the types of securities you favour and
your methods of selection.

3. ‘Never follow the crowd’

If you buy the same securities as other people, you
will have the same results as other people. It is
impossible to produce a superior performance
unless you do something different from the majori-
ty. To buy when others are despondently selling and
to sell when others are greedily buying requires the
greatest fortitude and pays the greatest reward.

4. ‘Everything changes’

Bear markets have always been temporary. And
so have bull markets. Share prices usually turn
upward from one to twelve months before the
bottom of the business cycle and vice versa. If a

particular industry or type of security becomes
continued on page 10
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Salaries joy at Santam as...
Company responds positively to Sasbo’s

telling arguments

asbo and Santam have agreed
S on an insurance sector market-

leading 2008 salary settlement
that increases the company’s wage bill
by 8,57% — a 1,5% improvement on
the 2007 settlement. Highlights of the
deal are:

B With effect from 1 April 2008, staff
in the bargaining unit will receive
package increases to a total value of
8% of payroll.

B An additional 0,57% has been bud-
geted for promotional increases.

For qualifying employees, there will
also be the performance bonuses to be
determined at management’s discretion
at a total cost of 17,3%.

At the end of the negotiations, a joint
statement issued by Santam and Sasbo
pointed out that as the performance rat-
ings were distributed differently, the
distribution of individual increases will
not be the same for all Santam business
units.

“Within each SBU, staff with the same
performance rating will receive the
same percentage increase, but in anoth-
er SBU, the increase for that same rat-
ing might be a different percentage,”
says the statement (see below for the
full statement).

Ahead of this year’s negotiations Sasbo
went to great lengths to alert Santam to
the need for a salary adjustment that
would recognise employee effort, the
rising inflation rate and the financial
hardships being experienced by
employees.

“Santam heeded our call. They must be
complimented for that and for the con-
sideration they have shown their
employees,” says Cape regional secre-
tary, Charles Wells, who led Sasbo’s
negotiating effort.

In a pre-negotiations letter motivating
the need for a substantial 2008 salary
settlement, Charles Wells wrote:

“May we with respect suggest you do
what is best for Santam’s most impor-
tant asset — its staff — and reward them
in a manner that will ensure staff reten-
tion and a satisfactory working envi-
ronment. Santam won’t have a produc-
tive workforce if tummies are hungry,
or staff have to struggle to find the cash
to get to work and the small change for
their children’s school lunches.

“Sasbo believes the company has a
social responsibility to assist their staff
to maintain their standards of living in
relation to inflation, more especially

SANTAM

when the company performs. In
Santam’s case, its core Southern
African operations have produced very
healthy results.”

Charles also drew the company’s atten-
tion to the fact that its employees were
struggling to survive financially in the
face of:

B Higher bond rates and rentals

B Increased motoring costs — “In
South Africa, owning a car is not a
luxury but a necessity for mobility
and safety”

School fees being up 11%

Rising medical aid costs

The impact of inflation on other
essential commodities

“We salute Santam for heeding these
calls and agreeing a settlement that is
competitive with the healthy agree-
ments already concluded with Absa,
Standard Bank and Nedbank.”

The text of the joint statement issued
by Santam and Sasbo after their cordial
negotiations reads:

Negotiations between Santam
Management and Sasbo took place last
week (3 — 5 March). In a spirit of co-
operation and joint responsibility, the
following agreement was reached

The team responsible for the Santam salary settlement: Fatima Laher,
George Mbuli, llze Heydenrych, Arnout Bester (Group Human Resources
Manager), Jennifer Nhlapo, Charles Wells (Sasbo regional secretary), Elsabe
van der Nest (Group Remuneration Manager), Wim Coetzer, Shafieka Khan

and Penny Lambert.

regarding package increases for the
bargaining unit (PG8 — 15 and IT
grades F- H):

With effect from 1 April 2008, staff in
the bargaining unit will receive pack-
age increases to a total value of 8% of
payroll. This represents a settlement of
1,5% higher than was reached in 2007 .

The distribution of individual increases
will not be the same for all SBUs as the
performance ratings were distributed
differently — therefore, within each
SBU, staff with the same performance
rating will receive the same percentage

increase, but in another SBU, the
increase for that same rating may be a
different percentage.

In addition to the above, a further
0,57% has been budgeted for promo-
tions.

Sasbo would like to thank our negoti-
ating team: Fatima Laher, George
Mbuli, Ilze Heydenrych, Jennifer
Nhlapo, Wim Coetzer, Shafieka Khan,
Penny Lambert, Kim Pietersen and
Cindy Almazani for their valuable
input and contribution during the
negotiation process.

Solid increase secured
at VBS Mutual Bank

omfort Duma of Sasbo’s
‘ Pretoria Regional Office reports

that once again a sound salary
settlement has been secured at VBS
Mutual bank. “And, again, we were
able to reach an agreement in good time
— a tribute to the maturity of the good
relationship we share.”

The agreement reached was on salary
issues for members of the union in the
bargaining unit, level 6-9.

Although agreement with the bank does
not provide for across-the-board salary
increases, the bank has set aside a cost
of living increase adjustment of 3,5%
for all its employees. The remaining
portion of the approved increase not
allocated will be performance based in
line with the agreement with the union.
This translates into a total cost to com-
pany of 7,5%.

The adjusted entry levels for various
categories are as follows:

VBS MUTUAL BANK

Comfort Duma

Remuneration  Current Entry New Entry Percentage
Level Level Level Salary Increases

9 R2 500 pm R3 000 pm 20%

8 R3 750 pm R4 100 pm 9,33%

“The majority of our members are on
Level 8. Please take note that staff
members who joined the bank during
the year will receive a pro-rata adjust-
ment in line with months of service,”
says Comfort.

“The following should be noted:
B Entry-level adjustments: 26%

B Cost of living increases: 36%
B Performance related increases: 38%

Comfort concludes: “I would like to
thank the members of the negotiating
team for their huge effort. They are N
Nemabubuni, P Makombe, R Maphula
and E Makana.”

Teba Bank intransigence
posed challenges

he Sasbo negotiating team faced
T some unique challenges at this

year’s Teba Bank salary negotia-
tions, reports Myan Soobramoney, the
union’s national secretary responsible
for the smaller banks. “With little time
before the 1 March implementation
date, we first had to deal with the defi-
nition of the Bargaining Unit, the
increases not being performance based
and a review of the effective payment
date of the bonus.”

After much debate it was agreed that
the Bargaining Unit will be made up as
follows:

B All permanent staff members
employed in Teba Bank in Job Level
14 and below.

W This is inclusive of Relationship
Managers, Senior Loan Admin Offi-
cers, Manager: Front Ends and cer-
tain Branch Managers (not all branch
managers are on Job Level 14).

N.B. If there is any uncertainty regard-
ing your Job Level, then please contact
your Human Resources Manager for
clarity.

This was improved in Sasbo’s favour,
considering that the bank originally
intended for staff members in Job Level
14 to be excluded from the Bargaining
Unit.

“Pay talks then ensued, which also
required us having to revert to the
membership for a revised mandate.
However, all credit must go to our
members for their prompt response. It
enabled us to get the job done within

the extremely tight time frame.”

After consolidating members’ respons-
es, the talks went ahead and an across
the board 8% of the salary bill effective
1 March 2008 was agreed for staff
members employed in the Bargaining
Unit (see above).

“In addition, while the bank has con-
firmed that a bonus will be paid to qual-
ifying staff members based on their
individual performance appraisal rating,
the bank was unable to share any fur-
ther details in this regard with the
union.”

There were two main issues regarding
aspects related to the Bonus payment,
which put a negative spin on the negoti-
ations:

1. The bank’s view is that aspects relat-
ed to Bonuses did not form part of
the salary negotiations, and hence
were not prepared to negotiate on
this matter at this forum, and

2. The non-provision of important
information related to the payment
of Bonuses.

The bank took a rather obstinate stance
and refused to constructively engage
Sasbo on the matter of the Bonus. What
made matters worse was that informa-
tion such as how much the bank intend-
ed paying, how it will be distributed
and when it will be paid was not avail-
able at the commencement of Salary
Negotiations.

To remedy this, the bank committed to
make all this information available to

If you think you have to go direct to get a lower premium — think again!

TEBA BANK

Myan Soobramoney, national
secretary for the smaller banks.

the union by an agreed date, but later
reneged on its commitment because “all
the processes that need to be finalised
have not been finalised”; for that reason
the information was simply not avail-
able. If this was indeed the case then it
is arguable that it was irresponsible for
the bank to make such a commitment in
the first instance and brings into ques-
tion the bank’s bona fides.

We are extremely disappointed with the
manner in which Teba Bank manage-
ment has dealt with this matter, espe-
cially taking into consideration the
responsible, professional and longstand-
ing relationship that exists between the
parties. It is, furthermore, not in keep-
ing with various other forward thinking
employers with whom Sasbo collective-
ly bargains on behalf of its members.
Their willingness on the part of other
right thinking employers in engaging
Sasbo on all staff matters is paying div-
idends — not only in monetary terms,
but in terms of the overall wellbeing of
their staff, one of their most valuable

continued on page 7
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Vol 30 No 2 March/April 2008 www.sasbo.org.za The official organ of Sasbo, The Finance Union, est. 1916

pensioners’ [Doing their bit for cancer

COrner

Sasbo staff showed their support for
the Cancer Association’s recent
charity, Shaveton. Eugene Ebersohn,
Samantha Anthony, Shaun Oelschig
(below) and Hayley Best (left) all
went bald for the good cause.

B P S Bank Pensioners’ Society

Benefrts Bank Pensioenarisse Vereniging

BENEVOLENT FUND

Application may be made to the
National Council of the BPS for financial
assistance expenses in deserving and
exceptional cases. Write to BPS,

PO Box 1871, Saxonwold, 2132,

UEERIETE () 212 DIE Aren’t you tired of having to pay an excess when you dent your car?
Or worse still when someone else does?

BANKMED

The BPS has arranged for a share—all line
to Bankmed everyday of the week 15:00
to 16:30 to help cut costs. For use by BPS
members only. Telephone number: 0860

101 100.

FREE | egal Advice - by telephoning
0860 002 437 advice and assistance can INSURANCE Well, this policy is just for you and recognises the financial restraints today’s
be obtained on any legal matter, from a pensions and high living costs place on you.

highly qualified team of lawyers any Special insurance requirements tailored
time of the day or night, 365 days of the to your needs as a BPS member. Phone You will enjoy:
year. One half-hour interview with an Graham Walker Insurance Brokers at
attorney can be arranged as well. Johannesburg (011) 807 5065. A premium which is one of the lowest available.

Available to BPS members only. Excess free cover — not just of motor accidents, but on all claims.

Emergency roadside, medical, legal and household assistance.
Monthly premium payments.

Quick claims settlement.

Car hire if required for theft, accident or write—off.

Home contents cover including cover for anything you own.

Please enroll me as a member of the BPS and debit my Service by staff who have been looking after Sasbo member’s
account no. at (bank) insurance since 1984.

A FREE copy of SASBO NEWS will be posted to each member of BPS every month.
Bank Pensioners Society (BPS) Membership Application Form

PO Box 1871, Saxonwold, 2132 = 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 = Fax: 011 442 0034/3498 = E-mail: BPSoc@telkomsa.net

| am a bank pensioner/widow/widower*.

branch code no. annually with the amount of R42,50#.

Call now for a free, no obligation quote on (011) 807 5065.

rull names You will be pleasantly surprised.
Address:
If you are a Bank Pensioner Society member and are currently insured on
- our Sasbo Scheme, please advise us so that we can transfer you to the new
Date: Signature: Bank Pensioner Scheme.
Enrolled by: Membership no.
* Delete where not applicable Administered by Graham Walker Insurance Brokers (Pty) Ltd.

# This amount may be adjusted annually




The official organ of Sasbo, The Finance Union, est. 1916

www.sasbo.org.za

Vol 30 No 2 March/April 2008

ankmed

Bankmed CEO at head office

Newly appointed Bankmed CEO, Milton Streak, recently visited Sasbo’s head
office in Fourways. On hand to meet him were Joe Kokela, Sasbo’s president,
Shaun Oelschig, general secretary, Ben Venter, deputy general secretary and
several of the assistant general secretaries. Chatting to the union’s leaders over
lunch, Milton Streak shared with them his vision to build Bankmed as a medical
aid of first choice and expressed his determination to sustain the healthy
working relationship existing between the two organisations.

Sasbo secures further improve-
ments on Standard Bank benefits

through negotiations between Sasbo

and Standard Bank in the past year
or so, even further improvements have
now been finalised.

I n addition to improvements made

“We have already been able to negotiate
improvements to the Retrenchment
Policy and benefits, Relocation Policy,
Promotion Policy, Travel Policy, the ter-
mination of the Forced Ranking
Performance management model to
name a few,” says Eugene Ebersohn,
assistant general secretary for the
Standard Bank portfolio.

The key benefit improvements recently

announced are:

B An expanded maternity leave benefit
that will allow female employees
with only three months’ service to
qualify for a full four months’ paid
maternity leave from 1 April 2008.
Previously, female employees had to
be employed for 12 months to quali-
fy for this benefit. “We are extreme-
ly pleased with Standard Bank’s for-
ward thinking towards its mothers.
This will be the fifth improvement
to the maternity leave policy since
November 2001,” says Eugene.

B Amendments to the Long Service
Award benefit that retain the existing

STANDARD BANK

Eugene Ebersohn, Sasbo assistant
general secretary

recognition for 15 years (R1 500),
25 years (R2 500), 35 years

(R5 000) and 45 years (R5 000) of
continuous service. These benefits
have been aligned with tax legisla-
tion. Now, because so few employ-
ees ever qualified for the 45-year
milestone, it has been replaced with
a service award to be paid on retire-
ment, death, retrenchment or resig-
nation after 40 years of service. This

is introduced if such an occurrence
happens before 45 years of service
could be completed. This award for
40 years or more service will be
paid with the final salary and will be
grossed up for tax. This benefit also
becomes effective from 1 April,
2008.

Sabbatical Leave: “In this regard
Sasbo has to give credit where credit
is due: We didn’t negotiate this ben-
efit with the bank, it came about
through their forward thinking,”
says Eugene.

Standard Bank realises that there are
occasions when its managers and
executives need a break — not for ill-
health, which is already covered, but
simply to be able to take time out.
To cater for this need, the bank has
introduced unpaid Sabbatical Leave
that can be taken for periods of up to
three months. The company stresses
that this new form of leave will not
have the stigma associated with nor-
mal unpaid leave. Applications for
sabbatical leave, which comes into
effect from 1 May 2008, need to be
made to the individual’s Business
Unit head.

IPS Increases match the

for welcoming the 2008 pay

increases achieved for them by
Sasbo. Myan Soobramoney and his
negotiating team achieved an 8,3%
improvement to the company’s salary
bill — a figure that matches the
increases being awarded by the major
banks — a sizeable productivity bonus
and a massive increase to the compa-
ny’s minimum salary level.

