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IT IS BUSINESS 
UNUSUAL
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Source: World Health Organization

WASH YOUR HANDS 
regularly and 

thoroughly with 
soap and water 

or use an alcohol-
based sanitiser. This 
will help kill viruses 

that may be on 
your hands.

MAINTAIN SOCIAL 
DISTANCING of at least 
1m between yourself 
and anyone who is 

coughing or sneezing. 
If you are too close, 

you can breathe in the 
droplets containing the 

COVID-19 virus.

AVOID TOUCHING 
YOUR EYES, NOSE 

AND MOUTH. 
If your hands are 

contaminated, the 
virus can enter 

your body through 
your eyes, nose or 

mouth.

PRACTICE RESPIRATORY 
HYGIENE by covering 
your mouth and nose 
with your bent elbow 
or a tissue when you 

cough or sneeze. Good 
respiratory hygiene 

protects you and 
others from the virus.

IF YOU HAVE FEVER, COUGH AND 
DIFFICULTY BREATHING, SEEK 

MEDICAL CARE EARLY.
Stay home if you feel unwell. If you 
have a fever, cough and difficulty 
breathing, call your local health 

authority. They will have the most 
up to date information on the 

situation in your area and can direct 
you to the right health facility. This 
will protect you and help prevent 

the spread of the virus.

WHATSAPP LINE

0600 123 456
NATIONAL HELP LINE

0800 029 999

Turn to page 3 for details of 
how Sasbo will be working 
to help its members during 
the Covid-19 pandemic.
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EDITORIAL

Our country is hovering on the brink of 
bankruptcy. Its lights are flickering. They 
might yet go out big time to render effec-
tive ways of living and doing business 
impossible.

Everything the government has touched 
seems mired in inefficiency and corruption. 
All the State-Owned Enterprises require 
rescuing and there is no longer the money to 
do that.

Most of our municipalities are bankrupt 
and dysfunctional. The cumulative effect is 
becoming crippling. 

Millions of fellow citizens in the townships 
and squatter camps are living 
miserable crime-and-poverty-rid-
dled existences. Whole genera-
tions are growing up physically 
and mentally disadvantaged by 
malnutrition. 

So desperate are our deprived 
poor that demands for them to 
pay for their electricity could 
have them rioting in the streets. 
But if they and the errant munic-
ipalities won’t pay for their elec-
tricity, we will be plunged into 
unimaginable hardship. 

In Cape Town, the collapse of the commut-
er rail service is forcing those lucky enough 
to have jobs to spend double their time and 
money to get to and from work. Think of the 
unfortunate children left alone at home.

Almost daily, we hear testimonies of how 
South Africa has been looted. Yet, because 
the wheels of our justice system grind so 
slowly (and inefficiently, some say), the loot-
ers remain free.

Our leaders seem unable to cope. They 
issue statements of intent, but accomplish 
little. Unless they can quickly come up with 
meaningful, radical economic and moral 
reforms, they will fulfil the stark prediction 
of poet, WB Yeats:

Things fall apart: the centre cannot hold; 
Mere anarchy is loosed upon the world.

If all this were not enough, we, and the rest 
of the world, now have the rampant, life- and 
order-wrecking Coronavirus to deal with.

Where do we finance workers 

stand in all of this? 

• Are we powerless corks bobbing above the 
raging waters; 

• Or are we able to help influence more 
urgent and efficient approaches to South 
Africa’s problems?

We are the latter. We are viable and produc-
tive individuals who have a role to play in 
saving our country. 

What South Africa most needs right now 
is patriotic citizens pulling together in the 
same direction. We at Sasbo are examples 
of what that unity of effort can achieve. We 
must spread the message. 

As individuals, we should count our 
assets and protect and enhance them:
• Our good health
• The fact that we have a job with a future 

in one of the country’s most stable and 
productive industries

• Through Sasbo, we have the collective 
influence and experience required to pro-
tect our jobs and needs 

We should never think that we are too 
unimportant to help make a positive differ-
ence. We are all pebbles capable of making 
ripples in our industry’s pool of ideas and 
policies. If you doubt that, take a look at 

the union’s honours board. It will reveal 
the names of cleaners with scant formal 
education whose resolve and commitment 
influenced policies that benefitted all who 
serve our industry. 

A good way to become a Sasbo activist is 
by debating the issues of the day with your 
work colleagues (their ideas will help you 
to refine your own); recruiting colleagues to 
Sasbo to strengthen its ability to help you; 
attending meetings (and having something 
worthwhile to say at them); interacting with 
your local Sasbo representatives and office; 
writing letters to Sasbo News.

If you do any – or all – of 
these things, you could soon 
earn a place on your Branch 
Executive Committee where you 
will be involved in a range of 
key debates … debates that will 
reach the ears of your union’s 
top-level team; the banks; and 
(through both) those shaping 
SA’s destinies. 

All of the foregoing applies 
equally to whichever political 
party you support. The politi-

cians are your servants, not your masters. 
Perhaps they have been left to their own 
devices for too long. Maybe they have been 
allowed to fit this legend:

An isolated community is like an isolated 
orchestra. 
They get so used to hearing their own discords 
that 
Anyone else’s music sounds wrong to them.
If there is one thing that politicians value 

more than anything else, it is their positions 
of privilege and power. If sufficient num-
bers of their voters point out where they are 
failing, they will improve.

If more of us rise to these challenges 
we will help ourselves, we will help our 
families, our institutions, our industry and 
our country through the stormy seas ahead. 
Let’s go for it.

TESTING TIME FOR ALL OF US
Could we have scripted a worse scenario? Ph
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SASBOsure – Clients enjoy free AA road and home emergency assistance.
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

We can draw 
strength from 
the fact that 

whatever 
problems 

arise, Sasbo 
will be there 

to achieve the 
most favourable 
solutions for its 

members.

We should never think that we are too unimportant to help 
make a positive difference. If you doubt that, take a look at 

the union’s honours board. It will reveal the names of cleaners 
with scant formal education whose resolve and commitment 
influenced policies that benefitted all who serve our industry.

Speaking to Sasbo News he said: 
“Working under extremely diffi-
cult circumstances, our negotiators 
brought home inflation-beating pay 
increases plus healthy bonuses at 
Standard Bank, Absa and Nedbank. 
In so doing, they have sent a compel-
ling message to the rest of the finance 
industry on how their employees 
should be rewarded.

“The negotiators’ achievements 
would not have been possible with-
out the efforts of Sasbo’s members,” 
Joe said. “In a country wracked by 
inefficiencies and divisions elsewhere, 
the employees earned their increases 
by displaying exemplary profession-
alism in delivering the goods for their 
employers. 

GS lauds negotiators and details union’s

2020 challenges
Sasbo general secretary, Joe Kokela, has congratulated the union’s 
members and negotiating teams on their early successes at the 
negotiating table and has spelled out the 2020 challenges facing 
Sasbo members.

“The achievement at Standard Bank 
highlighted the maturity of our indus-
try. Although faced with a potential 
strike about retrenchments, neither 
side at the working level allowed the 
conflict to damage their good working 
relationship.”

Joe said that it was not possible to 
predict members’ 2020 fortunes. 

“The South African economy is reel-
ing. The Eskom power crisis is threat-
ening to destroy the economy. The 
government no longer has the money 
to bail out its inefficient SOEs. Foreign 
investment has dried up and unem-
ployment and poverty are increasing. 
The risk of social unrest is high as 
poor and desperate communities fight 
inferior service delivery and demands 

to pay for their electricity. Added to 
all this is the as-yet immeasurable 
threat to individual safety and to the 
world economy of the coronavirus. 

“We have to face the fact that lower 
confidence, lower earnings and lower 
spending will negatively influence the 
banks’ incomes and job requirements. 
But we can draw strength from the 
fact that whatever problems arise, 
Sasbo will be there to achieve the most 
favourable solutions for its members. 
Our best way forward is not to panic 
and to continue proving our value.”

Addressing the coronavirus, Joe 
said that Sasbo had already taken 
steps to protect its members from the 

Continued on p9

Continued on p7

Addressing the coronavirus outbreak, Sasbo 
general secretary, Joe Kokela, has delivered a 
convincing ‘Stay calm – it’s business as usual,’ 
message to the union’s members and employees.

“This no time for panic,” he says. “Draw 
confidence from the fact that you are not 
alone. Your union is working flat out to 
protect its members and staff from the 
virus and to continue delivering an excel-
lent service to members.

“Sasbo is engaging with all financial 
institutions with which it has a relationship 
regarding their response to the pandemic. 

“Your union is doing everything possi-
ble to ensure that no Sasbo member will 
be adversely affected by loss of income 
now that self-quarantining has become 
necessary. 

“Should ill health arising from the coro-
navirus befall any of our members and their 
families, we will be there for them, too.”

Joe applauds Bankmed’s assurance that 

they will cover the full cost of the coronavi-
rus testing and costs relating to the medical 
care including hospitalisation. 

“As many as 100 000 Sasbo’s members, 
staff and their families are members of 
Bankmed. 

“Through our numerous contacts, we are 
encouraging all other medical aid schemes 
to follow Bankmed’s approach.”

Following President Cyril Ramaphosa’s 
latest address, Joe has made the following 
announcement:

Sasbo’s head office and all regional offices 
will be closed as from Friday, 27 March, 

STAY CALM – IT’S 
BUSINESS UNUSUAL
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Nedbank
Sasbo’s Nedbank negotiations were led 
by assistant general secretary, Wayne 
Hattingh, with the assistance of elected 
members of the Sasbo’s Negotiating 
Team, Manny Captain (Newcastle), 
Andries Mompati (Bloemfontein), 
Shawn Cole (East London), Sydney Biyela 
(Empangeni), Mahlatse Rangongo (Polokwane), 
Kenneth Shibambo (Sasbo designate AGS for 
Nedbank) and Rosa van Staden (Sasbo official).

The collective agreement achieved covers 
employees in the Bargaining Unit which is 
defined as: all employees in Paterson B1 to C5 
except if one earns more than R613 600 p.a. and 
staff in Paterson grade D1 and higher earning 
less than R443 300 p.a.

The agreement results in a total cost (spend) 
to the bank of 13.55% and is split between an 
increase on the remuneration bill (GP) of the 
bank for employees in the Bargaining Unit of 
6.3% and an STI spend of 7.25%. 

