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“For the sake of the banks 
and their image, for the sake of 
their employees (our members) 
and for South Africa’s sake, it is 
Sasbo’s responsibility to bring 
the banks back to their senses. 

“Those companies that see the 
bigger picture; those companies 
that really care about South 
Africa, its people and the coun-
try’s long-term future will work 
with Sasbo to minimise the effects 
of the crisis on their employees.”

STRIKE ACTION

Sasbo has balloted its struc-
tures including the Institutional 
National Councils (INC), 
National Consultation Forums 
(NCF) and Structural Joint 
Committees (SJC) as well as 
the chairpersons of the Branch 
Executive Committees.

The answer to the question: 
‘Should we strike’ was an over-
whelming YES!

“We will be embarking on 
a two-day strike. The first day 
will consist of demonstrations, 
marches, picketing and handing 
over of a memorandum to the 

heads of institutions,” says Joe.
“The main industrial action 

will take place in Johannesburg 
with Pretoria joining, and there 
will be more action in Free 
State and surrounds, Cape 
Town, Tygerberg and Boland, 
Port Elizabeth and surrounds, 
Durban and surrounds. 

“We have the support of 
Cosatu and this will be a pro-
tected strike under Section 77 of 
the Labour Relations Act, so no 
participant will be dismissed or 
disciplined. There is also a possi-
bility of more of Cosatu’s unions 
joining in solidarity.”

OUR MEMBERS’ RESPONSIBILITY

The responsibility of Sasbo 
members in a crisis of this nature 
– and it is a crisis, make no mis-
take – is twofold.

Their first responsibility is 
to support the strike if it has to 
happen.

“We must hit the banks as 
hard as we did in 1920 so that 
another 100 years will pass 
before they are stupid enough 
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“Sasbo has been trying to 
resolve the problem without 
resorting to industrial action, 
but even after a facilitator was 
appointed by the CCMA, no 
solution could be reached.

“As the most experienced 
human resources hands in the 
finance sector we, at Sasbo, 
understand the pressure that the 
bank is under,” says Joe. 

“The nature of work in the 
South African finance industry 
is being rapidly and radically 
changed by Artificial Intelligence 
– by the Fourth Industrial 
Revolution (or 4IR, to give it its 
umbrella name).

“For all of our sakes, there is 
no point in a bank subsidising a 
blatantly bankrupt branch. 

“But, when the cold winds 
struck too quickly, too unthink-
ingly and too selfishly, the banks 
rushed to wield the knife. 

“Take for instance Standard 
Bank. In their rush, they are 
discriminating against the poor. 
They have not considered the 
LSM (Life Standards Measure) 
of the areas. Not only are they 
taking away banking services 
from the community, but the 
people they retrenched from 
those branches live in those same 
communities. That will lead to 
double the impact.

“They have handled its 
down-sizing badly.

“The bank has admitted this. 
In a news report on the SABC 
News webpage, Standard Bank 
CEO, Sim Tshabalala, is quot-
ed as saying: ‘I have to admit 
that we have made mistakes 
along the way. There are certain 
communities where we should 
have not closed branches. We 
got it wrong and for that I have 
to apologize. We need those 
branches.’

“How right he was, there are 
marginal branches that should 
be kept afloat for the sake of 
their customers and for the sake 
of job retention – one of a bank’s 
most vital areas of corporate 
social responsibility.”

“But so far no-one has done 
anything to correct the situation. 

“There has been no move to 
re-open any of the closed branch-
es. This inaction is making 
the banks seem devious and 
uncaring.

“That is why no-one must 
blame Sasbo if the strike goes 
ahead.

“Be honest, management. You 
know, and Sasbo knows, that 
some of the branches you closed 
had nothing to do with the 4IR. 
Their leases were up. It was a 
convenient cost-cutting exercise. 

“When the going gets tough, 
creatively challenged and uncar-
ing financial institutions will opt 
for the easy way out. Continued on p2

WHY THE STRIKE?

STRIKE COVERAGE

Unless there is an eleventh-hour change 
of heart by the banks, Sasbo is going on 
strike in September. That is the official 
word from general secretary, Joe Kokela.
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EDITORIAL

Union members’ painful dilemma
As if digitalization and all of the 
other aspects of the 4IR were not 
enough, the South African econ-
omy is in crisis. It is in danger of 
imploding. At the centre of the 
crisis is the Eskom debacle and 
the theft of workers’ money, 
jobs and prospects (let’s give 
corruption its real name).

It will take a while yet for the 
investigations into corruption to 
be completed. And even longer 
to bring the guilty to trial and 
have them incarcerated. But at 
least the process is in motion. 
We must hope that it is dissuad-
ing further attempts to steal our 
funds.

What about Eskom?
If Eskom sinks, we’ll all sink. 

Our economy will earn junk 
status and our currency will 
become worthless; foreign 

investment will cease; compa-
nies will fold at an alarming rate 
bringing hundreds of thou-
sands of jobs down with them; 
a whole generation might be 
tossed on to the unemployment 
scrapheap. 

We need look no further than 
Zimbabwe to fully understand 
what all of that means. But 
unlike those in Zimbabwe, we’ll 
have nowhere to flee.

So what must we, as trade 
unionists, do about all this?

If the South African economy 
is to be saved some excruciating 
choices must be made. Most 
Sowetans, we are told, still 
refuse to pay for their electricity 
and scores of municipalities 
are seriously in arrears. Most 
Sowetans cannot afford to pay 
for their electricity. There will 

be monumental suffering if 
Eskom were to cut off their – 
and the errant municipality’s – 
electricity. It is a huge dilemma.

As trade unionists our hearts 
are with the oppressed. We are 
implacably opposed to job loss-
es and any other measures that 
create worker hardships. 

But, reminding ourselves that 
we are also the union of those 
not currently in the firing line, 
we must ask ourselves which 
Eskom rescue measures we 
support; and if we can support 
measures that will create even 
greater hardships for the many. 

These are weighty and trou-
bling questions. But we cannot 
afford to ignore them. As a 
member-driven union, Sasbo 
will be looking for input from 
its BECs on how to tackle them.

SA’s latest grim 
unemployment stats
The latest South African unemployment statistics 
were published by Stats SA on Tuesday 30 July. 

The official unemployment rate jumped to 29% in the 
second quarter of the year, the highest jobless rate since 
the start of 2008.

The country’s unemployment rate was 27.6% in the 
first quarter of 2019, meaning the rate has increased by 
1.4 percentage points in only three months. 

According to the Quarterly Labour Force Survey for 
the second quarter, there are 6.7 million unemployed 
people in South Africa between the ages of 15 and 64 
years. 

Key takeaways

• The total labour force – or all people who are 
employed and/or actively seeking work – increased 
by 476 000 to 23 million.

• The total number of people who are not economically 
active is 15.5 million. Of these, some 2.7 million are 
discouraged work seekers.

• The working age population – or all those aged 
between 15 years and 64 years – increased by 150 000 
in the second quarter to 38.4 million.

• Out of a total of 10.3 million young people aged 
between 15 and 24 years, the number who are not 
in employment, not in education and not in training 
decreased slightly to about 3.3 million. The unem-
ployment rate for the youth is 56.4%. “Young people, 
regardless of their education level, remain vulnerable 
to labour markets,” said Statistician-General, Risenga 
Maluleke. 

• South Africans with less than matric have an unem-
ployment rate of 34.5%. Those with matric have an 
unemployment rate of 29.4%. Graduates have an 
unemployment rate of 9% while those with other 
tertiary qualifications have an unemployment rate of 
18.3%.

• Employment in the formal sector and in private 
households declined by 49 000.

• However, employment in the informal sector 
increased by 114 000, and in agriculture, by 5 000.

• Employment losses were recorded in private house-
holds, transport, mining, finance and other business 
services.

• Jobs growth of 21 000 was mainly driven by the trade, 
community and social services, construction and 
manufacturing industries.

STOP PRESS: 20 AUGUST
“Sasbo is genuinely very disappointed in the 
manner on how the finance sector simply ignores its 
appeals while a stayaway and complete shutdown 
of its businesses is imminent,” says Joe Kokela, 
general secretary.

“We asked them on so many occasions to imme-
diately stop with these job losses and we invited 
them in good faith to sit down and talk to us on 
innovative means to discontinue with the job losses 
but our pleas and petitions are disregarded”. In fact, 
almost every week the employers in this sector serve 
S 189(3) notices on our union. We spend more time 
in boardrooms trying to save jobs when we should 
rather focus on matters of importance that will 
improve our members’ lives and working conditions.