I PS employees have good reason

The performance-related increases,
which come into effect on 1 April,
will be distributed on the following
basis:

B All employees with a performance
rating of “3” and above will
receive a minimum increase of
6,75% based on their total Cost to
Company salary at IPS, provided
they were in the employ of IPS on
or before 30 September 2007.

B The balance of the 8,30% increase
— amounting to 1,55% — will be
applied within management’s dis-
cretion to ensure the reward of
staff according to their perfor-
mance and to address salary dis-
crepancies between staff perform-
ing similar functions.

B Members with a performance rat-
ing lower than a “3” will not auto-
matically receive an increase and
will receive increases at manage-
ment’s discretion.

In addition to the above increases, it
was agreed that a total of 6% of the
annual pensionable salary bill as at
December 2007 will be allocated
towards the payment of an Incentive
Bonus.

All general staff who were in the
employ of IPS on or before 30
September 2007 and who achieved a
performance rating of “3” and above,
will receive an Incentive Bonus of at

Myan Soobramoney

least 5,25% of their annual pension-
able salary as a 31 December 2007.
This payment will be made in April
2008.

Other features of the settlement are:

B Company minimum salary: with
effect from 1 April 2008, the mini-
mum salary earned in IPS will
increase by 17.4% from R48 981
p.a. to R57 500 p.a.

B Salary range adjustments: it was
agreed that the minimum of the C
& T levels salary will be increased
by 6,75% and the maximum salary
ranges will increase by 8,30%
respectively. The maximum of the
B level salary range will be
increased by 10,00%.

B Non-pensionable lump sum: mem-
bers who are at, or in excess of,
their scale maximum and whose
increase will place them above the
new range maximum, will be
awarded a non-pensionable lump
sum equal to their annual increase,
which will not form part of their

big guns

monthly increase. This lump
sum will be payable in April
2008. It was also agreed that
no employee with a perfor-
mance rating of “3” and
above will be paid below the
new scale minimum of
his/her grade.

B Inconvenience and Meal
Allowances: the
Inconvenience Allowance
will increase by 8,34% from
R779 to R844 per month.
The Meal Allowance will
increase by 8,33% from R36
to R39.

Reporting on internal parity
issues, Myan says: “We raised
with IPS our members’ con-
cerns that staff members
employed in similar jobs and
performing at the same level
may be earning different pack-
ages. After debating the issue it
was agreed that the matter
needs to be investigated further.
IPS has agreed to provide fur-
ther information which will
highlight any salary disparities
that exist and which will enable
us to evaluate the progress
being made towards addressing
this, and any other, anomalies.

[/

“I would like to thank the nego-
tiating team for their valuable

When it comes to
education, how would you )
complete this picture?

Imagine if you had the power to make a change. Well,
here’s an idea — you do. Because there are no limits when
you combine positive thought with positive action.

That's why at Standard Bank we support education
through our various investments. In the past year alone we
have invested over R32,5 million in worthwhile projects
such as The Learning Channel, Marang Centre for Maths
and Science Education and Mindset Network. To give those

with the positive ideas a real chance to make a difference.

%
]

Inspired. Motivated. Involved.

input and contribution during

the negotiation process,” says
Myan. The other members of
the negotiating team were:
Saroj Appadu (Durban), Oslin
Smit (Cape Town), Vernon Sass
(Johannesburg) and Wayne
Hattingh (Sasbo).
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Broad range of

Issues debated at February IC

arious matters were discussed at
V the Nedbank Institutional
Council meeting held in

February. They included the following:

M Salary negotiations

B Capping

B Long Service Awards

B FAIS Exams

B Integration of Old Mutual Bank into
Nedbank

Employee representative members also
had the opportunity to report back on
their activities:

The DB Pension Fund — Sheila Eva
Sheila advised that the Fund was per-
forming well overall. She informed del-
egates that pensioners were granted a
64% increase effective 1 January 2008.

The DC Pension Fund — Shawn Cole
Shawn stressed that he was fulfilling his
role as the members’ watchdog.
Highlights of his report-back were:

B Benefits statements have taken on an
electronic format via E-Shared
Services.

B A service level agreement (SLA)

had been drawn up between the
bank and the Pension Fund.

B The Fund is investigating the possi-
bility of putting forward a Shariah
Compliant Offering for Muslim
members.

B A Communications Sub-committee
has been formed as part of an initia-
tive to improve the level of aware-
ness and education among members
around investment options.

B The financial performance exceeds
the targeted benchmarks set for asset
managers.

The Nedbank Medical Aid Scheme —

Manny Captain

Manny provided the following feed-

back:

B Old Mutual is only the
Administrator of the fund.

B Mutual & Federal has been success-
fully merged.

B There have been discussions about
the possibility of a name change.

Guest Speaker

Milton Streak, the new Bankmed CEO,
was the guest speaker at the IC. His
address focused on:

SJC benefits FNB staff

FIRST NATIONAL BANK

Vanessa Hattingh, Sasbo assistant
general secretary.

he focus of February’s Standing
T Joint Committee meeting

between Sasbo and FNB was on
tidying up aspects of the bank’s work-
ing conditions. Healthy progress was
made. Vanessa Hattingh, the assistant
general secretary for the FNB portfo-
lio, reports:

B Family responsibility leave was
increased from three days to five
days.

B Previously Sasbo had problems
obtaining releases for its FNB del-
egates needing to attend the
Cosatu Congress. The bank has
agreed that 15 employees may in
future be released to attend the
Congress.

M After the union had told the bank
that not all employees going on
retirement were made aware that

they are entitled to a retirement
gift, the bank undertook to add a
retirement gift reminder to its pre-
retirement checklist.

B The penalty for breaching the
maternity leave agreement has
been reduced. Previously the work
back period was an uninterrupted
period of six months. The union
argued that given that the bank pay
four months’ maternity benefits, it
was unreasonable to have a six-
month work back period. The bank
agreed to reduce the work back
period to four months.

“Other issues tabled by Sasbo are
presently receiving the bank’s atten-
tion. We hope to be able to report
equally positive progress on these
items.”

B The background and workings of
Bankmed.

B An update on the fund’s services.

B Looking at bringing a Wellness plan
into the Workplace.

B Discussions with Nedbank regarding
a plan to incorporate Nedmed into
Bankmed.

Members’ input critical
factor for pay talk success

he first round of the 2008 salary
T negotiations with First National

Bank is scheduled to start during
the last week in May. “Member atti-
tudes and contributions will be vital to
the success of the talks. Therefore, it is
imperative that FNB employees inform
their negotiators of their pay expecta-
tions well ahead of the talks,” says
Sasbo assistant general secretary,
Vanessa Hattingh, who will lead the
union’s FNB negotiating team.

“FirstRand’s interim results once again
raise hopes of a fair deal at this year’s
salary negotiations. Added to this is
the reality that the performance for the
second six months of any financial
year is usually better than the first six
months,” says Vanessa.

“Aside from the good results shown by
FirstRand — and specifically by FNB,

other factors that will influence the
negotiations will be the settlements
achieved at other major banks, what
the market may regard as pertinent to
increases and, of course, inflation
(CPIX).

“Increases at other major banks thus
far in 2008 average around 8,3%
increase on company salary bill
excluding bonuses and these figures
are echoed by the figures released by
the Bureau for Economic Research for
the general market as well. The
February 2008 CPIX was 9.4% from
8,8% in January. This year the price of
crude oil once again remains unpre-
dictable and extremely volatile with
suggestions of further price hikes in
the pipeline.

“These are some of the factors that the
negotiating team will be using as a

FIRST NATIONAL BANK

basis for their talks with the bank this

year. These are also figures that should
be taken into consideration when com-
pleting the 2008 Salary Questionnaire.”
Vanessa’s message to FNB members is:

“Your thoughtful and realistic contri-
butions are factors which are vital to
the final outcome of salary negotia-
tions. Therefore, please complete the
questionnaire and return it to us by no
later than 20 May 2008.”

Return to: Salaries 2008, Sasbo,
Private Bag X84, Bryanston 2021. Fax
number: 011 467 0188/89. Latest
return date: 20 May 2008.

Name:

2008 Salary Questionnaire
(Individual responses will be confidential)

Bank/Institution:

Branch/Division:

Department:

Job title:

Grade:

Membership no.:

Postal address:

E-mail address:

Fax number:

on salary bill be below

Signature:

Having considered all circumstances, | believe that an increase of
increase for acceptable performance.

| am prepared to participate in some form of protected industrial action should my employer’s final offer increase

NB: This is not a strike ballot. The information is required only in order to assist your negotiation team.

% would be a realistic minimum

Fine new

FIRST NATIONAL BANK

feathers for FNB’s birds

n 19 February Vanessa Hattingh
attended the launch of the new
FNB corporate wardrobe.

“It looks great,” she reports. “It is
attractive, professional and provides
various style and size options — some-
thing to suit everybody.

“The quality also looks good. I think
most employees in the branches are
looking forward to receiving their new
corporate outfits and contributing to

FNB’s smart, new look.”

At a recent SJC meeting the union and
the bank negotiated a final policy docu-
ment which will govern the corporate
wardrobe going into the future. Aspects
of the policy related to payback in the
event of resignation, retirement and
transfer, among others, that was of con-
cern were dealt with. The policy is an
attractive one for our members and the
union feel confident that it will fairly
govern the corporate wardrobe.

NEDBANK

Meet your Nedbank
IC members

serve Nedbank members. If you work at Nedbank and have any ideas or

T hese are the Nedbank Institutional Council members whose function it is to

problems, contact one of these members — they are there for you. Their

names and contact numbers are:

Edwin Vanda (SJC member and IC
chairperson) Nedbank Johannesburg,
Tel: 011 630 6643, email:

EdwinV @nedbank .co.za.

Adhir Deenanath (SJC member),
Nedbank Gateway, Tel: 031 566 7200,
email: AdhirD@nedbank.co.za.

Manny Captain (SJC member and
Trustee: Nedmed and member of
Mancom), Nedbank Business Banking,
Newecastle, Tel: 034 328 6304, email:
MannyCa@nedbank.co.za.

Stella Dinyake (SJC member),
Nedbank Paledi, Tel: 015 267 0237,
email: PalediBM @nedbank.co.za.

Leonie Maritz, Nedbank Free State
Business Banking, Tel: 051 400 5700,
email: LeonieMa@nedbank.ca.za.

Shawn Cole (Trustee: DC Pension
Fund), Nedbank Business Banking,
Border, Tel: 043 707 8300, email:
ShawnCo@nedbank.co.za.

Robert Mvelase, Nedbank Outbound
Reports, Tel: 011 495 8646, email:
RobertMv@nedbank.co.za.

Bheki Ndaba, Nedbank Nelspruit, Tel:
013 759 4900, email: BhekiN@ned-
bank.co.za.

Sheila Eva (Trustee: Pension Fund),
Nedbank Scottsville, Tel: 033 392 7370.

Adele Engelbrecht, Nedbank
Uitenhage, Tel: 041 995 2300, email:
Adeleen@nedbank.co.za.

Nolan Strauss, Nedbank Upington, Tel:
054 338 4400.
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Clarifying com
salary Issues

ayne Hattingh, the assistant
general secretary for the
Nedbank portfolio, told

Sasbo News that this year’s salary
negotiations generally went smoothly
and have been well received. Sasbo’s
achievement in immediately communi-
cating the results of the talks via its
SMS links with members has also
earned the union praise.

The object of this article is to clear con-
fusion about certain elements of the
reward system.

1. Distribution of Remuneration
Increase (Two Dimensional
Matrix System):

The intention of this policy is to
increase the remuneration of those
employees earning considerably less
than the median and to narrow the earn-
ings ranges through time. The ideal
position would be one that has as many
employees as possible remunerated at
levels close to the median.

The method that the bank has adopted
is to reward individuals lower down the
earnings ranges for specific jobs and
specific performance ratings with a
slightly larger percentage increase.

Those employees earning incomes in
excess of the median (earnings range 3
and 4) will generally receive lesser per-
centage increases.

The nett effect that this approach has on
the 2008 settlement is set out in the dis-
tribution table below.

3. Distribution table:

The awarding of percentage increases
based on performance is an emotive
issue. It is also one that requires a fine
balancing act.

For example, in any one appraisal year,
the majority of employees may very
well have performed at a high level.
Under this circumstance, the ideal
would be to secure the highest possible
percentage increase for these perform-
ers. The harsh reality, however, is that
there is a defined pot of money.

Without the employer adding money to
that pot, the only way of giving achiev-
ers higher percentage increases would
be at the expense of those who have
performed at a lower level.

The number of employees in a perfor-
mance appraisal category also has an
effect when calculating changes to the
percentage increases. This is further
complicated when there is another
dimension, i.e. position in earnings
range.

As the distribution table shows, employ-
ees in Nedbank Corporate as an exam-
ple, who were rated in the 4.6 to 5.0
range in earnings range 1, will receive
increases of no less than 11,6%. The
11,6% level of increase, agreed to by the
parties, is a mere 0,1% higher than what
the bank originally proposed. Here is an
example of what the nett effect of this
‘improvement” has on employees:

Two employees earn exactly the same
income but one of them is rated as hav-

plex

ing performed at 2.5 and the other at
4.6. In order for the individual who was
rated at 4.6 to receive a further 0,1%
increase, the individual rated at 2.5 has
to be prejudiced by a full 1%.

This is illustrated in the table of figures
(please note that for the purpose of this
example we are comparing two people
earning the same annual guaranteed
remuneration [GR] in the same earnings
range but whose performance ratings
are different).

matrix this year is as little as four (in
the category 4.6 — 5.0 in ER1), at the
expense of nine (in the category 2.5 —
2.9 in ER1), all of whom are employed
in Corporate.

“It is understandable from the afore-
mentioned information that Sasbo
expressed concern at the meddling of
the distribution, not because we did not
want the employees who had performed
well not to receive a greater percentage
increase, but because:

1 The number of staff who would ben-
efit (4) is at the expense of a greater
number of staff who have been sac-
rificed (9).

2. The Rand benefit for those in PA
rating category 4.6 — 5.0 ER1 is a
mere R100.

3. The Rand loss for those in PA rating
category 2.5 — 2.9 ER1 is R1 000.

Person A Person B
Position in Earnings ER1 ER1
Range
Performance Appraisal | 2.5 4.6
Rating
Annual GR prior R100 000 R100 000
to Increase
Proposal Original Revised Original Revised
Minimum % Increase 2% 1% 11,5% 11,6%
Potential Increase in GR | R2 000 R1 000 R11 500 R11 600
Nett Difference -R1 000 +R100

The above illustrates that in order for
one individual to gain an additional
R100, another employee — whose per-
formance appraisal rating is categorised
as ‘most agreed outcomes/standards
have been met’ (percentage correlation
— 81%-99%) — is sacrificed. In addition,
Person A will also not qualify for a
bonus.

