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4IR: Govt acts 
to prepare SA

Join Sasbo, 
join the family
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FOURTH 
INDUSTRIAL 
REVOLUTION 
AT A GLANCE
A history of the future:
1st  Industrial Revolution 

– knowledge 
formulation (steam 
mechanization)

2nd  Industrial Revolution 
– knowledge evolu-
tion (electrification, 
mass production)

3rd  Industrial Revolution 
– knowledge distri-
bution (computeriza-
tion, internet-ization)

4th  Industrial Revolution 
– knowledge 
mutation (cyber-phys-
ical systemization, 
artificial cognization, 
robotization, etc.)

Technologies for 
the fourth Industrial 

Revolution:

CYBER 
Blockchain,  

digital computing

PHYSICAL 
3-D printing, robotics,  

new materials 
– graphene

BIOLOGICAL 
Biomedical engineering  

and biotechnology

“At present the banks are not being as fair 
to their employees and the country as they 
should be. We all know about digitalisation 
and the effects it has and will have on the job mar-
ket. Sasbo was the first to warn against it. Our Digital 
Indaba last year brought all the players together to seek 
ways of making the 4IR less painful for our sector. All 
the banks had representatives at our indaba. Were some 
of the banks not listening?

“The banks are closing branches because of the 
migration of customers to digital platforms. We under-
stand that. But are the powers at the banks thinking 
about the future? 

“Because they play so important a role in our econ-
omy and are often accused of being unpatriotic, the 
banks need to come up with employer-friendly alterna-
tives when they go through these exercises. They need 
to provide skill development – upskilling, multiskilling, 
outskilling. They need to unearth the passion in affect-
ed employees for careers outside the banking sector. 
They must play a role and accept the responsibility to 
create employability. 

“They should not wait until the retrenchment notices 

are handed out to inform the union. They 
need to plan and develop programmes in 
advance. We call on the SETAs – Bankseta 
and Inseta – to help in this regard.

Our country’s unemployment rate stands 
at 27,6% of which 57% consist of our youth. 
The banks are currently adding to these 
numbers. The youth must be involved in 
our economy to build the future. Otherwise 
the future of this country is BLEAK!

“As the pre-eminent finance union, Sasbo must be 
part of the solution. Together we must seek ways way 
to curb job losses. I appeal to the banks to come to the 
table for a social dialogue so that we can assist them to 
fulfill their S189A requirements in just ways. 

“The competition among the big businesses is becom-
ing a problem. It is that which is driving the banks to 
chase more money at the expense of their employees.

“I say again to some of the banks: The way you are 
handling the 4IR at the moment is not right. You are 
being inhumane and insensitive. Tensions are high. 
Resentments about the huge gap between executive 
and other salaries are justified. On top of all that, do 
you want to confirm suspicions that you are guilty of 
corporate greed? 

“Continued heartlessness on the part of the employ-
ers may lead to this union having no choice but to insti-
gate an S77 shut-down to protest against retrenchments.

“Do we really want that?”
Read Standard Bank listened on page 3

The Precariat
By removing people from 
the economic circuit, the 
banks are creating towards 
the new global problemat-
ic class, the Precariat.

The Precariat is an emerging 
class, comprising the rapidly 
growing number of people 

facing lives of inse-
curity, moving in and 
out of jobs that give 
little meaning to 
their lives.

This term was 
coined by economist 
Guy Standing who argues that 

this class is produc-
ing instabilities in 
society.

Although it 
would be wrong 
to characterise 
members of the 

Precariat as victims, many 

are frustrated and angry. The 
Precariat is dangerous because 
it is internally divided, leading 
to the villainisation of migrants 
and other vulnerable groups. 
Lacking agency, its members 
may be susceptible to the siren 
calls of political extremism.

4IR humanity needed
Will the banks heed Joe’s call?

Sasbo general secretary, Joe Kokela, 
has made an impassioned plea to 
the banks to implement the Fourth 
Industrial Revolution with greater 
patriotism and humanity.
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EDITORIAL

YOUR UNION IS ALERT TO THESE DANGERS – ARE YOU?
In April the Organisation for Economic Co-operation and Development (OECD) published an illuminating report on the likely effects 
of Artificial Intelligence in the coming years. As members know, Sasbo is well aware of these problems and has been pro-active in 
alerting the SA government and financial institutions and its members to them. Because it is important to keep members abreast of 
the effects of AI and to alert our employers to the pitfalls that they must avoid, we reproduce the OECD’s findings hereunder. For their 
own security, members need to note how important it is for them to develop their ICT skills: 

Robots and computers threaten 14 % 
of existing jobs over the next 20 years, so 
countries must re-train workers for a trans-
formed labour market, the Organisation for 
Economic Co-operation and Development 
(OECD) warned. 

In a report published in Berlin, the 
Organisation for Economic Co-operation 
and Development estimates that in addition 
to the destruction of jobs and entire trades, 
an additional 32 % of current jobs are likely 
to be ‘deeply transformed’ by automation 
in the workplace.

According to OECD General Secretary, 
Angel Gurria, the lack of preparation for 
the looming digital age is a time bomb on 
social and political levels.

“It is important that people feel that 

they will be supported if they lose out, and 
helped in their search for new and better 
opportunities,” he said in a foreword to the 
report.

Already, ‘people and communities have 
been left behind by globalisation and a dig-
ital divide persists,’ Gurria added, pointing 
to ‘inequalities along age, gender, and 
socio-economic lines.’

Many of those who have lost out ‘are 
stuck in precarious working arrangements 
with little pay and limited or no access 
to social protection, lifelong learning and 
collective bargaining,’ he noted.

The OECD’s researchers found 56 % 
of adults in the 36 OECD member coun-
tries – among them economic giants like 
the United States (US), Japan or Germany 

– have only ‘basic’ or non-existent informa-
tion and communication technology (ICT) 
skills.

As a priority, the OECD recommends 
that member countries, also including 
Canada, Chile or Britain, offer ‘more flexi-
ble’ re-training compatible with employees’ 
working hours to make it more attractive.

While some governments such as that in 
France offer financial support for lifelong 
learning, firms especially in the US, are 
often reluctant to invest in their staff’s 
skills.

The OECD also highlighted a growing 
trend towards self-employment, with one in 
seven workers in the club of rich countries 
working for themselves, while one in nine 
was on a temporary contract.

Three years ago, when the prospect of 
Artificial Intelligence replacing people 
loomed as a part of the Fourth Industrial 
Revolution, workers quaked. Was this to be 
the end to their careers?

Neither their employers nor their trade 
unions could calm their fears because, as 
yet, they had no knowledge of the spectre’s 
extent or power. It was then that Sasbo 
stepped in and took the lead in the South 
African context.

This union organized a study tour of 
European and Eastern trade unions and 
countries which had already come to grips 
with AI. They invited senior government and 
finance industry representatives to join them 
– which they did.

Sasbo followed that commendable initi-
ative with its now-famous AI seminar that 
brought together labour, employers, govern-
ment and the country’s principal AI experts. 

Simultaneously, Sasbo was interacting 

with UNI Global Union, its influential global 
trade union organizing body that has been 
leading the fight for a fair and inclusive 
approach to AI. 

The menace of the Fourth Industrial 
Revolution still exists. 

As has been the case since the advent of 
the first industrial revolution in the early 19th 
century, it is not possible to prevent techno-
logical advances that impact on the way we 
work. But, thanks to Sasbo and its allies, it is 
now possible to implement these advances in 
ways that protect our planet and its people – 
not just profits. 

The future is not as sinister as it first 
appeared. With Sasbo on board, the South 
African Government has instituted a 
Presidential Commission to study all aspects 
of the Fourth Industrial Revolution and rec-
ommend the fairest possible ways of apply-
ing AI.

Other governments are taking similar 

measures.
Enlightened employers are answering the 

call to communicate with their workers and 
involve them in shaping the new order. 

Employees are gaining advance knowl-
edge of the changes to come and are learn-
ing how to adapt to them, sometimes with 
career-boosting results.

Make no mistake, radical changes to the 
way we work will still take place. But the 
Sword of Damocles has been blunted.

When unseen or unpredictable forces 
strike from out of the blue, it is no time to be 
alone and unrepresented. The bottom line 
has been the good sense of Sasbo’s mem-
bers in appreciating this fact and creating 
and financing a union that can protect their 
interests, however sudden or serious the 
threats against them. As the new era unfolds, 
it is going to be essential to consolidate and 
intensify that strength.

SASBO PROUD OF ITS AI LEADERSHIP
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STANDARD 
BANK LISTENED
Eugene Ebersohn, the assistant 
general secretary responsible 
for the Standard Bank portfo-
lio, reports on Standard Bank’s 
restructuring:

“Sasbo will never be in favour of 
retrenchments. But once it becomes 
a reality, the union seeks the best pos-
sible solutions for its affected members. 
Standard Bank’s recent retrenchments are 
an example. We convinced the bank that 
all partial affected employees should have 
the right to accept or decline the positions 
they will be offered. 

“It was not compulsory for those 
employees to accept the jobs offered 
to them. In the cases where they didn’t 
want to, we have negotiated an enhanced 
retrenchment package that has been 
increased by 15% on the already good 
agreed retrenchment package. The 
vacancies created by these VSP’s could be 
enough to successfully place staff that are 
affected by the branch closures and whose 
positions became completely redundant.

“That is not all. Because Sasbo is 
passionate about keeping people in the 
economy, we have further negotiated that 
the bank will pay up to R40 000 per staff 
member who elects to undergo training 
in a career path of their choice. They are 
therefore free to now pursue a totally new 
career at the bank’s expense.”

Eugene says the bank has also provided 
the employees who were interested with 
‘Business in a box’ which is a toolbox 
for people who want to start their own 
businesses. It deals with many topics you 
might want to learn more about in such a 
situation, such as regulatory requirements, 
business operations, setting up a business, 
building a business, financial awareness, 
how to use social media, accounting prin-
ciples, branding, writing proposals, etc. “In 
total, 900 affected employees have opted 
for the voluntary retrenchment package. 
Many of them have contacted Sasbo to 
ask for advice on matters such as taxation, 
how to calculate packages and so forth.