“There is no moratorium on job losses just 
apologies from employers in the media; yet nothing 
constructive is done to fight the war against unem-
ployment. We sense that this sector is relentlessly 
trying to provoke us and our workers to resort to 
the last and most dangerous legal recourse where 
we will hurt these big financial giants when our 
workers start to withhold their labour. Joe warned 
that Sasbo and its other supporting unions with 
Cosatu are serious about their actions and they are 
“going ahead with their plans if the employers in 

this sector continue to ignore us.
“Ironically some of these large asset-based 

financial institutions coining profits by the day are 
priding themselves that their Africa businesses are 
growing and, in some instances, the African con-
tinent’s income is higher than our local market. It 
looks like they don’t care about their own country’s 
workers – they can be thrown to the wolves. 

“Our members on home soil are battling to sur-
vive and everything is expensive; they cannot afford 
a luxurious lifestyle and retire with peace of mind 
like the top earners in these financial institutions. 
The entry level salary in the financial institutions 
averages approximately R13 500 per month, while 
your top earners earn on average R381 924 per day!

“When our members are losing their jobs due to 
operational reasons, then they must still serve their 
debts, make a living and provide for their families 
and don’t think for one minute that the retrench-
ment packages will be a life saver – it may bring a 
bit of relief in the short term but in the long term, 
unless the workers don’t secure another job soon or 
start their own businesses, they are doomed.

“Sasbo is instructing the finance institutions to 
stop with the job losses immediately and engage 
with Sasbo so that we can help our members.” 

“Well done, Capitec members. Let’s 
keep that recruiting going. Imagine 
what we can achieve by standing 
together,” says Myan Soobramoney, 
the Sasbo assistant general secretary 
who has been driving the union’s 
entry into Capitec.

Myan’s organising initiative at 
Capitec have included:
• June’s Youth Month initiative
• Numerous ongoing communica-

tions on different issues via email 
and Whatsapp

• A Capitec Focus at Branch 
Executive Committee AGMs and 
social functions

• Extended IR training to Capitec 
Leaders (BECs)

• Monthly progress reports

Sasbo at a glance

Briefing delegates to the Capitec NOC 
– some of whom were having their 
first interaction with Sasbo – Myan 
gave this overview of the union:
• We turned 103 years old this year.
• We are the largest finance union 

on the African continent and 
oldest finance union in the 
Commonwealth of Nations.

• Sasbo has more than 71000 Sasbo 
members and is still growing.

• The union has six regional offices 
located in Johannesburg, Durban, 
Cape Town, Port Elizabeth, Pretoria 
and Bloemfontein with our head 
office in Fourways, Johannesburg.

• Each year Sasbo conducts around 
10 000 branch visits, recruits about 
9 000 new members and represents 
some 2 200 members at hearings.

More about Sasbo

• It is a constitutional objective of 
Sasbo to organise the unorganised 
workers in the financial sector.

• Sasbo is highly respected and is 
regarded as an important stake-
holder. The union has a good track 

to disregard their employees 
again,” says Joe. 

“If finance employees fail to 
make a stand now, by the end of 
the year 10 000 jobs in the finan-
cial sector could be lost.

“As we have pointed out, there 
are some branches that will have 
to be closed.

“But it is important to choose 
the right branches to close. 

“There are cases of branches 
closing down in areas where the 
clients definitely do not prefer 
digital banking. In fact, if you 
visited those branches on month 
end, you would realize just 
how many clients depended on 
those branches for their money 
matters,

“It is up to all of us at Sasbo to 
get the banks thinking back on 
the right track.”

“The employees’ second 
responsibility is to do all they 
can to help themselves and their 
bank to survive the crisis. 

“Panic never resolved any 
problem.

“Difficult though it might be 
at times, our best remedy is to 
remain calm, united and focused.

“Individually, the soundest 
way to save our jobs and our-
selves is by adding value to our 
jobs. Look around you. To have 
a job in these troubled times – 
whatever its shortcomings – is 
like owning a bar of gold.

“Collectively (never forgetting 
that our companies belong to us 
as much as they do to manage-
ment and the shareholders), we 
must pull together to keep our 
company viable and profitable.

“One hundred-and-three-year-
old Sasbo is not, and never has 
been, a short-term operation. 
Whatever you might lose on the 
swings, your union will get back 
for you on the roundabouts.

Continued from p1

WHY THE STRIKE? Sasbo tops 
5 000-member 
mark at Capitec
Sasbo has topped the 5 000-member 
mark at Capitec and is well on its way to 
full recognition.

record and overall holds mature 
relationships with the different 
employers in the financial sector.

• Sasbo has representation on the fol-
lowing sector bodies: Finance Sector 
Charter Council, Nedlac, Bankseta, 
Inseta, Bankmed, various labour/
business bodies.

• Recognition Agreement with the 
major banks in South Africa, i.e. 
Standard Bank, Absa, FNB and 
Nedbank.

• Sasbo also has Recognition 
Agreements with African Bank, 
Bank of Athens, Bankserv Africa, 
IPS, Landbank, National Housing 
Finance Corporation (NHFC), Old 
Mutual, SANWUMED, Santam, SA 
Reserve Bank, SBV, UBank, VBS 
Mutual Bank.

We are the largest finance 
union on the African conti-

nent and oldest finance union 
in the Commonwealth of 

Nations.

Myan Soobramoney,  
assistant general secretary
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Standard Bank evasive 
about its discriminatory 
parking
At Standard Bank, managers do not have 
to pay for their company parking space, 
but general staff making use of bank 
parking must.

As early as last August, Sasbo wrote to the 
bank pointing out that its discriminatory policy 
was formulated many years ago and that, today, 
such forms of discrimination are outdated. The 
world has moved on. 

It is no longer fair to recoup the cost of 
parking spaces from the company’s lower-paid 
employees.

To date, the bank has not responded to that 
– or Sasbo’s follow-up communications – on the 
issue.

“That serves to confirm senior management’s 
elitist attitude,” says Eugene Ebersohn, Sasbo 
assistant general secretary for the Standard Bank 
portfolio. 

“It is not Sasbo’s aim to disadvantage 
senior employees. But we do firmly believe that 
Standard Bank should have a parking policy that 
is fair to all.”

With Madiba’s call in mind, Sasbo 
wants to help its members and their 
children achieve the education 
needed to change the world – more 
especially now that we are rushing 
head-on into the fourth industrial 
revolution,” says Joe Kokela, Sasbo 
general secretary. 

Why tertiary education is so important

According to South Africa’s Treasury 
Report, post-secondary education is 
the key to employability. Around one 
in five students undertake tertiary 
education in South Africa. 

As Africa’s biggest economy, it is in 
South Africa’s best interests to encour-
age its students to pursue tertiary 
education if it is to keep this position 
and, better still, to compete with other 
emerging market giants like Brazil. 

South Africa is a country that has 
emerged from apartheid with its 
selective education. The inequality 
that resulted from that time is still 
present in many areas. If this inequal-
ity is ever to disappear, the provision 
of tertiary education to all South 
Africans is crucial. Tertiary educa-
tion can be the factor that allows the 
financially challenged but intellec-
tually gifted, to be on par with more 
financially fortunate individuals. 

Tertiary education is necessary 
for the discovery, proper dissemina-
tion and application of knowledge. 
Countries with better educated citizens 
are more equipped to deal with new 
challenges and technological advances. 
They are able to compete with other 
countries on a level playing field.

Innovation and economic growth 
are almost totally dependent on ter-
tiary education. South Africa’s growth 
rate is severely hampered by the 
unavailability of adequate skills. 

According to the United Nations 
Educational, Scientific and Cultural 
Organization (Unesco), the lack of 
qualified human capital hinders 
growth and undermines the foun-
dation for sustainable development. 
Skills for the knowledge economy are 
built at tertiary level. Countries that 
have ignored the need for their citi-
zens to have tertiary education have 
also failed to maintain impressive 
growth rates. 

Tertiary education and employment 

Tertiary education also yields mon-
etary benefits. It is the gateway to 
better paying jobs with opportunities 
for raises and bonuses. These mone-
tary benefits increase living standards 
because a person will be able to afford 
housing and health costs. 

They will also be able to invest for 
the future. Thus, tertiary education 
results in the fulfillment of self-actu-
alization needs present in all. It also 
offers a wider opportunity of career 
choices to choose from. 

Whether status and position are con-
sidered good or bad, tertiary education 
provides it as well. People who are 
educated are well-respected in most 
communities. The educated can count 
on higher chances of being head-hunt-
ed and appointed to positions of 
authority, such as directorships. 

People with tertiary education find 
it easier to migrate from one country 
to another. The demand for high-
ly-skilled workers is always high in 
developed countries. 

The importance of tertiary educa-
tion cannot be over-emphasized. It is 
the backbone of society and a major 
driver behind economic growth and 
personal financial freedom.

At salary negotiations it is never possible to 
adequately cover all of members’ needs and 
desires when dealing with a cash-strapped 
company in an austere economic climate. 
But Sasbo came commendably close with its 
inflation-beating three-year 2019 agreement 
with SBV that covers salary adjustments for 
every level of employee; incentives; salary 
scale adjustments; long-service awards and 
medical aid.