It should be noted that the number of
staff as per the example above who will
benefit from this revised distribution

Performance Rating Earnings Range 1

Earnings Range 2

Earnings Range 3

Earnings Range 4

Performance Rating Earnings Range 1

Earnings Range 2

Earnings Range 3

1.0-24 0.00% 0.00% 0.00% 0.00%

25-29 1-3% 0-3% 0-2% 0-1%

3.0-34 4-6% 3-5% 2-4% 1-3%

35-4.0 8.6 — 10.6% 7.6-9.6% 6.6-8.6% 5.6-7.6%

41-45 10.25-12.25% 9.25-11.25% 8.25-10.25% 7.25-9.25%

46-5.0 12.5-14.5% 11.5-13.5% 10.5-12.5% 9.5-11.5%
adba o

Earnings Range 4

Performance Rating Earnings Range 1

Earnings Range 2

Earnings Range 3

1.0-24 0.00% 0.00% 0.00% 0.00%

25-29 1-3% 0-3% 0-2% 0-1%

3.0-34 4-6% 3-5% 2-4% 1-3%

35-4.0 8.10 - 10.10% 7.10-9.10% 6.10-8.10% 5.10-7.10%

41-45 10.4-12.4% 9.3-11.3% 8.3-10.3% 7.3-9.3%

46-5.0 11.60-13.60% 10.60-12.60% 9.60-11.60% 8.60-10.60%
oup Te

Earnings Range 4

Performance Rating Earnings Range 1

Earnings Range 2

Earnings Range 3

1.0-24 0.00% 0.00% 0.00% 0.00%
25-29 1-3% 0-3% 0-2% 0-1%
3.0-34 3.6-5.6% 2.6-4.6% 1.6-3.6% 0.6-2.6%
35-4.0 7.90-9.90% 6.9-8.9% 5.9-7.9% 4.9-6.9%
41-45 10-12% 9-11% 8-10% 7-9%
46-5.0 11.50-13.50% 10.50-12.50% 9.50-11.50% 8.50-10.50%
Re oT Ba

Earnings Range 4

1.0-24 0.00% 0.00% 0.00% 0.00%
25-29 1-3% 0-3% 0-2% 0-1%
3.0-34 4-6% 3-5% 2-4% 1-3%
35-4.0 8-10% 7-9% 6-8% 5-7%
41-45 9.6-11.6% 8.6-10.6% 7.6-9.6% 6.6-8.6%
46-5.0 11.50-13.50% 10.50-12.50% 9.50-11.50% 8.50-10.50%

Are you enjoying all the benefits of being a Sasbo member?

4. Employees in PA rating category 4.6
—5.0 ER1 will receive a sizeable
bonus.

5. Employees in PA rating category 2.5
—2.9 ER1 will not receive a bonus.

6. Employees whose PA rating catego-
ry was 2.5 — 2.9 do not deserve to be
treated like second-class citizens.

For the record, there was also commen-
tary from the employer which suggest-
ed that employees rated between 2.5 —
2.9 are non-performers and therefore
should not have qualified for any
increase at all. Sasbo vigorously
opposed that view.

NEDBANK

Wayne Hattingh, Sasbo assistant
general secretary.

2. Remuneration Management
(Capping):

Employees who are affected by remu-
neration management, previously
known as capping, may be considered
for a merit increase. This is an improve-
ment on past practice where previously
employees who were in receipt of an
income that was higher than the maxi-
mum were not entitled to an increase.
“While there is still no guarantee that
affected employees will receive increas-
es, we regard this as an improvement,”
says Wayne.

“Although this matter has still not been
appropriately addressed, it is evident
that our constant badgering of the bank
is paying dividends.

“The fact that the bank has chosen to
use the term remuneration manage-
ment as opposed to capping has not
changed the principle that any
increase in remuneration for affected
employees is still at the sole discretion
of management.”

continued from page 3

Teba Bank intransigence posed challenges

assets, as well as our members.”

To safeguard the interests of its mem-

bers, however, Sasbo’s eventual agree-

ment to the 8% increase was subject to
the following conditions, which the
bank duly agreed to:

B That the bank provide Sasbo the fol-
lowing information regarding the
bonus once it is available:

- How much?
- How it will be distributed?
- When it will be paid?

B Given that the salary increases were
across the board, that the Bonus will
be favourable and will clearly differ-
entiate and reward performance ver-
sus non performance

B That the Bonus be paid at the end of
March, failing which, at the end of
April 2008

Level 15 and above

At the talks, Sasbo tried to secure a sep-
arate bargaining forum for Level 15
Managers. “This was, however, to no
avail since only 42% (approx) of all
Level 15 Managers are currently Sasbo
members. In order for Sasbo to pursue
this matter, we need a representivity of
at least 50% + 1, which is the equiva-
lent of about five new recruits at this
level,” Myan explains. “We take this
opportunity to call on all existing Sasbo

members to assist the process by
recruiting their Level 15 colleagues.”

Since Sasbo is precluded from negotiat-
ing salary increases for those staff
members who fall outside of the
Bargaining Unit, salary increases,
bonuses and the distribution thereof will
be decided at the sole discretion of Teba
Bank Management. The bank has told
Sasbo that the salary increase (based on
Cost to Company) and the bonus for
staff falling in the Non Bargaining Unit
will be distributed based on the individ-
ual performance of these staff members.

“Salary increases for staff falling out-
side the Bargaining Unit are also effec-
tive from 1 March 2008. And while the
exact details were not available, the
bank has assured Sasbo that the bonus
for those in the Non Bargaining Unit as
well as those in the Bargaining Unit,
will be paid on the same date.”

Myan thanks his negotiating team for
their valuable support and input. The
other members of the team were: Liza
Opperman (head office), Bernie Naidoo
(head office), Wesley Ntokoane
(Klerksdorp) and Venessa Botha
(Sasbo).

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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This is how to save

As you all know it is expected of households to save 10% electricity consumption. Not sure how to achieve this? This table may point you in the right direction:
g NS T . s s 8

R L LT Using too much electricity?

Here’s how to save!

ELECTRICITY CONSUMPTION OF ELECTRICAL APPLIANCES
| line = 100 watt. A frying pan therefore uses | 500 watts (15 lines).

| 000 watt per hour = | kW.h = | unit of electricity.

HOME:

Hair drier (400- 1000 W) FH 600 watt
Hair curlers It 400 watt
Hi-Fi I 100 watt
Infrared lamp 11 300 watt
= Electric Blanket | 100 watt
= Lights (average 10x75 W) RRRRRRL 800 wart
----- Radio | 100 watt
1 Vacuum cleaner AR 600 watt
Iron (600-2 000 W) FLLEEELLLT T | 500 watt
Television (66cm colour) AN 300 watt
{(48cm colour) | 80 watt
(66cm black and white) | 70 watt
Floor polisher Il 400 watt
KITCHEN:
Dishwasher FEEERRRERERE et 2 800 watt
Stove (3 000-8 000 W) depending on use
2 plates and oven together R RN RN RN RN RRARRNN R RARY 3 000 wartt
Frying pan AARRRRNNRRRNRY! | 500 watt
Frier (rotating) AERRRNANRRANY | 400 watt
Toaster RRRRARNARR | 100 watt
Coffee filter HERE 600 watt
Kettle (1 500-3 000 W) AR RARARANRARAL 2000 wart
Coffee grinder 1 300 watt
Microwave oven AENANRNARRRARY | 500 watt
Juice extractor (large) Il 300 watt
Juice extractor (small) | 100 watt
Food mixer I 200 watt
Freezer ARRAY 600 watt
Waffle grill FEEELel 800 watt
Warming tray (Salton) ARRRRNRR 900 watt
HEATERS:
Qil ARRRRRNRRRARANRARAY 2 000 watt
Fan RRRRRRARRRARNNRRRRY 2 000 wart
Ceramic/Capil RRRARNRRRARNE I 500 watt
Pariel HRARERRARR | 100 wart
LAUNDRY:
Washing machine
(1) Not heated (RERRARR 800 wartt
(2) Automatic
(a) Heated AR RN RN 2000 watt
(b) Wash/dry motor RERRARE 800 watt
Tumble drier AR RN R RR RN 3000 watt
Geyser RN RN RN RN NN RN 3000 watt
W - GARAGE /| WORKSHOP:
.l Battery charger ARRY 600 watt
& Drill 1 500 watt
Grinder 11 300 wart
Soldering iron Il 300 wart
Welder (portable
and single phase) PRRRRREERRT R e nrennel 3 000 watt

On your appliance you will see the number of WATTS that the appliance uses. This number is usually stamped
underneath or at the back of your appliance.

An iron for example uses | 500 WATTS.
Thisis 1,5 KILOWATTS.

(To change WATTS to KILOWATTS move the comma three spaces to the left, i.e. | 500 = .5 kilowatts)

You then multiply the number of KILOWATTS by the price of one unit of electricity, for example 40 cents.
(1,5 x 40 cents = 60 cents)

This is the cost of using an iron for | hour.

| , REMEMBER TO CHECK WHAT THE PRICE OF A KILOWATT HOUR (UNIT) IS IN YOUR AREA.
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We are killing our planet

he third in a series about glob-
T al warming and how humans

are destroying their planet,
this article is part of a presentation
made by Andrew Marthinusen,
executive director of the Packaging
Council of South Africa, to the
International Association for
Business Communicators (IABC)
Africa’s 14th Annual Conference.

Based on historical information
gleaned from such sources as ice sam-
ples from deep in the ice packs, there
is a remarkable correlation between
average temperature and the levels of
CO, in the atmosphere. Our position
now is that CO, levels are on average
higher than they have been in the past
800 000 years and CO, concentrations
sit at about 370 ppm.

According to the scientists we cannot
let our temperature grow by more
than 2 degrees. If we did we could
face the danger of uncontrolled run-
away climate change as trigger points
are reached and some current carbon
sinks such as forests or the oceans
could change to release carbon in
massive quantities. The Potsdam
Institute calculates that with the
equivalent of a 440 ppm of carbon
dioxide in the air there is a 67%
chance of our holding the temperature
rise to below 2 degrees Celsius.

Possible results of greenhouse gas

emissions

B Melting arctic ice — raising sea
level and amplifying global warm-
ing.

B Much more severe weather pat-

terns.

Amazon Rain Forest under threat.

Methane ‘Megafart.’

Changes in ocean currents, particu-

larly the conveyor resulting in sig-

nificant regional climate

upheavals.

B El Nino turned permanently on
or off.

This is not science fiction. Apart from
the last point these are already hap-
pening. They just may escalate radi-
cally. If that list isn’t scary enough
already, consider the fact that these
could happen in a very short period of
time. Planet Earth has undergone radi-
cal climate changes before and this
has happened when chemical compo-
sitions in the atmosphere hit trigger
points. Two examples come to mind:
1. About 13 000 years ago Europe
moved from a moderate climate to
a mini-ice-age including per-
mafrost in Holland in less than 10
years. This position lasted for 1
000 years.

2 About 12 000 years ago this posi-
tion reversed itself and within a
few years had restored more mod-
erate temperatures.

Scenarios — varying tempera-
ture increases

This is a very sobering forward view
based on climate models. I will not go
through each scenario but take three —
if you want to read more get the
August edition of Africa geographic.
This is based on scientific modelling
programmes confirmed by the WWEF.
We need to understand that predicting
the impact of climate change is
extraordinarily complex and haz-
ardous.

+1degree.

B We are nearly there and the emis-
sions of the last twelve years will
guarantee this.

B Long droughts plague many parts
of the world. Summers are record
and increasingly hotter in Europe
and elsewhere.

B Fears of the Gulf Stream slowing
are raised.

B Kilimanjaro’s ice cap melting will
have disastrous consequences for
tropical Africa’s hydrology.

B Methane explosions could bring
about mass extinctions.

B We will all have failed dismally
politically, technologically and
biologically

Conclusion

There is enough scientific information
to suggest that humanity’s footprint is
now substantially greater than the
earth’s carrying capacity and this is
widening. There are two ways this
will be dealt with:

CO,and Temperature:
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B Parts of Africa will suffer
increased flooding.

+2degrees

B Oceans become more acidic with
disastrous consequences for corals
and shellfish.

B European summers become

unbearable — crop failures.

Ice cap in Himalayas starts to melt.

Famine endemic in Africa.

Massive die-offs of plants and ani-

mals.

+3 degrees

B Botswana in trouble as water runs
out there and in South Western
Africa.

B Amazon dies and Australia burns.

B Massive storms and hurricanes
ravage Europe and coastal cities
that battle to control rising sea lev-
els.

B Diminishing food and water sup-
plies lead to conflict.

B With water supply gone, industry
slows to a trickle.

+4degrees

Last time the earth was 4 degrees
warmer there was no polar ice. The
melting of the East Antarctic Ice sheet
— 4 km thick — could raise sea levels
by 50 m. Retreating permafrost in
Siberia will release millions of tons of
methane and carbon.

+5 degrees

B Mass human migration.

B Dams and irrigation systems hold
and manage water for food.

B Methane megatarts could release
millions of tons of methane from
the oceans and create massive
tsunamis.

B Drastic reductions in human popu-
lations are unavoidable.

+6 degrees
B Current climate models don’t deal
with these scenarios.

1. Do nothing and face catastrophic
natural correction — nature’s terri-
ble revenge.

2. Humankind waking up and
responding strategically.

To date there have been some positive
moves such at Kyoto and technology
advances but these are hopelessly
inadequate to deal with the problem
in the face of huge economic growth
in India and China.

I am personally encouraged and
delighted that the issue of climate
change has become much more promi-
nent and is currently regularly on
BBC News, on top political agendas,
such as the recent Summit between
the PMs of the UK and Japan.

President Bush is a real problem — he
thinks that technology alone will solve
the problem and there is no need for
anything other than voluntary reduc-
tions. The US, with less than 5% of
the world’s population, emits over
20% of greenhouse gas. While tech-
nology in motor cars has made
engines much more efficient, the aver-
age consumption of cars in the US is
around the same as it was 70 years
ago, thanks to the Americans’ love for
gas guzzlers — so much for technology
without leadership!

At least we are stirring, particularly in
Europe. Perhaps we need a bigger
wake up call such as the disappear-
ance into the sea of one of the major
land based ice sheets in Greenland or
the Antarctic, or some other natural
disaster to make us realise that we are
going to have to change our ways.