Guaranteed package

The remuneration bill of the bank for those 
employees in the Bargaining Unit will increase 
by 6.3%.

The distribution of the increases for individ-
uals is based on performance only as meas-
ured via an individual’s PA rating for 2019. 
It is important to note that the percentages as 
tabled below, per performance rating range, are 

absolute minimums. What this implies 
is that employees rated in the different 
performance ratings ranges will get no 
less than what is reflected in the table 
below but, at the discretion of manage-
ment employees could get more.

2019 
Descriptor 
Performance 
Rating 

Guaranteed 
Minimum 
Increase 

Additional 
Increase

Falling Short No minimum guaranteed increase 

Off Standard 4.0% At Management 
discretion, sub-
ject to budget 

availability 
within the overall 

6.3% pool

Performing 6.3%

Exceeding 7.0%

Excelling 7.5%

STI

It has been agreed that there will be a spend of 
7.25% on the remuneration bill in creating an 
STI pool for employees in the Bargaining Unit. 
Payments are determined by individual per-
formance and the performance of the Group, 
Cluster and Division. It is equally important to 
note that any amount awarded to employees is 
at the discretion of the bank.

Employees with a rating of Performing 
and above will receive an STI payment. 
Those employees rated Off Standard may, in 

exceptional circumstances, qualify for a bonus.

Minimum of earnings range

Employees whose remuneration is below the 
minimum of the job Earnings Range and are 
rated Performing and above, will have their 
remuneration moved to at least the minimum 
for their particular job.

Employees whose remuneration is below the 
minimum of the job Earnings Range and who 
are rated Off Standard, may, at the discretion of 
management have their remuneration moved to 
the minimum.

All employees who are rated Falling Short do 
not qualify to have their remuneration moved 
to the minimum for the job. This also applies to 
employees on PCP.

Any employees unsure as to what the min-
imum GP is for their roles, are encouraged to 
engage their immediate line management who are 
obliged to provide them with this information.

Guaranteed Minimum Remuneration

The guaranteed minimum remuneration in the 
bank will be increased to R170 000 p.a. with 
effect 1 April 2020, excluding staff on Flexible 
Work Practices and commission earners. Any 
employee earning below R170 000 and who is on 
a formal PCP will only have their GP adjusted 
to R170 000 on the successful completion of the 
PCP. 

Absa
Assistant general secretary, Philip 
Landman, with the assistance of 
elected members of the Sasbo negoti-
ating team, led the union’s negotiating 
effort. The Absa team was led by Dr 
Roze Phillips. 

After comprehensively debating 
Absa’s present circumstance and 

its employees’ contribution thereto, the par-
ties agreed to, with effect from 1 April 2020, a 
7% increase to the company’s annual Cost to 
Company bill which will be apportioned as 
follows:
• A guaranteed minimum increase, with 

effect from 1 April 2020, for all bargaining 
unit employees with a performance rating 
of “Outstanding”, “Very Strong”, “Strong”, 
“Good” and “Not Rated”, of 7.0% of their 

annual Cost to Company; 
• A guaranteed minimum increase, with 

effect from 1 April 2020, for all bargaining 
unit employees with a performance rating 
of “Improvement Needed”, of 0.8% of their 
annual Cost to Company subject to the provi-
sions of clause 4 below.

• An amount equal to 0.2% of the total annual 
bargaining unit Cost to Company bill as at 1 
April 2020 to be distributed within the sole 
and absolute discretion of Absa management 
for employees in the bargaining unit.
Employees with an “Improvement Needed” 

performance rating will be eligible to participate 
in the 2020 annual remuneration review as set 
out in this Agreement. It is specifically agreed 
that this will not be regarded as a binding or 
persuasive precedent for future remuneration 

reviews. As such, the position regarding the 
eligibility of “Improvement Needed” perform-
ers to receive a salary increase will always be 
subject to annual review.

Employees with an “Underperforming” per-
formance rating are not eligible to participate in 
the 2020 annual remuneration review.

Medical aid subsidy

The medical aid subsidy will be increased by 
R40 per month, from R861 per month to R901 
per month, with effect from 1 April 2020 for 
employees in the bargaining unit only. The 
medical aid subsidy of all employees in the 
bargaining unit will be incorporated into Cost to 
Company with effect from 1 April 2020.

Standard Bank
The overall settlement reached was a 
7.3% increase to the salary bill for all 
General Staff with a minimum salary 
increase of 7.0% for all staff in the top 
three performance categories. Staff in 
the bottom performance category will 
receive an increase of no less than 
4.1% which is similar to the year on 

year inflation (CPI).
Only staff who were on a poor performance 

programme on 31 December 2019 or who were 
rated in the bottom performance category in 
2018 and 2019, will not automatically qualify for 
an increase. Top performers may receive salary 
increases above the minimum of 7.0%, at man-
agement’s discretion.

Although the bank’s performance was nothing 
special during the 2019 financial year, it was 
agreed that a bonus payment of 7.0% will be 

made to all qualifying General Staff. All those in 
the top three performance categories will receive 
a guaranteed minimum bonus payment of no 
less than 4% of their annual guaranteed pack-
age. Any bonus payment to staff in the bottom 
performance category will be at management’s 
discretion. The new minimum salary for grades 
SGB04 and SBG05 will increase to R195 000 per 
annum. 

The increase in the salary scales and allowanc-
es, etc. will be based on the usual principles. 

Retrenchments

Assistant general secretary, Eugene Ebersohn, 
who led the union’s negotiating effort, 
expressed his team’s concerns with regard to 
forced retrenchments and asked the bank for an 
undertaking that it will not subject any Sasbo 
member to forced retrenchment during 2020. 

The bank was not prepared for this demand 
and could not immediately respond. It did, how-
ever, concede that Sasbo had raised a valid point 
and undertook to consult with all the different 
business units internally before responding 
formally to Sasbo, hopefully at the next engage-
ment scheduled for March 2020.

Eugene was assisted at the negotiations by 
the rest of the Sasbo’s elected Negotiation Team 
which consists of Shaheda Asvat (Ladysmith), 
David Cedras (Cape Town), Nomvula 
Kubheka (Bethlehem), Tsietsi Mafabotho 
(Ekurhuleni), Bongani Ngobese (Richards Bay), 
Mandisi Qwabe (Tshwane), Thaera Rahaman 
(Pietermaritzburg), Jekolyn Pillay (Sasbo official 
observer), Rosa van Staden (Sasbo official) and 
Ben Venter (Sasbo deputy general secretary).

Summary of salary settlements
2020 salary negotiations with Standard Bank, Absa and Nedbank have been concluded. Still outstanding 

among the major banks are the negotiations with First National Bank and Capitec Bank.

Despite losing their battle to prevent Sasbo from obtaining majority representation, 
Capitec is still trying to avoid having to negotiate salaries. Its employees are not backing 

its stance. The bank’s irrational rear-guard action might lead to a strike. 

How good, or bad, are the pay deals concluded thus far? 

Bearing in mind that few salary settlements ever match members’ hopes and needs, the overall view is that 
Sasbo’s negotiators did a magnificent job. In a depressed economy with millions of unemployed and near-zero 

growth, inflation-beating pay increases plus bonuses for the vast majority add up to a welcome life raft. 

The comprehensive nature of the settlements, which have something for all levels and 
circumstance, have also drawn favourable comment. Highlights of the deals are as follows:

SASBOsure – Clients enjoy free AA road and home emergency assistance.
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.
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There is only one thing you need 
to understand about how a Corona 
Virus spreads. 

It spreads when droplets of 
body fluid from a sick person get 
into the eyes, nose or mouth of a 
healthy person.

So, if you see someone who is 
visibly coughing, sneezing or sick, 
you can choose to:
1. Keep your distance. 2 to 0,5 

meters will keep you safe from 
large droplets. Or

2. Give them a mask. They can 

cough or sneeze into it and pro-
tect everyone else nearby.

And in general, it’s a good idea to 
avoid crowds, because you don’t 
know who might be sick. People 
who are infected can show no 
symptoms, but are still infectious. 
All people who wear masks might 
not be sick but only wear it to 
protect themselves.

But sometimes a sick person’ sali-
va can get on other things such as:
• Their hands
• Door knobs

• Pens
• A computer mouse
• Digital devices
• Tissues
• Lift buttons
• Cups
• Stair bannisters and
• Even on the outside of a healthy 

person’s face mask.
If you touch any of these things by 
accident, and then touch your face 
(rub your eyes or your loved one’s 
face) you might all fall sick.

Viruses can last for up to 48 

hours on objects and the only 
effective way to get rid of them is 
to wash them off with soap.
Follow these five precautions:
1. Wash your hands thoroughly 

with soap and water for at least 
20 seconds after touching a 
suspected contaminated surface. 
What is thoroughly? Wash up 
to your elbow. Wash the back 
of your hands, between the fin-
gers, under the nails. IT should 
be long enough time to sing 
Happy Birthday twice.

BANKMED’S BRIEF ON HOW TO
AVOID THE CORONA VIRUSES

Acting with commendable promptness Bankmed has provided us with a 
comprehensive brief on the coronaviruses and how to avoid them. We 
suggest members study the brief and inform their families accordingly.

DEALING WITH 
SUSPECTED CASES 
Any person with the following risk fac-
tors should be investigated and tested 
for 2019-nCoV: 
• Severe acute respiratory illness 

(SARI), presenting with fever (≥38°C) 
or history of fever and cough with 
pneumonia or acute respiratory 
distress syndrome (ARDS) requiring 
admission to hospital 

• A documented travel history to 
Wuhan, Hubei Province in China 
within 14 days of symptom onset 

• Close physical contact with a con-
firmed patient with 2019-nCoV while 
they are symptomatic 
Close contact includes the following: 

• Providing direct care for 2019-nCoV 
patients 

• Being exposed to Healthcare 
Professionals infected with 
2019-nCoV 

• Visiting patients or staying in the 
same close environment as someone 
infected with 2019-nCoV 

• Working in close proximity to some-
one infected with 2019-nCoV 

• Sharing the same classroom environ-
ment with someone infected with 
2019-nCoV 

• Travelling with someone infected 
with 2019-nCoV in any mode of 
transport 

• Living in the same household as 
someone infected with nCoV 

OR

A person with acute respiratory illness 
(ARI) of any severity who presented 
with symptom onset within 14 days 
and had been exposed to the following: 
• Close physical contact with a con-

firmed patient with 2019-nCoV while 
he/she is symptomatic; or 

• Exposure to a healthcare facility in 
a country where hospital-associated 
2019-nCoV infections have been 
reported 

OR
• A documented travel history to 

Wuhan, Hubei Province, China 
within 14 days of symptom onset; 
and had visited an animal market in 
Wuhan City 

UPDATES TO SITUATION 
REPORTS 
As a member, you may want to keep 
abreast of the situation, and you can 
do so by visiting the World Health 
Organisation’s website. Daily updates 
are provided by the World Health 
Organisation and these Daily Situation 
Reports are also available on their 
website. 