The talks also opened the door to further 
negotiations on shift allowances (there is 
already substantial engagement); housing 
assistance (talks in process); averaging of 
overtime; long-service awards and the align-
ment of contracts. The long-service award 
negotiations are already at an advanced 
stage. Engagement has commenced on the 
alignment of contracts.

Salary increases

The 2019 pay increases – Year one of the 
agreement which came into effect from 1 July 
– increased SBV’s spending on salaries by 
8%. The merit increases will be apportioned 
as follows: employees rate 5 will receive a 
9.1% increase; those rated 4.5 will get 8.6% 
more pay; a 4 rating will merit an 8.3% pay 
rise; 3.5 gets 8.1%; a 3 merits 7.6% and a 2.5 
merits 4.5%. Those with 2 ratings will get no 
increase. But they get to keep their jobs.

SARB SALARY SETTLEMENT
Following various meetings and engage-
ments with members across the country; after 
embarking on a member feedback process 
where members mandated the union to nego-
tiate the best possible deal under the current 
circumstances (while at the same time ensuring 
that salary increases are paid timeously), a sal-
aries settlement with the South African Reserve 
Bank on salary increases for the period 1 July 
2019 to 30 June 2020 was reached.

It was a long process. The bank and the union 
commenced negotiations on 13 May. Negotiations con-
tinued on 27 May whereafter Sasbo declared a dispute 
on 28 May and the parties met on 4 June under the 
auspices of ‘Salary Negotiations Dispute.’ 

Further correspondence and engagement continued 
between the parties on 5 and 6 June, and further 

dispute meetings were held on 24 June and 3 July, 
which were preceded by road shows to all centres 
and Head Office, before the Collective Agreement was 
signed off by the union on 3 July. 

Finally, it was agreed between the parties that a sal-
ary increase of 5,2% be distributed to all employees in 
the Bargaining Unit, i.e. job grades FC1 to FC3, based 
on qualifying and disqualifying criteria as follows:
• Poor Performer – 0% 
• Needs Improvement – 2.6%
• Achiever and above – 5.2% 

The above increases are effective 1 July 2019 and 
will become payable on the July salary pay date. 

“We take this opportunity to thank the many who 
were involved in achieving the settlement,” says Myan 
Soobramoney, the Sasbo assistant general secretary 
who led the negotiations. 

Salary Scales

The minimum salary as per the salary scales 
will increase as follows:
• 7.0% – 1 July 2019 
• 6,5% – 1 July 2020 
• 6,5% – 1 July 2021 

A comparison of the SBV grade 5 Salary with 
that of the starting salary for Cash Processing 
staff in the major banks was conducted. The 
results confirmed that SBV is, in fact, paying 
in line with the major banks in SA. 

Long-Service Awards

The agreement provides for a review of 
SBV’s Long-Service Awards policy by award-
ing a long-service award at the 25-year and 
35-year milestones. Further details in this 
regard will form part of ongoing negotia-
tions between the parties on the matter of the 
long-service awards.

Assistant general secretary, Myan 
Soobramoney, who led the negotiations, 
says: “My special thanks go to our gener-
al secretary and deputy general secretary 
without whom this Collective Agreement 
and outcome would not have been possible. I 
also express my appreciation for the inval-
uable and unselfish contributions made by 
the members of the Sasbo negotiating team 
(SJC): Brenton Schnetler (Chairperson of the 
Institutional Council and elected member of 
the SJC), Ashraf Prins (Shop Steward, Cape 
Town), Magezi Maluleke (Shop Steward, 
Ormonde), Zacharia Visagie (Shop Steward, 
Kimberley) and Rosa van Staden (Sasbo). 

2019 Sasbo study grants 
awarded
The recipients of the 2019 Sasbo 
study grants are:

Johannesburg: Lucia Motheletsane; Rose 
Sediane; Nkono Sarah Ramonyai; Marinet 
Pereira; Anne Sibongile Nkwe; Esther 
Naile; Matshidiso Munyai; Mmakgatla Ivy 
Mohlala; Thabiso Mashile; Arnold Kester; 
Nadia Hannamon; and Estella Lindiwe 
Banda.

Durban: Suraya Reddy; Gnaeshree 
Sewlal; Jenny Gunpath; Pravin Prawlall; 
Ambigadevi Padayachee; Felicia Selling; 
Leona Watson; and Pierre Zietsman.

Cape Town: Olita Tladi ; SE Vosloo; 
Charlene van Rooyen; Belinda Steenberg; 
Elsie Khabele; Philippa Fouche; Julian 
Calvert; Peter Burnell; Rudolf Basson; and 
Nicole Appollis.

Bloemfontein: Siyanda Mtiya; Semenge 
Yvonne Mokoena; HO Chamberlain; Verah 
Kies; Puseletso A Mahlangu; and Edith 
Terblanche.

Port Elizabeth: Maghmudah September; 
Tobeka Msikinya; Amelia Lang; Alan Dilley; 
and Lauren Dayce.

Pretoria: Marthinus Olivier; Constance 
Nthangeni; Jeanette Masale; Dimakatso 
Manamela; Lebeko Rose Malatji; 
Emmerentia Cecilia Kruger; Phuthi Marvin 
Kgomo; Louis Holtzhausen; Selina Hlaka; 
and Ranjini Govender.

Why Sasbo offers 
study grants
‘Education is the most powerful weapon 
which you can use to change the world,’ 
said Nelson Mandela.

Around 
one in five 
students 

undertake 
tertiary 

education 
in South 
Africa.

(Source: CA Saga 
as published in 
the George Herald 
April 2016)

President Moses 
Lekota had the 
honours of drawing 
the study grant 
names. With him is 
Wendy Maluleke 
from Sasbo head 
office.

SASBO’S SOLID ALL-ROUND 
AGREEMENT AT SBV

Year two (with effect from 1 July 2020) will 
raise salaries by a further 7.8%, i.e. by 7.5% 
of permanent money and a once-off 0.3% 
pay ment for each employee that will amount 
to R900. 

Year three of the agreement, which comes 
into effect on 1 July 2021, offers identical pay 
adjustments to Year two.

Incentive scheme

In addition to the aforementioned sala-
ry increases, members will be eligible for 
additional money in the form of monthly 
incentive payments that will recognise and 
reward employees based on certain qualify-
ing and disqualifying criteria. The scheme 
will be piloted and will be subject to further 
engagement between SBV and Sasbo.

Medical Aid Subsidy for Ex Absa and Ex 
Standard Bank employees

The agreement provides for the Cost to 
Company Remuneration packages of our ex 
Absa and ex Standard Bank employees to be 
deconstructed to a basic plus benefits struc-
ture which will include the company’s con-
tribution of 50% medical aid subsidy towards 
each of these employees’ medical aid contri-
butions. Meetings with each of the affected 
employees to discuss the deconstruction of 
their Cost to Company remuneration will 
be set up from August 2019. The individual 
discussions and the deconstruction of these 
employees’ salaries will be completed by 30 
November 2019. No ex Absa or ex Standard 
Bank employees will be worse off due to the 
deconstruction of their salaries to a basic 
salary plus benefits structure.
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“Sasbo recognises the youth in the 
union and in the rest of the country. 
That is why the union encouraged 
its members to bring their families 
along to its Youth Day celebrations 
on 15 and 17 June,” says Sasbo gener-
al secretary, Joe Kokela. 

“Although we experienced some 
teething problems, the get-togethers 
were very successful. 

“We value our update in young 
finance workers’ concerns and we will 
address them going forward.”

The theme of the day was Kuthi 
Huuuu or It’s Lit! 

Joe made the time to visit three 
different events – the Johannesburg 
BEC event at Zoo Lake, the event 
in Ekurhuleni and another event in 
Pretoria.

“I wish I could have been at all of 
them. It was wonderful to interact 
with our amazing members. Thank 
you to those of you who made the 
effort to be there and those who 
worked to make it possible. It shows 
that we really care about our young 
people.”

“Women is the backbone of our society; we must never take them 
for granted.” That was the message from Joe Kokela, Sasbo general 
secretary at the celebration of Women’s day at Sasbo’s head office 
in Fourways.

Moses Lekota, Sasbo president, praised the women of Sasbo and 
the women of the country, emphasising the important role they play. 
He also condemned violence in any form against women.

But words are easy. What is Sasbo actually doing to promote wom-
en’s cause in the organisation?

Louisa Nett, Lebo Selepe and Nwabisa Juqula spoke passionately 
about the mentorship programme that was started in Sasbo, specifi-
cally to help women in the organisation to learn and grow. Women 
are identified as either mentors or mentees or even tandems and are 
assigned to one another so that they can share experience and learn 
skills. 

Joe gave examples of women who have started in low-level posi-
tions in Sasbo, such as receptionists and cleaners, and have worked 
their way up to become personal assistants and member services 
officers. It is clear that the programme is bearing fruit. 

Representatives from Old Mutual gave a presentation on their new-
est products and made sure every woman left with a special gift.