Our wasteful species

Humanity is incredibly wasteful and
if we were to cut back on unnecessary
wastage we could go a very long way
to close the sustainable gap. I will
give you a few utterly unrelated

Build Sasbo muscle into your insurance policy.

examples in the hope that will get you
thinking laterally:

Fishing:

The world fishing industry harvests
annually just less than 100 million
tons of seafood from our oceans.
From this it throws back some 27 mil-
lion tons of ‘unwanted species’
euphemistically known as bycatch.
The level of bycatch is not consistent
throughout the fishing industry rang-
ing from very low in the more respon-
sible sectors to 80% for prawns.
Please think of this number the next
time you consider eating prawns —
this at a time when our fishing critical
mass is disappearing

Energy:

Over 60% of all greenhouse gas emis-

sions come from our insatiable need

for energy in all forms. We are hugely
wasteful in this area in our lives.

B How many times are TVs, lights,
radios, heaters, air conditioners,
etc. left on when they are not
needed?

B How often do we boil the kettle
full of water just for a cup of tea?

B How often does the geyser work
24x7 to keep hot water on tap all
day long when we don’t need it?

Our traditional way of building is
incredibly energy inefficient.

Water:
Demand for water doubles every 22
years while we still have the same

quantity of fresh water as in Roman
times.

One example of water wastage is the
Aral Sea in the former Soviet Union.
In the 1960s it was the fourth largest
freshwater sea in the world — now it
has all but dried up as a result of
totally inappropriate farming methods
in the area.

Look at this locally. How much water
do we waste and how much gets lost
through leaking pipes?

Computers:
I understand we throw away over 100
million computers each year.

Over packaging:

There are examples of this where the
packaging does not add value to the
consumer and these should be system-
atically done away with.

To be continued.
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Rosa the new liaison officer

Rosa van Staden, previously of Sasbo’s Johannesburg Regional Office, is the new
liaison officer for Standard Bank and Nedbank at Sasbo’s head office in
Fourways. Rosa is very excited about the challenge of her new position and says
she will do her best to always put members’ interests first.

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.
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Absa’s revised Reassignment
and Retrenchment Policy Is
guided by case law

ne of the key drivers in revising
O the Absa Reassignment and

Retrenchment Policy was most
probably the pivotal Labour Court matter
of Oosthuizen v Telkom SA Ltd [2007]
JOL 20249 (LAC) where Telkom under-
took to try and accommodate employees
including Oosthuizen in the redeploy-
ment pool, in vacant positions. It also
undertook to give training. Zondo JP
found it highly unlikely that of all the 26
positions that Oosthuizen applied for —
22 before dismissal and four after dis-
missal — there was not even one position
in which Telkom could accommodate
him — an employee who had served it —
probably very loyally — for thirty years
with a clean disciplinary record — even if
he might need a little or some training.
He further believed that he would be
very surprised if out of all the employees
from the redeployment pool who were
appointed to some of the positions there
was not even one who had far less than
30 years of service with the respondent
and who was appointed to a position that
Oosthuizen would have accepted and the
duties of which he could perform with or
without some limited training.

These principles have been embedded in
the revised Policy, and in particular
where the bank is responsible for
attempting to secure alternative positions
for the affected employees during the
first 30 consecutive days of the reassign-
ment period. However, during the
remainder 60-days of reassignment the
affected individuals will be responsible
for seeking alternatives in the Absa
Group. The Reassignment List is now
the first source of candidates for any
recruitment exercise or for the filling of
vacancies in the bank. “From now on the
union needs to ascertain whether the
bank has in fact attempted to seek alter-
native positions for affected employees
and proof thereof will be required during
consultations with the bank,” says
Gizelle Conradie, the assistant general
secretary of the Absa portfolio.

“What is most certain,” says Gizelle, “is
that the scope of the revised Policy is
definite and clear as it covers all employ-
ees in the bargaining unit, irrespective of
whether they are members of any trade
union or not and all Absa employees
who do not fall within the bargaining
unit, which means that management is
also included.”

The bank has formally articulated its
intention in this Policy to make every
reasonable endeavour to avoid retrench-
ment and where it is legally and practi-
cally possible to take steps such as trans-
ferring and/or redeploying employees
and it for this reason that Absa views

retrenchment as the last resort. It is
noticeable that the revised Policy is now
aligning itself with the procedural
requirements as prescribed by the
Labour Relations Act, 66 of 1995. In the
past the bank often had this ‘let’s just get
it over and done with’ consultation just
to tick off the mechanical checklist of
Policy compliance, but the revised
Policy now makes provision for more
than one consultation as required with
the union, thereby allowing the union
ample opportunity to make presenta-
tions. Furthermore, the bank will advise
affected employees and/or their repre-
sentatives, in advance, of the need to
restructure and/or retrench and the rea-
sons therefore,” says Gizelle.

Just to elaborate more on the levels of
consultations, Sasbo will have high level
discussions where at least the commercial
rationale (business case) pertaining to the
restructuring; the current (“as is”) and the
proposed (“to be”) structures and the
potential people impact will be discussed.
Additional consultation sessions may be
required where after the bank will com-
municate to the possibly affected individ-
uals and perform benchmarking exercis-
es. Absa may perform a confidential pre-
liminary job-matching exercise, only to
be disclosed to Sasbo. The second phase
includes a detailed consultative meeting
on all aspects of restructuring and envis-
aged people impact, plus disclosure and
discussion of preliminary job-matching
proposals. Here the bank will start to
populate the new structure and communi-
cate the results to individuals.

The bank will then issue a Section
189(3) letter to the individuals who are
not placed in the new structure and the
same letter will be forwarded to the
union plus a list of individuals placed on
reassignment. During the third consulta-
tion with Sasbo the bank will give feed-
back on the reassignment process and
reach conclusion on the restructuring
exercise. After this phase the bank will
issue letters of retrenchment to employ-
ees who were not redeployed during the
reassignment process but who are still in
Absa’s employment at this time.

Other issues that have been included and
formulated in this Policy to prevent any
confusion surrounding the reassignment
period were, i.e., affected employee will
be entitled to his/her normal remunera-
tion and benefits during this period; if
the reassignment period comes to an end
at any stage between 30 November — 31
December, then this period will be
extended with 30 consecutive days; if
the affected employee, in this period,
secure an alternative position within or
outside of the bank, the reassignment

ABSA

period will immediately come to an end
and the employee’s contractual notice
period will commence as from that date
(the affected employee will however not
be compensated for the unexpired por-
tion of the reassignment period in these
circumstances).

The previous Policy omitted two critical
elements of a restructuring exercise,
namely permutations on the qualifying
criteria for a retrenchment packages, and
the five pillars test to establish reason-
able decline of an alternative position. In
this Policy both issues were adequately
addressed.

Regarding the qualifying criteria for sev-
erance compensation this Policy now
stipulates that retrenchment packages
will only be paid when the affected
employee has gone through the whole of
the reassignment period, applied for sug-
gested and/or suitable vacancies, but was
unsuccessful in securing/being offered
an alternative position; or the affected
employee secured alternative employ-
ment outside of the bank during the reas-
signment period; or if the bank and the
affected employee and/or the employee’s
representative mutually agree at any
stage during the reassignment period,
that the reassignment process will serve
no purpose in order to secure a suitable
alternative position within the bank.

In terms of Section 41 of the BCEA an
employee will not be entitled to receive
severance compensation in the event of
retrenchment if such employee has
unreasonably refused to accept an alter-
native position being offered to the
employee by the bank, which position
may be either within the bank or with
another employer. The reasonableness of
a refusal to apply for a suggested and/or
a suitable alternative position and/or to
accept an offer of an alternative position
will be measured, among others, against
the following criteria also referred to as
“the five-pillar test”: the job content of
the position; the remuneration and bene-
fits attached to the position; the organisa-
tional level of the position; the geograph-
ical location of the position; and/or com-
pelling personal circumstances.

Finally the bank will ensure that
employees who are on or who are to
proceed on an extended absence during
the restructuring process will not be
unduly prejudiced. “We still maintain
our position of preventing or eliminating
job losses at all costs,” says Gizelle,
“but having a Policy and managerial
guidelines to create some certainty in
uncertain circumstances help to lessen
doubts, fears and suspicions.”

continued from page 2

Lessons from the world’s greatest investors

popular with investors, that popularity
will always prove temporary, and when
lost, may not return for many years.

5. ‘Avoid the popular’

‘When any method for selecting stocks
becomes popular, then switch to
unpopular methods. Too many
investors can spoil any share selection
method or any market timing formula.

6. ‘Learn from your mistakes’
“This time is different’ are among the
most costly four words in market history.

7. ‘Buy during times of pessimism’
Bull markets are born on pessimism,

grow on scepticism, mature on opti-
mism and die on euphoria. The time of
maximum pessimism is the best time to
buy, and the time of maximum opti-
mism is the best time to sell.

8. ‘Hunt for value and bargains’

Too many investors focus on outlook
and trend. Therefore, more profit is
made by focusing on value. In the stock
market the only way to get a bargain is
to buy what most investors are selling.

9. ‘Search worldwide’

To avoid having all your eggs in the
wrong basket at the wrong time, every
investor should diversify. If you search

worldwide, you will find more bargains
and better bargains than by studying
only one nation. You also gain the safe-
ty of diversification.

10. ‘No one knows everything’
An investor who has all the answers
doesn’t even understand the questions.

Conclusion:

To create long-term wealth you need to
accept some degree of risk. The biggest
risk of all is not to take any risk at all.
The greatest contribution we can make
as investment advisors is to try to
achieve the highest possible return with
the lowest possible risk.

Globalltabour _Briefs

Reaching out to young professionals

What services will persuade the new breed of young, professional workers to join
a trade union? After debating this question, delegates to the recent meeting of
UNI Professional and Managerial Staff (P&MS) in Melbourne, Australia, identi-
fied career guidance and coaching, education and advancement opportunities and
giving young professionals the chance to have a say in what they do at work as
vital new-age service needs.

The delegates also reaffirmed the continuing importance of such core union val-
ues as negotiating improved salary and service conditions, recruitment, communi-
cation, solidarity and helping members with problems.

Urging unions to reinvent themselves in order to attract young professionals, UNI
P&MS world president, John Vines, said: “Unless we try new ideas we won’t
know whether they work. If we don’t try new ideas, we will wither away.”

John’s own union, APESMA, is a good example of the policies he espouses.
APESMA already has MBA awarding status, runs its own business school, owns
a search and selection work agency, provides career development and mentoring
and helps people to become self-employed professionals.

Decent work will help women and society — ILO

Addressing International Women’s Day (8 March), ILO director-general, Juan
Somavia, said: “When we promote decent work for women we are empowering
societies and advancing the cause of economic and social development for all.”

Societies could not afford to ignore the potential of female labour in reducing
poverty, added Evy Messell, director of the ILO’s Bureau for Gender Equality.
“Providing women an equal footing in the workplace is not just right, but smart.”

More women are working than ever before. The service sector is now their prime
employer. But they are more likely to get the low productivity, low paid and vul-
nerable jobs — with no social protection, basic rights or a voice at work, says a
new report published by the ILO (Global Employment Trends for Women —
March 2008). Broadening access for women to employment in more industries
and occupations will be important to enhance opportunities for them in the labour
market, says the report.

The global unemployment rate for women is 6.4% compared to 5,7% for men. The
female employment to population ratio is 49,1% as opposed to 74,3% for men.

B The ILO was simultaneously studying the circumstances of the world’s 100
million mostly female domestic workers. Their problems include: excessive
working hours, low wages, inadequate or no social security, sexual harass-
ment, physical abuse, unscrupulous employment agencies, no trade union
rights and forced labour.

‘Work is good for patients’ health’

‘We know that staying in or returning to work is generally good for the patient’s
health, whereas unemployment is progressively damaging,’ says a report by
Britain’s national director for health and work, Dame Carol Black.

With ill health currently costing the British economy over £100 billion a year,
Dame Black is looking at ways of helping people who are sick to get back to
work. She has stated the belief that whole sections of society have ‘drifted’ into a
benefits culture, with generations of the same family never working.

Her wide-ranging report will cover how to keep people of working age healthy,
and how to get those who are off work through ill health back into employment.

AFL-CIO warns of US attempt to export union-
busting

According to a report on the AFL-CIO website, union-busting is a $4-billion indus-
try in the United States. When faced with a group of workers who want to form a
union, US employers all too often turn to firms packed with corporate lawyers who,
for a steep price, provide them with all the dirty tricks they can undertake within a
hair of the law. The same hasn’t been true in Europe. Until now.

Citing the results of US union-busting, the AFL-CIO writes: ‘We all know that
when it comes to providing healthcare, maternity leave and retirement security for
all their citizens, Britain, France and all the rest of ‘old” Europe make the United
States look pretty pathetic. For instance, Britain provides 72 weeks of paid mater-
nity leave while even South Africa — at the low end of the spectrum — offers 12
paid weeks. The United States? Zero.

To better co-ordinate efforts against multinational union-busting, the AFL-CIO
and its counterpart in Britain, the Trades Union Congress (TUC), have agreed to
share information about the activities of union-busting firms in the United States
and Britain. They will work together to eliminate the intimidation of workers who
want to improve their families’ lives by forming a trade union. Both will jointly
lobby governments and relevant international bodies to restrict the activities of the
union-busters, develop a shared database of union-busting activity and create
‘Busting the Union-Busters’ training materials. The report states that some 60
million Americans would like to join a union, but are being prevented from so
doing by employer intimidation and the tactics of their hired union-busters.
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GOT A PROBLEM?