“Many of the people who are angry 
with Sasbo are not the ones affected, 
but employees in other divisions who 
are scared and unsure about their job 
security. We assure those employees that 
their union will be there for them should 
the same happen in their divisions. Have 
no doubt, we will fight to get the best 
possible deal for them”

The South African Government has established a 
30-member Presidential Commission drawn from 
all sections of society to help it devise its policies 
and strategies for the Fourth Industrial Revolution 
(4IR). 

Appropriately, the government has selected Sasbo 
to represent labour on the Commission. Explaining the 
reasons for the establishment of the Commission, Stella 
Ndabeni-Abrahams, the Minister of Communications, said: 
“The advent of the Fourth Industrial Revolution has neces-
sitated that countries develop new policies, strategies and 
innovative plans that will enable an inclusive approach.”

Stressing the need for the Commission, Stella said: 
“The 4IR cuts across all levels of society, hence the need 
for a broader perspective and approach.” She added that 
government intended taking the lead in developing that 
approach.

“South Africa has different elements of the 4IR spread 
across government, the private sector and civil society. 
There is currently no single plan or blueprint which brings 
all key role players together in a single focus.

“While the discourse on the 4IR is usually dominated by 
the role of government and the private sector, other stake-
holders in society such as academia, women and youth also 
have significant roles to play.” 

Stella stressed that the Commission had the full backing 
of President Ramaphosa who will appoint the commission-
ers and will chair it along with his appointed deputies. The 
president will also determine the Commission’s lifespan.

The Commission will meet twice a year. Its mandate 
will be to co-ordinate the development of South Africa’s 
national response to the 4IR. As part of this effort the 
Commission will identify the policies, strategies and plans 
needed to position South Africa as a leading country in the 
evolution and development of the 4IR. 

The Commission is required to report to Cabinet and 
publish its reports at least once a year. Its method of oper-
ation allows it the necessary flexibility. Although it must 
align its activities with the National development Plan, it 
may establish its own working groups, and invite technical 
and other experts to participate in its meetings. It may also 
acquire the services of to help it discharge its mandate. 
Government will supply the Commission with secretarial 
and administrative support. 

More specifically, the Commission will be required to: 
• Develop an integrated national strategy and plan to 

respond to the 4IR. This will include detailed interven-
tions to be carried out in achieving competitiveness of 
the key economic sectors including agriculture, finance, 
mining, manufacturing, ICT and electronics; and business 
with science, technology and innovation as a cross-cut-
ting enabler. 

• Advise on strategies to advance South Africa’s global 
competitiveness.

• Advise on research programmes to advance 4IR.
• Advise on skills development and the future of work.
• Make recommendations on enabling the relevant 

infrastructure for South Africa to participate in the digital 
economy.

• Make recommendations on an institutional framework 
and mechanism to co-ordinate 4IR programmes.

• Make recommendations on approaches to address 
inclusivity and the digital divide.

• Make recommendations on interventions to enable 
entrepreneurship and SMMEs to take advantage of the 
4IR.

• Mobilize resources to support the Fourth Industrial 
Revolution interventions. 

• Make recommendations on mechanisms to measure the 
impact of interventions on 4IR.

GOVT ACTS 
TO PREPARE 
SA FOR 
FOURTH 
INDUSTRIAL 
REVOLUTION

Retiring Sasbo members – for your additional 
personal insurance benefits upon retirement

Contact, firstEquity at info@firstequity.co.za or 0860 744 447



www.sasbo.org.za4 Sasbo News Vol 41, No 2 – May/Jun 2019

AI
CONCERNS
THAT NEED
TO BE
ADDRESSED

Algorithmically-powered systems are 
often opaque and create bias and 
security risks for workers. AI is, therefore, 
a major trade union concern. Areas of AI 
that need more attention are:
• Algorithmic transparency on price 

setting that affects wages on online 
platforms.

• Liability of machine behaviour where 
it affects workers’ physical and mental 
health and towards safeguarding their 
autonomy and self-determination.

• Data protection of workers’ data and 
standards on how performance is 
monitored through AI; systems (for 
example through AI augmented robot-
ics, smart gloves or sensors).

• AI induced bias in human resources 
(HR).

To make AI improve working 
conditions, it is a key requirement to 

let workers and their repre-
sentatives participate 
and negotiate 
the goals of the 
use of technol-
ogy from the very 

beginning. 
The bottom line is that 

workers need to be informed and 
understand any workplace and organ-

izational decisions made on the basis of 
AI affecting their tasks, income, health 
and safety. 

Trade unions, works councils, safety 
and health organisations and training 
bodies need to be involved in future 
policy discussions and decisions – also by 
strengthening bargaining and co-de-
termination rights. Social partners and 
governments need to make sure that pro-
ductivity gains of AI are adequately meas-
ured and shared – and not ring-fenced in 
a, for now, concentrated market.

UNI Global Union and its many 
affiliates – Sasbo included – 
and the Trade Union Advisory 
Committee (TUAC) have welcomed 
the Organization for Economic 
Co-operation and Development’s 
(OECD) recommendations for gov-
ernments to engineer a ‘fair transi-
tion’ for workers affected by artificial 
intelligence (AI).

The OECD’s recommendations call 
for social dialogue. 

Furthermore, the OECD’s Artificial 
Intelligence principals recognise trade 
unions as a relevant stakeholder and 
call for a responsible use of AI at work 
under the premise of inclusive growth 
and sustainable development.

The OECD AI principles recom-
mended to governments are for them 
to:
• Facilitate public and private invest-

ment in research and development 
to spur innovation in trustworthy 
AI.

• Foster accessible AI ecosystems 
with digital infrastructure and tech-
nologies and mechanisms to share 
data and knowledge.

• Create a policy environment that 
will open the way to deployment of 
trustworthy AI systems.

• Equip people with the skills for AI 
and support workers to ensure a 
fair transition.

• Co-operate across borders and 
sectors to share information, devel-
op standards and work towards 
responsible stewardship of AI. 
The OECD Recommendation is the 

first set of international standards 
on AI developed in a multi-stake-
holder setting – involving the TUAC 
in co-operation with UNI Global 
Union. They are signed by all OECD 
members as well as Argentina, Brazil, 
Colombia and Costa Rica.

“These are important principles. 

They will certainly guide the efforts 
of South Africa’s Presidential 
Commission appointed to investigate 
and advise on the Fourth Industrial 
Revolution and they set standards 
that responsible employers will want 
to live up to,” says Sasbo’s Ben Venter 
who is labour’s sole representative on 
the Committee. “The SA government 
must be complimented on its fore-
sight in establishing its Commission 
ahead of the OECD’s findings.”

The TUAC welcomes that the 
Principles include obligations to all 
AI actors and stakeholders ‘for the 
responsible stewardship of trustwor-
thy AI,’ and provides a roadmap for 
public policy action.

UNI Global Union General 
Secretary, Christy Hoffman, said: 
“The application of AI should not be 
self-regulated and left to the big 
tech companies. The principles 
announced today create a 
much needed regulatory 
framework for national 
governments and underline 
the need for action.”

UNI’s Director of 
Platform and Agency 
Workers, Digitalisation and 
Trade, Christina Colclough, 
added: “I am proud to have 
been part of this work with TUAC. 
We must welcome this ground-break-
ing move by the OECD to set the bar 
for international standards on AI. It’s 
a significant step forward. We stress 
the necessity of worker wellbeing, of 
social dialogue, of prioritizing people 
and planet and not just profit. We 
must now use this to hold our govern-
ments accountable and committed to 
putting action into these principals.”

See: Editorial on page two and ‘AI con-
cerns that need to be addressed on page 2.

Breakthrough: 
the first big move 
towards regulating AI 

SASBOsure – Clients enjoy free AA road and home emergency assistance.
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.
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THANK YOU FOR JOINING US
Sheena MacKenzie of Sasbo’s regional office in Johannesburg had 
the pleasure of presenting a R500 prize for joining Sasbo to N Zuma 
of Alexandra Nedbank, whose name was drawn from all that 
month’s new members. 

Remember, all new members recruited in a specific month have the 
chance to be the lucky winner of R500 just for becoming a member. 
Telling non-members that might help you to recruit them and increase 
your chance of winning the union’s annual R20 000 recruiting prize, 
or a holiday for two to Mauritius with R5 000 spending money. 

“Many employees in senior posi-
tions believe that the only reason to 
belong to the union is for the salary 
negotiations. That is a significant 
aspect of what we do, but it is only a 
small part of the value Sasbo offers 
its members. Consider the following:

Can I be represented if I am on an 

AVP/VP or P-level in a grievance 

or disciplinary enquiry or even 

at the CCMA or high court?

“The answer is Yes. Your right to 
be represented is the same as for an 
employee on any job level.”

What can the union do for me 

in the event of a restructuring 

exercise where I am impacted?

“Again, your right to representation 
is the same as that of an employee 
in the bargaining unit. VP/P-level 
employees who are Sasbo members 
are represented on an individual 
basis. All other AVP and lower levels 
fall under the auspices of the collec-
tive agreement that the union and 
the bank entered into for purposes 
of complying with Section 189 of the 
LRA in so far as proper consultations 
are concerned. The union challenges 
business reasons and leave no stone 
unturned to protect our people from 
being dismissed. Sasbo has had a 
lot of success in defending members 

You have to become a member
(show this article to your non-member friends)
Philip Landman, the assistant general secretary 
responsible for the Absa portfolio, spoke to Sasbo 
News about the importance of belonging to the union. 
What he had to say is true about all bank employees – 
not only Absa.

against unfair dismissal and a 
substantial number of retrenchment 
notices have been retracted as a result 
of the union’s consultation process. In 
addition to this a substantial number 
of additional positions have been 
created through the consultation 
process.”

Who will help me if my manager 

is unfair or if there is a grievance 

co-ordinated against me?

“When it comes to unfair conduct/
treatment, the union is there for every-
one, irrespective of job level. This 
includes unfair dismissal for whatever 
reason, unfair discrimination, unfair 
labour practices such as unfair disci-
plinary sanctions, unfair demotions 
and unilateral cancellation of benefits 
or amendments to conditions of ser-
vice with bad consequences.”

Does the union negotiate 

policies on my behalf?

“The union is not directly involved 
in negotiating policies for VP and 
P-level. AVP and lower levels’ policies 
are entrenched in collective agree-
ments. The bank has always extended 
these applications in the policies to 
other employees, such as the retrench-
ment collective agreement within 
which the compulsory severance pay 
amounts are contained, the retrench-
ment reassignment as well as the 
reassignment period. All of these were 
negotiated by the union.