‘Wathint’ Abafazi, Wathint’ Imbokodo’ (if you strike a woman; you 
strike a rock).

Women’s day
is an important day for Sasbo

Sasbo’s commitment to Youth
Sasbo’s commitment to 
younger finance workers was 
again evident at its Youth Day 
celebrations.
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This year the Bank Pensioners Society is celebrating its 
50th anniversary of lobbying better medical and pension 
deals for its members and for pensioners in general.

In happier pre-globalisation years the Society 
and its members enjoyed support from the 
banks. They supplied the BPS with news about 
employees retiring and provided sumptuous 
Christmas lunches for their pensioners.

The Society also ran activities sections in 
some cities – notably Cape Town – where they 
regularly met on hikes, museum visits and other 
outings.

“We’ve had to go it alone in recent years,” 
says Peter McQueen, the former Sasbo president 
who has been running the BPS’ affairs from 
its Parktown office in the grounds of Sasbo’s 
Johannesburg offices for most of this century. He 
is supported by a ten-person National Council.

“We can only recruit by word of mouth, but 
we still have more than 4 000 members and con-
tinue to represent their interests.

“A BPS gathering is a good place to be if you 

enjoy reminiscing. Our get-togethers yield a 
wealth of fascinating and amusing nostalgia 
that take us back to the years immediately after 
World War 2.”

The BPS has branches in the main centres. To 
celebrate its anniversary it will be distributing 
shopping bags to those who attend meetings.

Remember, once you retire, you can no longer 
be a member of Sasbo as a union is only for 
employees. BPS is a great alternative for those 
who still want to be active in the financial sector 
and want to stay in touch. The Society also offers 
various benefits to its members. See elsewhere 
on this page for the membership application 
form and also the list of benefits.

To become a BPS member, please complete and 
return the enrolment forn on page 12.

SASBO’S 
CONDOLENCES
The following article appeared in the 
South Coast Herald on 21 July 2019:

A woman was killed when 
her vehicle left the road and 
plunged off the St Mike’s 
bridge in Marine Drive, 
Uvongo earlier this morning 
(Sunday, July 21).

According to Netcare 911 spokesman, 
Shawn Herbst, reports from the scene 
indicate that the driver of the light 
motor vehicle lost control, resulting in 
the car leaving the bridge and landing 
in the St Michael’s River below.

Lifeguards managed to pull the 
woman from the submerged car but 
she was declared dead at the scene.

The woman in question was 
Siphesihle Kholisile Nkabane who 
served on our South Coast BEC 
(Absa Port Shepstone).

Sasbo offers its condolences to 
the family, the Absa Port Shepstone 
branch and the South Coast BEC. 
Our prayers are with you.

WATCHES 
FOR LOYAL 
MEMBERS

Sasbo honours its loyal members. Mrs LC 
Birkholtz and Mrs N Dass of Newcastle (left) 
FNB Business and Insurance Department, 
and Mrs K Pillay (right) of Absa Chatterton, 
were very excited to receive their Sasbo 
watches for long-standing membership. 
Durban regional organiser, Jabu Mthethwa, 
congratulated her.

Training is fun Gutsy Siphokazi 
is a Comrade
Siphokazi Mondliwa from Sasbo’s regional office in 
Cape Town finished her first Comrades marathon this 
year – the gruelling up run – in a commendable ten 
hours and twenty-four minutes. 10:24 (87 km up-run). 

Says Siphokazi, “Tough as it was, I enjoyed the run 
– it takes dedication, determination and discipline- the 
same principles I daily apply at my work.” 

Sasbo is proud of her!

Top: This group 
of trainees from 
Goldfields BEC 
(Welkom) was an 
eager and fun group 
who had lots of 
laughs, despite the 
cool weather.

Middle: Combined 
BEC training was 
recently held in 
Newcastle with the 
delegates coming 
from Newcastle, 
Drakensberg and 
Northern Natal 
BECs. This group dis-
played “girl power” 
as, for first time in 
very long time, the 
majority of trainees 
were women. There 
was only one man 
present.

Bottom: Another 
combined training 
took place in East 
London for BEC 
members from 
East London and 
Queenstown. “They 
were a big, lively and 
fun group, who also 
had a lot of laughs,” 
says Amanda Naudé, 
Sasbo’s training 
officer.

BPS celebrating 50 years

Retiring Sasbo members – for your additional 
personal insurance benefits upon retirement

Contact, firstEquity at info@firstequity.co.za or 0860 744 447
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 Global Labour Briefs
PAY RISE FOR GERMAN BANK 
WORKERS FOLLOWING 
SUCCESSFUL COLLECTIVE 
BARGAINING
Bank sector workers across Germany will 
benefit from a 4% pay increase and support 
in the digital transition, following successful 
collective bargaining negotiations concluded 
with employers on 4 July.

This is a victory for members of UNI Europa 
Finance’s German affiliate, Ver.di, which took part in 
five increasingly difficult negotiation rounds as well 
as a warning strike, to achieve this result.

The outcome is a comprehensive package including 
a two-stage 4% pay increase over 29 months, greater 
remuneration and jobs prospects for trainees, meas-
ures to help prepare workers for the digital transition 
and future negotiations to update sector pension 
schemes and for a specific collective agreement on 
tailor-made training opportunities.

Ver.di membership is now being encouraged to 
accept the deal, which should be signed in August 
2019 and will be valid until the end of June 2021.

‘OUR WAY IS THE ONLY 
WAY FORWARD’
Addressing a packed ILO conference shortly 
after labour’s Geneva demonstration, UNI gen-
eral secretary, Christie Hoffman, told a packed 
ILO conference hall: “Our way is the only way 
forward.”

“We want a new, fair deal which gives power to 
workers and aims for balance in our greed-driven 
model; the right to organise without fear; the right to 
negotiate with social partners over pay and technol-
ogy, in order to shape a future with dignity. We call 
for a universal labour guarantee and a reinvigorated 
social contract. These are not impossible demands. 

We are not out of touch. This is the only way forward 
to achieve an inclusive world with social justice.” 

INCREASED TRADE UNION 
MEMBERSHIP IN THE UK
The annual statistics on trade union member-
ship show that trade union membership in the 
UK has risen for the second consecutive year 
and for the fourth time in the last seven years.

Between 2017 and 2018, the number of trade 
union members rose by over 100 000 to 6.35 million. 
This was largely thanks to a big boost in public sector 
membership, from

3.56 million last year to 3.69 million today. 
Unfortunately, there was a small fall in membership 
in the private sector, reports Britain’s Trade Union 
Council. 

The proportion of women workers who are mem-
bers of a union also increased to over 26 per cent 
– the highest level since 2015. This means there are 
now over 3.5 million women trade union members 
in total.

WORKERS TAKING ACTION 
ON CLIMATE CHANGE
People, worldwide, participated in the inter-
national day of action to ‘climate-proof our 
work.’ With their unions, workers from over 
1,000 workplaces from dozens of countries 
involved themselves in the first event of its 
kind.

“Workers recognise the existential threat that is 
before us and the need for action. We are challeng-
ing business models and providing the momentum 
to align them with the transition effort. Amid the 
growing anxiety, we are reaching out to businesses to 
build together a net-zero future from the ground up,” 
said Sharan Burrow, ITUC General Secretary.

Climate scientists have given the world until 2030 
to stabilise the planet with a maximum 1.5-degree 
temperature rise. More than 83 million climate 
refugees are now on record as fleeing from disaster 
or loss of livelihoods.

‘Workers and employers want a sense of security 
and climate change is a driver of a more uncertain 
future for us and our families,’ read the initial letters 
sent to employers. People were encouraged to ask 
their bosses three questions: Do you measure CO2 
emissions? Will we have net-zero emissions by 2050 
or have a 50% reduction in emissions by 2030? What 
will we do to get there?

SWISS WOMEN PROTESTED 
AGAINST INEQUALITY, 
DISCRIMINATION AND VIOLENCE 
On June 14, UNI Global Union’s entire staff 
joined the thousands of women across 
Switzerland protesting against inequality, 
discrimination and violence, both domestic 
and in the workplace.

UNI GS, Christy Hoffman said: “In Switzerland, like 
many other countries around the world, discrimina-
tion, inequality and violence against women are still 
all too common. As a global union we take a strong 
stand alongside our affiliates in the fight for equality 
at work and in private life. Without economic equality 
between the sexes there will never be justice. We are 
at a tipping point and it’s time for action.”

Also in June at the ILO, government, employers and 
workers were negotiating a ground-breaking new 
convention against gender-based violence.

Every day more than 11 women and young girls in 
Switzerland suffer from sexual violence. Switzerland 
is the 7th richest country in the world and women 
earn 19.6% less than men and take on 2/3 of unpaid 
household chores.

LABOUR LOGIC

What is derivative or common 
purpose misconduct?