Find the solution in the Self-Help Directory

Aged in Action 011 331 8509
Aids Consortium 011 403 0265
Aids Help Line 0800 012 322
Aids Link 011 720 5260
Alcoholics Anonymous 0861 435 722
ALP (Aids Law Project) 011 717 8600

Alzheimer's Association

0860 102 681

Banking Association

011 370 3500

Bankmed 021 480 4680
Bankseta 011 805 9661
CANSA (Cancer Support) 0800 22 66 22

Catholic Welfare & Development

021 425 2095

Centre for Early Childhood Development

021 683 2420

Child Emergency Service (toll free)

0800 055 555

Child Line (Child Abuse Clinic )

0800 055 555

Child Protection Unit

011 481 5118

Child Welfare Society

011 298 8500

Citizens Advice Bureau (free legal advice)

012 322 6630

Co-dependents Anonymous (Relationships)

088.130.0251

Communicare (Affordable Housing)

021 421 6008

Compassionate Friend (for bereavement)

011 440 6322

Crime Stop 0800 111 213
Deaf Federation of SA 011 482 1610
Department of Labour 012 337 1700

Depression and Anxiety Group

011 783 1474/6

Disabled Childrens Action Group

021 797 5977

Disabled People of SA

011 333 4505

Drug & Poison Centre

082 491 0160

Drug Counseling Centre

021 447 8026

Dystonia Association

011 326 2112

Elder Abuse

0800 00 3081

FAMSA (Family crises)

021 461 4228

Fatima House (Unmarried mothers)

012 546 5856

Gamblers Anonymouse

0800 006 008

GAP (Gender Advocacy Program)

021 465-0197

Graham Walker Insurance

011 807 5065

Hospice Association of Witwatersrand

011 483 9100

HPCSA (Health Professions Council SA)

012 338 9300

Joy for Life (HIV/Aids Support)

021 423 7452

Kenilworth Clinic (Addiction clinic)

021 763 4500

La Leche League (Breast-feeding Support)

012 430 3334

Legal Aid Board

011 877 2000

Lesbian and Gay Equality Project

011 487 3810

Lifeline (Aids Helpline)

0800 012 322

Lifeline (Counselling Line)

0861 322 322

Lifeline (Gender Violence)

0800 150 150

MCHIRC (Maternal & Child Health Info & Resource)

031 332 2452

Migraine Helpline

0860 678 268

Molo Songolo (Rights and Protection of Children)

021 669 0913

NACCW (Child Care Workers)

021 762 6076

NAPWA (Nat Assoc of People with Aids)

011 872 0975

Nar-Anon (Help or addict's family)

088 129 6791

Narcotics Anonymous

083 900 69 62

National Council for Child and Family Welfare

011 492 2888

National Kidney Foundation of SA

011 447 2531

National Responsible Gambling Program

021 763 4500

Nelson Mandela Children’s Fund

011 274 5600

Netcare

082 911

NICRO (Crime Prevention and Prisoners Rehabilitation)

021 422 1690

OASIS (Development of Intellectually Disabled)

021 671 2698

OCD Association of SA (Obsessive Compulsive Disorder)

011 884 4184

Old Mutual

011 838 1177

Overeaters Anonymous

011 640 2901

Parent Centre

011 484 1734

Parkinson Disease Association

011 787 8792

PNDSA (Post Natal Depression and Anxiety)

021 797-4498
083-327-2382

Poison Info

021 689 5227

POWA

011 642 4345

Pregnancy Help Centre

011 794 3354
021 797 5000

Pretoria Hospice 012 47 4909
Qualsa 0860 44 8243
RadioDoc 24-hour medical advisory service 012 28 4000

Rape Crisis

012 343 8888

Reach Out (depression)

088 120 4136

RP Foundation (Retinitis Pigmentosa)

012 622 4904

SA Haemophilic Foundation

011 849 1733

SA Institute for Traumatic Stress

011 648 7376

SA National Council for Alcoholism and Drug Abuse

012 542 1121

SA National Council for the Blind

012 346 1171

SA National Epilepsy League

021 447 3014

SA Premature Baby Association

0860 727 736

SA Red Cross Society (Health & Disaster management)

21 532 0202

Tell me more about my

~=-ABOUR LOGI

workplace rights (part 12)

Continuing our discussion of the
Occupation Health and Safety Act, in
this issue we look at employer duties,
i.e. the duty to inform, the general
duties of employees at work and the
duty not to interfere with, damage or
misuse anything in the interest of health
and safety, plus the responsibilities of
the CEO.

Besides the general and specific
duties of the employer, what else
must the employer do to maintain a
healthy and safe work environment?

Every employer must, as far as is rea-
sonably practicable, see to it that every
employee is familiar with the potential
hazards linked to health and safety
regarding any work which he or she has
to perform. This rule covers any article
or substance which the employee has to
produce, process, use, handle, store or
transport and any plant or machinery
which he or she is required or permitted
to use, as well as with the precautionary
measures which should be taken and
observed with respect to those hazards.
The employer must also inform the
health and safety representatives before-
hand of inspections, investigations or
formal inquiries of which he or she has
been notified by an inspector, and of
any application for exemption. It is the
employer’s responsibility to inform a
health and safety representative as soon

as reasonably practicable of the occur-
rence of an incident in the workplace or
section of the workplace for which such
representative has been designated.

What are employees’ general duties?
Every employee shall take reasonable
care at work for the health and safety of
himself or herself and of other persons
who may be affected by his/her acts or
omissions. The employee must co-oper-
ate with his/her employer to enable
him/her to do the job that he/she is
required to do in terms of this Act. The
employee must carry out any lawful
order, and obey the health and safety
rules and procedures laid down by the
employer or by anyone authorised
thereto by the employer, in the interests
of health or safety. Should an employee
become aware of any unsafe or
unhealthy situation then he/she must, as
soon as is practicable, report such situa-
tion to the employer, or to the health
and safety representative for the work-
place or section. If the employee is
involved in any incident which may
affect his/her health or which has
caused an injury, the employee must
report such incident to the employer or
to anyone authorised by the employer,
or to the health and safety representa-
tive, as soon as is practicable but not
later than the end of the particular shift
during which the incident occurred,
unless the circumstances were such that

Good news

delivered

asbo is now using SMSs to send
news to members. For this sys-
tem to achieve optimum effi-

ciency, the union needs your correct
information.

If you would like to be included in the
union’s SMS messaging service, make
sure that Sasbo has accurate details.
Sasbo undertakes not to bombard mem-

by SMS

bers with any unnecessary messages.

Please complete the following form
and return it to us via fax: 0866 827
022 or via e-mail
meganm@sasbo.org.za,
monicac@sasbo.org.za,
Michaels@sasbo.org.za.

Surname:

the reporting of the incident was not
possible, in which case the employee
shall report the incident as soon as is
practicable thereafter.

A general duty for all in the work-
place

No person shall intentionally or reck-
lessly interfere with, damage or misuse
anything which is provided in the inter-
ests of health or safety. This means that
first aid Kits, fire hoses and other health
and safety equipment at the workplace
should not be tampered with, etc.

Other CEO duties

In our previous edition, we spoke
about the CEQO’s duties when we
addressed the obligations of the
employer. What other duties do
CEOs have?

Every chief executive officer shall, as
far as is reasonably practicable, ensure
that the duties of his/her employer as
contemplated in this Act are properly
carried out. The fact that the CEO may
appoint any person under his/her con-
trol to step into his/her shoes and per-
form his/her duties does not mean that
the CEO is relieved of any responsibil-
ity or liability under this Act. Even a
head of department of any department
of State shall be deemed to be the
chief executive officer of that depart-
ment.

SA Society for Prevention of Child Abuse and Neglect

011 481 5145

SA Speech & Hearing Association

011 716 2374

SASBO Legal Line

0860 111 000

Smokenders

083 460 6300

Stroke Aid Society

011 882 1612

The Homestead (Projects for Street Children )

021 419 9763/4

Trauma Centre for Sufferers of Violence

021 465 7373

Treat Action Campaign

021 422 1700

You need proper technical advice when arranging your
personal insurance.

Phone Graham Walker Insurance Brokers (Pty) Ltd on
(011) 807 5065 for a free, no obligation premium quote.
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CURRENT ADD-ON BENEFITS

s Please note that these benefits are only available to paid—up Sasbo members.

Sasbo

SASBO El?rr]lgvolent

The Sasbo Benevolent Fund,

The Finance Union which draws its resources from
union funds and member
donations, renders financial
assistance to members who are
suffering extreme hardship.

Sasbo Smalls

This ‘shop window’ in Sasbo
News enables members to
advertise — free of charge for a

Tax AdVice prescribed period and at a
For Sasbo members only, modest cost thereafter — their
Per a minimum of R250 tax goodes, services, properties of
guidance is provided by sale or rent and other items.
Mirror Business Solutions (011) 467 0192

at mariusv@mirrorsa.co.za.
(012) 347 5575 or
Fax (012) 346 9412

Sasbo Legal Line

This is the union’s popular free
24-hours—-a—day, 365—-days—a-year legal
advice through europ assistance service
to members. During its first three years
in existence, 25 998 Sasbo callers
received professional guidance and
collectively saved nearly R11 million in
legal costs.

Funeral Cover

Your Funeral benefit!

Since 1 January 2005 all paying members of
Sasbo under 63 years old are covered in
the event of death. The cover increased to
R10 000 in January 2008.

An additional R10 000 will be paid out in
the case of unnatural death in the line of
duty. This means a potential total cover of
R20 000 per member.

Claims should be directed to your nearest
Old Mutual Servicing branch or contact the
Old Mutual Call Centre on 086 060 7000
for assistance. Please relay this information
to your family members.
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COFFEE BREAK
ORD

CROSS

ANSWERS

on page 16
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Across

1. Package to be kept right in its place
6

5. Total ‘nothing’ — that’s one to wres-
tle with! (4)

7. More for an actor who has little to

do? (5)

Scolding a sailor? (6)

9. Any mixture! All are seen at the
U.N. every year (8)

10. Whole in diplomacy? (6)

13. Putting on turns to obtain one’s
rations (9)

17. Mentions a way he names me for
the position (9)

22. Borders on women’s clothing (6)

24. Tt frees one of those vile reds (8)

25. It can sit and cut such capers (6)

e}

26. Why go to an examination only to
become irritable? (5)
28. Spar with a little saint in thongs (6)

Down

1. This saint will take the rap for fight-
ing behind the lines (8)

2. Hi! Can we look at your country?

®

How to break a leg smoothly (6)

4. Pattern composed by a well-known
bank in Tasmania (6)

5. Smallgoods item manufactured by
little Sally and a friend in France (6)

6. He’s simply wizard but is given the
bird (6)

11. Transport seen on its way back from
the shopping centre (4)

|95}

12. A lot of herrings — say a hundred for
the navy? (4)

14. Want a job? Then enquire after tea!
@

15. Above all, stay with your bowling!
“

16. She makes a living but my little sis-
ter is kept in the ship! (8)

18. No bore may become the king of
Fairyland (6)

19. The fools! Dots their I’s like that!
©)

20. Reluctant to call it a piece of poet-
ry? (6)

21. Attempts to write them in school (6)

23.1 bury it in winter mainly (5)

Letters

Excellent
service

I would like to thank Roweena at your

new applications desk for her very effi-
cient service. I called her to confirm a
correct fax number without giving her
much information, such as my tele-
phone number. She called me back the
next day advising that the fax had not
been received. This is truly surprising,
as usually one would have to call the
recipient. Roweena managed to find

Graham Walker winners

In each issue of Sasbo News,
Graham Walker Insurance
Brokers makes a gift of three
months free premiums to two
Sasbo policyholders — one new
recruit and one existing policy-
holder, randomly drawn from

their client list. Here are this
month’s winners:

Existing:

Mr MS Charfaray
PO Box 553
Lenasia

the branch’s number and remember my
name. Five stars to her for service.
David Clingham — Branch
Administrator, FNB Memel

New:

Mr TD Moropa

PO Box 5180

The Reeds, Centrurion

Phone Graham Walker for your free quotation.

Keep Sasbo

In a dynamic and fast-moving sector
such as the finance sector, keeping track
of in excess of 65 000 members is a
major exercise.

It is for this reason that it is important
that you, as a Sasbo member, always
keep Sasbo informed of any changes

updated

that may occur, e.g. retirement, marriage
or transfer between branches and depart-
ments or institutions.

It is also important to note that only
employees actively employed in the
finance sector are entitled (in terms of
the Union’s Constitution) to be members

of Sasbo, e.g. if you retire from the sec-
tor and are no longer employed or work-
ing in the sector, you cannot be a mem-
ber of Sasbo.

You can join Bank Pensioner’s Society
once you have retired. Their contact
details are on page 4 of Sasbo News.

Personal insurance — mind the gaps — in fact, eliminate them.

forthe record

Here is an exciting message for trade union members strug-
gling to improve their own circumstances and those of folk
around them. Positive change can, and does, happen. Our
efforts do make a difference.

To see how this works, picture London in the mid-19th century
— the age of Oliver Twist. It was not unlike cities of today —
over-populated and with great wealth co-existing alongside
unspeakable poverty.

As the London gentry paraded in their carriages or reclined in
their opulent clubs, only yards away the poor were crowded
into stinking tenements, two dozen and more to a room, with
only a communal bucket as their toilet. Crime, prostitution and
disease were rife; optimism a commodity reserved only for the
privileged.

Explode Charles Darwin’s theory of evolution in the middle of
that mess alongside the efforts of concerned ‘haves’ to bring
better education and opportunities to the ‘have nots.’

What do you think happened?

The message of evolution brought hope to the dispossessed. It
made them realise that they did not always have to live that
way . . . that they and their children could advance to better
things.

This bonus of hope gave them a thirst for education and self-
improvement. Though never easy, comfortable or graceful,
thanks to the help of the social reformers who were active at
that time, positive changes began to happen. In less than a cen-
tury — the mere blinking of an eye in historical terms — London
was the sparkling jewel of a prosperous welfare state.

The same can happen here in SA, provided we continue to give
our poor the three qualities they most lack — hope, confidence
and education.

net ter inligting

Hier is ‘n opwindende boodskap aan vakbondlede wat sukkel
om hul, en die mense om hulle, se omstandighede te verbeter.
Positiewe verandering kan plaasvind en dit gebeur reeds. Ons
pogings maak wel ‘n verskil

Ter illustrasie, dink aan Londen in die middel van die 19de eeu -
die tydperk van Oliver Twist. Dit was nie veel anders as stede
vandag nie — oorbevolk met groot rykdom teenoor onnoembare
armoede wat langs mekaar bestaan.

Die Londense adel paradeer in hul koetse en ontspan in hul
uitspattige klubs, terwyl, ‘n paar meter daarvandaan, die armes
opgekrop is in stinkende losieshuise, twee dosyn en meer per
kamer, met slegs ‘n gemeenskaplike emmer as toilet. Misdaad,
prostitusie en siektes is aan die orde van die dag; optimisme is
‘n luukse slegs vir die bevoorregtes gereserveer.

Binne hierdie gemors ontplof Charles Darwin se evolusieteorie
te midde van die bekommerdes wat het, se pogings om beter
opleiding en geleenthede aan die wat nie het nie, te bied.

Wat dink jy het gebeur?

Die boodskap van evolusie het hoop gebring aan die onteien-
des. Dit het hulle laat besef dat hulle nie altyd so hoef te lewe
nie ... dat hulle en hul kinders tot beter in staat is.

Hierdie bonus van hoop het aan hulle ‘n dors vir opleiding en
selfverbetering besorg. Al was dit nooit maklik, gemaklik of
elegant nie, danksy die hulp van sosiale hervormers wat in die
tyd aktief was, is positiewe veranderinge teweeg gebring. In
minder as ‘n eeu — ‘n oogwink in historiese terme — het Londen
ontaard in die juweel van vooruitgang en welstand.

Dieselfde kan hier in Suid-Afrika gebeur, mits ons aanhou om in
die drie kwaliteite wat by die armes ontbreek te voorsien —
hoop, selfvertroue en opleiding.

Phone Graham Walker Insurance Brokers (Pty) Ltd on (011) 807 5065 for a free, no obligation premium quote.