MEDICAL SCHEME 
BENEFITS FOR CONFIRMED 
CASES OF 2019-COV 
Benefits for both in-hospital and 
out-of-hospital care will apply accord-
ing to the different Plan types.

but Sasbo staff is still available to assist members who need help. 
If you need any union assistance, you can contact someone at the 
following emails:

Head Office

joek@sasbo.org.za for general enquiries 
benv@sasbo.org.za for specific government announcements 
and notices 
benb@sasbo.org.za for enquiries relating to the insurance sec-
tor especially Santam and OM Insure 
eugenee@sasbo.org.za for enquiries relating to Standard Bank 
gizellec@sasbo.org.za for legal enquiries 
kenneths@sasbo.org.za or wayneh@sasboorg.za for Nedbank 
related matters 
myans@sasbo.org.za for enquiries relating to the South Africa 
Reserve Bank; SBV, Capitec Bank and Old Mutual of South 
Africa 
philip@sasbo.org.za for Absa enquiries 
vanessah@sasbo.org.za for enquiries relating to First National 
Bank 
lebos@sasbo.org.za for enquiries relating to Bankserve Africa, 
UBank, IPS, Gro Bank, VBS, NHFS, Mutual Bank and African 
Bank 

Regional offices

You may also contact the regional offices at the following email 
addresses:
Bloemfontein: simonew@sasboblm.org.za 
Cape Town: sasbocpt@sasbocpt.org.za 
Durban: sasbodbn@sasbodbn.org.za 
Johannesburg: SiphokaziM@sasbojhb.org.za or 
venessab@sasbojhb.org.za 
Port Elizabeth: sasbope@sasbope.org.za 
Pretoria: theol@sasbopta.org.za including specific enquiries 
relating to Land Bank 

Wrapping up his message Joe said: “Good communication is 
the lifeblood of our union. Even though we’re no longer able to 
meet on a person-to-person basis for the immediate future, we 
plan to remain in touch with our members and branches via 
video conferencing. The necessary platforms are already being 
put in place.

“These are unusual times. Know that your union’s new pri-
ority is its members’ safety and wellness. Do what you can to 
help it by remaining calm, united and ignoring fake news and 
we will win this battle.”

IT IS BUSINESS UNUSUAL
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Continued from p3

ABOUT CORONAVIRUSES
Coronaviruses are a large family of viruses that 
cause illness ranging from the common cold 
to more severe diseases such as Middle East 
respiratory syndrome (MERS) and severe acute 
respiratory syndrome (SARS). Coronaviruses 
are zoonotic, meaning they are transmitted 
between animals and people. 

A novel coronavirus is a new strain that has 
not been previously identified in humans. The 
2019 novel coronavirus (2019- nCoV) is a virus 
identified as the cause of an outbreak of res-
piratory illness first detected in Wuhan, China. 
Early on, many of the patients in the outbreak 
in Wuhan, China reportedly had some link to 
a large seafood and animal market, suggesting 
animal-to-person spread. However, a growing 
number of patients reportedly have not had 
exposure to animal markets, which indicates 
that person-to-person spread is occurring. 

TRANSMISSION 
Since this novel coronavirus was only recently 
identified, there is currently limited informa-
tion regarding the modes of transmission, clini-
cal features and severity of the disease. Human 
coronaviruses most commonly spread from an 
infected person to others through: 
• The air by coughing and sneezing 
• Close personal contact, such as touching or 

shaking hands 

• Touching an object or surface with the virus 
on it, then touching your mouth, nose, or 
eyes before washing your hands 

• Faecal contamination (rarely).

SIGNS AND SYMPTOMS 
There is limited information regarding the clin-
ical features and the severity of the disease at 
this stage. For confirmed 2019-nCoV infections, 
reported illnesses have ranged from infected 
people with little to no symptoms to people 
being severely ill and even dying. Symptoms 
can include fever, cough and shortness of 
breath. Symptoms may appear in as few as two 
days or as long as 14 after exposure. 

TREATMENT 
Treatment is supportive as no specific ther-
apy has been shown to be effective. People 
who think they may have been exposed to 
2019-nCoV should contact their Healthcare 
Professionals immediately. 

PREVENTION 
There is currently no vaccine to prevent 2019-
nCoV infection. The best way to prevent infec-
tion is to avoid being exposed to this virus. 

REDUCING EXPOSURE 
There are certain steps you can take to reduce 

your exposure to 2019-nCoV: 
• Wash your hands often with soap and water 

for at least 20 seconds. If soap and water are 
not available, use an alcohol-based hand 
sanitiser 

• Cover your mouth and nose with your flexed 
elbow or a tissue. Throw the tissue away 
immediately and wash hands 

• Avoid touching your eyes, nose and mouth 
with unwashed hands 

• Stay home when you are sick 
• Clean and disinfect objects and surfaces that 

are frequently touched 
• Avoid close contact with anyone who has a 

fever and cough 
• Seek medical care early and share your 

previous travel history with your Healthcare 
Professional, especially if you have a fever, 
cough and difficulty breathing 

• When visiting animal markets in areas cur-
rently experiencing cases of novel coronavi-
rus, avoid direct unprotected contact with 
live animals and surfaces in contact with 
animals 

• Avoid the consumption of raw or under-
cooked animal products. Handle raw meat, 
milk or animal organs with care to avoid 
cross-contamination with uncooked foods 

• Avoid travel if you have a fever and cough. 
If you become sick while using public trans-
port, inform the personnel and seek medical 
care early 

Quick guide: All you need to know about the Corona Virus

2. Cover your cough with a disposable 
tissue or use mask and discard imme-
diately in a waste bin. Don’t wear the 
mask for more than a day as bacteria 
grows on the inside of your mask if 
you wear it too long. Also don’t touch 
the outside of the mask if you can. IF 
you did, don’t worry. Just wash your 
hands with soap afterwards.

3. Avoid coming into contact with peo-
ple who are sick or share personal 
items such as food, utensils, cups and 
towels. Everyone should have their 
own towel.

4. Avoid touching your eyes, ears and 
nose.

5. Seek medical advice if you are sick.
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Interesting Facts 

Spekboom is a sprawling shrub or small tree 
and it is most attractive in full bloom as a mass 
of soft pink nectar-rich flowers flourish at the 
ends of the branchlets. After flowering, the tree 
may bear tiny papery three-winged fruits. This 
versatile plant has several uses:

#1 Leaves are Edible

The taste of spekboom leaves are pleasant but 
changes throughout as the sun rises and sets. 
During the day leaves have an acid flavour and 
they become less acidic towards the evening. 
The delicious greenery is heavily browsed by 
game and firm favourite of several wild animals, 
especially elephants! Other names for it are 
Elephant bush, Dwarf Jade and Porkbush.

The plant is also referred to as elephant’s food 
(and hence its name elephant bush) as it is what 
elephants love most and forms part of their vast 
diet. The Afrikaans word spekboom directly 
translates to ‘bacon tree’, which is how the name 
‘porkbush’ came into being. 

Spekboom is an exceptional, fresh addition 
to salads and a small sprig will add a delicious 

flavour to a stew.

#2 Communities Use Spekboom 

Leaves for their medicinal values

The leaves are used medici-
nally and in traditional home 

construction. Here are the most 
popular traditional and contemporary 
uses of spekboom leaves:
• Sucking a leaf to quench thirst, treat 

exhaustion, dehydration and heatstroke.
• Using crushed leaves to provide relief 

for blisters.
• Chewing leaves can treat a sore throat and 

mouth infections.
• Juiced leaves are used as an antiseptic and to 

soothe skin ailments such as pimples, rashes, 
insect stings and sunburn.

• In certain areas, the stems are used to help 
build huts/homes. The stems are dried and 
used as thatch for rooves of the huts/homes.

• In Mozambique, breastfeeding mothers 
eat spekboom leaves to increase their milk 
supply.

• During famine, the Zulus eat the leaves.

Spekboom (Portulacaria Afra) is a succulent plant found in 
South Africa. One of the many Spekboom facts is that it 

is indigenous to the Eastern Cape province and has been 
deemed as a miracle plant by many. It is a bright green, 

small-leaved plant with a contrasting red stem that seems 
ordinary but don’t be fooled – it is a very special plant!

PLANT A SPEKBOOM FOR OUR FUTURE
harmful carbon emissions is compared to that of 
moist, subtropical forests. This remarkable plant 
is unique in that it stores solar energy to perform 
photosynthesis at night. This makes a spekboom 
thicket 10 times more effective per hectare at car-
bon fixing than any tropical rainforest.

Excess carbon in the air is responsible for 
global warming so plant more spekboom to 
fight climate change!

#2 This proudly South African plant is easy to grow

It is one of the easiest plants to grow because 
it doesn’t need formal planting. Simply break 
a piece off and stick it in the ground in an area 
that gets lots of sun. Spekboom also responds 
well to pruning and grows densely, making it 
an excellent, hardy hedge. In late winter and 
spring, this plant flowers bloom in beautiful 
pink. The flowers are rich in nectar, bringing 
beautiful birds to your garden.

#3 It is water-wise and super resilient

The low-maintenance plant can survive on as lit-
tle as 250 – 350mm of water per year! Spekboom 
has a photosynthetic mechanism which allows 
it to adapt to all weather conditions so it can 
survive extreme conditions – from drought to 
frost. It is also an excellent soil binding plant 
that prevents soil erosion.