It is also called “team liability” where a 
group of people were committing wrongdo-
ings but the employer is not able to iden-
tify who the culprits are or if a co-worker 
knows who the culprits are but when asked 
by the employer to disclose their identities 
he or she refuses to tell the employer who 
the culprits are.

Recent case law has come to light that will 
give us and idea of how the courts interprets 
such offences.

In the matter of NUMSA obo Nganezi 
& others v Dunlop Mixing and Technical 
Services (Pty) Ltd and others (DA 16/2016) 
[2018] ZALAC 19 (17 July 2018), the employ-
ees were participating in a violent strike. The 
employers were successful in the Labour 
Court to interdict the violence; however, the 
strikers continued with the violent strike. 
The violence was very bad, ranging from 
stoning people to death threats. The employ-
er wrote to the union and asked them to 
identify the culprits or else a collective dis-
ciplinary hearing would take place and that 
would give rise to dismissals. A second letter 
to the union followed. There was no response 
from the union, so the employer went ahead 
and dismissed all the workers without hold-
ing a disciplinary hearing. The employers 
did allow for a collective appeal hearing. One 
worker attended and she was reinstated.

At the CCMA the Commissioner said that 
the dismissals were procedurally unfair but 
when it came to substantive fairness he came 
to an interesting conclusion. He identified 
three categories of dismissed workers:
1. Those workers who committed the violent 

crimes – he said their dismissals were fair.
2. Those workers who were present when 

the violent crimes were committed but did 
not participate – he said their dismissals 
were fair based on derivative misconduct.

3. Those who were not identified as being 
present when the violent crimes happened 
– he said their dismissals were unfair.

The union went to the Labour Court and 

I DIDN’T DO IT

HIS FAULT

HER FAULT

IT WASN’T ME

 Letters
Members say …

My disciplinary enquiry took place in July. My Sasbo 
representative was Terence Nkhwashu. I would like 
to express my sincere thanks and appreciation for 
the way he handled the matter. He was very kind and 
professional. My manager also added that he really is 
a wonderful person. Terence made me feel calm in a 
difficult situation. We were moved by how awesome 
Terence was in handling the matter. 
Jenny Lambert

I am an ex-employee of FNB and have been in a 
hearing process and CCMA. 

I would just like to express my gratitude for being 
a member; it has been so helpful and less stressful; I 
don’t know what I would have done if it was not for 
Sasbo. Even though my case is not concluded as yet, I 
am grateful to have been represented by Ben who has 
been sympathetic to my situation. I am pregnant and 
in a process of losing my job and he has shown so 
much care and held my hand throughout everything. 
He has been telling my fellow colleagues about the 

advantages of being a member. Before that some 
even thought of cancelling their membership, but 
after my scenario, most stayed and others would like 
to join. 
Anonymous 

Thank, thank, thank you! I would like to send a 
heartfelt thank you to Jacqui for representing me. I 
was really not in a good space and Jacqui ensured 
that I was treated fairly. I honestly would not have 
been able to cope with the amount of pressure I was 
under when I had been requested to attend this PCP 
discussion if Jacqui was not there to guide me. In 
times like these when there only seems to be terrible 
things around us, it is really nice to know that there 
are good people that exist that are willing to put in 
an effort and fight for the rights of others. I would 
also like to thank Anesh and Cedric for guiding me 
right from the start. I am sure I would not be where 
I am at this moment if it had not been for their help, 
guidance and care. Please don’t ever stop doing what 

you do; some of us would really be lost without you. 
Warmest Regards. 
Thankful member

I want to express my thanks and appreciation to 
Anesh for the manner in which he has dealt with 
my recent case with Absa Bank. I must say that his 
constant engagement and persistence is very much 
noted. You are very professional in your line of work 
and your knowledge of the policies and procedures of 
the financial industry really was an added advantage 
to me. Your dedication, time and effort put in my case 
is very much appreciated and I would highly recom-
mend you to anyone that is in need of assistance.

Thank you once again for all your efforts in making 
my case a success.

My opinion is that you’re an asset to your company 
and I’m sure they will greatly benefit from your 
service. 
Ramona Shaik

Derivative or common  
purpose misconduct:

argued about the substantive grounds. 
The Labour Court agreed with the union. 
The Company went to the Labour Appeal 
Court.

In the Labour Appeal Court the sub-
stantive fairness of the first two categories 
as above were not disputed but the prob-
lem was with the last or third category. 
Sutherland JA said that “derivative mis-
conduct” is a type of misconduct that is 
the breach of the duty of good faith to the 
employer by refusing to disclose information 
about harm being done by other persons 
against the employer. 

It is important that the worker must have 
actual knowledge of the primary wrongdo-
ing/ misconduct. The Labour Appeal Court 
said that the employer had on a balance of 
probabilities proven that the workers were 
present when the violent crimes were com-
mitted. The Judge then decided that the dis-
missals of the third category of workers were 
fair. They breached their duty of good faith. 
Coppin JA said there is no such thing as the 
right to remain silent in labour relations.

In the matter of National Transport 
Movement (NTM) and Others v PRASA 
(JA43/16) [2017] ZALAC 71 LAC the striking 

workers burnt trains and train coaches. 
The employers wrote to the workers 
and asked them why they should not 
be dismissed because of the sabotage 
committed by the striking workers and 
other persons to force the employer 
to accept the union’s demands. The 
employer also said that they cannot 
identify the culprits and the workers are 
now liable for the burning of the trains 
and train coaches. The union went to 

Court on an urgent basis and declared that 
the Notices were unlawful. The union failed 
but gave a collective response to the employ-
ers wherein they denied that their members 
were involved in sabotage and the burning 
of the trains and train coaches. The union 
said that it will help to identify the culprits. 
Then 23 workers made presentations, but 
the employer rejected the collective respons-
es and dismissed more than 700 workers 
including the 23. 

The Labour Court said that the dismissals 
were fair based on derivative misconduct 
because the workers have a duty of faith 
but the workers remained silent about their 
knowledge of the burning of the trains and 
the train coaches and the identity of those 
who burnt it. The union went to the Labour 
Appeal Court and this Court ruled that 
derivative or common purpose miscon-
duct makes the worker liable for a separate 
offence from the primary offence. This 
misconduct means that the workers refuse to 
offer reasonable assistance to the employer 

Those workers who were 
present when the violent 

crimes were committed but 
did not participate – their 

dismissals were fair based on 
derivative misconduct.

Continued on p14

“DON’T LOOK 
AT ME – I 
DON’T KNOW 
WHO DID IT”
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Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources 
from union funds and member donations, renders 
financial assistance to members who are suffering 
extreme financial hardship.

Sasbo Legal Line
This is the union’s popular free 24-hours-a-day, 
365-days-a-year legal advice through Europ Assistance 
service to members. Sasbo callers receive professional 
guidance and save millions of rands in legal costs. Call 
0860 111 000.

Sasbo Study Grants
Each year the union offers study grants (on a rand-for-
rand basis) to members or their children undergoing 
second-year tertiary education or beyond.

Old Mutual Educational 
Trust Scholarships
Sasbo has been admitted to the Old Mutual education-
al trust that promotes tertiary education by providing 
scholarships for worthy individuals. The scholarship pro-
vides funding to study on a full-time, part-time or on 
a distance basis, for a first-time undergraduate degree 
or diploma (including BTech) at an accredited Higher 
Education Institution. You may apply only if you are:
• A member or staff member of one of the participat-

ing trade unions.
• A child of a member or staff member, and are under 

the age of 25.
• A grandchild or other child blood relation of the 

member or staff member, and are under the age 
of 25, and are solely financially dependent on the 
member.

Old Mutual Group Schemes
During their 20-year association with Old Mutual, 
Sasbo members have invested in a wide range of finan-
cial plans (investment, education, capital accumulation 
and funeral plans) made available to members at 
competitive rates. Their collective stake in Old Mutual 
qualified the 11 000 members with Old Mutual 
investments for shares worth an estimated R40 million 
when the company privatised its operation in 1999. 
Old Mutual continues to offer an expanding range of 
investment opportunities which members would be 
wise to investigate.

Funeral Cover
This funeral benefit is included in your union mem-
bership. Since 1 January 2005 all paying members of 
Sasbo under 63 years old are covered in the event 
of death. The cover increased to R10 000 in January 
2008. An additional R10 000 will be paid out in 
the case of unnatural death in the line of duty. This 
means a potential total cover of R20 000 per member. 
Claims should be directed to your nearest Old Mutual 
Servicing branch or contact the Old Mutual Call Centre 
on 0860 607 000 for assistance. Please relay this 
information to your family members.

Sasbo Holiday & Travel
Sasbo members now have an option to enjoy 
affordable and discounted holidays. The Sasbo 
Holiday Fair with Chakela Hotels’ KashBack option 
caters for Southern African and European desti-
nations. Contact Chakela Central Reservations on 
021 425 1171 or cro@chakelahotels.com; or visit 
www.chakelahotels.com.