Vol 30 No 2 March/April 2008

www.sasbo.org.za

The official organ of Sasbo, The Finance Union, est. 1916

smalls

Holiday accommodation to let and for sale
/ timeshare accommodation to let

Amanzimtoti-South Coast

2 bedroomed fully equipped self-catering
ground unit holiday unit. Suitable for 4
adults. 400 meters from Warner beach and 5
minute drive to Toti Beach. From R300 per

night. Call 084 580 3167.
TIMESHARE FOR SALE:
Global Grand Vacation Package with RCI
which is a yearly holiday for sale — points
available immediately. Contact Mandy @

033395 5612 (w) 084 505 8524 (c).
Durban North/Glenashley — KZN

4 Bedroom (2 with en-suite) — main bed-
room upstairs with sea view. Separate toilet
and toilet, study, fitted kitchen, lounge/din-
ning room, entrance hall, flatlet with 2
rooms, separate bathroom/ toilet, garage +
parking for 4 cars, swimming pool. Property
is fully walled with alarm system and auto-
mated gate & close to schools, 5 min drive
to La Lucia Mall & 10 min to Gateway
Shopping Centre. Available from 1 April
2008 for R10 200 pm (negotiable). Contact
Thoki 083 556 9713 or e-mail: thokim@ned-
bank.co.za.

eat — in bed, at the nearby lagoon, beaches or
in the peaceful leafy bird and tortoise filled
garden. Sparkling pool, bicycles and table
tennis available to gently exercise while on
holiday. Day trips to places like Plett,
Tsitsikama and Oudshoorn possible due to
the central locality of Sedgefield. Prices rela-
tively low from R165 per person sharing per
night low season to R225 ppspn high season.
Have a look at facilities & book through
http://www.sa-venues.com/gr/sonjabelles.htm
— No Commission payable. For the ‘internet
challenged’ — phone 044 343 3157 and speak
to Sonja or Izobelle!

Knysna

Fully equipped self-catering flat let with pri-
vate patio and braai area, magnificent views
of lagoon and mountains, TV and undercov-
er parking, sleeps 2, tariff R250 per day out

of season, R300 per day in season. Tel: 044

384 0734.

Knysna

Fully equipped self-catering unit. Sleeps two
(double bed), full bathroom, (shower and
bath), TV and off-street parking, own patio
with braai facilities and magnificent views of
lagoon and mountains. R250 per day out of
season, R300 per day in season. Tel: 044 384
0562 or 083 269 1751.

Cape Town

Small furnished beachfront flat overlooking
sea and Table Mountain with TV and garage.
Out-of-season bank staff rates: R250 for flat
per night. Tel (028) 312 3848 or 082 682
0667 all hours, Gert Theron.

Kruger National Park

Pensioner self-catering flat to let for 2,
Mpumalanga — 5 mins. Crocodile River
Gate, 4 mins. Mozambique border, 45 mins.
Maputo (Indian Ocean) 1 hr. Swaziland.
Rates R200 p.p. sharing. Call Dave: 082 776
3041 or 013 793 8371 or e-mail: daveranki-
na@yahoo.co.uk.

Margate

Comfortable, fully serviced, self-catering,
Time share Holiday Units with balcony and
braai, overlooking Manaba Beach and Sea-
view, sleeps 4-6 people, from 29 June — 6
July, less 25% for Sasbo Members. Tel 044
870 7288 or 083 412 4599.

Plettenberg Bay

Retired bank manager will let his holiday
cottage at Keurboomstrand (Plett) and luxury
flat in Goose Valley Golf Estate (a golfer’s
dream) both fully furnished, to Sasbo mem-
bers at half price, out of school holidays,
also available in school holidays. Phone 044
870 7288 or 083 412 4599.

Cape Town/Milnerton Ridge

Fully equipped, self-catering, one bedroom
apartment with separate lounge. Suitable for
2 adults and 2 small children. Minimum 4
nights, own parking bay, with use of swim-
ming pool and tennis court. Near Century

Jeffreys Baal

2 slaapkamer woonstel, slaap 6 persone.
Kontak Eleanor by 082 674 2595 of 082 524
9088.

Jeffreys Baal — Oos Kaap

Selfsorgeenhede, ten volle toegerus, 400 m
vanaf strand @ R350 pd. Spesiale prys vir
besprekings van 7 dae en langer. Kontak
Marna by 082 828 4344 (of laat ? boodskap
met na ure kontak nommer).

Ballito

2 Bedroom, 2 bathrooms. Sleeps 6. 24 hr
security. Swimming pools, tennis court. No
streets to cross to beach. Daily services. Excl
weekends & public holidays. Phone 082 442
6865.

Chaka's Rock (Ballito)

Self-catering holiday accommodation.
Magnificent sea-views air-con & ceiling
controlled fans. Pool in complex, 5 minute
walk to famous to famous tidal pool and
beach. Ballito Fast Foods are now selling
easy eats & food and take aways at very
competitive prices. 4 Sleeper from R320 per
unit per night and 2 Sleeper from R240 per
unit per night NB! Book 7 nights pay for 6
nights. Tel 032 525 7698.

St Michaels, Natal South Coast

Fully equipped, 3 bedroom duplex, (sleeps
10) 100 m from beach, 1 km from Shelly
Mall, 5 km to Margate. Lock-up garage,
DStv, washing machine + drier. R350 pd.
Long weekends and in season R750 pd,
weekends R1 000. Contact Willem at 082
446 4458 or Jacques at 083 707 1675.

City, golf course, beaches and 15
from Cape Town Central and Waterfront at
R300 per night. Call Dave at 083 414 7638
or (021) 558 4780.

Cape Town/Panorama

Fully equipped, immaculate self-catering
flatlet with secure undercover parking and
braai area, sleeps 2. Near Century City, 15
minutes from Cape Town, Waterfront and
Bloubergstrand. R150 per night out of sea-
son. Contact Fransie at 021 930 4054 or 083
772 2783.

Bloubergstrand - Seafront/Beachfront

Views to die for in this one bedroom, fur-
nished s/c flat with garage. R250 per night
out of season. Contact Theron at 082 682
0667.

Franskraal

2 Bedroom flat near Franskraal, sleeps 6, 3
km from Gansbaai and 40 km from
Hermanus, walking distance from beach and
café. Contact Roseline on 011 221 6164 or
082 413 3945.

North Coast

www.northcoastholiday.co.za Contact Eileen
hulinfamilytrust@absamail.co.za or 082 497
26064.

Durban North

Spacious one bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering
with private garden/braai area, and parking.
Sleeps 6, colour TV. The price is R300 out
of season, and in season R500 per day.
Phone: 083 403 7437 or home 031 564 4283
or Priscilla at work 031 575 8001 or e-mail:

ordonj@eject.co.za.

elley Beach

Luxury, 4 bedroom house and/or 1 bedroom
flat. Fully equipped, self-catering, servants’
quarters available. Contact Hester at 072 856
0135.

Your contact person for Sasbo Smalls is Stephne Anders. She
can be contacted during working hours at (011) 467 0192.

microwave, dishwasher etc. Secure complex
with braai and laundry facilities. Tel Johan at
082 492 6677.

Uvongo

4 bedroom house, sleeps 8 and Margate: 6
cottages, all self-catering holiday or perm
accommodation, 2 blocks from beach, pool,
DStv included, recognised by AA Contact
agent — Rose Bester 011 683 8381 or 083
267 3562 or agent@mweb.co.za or
WWW.sea-spray.co.za.

Mossel Bay

Diaz strand, furnished cottage with en-suite
caravan and/or temp camping facility. One
block from beachfront, restaurants and all
other action attractions. Holidaymakers trav-
elling to this destination from Cape Town
and surrounding areas qualify for discount.
Employees and members of Sasbo travelling
this same route qualify for further additional
discount. Contact Jacques 082 784 7760.

Kaapstad/Bloubergstrand

Pragtige seewoonstel vir 2 volwassenes.
Selfsorg en ten volle toegerus met linne,
handdoeke, kombuistoerusting ens. Halwe
blok van hoofstrand met Tafelberg op die
drumpel. Geniet die gedruis van branders
vanuit die woonstel. Veilige parkeerplek.
Naby winkels en restaurante. Skakel Louis
021 558 3231 of 084 734 5340.

Cape Town — Tygerberg Hills

B&B at special rates for Sasbo Members and
families , Close to all amenities, fantastic
views and facilities. Call Maria or Gordon
084 556 2497 or 021 913 1660 or e-mail
msparish@wo.co.za.

To Let

Timeshare for sale

Comfortable, fully furnished one bedroom
flatlet/granny cottage to let. 6 Months lease
(1st May or 1st June) private garden/ braai
area, parking. Rent R3 200 suitable for
young couple. Contact Priscilla work 031
575 8001 or home 031 564 4283 or e-mail
gordonj@eject.co.za.

Umhlanga

2 bedroom (6 sleeper) exclusive secure fully
furnished unit 500 metres from Gateway
with undercover parking. Call 083 310 6113
for further details and daily rates.

Strand (Western Cape)

Safe and quiet 1 bedroom large Granny Flat
for 2. Available for holiday/permanent.
Please no smokers, children or pets. Walking
distance to beach and shopping centre.
Please call/SMS 072 494 4756.

Langebaan Accomodation

2 Bedroomed fully equipped self-catering
ground unit suitable for 6 people, 700 m
from club Mykenos, R500 per night. Call
Gideon 084 901 1936 or (OH) 021 950
6614.

Self-Catering Northern Suburbs

Self-catering and B&B accommodation
offered in northern suburbs Cape Town.
Special prices for Sasbo Members phone
Elaine 083 448 2737.

Mount Sheba — Mpumalanga near Kruger
National Park — Peak Christmas week 21-12-
07 to 28-12-07. Sleeps 4, R5 500 for the
week. Contact Ayesha on 031 267 0750 at
work or 084 253 4664 after 6pm.
Timeshare for sale

Strand Pavilion — Strand, Cape Town. Week
42, Unit 204, Friday — Friday. Sleeps 4.
Indoor splash pool, gym and bar. R12 000.
Call 083 225 8314 or bsaunders@fnb.co.za.
Durban - Tropicana Hotel Time Share

On the beach, 4 persons per unit own bath-
room, fridge, kettle, toaster, only necessary
cutlery, crockery available from 8 June until
15 June R950 for the whole week per unit. 2
Units available. Contact Ansie de Beer 051
522 0437 OR 082 567 3146.

nal parts. R6 000 neg. Contact Al-Mare 082
373 9347.

In KZN: 2006 Sprite Caravan. Extras: Add a
room. Extended Awning, out side plug.
Contact Brendan 083 253 7987.

Austin 1300 automatic 1968. In good run-
ning order. Licensed. For the classic car
enthusiast. Any offers? Contact Franc 021
976 8021 or 082 857 2044 francmat@web-
mail.co.za.

Jonway scooter 2006 model with 310 km on
the clock. Not utilised as transferred to Port
Elizabeth. Tel 041 404 8879 (w) and 083
301 7704 — Jackie Maritz.

Raleigh RC 4500 Bicycle with Shimano
components. Excellent condition — R4 500.
Contact Heintz 083 448 3346.

Flexiclub Points

Flexi holiday club points for sale, price
negotiable. Market value pt R11-40. Points
up for sale 10 500. Please contact Johan
Visser 012 804 8622.

PROPERTY FOR SALE

East London

Holiday homes/Seaside plots for sale. Have
pics to e-mail. Phone Les on 083 630 4767.
Nelspruit Mpumalanga

Holiday Accommodation

Port Alfred Sands — 4 — 11 July 2008, 2 bed-
rooms (sleeps 6) R3 000. Phone Eileen 083
652 2514 or e-mail eileenb@mweb.co.za.

Muizenberg Beachfront

Jeffreys Bay

24 hour security, brand new 1 bed apartment,
secured parking bay. Close to all amenities,
public transport within walking distance
(Muizenberg station) simply cross the park-
ing area to get to the beach — long/short
lease. Available immediately. Contact
Heather on 084 547 0002.

2 x 2 bedroom units (The View) next to Pick
n Pay centre, sleeps 4, fully equipped holi-
day rentals — stunning view. 1 posh 3 bed-
room townhouse for sale in Jeffreys bay —
photos available on request e-mail
mbarnard@fnb.co.za cell 083 300 5428 or
051 400 9222.

Come and invest in your holiday home and
get ready for 2010 World Cup Soccer in
Nelspruit Mpuamlanga. Prize R640 000.
Size of property 662 sq/m. Free standing
house — details 2 bedrooms, bathroom,
kitchen lounge, fitted cupboards in bedrooms
and kitchen, 1 bedroom granny flat, fitted
kitchen, toilet and shower, double lock up
garage and high secure walls, braai area —
overlook Matumi Golf Estate — Area
Nelsville Nelspruit. Contact Person- Ivy
Christopher 083 647 9871 or 083 644 7110.
Margate

Cape Town

Bed and Breakfast

Self-catering two-bedroom apartment, secure
parking/swimming pool, from R270 p/d.
Contact Eugene 082 468 4367.

AC Breeze holiday accommodation
Margate & Uvongo

Come and enjoy awesome holiday. Fully fur-
nished, self-catering units available. Rates
from R160 per unit per day. 800 metres from
Margate’s main blue flag beach. Mall and
shops in immediate vicinity. Putt-Putt and
entertainment in immediate vicinity. Pool in
complex and DStv. Breakfast available on
request. Students welcome. To avoid disap-
pointment call Quentin on 084 209 7953 or
084 406 0122 or 039 317 1974 e-mail ac-
breeze @hotmail.com or www.ac-
breeze.co.za.

Overlooking the Indian Ocean nestled in the
tranquillity of the Chelsea Downs
Conservancy in Port Elizabeth, our up-mar-
ket Bed and breakfast offers style and com-
forts for business and holiday travellers
alike. R260 single and R180 pp sharing.
www.vista-del-mar.co.za contact Melanie
041 379 3710 or 082 846 5782.

Kruger National Park

Fully equipped self catering unit for 6, ser-
viced daily, 2 bedrooms, 2 bathrooms with
separate lounge, aircon, microwave, DStv,
braai patio, pool in complex, 24 hr security.
Next to Paul Kruger gate & Protea Hotel.
Available From 23/05 till 07/06 (Time
Sharing) at reasonable rates. Contact Biba
082 881 4604 or 011 425 9607.

Amanzimtoti — South Coast

Hartenbos

Freestanding house, sleeps 6 people with
lovely view, lovely garden. Patio and braai
area, ample parking space, totally self-cater-
ing (supply own towels) 5 minutes to nearest
beach, highway and shopping centre. DStv
available supply own card. Contact Alice
083 429 3172 or e-mail zuluhouse@hot-
mail.com.

Holiday flat in Amanzimtoti

Fully equipped self-catering holiday flat, 1
bedroom, lounge, fully equipped kitchen, bath-
room with bath and shower, sleeps 6 persons,
plus parking, 50 m from the beach. R250 per
night, prices in season negotiable. Contact
Jaap 083 797 1920 or Trish 082 483 5875.