“These are but a few examples of 
what the union offering is for all its 
members.”

 Letters
of appreciation

Jacqui Williams was assigned to my case in 
2015. 2015 was a very challenging year for 
me, work and personally. There was sales 
and compliance pressure as well as the fact 
that I was placed on poor performance – it 
was indeed overwhelming.

This demeaning, daunting experience 
could have been averted and handled 
differently by management at that time.

Jacqui presented our case professionally 
and concisely. She was constantly commu-
nicating and reassuring me and putting 
me at ease. She is empathetic and caring. 
I had every confidence we would achieve 
a positive outcome. She handled my case 
with dedication and is indeed the “voice 
for the voiceless”.

She displays everything my Union, Sasbo 
stands for. I wish to congratulate Jacqui 
and the greater team for always having 
our back.

I have since stepped down from being 
a sales consultant and recently met with 
Jacqui. I have started afresh in a new 
branch and put my past experience behind 
me and in the process overlooked the 
tremendous support I was afforded from 
Jacqui and the Sasbo team.

Jacqui, I wish you well in your future 
endeavours with this fantastic team; may 
you achieve all your aspirations.
Thankful employee – Standard Bank

I would like to take the time to thank 
Melanie Hughes for her excellent service 
and the time and effort she put in to assist 
me when I went through a difficult time.

She has done a great deal of effort to 
ensure that fairness prevail.

I hope in future should anything arose 
that Melanie would always be available to 
assist me as she is the best Sasbo repre-
sentative that I have ever come across.
B Loots – Absa

Excellent work done by Annerie. She’s a 
keeper. Well done to her. I am a happier 
client with her at my corner regardless of 
verdict. 
B Dumakude – Nedbank

 
When it comes 

to unfair 
conduct/

treatment, the 
union is there 
for everyone, 
irrespective of 

job level. 
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With inequality soaring and corporations capturing an ever-greater share 
of wealth and holding governments to ransom, the International Trade 
Union Confederation has called for a new social contract, backed by a 
universal labour guarantee.

Says ITUC which is celebrating its centenary this year: ‘Workers everywhere are 
increasingly living on the edge as corporate profits skyrocket. 

‘Record inequality and economic insecurity are threatening democracy and 
eroding trust in politicians and institutions that should be serving people but are not. 
Today there are 300 million working poor in the world, 190 million officially unem-
ployed and 60% of workers in informal jobs. Every 11 seconds, someone somewhere 
dies because of hazardous and dangerous work.’ 

“These are not just statistics – they tell a story of desperation, deprivation and ris-
ing anger. We need to fix the rules of the global economy, and the Declaration to be 
adopted at the ILO in June must be the starting point,” said ITUC General Secretary, 
Sharan Burrow.

 “Freedom of association, building workers’ power through organizing and collec-
tive bargaining rights for every worker, regardless of their employment or contractual 
arrangements, are the foundations of social and economic justice. These rights are 
under attack in every region of the world, and the rules of global trade and finance 
have to change to stop the race to the bottom. The new social contract needs to put 
the ILO at the heart of global economic decision-making, and call out the neoliberal 
dogma being imposed on countries by the international financial institutions,” said 
Sharan.

As unions prepare for the ILO June Conference, the ITUC is launching a public 
petition to increase pressure for reform.

HEARTENING ITUC NEWS UP-DATES
Two recent news items from the International 
Trade Union Confederation are testimony to 
how workers around the world are uniting to 
combat two of its greatest menaces – climate 
change and homophobia. 

“Workers are the worst affected by climate change 
and workplace discrimination. Governments, and the 
industries that are the main culprits, are doing too little 
to combat the problems. Therefore, it is heartening to 
see workers taking the initiative,” says Sasbo general 
secretary, Joe Kokela.

Workplace action to climate-proofing work

The ITUC has launched a global workplace action to 
demand that employers engage with workers and their 
unions to set in motion plans to climate-proof their 
operations. From now until 26 June, the Climate-Proof 
Our Work (#cPOW) push will see workers start the 
conversation with their bosses.

“It is crunch time, and we need to see employers 
taking concrete steps and to know what steps they 
will take. Our future depends on it, and we need every 
single workplace and enterprise to pull its weight. 
If employers are serious about climate change, we 
are with them; if not, then unions will demand that 
they get serious,” said Sharan Burrow, ITUC general 
secretary.

Working people are on the front lines of climate 
change. As nine of the ten warmest years on record 
have occurred since 2005, the urgency is clear. Already 
83 million climate-related refugees have fled from 

disaster and have lost livelihoods. A further 72 million 
jobs are threatened by temperature increases. Climate 
action is needed from workplaces to parliaments. Every 
contribution matters and urgent and ambitious action 
is needed.

“We need to take a good hard look at the business 
models that got us to this point. ‘Green washing’ will 
not cut it this time; passing off responsibility will no 
longer be accepted. The international labour movement 
is committed to addressing climate change. Working 
people have a common concern – will their job, as it 
is, stand the test of the transition? If not, what steps 
are needed to ensure that it does? If done properly 
through dialogue and negotiation between employers 
and unions with the necessary support from govern-
ments, this opens the door to realising just transitions 
and taking on the existential task that is before us. The 
costs and consequences of inaction are incalculable,” 
said Sharan.

“Trade unions know that change starts with dia-
logue and that workers have a right to know about the 
sustainability of their job and their workplace.

“Environmental degradation, human exploitation, 
the root cause is the same: corporate greed. We are 
seeing a moment of great convergence among move-
ments. It is moments like this in which we can move 
mountains,” said Sharan.

Unions flying the flag for equality, 

diversity and dignity at work

On International Day Against Homophobia, Transphobia 

and Biphobia (IDAHOT), the ITUC celebrated the pro-
gress that has been made towards equality, inclusivity 
and diversity in our workplaces and our societies.

From South Africa to Norway, Uruguay to the 
Philippines and from the workplace to the international 
level, LGBTI+ workers and their unions have been 
raising the flag and making meaningful progress. They 
have been part of broader struggles for equality that 
have led to historic victories. Angola recently repealed 
laws criminalising homosexuality; Costa Rica ruled the 
ban against same-sex marriage to be unconstitutional 
and discriminatory; marriage equality laws have recent-
ly been adopted in Australia, Austria, Colombia, Finland 
and Germany.

“It is with pride that unions defend equality, 
diversity, dignity and basic respect at work and in our 
communities,” said Sharan. “No one should be denied 
work, harassed out of work, feel threatened or insecure 
at work because of their sexual orientation or gender 
identity.”

Many challenges remain, however, with LGBTI+ 
communities targeted by hate crimes and discrimi-
natory laws in over 70 countries. In eleven countries, 
homosexuality is still classified as a crime punishable 
by the death penalty. More than one in three LGBTI+ 
people report that they have been harassed or bullied 
at work and subjected to degrading language and 
behaviour. The rise of the far-right poses a threat of 
regression in many countries that were, until recently, 
at the forefront on LGBTI+ rights.

ITUC’S MAY DAY CALL FOR A 
NEW SOCIAL CONTRACT
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History of May Day 

in South Africa

The struggle for a shorter workday, a 
demand of major political significance 
for the working class dates back to 
the 1800s. On 7 October 1884, the 
Federation of Organized Trades and 
Labor Unions, in the United States of 
America and Canada resolved that 
eight hours should constitute a legal 
day’s labour as of 1 May 1886. The 
Federation also recommended to 
workers organisations under their jurisdiction that they 
abide by this resolution by the said date. Since then 
May Day has been celebrated on 1 May annually.

The first recorded celebration of May Day in South 
Africa is reported to have taken place in 1895 which 
was organised by the Johannesburg District Trades 
Council. 

Between 1928 and 1948 May Day became an 
annual event, drawing workers of all races.

The 100th anniversary of May Day was commem-
orated on 1 May 1986. The South African labour 
federation Congress of South African Trade Unions 
(COSATU), formed in December 1985, demanded that 

May Day be recognised as a public 
holiday, Workers Day, and called for a 
stay-away.

It was supported by various 
organisations. Subsequently, more 
than 1,5-million workers observed 
COSATU’s call, joined by thousands 
of school pupils, students, taxi drivers, 
hawkers, shopkeepers, domestic 
workers, self-employed and unem-
ployed people. 

The majority of South Africa’s 
workers had unilaterally declared the day a public 
holiday and stayed away from work. 

After the 1994 first democratic elections in South 
Africa, it became a public holiday.

This public holiday is a testimony to the hard battles 
that workers in this country have fought for workers’ 
rights and social justice over many years.

While it is a day celebrated worldwide, it has a par-
ticularly important message here in South Africa. It is a 
reminder of the real power of the South 
African spirit, and what it can overcome. 

The Cosatu May Day Objectives are

To recognise the role of workers played 
in the liberation struggles and celebrate1 
May as an official national holiday, 
declared by government.

Celebrate workers victories and gains, 
to rededicate themselves to overcome 
the many challenges that workers still 
face today.

Protect the day itself from employers eroding the 
significance of antinational days by forcing workers to 
work on 1 May.

Celebrations 2019

The main rally was in Durban in the Sugar Ray Xulu 
Stadium in Claremont. Joe Kokela, Sasbo general 
secretary and Louisa Nett, Cosatu liaison officer, from 
Sasbo’s head office attended. The following BECs were 
present: Durban, Drakensberg, Newcastle, Northern 

SASBO CELEBRATES 
WORKERS AT MAY DAY

Natal, Natal South Coast, Pietermaritzburg, East 
Griqualand, Zululand.

Sasbo president, Moses Lekota, attended the rally in 
Northwest. It took place in the James Motlatsi Stadium 
in Orkney and the following BECs were there: Mafikeng 
and Rustenburg.

The Huntersfield Stadium in Katlehong hosted the 
Gauteng celebrations where Robert Motlhabane, 
Sasbo deputy president was. Johannesburg, Ekurhuleni, 
Pretoria, Midrand and Vaal BECs were also there.

Limpopo’s rally was in Lenyenye Stadium in Tzaneen 
and the Polokwane BEC attended.

Bloemfontein, Golden gate and Gold Fields BECs 
went to the Riverside Government Complex in 
Ladybrand. Kenneth Shibambo, Sasbo regional secre-
tary for the Free State was also in attendance.