#4 Spekboom can live up to 200 years old!

This plant propagates easily. A broken branch 
tossed onto the ground by a grazing elephant 
will grow roots and create a whole new plant. It 
can sprout up to five metres tall. It also stimu-
lates biodiversity, enabling other plants to grow 
and live in its mini biome. If you’re looking for a 
versatile plant that can be turned into a hedge, a 
bonsai, used as ground cover or perhaps a large 
bush, spekboom is the plant for you.

#5 It is high in basic nutrients

This plant is edible and high in nutrients, 
especially Vitamin C, and a perfect addition to 
a salad. It is a firm favourite in the animal king-
dom, especially for elephants, kudu and black 
rhino. If you find yourself surrounded by this 
incredible plant on a hike and you’re feeling a 
little tired, make sure to break off a piece and try 
it. Filled with moisture, it can even treat exhaus-
tion and dehydration.

Plant a Spekboom Tree

A spekboom tree can grow up to four metres 
tall! 

You can do your part in the fight against 
global warming by simply planting a spekboom 
plant in your garden. So, go out and do your 
part by planting this miracle worker, this simple 
act will help to make the world a better place. 

The spekboom flowers are nectar-rich and 
provide food for many insects – endangered 
bees love them! This, in turn, attract insectivo-
rous birds. Larvae of the Duadem butterfly also 
feed on the Portulacaria species.

This succulent plant grows fairly quickly and 
maybe closely planted to form a hedge, used as 
an ornamental succulent tree for a rockery, or 
planted to check soil erosion. It makes a beauti-
ful bonsai or a great potted plant. It can be plant-
ed in a large container on a sunny patio, but it 
will need to be watered occasionally.

Spekboom can be propagated from cuttings, 
which must be kept dry to prevent rotting. 
Allow the cleanly cut edges of the cuttings to 
dry out for a few days before planting it in well-
drained river sand. In order to grow spekboom 
successfully, the soil must be well-drained. Even 
though it has no special requirements to grow, 
compost and fertiliser will encourage quicker 
growth. Cuttings are easily rooted in spring 
though autumn.

This miracle plant species can be benefi-
cial in rehabilitating and restoring semi-arid 
and thicket habitats. More impressive still is 
the spekboom’s fantastic growth rate and its 
drought-resistance, making it an ideal plant for 
arid areas.

This plant is vital to our ecosystem for several 
reasons. Here’s why.

#1 It helps to fight climate change and air pollution

This plant helps to remove carbon dioxide from 
the atmosphere by acting like a carbon sponge, 
improving the quality of air we breathe. More 
specifically, spekboom can absorb between four 
to ten tonnes of carbon per hectare. This incred-
ible tree uses carbon to make plant tissue and 
produce oxygen. According to The Spekboom 
Foundation, spekboom’s capacity to offset 

threat and would continue to do so. 
Unresolved issues at Standard Bank, Nedbank, 

Absa, Old Mutual and Capitec Bank might 
require the members’ involvement in industrial 
action. “These issues are detailed by our presi-
dent in his article (Banking IR remains fragile) 
elsewhere in this issue. The bottom line is that 
Sasbo is holding the high ground. Our demands 
are just and we are open to compromise. 

“Only if the managements of the abovemen-
tioned financial institutions insist on breaking 
good faith and acting autocratically will indus-
trial action become necessary. If it does, it will 
be up to Sasbo’s members to stand together as 
firmly as we did in 1920 to demonstrate the folly 
of ignoring and short-changing Sasbo members. 

“If there have to be showdowns, I have abso-
lute faith in our members to deliver the goods.”

Strike up-date 

As this issue was going to press, Joe provided 
the following up-date on the possibility of strikes 
at the erring financial institutions: 

As members will remember, 2019 ended with 
the possibility of a Sasbo strike hovering over the 
finance industry.

We had made waves, gained considerable 
media coverage and taken the financial insti-
tutions to task regarding their approach to 
retrenchments. They went to great lengths to 
prevent us from striking, and partially succeed-
ed through their big brother Business Unit South 
Africa (BUSA).

The big question for 2020 is: is that strike a 
thing of the past?

The answer is NO. The prospect of Sasbo 
members striking has not been abandoned.

Sasbo has lodged a Labour Court appeal 
against its decision to halt the strike. We have 
received confirmation in this regard and are 
waiting for the court to set a date for the appeal. 

Sasbo is making history as there is no defi-
nition on a Section 77 certificate. The Labour 
Relations Act does not clearly define the period 
of duration, or the expiration date once a strike 
certificate has been issued. If the crisis that 
caused the need for the strike is not resolved, the 
certificate should not expire. 

As we all know, the crisis in South African 
banking has definitely not been averted. Not one 
bank has to date approached Sasbo to engage on 
the matter and look for an amicable solution.

This is a renewed call to all of our members.
If there is no change of heart by the banks, 

when our application to strike is granted – and 
it will be granted – we must make use of our 
protected strike to stay away en masse. 

The voice of the workers must be heard. By 
bringing the banks to a stop for a day we will 
make known their disregard for their employees 
on 4IR issues and avert the threatened jobs crisis. 

We will not be alone. Other unions here and 
overseas and Cosatu, our union federation, will 
be backing us.’

Details of the salary settlements appear on 
pages 3-4.

Virus puts Capitec 
salary negs on hold
The lockdown resulting from the COVID-19 crisis 
has put the hard-fought first-ever salary negotiations 
between Sasbo and Capitec Bank on hold.
It is not possible to report on the progress 
thus far as what happens at salary negotia-
tions remains confidential until a conclusion 
is reached.

However, Capitec members can draw 
strength from the fact that the signs are good. 
Both teams have been making every possible 
effort to continue communicating on the issue.

Asked by Sasbo News for an update on 
the situation, assistant general secretary, 
Myan Soobramoney, who is leading the 
union’s negotiating effort, said: “All I can say 
is that Capitec’s response to dealing with 

the COVID-19 is commendable. The bank 
has been engaging Sasbo in good faith and 
sharing information with transparency and 
in good spirit. Sasbo takes this opportunity 
to acknowledge the positive engagement 
and hopes that this will continue beyond the 
current national crisis.”

GS LAUDS NEGOTIATORS AND DETAILS 
UNION’S 2020 CHALLENGES Continued from p3
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 Global Labour Briefs
ITUC’S CALL FOR NEW SOCIAL CONTRACT IS 

RELEVANT TO TODAY’S SA SITUATION

Saying that trust in democracy is broken (only thirty per 
cent of the world’s people believe that their voice mat-
ters), the 200-million-strong International Trade Union 
Confederation (ITUC) is campaigning for a new social 
contract between governments, workers and business. 
The Confederation’s call is highly relevant to the present South 
African situation.

ITUC wants governments to act in the interests of people; to 
rewrite economic rules to promote growth and shared prosperity. 
Trust can never be rebuilt, ITUC says, before governments act 
in the interests of people. Rebuilding strong democracies will 
require:
• People to see how the wealth of their economy is being used 

to facilitate jobs growth with a target of full employment.
• Living standards to cease to be based on minimum living 

wages and collective bargaining to guarantee decent jobs 
exists. 

• Universal social protection and quality public services.
• Fair taxation, where corporations pay their share.
• Tax profit to be invested in vital public services including free 

public education, vocational education and lifelong learning, 
free healthcare, childcare and aged care, and in sustainable 
infrastructure.

• Equal economic participation of women and inclusion of young 
people is guaranteed.

• Environmental responsibility extends to net-zero emissions and 
biodiversity protection with ocean and water purity high on the 
political and legislative agenda and accounted for in annual 
accounts,

The ITUC Global Rights Index shows that democratic space 
is shrinking – 54 countries denied or constrained freedom of 
speech and assembly last year. Wages and social protection are 
declining and unemployment is high. Progress for women has 
stalled and young people are worried that they won’t be able to 
achieve what previous generations have achieved. More people 
go to bed hungry than the world claims to have lifted out of 
poverty – all this despite the world being three times richer than 
it was just twenty years ago.

UNI FIGHTS FOR RIGHT TO DISCONNECT 

As the barrier between work and personal time erodes, 
a new global campaign to help workers reclaim their 
right to disconnect from their jobs has been launched 
by UNI Global Union. Led by UNI Global Union’s 
Professionals & Managers (UNI P&M) the campaign will 
be rolled out worldwide with the help of the first-ever 
guide to negotiating for digital disconnection.

UNI’s “The Right to Disconnect” guide draws on in-depth 
research of national disconnection laws and collective agree-
ments and establishes best practices and sample language for 
collective bargaining. The guide is part of a broader effort to 
assist unions globally to combat the anxiety, depression and burn-
out often associated with a constantly connected world of work.

“Workplace technologies can offer a freeing amount of flexi-
bility, or they can control workers’ lives outside of the job,” said 
Christy Hoffman, General Secretary of UNI Global Union. “The 
right to disconnect is the new fight for the eight-hour workday, 
and just as unions led the way then, we are striving for a fair 
balance between work and life now. These best practices move 
us forward.”

The guide also calls on employers to not structure connection 
polices in ways that disadvantage women, who traditionally 
have more responsibilities at home than men and may need 
more flexibility with hours at work and connection times at 
home.

“The right to disconnect should not be thought of in terms 
of self-help or individual responsibility,” said Alex Högback, 
Director of UNI Professionals and Managers. He continued: 
“There needs to be a collective approach to the problem and a 
real, enforceable commitment from the employer to safeguard 
this right. The duty to respect others’ right to disconnect is a 
critical but often overlooked aspect.

US BANKING BREAKTHROUGH

For the first time in decades, bank workers in 
the United States have formed a union. The 
Communications Workers of America (CWA) has 
announced that a majority of employees at Beneficial 
State Bank in California successfully won union rights.

One hundred and thirteen Beneficial State Bank employees 
will join the Communications Workers of America, a coalition 
member in the Committee for Better Banks – gaining them a 
voice on the job and crucial tools to speak out for better work-
ing conditions, higher wages and protection from retaliation.

Employees across the US banking industry, from bank tellers 
to call centre workers, have joined the Committee for Better 
Banks to demand better labour standards and consumer protec-
tions to avoid the disastrous 2008 financial crisis and the 2016 
fraudulent accounts scandal at Wells Fargo, which Wells Fargo 
employees in the Committee exposed. 