SASBOsure Personal Insurance
We will match or beat your current premiums*

SASBOsure: car, home and contents insurance for over 
30 years. firstEquity* has offered SASBOsure an excit-
ing insurance offering designed exclusively for Sasbo 
members. SASBOsure has always had the following 
principles at its core: competitive costs, exclusive bene-
fits and unmatched service levels through a dedicated 
relationship manager. A few of SASBOsure’s exclusive 
benefits include:
• free AA road and home emergency assistance;
• free 7-day car hire;
• an excess shield; and
• a unique retrenchment benefit.
SASBOsure promises to match or beat your current pre-
mium or quote (Ts&Cs will apply). For a quote, contact 
us on info@firstequity.co.za or 011 510 1300.
*  firstEquity Risk Management Services (Pty) Ltd is a 

registered FSP.

Sasbo News
Members are kept up-to-date about Sasbo personali-
ties and activities through its own newspaper, Sasbo 
News. Sasbo News keeps them abreast of develop-
ments in the local and international finance industry, 
international socio-economic trends and developments 
in the labour movement.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members 
to advertise – free of charge for a prescribed period 
and at a modest cost thereafter – their goods, services, 
properties for sale or rent and other items.

Current Add-On Benefits
Please note that these benefits are only available to paid-up Sasbo members.

COFFEE BREAK SUDOKU
Fill in all the squares in the grid so that each row, column and each of the 3 x 3 
squares contains all the digits from 1 to 9. Solution on page 14.

Keep Sasbo updated
All Sasbo members need to keep their contact details 
updated to ensure that they receive all communication.

Ask yourself these questions:
• Do you receive Sasbo News regularly?
• Do you receive emails from Sasbo?
• Do you receive SMSs with news updates?
• Does your branch/department receive faxes from Sasbo?

If you answer “no” to any of the above questions, then 
you need to complete the form below and email or fax it 
to Sasbo on fax@sasbo.org.za or 011 467 0188 as soon as 
possible.

If you retire you can no longer be a Sasbo member but you 
can become a member of the Bank Pensioners’ Society (BPS). 
See page 12 for their contact details.

If you make yourself a part of the communication chain, you 
will never again have to wonder what your union is doing 
for you!

Name:  __________________________________________________

Sasbo membership no:  ___________________________________

Managerial/General staff:  ________________________________

Bank and department/branch:  ____________________________

_________________________________________________________

Postal address:  __________________________________________

_________________________________________________________

_________________________________________________________

Email:  __________________________________________________

Cell:  ____________________________________________________

Tel:  _____________________________________________________

Fax:  ____________________________________________________

Bankmed: Dedicated pensioner option 
to assist with claims and queries. Phone 
the toll free helpline on 0800 22605633. 
There is also a dedicated pensioner tab on 
www.bankmed.co.za.

Funeral cover: A competitive premium is 
available from AVBOB for pensioners up to 
the age of 84 years. Call 011 442 0030 (BPS 
Office) or 021 851 0402 or 082 453 5789, fax 
0866 162 281 (Kobus Bruwer of Be Wise).

Benevolent fund: Apply via your BPS 
branch to the National Council for 
financial assistance (only in deserving and 
exceptional cases).

Insurance: Pensure from firstEquity is 
especially for BPS members and includes AA 
Road Assist. Call 011 510 1300.

Heart2Care: Caring is what we do and 
love. For all your health needs and care 
in the comfort of your home, contact us 
at 011 675 2716 or 082 920 2538, or visit 
www.heart2care.co.za.

BPS Enrolment and Information update form

PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193

Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498

E-mail: BPSoc@telkomsa.net

Please enrol me as a member of the BPS and debit my account annually 

with the amount of R62*.

Account no: . ................................................  at  ............................................................  (bank)

Branch name:  .............................................................  Branch code no:  ..................................

Full names:  ..............................................................................................................................

ID number:  ...............................................................................................................................

Address:  ...................................................................................................................................

....................................................................  Postal code:  ........................................................

Home tel:  ....................................................  Fax:  ....................................................................

Email:  .........................................................  Cell:  ...................................................................

Date:  ...........................................................  Signature:  ...........................................................

Enrolled by:  ............................................................Membership no:  ........................................

* This amount may be adjusted annually www.bps-fips.co.za

A free copy of SASBO News will be posted to each BPS member

Financial Institutions 
Pensioners 
Society (BPS)

SASBOsure – Clients enjoy R1 000 Excess shield 
for the Sasbo member, 7 days free car hire

Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

FOR THE RECORD
Unless we are whacky, we desire and value friendship. There is lit-
tle more assuring than the companionship and support of friends. 
How nice it is to be in the company of people we know and trust; 
people who are aware of our faults and failures and who don’t 
allow them to impede their affection for us.

“No person is useless while he or she has a friend,” said Robert 
Louis Stevenson. 

Eleanor Roosevelt put it this way: “Many people will walk in and 
out of your life but only true friends will leave footprints in your 
heart.”

If you are feeling friendless, don’t be too concerned. If you treat 
them right, some of the people you know right now may be destined 
to become enduring friends. Aristotle said: “Friendship is a slow-rip-
ening fruit.”

Perhaps the best way of winning the friends we need is by being 
friendly. 

In his famous book How to Win Friends and Influence People – one of 
the biggest best-sellers of all time – Dale Carnegie wrote: “You can 
make more friends in two months by becoming interested in other 
people than you can in two years by trying to get other people inter-
ested in you.”

“Do not save your loving speeches for your friends until they are 
dead; do not write them on their tombstones; speak them rather now 
instead,” said Anna Cummins.
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Come and join us in one of our luxurious suites amongst 
the mountains. Situated half-way between Durban 
and Johannesburg. R250 per person per night sharing 
between Tuesday and Thursday. Contact 082 367 3667, 
relax@woodlandsretreat.co.za., www.woodlandsre-
treat.co.za. T&Cs apply.
Discovery Area
Secure complex 2 bedroom flat, carport, separate bath-
room and toilet, prepaid electricity, close to public trans-
port, schools and shops, by the lake for recreation. Rent 
R6 500, deposit R6 500 includes water. Available imme-
diately or 1st of March 2019. Contact 065 515 5715 in 
the day or 071 490 9234 after 5:30pm.
Douglasdale/Jukskei Park
Furnished double room with shower. TV, Wi-Fi, kitchen-
ette with microwave, toaster, fridge etc. Great for con-
venient eating. Inside parking. R350 per day. Min 3 days. 
Very good rates for long and short stays. Cell Theresa 
083 253 0932.
Durban North
Comfortable, fully-furnished one bedroom flatlet/
granny cottage to let. 6-month lease (1st May or 
1st June) private garden/braai area, parking. Rent 
R6 000, suitable for young couple. Contact Priscilla 
work 031 575 8051 or home 031 564 4283 or email 
gordonjd@telkomsa.net.
Florida – Townhouse for sale
Located in an appealing complex. It is a well main-
tained, with features such as children’s playground, 
large garden and beautiful scenery, a pool, visitors park-
ing and secure parking. This unit is going for an amazing 
price and must look at. It is situated on the top floor 
with 2 bedrooms with built in cupboards, bathroom 
with bath & shower, kitchen and a lovely cosy open 
plan lounge, fully tiled. R450 000.Contact: Jasmeen 
083 408 0317/078 643 1566
Durban North
Spacious one bedroom flatlet/granny cottage. 
Comfortable, fully equipped self-catering with private 
garden braai area, and parking. Sleeps 6, colour TV. 
The price is R600 per day out of season and in season 
R700 per day. Phone Priscilla 083 403 7437 or home 
031 564 4283 or 031 575 8001 or e-mail gordonjd@
telkomsa.net.
Gansbaai
Holiday home to rent in Perlemoenbaai in Gansbaai, 
20km from Hermanus for R1 500 off-peak per night and 
R1 850 on-peak per night. The house consists of three 
bedrooms, two full bathrooms with one being en-suite. 
Boma and braai area in the back. Contact Linda/Johan 
on 028 384 0080/083 707 1472.
Gordons Bay – House of Pearls
Free-standing upmarket 3 bedroomed house, large pri-
vate enclosed garden, stunning mountain view, 800m 
to beach, shops and restaurants, bathroom with full 