East Mapumalanga BEC attended the celebration 
in Riverside Government Complex in 
Mmbombela.

In the Western Cape Sasbo newest 
regional secretary, Susani Tomsana, 
was present in the Atholne Stadium in 
Cape Town with the Cape Town, Boland, 
South West District and Tygerberg BECs.

Northern Cape’s celebration was in 
Kimberley in the AR Abass stadium and 
the BECs from Vryharts, Diamond Fields 
and Upington attended.

Eastern Cape had a few big celebrations. The event 
in the Isaac Wolfson Stadium in Port Elizabeth was 
attended by regional secretary Paul Lubbe. There were 
also events in the Indoor Sport Centre in Queenstown, 
WSU Stadium in Mthatha and Victoria Grounds in 
King Williams Town. The following BECs attended: Port 
Elizabeth, Makhanda, Uitenhage, Queenstown, East 
London, Mthatha and Port Alfred.

“I am satisfied with Sasbo’s attendance and pres-
ence at these rallies. We can still do even more going 
forward,” says Joe.
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Successful trade unions are built by generations of dedicated 
people who, by example and results, point the way to the best 
conclusions for their members. Charles Wells was one of those 
torch-bearers. His Sasbo career takes us through some of the 
union’s most innovative and interesting eras.

He was recruited back in 1988 when Ben Smith, the union’s 
then-general secretary, found himself up against Charles in 
a particularly tense Barclaycard stand-off. So impressed was 
Smith by Charles’ ability to achieve a solution that satisfied 
both the employer and his warring employees that he invited 
him to join the union in a senior position. 

The 1980s can be called Sasbo’s period of enlightenment

For almost 70 years the union had recruited only clerks from 
Standard Bank and Barclays Bank (the present day First 
National Bank). From the mid-1980s Sasbo decided to open its 
doors to all in the finance industry. Charles’ role at Sasbo was 
to help advance that enlightenment 

He began his Sasbo career as regional officer for Pretoria and 
Mpumalanga and quickly distinguished himself by becoming 
the union’s second best recruiter after Rina Batalides, who 
retired some years ago. Nine months later he was appointed 
personal assistant to Ben Smith and a year after that to the post 
of assistant general secretary organizing/operations. 

Along the way, Sasbo sent him to Unisa to do a management 
diploma. His thesis was How to improve productivity and 
motivation.

“It was from that stage that my career took off,” Charles 
recalls. “To boost our recruiting efforts we introduced a team 
of lovely young graduates and Sasbo just grew and grew, 
becoming a force to be reckoned with. Along the way we began 
forging new recognition agreements – ACB/Bankserv, Bank of 
Athens, Bank of Lisbon, Bank of Namibia, SBV and so on.”

Charles fondly remembers working with Wayne Hattingh 
during that time. “We made a great team.”

“More senior appointments were made and specialized 
portfolios were created. Sasbo became the union in the finance 
sector.

“When Nelson Mandela was released we realized that we 
had to change course to become fully non-racial. Many exciting 
developments followed: the selection and appointment of sen-
ior black personnel and our abandoning Fedusa to join Cosatu. 
Travelling around South Africa with Sam Mbhazima Shilowa, 
Cosatu’s then-general secretary, to sell that move to our mem-
bers, and our members’ acceptance of the need to change, was 
one of the highlights of my career.

“Around that time we persuaded Mancom to allow us to 
appoint more black senior staff. Among those we appointed 
were Isaac Ramputa and Comfort Duma who became great 
assistant general secretaries. Again – exciting times.”

In 1995 the Wells’ daughter, Natasha, was born. Charles 
had always promised Lesley, his wife, that when they started 
a family they would move back to Cape Town. So, with their 
union’s approval, he and Shaun Oelschig engineered a swop 
and Charles took charge of the Western Cape region.

In those days Sasbo’s Cape Town branch was one of the 
union’s trouble spots. So traumatized by apartheid were its 
members that they could not look beyond transformation to the 
help that those they represented really needed. Transformation is 
still an important issue for the Cape Town committee. However, 
with Charles’ guidance it has become a mature BEC that can take 
a balanced look at its members’ needs and problems.

Charles Wells: a torchbearer of note
Charles Wells, who was Sasbo’s Western 
Cape secretary and the longest-serving 
regional secretary in the union’s history, 
retired in March after 31 years’ service.

Charles Wells

Colleagues became friends. Charles Wells’s farewell was held in Cape Town.
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FLU OR JUST A COLD?
It is the time of year that we all start sniffling and coughing. But do you know what you 
have? Is it the common cold or something more serious? It might be the flu.

There are some similarities between the two, but there also are a few differences. Here is a handy 
guide to make sure you know what you have:

FLU COLD

Winter WHAT TIME OF THE YEAR Throughout the year

Suddenly START Gradually

Yes CONTAGIOUS Yes

Sometimes BLOCKED NOSE Usually

Sometimes SNEEZES Usually

Usually, heavy COUGH
Sometimes, light to 

moderately 

Sometimes SORE THROAT Usually

Heavy HEADACHE Sometimes, light

Usually, heavy BODY ACHE Slightly

Usually high FEVER Rarely

High TIREDNESS, WEAKNESS Slightly

Bronchitis, pneumonia COMPLICATIONS Sinus congestion

I can’t DAILY ACTIVITIES I don’t want to

Flu vaccination, good hygiene, 
(wash hands) and avoid flu 

patients
PREVENTION

Good hygiene and void cold 
patients

Be aware of the following

Antibiotics help 
against bacteria, 
but can’t treat 
virus infections 
such as flu. You 
can develop a 

secondary infec-
tion such as ear 
infection, bron-

chitis, sinusitis or 
pneumonia that 
will benefit from 

antibiotics.

Flu vaccinations contains dead 
viruses and cannot make you sick. 
You might experience light fever 
that will pass and it is a sign that 

it works. 

Cold weather does not 
make you sick, even 

though it might seem 
that way. Flu season falls during 

the colder months of the year, but it 
has to do with the cycle of the virus. 
Because people tend to stay indoors 

during cold spells, they might get 
into contact more with already sick 

people and get it from them.

You can get flu more 
than once during 

flu season, so once 
you have had it, you still need to 
take the precautions not to catch 

another strain.

Chicken soup is not a wonder cure. 
Warm liquids might sooth your sore 
throat and give you nutrition, but it 

is not going to cure you.

Charles Wells: a torchbearer of note
Under Charles’ management, Cape Town became one of the 

union’s most stable and switched-on regions.
Charles has never lost the objectivity that so impressed Ben 

Smith. “With so much unemployment in South Africa I cannot 
see the merit in going for ultra-high salary increases that will 
trigger retrenchments,” he says. “In my view, better a more 
balanced result that includes a guarantee of job retention.”

Possibly Charles’ greatest achievement for all Sasbo’s mem-
bers was his role at Bankmed. Back in the early 1990s Bankmed 
was a serious problem area for Sasbo’s members. In those days 
Sasbo had no direct representation in Bankmed’s management. 
Private hospitals were charging rip-off prices and Bankmed 
was accepting them, which meant ever higher medical aid costs 
for its members.  

Matters came to a head at a protest meeting in Johannesburg 
when a Bankmed trustee defended his organization’s inac-
tion with the statement: “We are administrators, not social 
transformers.”

“How dare you say that when it is our money that you are 
wasting,” the members responded.

The direct result of that meeting was Sasbo representation on 
Bankmed’s board. It was not long before Charles Wells became 
the union’s appointee in 2002 and not long after that that he 
became chairman of the board, a position he held for many 
years. With Charles at its helm, Bankmed introduced numerous 
member-friendly services and reforms.

Asked about his achievements at Bankmed, Charles said: 
‘There are three highlights that come to mind: Bankmed 
extending the child subscription to all dependants below age 
23, where in the 80s and 90s it was only applicable to the priv-
ileged few who attended tertiary education after school; the 
Board introducing a true Low Cost Option to assist healthier 
members, and by being part of the collective Board of Trustees, 
for many years, that gave guidance and contributed to the suc-
cesses of the leading medical scheme in the banking industry, 
now headed by the current CEO – Mr Teddy Mosomothane .. 

Addressing others, Teddy said: “For many years at Bankmed, 
I enjoyed Charles’ ability to build relationships, embrace 
different perspectives, take charge in his role as Chairman, and 
create space for the management team to do what they needed 
to do.”

Charles also became deputy-chairman of the insurance seta, 
while managing the Old Mutual and Santam portfolio. 

As we said at the start, trade union success can be likened 
to a relay race in which generations of able leaders pass the 
baton of success on to those who follow. In much the same 
way that he was recruited to Sasbo, five years ago Charles was 
impressed by the way Susani Tomsana was serving an opposi-
tion union at Old Mutual and he recruited him as his potential 
successor.

Says Charles: “I have great memories of the friendships made 
and battles fought during my time at Sasbo. Whatever suc-
cesses I might have achieved were due to the support that my 
colleagues at all levels gave me.” 

Although he lives in Camps Bay – a resort that attracts holi-
daymakers from all over the world – Charles is not planning to 
put his feet up. He has formed his own business called Wells 
Corporate Management which is promoting corporate gov-
ernance and social ethics in the workplace. Whenever he and 
Lesley can find the time, they visit Natasha in Europe. After 
obtaining several high-level degrees, she is making her name in 
business there.
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Was I rated fairly? That is the question we 
always ask around the time when our perfor-
mances are reviewed and scored. 

I walk out of my superior’s office disgruntled 
because I am not happy with my performance rating. 

The employer tells me: “Don’t worry, you can go to 
the CCMA because there you will get at least a fair 
deal.”

That is far removed from the truth. 
Let us explain to you why the CCMA has no juris-

diction to hear performance-based increase disputes. 
Every year, staff contract with their managers by means 
of a performance contract. The ratings as per the per-
formance contracts will be used to determine what the 
performance scoring will be and that will then define 
the employee’s salary increase. Disputes on wages 
increases are mutual interest disputes and the CCMA 
cannot arbitrate on a mutual interest dispute.

In the case of Mokwena and Absa Bank Case num-
ber GATW 6027-14 (19 September 2014) (CCMA) the 
employee wanted the Commissioner to change his per-
formance assessment for 2013 from an above expecta-
tion performer to that of an exceptional performer. This 
would have meant an increased remuneration. 