The US financial services industry, which is plagued by 
systemic problems of discrimination, low-wages, extreme sales 
goals and whistle-blower retaliation, has the country’s lowest 
percentage of union representation.

“Beneficial State Bank is setting a precedent today for the 
entire banking industry and we’ll keep organizing workers 
across the industry to push for this systemic change,” said 
Communications Workers of America Organizing Co-ordinator, 
Erin Mahoney.

WHAT COUNTS AS WORK?

Does your time spent reading emails when you should 
be off-duty count? Where is the limit? How about the 
time that click workers, freelancers, and courier riders 
spend waiting for a job to tick in? Or the miles driven 
between clients and the time spent in traffic jams for 
the home-care worker? Should your commute count as 
work? What are the work/life boundaries these days? 
When is ‘work’ work and how can we prove it? 

Many young workers today face highly criticisable working 
conditions. Warehouse workers have few breaks and run miles 
per day to meet targets set by an algorithm. Bankers, insurance 
workers and call centre staff are monitored for every keystroke 
they make, every word they say, the time they spend concluding 
a sale or giving a piece of advice.

Whilst we know this is happening, unions today rely on 
anecdotal evidence to push back on irresponsible employers and 
businesses, or to prove that the working day extends far beyond 
the hours paid. However, whilst anecdotes emotionally touch us, 
they seldom lead to change.

The UNI-driven Young Workers Lab aims to address this by 
providing unions with the knowledge, best-practices and digital 

 Letters
More 

members say 
‘thank you’

I have to express my gratitude 
to Lorraine for the exceptional 
job she did representing me in 
my hearing. 

Thank you for the profes-
sional manner in which you 
went about representing me 
and prepping me for the hear-
ing. I am happy to announce 
that I have been reinstated 
back at work (found not guilty) 
and this gives me great relief 
as my name won’t be listed 
on REDS and I can continue to 
work and work harder towards 
growing and up-skilling myself.

Continue being the passion-
ate, hard-working individual 
you have proved yourself to be.
Baipidi – FNB

I would like to thank and 
compliment Cole for his time, 
superb support and dedication 
in advising and assisting me 
with my work matter. 

Cole has a lovely disposi-
tion, he listens attentively with 
understanding and patience, 
his approach and style eases 
anxiety, making it easy to 
converse with him regarding 
concerns, without feeling 
prejudiced. 

He remained impartial, 
advising an unbiased way 
forward. Cole’s presence at my 
meeting with Human Capital 
certainly put me more at ease 
and once again his balanced 
technique and approach 
addressed my concerns 
with Human Resources in a 
diplomatic and firm manner. 
It certainly is a real sense of 
comfort, knowing that there 
is someone understanding, 
highly competent and very 
knowledgeable in your corner. 

Thank you, Cole, for availing 
yourself on short notice to be 
present for my meeting, for the 
serene and tactful style you 
delivered during discussions 
and for the peace of mind your 
assistance has given me going 
forward.
Nadine – Standard Bank

South Africa is experiencing one of its most 
serious financial crises in living memory. The 
major banks are taking strain. Falling revenues 
and rising bad debts aside, they are facing new 
competition from several quarters. The CEOs of 
the major established banks do not know what is 
going to happen next. Consequently, they appear 
to have gone to ground.

Capitec excluded (I’ll come to them later), the 
news is not all bad. Despite the grim backdrop that I 
have outlined, Sasbo has achieved inflation-beating 
2020 salary pay adjustments at Nedbank, Absa and 
Standard Bank. Salaries at those banks have been 
raised by 6. 3 to 7.3 per cent. Additional bonuses 
due to most employees and the other adjustments 
to employment conditions achieved add up to, per-
haps, the country’s best 2020 pay settlements. 

These achievements notwithstanding, the biggest 
questions facing the finance industry remain:
• Will there be austerity and 4IR-related 

retrenchments?
• Will they result in industrial action?

Finance workers, through Sasbo, were the first 
force to recognize the 4IR threat and the first to 
take positive action to curb its negative effects. 
Sasbo’s study tour of European and Asian unions 
and employers already employing effective anti-
4IR strategies and its ground-breaking seminar on 
the subject are well-known. Our union invited the 
major banks and Government to join us on both 
exercises, which they did appreciatively. 

Sasbo believed that it had created the founda-
tion for a consultative approach to the automation 
threat. That was not to be. 

From the moment that 4IR struck, the banks 
became ever more aloof. In the good times they tell 
their employees that they are a team and a family. 
When problems arise, they give their employees the 
impression that they are irrelevant outsiders. 

Even now, a year later, no CEO of a major bank 
has deigned to discuss the issue with Sasbo.
• Consider the human relations efficacy of that 

approach.
• Compare it with the approach of Eskom’s Andre 

de Ruyter who was prepared to courteously meet 
street demonstrators.

• Recognise how angry the banking CEOs are mak-
ing their employees …

• Understand how difficult it has become for their 
leaders to dissuade them from taking industrial 
action at a time when the last thing that South 
Africa needs is an unstable banking sector. 
The employees’ stance is clear. 

• They are aware that reduced revenues and the 
4IR will require a measure of downsizing. 

• As one of the three partners that comprise the 
finance industry, it is their right to have a say in 

how that downsizing 
takes place.

• Working with Sasbo, the industry has a proud 
record of achieving the most painless possible 
downsizing.

• Sasbo has a great deal of experience to offer. 
Over the past 104 years the union has helped the 
finance industry to survive many crises: wars, 
economic depressions and social revolution. 

As I write, the Labour Appeal Court is weighing up 
Sasbo’s right to strike.

There has been some easing of the tensions. 

Capitec

From its inception Capitec fought tooth and nail 
to deny its workers bargaining rights. Despite the 
banks’ considerable effort, its employees kept join-
ing Sasbo to the point where the Commissioner for 
Conciliations, Mediations and Arbitrations (CCMA) 
ordered the bank to allow Sasbo organising rights.

Capitec employees continued to join Sasbo and 
the union’s representation there is now well ahead 
of the statutorily required 51 per cent. 

Despite the CCMA’s intervention and despite 
Sasbo’s majority representation, Capitec is still 
refusing to enter into a collective agreement with 
Sasbo.

Capitec’s attitude is an exact reprise of the dog-in-
the-manger approach that triggered Sasbo’s famous 
and victorious 1920 strike, 

It is a battle that Capitec cannot win.
• Either the bank will recognise its employees’ 

trade union and negotiate their terms and condi-
tions with it

• Or its employees will likely strike to force the 
bank to recognise a collective agreement with 
Sasbo.

What of the immediate future? 

Without even bringing the coronavirus into the 
equation, Sasbo knows that its members and the 
institutions they serve are facing an extremely 
difficult year … one in which there are bound to be 
some job losses. 

Given fair-minded managements, together we 
can find reasonable solutions to the industry’s prob-
lems without the disruption of industrial action. 

If, on the other hand, the banks continue to give 
their employees the impression that they are not 
regarded as partners in the companies they serve, 
they will invite HR unrest that none of us needs.

On the pandemic (Covid19) that has devastat-
ed many nations across the world, may we all 
observe the lockdown rules, which are necessary 
interventions put in place to curb the spread of the 
Corona virus. Working together we will defeat this 
pandemic.

GOOD NEWS!
Standard Bank has 
heeded Sasbo’s 
call for fair parking
2020 Human Relations at Standard Bank has 
begun on a happy note. The bank has agreed 
to Sasbo’s demand that all permanent general staff 
receive similar parking benefits to those of manage-
ment and senior executives. 

Effective 1 January 2020, the bank will reimburse 
all permanent general staff for their monthly parking 
costs, on condition that proof of payment can be 
provided. 

Sasbo first raised the issue of parking for general 
staff last year, expressing its concern that they had to 
pay for their parking whilst senior staff members were 
given free parking. The union pointed out that the 
policy dated back to the days when employers gave 
senior staff more benefits just because they were more 
senior. 

Sasbo argued that it was bizarre to build a large 
and expensive parking garage next to 3 Simmonds 
Street in Johannesburg and expect only general staff – 
the staff who could least afford to pay for parking – to 
pay for it. The union went on to stress that it did not 
want any senior staff to lose their parking benefit.

In addition, Sasbo pointed out, staff members are 
often transferred to other places of work. Although the 
bank agreed many years ago, at Sasbo’s insistence, 
that staff need to be compensated for any additional 
travel they may incur as a result of being transferred, 
the reality was that general staff often had to pay 
more for their private parking.

The union had to raise these issues on a number 
of occasions before the bank undertook to look into 
them and provide feedback.

Expressing his delight at SB’s willingness to see 
reason, Eugene Ebersohn, the assistant general 
secretary who drove the issue, said: “Particularly in the 
metropolitan areas where parking is expensive, this 
new parking benefit will be a boon to qualifying staff 
at a time when everyone is looking to spend wisely 
and save where they can”.

Banking IR 
remains fragile
This article was written for the NIHSS magazine by Sasbo’s President, Malesela Lekota.

Particularly in the metropolitan 
areas where parking is expen-
sive, this new parking benefit 

will be a boon to qualifying staff 
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Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources 
from union funds and member donations, renders 
financial assistance to members who are suffering 
extreme financial hardship.

Sasbo Legal Line
This is the union’s popular free 24-hours-a-day, 
365-days-a-year legal advice through Europ Assistance 
service to members. Sasbo callers receive professional 
guidance and save millions of rands in legal costs. Call 
0860 111 000.

Sasbo Study Grants
Each year the union offers study grants (on a rand-for-
rand basis) to members or their children undergoing 
second-year tertiary education or beyond.

Old Mutual Educational 
Trust Scholarships
Sasbo has been admitted to the Old Mutual education-
al trust that promotes tertiary education by providing 
scholarships for worthy individuals. The scholarship pro-
vides funding to study on a full-time, part-time or on 
a distance basis, for a first-time undergraduate degree 
or diploma (including BTech) at an accredited Higher 
Education Institution. You may apply only if you are:
• A member or staff member of one of the participat-

ing trade unions.
• A child of a member or staff member, and are under 

the age of 25.
• A grandchild or other child blood relation of the 

member or staff member, and are under the age 
of 25, and are solely financially dependent on the 
member.