Strand

Jeffreys Bay

Selfsorg grondvloer woonstel uitstekend
gele€ op goue myl in Melkbaai. Slegs
Kusweg skei woonstel van see. Slaap ses,
toesluit garage. R500 per dag tot einde
November en R700 per dag vanaf 1
Desember . Kontak Anna 021 853 8707 of
084 461 4139.

Margate

Fully equipped sea facing, 3 bedroomed
home to let all year round — magnificent sea-
view. Call Anne on 083 235 6482 for avail-
ability and prices.

Langebaan West Coast

Manaba Beach/Margate

Free standing, fully equipped 4 bedrooms, 2
bathrooms near Club Mykonos Casino.
Indoor Braai facility. Walking distance to
beach. R500 per night call Connie 021 933
8904/072 450 3374 or Cedric 083 253 1311
cedricb@worldonline.co.za.

Upmarket fully equipped secure apartment
with sea view. Walk to beach. TV, DStv,
DVD, 3 bedrooms, sleeps 6. Contact Bob or
Kathy Hall at 039 317 2773 or 073 647
9023. To view visit
www.wheretostay.co.za/7londiani/.

Langebaan Cape West Coast

Margate

Fully equipped holiday home, 4 bedrooms, 2
bathrooms. Upstairs patio with braai facility.
Walk to beach, Casino at Club Mykonos,
Plaashuis Kombuis and Oyster Bar. 5 min-
utes drive to Langebaan Country Golf Club.
From R500 pn. 082 465 5512.

East London

Niki-Nana Backpackers — dorms, doubles
and camping available — upmarket, exclu-
sive. Contact Lee on 043 722 8509 or 071
263 0904. Visit our site: www.nikinana.co.za
or email: info@nikinana.co.za.

Green Point, Cape Town

Close to Waterfront plus major tourist attrac-
tions, 1- and 2-bedroomed self-catering
apartments, fully furnished, serviced daily
from R200 per day. Call Hannes 083 255
9618 or www.davidsbb.co.za.

B&B in Sedgefield — between
Wildernis and Knysna

SonjaBelle’s B&B — Lovely quiet B&B on
Sedgefield Island with 2 double en suite
rooms each with their own braai area.
Breakfast is served in a picnic basket to
enable you to decide where you would like to

2 Bedrooms, 2 bathrooms, fully equipped
self-catering with dishwasher, washing
machine, balcony with braai overlooking
Manaba beach and sea-view. 2 Secured park-
ings, MNet and DStv (own card). Granada
Flats on top of Steers on main road. Sleeps
6. Contact Bernadette at 082 614 0896 or
email bernadettewa@absa.co.za.

Uvongo: South Coast KZN

2 bedrooms fully equipped self-catering
house to let at competitive rates. Sleeps 6.
Within walking distance shops. Between St
Michaels and Uvongo. Call Mr Olivier at
082 682 2383.

Uvongo

Immaculate cottage minutes from the sea
with stunning sea view, sleeps 2-4, beautiful
pool and secure parking. Out of season from
R250 per day and in season from R450 per
day. Contact Colin or Lyn at 039 315 5633
or 082 336 8132.

Uvongo: South Coast

4 and 6 sleeper beachfront flats to let at very
competitive rates. Within walking distance to
main beach. Fully fitted units including, TV,

Flat — sleep 4/5 people. Fully equipped with
braai on balcony. Just bring your towels.
R400 pd in season and R200 pd out of sea-
son. Jorian 083 458 5684.

Kwazulu-Natal

La Mercy beach self-catering holiday
accommodation — 3 bedrooms, 2 bathrooms,
off-season R450 per night, peak season R650
per night, December R1 000 per night. Tel
073 716 1446 or 083 305 6914.

Holiday Letting

Immaculate, new very secure one bedroom
flat, with easy walking distance to the beach.
Sleeps 2-4 people. Out of season rates R250
per day. In season rates R450 per day.
Contact Oscar or Myrtle on 039 3157147 or
082 513 6738.

Cape Town — Melkbosstrand

Fully equipped self-catering one bedroom
holiday flat. Enclosed balcony with sea view
and braai. Sleeps 2. R 150 pppn Contact Al-
Mare 082 373 9347.

Fully equipped 1 bedroomed self-catering.
TV, DVD, braai area and parking. Sleeps 4.
Walk to beach. R500 per night. Call Erna Le
Roux 082 925 6128.

Margate Accommodation

Immaculate, upmarket services apartment
with sea view in secure complex, 5 min walk
to Margate beach, sleeps max 5, pool and
covered parking bay, Daily rate : Low R300,
High R600, Peak R800. Contact Colin or
Lyn at 039 315 5633 or 082 336 8132.

Zanzibar Island

Kilima Kidogo Guesthouse, Zanzibar, East
Coast. Experience a holiday of a lifetime in
luxury fully serviced guesthouse, 6 double
and suite rooms, pool table, dartboard, plenty
entertainment. Price 250 p.p.p.n. Bed &
Breakfast. Contact Joey 084 225 5500 or
joeypi@absa.co.za or Dina 082 856 1046 or
status@lantic.net or
www.kilimakidogo.co.za.

Mosselbaai/Tergniet

Flat for sale Granada 104 — excellent beach,
sea and river view 50 metres from main
beach (Wimpy). Fully furnished 2 bed, 2
bathroom — dishwasher, washing machine all
utensils, pots, etc and 2 sets of bed linen per
bed. Queen size bed, twin beds and pull out
couch, lounge suite, 6 seat patio glass and
aluminium set, 3 TVs, DStv, fridge,
microwave and very modern finishing.
Asking price R1 200 000. No agent commis-
sion. bernadettewa@absa.co.za, 082 614
0896.

Ennerdale

House for sale for R250 000. Its a two bed-
room house, one bathroom and toilet, din-
ning room, and kitchen. It’s a renovators
dream. It has a big yard, easy access to trans-
port, schools and day care centres. For view-
ing or more details ,call Charmaine on 083
520 5846.

Electronic Typewriter Xerox 620. Good con-
dition. R250 o.n.c.o. West Rand Area.
Contact Ms Kriek on 011 764 1573 or 072
305 8368.

Standard Cassette Dictaphone D2750
Conference Recorder with headset and foot
control. R4 500 neg. Contact Sherry 072 404
2650.

24 Garden chairs for sale, R700 for the lot.
Phone Pieter 082 807 7116 for further
details.

Ladies clothing, underwear and blankets at
wholesale price. Blankets (double bed) R40
each, Ponchos R25 each, Jerseys from R25
to R40 each. Jackets R50 each. Contact
Marlene on 084 767 4322.

Full match set of McGregor Golden Bear
irons, four Wilson Woods (wooden) golf bag,
cart, balls and umbrella plus brand new size
nine golf shoes. R900 or nearest cash offer
secures. Contact Theo Wessels (Douglasdale
— JHB) on 082 873 5313. Urgent Sale.

Costume Indian earrings — R10. Bracelets —
R25. Ph Banoe 083 565 1805.

GENERAL

House sitting — Cape Town

Looking for someone to look after your
house while you are on holiday. Contact Paul
Mouton Cell 082 377 5979 or 021 405 8003.

Low Cost Cement/aggregate Tomstones sup-
plied with inscription of choice A4 size:
R600. Mini Slab with inscription: R200.
Delivered and available in PE area. Contact
Herman 041 365 6613 or 083 676 0556 e-
mail Hermanv@sbv.co.za.

DJ Sound for Hire Gauteng Area: Fully
equipped DJ Sound, turntable/CD, Festival
Sound 2-6 speakers. Free Disco lights
included. For booking contact 072 128 6462
Aaron.

Durban Spa

4 Sleeper, sea front, flexi time out of season,
secure under cover parking. R4 500 or near-
est offer. Contact Cecile 012 548 1534 or
082 342 6643 after hours.

FOR SALE

Opel Corsa Sedan 2000 model, 1.6 with air-
conditioning 107 000 km fitted gearlock R50
000 neg. Contact Deon 082 851 9946 or
Michelle 082 929 6194.

Mazda Astina 180ISE R60 000 225
000km’s. Wonderful sounds system installed,
recently serviced, motorised DVD front
loader. Full House. Carbon Fibre finishes,
black and white interior. Contact Zane 084
913 0222.

SAAB 95 model 2001 A/CP/S S/R 31N 1
sound system excellent condition one owner
price at R125 000 Neg. Contact Harise 072
152 62210r 012 663 6673.

Netjiese 2 slaapkamer huis te huur. Slaap 6,
4 volwassenes en 2 kinders. Branderuitsig,
besigtig walvisse en dolfyne uit die bad.
Stapafstande van die see. Toesluit motorhuis.
Kontak Joey by 041 933 2466 of 083 257
7222.

CRI Holiday points for life

Aged pensioner will sell his holiday points
in CRI at a quarter of the selling price.
Phone 044 870 7288 or 083 412 4599.

Need a Break?

Contact Spendwise Travel & Tours for
affordable local and international destina-
tions. We also specialise in tours to India &
Mauritius. Tel 084 549 5930/031 468 8270
a/h 031 467 3289.

10 ST Ellen Great Brakriver

Timeshare

Fully equipped self-catering holiday accom-
modation. Pool in complex. Sleeps 4, situat-
ed near Mosselbay & George, TV DVD
(DStv with card) and braai facilities. R380
per day out of season R480 per day in sea-
son. Contact Erna at 082 925 6128 or 011
681 4030 or e-mail ombtheglenbm@ned-
bank.co.za.

Knysna ( Brenton-On-Sea)

Fully equipped 3 bedroom holiday house
with magnificent views and 100 m from
beach. R400 per day out of season. R900 per
day in season. For more information please
contact Ulandi Swanepoel on 082 330 3241.

To Let

Fully equipped self-catering flat. 1 Bedroom
en-suite. Open plan fully equipped kitchen
and lounge. DVD & DStv. Sleeps 4/5. Patio
& braai. Nearby business centrums and
beach. R150 for 1st person and R50 for each
additional person. Contact Stone 083 565
5170 or 043 706 8611.

4 sleeper fully equipped chalet at Pine Lake
Marina which is situated on the Swartvlei at
Sedgefield. Just take your food. From 15th
May to Ist June — 17 days at R3 592 OR
15th May to 25th May — 10 days at R2 020
OR 25th May to Ist June — 7 days at R1 572
OR 12th May to 19th May — 7 days at R1
572. Each chalet has its own braai facility
and TV. Contact Neil Munn on 021 975
2743 or 083 403 5888 e-mail
lizmunn@xsinet.co.za.

Timeshare for Sale

Club Mykanos (Western Cape) 1st week in
November. Unit 107, 2 bedrooms sleeps six.
Beautiful settings at sea side (casino). R12
000 ono. Contact Robert 011 678 9948 or
cell 078 526 2294.

RCI Points

Valued at R18 000, selling at R6 800 for 10
RCI points. 17 accumulated point’s neg. contact
bernadettewa@absa.co.za or 082 614 0896.

VW Sales: For all sales related queries, and
Sasbo members special deals, contact Gino
Borges 082 774 5745 or 011 953 3750
san04krug@saker.ih.co.za.

‘WJ Companion motorhome Mitshibushi 2
liter 1988 new tyres, front coil, rear leaf
springs, seat covers, front suspension link-
ages & timing belt — reconditioned gearbox
and starter. Equipped with 220geyser, earth-
leakage, washbasin, toilet, gasbottles plus
other extras. Price R70 000 onco. Phone
Jacobs 051 436 4896 or 072 445 1415.

Opel Corsa 1.4 Club silver in colour 2005
model. Full service history, free service plan,
45 k on the clock, excellent condition. R75
000 neg. Contact Shamilla 073 037 9664
sfisher@fnb.co.za.

2002 Opel Omega for sale. Price 89 500. 114
000 km, FSH, R/T CD Player, Mag wheels,
AC, PS, E/W, alarm, immobiliser, new set of
tyres, tinted windows and in excellent condi-
tion. Contact Zack Nkosi 083 701 9507.

98 Ford Telstar 201 16V
Mystique/Burgundy, Colour coded
mirrors/bumpers, 15 Inch mag wheels F/L
CD, electric aerial/windows/mirrors, P/S,
C/Locking, Alarm/Imm, A/C. Extras tow bar,
electro plated windows approved by
CANSA, fuel saver petrol device, mud flaps.
R41 000 neg. Contact Theo 084 628 4178 or
011 275 3108.

BMW 318i 2003 Blue, motor plan, new face
lifts 95000 FSH. Contact Daisy 034 328
4240 or 083 696 8460.

Kawasaki KDX 200CC (1997) excellent
condition R16 500 (Port Elizabeth). Contact
Leon Fourie 082 854 5082.

Yamaha XT 250 1981, 24 000 km, all origi-

Knights Glass & Aluminium — We manufac-
ture and install aluminium
windows/doors/patio doors/balustrades/shop
fronts/roof lights etc at competitive prices.
Call Dizzy Gounden on 082 776 5780.

Gym Lat pull down/seated rowing machine
including a high-density aerobic mat and
various weights. E-mail npollak@mf.co.za
and will e-mail you a picture.

Domestic & Office Cleaning for the Port
Elizabeth area. Call Jean & Her Team 041
367 2797 or 072 378 4694.

Boarding/Lodging Port Elizabeth area. Lady
offers full boarding/lodging single person.
Please contact Martie 082 296 7355.

Divorce: Don’t hurt yourself paying for your
divorce. My fee R820 — all costs included.
Can you afford to go elsewhere? Call Johann
at 083 294 5997.

Port Elizabeth Area: Lady offers full board-
ing and lodging for single person, preferably
a lady, Please phone Annemarie 082 926
0489.

Write or type address labels. Top rates paid.
For more info send your name and address
with two loose standard postage stamps to
Mrs Joseph, PO Box 383, Grabouw 7160.

Want to get rid of debts? Want to apply
money management principles as old as
mankind successfully? For more informa-
tion, send a self-addressed and suitable
franked long envelope to AP Claassens, 33
Third Avenue, Boston, Bellville 7530.

Opportunity to earn monthly income: Name:
U-CARE. Nature: Donations to Charities.
Income: Only introduce a minimum of three
people to qualify for commission, which is
excellent and paid MONTHLY on four lev-
els. MUCH BETTER THAN THE LOTTO!
Cost: R125 pm. For more details/info-please
contact PIET on 082 855 2778/043 748 2165
after 18:00 and during
weekends/aniem@mweb.c.za.

DJ Fresh Productions: Private and Nite
Clubs. Contact Gary @ 076 689 8998 or 021
376 2063 or MandyV @nedbank.co.za.

‘Wondering Soul like to correspond with like-
wise FREE SPIRIT, please write to The Box
Holder, PO Box 970 Louis Trichardt 0920.