The Commissioner said that it was clearly a dispute 
of increase as opposed to a dispute of right, which 
dispute this Commission lacked jurisdiction to arbitrate 
upon. This was confirmed in a leading full bench 
case in the Labour Appeal Court case of HOSPERSA 
& another v Northern Cape Provincial Administration 
(2000) 21 ILJ 1066 (LAC) that held that a dispute of 
interest should be dealt with in terms of the collective 
bargaining structures and was therefore not arbitrable.

If members are unhappy about the increase of their 
wages, they can collectively approach the CCMA for 
conciliation only in order to obtain a S64 certificate 
that will give them the go ahead to go on a collective 
strike. It means that you can only strike if it is a matter 
of mutual interest. Performance increases are part and 
parcel of wage disputes, and are dealt with as matters 
of mutual interest. 

Time and time again we have to disappoint 
our members when we receive their files from the 
regional offices by advising that we cannot take 

performance-based increases to the CCMA because 
the CCMA has no jurisdiction to hear the case. The 
rationale is that performance ratings contribute to the 
overall performance evaluation of the individual which 
impacts on the individual’s salary increase. 

Applicants often select another route, i.e. after they 
have exhausted the internal procedures, they refer 
their disputes to the CCMA as an alleged unfair labour 
practice under the auspices of benefits. Let’s unpack 
this for a moment and see where it will take us. 

In Apollo Tyres SA (Pty) Ltd v CCMA & Others (2013) 
34 ILJ 1120 (LAC) the court held that a benefit in terms 
of the LRA means existing advantages or privileges to 
which an employee is entitled by means of a contract 
or law or granted in terms of a policy or practice, 
subject to the employer’s discretion.  

In our workplace it is common cause that perfor-
mance increases are mostly aligned with a fixed formu-
la, i.e., a 3-performer will qualify for a 7% increase or 
it may be within a range, e.g. a 3-perfomer may qualify 
for an increase ranging between 6,5 to 7%. The opera-
tive words are ‘employer’s discretion’ and whether the 
exercising of such discretion is fair and equitable and 
the employer, if it is within a range, is only committed 
to pay the employee within that range. 

In the matter of Shani Rinkwest and Santam Limited 
WECT 3084-15 (12 May 2016)(CCMA) there was no 
dispute about the existence of – or access to – ben-
efits, only about the percentage increase in contribu-
tions towards these benefits as per the performance 
management policy of Santam. There was no barring of 
entitlement to benefits. The essence of the dispute was 
about how much such benefit would increase on the 
basis of a performance rating score.

The Commissioner ruled that the CCMA lacked 
jurisdiction to hear the case when she was asked to 
decide whether the CCMA has jurisdiction to hear a 
dispute concerning the allocation of the performance 
rating of Rinkwest.

We must refrain from thinking that the CCMA 
Commissioner is the employer. CCMA Commissioners 
have often warned us that they cannot step into the 
shoes of the employer and decide on the performance 
scoring of an employee during the year; likewise it 

cannot be expected of the CCMA to assess and deter-
mine the employee’s individual performance against 
the overall business performance.

In the case of Rinkwest supra the Commissioner 
articulated a very important principle:

“The dispute in this matter requires the CCMA to 
determine whether the performance rating, which 
was in dispute, was the appropriate rating. This entails 
assessing how the respondent applies its internal 
performance management rating system and whether 
or not the applicant was fairly rated based on her 
performance. It also requires an assessment of the 
business’ performance.

“The CCMA’s dispute resolution mandate is not an 
unfettered one where there is a free reign to involve 
itself in the internal operations of a business. Its 
mandate is limited to the specific categories of alleged 
unfair labour practices, in this case entitlement to ben-
efits. It is not intended for the CCMA to determine how 
the respondent determines the actual performance 
rating of individuals or teams.

“The allocation of a performance rating score forms 
part of the respondent’s internal operational manage-
ment of recognition and rewards. There is no section 
in the Labour Relations Act, 66 of 1995, as amended, 
(“LRA”), that recognizes the allocation of performance 
rating scores as a dispute within the CCMA jurisdic-
tion.” (our emphasis).

Once again we cite from the matter of Mokwena 
supra where the Commissioner with reference to 
Mulder v Telkom (2002) 23 ILJ 214 (CCMA) stated “…
that it is impossible for the CCMA to second guess a 
supervisor (our emphasis) who is intimately involved 
with the performance of a subordinate … I agree 
with the respondent that the dispute is more typically 
one related to mutual interest, in that the applicant is 
effectively seeking higher remuneration for doing the 
same job. 

In summary where the employer has an internal 
grievance procedure, employees are encouraged to fol-
low the internal process but once exhausted then there 
is no external recourse for employees. The CCMA will 
not redo internal performance appraisals of employees.

LABOUR LOGIC

CAN THE 
CCMA BE THE 
EMPLOYER IN 
PERFORMANCE 
ASSESSMENTS?

Ti
m

 G
ou

w
 –

 U
ns

pl
as

h



Vol 41, No 2 – May/Jun 2019 Sasbo News 11

 Global Labour Briefs
ALARM AT PROPOSED NEW 
DIGITAL TRADE RULES 
UNI Global Union has joined civil society 
organizations and trade unions in express-
ing opposition to WTO plans to rewrite the 
rules of the global economy in favour of tech 
giants. 

The proposed rules would enable Big Tech to 
consolidate its exploitative business model, including 
gaining rights to access markets globally; extract-
ing and controlling personal, social and business 
data around the world; locking-in deregulation and 
evading future regulation; accessing an unlimited 
supply of labour stripped of its rights; expanding its 
power through monopolies and evading the payment 
of taxes. It would also give giant tech companies such 
as Google, Facebook and Amazon new rights and 
leeway to profit – while limiting public interest and 
benefits for society.

UNI stands in solidarity with people from around 
the world who are warning that these new trade rules 
will increase inequality and have widespread negative 
impacts on the future world of work.

The new rules represent a grave threat to devel-
opment, human rights, labour and shared prosperity 
around the world.

AN INCLUSIVE FUTURE 
WITH DIGITAL INNOVATION 
AND GOOD JOBS
Addressing 700 Argentinian affiliates in 
Buenos Aires recently, UNI general secretary, 
Christie Hoffman, said that reports of the 
death of work in the new digital economy 
were grossly exaggerated. Stressing the need 
to face the digital future with determination 
she said that digital innovation and good jobs 
must go hand-in-hand to create a new world 
of work, based on equality and fairness.

“The growth of non-standard or informal and inse-
cure work is a far bigger concern. We see this growth 
of precarious work in many of UNI sectors, in part 
enabled by new technologies allowing companies to 
exert more control over the pace and organization of 
work and also because of weak regulation and labour 
market institutions.”

Sergio Omar Pallazzo, General Secretary of finance 
union, Asociación Bancaria, stressed the need to 
regulate technology, retrain workers in new software 
and systems as well as regulate outsourcing.  

Leonardo Cardinale, General Secretary of the 
property services union, SOMRA, gave an excellent 
example of cleaners having been trained in new 
machines to professionalize the industry, resulting in 
additional jobs in the sector. 

In the media sector, Horacio Arreceygor, General 
Secretary of SATSAID, reported that digitalization 
has resulted in the increase of employment in the 
television and film sector from 9,000 a few years ago 
to 35,000 today. 

And in FAECYS, the commerce union, Secretary for 
Collective Bargaining, Daniel Lover, reported that his 

union has managed to protect the jobs of highway 
toll collectors whose work had been digitalized. 
Lovera said FAECYS was successfully organizing in 
e-commerce, too. 

UNI’S MAY DAY MESSAGE
Workers face challenges across the world 
– attacks from right wing governments 
determined to roll back progress; corporate 
power and greed which exceeds anything 
from the past; new, insecure, models of work 
which deny hard-won rights as employees; 
and the rise of racism and xenophobia which 
drives violence, fear and division. Indeed, the 
struggle for justice, equality, secure jobs, safe 
work and fair conditions is global. 

But unions are on the front lines to fight back. Just 
in the past weeks, we have seen the trade unions of 
Colombia standing strong for peace and economic 
justice, the largest strike in a decade among com-
merce workers in the US, and an alliance of workers 
from across the world coming together to take on 
one of the world’s richest companies, Amazon.

UNI unions are fighting for better conditions across 
all of its many sectors – from professional athletes to 
screenwriters, to cleaners to call centre workers. From 
the bank employees, to the IT professionals, to secu-
rity guards, postal and shop workers and beyond, our 
message is the same. We fight for a fair share of the 
wealth we produce and a seat at the table through 
strong unions and collective bargaining. For safe work 
and equality and, finally, for a new Social Contract.

ITUC CALLS FOR SOLIDARITY 
TO TRIUMPH OVER HATE
Coinciding with International Day for the 
Elimination of Racial Discrimination, the 
International Trade Union Confederation has 
called for solidarity to stand up against the 
idealogy of racism.

“People are disenchanted with a model of 
globalization that has put profit ahead of people. 
Some are looking to the far right for solutions, but 
history repeatedly tells us that this only leads to an 
escalation of hate. The Christchurch tragedy highlights 
its disastrous results, with working people ultimately 
paying the price. We join our voice to the global call 
of New Zealand Prime Minister, Jacinda Ardern, to 
combat the ideology of racism. The answer lies in 
building workers’ power to change the rules of the 
global economy. With solidarity we will win,” said 
ITUC General Secretary, Sharan Burrow.

“The world needs everyone’s talents, yet so many 
people’s opportunities are limited by prejudice and 
discrimination. Divide and conquer has forever been 
the approach of the powerful to subdue working 
people. Wealth concentration in the hands of a few is 
now off the charts, and we will not let divisive agita-
tion distract us from keeping our focus on addressing 
growing inequalities. People progress has never been 
achieved on the terms of the elite. We will challenge 
discrimination at every corner. United we can turn the 

tide and put people, not corporate greed, back in the 
driving seat,” said Burrow.

Racialized people face discrimination in the world 
of work. Employers are discriminating against people 
of minority and ethnic backgrounds in recruitment, 
pay and in career progression. Occupational segre-
gation sees people from racialised groups over-rep-
resented in jobs that are badly paid and with higher 
exposure to exploitation.