Old Mutual Group Schemes
During their 20-year association with Old Mutual, 
Sasbo members have invested in a wide range of finan-
cial plans (investment, education, capital accumulation 
and funeral plans) made available to members at 
competitive rates. Their collective stake in Old Mutual 
qualified the 11 000 members with Old Mutual 
investments for shares worth an estimated R40 million 
when the company privatised its operation in 1999. 
Old Mutual continues to offer an expanding range of 
investment opportunities which members would be 
wise to investigate.

Funeral Cover
This funeral benefit is included in your union mem-
bership. Since 1 January 2005 all paying members of 
Sasbo under 63 years old are covered in the event 
of death. The cover increased to R10 000 in January 
2008. An additional R10 000 will be paid out in 
the case of unnatural death in the line of duty. This 
means a potential total cover of R20 000 per member. 
Claims should be directed to your nearest Old Mutual 
Servicing branch or contact the Old Mutual Call Centre 
on 0860 607 000 for assistance. Please relay this 
information to your family members.

Sasbo Holiday & Travel
Sasbo members now have an option to enjoy 
affordable and discounted holidays. The Sasbo 
Holiday Fair with Chakela Hotels’ KashBack option 
caters for Southern African and European desti-
nations. Contact Chakela Central Reservations on 
021 425 1171 or cro@chakelahotels.com; or visit 
www.chakelahotels.com.

SASBOsure Personal Insurance
We will match or beat your current premiums*

SASBOsure: car, home and contents insurance for over 
30 years. firstEquity* has offered SASBOsure an excit-
ing insurance offering designed exclusively for Sasbo 
members. SASBOsure has always had the following 
principles at its core: competitive costs, exclusive bene-
fits and unmatched service levels through a dedicated 
relationship manager. A few of SASBOsure’s exclusive 
benefits include:
• free AA road and home emergency assistance;
• free 7-day car hire;
• an excess shield; and
• a unique retrenchment benefit.
SASBOsure promises to match or beat your current pre-
mium or quote (Ts&Cs will apply). For a quote, contact 
us on info@firstequity.co.za or 011 510 1300.
*  firstEquity Risk Management Services (Pty) Ltd is a 

registered FSP.

Sasbo News
Members are kept up-to-date about Sasbo personali-
ties and activities through its own newspaper, Sasbo 
News. Sasbo News keeps them abreast of develop-
ments in the local and international finance industry, 
international socio-economic trends and developments 
in the labour movement.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members 
to advertise – free of charge for a prescribed period 
and at a modest cost thereafter – their goods, services, 
properties for sale or rent and other items.

Current Add-On Benefits
Please note that these benefits are only available to paid-up Sasbo members.

COFFEE BREAK SUDOKU
Fill in all the squares in the grid so that each row, column and each of the 3 x 3 
squares contains all the digits from 1 to 9. Solution on page 14.

Keep Sasbo updated
All Sasbo members need to keep their contact details 
updated to ensure that they receive all communication.

Ask yourself these questions:
• Do you receive Sasbo News regularly?
• Do you receive emails from Sasbo?
• Do you receive SMSs with news updates?
• Does your branch/department receive faxes from Sasbo?

If you answer “no” to any of the above questions, then 
you need to complete the form below and email or fax it 
to Sasbo on fax@sasbo.org.za or 011 467 0188 as soon as 
possible.

If you retire you can no longer be a Sasbo member but you 
can become a member of the Bank Pensioners’ Society (BPS). 
See page 12 for their contact details.

If you make yourself a part of the communication chain, you 
will never again have to wonder what your union is doing 
for you!

Name:  __________________________________________________

Sasbo membership no:  ___________________________________

Managerial/General staff:  ________________________________

Bank and department/branch:  ____________________________

_________________________________________________________

Postal address:  __________________________________________

_________________________________________________________

_________________________________________________________

Email:  __________________________________________________

Cell:  ____________________________________________________

Tel:  _____________________________________________________

Fax:  ____________________________________________________

Bankmed: Dedicated pensioner option 
to assist with claims and queries. Phone 
the toll free helpline on 0800 22605633. 
There is also a dedicated pensioner tab on 
www.bankmed.co.za.

Funeral cover: A competitive premium is 
available from AVBOB for pensioners up to 
the age of 84 years. Call 011 442 0030 (BPS 
Office) or 021 851 0402 or 082 453 5789, fax 
0866 162 281 (Kobus Bruwer of Be Wise).

Benevolent fund: Apply via your BPS 
branch to the National Council for 
financial assistance (only in deserving and 
exceptional cases).

Insurance: Pensure from firstEquity is 
especially for BPS members and includes AA 
Road Assist. Call 011 510 1300.

Heart2Care: Caring is what we do and 
love. For all your health needs and care 
in the comfort of your home, contact us 
at 011 675 2716 or 082 920 2538, or visit 
www.heart2care.co.za.

BPS Enrolment and Information update form

PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193

Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498

E-mail: BPSoc@telkomsa.net

Please enrol me as a member of the BPS and debit my account annually 

with the amount of R66*.

Account no: . ................................................  at  ............................................................  (bank)

Branch name:  .............................................................  Branch code no:  ..................................

Full names:  ..............................................................................................................................

ID number:  ...............................................................................................................................

Address:  ...................................................................................................................................

....................................................................  Postal code:  ........................................................

Home tel:  ....................................................  Fax:  ....................................................................

Email:  .........................................................  Cell:  ...................................................................

Date:  ...........................................................  Signature:  ...........................................................

Enrolled by:  ............................................................Membership no:  ........................................

* This amount may be adjusted annually www.bps-fips.co.za

A free copy of SASBO News will be posted to each BPS member

Financial Institutions 
Pensioners 
Society (BPS)

FOR THE RECORD

We will match or beat your current premiums*
Contact, firstEquity**at info@firstequity.co.za or 0860 744 447 for a quote.

*T&C’S apply. ** firstEquity is a regsitered FSP.

If there was not already enough to worry about, the Coronavirus 
has struck. Many of us now face the bleakest time we’ve known.

Whatever our problems, this is no time to think only of ourselves. 
As our president has told us, it is a national problem that requires 
a united, national solution. Our response to his message is going to 
determine how strong we are as a nation.

There is a lot to be thankful for:
• The virus will attack only a very small percentage of the 

population.
• Only a tiny fraction of those stricken by the virus will succumb to it.
• Like the many, many epidemics that have preceded it, it, too, will 

pass.
• In China, where the virus first surfaced, the rate of infections has 

subsided sufficiently for people to be returning to the streets and 
restaurants. 

At a time like this we can draw strength from the other communities 
that have faced worse problems and have overcome them.

Imagine being a Londoner in World War 2. Half of the population 
did not know if they would ever see their loved ones again; the other 
half was being bombed every night. Yet they sang Keep the Home Fires 
Burning and got on with the jobs that had to be done to save their 
nation. 

The sufferings elsewhere in Europe and later in the Far East don’t 
bear mentioning. Yet they, too, stuck together, helped one another 
and are today amongst the world’s most prosperous nations. 

We, too, can – and will – do that. Im
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woodlandsretreat.co.za. T&Cs apply.
Discovery Area
Secure complex 2 bedroom flat, carport, separate bath-
room and toilet, prepaid electricity, close to public trans-
port, schools and shops, by the lake for recreation. Rent 
R6 500, deposit R6 500 includes water. Available imme-
diately or 1st of March 2019. Contact 065 515 5715 in 
the day or 071 490 9234 after 5:30pm.
Douglasdale/Jukskei Park
Furnished double room with shower. TV, Wi-Fi, kitchen-
ette with microwave, toaster, fridge etc. Great for con-
venient eating. Inside parking. R350 per day. Min 3 days. 
Very good rates for long and short stays. Cell Theresa 
083 253 0932.
Durban North
Comfortable, fully-furnished one bedroom flatlet/
granny cottage to let. 6-month lease (1st May or 
1st June) private garden/braai area, parking. Rent 
R6 000, suitable for young couple. Contact Priscilla 
work 031 575 8051 or home 031 564 4283 or email 
gordonjd@telkomsa.net.
Durban North
Spacious one bedroom flatlet/granny cottage. 
Comfortable, fully equipped self-catering with private 
garden braai area, and parking. Sleeps 6, colour TV. 
The price is R600 per day out of season and in season 
R700 per day. Phone Priscilla 083 403 7437 or home 
031 564 4283 or 031 575 8001 or e-mail gordonjd@
telkomsa.net.
Florida – Townhouse for sale
Located in an appealing complex. It is a well main-
tained, with features such as children’s playground, 
large garden and beautiful scenery, a pool, visitors park-
ing and secure parking. This unit is going for an amazing 
price and must look at. It is situated on the top floor 
with 2 bedrooms with built in cupboards, bathroom 
with bath & shower, kitchen and a lovely cosy open 
plan lounge, fully tiled. R450 000.Contact: Jasmeen 
083 408 0317/078 643 1566
Gordons Bay – House of Pearls
Free-standing upmarket 3 bedroomed house, large pri-
vate enclosed garden, stunning mountain view, 800m 
to beach, shops and restaurants, bathroom with full 
shower, lounge, dining room, plus fully equipped kitch-
en, TV, Hi-fi, DVD. Braai area, bedding and towels sup-
plied. Beach towels not included. Contact Pearl Jason 
083 707 2015 pjason@telkomsa.net. View photos on 
www.houseofpearls.co.za.

Healing body therapy
Sports, stress relief/release , Swedish, Brazilian facial 
mapping, scalp massage, reflexology, hand or foot, 
Shiatsu, 30min: R180, 60min: R350, 90min: R480. 
Contact: 060 526 0434 / 072 333 2170 or victor@heal-
ingbodytherapy.co.za. Web: https://healingbodytherapy.
co.za.
Holiday in Knysna
Self-catering, luxury flat let for couple. Stunning views, 
5min walk from town, private lock-up garage, full 
DSTV. Great value per night/unit incl l&w. Contact Irene 

084 503 9409 or shough@vodamail.co.za.