shower, lounge, dining room, plus fully equipped kitch-
en, TV, Hi-fi, DVD. Braai area, bedding and towels sup-
plied. Beach towels not included. Contact Pearl Jason 
083 707 2015 pjason@telkomsa.net. View photos on 
www.houseofpearls.co.za.
Holiday in Knysna
Self-catering, luxury flat let for couple. Stunning views, 
5min walk from town, private lock-up garage, full 
DSTV. Great value per night/unit incl l&w. Contact Irene 
084 503 9409 or shough@vodamail.co.za.
Jeffrey’s Bay holiday accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ideal 
for holidaymakers looking for sun, sea, sand and to 
experience the famous Jeffrey’s Bay waves. Walking dis-
tance to the main beach and central town. Units sleep 
from 2–6 people. Contact Thea 079 493 6114.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach 
and shops, R900 p/d in season, R600 p/d mid-season, 
R400 p/d low season. Contact 082 857 2156.
Knysna
Self-Catering, fully equipped two bedroomed house. 
Spectacular view of Heads and lagoon. Reasonable rates. 
Visit moms-placeknysna.blogspot.com. For more details. 
Contact Anita 083 456 4663 or rscott@kingsley.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double 
bed) full bathroom, (shower and bath), TV and off-street 
parking, own patio with braai facilities and magnificent 
views of lagoon and mountains, R500 per day out of 
season, R600 per day in season. Contact 044 384 0562 
or 083 269 1751.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500m 
from the much sought after Diaz Hotel and Resort. 2 
bedrooms (1 en suite), kitchen, open-plan lounge. Xtra 
braai area, shower, toilet, deck, sleeps 6, swimming pool 
in complex, 24 hr security with surveillance camera. 
Price R900 000. Contact Ronnie 083 394 0634.
Nails by Sophia (Alberton)
Acrylic/Gel overlay Nails = R190. Free artwork on 1 nail 
per hand. Stamp art = R5 p/n. For more info what’s app 
073 240 0056 or visit Facebook-nails by Sophia.
Ngwenya Lodge Holiday Resort
Adjacent to the Kruger National Park close to Crocodile 
Bridge entrance. Bush/River unit 530 (Module N35). 
Sleeps 4 adults & 2 children. Available 29 November 
2019 to 6 December 2019 (7 nights). R5 300 for 
the week. Normal price: refer Ngwenya Lodge web-
site. Contact Willie de Beer on 016 341 7331 or 
082 491 1002 or williedb@absamail.co.za.
Paulshof – To Let
2 New bachelor units, one with a garden, fully furnished 
R6 900pm each. Contact Rory 083 441 0588.

Your contact person for SASBO Smalls is Stephne Anders.  
She can be contacted during working hours at 011 467 0192.

SASBO OFFICES
Headquarters: Fourmall Office Park West, Sasbo House, 
Roos Road, Fourways. Private Bag X84, Bryanston, 2021. 
Tel: 011 467 0192. Fax: 011 467 0188.
Headquarters staff, Administration, Research and 
Information, Training and Legal Department: Tel: 
011 467 0192. Fax: 011 467 0188.
Johannesburg office and Bank Pensioners’ Society: 
159 Jan Smuts Ave, Parkwood. Tel: 011 442 0030. Fax: 
011 442 0034. Email: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & 
Lenchen North Ave, Centurion. PO Box 11912, Centurion, 
0046. Tel: 012 663 6673. Fax: 012 663 6713. Email: 

sasbopta@sasbopta.org.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 
8001. PO Box 2256, Cape Town, 8000. Tel: 021 424 5941. 
Fax: 021 424 3014. Email: sasbo@sasbocpt.org.za.
Durban office: 10 Sookhai Place, Derby Downs, Suite 
3, Grosvener Square, Westville. PO Box 337, Westville, 
3630. Tel: 031 266 9355. Fax: 031 266 9359. Email: 
sasbodbn@sasbodbn.org.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port 
Elizabeth, 6001. PO Box 63708, Greenacres, 6057. 
Tel: 041 373 9471/2/3. Fax: 041 373 9475. Email: 
sasbo@sasbope.org.za.

Bloemfontein office: Unit 14, Westdene Centre, Cnr 
First Ave and Reid Street, Bloemfontein. PO Box 12310, 
Brandhof, 9324. Tel: 051 447 7422. Fax: 051 447 7430. 
Email: sasboblm@sasboblm.org.za.

Sasbo News: Email: schraader@mweb.co.za. 

The Sasbo News contact number is specifically for mat-
ters regarding the newspaper (changes of address and 
non-receipt of newspapers should be referred to Sasbo 
Headquarters). All other enquiries should be directed to 
the relevant numbers on this page.

SECRETARIES’ DIRECTORY
Area Secretary Name  Bank Email Address
Bloemfontein Mahlomola Mashoeng Vice Secretary Old Mutual mmashoeng@oldmutual.com
Boland Renatus Engelbrecht Secretary Standard Bank Renatus.Engelbrecht@standardbank.co.za
Cape Town Sanele Nohe Secretary Wesbank snohe@wesbank.co.za
Diamondfields Gakebabope Moletsane Secretary Nedbank gakebabopem@nedbank.co.za
Drakensberg Shaheda Asvat Secretary Standard Bank Shaheda.Asvat@standardbank.co.za
Durban Janice Canny Secretary ABSA janicek@absa.co.za
East Griqualand Cindy Swartz Secretary Standard Bank cindy.swartz@standardbank.co.za
East London Shawn Cole Secretary Nedbank ShawnCo@nedbank.co.za
East Mpumalanga Tendani Tshivhase Secretary Old Mutual TTshivhase@oldmutual.com
Ekurhuleni Mohau Paulus Secretary Standard Bank mohau.paulus2@standardbank.co.za
Emalahleni Thokozile Sindane Secretary ABSA thokozile.sindane@absa.co.za
Golden Gate Thabo Malete Secretary Standard Bank thabo.malete@standardbank.co.za
Goldfields Tale Lichakane Secretary Ubank tale.lichakane@ubank.co.za
Johannesburg Mmasechaba Monaheng Secretary IPS mmasechaba.monaheng@iprosol.co.za
Mahikeng Ruth Molelekoa Secretary Old Mutual maselaruth@gmail.com
Midrand Simon Motloutsi Secretary African Bank smotloutsi@africanbank.co.za
Natal South Coast Sipho Mbeje Secretary FNB sipho.mbeje@fnb.co.za 
Newcastle Jabulile Luvuno Secretary ABSA jabulile.luvuno@absa.co.za
Northern Natal Sifiso Zulu Secretary Standard Bank sifiso.zulu@standardbank.co.za
Pietermaritzburg Vino Naidoo Secretary Standard Bank Vino.naidoo2@standardbank.co.za
Polokwane Madimetja Thobejane Secretary ABSA madimetja.thobejane@absa.co.za
Port Alfred Yvonne Duma Secretary Standard Bank vathiwe.duma@standardbank.co.za
Port Elizabeth Althea Knoetze Secretary ABSA altheak@absa.co.za
Pretoria Thandi Mrwarwaza Secretary ABSA thandi.joyce@absa.co.za
Queenstown Elerese Jooste Secretary ABSA elerese.jooste@absa.co.za
Rustenburg Hendrick Phelelo Acting Chair Nedbank HendrickP@nedbank.co.za
South West District Jan Jordaan Secretary FNB jordaanj1@fnb.co.za
Tygerberg Mandy Daniels Secretary SBV mandym.daniels@gmail.com
Uitenhage Candyce Dennis Secretary SBSA candyce.dennis2@standardbank.co.za 
Upington Johanna Jansen Van Rensburg Secretary FNB jjansenvanrensburg@fnb.co.za
Vaal Triangle Angela Zondo SECRETARY FNB Azondo@fnb.co.za
Vryharts Tebogo Molefi  Secretary Old Mutual tebogomolefi501@gmail.com
Zululand Thandeka Hlatswayo  Secretary ABSA  thandeka.hlatshwayo@absa.co.za

MEMBERSHIP APPLICATION FORM Making a positive difference
A Tell us about yourself

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

Email

Private Postal
(as alternate address 
for Sasbo News)*

Post Code

C Where do you work?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

D Banking Account Details

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by 
the Union from time to time, and authorise you to recover my 
subscriptions from my bank account via ACB Magtape.

I hereby authorise my employer to deduct from my salary 
each month and pay on my behalf, my subscription fee to 
Sasbo as determined by the Union from time to time.

F

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership

Signature Date

SUDOKU SOLUTION
9 3 1 8 5 2 6 4 7
6 8 2 4 1 7 3 9 5
5 4 7 6 3 9 8 2 1
4 7 8 3 9 1 5 6 2
3 9 5 2 8 6 7 1 4
1 2 6 7 4 5 9 3 8
8 1 9 5 2 3 4 7 6
2 6 4 9 7 8 1 5 3
7 5 3 1 6 4 2 8 9

SASBO SMALLS
HOLIDAY ACCOMMODATION TO LET AND FOR 
SALE/TIMESHARE ACCOMMODATION TO LET
Apartment for Sale in Horison, Roodepoort
Are you a newly wed couple or an investor then this 
property is for you. Stunning apartment for sale in 
Horison. This property has 2 huge bedrooms with built 
in cupboards, neat bathroom with open plan kitchen, 
dining area and lounge and a balcony. Closed carport 
for 1 vehicle and open parking for second vehicle. 
Tranquil garden. Very secure complex with access gate 
and electric fence. It is a very secure complex close to 
both Roodepoort and Westridge high schools as well as 
Horison View Primary and Horison Laerskool. The com-
plex is very close to Westgate and Horison Village shop-
ping centres. Close to bus routes and walking distance 
to all amenities. Size 87m2. Low levy of R1 139 pm. 
Selling price: R550,000. Contact Russell: 082 325 7929.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge, 
fully fitted kitchen, bathroom, and shower, fully fur-
nished, 300m from beach, undercover parking, remote 
gate, sleeps 5, laundry, gym, games room, TV and DSTV. 
R700 out of season, and R900 in season per day. Photos 
on request. Phone Piet 082 893 5421.
Chaka’s Rock (Ballito)
Self-catering holiday accommodation, magnificent sea 
views, air con & ceiling fans, pool in complex, 5min walk 
from the famous Thompson Tidal pool and beach, 7min 
drive to all shopping centres, 4 sleeper from R650 per 
unit p/n and 2 sleeper from R450 per unit p/n. Contact 
032 525 7698 or 082 482 5740.
Clarens get away – spring summer special
We are offering SASBO members a special midweek 
break at our delightful Woodlands Retreat in Clarens. 