IRISH UNIONS WIN SIGNIFICANT 
VICTORY FOR THE LOWEST PAID – 
AND MOST INSECURE – WORKERS
Late in March, following sustained union 
campaigning, Irish legislation came into force 
which bans zero-hours contracts and secures 
other key rights for workers in insecure 
employment. 

Patricia King, the Generals of the Irish Congress 
of Trade Unions, described the legislation as ‘one of 
the most significant pieces of employment law in 20 
years.’

Irish unions have won three key rights for zero-
hours workers that UK workers don’t yet have:
1. Zero–hour contracts are now banned, in almost all 

circumstances.
2. Workers have the right to compensation from their 

employer if they turn up for a shift but are sent 
home without work.

3. Workers are entitled to guaranteed hours of work 
that reflect their normal working week.
The Irish victory gives added impetus to the UK 

union campaigns to ban zero-hours contracts. A TUC 
analysis shows that there are 850,000 workers in the 
UK trapped on zero-hours contracts. 

In the UK, Zero-hours contract workers do not 
have guaranteed, specified working hours, despite 
often working regular hours. Zero-hours contracts 
often don’t reflect the true nature of the employment 
relationship. Other problems include:
• Employers having complete discretion over working 

hours. Workers must make themselves available for 
work at their boss’s request. They are effectively on 
call constantly.

• Zero-hours contract workers face great uncertainty 
about their working hours and income, making it 
harder to plan their finances and other needs such 
as childcare.

• Workers have reported being denied bank loans 
and mortgages because of the lack of guaranteed 
hours in their contracts.

• Job insecurity triggers stress and anxiety amongst 
many workers, who have bills to pay and families 
to support.

• These workers are much less likely to receive key 
employment rights than they are legally entitled to, 
such as sick pay and holiday pay.

• Workers who raise workplace issues or are unable 
to work when required by the employer will often 
find their working hours reduced as a form of 
punishment.
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Sasbo Benevolent Fund
The Sasbo Benevolent Fund, which draws its resources 
from union funds and member donations, renders 
financial assistance to members who are suffering 
extreme financial hardship.

Sasbo Legal Line
This is the union’s popular free 24-hours-a-day, 
365-days-a-year legal advice through Europ Assistance 
service to members. Sasbo callers receive professional 
guidance and save millions of rands in legal costs. Call 
0860 111 000.

Sasbo Study Grants
Each year the union offers study grants (on a rand-for-
rand basis) to members or their children undergoing 
second-year tertiary education or beyond.

Old Mutual Educational 
Trust Scholarships
Sasbo has been admitted to the Old Mutual education-
al trust that promotes tertiary education by providing 
scholarships for worthy individuals. The scholarship pro-
vides funding to study on a full-time, part-time or on 
a distance basis, for a first-time undergraduate degree 
or diploma (including BTech) at an accredited Higher 
Education Institution. You may apply only if you are:
• A member or staff member of one of the participat-

ing trade unions.
• A child of a member or staff member, and are under 

the age of 25.
• A grandchild or other child blood relation of the 

member or staff member, and are under the age 
of 25, and are solely financially dependent on the 
member.

Old Mutual Group Schemes
During their 20-year association with Old Mutual, 
Sasbo members have invested in a wide range of finan-
cial plans (investment, education, capital accumulation 
and funeral plans) made available to members at 
competitive rates. Their collective stake in Old Mutual 
qualified the 11 000 members with Old Mutual 
investments for shares worth an estimated R40 million 
when the company privatised its operation in 1999. 
Old Mutual continues to offer an expanding range of 
investment opportunities which members would be 
wise to investigate.

Funeral Cover
This funeral benefit is included in your union mem-
bership. Since 1 January 2005 all paying members of 
Sasbo under 63 years old are covered in the event 
of death. The cover increased to R10 000 in January 
2008. An additional R10 000 will be paid out in 
the case of unnatural death in the line of duty. This 
means a potential total cover of R20 000 per member. 
Claims should be directed to your nearest Old Mutual 
Servicing branch or contact the Old Mutual Call Centre 
on 0860 607 000 for assistance. Please relay this 
information to your family members.

Sasbo Holiday & Travel
Sasbo members now have an option to enjoy 
affordable and discounted holidays. The Sasbo 
Holiday Fair with Chakela Hotels’ KashBack option 
caters for Southern African and European desti-
nations. Contact Chakela Central Reservations on 
021 425 1171 or cro@chakelahotels.com; or visit 
www.chakelahotels.com.

SASBOsure Personal Insurance
We will match or beat your current premiums*

SASBOsure: car, home and contents insurance for over 
30 years. firstEquity* has offered SASBOsure an excit-
ing insurance offering designed exclusively for Sasbo 
members. SASBOsure has always had the following 
principles at its core: competitive costs, exclusive bene-
fits and unmatched service levels through a dedicated 
relationship manager. A few of SASBOsure’s exclusive 
benefits include:
• free AA road and home emergency assistance;
• free 7-day car hire;
• an excess shield; and
• a unique retrenchment benefit.
SASBOsure promises to match or beat your current pre-
mium or quote (Ts&Cs will apply). For a quote, contact 
us on info@firstequity.co.za or 011 510 1300.
*  firstEquity Risk Management Services (Pty) Ltd is a 

registered FSP.

Sasbo News
Members are kept up-to-date about Sasbo personali-
ties and activities through its own newspaper, Sasbo 
News. Sasbo News keeps them abreast of develop-
ments in the local and international finance industry, 
international socio-economic trends and developments 
in the labour movement.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members 
to advertise – free of charge for a prescribed period 
and at a modest cost thereafter – their goods, services, 
properties for sale or rent and other items.

Current Add-On Benefits
Please note that these benefits are only available to paid-up Sasbo members.

Bankmed: Dedicated pensioner option 
to assist with claims and queries. Phone 
the toll free helpline on 0800 22605633. 
There is also a dedicated pensioner tab on 
www.bankmed.co.za.

Funeral cover: A competitive premium is 
available from AVBOB for pensioners up to 
the age of 84 years. Call 011 442 0030 (BPS 
Office) or 021 851 0402 or 082 453 5789, fax 
0866 162 281 (Kobus Bruwer of Be Wise).

Benevolent fund: Apply via your BPS 
branch to the National Council for 
financial assistance (only in deserving and 
exceptional cases).

Insurance: Pensure from firstEquity is 
especially for BPS members and includes AA 
Road Assist. Call 011 510 1300.

Heart2Care: Caring is what we do and 
love. For all your health needs and care 
in the comfort of your home, contact us 
at 011 675 2716 or 082 920 2538, or visit 
www.heart2care.co.za.

BPS Enrolment and Information update form

PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193

Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498

E-mail: BPSoc@telkomsa.net

Please enrol me as a member of the BPS and debit my account annually 

with the amount of R62*.

Account no: . ................................................  at  ............................................................  (bank)

Branch name:  .............................................................  Branch code no:  ..................................

Full names:  ..............................................................................................................................

ID number:  ...............................................................................................................................

Address:  ...................................................................................................................................

....................................................................  Postal code:  ........................................................

Home tel:  ....................................................  Fax:  ....................................................................

Email:  .........................................................  Cell:  ...................................................................

Date:  ...........................................................  Signature:  ...........................................................

Enrolled by:  ............................................................Membership no:  ........................................

* This amount may be adjusted annually www.bps-fips.co.za

A free copy of SASBO News will be posted to each BPS member

Financial Institutions 
Pensioners 
Society (BPS)
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COFFEE BREAK SUDOKU
Fill in all the squares in the grid so that each row, column and each of the 3 x 3 
squares contains all the digits from 1 to 9. Solution on page 14.

Keep Sasbo updated
All Sasbo members need to keep their contact details 
updated to ensure that they receive all communication.

Ask yourself these questions:
• Do you receive Sasbo News regularly?
• Do you receive emails from Sasbo?
• Do you receive SMSs with news updates?
• Does your branch/department receive faxes from Sasbo?

If you answer “no” to any of the above questions, then 
you need to complete the form below and email or fax it 
to Sasbo on fax@sasbo.org.za or 011 467 0188 as soon as 
possible.

If you retire you can no longer be a Sasbo member but you 
can become a member of the Bank Pensioners’ Society (BPS). 
See page 12 for their contact details.

If you make yourself a part of the communication chain, you 
will never again have to wonder what your union is doing 
for you!

Name:  __________________________________________________

Sasbo membership no:  ___________________________________

Managerial/General staff:  ________________________________

Bank and department/branch:  ____________________________

_________________________________________________________

Postal address:  __________________________________________

_________________________________________________________

_________________________________________________________

Email:  __________________________________________________

Cell:  ____________________________________________________

Tel:  _____________________________________________________

Fax:  ____________________________________________________

FOR THE RECORD
It is great to have a retirement age 
and a pension, except for one thing. 
Our retirement age and enforced 
redundancy gets us thinking that we 
are growing old before our time.

How often don’t we hear colleagues 
utter phrases like: “I’m getting on, you 
know – I’ll be 50 next year”?

Nowadays, we think old at our 
peril. Those retiring at age 65 might 
have thirty more years to live.

Thirty years! That’s enough time for 
an exciting new life. 

The problem we face when plan-
ning that life is that we are still 
saddled with the perceptions of 
ageing that were shaped in Grandpa’s 
day when we still expected to live till 
only 70.

Because if we think old, we will 
become old before our time, we need 
to toss those perceptions out of the 
window. 

We were educated for every other 

phase of life, why not for our retire-
ment? Because there is no one out 
there to educate us about retirement, 
we need to educate ourselves. 

Our first steps should be to take a 
hard look at our health and invest-
ments. Most of us will discover that 
both need improving. The time to 
start making those improvements is 
now while we are still comparatively 
young and are working and earning. 

Many of the happiest retirements 
are those in which the individual 
remains active, working at something 
he or she loves doing.

The sooner we identify such pri-
orities and begin working towards 
making them happen, the more likely 
we will be to achieve them.