Jackalberry Ridge
Bush – Tent 11/6. Marloth Park adjacent to the Kruger 
National Park close to Crocodile Bridge entrance. 
Sleeps 6 (4 adults & 2 children). 18 September 2020 
to 25 September 2020 (7 nights). R5 300 for the week. 
Normal price: Refer Jackalberry Ridge website. Contact: 
Willie de Beer, 016 341 7331 or 082 491 1002 or wil-
liedb@absamail.co.za.

Jeffrey’s Bay holiday accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ideal 
for holidaymakers looking for sun, sea, sand and to 
experience the famous Jeffrey’s Bay waves. Walking dis-
tance to the main beach and central town. Units sleep 
from 2–6 people. Contact Thea 079 493 6114.

Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach 
and shops, R900 p/d in season, R600 p/d mid-season, 
R400 p/d low season. Contact 082 857 2156.

Knysna
Self-Catering, fully equipped two bedroomed house. 
Spectacular view of Heads and lagoon. Reasonable rates. 
Visit moms-placeknysna.blogspot.com. For more details. 
Contact Anita 083 456 4663 or rscott@kingsley.co.za.

Knysna
Fully equipped self-catering unit, sleeps two (double 
bed) full bathroom, (shower and bath), TV and off-street 
parking, own patio with braai facilities and magnificent 
views of lagoon and mountains, R500 per day out of 
season, R600 per day in season. Contact 044 384 0562 
or 083 269 1751.

Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500m 
from the much sought after Diaz Hotel and Resort. 2 
bedrooms (1 en suite), kitchen, open-plan lounge. Xtra 
braai area, shower, toilet, deck, sleeps 6, swimming pool 
in complex, 24 hr security with surveillance camera. 
Price R900 000. Contact Ronnie 083 394 0634.

Nails by Sophia (Alberton)
Acrylic/Gel overlay Nails = R190. Free artwork on 1 nail 
per hand. Stamp art = R5 p/n. For more info what’s app 
073 240 0056 or visit Facebook-nails by Sophia.

Ngwenya Lodge Holiday Resort
Dam unit number 240 (Module N15). Adjacent to the 
Kruger National Park close to Crocodile Bridge entrance. 
Sleeps 6 (4 adults & 2 children). Available 15 May 2020 
to 22 May 2020 (7 nights).R5 300 for the week. Normal 
price: refer Ngwenya Lodge website. Contact: Willie de 
Beer, 016 341 7331 or 082 491 1002 or williedb@
absamail.co.za.

Ngwenya Lodge Holiday Resort
Bush/River unit 530 (Module N35). Adjacent to the 
Kruger National Park close to Crocodile Bridge entrance. 
Sleeps 6 (4 adults & 2 children). Available 27 November 
2020 to 4 December 2020 (7 nights). R5 300 for the 
week. Normal price: refer Ngwenya Lodge website. 
Contact: Willie de Beer, 016 341 7331 or 082 491 1002 

Your contact person for SASBO Smalls is Stephne Anders.  
She can be contacted during working hours at 011 467 0192.

SASBO OFFICES
Headquarters: Fourmall Office Park West, Sasbo House, 
Roos Road, Fourways. Private Bag X84, Bryanston, 2021. 
Tel: 011 467 0192. Fax: 011 467 0188.
Headquarters staff, Administration, Research and 
Information, Training and Legal Department: Tel: 
011 467 0192. Fax: 011 467 0188.
Johannesburg office and Bank Pensioners’ Society: 
159 Jan Smuts Ave, Parkwood. Tel: 011 442 0030. Fax: 
011 442 0034. Email: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & 
Lenchen North Ave, Centurion. PO Box 11912, Centurion, 
0046. Tel: 012 663 6673. Fax: 012 663 6713. Email: 

sasbopta@sasbopta.org.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 
8001. PO Box 2256, Cape Town, 8000. Tel: 021 424 5941. 
Fax: 021 424 3014. Email: sasbo@sasbocpt.org.za.
Durban office: 10 Sookhai Place, Derby Downs, Suite 
3, Grosvener Square, Westville. PO Box 337, Westville, 
3630. Tel: 031 266 9355. Fax: 031 266 9359. Email: 
sasbodbn@sasbodbn.org.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port 
Elizabeth, 6001. PO Box 63708, Greenacres, 6057. 
Tel: 041 373 9471/2/3. Fax: 041 373 9475. Email: 
sasbo@sasbope.org.za.

Bloemfontein office: Unit 14, Westdene Centre, Cnr 
First Ave and Reid Street, Bloemfontein. PO Box 12310, 
Brandhof, 9324. Tel: 051 447 7422. Fax: 051 447 7430. 
Email: sasboblm@sasboblm.org.za.

Sasbo News: Email: schraader@mweb.co.za. 

The Sasbo News contact number is specifically for mat-
ters regarding the newspaper (changes of address and 
non-receipt of newspapers should be referred to Sasbo 
Headquarters). All other enquiries should be directed to 
the relevant numbers on this page.

SECRETARIES’ DIRECTORY
Area Secretary Name  Bank Email Address
Bloemfontein Mahlomola Mashoeng Vice Secretary Old Mutual mmashoeng@oldmutual.com
Boland Renatus Engelbrecht Secretary Standard Bank Renatus.Engelbrecht@standardbank.co.za
Cape Town Sanele Nohe Secretary Wesbank snohe@wesbank.co.za
Diamondfields Gakebabope Moletsane Secretary Nedbank gakebabopem@nedbank.co.za
Drakensberg Shaheda Asvat Secretary Standard Bank Shaheda.Asvat@standardbank.co.za
Durban Janice Canny Secretary ABSA janicek@absa.co.za
East Griqualand Cindy Swartz Secretary Standard Bank cindy.swartz@standardbank.co.za
East London Shawn Cole Secretary Nedbank ShawnCo@nedbank.co.za
East Mpumalanga Tendani Tshivhase Secretary Old Mutual TTshivhase@oldmutual.com
Ekurhuleni Mohau Paulus Secretary Standard Bank mohau.paulus2@standardbank.co.za
Emalahleni Thokozile Sindane Secretary ABSA thokozile.sindane@absa.co.za
Golden Gate Thabo Malete Secretary Standard Bank thabo.malete@standardbank.co.za
Goldfields Tale Lichakane Secretary Ubank tale.lichakane@ubank.co.za
Johannesburg Mmasechaba Monaheng Secretary IPS mmasechaba.monaheng@iprosol.co.za
Mahikeng Ruth Molelekoa Secretary Old Mutual maselaruth@gmail.com
Midrand Simon Motloutsi Secretary African Bank smotloutsi@africanbank.co.za
Natal South Coast Sipho Mbeje Secretary FNB sipho.mbeje@fnb.co.za 
Newcastle Jabulile Luvuno Secretary ABSA jabulile.luvuno@absa.co.za
Northern Natal Sifiso Zulu Secretary Standard Bank sifiso.zulu@standardbank.co.za
Pietermaritzburg Vino Naidoo Secretary Standard Bank Vino.naidoo2@standardbank.co.za
Polokwane Madimetja Thobejane Secretary ABSA madimetja.thobejane@absa.co.za
Port Alfred Yvonne Duma Secretary Standard Bank vathiwe.duma@standardbank.co.za
Port Elizabeth Althea Knoetze Secretary ABSA altheak@absa.co.za
Pretoria Thandi Mrwarwaza Secretary ABSA thandi.joyce@absa.co.za
Queenstown Elerese Jooste Secretary ABSA elerese.jooste@absa.co.za
Rustenburg Hendrick Phelelo Acting Chair Nedbank HendrickP@nedbank.co.za
South West District Jan Jordaan Secretary FNB jordaanj1@fnb.co.za
Tygerberg Mandy Daniels Secretary SBV mandym.daniels@gmail.com
Uitenhage Candyce Dennis Secretary SBSA candyce.dennis2@standardbank.co.za 
Upington Johanna Jansen Van Rensburg Secretary FNB jjansenvanrensburg@fnb.co.za
Vaal Triangle Angela Zondo SECRETARY FNB Azondo@fnb.co.za
Vryharts Tebogo Molefi  Secretary Old Mutual tebogomolefi501@gmail.com
Zululand Thandeka Hlatswayo  Secretary ABSA  thandeka.hlatshwayo@absa.co.za

MEMBERSHIP APPLICATION FORM Making a positive difference
A Tell us about yourself

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

Email

Private Postal
(as alternate address 
for Sasbo News)*

Post Code

C Where do you work?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

D Banking Account Details

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by 
the Union from time to time, and authorise you to recover my 
subscriptions from my bank account via ACB Magtape.

I hereby authorise my employer to deduct from my salary 
each month and pay on my behalf, my subscription fee to 
Sasbo as determined by the Union from time to time.

F

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership

Signature Date

SUDOKU SOLUTION
6 9 4 1 5 7 8 2 3
3 2 5 9 8 4 6 7 1
8 1 7 2 3 6 5 4 9
7 6 1 3 4 5 2 9 8
9 4 3 8 2 1 7 6 5
2 5 8 6 7 9 1 3 4
4 7 6 5 1 3 9 8 2
1 8 9 4 6 2 3 5 7
5 3 2 7 9 8 4 1 6

SASBO SMALLS
HOLIDAY ACCOMMODATION TO LET AND FOR 
SALE/TIMESHARE ACCOMMODATION TO LET
Apartment for Sale in Horison, Roodepoort
Are you a newly wed couple or an investor then this 
property is for you. Stunning apartment for sale in 
Horison. This property has 2 huge bedrooms with built 
in cupboards, neat bathroom with open plan kitchen, 
dining area and lounge and a balcony. Closed carport 
for 1 vehicle and open parking for second vehicle. 
Tranquil garden. Very secure complex with access gate 
and electric fence. It is a very secure complex close to 
both Roodepoort and Westridge high schools as well as 
Horison View Primary and Horison Laerskool. The com-
plex is very close to Westgate and Horison Village shop-
ping centres. Close to bus routes and walking distance 
to all amenities. Size 87m2. Low levy of R1 139 pm. 
Selling price: R550,000. Contact Russell: 082 325 7929.

Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge, 
fully fitted kitchen, bathroom, and shower, fully fur-
nished, 300m from beach, undercover parking, remote 
gate, sleeps 5, laundry, gym, games room, TV and DSTV. 
R700 out of season, and R900 in season per day. Photos 
on request. Phone Piet 082 893 5421.