San Lameer Resort
2 Bedroom, 2 bathroom – 6 sleeper available March 
and April 2019 school holidays – (public and private) – 
R2 300 per day. Contact 082 331 7245.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches and 
entertainment, 1 bedroom cottages, 2 and 3 bedroom 
cottages and 5 bedroomed houses. Group bookings up 
to 30 persons. Corporate bookings welcome, team build-
ing also welcome. Sports teams, club bookings. Rates on 
request. Sea Spray and Eagles Nest 011 683 8381 or 
083 267 3562 or www.seaspray.co.za.
Special for Sasbo members
Stunning 2 b/room, 4 sleeper self-catering apartment 
including secure parking on Durban’s Golden Mile. 
R580 p/n (normal R680 p/n, off-peak/R780 p/n w/end/ 
peak excl. school holidays). Like FB page ‘Holzjust4u’ for 
pics/info. Call Soni 083 544 8313.
Timeshare accommodation Kruger National Park
Fully equipped 6 sleeper self-catering cottage, 100m 
from Paul Kruger gate, next to Protea Hotel, 24/05/2019 
to 07/06/2019, available as weekend, week or 2 weeks, 
DSTV, fully equipped kitchen, services daily. Call Biba 
072 110 0116.
Willowbrook apartment for sale
R560 000. Contact Karin de Roubaix – Boupen 
072 166 0032.
GENERAL
Cooking Demos
The Ray Marcie Lifestyle Club meets every sec-
ond Saturday of the month. The Club features a 
Mediterranean cooking demonstration by renowned 
chef Marcie G & a variety of demos & lectures on 
décor, crafts, self improvement, health, beauty. All this 
is rounded off with a scrumptious lunch, music and 
dancing. R150 pp.11:00-16:00. Cash bar. Marcelle 
083 252 1684.
For sale
1 Delonghi-Pinguino Super Air Conditioner, 1 Dusty pink 
Recliner chair, 1 Bar fridge. R1000 or NCO. Contact Liz 
011 609 0649 or 082 372 3433 or liz@vodamail.co.za
Looking for …
I am a bank pensioner and I will give you a fair and 
honest price for all your antiques, gold, silver, carpets, 
jewellery or collectables. Contact 021 462 4976 or 
072 424 5659 or arthurfrost@hotmail.com.
Maid 4 U
For a reliable, screened and trained domestic worker, 
maid, nanny or helper, call Maid 4U on 073 011 5462 
or visit our website on www.maid4u.co.za.
Photoshoot
Singles, couples, families (max 5 people). Western and 
northern suburbs, studio special, 30 minute photo 
shoot, pay only for prints. Mobile studio for photo shoot 
in comfort of own home available. Studio – Portfolio 
– Weddings – Corporate – Product – Personal photo 
coach. Contact Stuart 082 462 3082 or eshasha@ 
mweb.co.za. or www.stuartandersonphotography.co.za.

to disclose information about other people 
who are responsible for the primary miscon-
duct. The worker who is accused of this form 
of misconduct needs not associate with the 
primary misconduct like sabotage or burning 
of trains or train coaches. 

The Labour Appeal Court ruled that deriv-
ative misconduct may not be proven here 
because train burnings are not uncommon in 
South Africa and there were various reasons 
why commuters would burn trains and there 
was no link between the strike and the train 
burnings although they took place the same 
time. The employer could not prove the 
elements of derivative misconduct, i.e. actual 
knowledge of the offence.

Even in the matter of The Foshini Group v 
Maidi &others [2010] 7 BLLR 689 (LAC) the 
Labour Appeal Court accepted team liability 
when the employer was experiencing large 
shrinkages to justify collective dismissal.

In the case of Western Platinum Refinery Ltd 
v Hlebela (2015) 36 ILJ 2280 (LAC) the follow-
ing elements of derivative misconduct were 
made clear:

• The worker must have actual knowledge of 
the primary wrongdoing

• The seriousness of not disclosing the 
identity of the culprit must be equal to the 
seriousness of the primary wrongdoing 

• The rank of the worker may play a role 
• The worker must have knowledge of the 

identity of the culprit/s
• The employer must clearly ask for the 

disclosure of the information
• The worker must deliberately and inten-

tionally decide not to tell the employer 
who the culprit is involved in the primary 
misconduct 

• This worker must deliberately refuse to 
offer reasonable assistance to the employ-
er to disclose information about other 
people who are responsible for the primary 
misconduct.

• The worker cannot be guilty of this mis-
conduct on the basis of negligently failing 
to take steps to get knowledge of the 
primary wrongdoing.
We can learn the following lessons from 

these court cases. Contractual law requires 

DERIVATIVE OR COMMON PURPOSE MISCONDUCT

I DIDN’T DO IT

HIS FAULT

HER FAULT

IT WASN’T ME

Continued from p10

every worker to have a duty of good faith 
and to be honest, to protect the employer’s 
property, integrity, and good name and to 
be diligent. Were a worker/s to know about 
any wrongdoings of other workers and the 
employer asks the worker to come forward 
and disclose the identity of the culprit/s of 
the primary wrongdoing, then the workers 
must give their co-operation and assist the 
employer to stop the primary wrongdoing 
because if a worker fails he/she may be faced 
with possible disciplinary action.
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Good News! Sasbo’s recruiting competition 
is still going strong and it’s the lottery that 
you have the best chance of winning. Here’s 
how it works:

Every new member you recruit to Sasbo 
earns you an additional ticket in the draw for 
one of these mouth-watering prizes:
• R20 000 in cash, or a dream holiday for two 

with R5 000 spending money in Mauritius.
• One of the six regional prizes of R2 000

In addition, the new members you recruit 
stand to win a R500 prize just for joining the 
union.

You will find the application form on page 
15 of this issue. If you are planning to recruit 
more than one new member, you can use 
photocopies of the form.

Capitec members, you have excellent 
chances of winning one of the prizes because 
there are still so many non-members around 
you.

Rules of the competition

• All participants in Sasbo’s recruiting com-
petition must be bona fide Sasbo members 
at the time that they recruit the new mem-
ber/s and when the draw takes place.

• The recruited members must still be bona 

fide Sasbo members when the draw takes 
place.

• The winner of the Mauritian holiday must 
be in a position to take his or her holiday 
by a specific date or accept the R20 000 
cash prize.

• The prizewinners’ names will be 
drawn under the supervision of Sasbo’s 
Management Committee.

• The prizewinner accepting the Mauritian 
holiday will be responsible for getting to 
OR Tambo International Airport at his or 
her own expense.

• Full-time Sasbo employees are not eligible 
for the competition.

• The decision of the judges will be final and 
no correspondence will be entered into.

GOOD NEWS!
Mauritius, Blue Bay –Wikimedia Commons

THE RECRUITING 
COMPETITION IS 
STILL ON – IT’S 
THE LOTTERY 

THAT YOU CAN 
WIN

Car break-in 
prevention tips

• Clear your car out at the end of 
each day, so that you leave nothing 
behind that can tempt criminals

• Anti-smash-and-grab film on your 
windows offers an additional layer 
of protection against break-ins

• Valuables such as phones and hand-
bags should be kept out of sight, 

even while driving
• Never leave house keys or impor-

tant papers in your car; and,
• Ensure that you have adequate 

insurance cover on portable pos-
sessions you carry with you on a 
regular basis.

DON’T
BECOME 
A VICTIM

SA loses 
R8-billion 

to car theft 
and hijacking 

each year

Here are some vital hints that will 
help you to prevent becoming the 
victim of car break-ins:
• Make sure you park your vehicle 

in a secure, well-lit space, where a 
security guard is present

• Be mindful of remote jamming 
– check manually that the door 
handle is locked, even if the locked 
alarm has sounded

• Be vigilant as you get out of your 
car – “sliders”, (criminals who 
appear to be simply walking by) are 
opportunistic and take chances by 
opening the car door in the split sec-
ond before you lock it and escaping 
with valuables