In earlier times retirement meant 
drearily drifting downhill towards 
senescence. Nowadays there is a stim-
ulating new life out there. Let’s grab it 
enthusiastically with both hands. D
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SASBOsure – Clients enjoy R1 000 Excess shield 
for the Sasbo member, 7 days free car hire

Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.
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relax@woodlandsretreat.co.za., www.woodlandsre-
treat.co.za. T&Cs apply.
Discovery Area
Secure complex 2 bedroom flat, carport, separate bath-
room and toilet, prepaid electricity, close to public trans-
port, schools and shops, by the lake for recreation. Rent 
R6 500, deposit R6 500 includes water. Available imme-
diately or 1st of March 2019. Contact 065 515 5715 in 
the day or 071 490 9234 after 5:30pm.
Douglasdale/Jukskei Park
Furnished double room with shower. TV, Wi-Fi, kitchen-
ette with microwave, toaster, fridge etc. Great for con-
venient eating. Inside parking. R350 per day. Min 3 days. 
Very good rates for long and short stays. Cell Theresa 
083 253 0932.
Durban North
Comfortable, fully-furnished one bedroom flatlet/
granny cottage to let. 6-month lease (1st May or 
1st June) private garden/braai area, parking. Rent 
R6 000, suitable for young couple. Contact Priscilla 
work 031 575 8051 or home 031 564 4283 or email 
gordonjd@telkomsa.net.
Florida – Townhouse for sale
Located in an appealing complex. It is a well main-
tained, with features such as children’s playground, 
large garden and beautiful scenery, a pool, visitors park-
ing and secure parking. This unit is going for an amazing 
price and must look at. It is situated on the top floor 
with 2 bedrooms with built in cupboards, bathroom 
with bath & shower, kitchen and a lovely cosy open 
plan lounge, fully tiled. R450 000.Contact: Jasmeen 
083 408 0317/078 643 1566
Durban North
Spacious one bedroom flatlet/granny cottage. 
Comfortable, fully equipped self-catering with private 
garden braai area, and parking. Sleeps 6, colour TV. 
The price is R600 per day out of season and in season 
R700 per day. Phone Priscilla 083 403 7437 or home 
031 564 4283 or 031 575 8001 or e-mail gordonjd@
telkomsa.net.
Gansbaai
Holiday home to rent in Perlemoenbaai in Gansbaai, 
20km from Hermanus for R1 500 off-peak per night and 
R1 850 on-peak per night. The house consists of three 
bedrooms, two full bathrooms with one being en-suite. 
Boma and braai area in the back. Contact Linda/Johan 
on 028 384 0080/083 707 1472.
Gordons Bay – House of Pearls
Free-standing upmarket 3 bedroomed house, large pri-
vate enclosed garden, stunning mountain view, 800m 
to beach, shops and restaurants, bathroom with full 
shower, lounge, dining room, plus fully equipped kitch-
en, TV, Hi-fi, DVD. Braai area, bedding and towels sup-
plied. Beach towels not included. Contact Pearl Jason 
083 707 2015 pjason@telkomsa.net. View photos on 
www.houseofpearls.co.za.
Holiday in Knysna
Self-catering, luxury flat let for couple. Stunning views, 
5min walk from town, private lock-up garage, full 

DSTV. Great value per night/unit incl l&w. Contact Irene 
084 503 9409 or shough@vodamail.co.za.
Jeffrey’s Bay holiday accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ideal 
for holidaymakers looking for sun, sea, sand and to 
experience the famous Jeffrey’s Bay waves. Walking dis-
tance to the main beach and central town. Units sleep 
from 2–6 people. Contact Thea 079 493 6114.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach 
and shops, R900 p/d in season, R600 p/d mid-season, 
R400 p/d low season. Contact 082 857 2156.
Knysna
Self-Catering, fully equipped two bedroomed house. 
Spectacular view of Heads and lagoon. Reasonable rates. 
Visit moms-placeknysna.blogspot.com. For more details. 
Contact Anita 083 456 4663 or rscott@kingsley.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double 
bed) full bathroom, (shower and bath), TV and off-street 
parking, own patio with braai facilities and magnificent 
views of lagoon and mountains, R500 per day out of 
season, R600 per day in season. Contact 044 384 0562 
or 083 269 1751.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500m 
from the much sought after Diaz Hotel and Resort. 2 
bedrooms (1 en suite), kitchen, open-plan lounge. Xtra 
braai area, shower, toilet, deck, sleeps 6, swimming pool 
in complex, 24 hr security with surveillance camera. 
Price R900 000. Contact Ronnie 083 394 0634.
Nails by Sophia (Alberton)
Acrylic/Gel overlay Nails = R190. Free artwork on 1 nail 
per hand. Stamp art = R5 p/n. For more info what’s app 
073 240 0056 or visit Facebook-nails by Sophia.
Ngwenya Lodge Holiday Resort
Adjacent to the Kruger National Park close to Crocodile 
Bridge entrance. Dam unit number 240 (Module N15). 
Sleeps 4 adults & 2 children. Available 17 May 2019 
to 24 May 2019 (7 nights). R5 300 for the week. 
Normal price: refer Ngwenya Lodge website. Contact 
Willie de Beer on 016 341 7331 or 082 491 1002 or 
williedb@absamail.co.za.
Ngwenya Lodge Holiday Resort
Adjacent to the Kruger National Park close to Crocodile 
Bridge entrance. Bush/River unit 530 (Module N35). 
Sleeps 4 adults & 2 children. Available 29 November 
2019 to 6 December 2019 (7 nights). R5 300 for 
the week. Normal price: refer Ngwenya Lodge web-
site. Contact Willie de Beer on 016 341 7331 or 
082 491 1002 or williedb@absamail.co.za.
Paulshof – To Let
2 New bachelor units, one with a garden, fully furnished 
R6 900pm each. Contact Rory 083 441 0588.
Port Elizabeth
Fully equipped self-catering holiday apartment in secure 
complex. Sleeps 4 (1 double and 2 singles). Stunning 
views, enclosed balcony. Ideally situated close to 

Your contact person for SASBO Smalls is Stephne Anders.  
She can be contacted during working hours at 011 467 0192.
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SASBO SMALLS
HOLIDAY ACCOMMODATION TO LET AND FOR 
SALE/TIMESHARE ACCOMMODATION TO LET
Apartment for Sale in Horison, Roodepoort
Are you a newly wed couple or an investor then this 
property is for you. Stunning apartment for sale in 
Horison. This property has 2 huge bedrooms with built 
in cupboards, neat bathroom with open plan kitchen, 
dining area and lounge and a balcony. Closed carport 
for 1 vehicle and open parking for second vehicle. 
Tranquil garden. Very secure complex with access gate 
and electric fence. It is a very secure complex close to 
both Roodepoort and Westridge high schools as well as 
Horison View Primary and Horison Laerskool. The com-
plex is very close to Westgate and Horison Village shop-
ping centres. Close to bus routes and walking distance 
to all amenities. Size 87m2. Low levy of R1 139 pm. 
Selling price: R550,000. Contact Russell: 082 325 7929.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge, 
fully fitted kitchen, bathroom, and shower, fully fur-
nished, 300m from beach, undercover parking, remote 
gate, sleeps 5, laundry, gym, games room, TV and DSTV. 
R700 out of season, and R900 in season per day. Photos 
on request. Phone Piet 082 893 5421.
Chaka’s Rock (Ballito)
Self-catering holiday accommodation, magnificent sea 
views, air con & ceiling fans, pool in complex, 5min walk 
from the famous Thompson Tidal pool and beach, 7min 
drive to all shopping centres, 4 sleeper from R650 per 
unit p/n and 2 sleeper from R450 per unit p/n. Contact 
032 525 7698 or 082 482 5740.
Clarens get away – spring summer special
We are offering SASBO members a special midweek 
break at our delightful Woodlands Retreat in Clarens. 
Come and join us in one of our luxurious suites amongst 
the mountains. Situated half-way between Durban and 
Johannesburg. R250 per person per night sharing 
between Tuesday and Thursday. Contact 082 367 3667, 

Greenacres, the Nelson Mandela Bay Stadium, and 5min 
to the beach. From R500 per night. For further enquiries 
contact 076 874 5305.
San Lameer Resort
2 Bedroom, 2 bathroom – 6 sleeper available March 
and April 2019 school holidays – (public and private) – 
R2 300 per day. Contact 082 331 7245.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches and 
entertainment, 1 bedroom cottages, 2 and 3 bedroom 
cottages and 5 bedroomed houses. Group bookings up 
to 30 persons. Corporate bookings welcome, team build-
ing also welcome. Sports teams, club bookings. Rates on 
request. Sea Spray and Eagles Nest 011 683 8381 or 
083 267 3562 or www.seaspray.co.za.
Special for Sasbo members
Stunning 2 b/room, 4 sleeper self-catering apartment 
including secure parking on Durban’s Golden Mile. 
R580 p/n (normal R680 p/n, off-peak/R780 p/n w/end/ 
peak excl. school holidays). Like FB page ‘Holzjust4u’ for 
pics/info. Call Soni 083 544 8313.
Timeshare accommodation Kruger National Park
Fully equipped 6 sleeper self-catering cottage, 100m 
from Paul Kruger gate, next to Protea Hotel, 24/05/2019 
to 07/06/2019, available as weekend, week or 2 weeks, 
DSTV, fully equipped kitchen, services daily. Call Biba 
072 110 0116.
Willowbrook apartment for sale
R560 000. Contact Karin de Roubaix – Boupen 
072 166 0032.

GENERAL
Cooking Demos
The Ray Marcie Lifestyle Club meets every sec-
ond Saturday of the month. The Club features a 
Mediterranean cooking demonstration by renowned 
chef Marcie G & a variety of demos & lectures on 
décor, crafts, self improvement, health, beauty. All this 
is rounded off with a scrumptious lunch, music and 
dancing. R150 pp.11:00-16:00. Cash bar. Marcelle 
083 252 1684.
For sale
1 Delonghi-Pinguino Super Air Conditioner, 1 Dusty pink 
Recliner chair, 1 Bar fridge. R1000 or NCO. Contact Liz 
011 609 0649 or 082 372 3433 or liz@vodamail.co.za
Looking for …
I am a bank pensioner and I will give you a fair and 
honest price for all your antiques, gold, silver, carpets, 
jewellery or collectables. Contact 021 462 4976 or 
072 424 5659 or arthurfrost@hotmail.com.
Maid 4 U
For a reliable, screened and trained domestic worker, 
maid, nanny or helper, call Maid 4U on 073 011 5462 
or visit our website on www.maid4u.co.za.
Photoshoot
Singles, couples, families (max 5 people). Western and 
northern suburbs, studio special, 30 minute photo 
shoot, pay only for prints. Mobile studio for photo shoot 
in comfort of own home available. Studio – Portfolio 
– Weddings – Corporate – Product – Personal photo 
coach. Contact Stuart 082 462 3082 or eshasha@ 
mweb.co.za. or www.stuartandersonphotography.co.za.