Chaka’s Rock (Ballito)
Self-catering holiday accommodation, magnificent sea 
views, air con & ceiling fans, pool in complex, 5min walk 
from the famous Thompson Tidal pool and beach, 7min 
drive to all shopping centres, 4 sleeper from R650 per 
unit p/n and 2 sleeper from R450 per unit p/n. Contact 
032 525 7698 or 082 482 5740.

Clarens get away – spring summer special
We are offering SASBO members a special midweek 
break at our delightful Woodlands Retreat in Clarens. 
Come and join us in one of our luxurious suites 
amongst the mountains. Situated half-way between 
Durban and Johannesburg. R250 per person per 
night sharing between Tuesday and Thursday. Contact 
082 367 3667, relax@woodlandsretreat.co.za., www.

or williedb@absamail.co.za.

Paulshof – To Let
2 New bachelor units, one with a garden, fully furnished 
R6 900pm each. Contact Rory 083 441 0588.

San Lameer Resort
2 Bedroom, 2 bathroom – 6 sleeper available March 
and April 2019 school holidays – (public and private) – 
R2 300 per day. Contact 082 331 7245.

South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches and 
entertainment, 1 bedroom cottages, 2 and 3 bedroom 
cottages and 5 bedroomed houses. Group bookings up 
to 30 persons. Corporate bookings welcome, team build-
ing also welcome. Sports teams, club bookings. Rates on 
request. Sea Spray and Eagles Nest 011 683 8381 or 
083 267 3562 or www.seaspray.co.za.

Special for Sasbo members
Stunning 2 b/room, 4 sleeper self-catering apartment 
including secure parking on Durban’s Golden Mile. 
R580 p/n (normal R680 p/n, off-peak/R780 p/n w/end/ 
peak excl. school holidays). Like FB page ‘Holzjust4u’ for 
pics/info. Call Soni 083 544 8313.

Timeshare accommodation Kruger National Park
Fully equipped 6 sleeper self-catering cottage, 100m 
from Paul Kruger gate, next to Protea Hotel, 24/05/2019 
to 07/06/2019, available as weekend, week or 2 weeks, 
DSTV, fully equipped kitchen, services daily. Call Biba 
072 110 0116.

Willowbrook apartment for sale
R560 000. Contact Karin de Roubaix – Boupen 
072 166 0032.

GENERAL
Cooking Demos
The Ray Marcie Lifestyle Club meets every sec-
ond Saturday of the month. The Club features a 
Mediterranean cooking demonstration by renowned 
chef Marcie G & a variety of demos & lectures on 
décor, crafts, self improvement, health, beauty. All this 
is rounded off with a scrumptious lunch, music and 
dancing. R150 pp.11:00-16:00. Cash bar. Marcelle 
083 252 1684.

For sale
1 Delonghi-Pinguino Super Air Conditioner, 1 Dusty pink 
Recliner chair, 1 Bar fridge. R1000 or NCO. Contact Liz 
011 609 0649 or 082 372 3433 or liz@vodamail.co.za

Looking for …
I am a bank pensioner and I will give you a fair and 
honest price for all your antiques, gold, silver, carpets, 
jewellery or collectables. Contact 021 462 4976 or 
072 424 5659 or arthurfrost@hotmail.com.

Maid 4 U
For a reliable, screened and trained domestic worker, 
maid, nanny or helper, call Maid 4U on 073 011 5462 
or visit our website on www.maid4u.co.za.

Photoshoot
Singles, couples, families (max 5 people). Western and 
northern suburbs, studio special, 30 minute photo 
shoot, pay only for prints. Mobile studio for photo shoot 
in comfort of own home available. Studio – Portfolio 
– Weddings – Corporate – Product – Personal photo 
coach. Contact Stuart 082 462 3082 or eshasha@ 
mweb.co.za. or www.stuartandersonphotography.co.za.

NEW IN KZN
Welcome to Cebile Mzileni who has been 
appointed as a Regional Organiser in the Sasbo 
Durban office. She will be servicing the western 
areas of KwaZulu-Natal for the most part. 

Cebile has 10 years’ combined experience in 
sales, corporate client relationships and market-
ing roles and is accredited with Services SETA, 
Bankseta and Inseta and was a top performing 
business consultant at Discovery Health, in 
addition to being at the top three as the best 
performing Sales Manager at Capitec Bank. She 
is currently busy furthering her studies towards 
a Masters in Business Administration.

Cebile believes that her dedication, experience 
and her firm belief in member relationship management and good 
relations with stakeholders will stand her in good stead in grow-
ing the union’s membership, while providing our members with 
service excellence through integrity. 

Her message to our members is this: “Workplace challenges are 

inevitable. However, Sasbo has been protecting 
your rights and interests for over 104 years. 
Whatever the challenges, let’s continue work-
ing together for the collective benefit of all our 
members.”

Nokubonga (Noks) Mngadi has been appoint-
ed as a tele-recruiter in the Sasbo Durban office 
from the beginning of December 2019. 

Noks describes herself as a self-motivated individual with 
well-developed administration and customer service skills. She is 
an energetic and enthusiastic person who enjoys a challenge and 
takes pride in everything she does. She has extensive experience in 
sales and customer service, having worked in various call centre 
environments before joining Sasbo. 

Her message to members and prospective members is: “I’m 
enthusiastic to be of service to all our members, to grow the 
union’s membership to the benefit all the finance workers and to 
make a positive difference in their lives.”
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Training is going full-steam ahead
Amanda Naudé. Sasbo’s training officer, has kicked off the year 
on the run. The following BECs have already gone through 
training sessions:
• Midrand, Vaal and the South African Reserve Bank.
• Midrand was well represented with 12 members attending. 

The Vaal BEC welcomed five new Capitec BEC Members and 
at SARB shop stewards attended a four-day training session.

Midrand BEC
SA Reserve Bank

Vaal BEC

SASBOsure – Clients enjoy R1 000 Excess shield 
for the Sasbo member, 7 days free car hire

Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

Section 41(2) of the Basic Conditions of 
Employment Act, 75 of 1997 requires an 
employer to pay at least one week’s remuner-
ation for each completed year of continuous 
service to an employee who is dismissed for 
reasons based on the employer’s operational 
requirements. In terms of s 41(4), an 
employee who unreasonably refuses to 
accept the employer’s offer of alternative 
employment is not entitled to severance pay 
in terms of subsection (2). 

Before we drill into the facts of this case, let’s just 
stop for a moment and consider the legal implications 
of Section 41(4) of the Act. The Labour Appeal Court 
articulated the legislature’s reasons for the inclusion 
of this subsection eloquently. At para 13 it states: “The 
import and purpose of s 41(4) is clear: an employee 
is not entitled to insist on being paid severance pay 
where he or she unreasonably refuses to accept the 
employer’s offer of alternative employment. [2] There 
are compelling reasons why the legislature saw fit to 
limit the payment of severance pay in this manner. Not 
only does it incentivise an employer to provide alterna-
tive employment, but it also seeks to limit job losses on 
retrenchment.

Now we can move to the facts of the case of 
Lemley v CCMA (2018) [2020] ZALAC 6 (4 March 
2020), a Labour Appeal Court matter. In this case the 
company refused to pay Lemley a severance package 
after he was dismissed for operational reasons on 25 
September 2009. In light of his impending dismissal for 
operational requirements Lemley was made an offer of 
alternative employment in East London. Lemley refused 
this offer, with no reasons given. The company made a 
revised offer to increase the rental subsidy offered him 
in East London in the amount of R4 000 over a period 
of six months to twelve months. Lemley also rejected 

LABOUR LOGIC

Ph
ot

o:
 G

ift
 H

ab
es

ha
w

 (U
ns

pl
as

h)

this offer with no reasons. The company then decided 
that because Lemley is of pensionable age, being 57, 
the company offered him to take early retirement, 
but then the company argued that if they do that, he 
will lose out on [the] opportunity to contribute to his 
pension fund until natural retirement. Based on the 
combined value of his individual contribution to the 
pension fund plus the company’s contribution (until 
the age of 63), the company is willing to grant him an 
amount - as a settlement value, which is not seen as 
a retrenchment package. The value is approximately 
R314 000. Lemley refuse with no reasons given. 
Lemley argued that travelling from Port Elizabeth on 
a Monday and returning to East London on Friday ‘is 
not what he is looking for in life’. He is now bringing 
in personal circumstances but refuses to say what they 
are. Interesting that Lemley was the only person to 
reject the offer of alternative employment.  

The CCMA Commissioner found that the appellant 
had unreasonably refused the offer of an alternative 
position in East London. Lemley lost his case at the 

CCMA. He referred his case to the Labour Court for 
review. The Labour Court agreed with the CCMA 
Commissioner’s finding. In the Labour Appeal Court, 
Lemley argued that the commissioner erred in not 
finding that he reasonably refused the alternative 
position offered to him because of his personal circum-

stances which rendered it impossible to take 
up the position. The Labour Appeal Court 
neatly summarised the facts. On the material 
before the commissioner, it was apparent 

that Lemley initially refused the offer made without 
providing any reasons. When a revised offer was made 
to him days later increasing the period of a rental 
subsidy offered to him, this too was refused without 
any reasons. Although on 11 June 2009 it was stated in 
general terms that the alternative employment offered 
was not viable due to Lemley’s age and his family situa-
tion, there is no dispute that Lemley did not inform the 
company of what the nature of his family constraints 
were, or whether the company could assist in accom-
modating Lemley in respect of such constraints. 

In addition, Lemley rejected a further offer that the 
company subsidises the shortfall in his pension fund 
to allow him to take early retirement seeking instead 
that his full severance benefit be paid to him. Again, 
Lemley took no steps to engage with the company 
in any meaningful way regarding the difficulties he 
may have faced in accepting the alternative position 
offered. Instead, he elected to refuse the offer without 
advancing reasons and took no steps to discuss or 
engage on the matter with the company. Lemley’s 
approach to the offer made was obtuse and unreason-
able in the circumstances. His age and years of service 
do not alter the fact that he unreasonably refused the 
offer of alternative employment made to him. It follows 
that the Labour Court correctly dismissed the review 
application. Lemley lost his case on appeal.

RETRENCHMENT
WHAT IS AN 

UNREASONABLE 
ALTERNATIVE?