Lift wanted from Strubenvalley or surround-
ing area to Simmonds Street and back.
Mondays to Fridays. Willing to contribute to
the costs. Please contact Marietjie at 083 307
3032.

Sasbo members may use the Smalls section of Sasbo News to place three advertisments annually free of charge. The size of these insertions is limited to 40 words
per advertisement, excluding contact details. Longer advertisements are acceptable as paid advertisements. The charge will be 20 cents per word, all words
included. Smalls contact numbers: fax (011) 467 0188, e-mail: Stephnea@sasbo.org.za, tel (011) 467 0192, Private Bag X84, Bryanston, 2021.
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Membership Application Form

I A TELL US ABOUT YOURSELF FOR OFFICE USE ONLY
I ID Number Title | Status
I Surname Male Female Title Code
Full First Names Payment Type
I Acc Type
I Code & Tel (W) Bank AT
I Code & Tel (H) Work AT
Cell No Label
I Race (Govt Statistics) Black Coloured Indian White Recruiter
I Area Code
B ADDRESS
Deduct Subs
I email
I E DEBIT AUTHORISATION - Indicate which is applicable
Private Postal | agree to pay Sasbo monthly subscriptions as determined by the Union
I (as alternate address from time to time, and authorise you to recover my subscriptions from
for Sasho News)** .
my bank account via ACB Magtape.
I | hereby authorise my employer to deduct from my salary each month
Postal Code and pay on my behalf, my subscription fee to Sasbo as determined by
I ** Absa & Nedcor receive Sasbo News at workplace address the Union from time to time.
I C WHERE DO YOU WORK? F
I Institution
I Department
employee Number | | || LT NN
I Job Grade Signature Date
I Branch Code (Nedcor) Enrolled by:
I Cost Centre (Absa) Bank:
I D BANKING ACCOUNT DETAILS Branch:
Name of Bank Name of member recruited:
I Branch
One month’s written notice is required for the cancellation of membership.
I Account Number
Branch Clearing Code
I Type of Account Cheque Transmission Savings Signature Date

L e e = d

venessab@sasbojhb.org.za

e-mail: sasbopta@sasbo.org.za

Private Bag X84, Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information,
Training and Legal Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave,
Parkwood. Tel: (011) 442 0030. Fax: (011) 442 0034. e-mail:

Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave,
Centurion. PO Box 11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713.

Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256,
Cape Town, 8000. Tel: (021) 424 5941. Fax: (021) 424 3014.

SASBO OFFICES

Headquarters: Fourmall Office Park West, Building No. 1, Percy Street, Fourways.

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box
337, Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e-mail: sasbodbn@mail.ngo.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708,
Greenacres, 6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.

e-mail: sasbope@mail.ngo.za.

Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street,
Bloemfontein. PO Box 12310, Brandhof, 9324. Tel: (051) 447 7422.

Fax: (051) 447 7430. e-mail: sasboblm@mail.ngo.za.

Sasbo News: Tel/Fax (011) 234 1501. e-mail: schraader@mweb.co.za.

The Sasbo News contact number is specifically for matters regarding the newspaper
(changes of address and non-receipt of newspapers should be advised to Sasbo
Headquarters). All other enquiries should be directed to the relevant numbers on this

e-mail: sasbo@sasbo.web.za page.

SECRETARIES’ DIRECTORY

COMMITTEE NAME BANK FAX NO E-MAIL ADDRESS

Bloemfontein Justi Kettledas Absa 051 407 0397 justik@absa.co.za PO Box 539 Bloemfontein 9300
Boland Lynn Benjamin FNB Paarl Mall 021 863 0880 paarlmall@fnb.co.za PO Box 38 Paarl 7626

CapeTown Bronwyn Weppenaar Absa Adderley St 021 510 1558 bronwenw@absa.co.za PO Box 3264 Cape Town 8000
Diamond Fields Gabriel Moncho FNB Kimberley 053 832 4142 Pte Bag X654 Kimberley 8300

Drakensberg Shaheda Asvat SBSA Ladysmith 036 637 6375 shaheda.asvat@standardbank.co.za PO Box 22 Ladysmith 3370
Durban Janice Canny Absa International 031 304 6710 janicek@absa.co.za PO Box 4724 Durban 4000

East London Shawn Cole Nedbank 043 707 8302 shawnco@nedcor.co.za PO Box 2237 Beacon Bay 5205

Far North Moloko Serakalala SBSA 015 290 8302 moloko.serakalala@standardbank.co.za Shop 1&2 Limpopo Mall Middestad 0699
Goldengate Ntabiseng Moeng Nedbank Bethlehem 058 307 3930 PO Box 129 Bethlehem 9700
Goldfields Elaine Viljoen Absa Welkom 057 352 8466 elainevil@absa.co.za Ryk Street Welkom 9460
Grahamstown Rene Stanley SBSA 046 622 5802 marlene.jacobs@standardbank PO Box 89 Grahamstown 6140
Johannesburg Thoko Tshabalala Imperial Bank 011 879 9595 Ttshabalala@mfc.co.za PO Box 4005 Edenvale 1610

Sub Kalahari SueJuane Smith Absa Kathu 053 723 2541 suejuans@absa.co.za PO Box 245 Kathu 8446
Langeberg Leon Barnard SBSA Swellendam 028 514 5197 leonbarnard2@standardbank.co.za PO Box 5 Swellendam 6740
Lowveld Bheki Ndaba Nedbank Nelspruit bhekin@nedbank.co.za 3 Ferreira Street Nelspruit 1200
Natal South Coast Nazeera Hamid FNB Port Shepstone 039 312 2388 nazhamid@fnb.co.za PO Box 12309 Port Shepstone 4240
Newcastle Daisy Bedhasie SBSA Newcastle 034 312 1938 daisy.bedhasie@standardbank.co.za PO Box 22 Newcastle 2940

Northern Natal Karin Marx Absa Vryheid 034 980 8848 karinma@absa.co.za PO Box 123 Vryheid 300
Pietermaritzburg Thaera Rahaman SBSA Pietermaritzburg 033 394 8160 Thaera.Rahaman@standardbank.co.za PO Box 379 Pietermaritzburg 3200
Port Elizabeth Liesel Wait FNB Private Client 041 363 8316 lwait@fnbprivateclient.co.za PO Box 27521 Greenacres 6055

Pretoria Jabulani Gumede SARB HO 012 313 4155 jabulani.gumede@resbank.co.za PO Box 427 Pretoria 0001

South Western Districts Neil McConnell FNB George 044 874 7991 mcconnell@fnb.co.za PO Box 37 George 6530
Tygerberg Des Visser Absa PSBCS Bellville 021 940 7755 desv@absa.co.za PO Box 2608 Bellville 7535
Uitenhage Marlene Nel Absa Ziyabuya 041 485 1971 marlenene@absa.co.za Shop 70 Ziyabuya Kwadwesie PE
Upington Mariette Cronjé Absa Upington 054 332 6191 mariettec@absa.co.za PO Box 1815 Upington 8800
Vryharts Ansie Burger Absa Vryburg 053 927 3959 ansiebu@absa.co.za 88 Market St Vryburg 8601
Vryburg Alpha Sedibe SBSA Vryburg 053 927 5146 alpha sedibe@standardbank.co.za 56 Market Street Vryburg 8601
Zululand Deo Skosana FNB Empangeni 035 780 8444 dskosana@fnb.co.za PO Box 1488 Eskahwini 3880
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Free State
adds more 100
percenters

here is no stopping our enterpris-
ing Free State recruiters. Having
recently added more 100% Sasbo
branches to their already impressive
list, their latest count reads:

Absa: ABC Satellite Kimberley, Admin
Bloemfontein 2, Admin Bloemfontein
3, Allpay Bethlehem, Barkly West, BD
Free State & N Cape, Bethlehem
Business Analysis, Bethlehem Business
Cell, Bloemfontein Business Analysis,
Bloemfontein Operations, Botshabelo,
Brandwag Agency @ Bfn Medi Clinic,
Bultfontein, Cash Centre Bloemfontein,
Dealesville, Dewetsdorp, Douglas,
Edenburg, Glaspaleis Agency,
Government Free State, Hartswater,
Heidedal, Kimberley 4, Kimberley
Business Analysis, Kroonstad Sales,
Ladybrand, Lindley, Marquard, Memel,
Odendaalsrus, PB Bloemfontein, Petrus
Steyn, Petrusville, Phahameng,
Phuthaditjhaba, Phuthaditjhaba Sales,
Preller Square, Prieska, Public Sector
Bloemfontein, RASC Bloemfontein,
Reddersburg, Retail Delivery Area
Manager, Rovers Free State, Sasolburg,
Sasolburg 2, Sasolburg 3, Sasolburg
Sales, Schweizer Reneke, Senekal,
Senwes Agency, Student Bureau
Bloemfontein, Training Centre
Bloemfontein, Tweespruit,
Viljoenskroon, Villiers, Warrenton,
Welkom Agency @ Medi Clinic,
Welkom Sales, Wesselsbron, Zastron,

African Bank: Credit Indemnity
Kroonstad, Hartswater, Sasolburg

FNB: ACPU Kimberley, Allpay
Bloemfontein, Asset Processing,
Bethlehem, Bloemfontein,
Bloemfontein CBD Sales, Boshof,
Brandwag 2, Brandwag Sub, Cheque
Processing Day 1, Commercial Credit,
De Aar, Diamond Pavillion,
Fauresmith, First Card Bloemfontein,
Griekwastad, Hertzogville, Hobhouse,
International Banking, Investment
Product House, Kathu, Keimoes,
Kestell, Kimberley, Kimberley 2,

Koftiefontein, Koppies, Kroonstad
Agency @ Senwes, Lindley, Loan
Centre Bloemfontein, Maitland Street
West, Maitland Street Sub, Mangaung,
Marquard, N Cape Provincial Office,
Networks Maintenance & Security,
Olifantshoek, Parys, Parys Sub, Parys
Tellers, Petrusburg, Pofadder,
Provincial Support, Rouxville,
Steynsrus, Taung, Thaba Nchu,
Theunissen, Trompsburg, Vredefort,
Virginia, Warrenton, Welkom,

Hlano: Bloemfontein, Welkom
Landbank: Vryburg

Nedbank: Kimberley Processing,
Kroonstad, Mortage Lending Farland,
NBB Upington T & O, Nedlink
Acquiring Free State, Peoples
Kimberley, Peoples Kimberley Ops
Personal Loans Bloemfontein CBD,
Rocklands

Santam: Kuruman

Standard Bank: Auto E CBD, Auto E
Centre Sasolburg, Auto E Kroonstad,
Auto E Welkom, Barkly West,
Bloemfontein, Boshof, Botshabelo,
Brandfort, Britstown, Business Centre
Kroonstad, Card Division Free State,
Danielskuil, Douglas, Ficksburg,
Hanover, Jagersfontein, Jan Kempdorp,
Kakamas, Kathu, Kenhardt, Kestell,
Koppies, Kroonstad, Mobile Sales,
Provincial Office Kimberley, Provincial
Operations, RCC N Cape, Kuruman,
Ladybrand, Lindley, Maitland St
Agency @ Rocklands, Marquard,
Parys, Pofadder, Prieska, Schweizer
Reneke, Smithfield, Stannic Bethlehem,
Stannic Bloemfontein, Stannic
Kimberley, Stannic Upington, Student
Centre, Thaba Nchu, Thabong Sub
Welkom, Wepener, Winburg, Zastron,

Wesbank: Asset Sales Bloemfontein,
Bloemfontein Satellite @ Oranje
Toyota, Commercial Bloemfontein, De
Aar, Wholesale Finance, Upington.

ANSWERS to crossword

on page 17

Friendly new
face in CT
office

Safea Solomon is the latest edition to
the Sasbo Cape Town team. She has

been appointed as receptionist. Says
Safea: “l am looking forward to an
awesome 2008!”

Competition Commission

— the need for a
consumer’s voice

t a recent union consultative
workshop, held on
28 February, attended by

Shaun Oelschig, general secretary
and Gizelle Conradie, assistant gen-
eral secretary, the Commissioner
shared the Commission’s successes
in the past year, and significant
enforcement cases like the milk car-
tel, steel industry cartel and bread
and milling cartel, price fixing, and
the abuse of dominance in the grain
storage markets just to name few,
however the Commissioner and other
prominent speakers repeatedly high-
lighted the absolute necessity to hear
the consumers’ voice out there and
for the Commission to track and
trace cartels who collude, divide the
markets and monopolise the market
by inducing prohibited price fixing
practices or abusing their dominance,
the consumer is often the critical link
to expose such practices.

Despite the wide spread publication
in the media to expose companies
who make themselves guilty of price
fixing, the Commissioner made it
clear that it was not the
Commission’s responsibility to make
good the damages suffered as a result
of these malpractices, but damages
should be claimed in a competent
court of law and it was suggested

that class action litigation would
have the desired outcome.

In the absence of collective con-
sumer voices, the Commission relies
on the Company Leniency Policy,
introduced on 6 February 2004 and
soon to be incorporated in the
Competition Commission Act that is
intended to promote whistle blowing
on cartels. However, the success rate
was rather disappointing as the
Commission had only received eight
applications in three years. This
necessitated some beefing up and
based on the inputs of attorneys, the
Commission hopes to enhance the
operation of this Policy. Briefly the
suggestions range from the conclu-
sion of contractual undertakings
guaranteeing immunity for compa-
nies involved in the cartel (immunity
is when the Commission does not
take action against a company who
makes itself guilty of collusion or the
Commission gives protection to this
company against any legal claims
from third parties), both written and
oral submissions will be permitted
(due to the involvement of multina-
tional companies it may happen that
under different jurisdictional laws
the whistleblower’s written submis-
sions could result in imprisonment if
disclosed), only one company may

apply for immunity even if this com-
pany was the initiator of the cartel
(previously the initiator was disquali-
fied for applying for immunity) and
should an individual who wishes to
apply for immunity because he/she
suspects that he/she is involved in a
cartel but the individual wants to
investigate more, he/she can then
reserve a place in the queue for a
limited period of time.

David Lewis of the Commission
Tribunal then highlighted some pro-
posed legislative changes and, if
enacted, will bring some relief to
many consumers who are subjected
to alleged unethical behaviours or
malpractices of companies in the
South African economy. These
include the increase of power for the
Commission, who can now fine com-
panies more than one year’s
turnover, some directives to prevent
or eliminate “forum shopping” where
companies who anticipate a M & A
carefully select their forum in order
to obtained the required approval, be
it the Regulator of that particular
industry or the Commission and
finally the introduction of market
inquiries similar to the inquiry on the
banking charges where the banks
voluntarily participated.

Sasbo In Brussels

Shaun Oelschig, Sasbo’s general secretary, and Joe Kokela, Sasbo president, attended a recent UNI conference in Brussels.
Both had the opportunity to address the delegates on union matters from our sector and country.