Amanda Naudé, training officer at Sasbo’s head office, is making sure that the 
people in the Branch Executive Committees know how to deliver excellent service 
to members. 

The next groups of trainees are:
• Makhanda and Port Alfred BECs that were trained in Grahamstown.
• A mixed group from Johannesburg and Midrand BECs as well as Absa shop 

stewards and newly elected UBank shopstewards came together at Sasbo’s head 
office in Fourways.

• Bloemfontein BEC trained at the regional office in Bloemfontein.

Your service experience will become better and better

Gauteng

Grahamstown

Bloemfontein
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SASBO OFFICES
Headquarters: Fourmall Office Park West, Sasbo House, 
Roos Road, Fourways. Private Bag X84, Bryanston, 2021. 
Tel: 011 467 0192. Fax: 011 467 0188.
Headquarters staff, Administration, Research and 
Information, Training and Legal Department: Tel: 
011 467 0192. Fax: 011 467 0188.
Johannesburg office and Bank Pensioners’ Society: 
159 Jan Smuts Ave, Parkwood. Tel: 011 442 0030. Fax: 
011 442 0034. Email: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & 
Lenchen North Ave, Centurion. PO Box 11912, Centurion, 
0046. Tel: 012 663 6673. Fax: 012 663 6713. Email: 

sasbopta@sasbopta.org.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 
8001. PO Box 2256, Cape Town, 8000. Tel: 021 424 5941. 
Fax: 021 424 3014. Email: sasbo@sasbocpt.org.za.
Durban office: 10 Sookhai Place, Derby Downs, Suite 
3, Grosvener Square, Westville. PO Box 337, Westville, 
3630. Tel: 031 266 9355. Fax: 031 266 9359. Email: 
sasbodbn@sasbodbn.org.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port 
Elizabeth, 6001. PO Box 63708, Greenacres, 6057. 
Tel: 041 373 9471/2/3. Fax: 041 373 9475. Email: 
sasbo@sasbope.org.za.

Bloemfontein office: Unit 14, Westdene Centre, Cnr 
First Ave and Reid Street, Bloemfontein. PO Box 12310, 
Brandhof, 9324. Tel: 051 447 7422. Fax: 051 447 7430. 
Email: sasboblm@sasboblm.org.za.

Sasbo News: Email: schraader@mweb.co.za. 

The Sasbo News contact number is specifically for mat-
ters regarding the newspaper (changes of address and 
non-receipt of newspapers should be referred to Sasbo 
Headquarters). All other enquiries should be directed to 
the relevant numbers on this page.

SECRETARIES’ DIRECTORY
Area Secretary Name  Bank Email Address
Bloemfontein Mahlomola Mashoeng Vice Secretary Old Mutual mmashoeng@oldmutual.com
Boland Renatus Engelbrecht Secretary Standard Bank Renatus.Engelbrecht@standardbank.co.za
Cape Town Sanele Nohe Secretary Wesbank snohe@wesbank.co.za
Diamondfields Gakebabope Moletsane Secretary Nedbank gakebabopem@nedbank.co.za
Drakensberg Shaheda Asvat Secretary Standard Bank Shaheda.Asvat@standardbank.co.za
Durban Janice Canny Secretary ABSA janicek@absa.co.za
East Griqualand Cindy Swartz Secretary Standard Bank cindy.swartz@standardbank.co.za
East London Shawn Cole Secretary Nedbank ShawnCo@nedbank.co.za
East Mpumalanga Tendani Tshivhase Secretary Old Mutual TTshivhase@oldmutual.com
Ekurhuleni Mohau Paulus Secretary Standard Bank mohau.paulus2@standardbank.co.za
Emalahleni Thokozile Sindane Secretary ABSA thokozile.sindane@absa.co.za
Golden Gate Thabo Malete Secretary Standard Bank thabo.malete@standardbank.co.za
Goldfields Tale Lichakane Secretary Ubank tale.lichakane@ubank.co.za
Johannesburg Mmasechaba Monaheng Secretary IPS mmasechaba.monaheng@iprosol.co.za
Mahikeng Ruth Molelekoa Secretary Old Mutual maselaruth@gmail.com
Midrand Simon Motloutsi Secretary African Bank smotloutsi@africanbank.co.za
Natal South Coast Sipho Mbeje Secretary FNB sipho.mbeje@fnb.co.za 
Newcastle Jabulile Luvuno Secretary ABSA jabulile.luvuno@absa.co.za
Northern Natal Sifiso Zulu Secretary Standard Bank sifiso.zulu@standardbank.co.za
Pietermaritzburg Vino Naidoo Secretary Standard Bank Vino.naidoo2@standardbank.co.za
Polokwane Madimetja Thobejane Secretary ABSA madimetja.thobejane@absa.co.za
Port Alfred Yvonne Duma Secretary Standard Bank vathiwe.duma@standardbank.co.za
Port Elizabeth Althea Knoetze Secretary ABSA altheak@absa.co.za
Pretoria Thandi Mrwarwaza Secretary ABSA thandi.joyce@absa.co.za
Queenstown Elerese Jooste Secretary ABSA elerese.jooste@absa.co.za
Rustenburg Hendrick Phelelo Acting Chair Nedbank HendrickP@nedbank.co.za
South West District Jan Jordaan Secretary FNB jordaanj1@fnb.co.za
Tygerberg Mandy Daniels Secretary SBV mandym.daniels@gmail.com
Uitenhage Candyce Dennis Secretary SBSA candyce.dennis2@standardbank.co.za 
Upington Johanna Jansen Van Rensburg Secretary FNB jjansenvanrensburg@fnb.co.za
Vaal Triangle Angela Zondo SECRETARY FNB Azondo@fnb.co.za
Vryharts Tebogo Molefi  Secretary Old Mutual tebogomolefi501@gmail.com
Zululand Thandeka Hlatswayo  Secretary ABSA  thandeka.hlatshwayo@absa.co.za

MEMBERSHIP APPLICATION FORM Making a positive difference
A Tell us about yourself

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

Email

Private Postal
(as alternate address 
for Sasbo News)*

Post Code

C Where do you work?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

D Banking Account Details

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by 
the Union from time to time, and authorise you to recover my 
subscriptions from my bank account via ACB Magtape.

I hereby authorise my employer to deduct from my salary 
each month and pay on my behalf, my subscription fee to 
Sasbo as determined by the Union from time to time.

F

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership

Signature Date
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Parked cars are easy targets for break-ins. It doesn’t mat-
ter how sophisticated the technology, theft of items from 
parked vehicles continues to be a crime that is prevalent 
across South Africa.

Community Policing Forum (CPF) crime data shows that 
vehicle break-ins and the theft of valuables from vehicles 
have increased.

While in some cases, criminals gain access to valuables 
inside the vehicle by breaking a window or tampering with 
the lock, the growing trend is the use of remote jamming 
devices, which prevents the car from locking. 

These crimes predominately take place at garage fore-
courts and shopping centres during the day and com-
monly involve two perpetrators. New shopping centres 
are particularly vulnerable as they typically don’t have 
jamming solutions in place yet and have new security 
staff who aren’t as experienced in screening visitors to 
identify potential threats. A few simple precautions can be 
taken to ensure that your belongings and your vehicle are 
protected.

There are a few things you can do to make it more diffi-
cult for someone to break into your vehicle:
• Make sure you park your vehicle in a secure, well-lit 

Good News! Sasbo’s recruiting competition 
is still going strong and it’s the lottery that 
you have the best chance of winning. Here’s 
how it works:

Every new member you recruit to Sasbo 
earns you an additional ticket in the draw for 
one of these mouth-watering prizes:
• R20 000 in cash, or a dream holiday for two 

with R5 000 spending money in Mauritius.
• One of the six regional prizes of R2 000

In addition, the new members you recruit 
stand to win a R500 prize just for joining the 
union.

You will find the application form on page 
15 of this issue. If you are planning to recruit 
more than one new member, you can use 
photocopies of the form.

Capitec members, you have excellent 
chances of winning one of the prizes because 
there are still so many non-members around 
you.

Rules of the competition

• All participants in Sasbo’s recruiting com-
petition must be bona fide Sasbo members 
at the time that they recruit the new mem-
ber/s and when the draw takes place.

• The recruited members must still be bona 

fide Sasbo members when the draw takes 
place.

• The winner of the Mauritian holiday must 
be in a position to take his or her holiday 
by a specific date or accept the R20 000 
cash prize.

• The prizewinners’ names will be 
drawn under the supervision of Sasbo’s 
Management Committee.

• The prizewinner accepting the Mauritian 
holiday will be responsible for getting to 
OR Tambo International Airport at his or 
her own expense.

• Full-time Sasbo employees are not eligible 
for the competition.

• The decision of the judges will be final and 
no correspondence will be entered into.

GOOD NEWS!

Don’t make 
yourself a  
target

space, where a security guard is present;
• Be mindful of remote jamming – check manually that 

the door handle is locked, even if the locked alarm has 
sounded;

• Be vigilant as you get out of your car – “sliders”, (crimi-
nals who appear to be simply walking by) are opportun-
istic and take chances by opening the car door in the split 
second before you lock it and escaping with valuables;

• Clear your car out at the end of each day, so that you 
leave nothing behind that can tempt criminals;

• Anti-smash-and-grab film on your windows offers an 
additional layer of protection against break-ins;

• Valuables such as phones and handbags should be kept 
out of sight, even while driving;

• Never leave house keys or important papers in your car; 
and

• Ensure that you have adequate insurance cover on porta-
ble possessions you carry with you on a regular basis.
When getting out of the car, look around you. Do you 

see a car with occupants that look suspicious? Are there 
people loitering around apparently without purpose? 

In the end the best way to avoid vehicle break-ins is to 
leave your car free of valuable items.

Valuables 
such as 

phones and 
handbags 
should be 
kept out of 
sight, even 

while driving.

Never leave 
house keys 

or important 
papers in 
your car.

Mauritius, Blue Bay –Wikimedia Commons

THE RECRUITING 
COMPETITION IS 
STILL ON – IT’S 
THE LOTTERY 

THAT YOU CAN 
WIN


